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Message

Our gratitude goes to the preceding and current administration of the Office of 
the University Registrar for their assistance in completing this document and 
the college secretaries for their meticulous efforts in the college write-ups.

The preparation of this updated edition of the Catalogue of Information is one of 
the significant projects of the preceding administration that we are thankful for.

I commend the committee led by the then Vice Chancellor for Academic Affairs 
for the members’ painstaking work in putting the catalogue together. With the 
voluminous information generated from the colleges and units, apart from those 
for the university, the process of checking and revisions by the colleges for 
accuracy took some time.

The faculty, students, alumni, and prospective applicants will find this material 
relevant, useful, practical, and friendly. Recent developments in the university are 
integrated into the catalogue, such as the Return Service Agreement, Socialized 
Tuition System, the shift in the academic calendar, and pertinent provisions 
of the new UP Charter. These and the existing information on UP Manila’s 
history, colleges’ background, profile and curricular programs and support units 
provide a comprehensive backdrop for a deeper and clearer understanding and 
appreciation of the vision, goals and aspirations of UP Manila as the national 
health university.

I urge the target recipients to maximize its use in guiding decisions on their 
future educational journey at UP Manila.

CARMENCITA D. PADILLA, MD, MAHPS
Chancellor
Oct 2014 – present



Message

Congratulations to the Office of the Vice Chancellor for Academic Affairs and 
the colleges/units for publishing the 2014 Catalogue of Information that contains 
detailed information on the academic programs and services of UP Manila.

While it took a long time to gather all the accurate and relevant data, the finished 
document is worth all the effort and hard work. For one, the catalogue is updated 
because it contains information on the recent programs and developments in the 
university. These include important provisions in Republic Act 9500, otherwise 
known as the University of the Philippines Charter of 2008, the Return Service 
Agreement (RSA), the Academic Calendar shift, and the new tuition fee subsidy 
program, the Socialized Tuition System or STS. Such developments are expected 
to create a significant impact on the education of the UP Manila students and 
the quality and scope of the university’s research and training programs and the 
health services it provides to the Filipinos.

This document will serve as a good reference material for those wanting to apply 
for admission to any of the degree and non-degree programs being offered by 
UP Manila, their respective requirements, and the academic and administrative 
support services that are provided. While some of the data and information can 
be found on the website, the catalogue is more comprehensive, exhaustive, and 
updated. It is also useful for the faculty, students, and staff as a guide material 
for their work or studies.
 
To all those behind the preparation of this catalogue, I express my administration’s 
gratitude and appreciation. 

MANUEL B. AGULTO, MD
Chancellor
Nov 2011 – Oct 2014
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 CHAPTER 1: 
History, Governance, and Administration

The University of the Philippines Manila (UP Manila) is one of 
the eight constituent units (seven constituent universities and 
one autonomous college) of the University of the Philippines 
(UP) System. It is a public and secular institution of higher 
learning that offers academic and training programs, as well 
as extension services in the health sciences, health professions 
education, arts, and sciences.

HISTORY

The history of UP Manila is a compendium of the history of its 
individual units, some of which, like the College of Medicine 
(CM) and the Philippine General Hospital (PGH), antedate the 
establishment of the University of the Philippines. 

The Philippine Medical School, CM’s forerunner, was 
established on December 1, 1905 by the Philippine Commission 
under Commonwealth Act No. 1415 and opened on June 10, 
1907, initially housed at the School for the Deaf and Blind on 
Malecon Drive (now Bonifacio Drive). It was later renamed 
UP College of Medicine and Surgery under Act No. 1870. The 
School transferred to its present home along Pedro Gil Street 
on July 1, 1910. The control and management of the medical 
school was entrusted to the Board of Regents on December 8, 
1910. Its name was shortened to UP College of Medicine on 
March 1, 1923.

In 1907, the US government passed a law establishing the 
PGH. On September 1, 1910, the 350-bed capacity hospital 
was opened to the public for health care delivery and clinical 
instruction and training of medical students, with Dr. Paul Freer 
as the first Medical School Dean until 1912. On February 5, 
1915, the Philippine Legislative Act No. 2467 reorganized the 
Training School for Nurses into the PGH School of Nursing 
and established it as a department of PGH. 

The Philippine Legislature Act No. 1870, known as the 
University Charter, marked the birth of the University of the 
Philippines in Ermita, Manila on June 18, 1908, as the first and 
premier state institution of higher learning in the country. The 
Ermita Campus at Padre Faura where UP Manila now stands, 
thus, became the seat of excellence in education and advanced 
instruction in literature, philosophy, health sciences and the 
arts, as well as professional and technical training.

A few years later, in 1914, 1915 and 1927, the School of 
Pharmacy, Department of Dentistry and the School of Public 

Health were created, respectively, under the College of 
Medicine (CM). These units eventually became full-fledged 
degree-granting units in 1935, 1948, and 1932, respectively. 

World War II wrought havoc and left the UP Campus severely 
damaged, but the College of Medicine under then Dean, Dr. 
Antonio G. Sison, and PGH were still able to fulfill their mandate 
of attending to the injured and the sick. On December 15, 1948, 
UP transferred to Diliman, Quezon City. Three units, Medicine, 
Dentistry and Public Health, were left behind in Ermita, Manila. 
In April 1948, the College of Nursing, established in Diliman, 
instituted the first baccalaureate program in Nursing in the 
Philippines. More academic units were established in the sixties. 
These included the School of Allied Medical Professions (1962), 
housed then at the National Orthopedic Hospital (now called the 
Philippine Orthopedic Center), and the Philippine Eye Research 
Institute (PERI) in 1965.

With the clamor to meet the health science education needs of 
the growing population, a Health Sciences Center within the 
University of the Philippines was created through the passage 
of RA 5163 on June 17, 1967. It was mandated to seek and 
emphasize the highest standards of training and research in the 
various health sciences. However, the Center at the Diliman 
Campus did not materialize due to fiscal constraints. 

The general objectives of the Health Sciences Center were to 
provide leadership in education, research and services in the 
various sciences and thereby in health care of the highest quality; 
to provide for collaboration, integration, and coordination of 
the units for economy and productivity; to influence national 
policies and decision-making relative to health; develop 
innovative programs, projects, and models that are responsive 
to the health needs and aspirations of the country; and to make 
the Center more responsive to the country’s healthcare system 
through the development of improved techniques, better 
facilities, and maximization of the health science units.

In 1972, the UP College Manila was instituted as the first 
extension unit to offer liberal arts courses. Thereafter, UP 
was reorganized into the University of the Philippines System 
to effect institutional unity, while allowing decentralization 
of authority and autonomy of the component units through 
Presidential Decree No. 58, promulgated on November 
20, 1972, under the administration of President Ferdinand 
E. Marcos. It was approved by the Board of Regents at its 
828th meeting on November 21, 1972, for implementation on 
January 1, 1973. 
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Education (CHED). In addition, the College of Nursing is a WHO 
Collaborating Center for Leadership in Nursing Development 
in the Asia-Pacific region. The South East Asian Ministers 
Educational Organization (SEAMEO) named the College of 
Public Health as the SEAMEO-TROPMED Regional Center 
for Public Health, Hospital Administration, and Environmental 
and Occupational Health. The National Teacher Training 
Center for the Health Professions is a WHO Regional Education 
Development Center for Health Professions Education. 

Along with its pursuit of excellence, UP Manila offers academic 
programs that are responsive to the needs and aspirations 
of the Filipino people. It has 20 undergraduate programs, 
34 masters programs with various tracks, four (4) doctoral 
programs with various tracks, six (6) diploma programs and 
three (3) certificate programs. These programs are periodically 
evaluated, most notably through the Internal Academic 
Assessment and Development System (iAADS) of the UP 
System which employs quantitative and qualitative criteria to 
assess academic credentials, over-all track record, teaching 
performance, research/artistic output, and extension service. 

UP Manila graduates have consistently topped the licensure 
examinations administered by the Professional Regulation 
Commission (PRC) in Medicine, Nursing, Pharmacy, Dentistry, 
Chemistry, Physical Therapy, and Occupational Therapy, with 
passing rates consistently higher than the national average. 
Graduates, likewise, occupy top positions in government and 
private institutions in the fields of health, physical sciences, the 
arts, and humanities. A yearly job fair allows various industries 
to recruit future staff complement from the graduating batch.

From 2009 to 2014, covering five academic years, UPM had 
an average of 4991 annual enrollment for the undergraduate 
programs and 988 for the graduate programs. On the average, 
it admitted 895 first year UPCAT qualifiers, distributed 
among the different undergraduate programs. The gender 
ratio of students on the average was 1:2 (35% males and 65% 
females). About 39.5%, 6% and 5.8% of UPM enrollees came 
from Luzon, Visayas and Mindanao, respectively, while 48% 
came from NCR or Metro Manila. A very small proportion 
came from foreign countries (0.7%). In terms of qualifiers 
by high schools, 57% came from private schools, 15% from 
public schools, and 28% from various science high schools in 
the Philippines.

GOVERNANCE AND ADMINISTRATION

Philosophy

UP Manila dedicates itself to the inviolability and dignity 
of the human person. It shall ever be responsive to the needs 
and aspirations of the Filipino People, sensitive to the ideals 
and values of humanity, the pursuit of truth and freedom 
through critical thinking, the achievement of social justice, 
and the institutionalization of the democratic way of life (1988 
Reorganization of UPM Handbook).

The Health Sciences Center became an autonomous component 
of the UP System through Executive Order No. 519 dated 
January 24, 1979. At that time, the Center was composed of 
the College of Medicine (CM), College of Pharmacy (CP), 
College of Dentistry (CD), Institute of Public Health (IPH) 
now College of Public Health (CPH), School of Allied Medical 
Professions, now College of Allied Medical Professions 
(CAMP), Philippine General Hospital (PGH), University of the 
Philippines Health Service (UPHS), Philippine Eye Referral 
Institute (PERI) renamed as the Institute of Ophthalmology, 
National Teacher Training Center for the Health Professions 
(NTTC-HP), Comprehensive Community Health Program, 
and the Anesthesiology Center Western Pacific. The last two 
units have since been abolished.

Through Executive Order No. 4, issued by then UP President 
Edgardo Angara on October 22, 1982, the Center was renamed 
University of the Philippines Manila and became the second 
autonomous unit of the UP System. This period also saw the 
transfer of the Colleges of Nursing and Pharmacy from Diliman 
to the Manila Campus where they joined the rest of the health 
science units at the Old NEDA Building in Padre Faura. On 
December 21, 1983, UPM underwent its first reorganization 
through Executive Order No. 11 integrating the UP Health 
Sciences Center and the College of Arts and Sciences (formerly 
called UP College Manila).

The Board of Regents approved the second reorganization of 
UP Manila at its 1007th and 1008th meetings on December 21, 
1987 and February 11, 1988, respectively. This reorganization 
transformed and crystallized UP Manila’s philosophy, mission, 
organizational structure, governance and academic programs 
to what they are today. In 1989, the Institute of Health Sciences 
(IHS) which used to be an extension unit of the College of 
Medicine, was transformed into the School of Health Sciences 
(SHS) and became an independent unit of UP Manila.

UP Manila at Present

UP Manila is recognized today as the country’s premier 
institution for the health sciences and the leader in health human 
resource, education, training and research. It occupies an area of 
14 hectares of prime land, comprising approximately two blocks 
in Manila’s Ermita District. It is bounded on the north by the 
United Nations Avenue; on the east by Taft Avenue; on the south 
by Pedro Gil Street; and by Maria Orosa Street on the West. 

UP Manila has nine (9) degree granting units: College of Allied 
Medical Professions (CAMP), College of Arts and Sciences 
(CAS), College of Dentistry (CD), College of Medicine (CM), 
College of Nursing (CN), College of Pharmacy (CP), College 
of Public Health (CPH), National Teacher Training Center for 
the Health Professions (NTTC-HP), and the School of Health 
Sciences (SHS). These degree-granting units continuously 
provide the highest quality of advanced instruction, professional 
training, basic and applied research and community service. 

The College of Medicine and College of Nursing are recognized 
as Centers of Excellence (COE) by the Commission on Higher 
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Mission and Goal

The University of the Philippines Manila shall constantly strive 
to become an outstanding, dynamic, cohesive and relevant 
institution of higher learning with the integration of the health 
sciences units and the College of Arts and Sciences. Thus, it shall 
provide the highest quality of advanced instruction, professional 
training, basic and applied research and community service 
and produce outstanding scholars, practitioners and leaders in 
the fields of health, the natural sciences, social sciences and 
humanities (UPM Reorganization Handbook, 1988). 

Guiding Principles

The State shall give priority to education, science and 
technology, arts, culture and sports to foster patriotism and 
nationalism, accelerate social progress, and promote total 
human liberation and development [Art. II, Sec. 17, Philippine 
Constitution, 1987]. 

Within the framework of the University Charter, UPM is 
committed to the following principles: 

The University and Academic Excellence

1. The preservation and enhancement of academic freedom 
in the context of unhampered discussion and expression of 
all beliefs, ideologies, cultural traditions and religions.

2. Academic excellence and relevance as complementary goals, 
one serving to advance knowledge, the other harnessing 
knowledge and skills to solve the nation’s problems.

3. The University as a community of scholars where 
relationships are collegial and egalitarian, the emphasis 
being on horizontal rather than vertical relations.

4. The development of innovative and creative health 
sciences units with a strong liberal education pervading 
their curricular programs.

5. The exercise of authority in a university in support of 
academic excellence and academic self-determination.

The University and Governance

1. Academic self-determination and democratic participation 
in decision-making, particularly in policy formulation and 
implementation and in the selection of University officers.

2. Collaborative and coordinative relationships among 
individuals, groups and sectors within and among academic 
units, the emphasis being on sharing and synergy.

3. Simplicity, efficiency and economy through 
decentralization, clear delineation of functions and services 
and streamlining of bureaucratic procedures.

4. Development and management of the individual units of 
UP Manila based on: 

a. Academic autonomy of the units vis-à-vis central 
administration except when the higher values of the 
University demand otherwise.

b. Administrative autonomy of individual units in relation 
to each other without prejudice to collaboration and 
whenever necessary, integration.

c. Just and equitable distribution of resources.

5. Periodic review and evaluation of courses of study, 
programs, projects and services.

The University and Society

1. Nationalism, social commitment, sensitivity and 
responsiveness to human rights, the human person and 
national issues.

2. The University community as a creative instrument for 
social transformation and nation building while developing 
itself into a model of a just and humane society.

3. The University as a national forum for the critical analysis 
of national problems and concerns and well-considered 
proposals for their resolution.

4. The judicious exercise of a positive and dynamic influence 
on national policies and programs. 

THE UNIVERSITY OF THE PHILIPPINES 
CHARTER OF 2008: 

An Act to Strengthen the University of the 
Philippines as the National University

The enactment of Republic Act 9500 on April 29, 2008 was 
a historic event because it designated UP as the “National 
University”. It also recognized UP as a University System, thus, 
acknowledging the role of the Chancellors as administrative 
leaders and of the University Council as the highest academic 
body in each constituent university (CU).

As the National University, UP is described in the new Charter 
as a public and secular institution of higher learning and a 
community of scholars dedicated to the search for truth and 
knowledge as well as the development of future leaders. The 
University is mandated to perform its unique and distinctive 
leadership in higher education and development. It shall: 
 
a. Lead in setting academic standards and initiating 

innovations in teaching, research and faculty development 
in philosophy, the arts and humanities, the social sciences, 
the professions and engineering, natural sciences, 
mathematics, and technology; and maintain centers of 
excellence in such disciplines and professions;

b. Serve as a graduate university by providing advanced 
studies and specialization for scholars, scientists, writers, 
artists and professionals, especially those who serve on the 
faculty of state and private colleges and universities;

c. Serve as a research university in various fields of expertise 
and specialization by conducting basic and applied 
research and development, and promoting research in 
various colleges and universities, and contributing to the 
dissemination and application of knowledge;
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Among other governance and administration aspects that the 
new UP Charter provides are the stipulations on flexibility 
to enable the University to come up with a competitive 
compensation package for its faculty and staff members, 
development of its assets, and increased representation of 
employees in the Board of Regents, UP’s highest policy-
making body, through the appointment of a Staff Regent. 

The addition of a Staff Regent increases to four the number 
of regents representing different sectors in the university. The 
other three are the Alumni Regent, Faculty Regent, and Student 
Regent. The wider representation ensures more democratic 
access to UP’s highest governing body. 

Below are the specific provisions of RA 9500 on the key 
governing bodies and officials of UP: 

THE BOARD OF REGENTS
The Board of Regents (BOR) is composed of: 
 
a. The Chairperson of the Commission on Higher Education 

as Chairperson;
b. The President of the University of the Philippines System 

as Co-Chairperson;
c. The Chairperson of the Senate Committee on Education, 

Arts and Culture;
d. The Chairperson of the House Committee on Higher and 

Technical Education; 
e. The President of the U.P. Alumni Association, who also 

serves as Alumni Regent during his/her incumbency in 
that position;

f. One Faculty Regent representing all teaching personnel, 
chosen in accordance with the rules and qualification set 
by the constituent university councils to serve for a term of 
two (2) years; 

g. One Student Regent, to serve for a term of one (1) year, 
chosen by the students from their ranks in accordance with 
rules and qualifications approved in a referendum by the 
students;

h. One Staff Regent representing the full-time permanent 
research, extension, and professional staff (REPS) and 
administrative personnel, and chosen by them from their 
ranks in accordance with the rules and qualifications set 
by their duly recognized organizations, to serve for a term 
of two (2) years; and 

i. Three other Regents who have distinguished themselves 
in their professions or fields of specialization, who are 
appointed by the President of the Philippines, considering 
the recommendation of the Board, with at least two (2) of 
these Regents coming from the UP alumni.

 

d. Lead as a public service university by providing various 
forms of community, public, and volunteer service, as well 
as scholarly and technical assistance to the government, 
the private sector, and civil society while maintaining its 
standards of excellence;

e. Protect and promote the professional and economic rights 
and welfare of its academic and non-academic personnel;

f. Provide opportunities for training and learning in 
leadership, responsible citizenship, and the development 
of democratic values, institutions and practice through 
academic and non-academic programs, including sports 
and the enhancement of nationalism and national identity;

g. Serve as a regional and global university in cooperation 
with international and scientific unions, networks of 
universities, scholarly and professional associations in the 
Asia-Pacific region and around the world; and

h. Provide democratic governance in the University based on 
collegiality, representation, accountability, transparency 
and active participation of its constituents, and promoting 
the holding of fora for students, faculty, research, extension 
and professional staff (REPS), staff, and alumni to discuss 
non-academic issues affecting the University.

To fulfill its broader societal roles, UP was authorized under 
the new UP Charter to harness the expertise of the members of 
its community and other individuals to regularly study the state 
of the nation in the primary areas of politics and economics, 
among others, identify key concerns, formulate responsive 
policies on these concerns, and give recommendations to 
Congress and the Philippines.
 
UP shall take affirmative steps to enhance the access of 
disadvantaged students, such as indigenous peoples, poor and 
deserving students, including but not limited to valedictorians 
and salutatorians of public high schools, and students from 
depressed areas, to its programs and services. Section 9 states 
that “No student shall be denied admission to the national 
university by reason solely of age, gender, nationality, 
religious belief, economic status, ethnicity, physical disability, 
or political opinion or affiliation.” 
 
The new UP Charter stipulates that UP shall undertake and 
support comprehensive sports programs that promote physical 
education, uphold excellence and encourage competitive 
participation in sports activities, instill school identity and 
solidarity, cultivate pride, self-discipline and teamwork which 
serve as a foundation for fostering active participation in the 
national university, as well as in nation building.
 
For greater flexibility, UP shall be treated in a manner 
consistent with its institutional requirements as the national 
university by the service-wide agencies in the exercise of their 
respective jurisdiction. Taking into account national goals and 
priorities, it shall exclusively determine its teaching, research 
and extension thrusts, plans, policies, programs and standards, 
and, on the basis of such determination, the national university 
shall recommend its annual budget to the President of the 
Republic of the Philippines and Congress.
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Powers and Duties of the BOR

a. To define in general terms the thrusts of UP and adopt 
broad policy guidelines to ensure their implementation; 

b. To preserve the integrity of UP; 
c. To approve the institution, merger or abolition of academic 

programs, upon recommendation of the University 
Council of the constituent university concerned, through 
the President of the University;

d. To approve the graduation of students and grant of honors, 
as recommended by their respective University Councils, 
through the President of the University; 

e. To confer honorary degrees upon persons in recognition 
of learning, statesmanship, or eminence in literature, 
science, or arts, upon recommendation of a committee 
created by the President of the University; provided, that 
such degrees shall not be conferred in consideration of any 
payment, gift or other valuable consideration;

f. To approve the rules on student discipline recommended 
by the University Councils through the President of the 
University, with the Board retaining the power to review 
and pass final judgment on student disciplinary cases; 

g. To create, organize, reorganize, merge or abolish 
constituent universities, colleges, institutes and other 
academic and administrative units of UP; 

h. To establish professorial chair awards; 
i. To provide fellowships, scholarships and grants, including 

athletic grants and to award the same to faculty, staff and 
students having special evidence of merit, especially those 
who are poor and deserving students; 

j. To elect the President of the University for a single 
term of six (6) years following a process of democratic 
consultation with the university community based on 
standards and guidelines set by the Board. In the event of a 
vacancy, the Board shall elect a president who shall serve 
a full term. A Chancellor chosen by the Board may act 
as Officer-in-Charge of UP when the search process is in 
progress. In no case shall the search and election of the 
next President be longer than 90 days from the date when 
the vacancy occurs;

k. To appoint faculty members and other officials and 
employees to draw up a position classification and 
compensation plan for its faculty and staff, and, any law 
to the contrary notwithstanding, to fix and adjust salaries 
and benefits of the faculty members and other employees, 
provided that salaries and other benefits of the faculty shall 
be equivalent to those being received by their counterparts 
in the private sector; to determine the hrs. of service of 
faculty and staff, and such other terms and conditions 
of employment as it may deem proper; to grant leave of 
absence under such regulations as it may promulgate, any 
other provisions of law to the contrary notwithstanding; 
and to remove them for cause as provided by law after due 
investigation and proper hearing; 

l. To extend, with their consent, the tenure of faculty 
members beyond the compulsory retirement age, any 
other provision of law to the contrary notwithstanding, 
on recommendation of the units upon endorsement of the 
President of UP, whenever their services are especially 
needed, provided, however, that no extension of tenure 
shall be made beyond the age of 70;  and

m. To fix the tuition fees and other necessary school charges, 
as the Board may deem proper to impose, after due and 
comprehensive consultation with students concerned. 
Such fees and charges, including government support and 
other income generated by the national university, shall 
constitute special trust funds and shall be deposited in 
an authorized government depository bank. Any and all 
interest that shall accrue therefrom shall form part of the 
same funds for the use of the national university.

n. To receive and appropriate all sums as may be provided by 
law for the support of the national university to the ends 
specified by law, and all other sums in the manner it may, 
in its discretion, determine to carry out the purposes and 
functions of the national university.

o. To authorize the construction, maintenance or repair of 
its buildings, machinery, equipment and other facilities, 
and the purchase and acquisition of real and personal 
properties, including necessary supplies, materials and 
equipment;

p. To receive in trust legacies, gifts and donations of real 
and personal properties of all kinds and to administer and 
dispose the same when necessary for the benefit of the 
national university and subject to the instructions of the 
donor, if any;

q. Notwithstanding any provision of law to the contrary, to 
authorize its faculty and staff to travel abroad to study, 
deliver papers, attend conferences and dissemenate 
research: Provided, That the fellowship, scholarship 
or grant is authorized by the Board: Provided, finally, 
That research and other activities funded by the national 
university shall likewise undertake research in fields or 
topics that have promising commercial applications, and 
that the faculty and staff involved in said research be 
allowed to participate in its financial or economic benefits;

r. To exercise the general powers set out in the Corporation 
Code;

s. To delegate any of its powers to the President of the 
University or other officials or officers as it may deem 
necessary;

t. To prescribe rules for its own government and the 
discipline of the faculty and other personnel and to enact 
for the government of the national university such general 
policies, rules and regulations, not contrary to law, as are 
consistent with its purposes; and

u. To exercise such powers as may be proper and necessary to 
carry out the objectives of this Act.
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academic standards, setting the direction of academic linkages, 
review of student programs and policies, and performing all 
other functions as assigned by the President of the University. 
[1134th BOR meeting, August 26, 1999]

The Vice President for Administration (VPA)

The Vice President for Administration is responsible for 
reviewing administrative personnel policies, fiscal policies and 
operations; security, peace and order; and performing all other 
functions as assigned by the President of the University. [1134th 
BOR meeting, August 26, 1999]

The Vice President for Development (VPD)

The Vice President for Development is responsible for 
developing and implementing programs for expanding the 
financial endowments of the University through donations 
and grants; identifying, initiating, and implementing income 
generating activities for the University; and performing all 
other functions as assigned by the President of the University. 
[1134th BOR meeting, August 26, 1999]

THE UP SYSTEM ADMINISTRATION
The officers of UP System administration are the President, 
Vice President for Academic Affairs, Vice President for 
Planning and Finance, Vice President for Administration, Vice 
President for Development, Vice President for Public Affairs, 
and Vice President for Legal Affairs, the chancellors of CUs or 
units, and the Secretary of the University who also serves as 
BOR Secretary.

The UP President 

The UP President is the chief academic officer, head of the 
university faculty and the chief executive officer of the University. 
The UP President exercises the powers specifically provided for 
in the 2008 Charter, those determined by the BOR, those which 
pertain to the Office of the President of the University, and 
those which are related or necessary to its functions. He/she is 
appointed by the Board for a single term of six years. [RA 9500]

The Vice President for Academic Affairs (VPAA)

The Vice President for Academic Affairs is responsible for 
learning and instructional advancement, research, developing 
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The Vice President for Planning and Finance (VPFP)

The Vice President For Planning and Finance is responsible 
for planning, budgeting, treasury and cash management, 
comptrollership, and performing all other functions as 
assigned by the President of the University. [1134th BOR 
meeting, August 26, 1999]

The Vice President for Public Affairs (VPPA)

The Vice President for Public Affairs is responsible for 
developing and maintaining relations with the government 
agencies that affect the operations of the University, with alumni 
associations and individual alumnus/alumna here and abroad, 
with private sector and the media; managing the publication 
of the UP Newsletter and other periodicals of the University; 
conducting a regular review and rationalization of policies 
on extension work; developing extension service program; 
monitoring legislative initiatives related to the University in 
Congress; and performing all other functions to be assigned by 
the President. [1134th BOR meeting, August 26, 1999]

The Vice President for Legal Affairs

The Vice President for Legal Affairs renders legal services 
to the Board, President of the University and other officials 
within the University System and provide a legal opinion on 
any subject matter that will have System-wide implications, as 
requested by an official of the UP System or of a constituent 
university.

The Secretary of the University and of the Board of Regents 

The Secretary of the University and of the Board of Regents is 
appointed by the BOR, and responsible for keeping records of 
the University as may be designated by the Board. 

UP MANILA ADMINISTRATION
The governance and administration of UP Manila basically 
follows the above same hierarchy, structure, principles, and 
guidelines. As in other UP CUs, UP Manila is headed by a 
Chancellor who is directly responsible to the UP President and 
implements the policies formulated by the BOR, UP President, 
and University Council.

The Chancellor

The Administration of each constituent university is vested in the 
Chancellor insofar as authorized by the Board and the President 
of the University. The Chancellor of the constituent university 
shall be elected by the Board upon nomination of the President 
of the University, following a process of consultation with the 
constituents of the constituent university based on standards 
and guidelines set by the Board. The Chancellor shall report to 
the President of the University, and shall perform the duties and 
functions stated in the UP Charter and all the usual, necessary 
and related functions of the Office of the Chancellor, subject to 
the policies and rules prescribed by the Board. [RA 9500]

Assisting the Chancellor in the above functions are the 
Vice Chancellor for Academic Affairs, Vice Chancellor 
for Administration, Vice Chancellor for Planning and 
Development, Vice Chancellor for Research, the deans of 
colleges/academic units, and the directors of the academic 
support offices. Depending upon the strategies of the incumbent 
administration, Special Assistants (SA) to the Chancellor may 
be appointed for specific projects.
 
The Vice Chancellor for Academic Affairs

a. Oversees the implementation of academic rules, policies, 
and programs;

b. Provides advice on academic matters;
c. Chairs the following university committees: Academic 

Personnel and Fellowship Committee; Committee on 
Instruction; Curriculum Committee; Academic Load 
Committee; Committee on Scholarships and Financial 
Assistance; General Education Council; Committee on 
Readmission, Retention, and Graduation; Screening 
Committee for Professor Emeritus; Commencement 
Rites Committee; Committee on Welcome Ceremonies 
for Incoming First Year Students; Scholars’ Convocation 
Committee; and Catalog of Information Committee;

d. Oversees the plans, programs and activities of 
the following offices: Office of the University 
Registrar (OUR); Office of Student Affairs (OSA); 
National Graduate Office for the Health Sciences 
(NGOHS); University Library (UL); Learning Resource 
Center (LRC); Interactive Learning Center (ILC); 
Office of Continuing Education (OCE); National 
Service Training Program (NSTP); Sentro ng Wikang 
Filipino (SWF); Office of Alumni Relations (OAR); and 
Community Health and Development Program (CHDP);

e. Prepares for discussion with the Chancellor the University 
Council (UC) agenda, manages discussions on the floor, 
and checks minutes of meetings;

f. Coordinates international academic linkages and student 
exchange;

g. Oversees and monitors internal academic assessment and 
quality assurance activities;

h. Recommends for approval of the Chancellor research 
dissemination grants, faculty development grants, and 
publication awards;

i. Monitors growth and development of faculty and REPS;
j. Represents UP Manila in UP System committees where 

Vice Chancellors for Academic Affairs are members;
k. Prepares reports on academic matters requested by the 

University;
l. Performs other functions as may be assigned by the 

Chancellor.

The Vice Chancellor for Administration

a. Assists the Chancellor in the formation and implementation 
of financial and fiscal policies;

b. Supervises and coordinates the plans and activities 
of the Budget; Accounting; Cash; Human Resource 
Development and Campus Planning Development and 
Maintenance Offices;
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awards for construction and renovation of physical plants;
f. Conducts project studies on business ventures of the 

University;
g. Meets with the Administrative Officers of the different 

colleges in order to address administrative concerns of 
the CU;

h. Performs other functions as may be assigned by the 
Chancellor.

c. Chairs the Selection Board for Administrative Personnel, 
the Fiscal and Other Concerns Committee and the 
Committee on Health and Safety among others;

d. Represents UP Manila in university committees where 
Vice Chancellors for Administration are members;

e. Conducts studies and makes recommendations to 
the Chancellor on Standard Operating Procedure for 
administrative matters like flow of papers, financial 
matters, employee performance and discipline, plans and 
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The Vice Chancellor for Planning and Development

a. Coordinates the holding of management/ strategic planning 
workshops and assists the Chancellor in formulating the 
UP Manila Strategic Management Plan;

b. Actively participates in the preparation of budget proposal 
in reference to the plans, flagship projects and activities 
identified in the Strategic Plan;

c. Supervises the Campus Planning, Development and 
Maintenance Office and the Project Development Office 
in the planning, development and implementation of plans 
and projects;

d. Sets direction in crafting the Campus Development Plan 
for the UP Manila Main Campus and the three (3) School 
of Health Sciences Campuses (Leyte, Aurora and South 
Cotabato);

e. Conducts special studies that will guide the Chancellor 
and the Management Team in policy formulation and 
promotion of organizational efficiency;

f. Spearheads resource generation efforts to support the 
special/flagship projects;

g. Reviews and evaluates proposals from outside institutions/
groups that involve public-private partnerships;

h. Represents UP Manila in UP System committees/groups 
that deal with planning and development functions

i. Performs key functions as member of the UP Manila 
Performance Management Team;

j. Monitors compliance of contractors and progress of 
ongoing constructions;

k. Performs other functions as may be assigned by the 
Chancellor.

The Vice Chancellor for Research

a. Also serves as the Executive Director of the National 
Institutes of Health, overseeing the planning, 
implementation, and evaluation of all the Institute’s 
programs, projects, and activities, as well as its adjunct 
offices and units;

b. Supervises and coordinates the programs and activities of 
existing and future research-related units and offices of 
the University;

c. Advises the Chancellor on research personnel recruitment, 
promotion, request for leave, secondment and similar 
matters including the preparation of necessary papers; 

d. Represents UP Manila in systemwide committees related 
to research; 

e. Prepares reports on research matters requested by the 
University and other institutions; and performs other 
functions as may be assigned [Excerpts from the minutes 
of the 1139th meeting of the BOR, February 17, 2000]
University Council

THE UNIVERSITY COUNCIL
In each constituent university, the University Council (UC) 
serves as the highest academic body which exercises the 
following powers: 
 

a. Fix the requirements for admission to any college or unit, 
graduation, and the grant of honors subject to the minimum 
system-wide requirements; 

b. Prescribe the academic programs including their 
institution, revision, abolition and merger, subject to the 
approval of the Board; 

c. Recommend to the Board the graduation of students and 
the grant of honors;

d. Exercise disciplinary power over the students, through the 
Chancellors or their appropriate committees, subject to 
review by the President of the University according to the 
limits prescribed by system-wide rules on student discipline; 

e. Undertake the periodic review of academic courses, 
programs, standards, thrusts and policies; and

f. Adopt internal rules of procedure consistent with the 
provisions of RA 9500.

The UC consists of the Chancellor as Chairperson and the 
University Registrar as Ex Officio Secretary, and all faculty 
members holding the rank of assistant professor and higher 
as members. 

The Council may invite representatives to participate in its 
discussions without the right to vote such as instructors, 
clinical faculty, lecturers, REPS, administrative personnel and 
students (1988 Reorganization of UPM Handbook). 

The President is an ex officio member of the University 
Council of each autonomous unit and presides over its 
meetings whenever present [828th BOR meeting, December 21, 
1972; E.O. No. 4, Sec. 7 and 10, Office of the President, UP, 
March 23, 1983]. 

COLLEGE ADMINISTRATION
The Dean

Each college or academic unit is headed by a dean who serves as 
its academic and administrative leader. The dean is appointed 
by the BOR, upon recommendation of the chancellor and the 
president of the university, for a term of three years without 
prejudice to a reappointment for a second term and until a 
successor shall have been appointed; Provided that they may 
only serve for two (2) terms in the aggregate; Provided further, 
that only in highly exceptional cases shall they be allowed 
an additional third term [Art. 79; University Code, 1961; 
amended at these BOR meetings: 789th, December 11, 1972; 
1016th; September 22, 1988; 1020th, April 25, 1989; 1122nd, July 
30, 1998; and 1127th, December 8, 1998].

The dean acts as presiding officer of the college/unit’s faculty 
but he/she cannot serve as academic head of any department 
or division in his/her college or school [Art 80, University 
Code, 1961]. The limitation shall not apply to ad hoc bodies or 
committees or to the board of councils of which the UP Manila 
chancellor acts as Chair [Book 2, Omnibus Code, 1989].
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● To recommend to the University Council qualified 
candidates for degrees, titles and certificates;

● To administer the educational and internal life of the college 
within the limits prescribed by the rules of the University 
System and by the President/Chancellor.

ADMINSTRATION OF 
NON-DEGREE-GRANTING UNITS
UP Manila has two major non-degree-granting units: the 
Philippine General Hospital (PGH) and the National Institutes 
of Health (NIH). PGH exercises a certain level of administrative 
and financial autonomy and is headed by a director. NIH is 
headed by an Executive Director who is concurrently UP 
Manila’s Vice Chancellor for Research.

The Director

The NIH Executive Director and the PGH Director are 
appointed by the UP President, following a democratic process 
of selection. Other institutes and sub-units of UP Manila are 
each headed by a director whose role is that of an academic 
leader and administrator and who is appointed by the Chancellor 
for a term of three (3) years. No director shall serve as academic 
head of any department or division of his/her institute [Art. 80, 
University Code, 1961] and strictly avoid conflict of interest in 
the conduct of their office [Book 2, Omnibus Rules, 1989].

The Deputy Director

The director of a center/institute may recommend the 
appointment of a deputy director provided that the center/
institute has 50 or more full-time professional and 
administrative staff [970th BOR meeting, August 30, 1984].

The term of office of a deputy director in any unit of the 
university shall be determined by the chancellor upon the 
recommendation of the incumbent director; provided that 
an appointment to said position shall not extend beyond the 
expiration date of the term of the incumbent director or his/
her resignation/separation from directorship.

Assistant to the Director or Chair 

The director or chair may appoint an assistant provided that 
the unit has 25 or more regular faculty/staff members and/or 
100 major students subject to existing rules and guidelines 
and fiscal availability for benefits and entitlements. Another 
assistant may also be appointed, if the number of regular 
faculty/staff members is 50 or more and/or 200 major students 
provided that an associate dean/deputy director has not been 
recommended.

The term of office of the assistant to the director/ chair is 
determined by the incumbent dean/ director/ chair. The 
appointment to said position should not extend beyond the 
expiration date of the term of the incumbent dean/ director/ 
chair or his/her resignation/separation from the position.

The Associate or Assistant Dean (AD) 

Whenever the need arises and upon the dean’s recommendation 
and the chancellor’s concurrence, the president may create an 
additional position of associate dean in any academic unit 
and approve any appointment thereto notwithstanding the 
foregoing rules. No administrative salary shall be attached to 
any such position created by the president or the chancellor 
[970th BOR meeting, August 30, 1984].

The recommendation for an AD may be made provided that 
the college or academic unit has 50 or more regular faculty and 
200 or more student majors. The term of office of the AD shall 
be determined by the Chancellor upon the recommendation 
of the incumbent dean; provided that an appointment to said 
position shall not extend beyond the expiration date of the term 
of the incumbent dean or his/her resignation/separation from 
the deanship.

The Department Chairs

The chair of the department is appointed by the chancellor 
after consultation with the dean for a term that does not exceed 
three years without prejudice to a reappointment for a second 
term of not more than three years or a maximum of six years. 
Under exceptionally meritorious cases, the chancellor may 
approve the renewal of appointment of a chair beyond six years 
for a final term, also not exceeding three years. In no case 
shall a chair serve more than nine consecutive years [Art 102; 
amended at 828th BOR meeting, December 21, 1972; from Art 
103; amended at these BOR meetings: 703rd, December 7, 1962; 
714th, October 4, 1963; 783rd, June 25, 1969; 826th, November 
27, 1972; 1054th, October 29, 1992]. 

The chair determines the administrative organization and 
conduct of the work of the department. 

The College Secretary

The college secretary is appointed by the chancellor upon the 
recommendation of the dean for a term of three (3) years. The 
duties of the secretary in relation to the college student body are: 

a. To inform students during registration of their schedule, 
curricula and other matters;

b. To assist in the supervision of student activities;
c. To help execute decisions of committees of the college/

school and of the University authorities affecting students;
d. To perform other duties assigned to him/her by the dean/

director [From Arts. 95, 97, 98, 790th meeting, December 
19, 1969].

THE COLLEGE COUNCIL
Subject to the approval of the University Council, each college 
faculty council has the following powers: 

● To determine the entrance requirements of the college 
and the courses of study to be pursued for each degree 
program offered;
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 CHAPTER 2: 
Academic Standards and Information

GENERAL POLICIES
Academic Calendar

The general framework of the UPM Academic Calendar is 
approved by the Executive Committee, the details of which are 
prepared by the University Registrar subject to the approval of 
the Chancellor and the UP President.

The Academic Year is divided into two semesters. Each 
semester is composed of at least 16 weeks or 100 class days, 
exclusive of registration and final examination periods. 

In line with efforts to develop UP as a regional and global 
university, the Board of Regents approved on a pilot basis, 
the shift in the academic calendar starting Academic Year 
2014 - 2015, from June-October to August-December for the 
First Semester, from November-March to January-May for the 
Second Semester, and from April-May to June-July for the 
Short Term. 

All degree-granting units offer courses on a semestral basis, 
except for the College of Public Health for its graduate 
programs and the School of Health Sciences for its ladderized 
program which is offered on a quarterly scheme. 

Schedule of Classes

Classes are generally held from Mondays to Fridays, between 
7: 00 am to 7: 00 pm for both undergraduate and graduate 
programs except for Master of Occupational Health (MOH), 
Master of Arts in Health Policy Studies, Master of Management 
and Master of Hospital Administration that offer courses from 
5: 00 pm to 9: 00 pm during Saturdays.

Change of Class Schedule

No faculty member shall postpone the holding of his/her classes 
to any other hour than the officially scheduled time, nor shall 
he/she meet his/her students for class or consultation purposes 
in any unscheduled room or place except when expressly 
permitted to do so by the Dean or Director concerned [Art. 317, 
University Code, 1961].

Language of Instruction

The UP Language Policy affirms that English shall be 
maintained as the primary international language in the 
University. However, the use of Filipino for teaching some 
undergraduate courses has been strongly encouraged. A 
student has the option to take a subject in English or in Filipino, 
unless specified in the curriculum. English shall continue to 
be used as a non-exclusive medium of instruction for graduate 
level courses.

Classification of Students

A student, whether undergraduate or graduate, is classified as 
either regular or non-regular. The University Code provides for 
the following classification of students: 

1. Regular Students

Regular students are students who follow an organized 
program of study and carry the prescribed academic load 
credits in a given semester, either for graduate or undergraduate 
curriculum for which they are officially or formally registered. 
Provided, that if the students have already finished some of 
the required subjects, the finished units shall be added to 
the units they are actually taking in the computation of their 
loads for the purpose of determining their status. The regular 
graduate students may either be part-time or full-time [Art 337, 
University Code, 1961]. The undergraduate regular students 
depending on the number of units completed can be further 
classified in accordance with Art. 308 of the University Code 
(1961) into freshmen, sophomores, juniors and seniors.

A Freshman is an UPCAT qualifier student enrolled in a block 
section for the prescribed subjects of the first year of his/her 
curriculum, or 25% of the total number of units required in the 
entire course;

A Sophomore is a student who has satisfactorily completed 
the prescribed subjects of the first year of his curriculum, or 
has finished not less than 25% or more than 50% of the total 
number of units in his entire course;

A Junior is a student who has completed the prescribed 
subjects of the first two years of his curriculum, or has finished 
not less than 50% or more than 75% of total number of units 
required in his entire course; and 
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Every applicant for admission shall undergo a thorough health 
examination. No person shall be admitted to the University 
found by the University Health Service to be with a dangerous, 
communicable, contagious or infectious disease or who is 
physically unfit to take courses in any college of the University 
[Art. 328, University Code, 1961].

Every student shall, upon admission, sign the following 
pledge: “In consideration of admission to the University of the 
Philippines and of the privileges of a student in this institution, 
I hereby promise and pledge to abide by and comply with all 
the rules and regulations laid down by competent authority 
in the University and in the College of which I am enrolled.” 
Refusal to take this pledge or violation of its terms shall be 
sufficient cause for summary dismissal or denial of admission 
[Art 329, University Code, 1961].

Incoming Freshmen for Undergraduate or Bachelor’s 
Degree Programs

Filipino Students

Graduates of accredited high schools may be admitted as 
freshmen based on their choice of UP campus, the college/unit 
quota set by the respective deans and the University Predicted 
Grade (UPG) which is composed of: 1) their performance 
in the UP College Admission Test (UPCAT); and 2) their 
weighted average in the first three years of high school [798th 
BOR meeting, August 27, 1970].

Holders of the Philippine Educational Placement Test (PEPT) 
certificates in lieu of high school diploma may be admitted to 
the University as new freshmen provided they pass the UPCAT 
[Approved at the 1034th BOR meeting on August 30, 1990].

The entrance requirements for each course shall be as 
prescribed by the faculty of the college offering of the course 
and approved by the University Council and the President of the 
University [Art. 324, 830th BOR meeting, February 22, 1973].

Foreign Students

Foreign students seeking admission to the University shall be 
required to meet all prescribed entrance requirements for the 
program; provided that their previous training was obtained 
in an institution of recognized standing; and provided further, 
that there is a place for them in the college or school [Art. 325, 
University Code, 1061].

Applicants who graduated from high schools abroad and have 
not enrolled in college may be admitted as beginning freshmen 
into non-quota programs without taking the UPCAT; provided 
that they meet the following requirements: 

a.  Completion of the high school program in the country 
where they had their secondary education;

b.  Qualify in an equivalent college - qualifying national 
or international foreign-administered examination such 
as Scholastic Aptitude Test (SAT) with a minimum of 

A Senior is a student who has completed the prescribed 
subjects of the first, second and third years of his curriculum, 
or has finished not less than 75% of the total number of units 
required in his entire course.

2. Non-regular students are classified as non-degree students 
with credit, special students, cross-registrants with credit, and 
non-majors with credit.

Non-degree students are those who are registered for formal 
credit but do not follow an organized program of study. 
They are either undergraduate or degree holders who are not 
currently enrolled in any institution of higher learning but 
they satisfy appropriate requirements of the University of 
the Philippines. They are not allowed to enroll for more than 
one semester except by special permission of the dean of the 
concerned college and University Registrar.

Special Students are those who are not earning formal 
academic credit for their work. They are not allowed to enroll 
in more than nine (9) units a semester or to enroll/register for 
more than two (2) years unless the dean of the college and the 
University Registrar allow them.

Cross Registrants with credit are those students who enroll in 
another college or Constituent University (CU) for a specific 
period of time but are primarily enrolled in their home college 
or CU. Such enrollment should be approved by their advisers 
and the deans of the home and accepting colleges. [Art. 333-
334, University Code, 1961].

Non-majors with credit are students who were dismissed 
from their respective colleges but not from the University for 
failure to meet the retention requirements such as the grade 
point average or the total number of units they are required to 
pass [106th BOR meeting, July 7, 1993]. They shall be under 
the supervision of their respective college, advised by the 
college secretary until they are transferred to another college 
or Constituent University and counseled properly at the UPM 
Office of Student Affairs Guidance Counselling unit. Students 
can only be on this status for one (1) year.

Irregular Students. They are students registered for formal 
credit but they carry less than the full load in a given semester 
as prescribed in the curriculum they are registered [Art. 337, 
University Code, 1961].

Admission

Admission to the University of the Philippines is highly 
competitive. At the undergraduate level, applicants compete 
through the UP College Admissions Test (UPCAT), while at 
the graduate level, applicants must show proof of intellectual 
capacity to tackle the demands of graduate work.

As stipulated in RA 9500, no student shall be denied admission 
to the national university by reason solely of age, gender, 
nationality, religious belief, economic status, ethnicity, physical 
disability, or political opinion or affiliation.
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total score of 1200; the General Certificate of Education 
Examination (GCEE) or with three (3) ordinary level 
passes and two (2) advanced level passes; International 
Baccalaureate Diploma (IBD); and

c.  In the case of an applicant whose native language or 
whose medium of instruction in the secondary school is 
not English, must have a minimum score of 500 in a paper 
based Test of English as a Foreign Language (TOEFL) 
or a minimum score of 173 in the computerized test [As 
adopted at the 933rd BOR meeting on October 31, 1980; 
amended at the 965th BOR meeting, February 20, 1984].

A student who graduated from a high school abroad but fails 
to satisfy the requirements for automatic admission may take 
the UPCAT [933rd BOR meeting, October 30, 1980].

Student Visa

A foreign student may be allowed to enroll if he/she has a 
student visa (9-f) or any of the following types of visa: 

a. 9 (e-1) or (e-2) for any of the foreign government officials 
and dependents;

b. 47 (a) (2) for exchange fellows and scholars under 
sponsorship of international organizations;

c. 9 (d) – treaty traders 9 (g) – pre-arranged employment 
P.D. 218-foreign investors;

d. 13 (a), 13 (e), 13 (g) permanent residents;
e. LOI 105 – Balikbayan.

A foreigner with a tourist visa (9-a) will not be allowed to 
enroll in the University. A student visa is issued to a foreigner 
by the Philippine Government if said individual can present 
a certification that he/she has been accepted as a student in 
a Philippine institution of learning and has submitted all the 
requirements.

Study Permit

A foreigner student’s study permit is processed by the 
International Students Program of the Office of Student 
Affairs upon submission of the requirements. A temporary 
Study Permit is issued while the Commission on Higher 
Education (CHED) Study Permit is being processed. A Study 
Permit will allow the student to enlist in the courses he needs 
for his degree.

NO STUDY PERMIT, NO ENROLLMENT.

Advanced Placement for First Year Students

A first year student who qualifies for and passes the prescribed 
examination in basic courses in the first year, such as First 
year English and other Languages, General Education courses, 
College Algebra and/or Plane Trigonometry etc. within one 
year from his first enrolment in the University, shall be given 
credit for these subjects in his/her academic program provided 
that his/her privilege may not be given for more than 6 units in 
any one discipline [257th UPD UC, February 8, 1975].

Application for advanced credit shall be made on the 
prescribed form to the University Registrar or to the dean of 
the college which offers the course for which the advanced 
credit is applied for. If the dean is satisfied that the application 
is in order, he/she shall cause the proper department or division 
chairperson to conduct the validating tests. The regular period 
for the holding of these validating tests shall begin two weeks 
prior to the first day of registration. There shall be no fee for 
the validating tests taken during this period. A validating 
test may be held outside of this period with the consent of 
the department or division chairperson and the approval of 
the dean and upon payment of a fee of P20 per subject [As 
approved at the 966th BOR meeting, March 29, 1984; Art. 362, 
University Code, 1961, amended at these BOR meetings: 790th, 
December 19, 1969 and 861st, May 29, 1975].

Transfer Students

Transfer students may be admitted for as long as there are 
unfilled slots within the quota set by the University Registrar 
and the dean of the college concerned for the course to which 
they seek admission [Amended at these BOR meetings: 789th, 
November 26, 1969, 790th, December 19, 1969 and 881st, May 
29, 1975]. These students may be admitted provided that they 
have: 

a. Obtained an average grade of “2” or “86%” or “B” or better 
or depending on the grade requirements for the program 
applied for, for all the collegiate academic units they 
have earned outside of the University of the Philippines. 
The computation of their general weighted average shall 
not include subjects which are vocational in nature, 
e.g. tailoring, stenography, typing, practical electricity, 
religion, etc. [933rd BOR meeting, October 30, 1980];

b. Completed at least 33 units of academic courses in a non-
UP college [965th BOR meeting, February 23, 1984];

c. Satisfied other requirements prescribed for the degree 
programs for which they are seeking transfer.

These transfer students shall complete no less than 50% of the 
units required for the program of their choice.

Validation for Credits

Once admitted, transfer students shall be on probation 
since they may not be allowed to enroll in subject(s) whose 
prerequisite(s) were taken elsewhere or has/have not been 
validated or repeated in UP Manila. Validation of courses 
must be done within a period not exceeding three semesters 
from the date of their admission. Failure to do so within the 
prescribed period will require re-enrollment of the courses.

Any or all of the above rules may be set aside in exceptional 
cases upon the recommendation of the committee of admission 
in units where admission of students is passed upon by this 
committee or of the Dean concerned, and upon the approval 
of the President [Art. 359-366, University Code, 1961; Art. 362 
and 363 amended at the 795th BOR meeting, December 19, 
1969 and 861st on May 29, 1975].
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Students Dismissed From Another College

No readmission of dismissed students or disqualified students 
shall be considered by the deans without the favorable 
recommendation of the University Guidance Counselor. 
Cases in which the action of the deans conflicts with the 
recommendation of the University Guidance Counselor may 
be elevated to the Vice-President for Academic Affairs. His/
her decision shall be final [Art. 397, University Code, 1961, 
amended at these BOR meetings: 790th, December 19, 1969 
and 853rd, November 28, 1974].

Registration

With the shift in the academic calendar starting Academic 
Year 2014 - 2015, registration is now scheduled between the 
last week of July and 1st week of August for the First Semester, 
January for the Second Semester, and June for the Short Term.  
The advanced registration for first year students remains 
scheduled in May.. 

A student must officially be registered in order to receive credit 
for course work. Officially registered means the student has 
already gone through the processes involved in registration up 
to the payment of fees.

No student shall be registered in any subject after one week 
of regular class meetings have been held, unless the dean, on 
the basis of the scholastic record, permits his/her registration; 
provided, that if registration is made outside the regular 
registration period indicated in the University calendar, the 
student shall be subject to a fine of P50 for late registration [As 
approved at the 966th BOR meeting, March 29, 1984] . Special 
students may register at any time without the payment of the 
fine for late registration subject to other regulations of the 
University. Students may register for particular subjects within 
a semester when permissible under the system of instruction 
adopted by the college [Art. 332, University Code, 1961, 
amended at the 232nd UC meeting, May 4, 1967].

Cross-Registration

Within the University

No student shall be registered in any other college or department 
of this University without the permission of the dean of the 
college in which the student is primarily enrolled [Art. 333, 
University Code, 1961].

The total number of units of credit for which a student may 
register in two more colleges in this University shall not exceed 
the maximum allowed by the rules on academic load [Art. 335, 
University Code, 1961].

A transfer applicant must pay a non-refundable fee of P100 
[As approved at the 966th BOR meeting, March 29, 1984] and 
must submit a true copy of grades, filled-up application form, 
permit to transfer and clearance upon admission.

Students transferring from any recognized institution who 
possess an Associate in Arts or its equivalent of 66 units of 
academic work may be enrolled without validation. Before they 
are allowed to enroll in major subjects, they may be advised 
to take additional 18 units of general education courses and/or 
preparatory courses.

Application for advanced credit should be made, using the 
prescribed form, to the University Registrar or to the dean or 
director of the college where they have been admitted. Validation 
tests begin two (2) weeks before the first day of registration. 
There is no fee for validation tests during this period. A validation 
test may be held outside of this period with the consent of the 
department or division chair and approval of the dean or director 
and upon payment of the required fee per subject.

Each college may promulgate rules for the admission of transfer 
students and the granting of advanced credits provided they are 
not inconsistent with the general rules set by the University 
Council [Art. 366, University Code, 1961].

Deferment of Admission

An applicant is granted admission for a specific semester/term. 
If for some reason, the applicant cannot enter the University for 
the term applied for, he can request for deferment of admission 
to a later term. Request for deferment should be made not later 
than two weeks after the start of the term for which he/she has 
been granted admission.

Deferment of admission may be granted for a maximum of 
twelve months from original term of admission. The applicant 
should write the University at least two months before the 
beginning of the term in which he wishes to register at least 
two months before the end of the 12-month period to confirm 
his/her registration in the coming term. Failure to do so will 
mean having to re-apply for the degree program.

Readmission

Returning students (those not enrolled during the immediately 
preceding semester, excluding summer session) should first 
secure written permission from the college where they were last 
enrolled before getting their Admission Slip (UP Form 4) from 
the Office of the University Registrar. They should then proceed 
to the University Health Service for a physical and medical 
examination before registering in their respective colleges.

Former students who have attended another institution since 
attending the University must qualify on the same basis as new 
transfer students.
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From Another Institution

No student registered in any other institution shall be admitted 
to the University without a written permit from his/her Dean, 
Director or Registrar. The permit shall state the total number 
of units for which the student is registered and the subjects 
that he/she is authorized to take in the University [Art. 334, 
University Code, 1961].

To Another Institution

The University of the Philippines shall give no credit 
for any course taken by any of its students in any other 
University, college or school unless the enrolment for such 
course was expressly authorized by the chancellor on the 
recommendation of the dean concerned. The authorization 
shall be in writing to be recorded by the University Registrar 
or by his/her representative, and shall specifically describe the 
subjects authorized.

Fees

Regular and special fees in UPM shall be fixed by the BOR 
subject to exemptions on reduction that may be provided. 
The term matriculation or regular fees shall include tuition, 
laboratory, library, medical and other fees to be paid by 
the students in connection with their enrolment in UPM. 
Information on current rates may be obtained from OUR 
(Appendix 1).

Refund of Fees

Students who have paid their matriculation fees and who 
withdraw their registration or are granted honorable dismissal 
or leave of absence shall be entitled to a refund of their 
matriculation fees, except entrance and registration fee, in 
accordance with the following schedule: 

Before opening of classes 100%
Within one week from opening of classes 80%
Within the second, third or fourth week 
from the opening of classes 50%
After the fourth week No refund

In case of students who register after opening of classes and 
withdraw thereafter, the number of days shall be counted 
from the actual date of registration and the refund of their 
matriculation fees shall also be in accordance with the above 
schedule. In case of death of a student during the semester, all 
fees may be refunded if so requested by his family [Art. 347, 
University Code, 1961, amended at the 933rd BOR meeting, 
October 30, 1980].

Laboratory fees will not be refunded after one week from 
the opening of classes where voluntary change is made from 
one course to another. Refund of tuition for a subject may be 
allowed only in such case of forced dropping of such subject 
[Art. 348, University Code, 1961].

Class Size

The size of a class shall depend on the method of instruction 
adopted: lecture, lecture-discussion, seminar or tutorial [Art. 
309, University Code, 1961].

No class shall be divided into sections for either of the 
following causes: 

a. To suit the personal preference of the individual instructors 
in regard to time and place; and

b. To enable the instructors to comply with the regulations 
governing teaching load [Art. 317, University Code, 1961].

Course Numbering 

In general, undergraduate courses in freshman and sophomore 
years are numbered 1 to 99 where 1 to 50 are assigned to 
General Education (GE) courses; 100 to 200 for junior and 
senior years; 201 to 300 for masters programs and 301 to 400 
for doctoral programs. Each of the courses in a particular 
program is equated to credit units or expected contact hours 
to be rendered.

Course Credit 

One credit unit is equivalent to 16 hrs. lecture or 24-48 hrs. of 
laboratory or clinical or field activities. In the undergraduate 
level, courses have 3 units credit, and 2-3 units for graduate 
courses, depending on the program of study.

Waiver of Prerequisites

a. Courses approved by the University Council, as 
prerequisites to others may not be waived.

b. However, in meritorious cases, a student, who has previously 
enrolled and fully attended a course that is prerequisite to 
another, may be allowed to enroll and attend in the latter 
course for credit, without having passed or earned credit 
for the prerequisite course.

c. No permission shall be granted except upon application 
by the student; the application shall be accompanied by a 
certification from the student’s instructor in the prerequisite 
course that the student has fully attended said course; 
the application furthermore, shall be accompanied by a 
certification from the Dean of Students (Note:  This is now 
the Director of the Office of Student Affairs) that the student’s 
failure to pass or earn credit in the prerequisite course was 
not due to disciplinary action imposed upon him/her.

d. Each college shall be authorized to grant the permission, 
and shall act through a Dean’s Committee which shall 
decide the merit of the application, said committee to 
include the college secretary.

e. The student who is granted permission under these rules is 
required to enroll in the prerequisite course simultaneously 
with the course to which the former is a prerequisite, or 
immediately in the next semester.

f. The permission which may be granted under these rules 
does not apply to courses in the General Education Program 
[As adopted at the 745th BOR meeting, April 21, 1966].
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Change of Matriculation

All transfers to other classes shall be made only for valid 
reasons. No change of matriculation involving the taking of 
a new subject shall be allowed after one week of regular class 
meetings has been held. Changes in the matriculation shall be 
effected by means of the form for the change of matriculation 
and must be recommended by the adviser and approved by 
the dean. The form, after being duly accomplished, shall be 
submitted to the University Registrar for assessment and 
notation [Art. 353, University Code, 1961, amended at the 232nd 
UC meeting, May 4, 1967 and at the 861st BOR meeting, May 
29, 1975].

The change of matriculation fee is P10 [As approved at the 
966th BOR meeting, March 29, 1984].

Dropping of Courses

A student may, with the consent of his/her instructor and the 
dean, drop a course by filling out the prescribed UP Form 26 
before three-fourths of the hours prescribed for the semester/
trimester/quarter term have elapsed, and not later. Any 
student who drops a course without the approval of the dean 
shall have his/her registration privileges curtailed or entirely 
withdrawn. If a subject is dropped after the middle of the term, 
the faculty member concerned shall indicate the date and the 
class standing of the student at the time of dropping as either 
Passing or Failing solely for administrative guidance [Art. 350, 
669th EC meeting, Sept. 3, 1975].

The dropping fee is P10 per unit [As approved at the 966th BOR 
meeting, March 29, 1984].

Any college may enact special rules on dropping of courses, 
which would meet their particular needs; provided that said 
rules do not have the effect of relaxing the preceding general 
regulations [Art. 352, University Code, 1961].

Leave of Absence

A leave of absence should be requested in a written petition 
to the dean. The petition should state the reason for which the 
leave is desired and should specify the period of the leave. The 
leave should not exceed one year but may be renewed for at 
most another year.

For leave of absence to be availed of during the second half of 
the semester, faculty members concerned shall be required to 
indicate the class standing of the student (passing or failing) 
at the time of the application of the leave. No application for 
leave of absence shall be approved without the class standing 
being indicated by the instructors concerned. This should not 
be entered in the Official Report of Grades [As approved at the 
822nd BOR meeting, July 31, 1972].

Substitution of Courses 

Every substitution of subjects must be based on at least one of 
the following: 

a. When a student is pursuing a curriculum that has been 
superseded by a new one and the substitution tends to bring 
the old curriculum in line with the new;

b. When there is conflict of hours between a required subject 
and another required subject; or

c. When the required subject is not offered [Art. 354, 
University Code, 1961].

Every petition for substitution: 

a. Must involve subjects within the same department, if 
possible; if not, the two subjects concerned must be allied 
to each other;

b. Must be between subjects carrying the same number of 
units; and 

c. Must be recommended by the adviser and by the heads of 
departments concerned. [Art. 355, University Code, 1961].

All petitions for substitution must be submitted to the Office of 
the Dean concerned before 12 percent of regular class meetings 
have been held during the term. Any submission thereafter shall 
be considered for the following semester [Art. 356, University 
Code, 1961].

No substitution shall be allowed for any subject prescribed in 
the curriculum in which the student has failed or received a 
grade of “5”, except when, in the opinion of the department 
offering the prescribed subject, or of the faculty in units 
without any departments, the proposed substitute covers 
substantially the same subject matter as the required subject 
[Art. 357, University Code, 1961].

All applications for substitution shall be acted upon by the 
dean concerned. In case the action of the dean is adverse to the 
recommendations of the adviser and the head of the department 
concerned, the student may appeal to the chancellor [Under 
E.O. No. 1 dated March 13, 1984 and E.O. No. 2 dated March 
14, 1984, the power of the Vice President for Academic Affairs 
was delegated to the Chancellor whose decision shall be final]. 
[Art. 358, 790th BOR meeting, December 19, 1969].

Attendance 

When the number of hours lost by absence of a student reaches 
20% of the hours of recitation, lecture, laboratory or any other 
scheduled work in one subject, he/she shall be dropped from 
the subject. Provided, that a faculty may prescribe a longer 
attendance requirement to meet their special needs. If the 
majority of the absences are excused, the student shall not be 
given a grade of “5” upon being dropped, but if the majority 
of the absences are not excused, he/she shall be given a grade 
of “5” upon being dropped. Time lost by late enrolment shall 
be considered as time lost by absence [Art. 346, University 
Code, 1961].
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If a student withdraws after three-fourths of the total number 
of hrs. prescribed for the course have already elapsed, his/her 
instructors may submit a grade of “5” for him/her if his class 
standing up to the time of his withdrawal is below “3” [Art. 
402, University Code, 1961].

No leave of absence shall be granted during the semester within 
two weeks before the last day of the classes.

If the inability of the student to continue his classes is for 
reasons of health or similar justifiable causes, his/her absence 
during this period shall be considered excused. In such cases, 
the student shall be required to apply for excuse from his 
absences. It shall be the responsibility of the student to present 
the excuse slip to the faculty members concerned [As originally 
approved at the 822nd BOR meeting, July 31, 1972].

A student who needs to go on LOA beyond the allowable period 
of two years should be advised to apply for honorable dismissal 
without prejudice to readmission.

Students who withdraw from a college without formal leave 
of absence shall have their registration privilege curtailed or 
entirely withdrawn [Art. 403, University Code, 1961].

A fee of P150 is charged to a student who goes on a leave 
of absence [As approved at the 966th BOR meeting, March 
29, 1984].

The fine for students who go on absence without leave is P225, 
which is applied once for each continuous period of AWOL [As 
approved at the 1022nd BOR meeting, June 29, 1989].

The Student’s Identification Card

U.P. Identification Card is issued by the Registrar’s Office, 
upon payment of a fee. To be valid, the identification card must 
be countersigned by the College Librarian every semester.

The Grading System

The work of students shall be graded at the end of each term in 
accordance with the following system: 

1.0 - Excellent
1.25 - Excellent
1.5 - Very Good
1.75 - Very Good
2.0 - Good

2.25 - Good
2.5 - Satisfactory
2.75 - Satisfactory
3.0 - Passing
4.0 - Conditional Failure
5.0 - Failing
Inc - Incomplete

Only the above grades shall be officially recognized.

“4” means conditional failure. It may be made up for by 
successful repetition of the course or by passing a re-
examination. If the student passes the re-examination, he/she is 
given a grade of “3”, but if he/she fails, a grade of “5” is given. 
Only one re-examination is allowed which must be taken 
within the prescribed time. If a student does not remove the 
grade of “4” within the prescribed time, he/she may earn credit 
for the course only by repeating and passing it. A grade of “4” 
given for the first semester work of a two-semester course shall 
be converted to a grade of “3” if the student passes the second 
semester part of the same course in the same academic year; if 
he/she fails, the grade of “4” which he/she received for the first 
semester work shall be converted to a grade of “5”.

The grade of “Inc” is given if a student, whose class standing 
throughout the semester is passing, fails to take the final 
examination or fails to complete other requirements for the 
course, due to illness or other valid reasons. In case the class 
standing is not passing and the student fails to take the final 
examination for any reason, a grade of “5” is given. Removal of 
the “Inc” must be done within the prescribed time by passing 
an examination or meeting all the requirements for the course, 
after which the student shall be given a final grade based on his 
overall performance [Art. 369, University Code, 1961, 214th UC 
meeting, April 12, 1962 and these BOR meetings: 886th, April 
28, 1977 and 899th, March 30, 1978].

Submission of Grades

Every faculty member shall submit his/her report of grades 
as soon as possible after the final examinations at the end 
of each term. A period of five days is ordinarily allowed for 
each section for the grading of papers and the preparation 
of the report of grades. In case an instructor handles several 
sections and the interval between examinations is less than 
five days, he/she shall submit the reports of grades for the 
various sections at the rate of one report at the end of every 
five-day period after each examination, provided, that all 
reports of grades must be submitted not later than seven days 
after the last day of the examination period. In justifiable 
cases, deviation from the above rules maybe authorized by the 
Chancellor [Under E.O. No. 1 dated March 13, 1984 and E.O. 
No. 2 dated March 14, 1984, the power of the President was 
delegated to the Chancellor]. [Art. 372, University Code, 1961, 
amended at these BOR meetings: 790th, December 16, 1969 and 
792nd, February 25, 1970].

Penalties for Late Submission of Grades

The following implementing rules and regulations shall govern 
penalties applicable to faculty members, who without good 
reason, fail to submit grades of students within the deadline 
prescribed in Article 372 of the Revised University Code[As 
adopted at the 822nd BOR meeting on July 31, 1972 and amended 
at the 825th BOR meeting on October 26, 1972].

a. Since the prompt submission of grades is in large 
part a matter of good management, discipline and 
enforcement of University regulations, department 
chairs, college secretaries and deans are enjoined to bend 
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Change of Grades

A student who has received a passing grade in a given course is 
not allowed re-examination for the purpose of improving his/
her grades [Art. 371, University Code, 1961].

No faculty member shall change any grade after the report of 
grade has been filed with the secretary of the college or with 
the University Registrar. In exceptional cases, as where an error 
has been committed, the instructor may request authority from 
the faculty of his/her college to make the necessary change. If 
the request is granted, a copy of the resolution of the faculty 
authorizing the change shall be forwarded to the Office of the 
University Registrar for recording and filing.

Notwithstanding the foregoing provision and to avoid any 
injustice, the grade on a final examination paper may be revised 
by a committee of the dean of the college if it should clearly 
appear, on the basis of the quality of the scholastic record 
of the student, that such grade is the result of an erroneous 
appreciation of the answers or of an arbitrary or careless 
decision by the faculty member concerned. Should the change 
of grade on said paper affect the final grade of the student, the 
committee may request authority from the faculty of the college 
to make the necessary change in the final grade. The request 
for consideration shall be made within 30 days after the receipt 
of the final grade by the student concerned [Art.374, University 
Code, 1961, amended at the 861st BOR meeting, May 29, 1975].

No student of the University shall directly or indirectly ask any 
person to recommend to his/her professor or professors for any 
grade in his/her class record, examination paper or final report 
of grades. Any student violating this rule shall lose credit in the 
subject or subjects regarding which such recommendation are 
made. The fact that a student is thus recommended shall be prima 
facie evidence that the recommendation is made at the request of 
the student concerned [Art. 375, University Code, 1961].

Scholastic Delinquency

The faculty of each college or school shall approve suitable 
and effective provisions governing undergraduate delinquent 
students, subject to the following minimum standards: 

a. Warning – Any student who obtains final grades at the 
end of the semester below “3” in 29 percent to 49 percent 
of the total number of academic units in which he/she is 
registered shall be warned by the dean to improve his/her 
work;

b. Probation – Any student who, at the end of the semester, 
obtains final grades below “3” in 50 percent to 75 percent 
of the total number of academic units in which he/she has 
final grades shall be placed on probation for the succeeding 
semester and his/her load shall be limited to the extent to 
be determined by the dean.

Probation may be removed by passing with grades of “3” or 
better in more than 50 percent of the units in which he/she has 
final grades in the succeeding semester.

all efforts towards compliance with codal provisions 
regarding deadlines for submission of grades as well as 
recommendations for graduation of students.

b. Faculty members who fail to meet deadlines for the 
submission of grades should be reported to the appropriate 
authorities in the University. The delinquencies should be 
entered in the personnel records of erring faculty members.

c. Upon recommendation of the dean and subject to the 
approval of the President, a faculty member, who, without 
justifiable cause, fails to submit grades on time, shall be 
liable to any of the following penalties: 

1. Warning;
2. Reprimand;
3. Fine of not more than his/her salary per day for each 

day of delay; or
4. Suspension without pay for a period not exceeding one 

semester in case of repeated delinquency.

d. The procedure for the imposition of any penalty shall 
consist of the following steps: 

1. Notification of deadline, including request for an 
explanation;

2. Report on delinquency; and
3. Order imposing the penalty.

Removal of grades of Inc and “4”

Examination for the removal of grades of “Incomplete” or “4” 
may be taken without fee: (1) during the regular examination 
periods, if the subject in which a student failed to take his 
final examination is included in the schedule of examination 
for the period during which said removal examination is to be 
taken; otherwise, said student is to be charged a fee of P20 [As 
approved at the 966th BOR meeting, March 29, 1984]; (2) during 
the removal examination period, viz., the period covering ten 
days preceding the registration each semester; Provided, that 
the examination for the particular examination is taken at the 
time that it is scheduled; and (3) within the ten-day period 
preceding the Christmas vacation in colleges in which there is 
no inter-semester vacation; Provided, that the examination is 
taken at the time it is scheduled.

Removal examination may be taken at other times, subject 
to the provisions of the next succeeding Article, on the 
recommendation of the dean and upon payment of P20 per 
subject [As approved at the 966th BOR meeting, March 24, 
1984]. Students not in residence shall pay the registration fee 
besides the examination fee in the proper cases in order to be 
entitled to take the removal examination [Art. 377, University 
Code, 1961].

There shall be a regular period for removing grades of “4” 
and “Inc” before the start of each immediately following the 
semester/term in which the grade was incurred. A grade of 
“4” received after removing a grade of “Inc”, however, must 
be removed within the remaining portion of the prescribed 
period for the removal of the original grade of “Inc” [Art. 378, 
University Code, 1961, 886th BOR meeting, April 28, 1977].

UP MANILA Catalogue of Information18



c. Dismissal – Any student who, at the end of the semester, 
obtains final grades below “3” in more than 75 percent but 
less than 100 percent of the total number of academic units 
in which he/she receives final grades shall be dropped from 
the rolls of his/her college or school [Art. 389, University 
Code, 1961, 232nd UC meeting, May 4, 1967]

Any student on probation in accordance with the preceding 
article who again fails in 50 percent or more of the total number 
of units in which he/she receives final grades shall be dropped 
from the rolls of the college or school subject to the provisions 
of the following article [Art. 390, University Code, 1961].

Any student dropped from one college shall not ordinarily be 
admitted to another unit of the University unless in the opinion of 
the dean of the students, his/her natural aptitude and interest may 
qualify him in another field of study in which case he/she may 
be allowed to enroll in the proper college or department [Art 391, 
University Code, 1961, 790th BOR meeting, December 19, 1969].

d. Permanent Disqualification – Any student who, at the 
end of the semester or term, obtains final grades below 
“3” in 100 percent of the academic units in which he/she 
is given final grades shall be permanently barred from 
readmission to any college of the University.

Any student, who was dropped in accordance with Article 
398 paragraph C or Article 390 and again fails, shall not be 
eligible for readmission to any college of the University [Art. 
392, University Code, 1961, 232nd UC meeting, May 4, 1967].

Permanent disqualification does not apply to cases where, 
on the recommendation of the instructors concerned, the 
faculty certifies that the grades of “5” were due to the 
student’s unauthorized dropping of the subject and not to poor 
scholarship. However, if the unauthorized withdrawal takes 
place after the mid-semester and the student’s class standing 
is poor, his/her grades of “5” shall be counted against him/
her for purpose of this scholarship rule. The dean shall deal 
with these cases on their individual merits in the light of the 
recommendations of the dean of students; Provided, that in no 
case of readmission to the same or another college shall the 
action be lighter than the probation [Art. 393, University Code, 
1961, amended at the 790th BOR meeting, December 19, 1969].

A grade of “Incomplete” is not to be included in the computation. 
When it is replaced by a final grade, the latter is to be included 
in the grades during the semester when the removal is made 
[Art. 394, University Code, 1961].

Required courses in which a student has failed shall take 
precedence over other courses in his/her succeeding enrolment 
[Art. 395, University Code, 1961].

Honorable Dismissal

A student in good standing who desires to sever his/her 
connection with the University shall present a written petition 
to this effect, signed by the parent or guardian, to the University 
Registrar. If the petition is granted, the student shall be given 
honorable dismissal. Without such petition and favorable 
action, no record of honorable dismissal shall be made [Art. 
398, University Code, 1961, amended at these BOR meetings: 
790th, December 19, 1969 and 861st, May 29, 1975].

Honorable dismissal is voluntary withdrawal from the 
University with the consent of the University Registrar or his/
her representative. All indebtedness to the University must 
be adjusted before a statement of honorable dismissal will be 
issued. The statement indicates that the student withdrew in 
good standing as far as character and conduct are concerned. 
If the student has been dropped from the rolls on account of 
poor scholarship, a statement to that effect may be added to the 
honorable dismissal [Art.399, University Code, 1961, amended 
at these BOR meetings: 789th, November 25, 1969; 790th, 
December 19, 1969 and 861st, May 29, 1975].

Maximum Residence Rule

For Graduate Students
(see pages 259 and 262 of Chapter 6)

For Undergraduate Students

No student who fails to finish the requirements of a course of 
any college within a period of actual residence equivalent to 
1 ½ times the normal length of the course concerned shall be 
allowed to register further in that college; Provided, however, 
that this rule shall not apply to graduate students, who are 
covered by specific rules or to students governed by existing 
rules regarding a maximum period; Provided further, that 
account shall be taken of the provision of Article 243 of the 
Revised University Code of the University of the Philippines 
[As approved at the 787th BOR meeting, September 29, 1969].

Graduation with Honors

Students who complete their undergraduate courses with the 
following absolute minimum weighted average grade shall be 
graduated with honors: 

Summa cum laude  1.20
Magna cum laude  1.45
Cum laude    1.75

Provided, that all grades in all subjects prescribed in the 
curriculum, as well as subjects that qualify as electives, shall 
be included in the computation of the weighted average grade; 
Provided further, that in cases where the electives taken 
are more than those required in the program, the following 
procedure will be used in selecting the electives to be included 
in the computation of the weighted average grade: 
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ACADEMIC MATTERS

General Policies Governing 
Undergraduate Programs

General Education Program

The GE Program was first adopted in 1958 [203rd UC meeting, 
June 21, 1958] and underwent several revisions thereafter. 
In 2001, the GE Program was revitalized. The Revitalized 
GE Program (RGEP), premised on freedom of choice and 
no prerequisites, was implemented 1st semester AY 2002-
2003 [76th UC meeting, December 12, 2001; 79th UC meeting, 
December 11, 2002].

The Revitalized General Education Program is a healthy 
mix of subjects in the Arts and Humanities, Social Sciences 
and Philosophy and Mathematics, Science and Technology 
domains that give students knowledge and competencies that 
will better prepare them for the basic understanding of various 
ways of knowing. This makes the UP student a well-rounded 
person ready for lifelong learning skills.

The liberal education thrusts of GE aim to mold the UP student 
to become a holistic person, a more independent, creative and 
critical thinker, a morally sound and intellectual individual of 
high integrity and well able to adapt to the fast-changing pace 
of today’s living.

At the General Education Conference in November 2010, the 
faculty proposed that some GE courses must be prescribed, 
instead of allowing free choice of all GE courses to be taken. 
Thus, on July 7, 2011, the UP Manila University Council 
approved the change from RGEP to GEP. A set of GE courses 
were prescribed, effective FS 2011-2012.

THE GENERAL EDUCATION PROGRAM 
GUIDELINES

(Effective Academic Year 2011-2012)

Each UP student is expected to take 45 units of General 
Education subjects distributed equally across three (3) clusters: 

Cluster Units 
Arts and Humanities 15
Social Sciences and Philosophy 15
Math, Science, & Technology 15

As approved by the Members of the UP Manila University Council 
on July 7, 2011, the following GE subject will be PRESCRIBED 
in all undergraduate degree programs of UP Manila.

a. For students who did not shift programs, consider the 
required number of electives in chronological order.

b. For students who shifted from one program to another, the 
electives to be considered shall be selected according to the 
following order of priority: 

1. Electives taken in the program where student is 
graduating will be selected in chronological order.

2. Electives taken in previous program and acceptable 
as electives in the second program will be selected in 
chronological order.

3. Prescribed courses taken in the previous program but 
qualify as electives in the second program will be 
selected in chronological order [Art. 410, University 
Code, 1961, 968th BOR meeting, February 24, 1983].

Additional Rules

Students who are candidates for graduation with honors must 
have completed in the University at least 75 percent of the total 
number of academic units or hours for graduation and must have 
been in residence therein for at least two years immediately 
prior to graduation [Art. 412, University Code, 1961].

In the computation of the final average of candidates for 
graduation with honors, only resident credits shall be included.

Students who are candidates for graduation with honors 
must have taken during each semester/trimester/quarter not 
less than 15 units of credit or the normal load prescribed in 
the curriculum in cases where such normal load is less than 
15 units, unless the lighter load was due to justifiable causes 
such as health reasons, the unavailability of courses needed in 
the curriculum to complete the full load, or the fact that the 
candidate is a working student [Art. 414, University Code, 
1961, 884th BOR meeting, March 31, 1977].

To justify underloading, the submission of pertinent documents 
is required, as follows: 
a. For health reasons – medical certification to be confirmed 

by the University Health Service.
b. For unavailability of courses – certification by the major 

adviser and copy of schedule of class.
c. For employment – copy of payroll and appointment papers 

indicating among others duration of employment.

It is the responsibility of the student to establish beyond reasonable 
doubt the veracity of the cause(s) of his/her light loading. It 
is required in this connection that documents submitted to 
establish the cause(s) of his/her loading, such as certificate of 
employment and/or medical certificate, must be sworn to. These 
documents must be submitted during the semester of under 
loading [Approved by the President on October 18, 1981].
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PRESCRIBED GENERAL EDUCATION COURSES

ARTS AND HUMANITIES (AH) CLUSTER

COMM I/KOM I – Communication Skills I/ Kasanayan Sa 
Komunikasyon I
COMM II/KOM II – Communication Skills II/Kasanayan sa 
Komunikasyon II. Prerequisite: Comm I/Kom I

SOCIAL SCIENCES AND PHILOSOPHY (SSP) CLUSTER

HISTORY I – Philippine History
SOC SCI I –Foundations of Behavioral Sciences

MATHEMATICS, SCIENCE AND TECHNOLOGY (MST) 
CLUSTER

MATH I* - Fundamental Concepts & Applications of 
Mathematics
NAT SCI I* - Foundations of Natural Science I
*Degree programs with approved substitutions are exempted 
from taking these courses.

OTHER CHOICES OF 
GENERAL EDUCATION COURSES

ARTS AND HUMANITIES (AH) CLUSTER

COMM III (Eng/Fil) – Speech Communication (English/
Filipino) 
Prerequisite: Comm II/Kom II
HUM I – Literature, Man & Society Prerequisite: Comm II
HUMDADES I – Panitikan, Tao at Lipunan
Prerequisite: Kom II
HUM II – Art, Man & Society
Prerequisite: Comm II/Kom II
HUM ST 20 – Mito at Alamat
HUM ST 25 – Images on the Self in World Literature
SPEECH 11 – Voices of Literature

SOCIAL SCIENCE AND PHILOSOPHY (SSP) CLUSTER

ARCHEOLOGY 2 – Archeological Heritage: The Past Is Not 
A Foreign Land
HISTORY 2 – Asia and the World
HISTORY 3 – Mga Relihiyon sa Asya
HISTORY 4 – Ang Kababaihan Sa Kasaysayan ng Pilipinas
HISTORY 5 – Kasaysayang Pangkalusugan Sa Pilipinas
PHILO I – Philosophical Analysis
PSYCH 10 – Journey Into The Self
SOC SCI II – Social, Economic & Political Thought 
Prerequisite: at least 2nd year 
HPED 20 – Learning for Teaching (offered by NTTCHP) 
Prerequisite: at least 2nd year 

MATHEMATICS, SCIENCE AND TECHNOLOGY (MST) 
CLUSTER

MBB I – Biotechnology and You
NAT SCI II – Foundations of Natural Science II
NAT SCI 3 – Fundamentals of Environmental Sciences 
(Environmental Chemistry)

NAT SCI 4 – The Earth: Our Habitat (Environmental Geology)
NAT SCI 5 – Biodiversity and Sustainable Development
NAT SCI 8 – Ethnobotany: People and Plants
NAT SCI 50 – Molecules to Man 
STATISTICS I – Practical Statistics
STS – Science, Technology & Society
Prerequisite: all GE courses and Junior Standing

HEALTHY MIX OF GE COURSES 

Arts and Humanities

1.  There must be a mix of Communication and Humanities 
subjects: note that Comm. II & III and Hum I & II still 
require prerequisites.

2.  It is strongly suggested that a student should take one 
subject from each of the following pools to complete the 
required 15 units.

Pool 1 - COM III
Pool 2 - HUM 1 or SPEECH 11, but NOT both
 - HUMDADES 1 or HUM ST 20 but NOT both
 - HUM ST 25
Pool 3 - HUM II

Math, Science and Technology

1. Students with 6/9- unit exemption (BS students) should 
take other GE courses different from their approved 
substitutions.

2. Students without the 6/9-unit exemption should take MST 
courses different from the prescribed subjects.

Social Sciences and Philosophy

1.  Students must take at least 3 units of Philosophy.
2.  Students may take either History 2 or History 3 but 

NOT both.

A. GEP Objectives

General

● To broaden the student’s intellectual and cultural horizons;
● To foster a commitment to nationalism balanced by a sense 

of internationalism;
● To cultivate a capacity for independent, critical and creative 

thinking;
● To infuse a passion for learning with a high sense of moral 

and intellectual integrity.

Specific

● To acquire basic skills and competencies in mathematics, 
reasoning and communication;

● To develop awareness, understanding and appreciation 
of the various disciplines of the natural sciences, social 
sciences, humanities and philosophy;

● To develop the ability to integrate and/or adapt the 
knowledge and skills acquired from the various disciplines.
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Permanent Substitution for GE courses
As per approved GE curriculum, Math 1, Natural Science 1 & 
2 may be substituted by a set of courses in the major fields of 
the student as follows: 

Nat Sci I - Physics 71, 72 & 73
Chem 16 & 17

Nat Sci II - Geology 11
Biology 11

Math I - Math 11 & 14 or
Math 17 up to Math 53 or 100

Academic Load and Requirements

For undergraduate students, the academic load is a minimum 
of 15 units or 18 units including laboratory, except in programs 
where the normal semestral load is more than 15 units. However, 
a graduating student with very good academic records may be 
permitted to carry a heavier load in his/her last year. During 
the summer session, the normal load is 6 units, but in justifiable 
cases, the dean may allow enrolment up to 9 units.

Students who are candidates for graduation with honors must 
take during each semester/trimester/quarter no less than 15 
units of credit or the normal load prescribed in the curriculum 
in cases where such normal load is less than 15 units. However, a 
lighter load may be allowed for justifiable causes such as health 
reasons, the unavailability of subjects needed in the curriculum 
to complete the full load, or the fact that the candidate is a 
working student.

Physical Education (PE)

Basic Physical Education is a prerequisite for graduation. All 
students should comply with this requirement during their first 
and sophomore years.

Eight (8) units of Physical Education are required of all 
undergraduates with the following exemptions: 

a.  Students who hold the Associate in Arts or Bachelor’s 
degree;

b.  Students who are members of the CMT Band;
c.  Students enrolled at the College of Arts and Sciences who 

are employed on a full-time basis;
d.  Those who are thirty years old and above;
e.  Veterans of the armed forces, navy or air force;
f.  Those who have served in the armed forces, navy or air 

force for at least two years on a full-time basis.

The following are required courses for all students: 

PE 1 FOUNDATIONS OF PHYSICAL FITNESS – 
a required course for all students

PE 2 ELECTIVE PHYSICAL EDUCATION 
ACTIVITIES – for beginners

PE 3 ELECTIVE PHYSICAL EDUCATION 
ACTIVITIES – for advanced students

B. GEP Framework

1.  The GEP framework lays down the requirements of the 
Program and defines the character of the GE courses. The 
GEP ensures that the domains of knowledge contain a 
healthy mix of disciplines.

The GEP framework requires that students take 15 units in 
each of the three domains of knowledge – Arts and Humanities; 
Social Sciences and Philosophy; and Mathematics, Sciences 
and Technology – 6 units of which must be in Philippine 
Studies, to be taken from any of the domains.

2.  Every GE course offered, or to be instituted, must: 

● Satisfy at least three (3) of the following four (4) objectives: 

a. Broaden the student’s intellectual and cultural 
horizons;

b. Foster a commitment to nationalism balanced with a 
sense of internationalism;

c. Develop an awareness of various disciplines;
d. Integrate knowledge and skills.

● Apply at least one (1) of the following modes of inquiry: 

a. Quantitative and other forms of reasoning;
b. Interpretative and aesthetic approaches.

● Develop the following competencies: 

a. Communication (oral and written); and
b. Independent, creative and critical thinking.

3.  A GE course must not have a prerequisite.
4.  Academic units offering GE courses must take into account 

the attributes of the ideal GE faculty.

C. GEP Approach

The GEP adopts a semi-structured approach with common 
goals and learner-customized content instead of a fully 
prescriptive, structured approach, with fixed common content, 
provided that: 

● Students select courses within the GE framework;
● Prerequisites of major courses are respected; and
● Students who perform below a certain cut-off in UPCAT 

Math and/or English proficiency and comprehension 
subtests shall enroll in Practical Mathematics (Math 
2) and/or Basic College English (English 1) during the 
first semester of their first year in UP [79th UC meeting, 
December 11, 2002; 1167th BOR meeting, January 30,2003].
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Proficiency Examination in Physical Education (PEPE)

Proficiency examination in service physical education courses 
are given to enable students to acquire advanced units in 
physical education which are credited towards fulfilment of the 
physical education requirements for graduation. Proficiency 
examinations may be taken in the following areas: 

● Team Sports: basketball, volleyball;
● Individual Sports: archery, bowling, golf, weightlifting;
● Dual sports: badminton, table tennis, tennis;
● Combative Sports: arnis, judo, karate, wrestling;
● Dance: Hawaiian, Tahitian, Modern Dance, Social Dance;
●  Aquatics: scuba diving, swimming, skin diving.

The examination can be taken prior to registration each 
semester. Students may take proficiency examinations in one 
or more of the courses listed under individual sports. However, 
only one course each is allowed in the other areas.

National Service Training Program (NSTP)

The National Service Training Program Act of 2001 (R.A. 
9163) was enacted in response to public clamor for reforms 
in the Reserved Officers Training Corps (ROTC) Program. 
This Act affirms that the prime duty of the government shall 
be to serve and protect its citizens. In turn, it shall be the 
responsibility of all its citizens to defend the security of the 
State; thus, the government may require each citizen to render 
personal,  military, or civil service.

NSTP is a program aimed at enhancing civic-consciousness 
and defense preparedness in the youth by developing the ethics 
of service and patriotism while undergoing training in any of 
its program components. Its various components are specially 
designed to enhance the youth’s active contribution to the 
general welfare of the nation.

All male and female students enrolled in any baccalaureate or 
in at least two (2)-year technical/vocational or associate courses 
are required to complete the equivalent of two (2) semesters of 
any one of the NSTP components listed below as a requisite 
for graduation: 

● Reserve Officers Training Corps (ROTC);
● Literacy Training Service (LTS);
● Civic Welfare Training Service (CWTS).

Under the NSTP Law, state universities are required to offer 
ROTC and at least one other NSTP component.
Furthermore, for NSTP courses, schools may collect not more 
than 50% of the current basic tuition.

While NSTP law requires courses as a requisite for graduation, 
it does not make reference as to when students should enroll 
in these courses. Thus, these can be taken any time before a 
student graduates.

GENERAL POLICIES FOR 
GRADUATE PROGRAMS

General Policies Governing Master’s Programs

Admission Requirements

Academic qualifications shall be the primary basis for 
admission of students into the master’s program. An applicant 
to a master’s program must be a holder of a bachelor’s degree or 
its equivalent with a good academic record from a recognized 
institution.

1. A duly accomplished application form must be submitted to 
NGOHS together with the following documents: 

a.  Original copy of the official transcript of records;
b.  Certified true copy of the college diploma with the seal 

of the University and the signature of the Registrar 
in ink;

c.  Two letters of reference from former professors, 
supervisors or employers;

d.  Official receipt of the application fee paid at the 
Cashier’s Office of UP Manila;

e.  Photocopy of birth certificate (original to be presented 
for verification);

f.  Four (4) passport-size photos.

Foreign applicants must also submit the following: 

● Original Transcript of Records. If written in another language, 
must be translated in English and be authenticated by the 
Philippine consulate / embassy from the country of origin;

● Certified true copy of diploma with the seal of the 
university and the signature of the registrar in ink. If 
written in another language, must be translated in English 
and be authenticated by the Philippine consulate/ embassy 
from the country of origin;

● Valid Test of English as a Foreign Language (TOEFL) 
certificate (or its equivalent) with a minimum score of 500 
for written test or 173 for computerized test;

● Student Visa issued by the Philippine Government;
● Student Permit issued by the International Students 

Program of the Office of Student Affairs, U.P. Manila;
● Certification of Financial Capability or Affidavit of 

Support;
● Photocopy of passport (original to be presented for 

verification).

2.  The NGOHS shall do the initial screening of the academic 
credentials and completeness of the required documents. 
The Graduate Admissions Committee of the academic unit 
shall evaluate the academic credentials of the applicants 
and recommend their admission to the respective graduate 
program. The unit head shall endorse the decision to 
NGOHS Director through proper channels. The NGOHS 
Director shall consequently issue an official Letter 
of Acceptance.
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2.  The subject is equivalent to that required by the degree 
program, as attested to by the department/University 
Registrar of U.P. Manila;

3.  The student passes the validating examination, as 
required by the department/academic unit concerned 
and credits no more than nine (9) units of course work 
[indicated at item c];

4.  The said courses for credit have been part of the 
transcript of records initially submitted during the 
application period.

c.  A student may be granted no more than nine (9) units of 
advanced or transfer credits for course work towards the 
master’s degree.

● Application for advanced credits should be filed 
with and approved by the department/academic 
unit committee concerned during the first semester 
of residence. The approved advanced/transfer 
credits shall be endorsed to the NGOHS Director 
by the department/academic unit committee 
through channels.

Minimum Grade Requirements

a.  Evaluation of the student’s academic standing shall be done 
at the end of each academic year or upon completion of 
fifty percent (50%) of the course requirements.

b.  The weighted average shall be based on all courses taken 
by the student in his/her approved program of study. 
However, not more than nine (9) units of additional 
electives previously approved by the Program Adviser and 
the Department Chairman and/or the Program Committee 
may be included in the computation.

c.  For master’s students, the following are the grade 
requirements to be of good standing in the program: 

1.  a weighted average of 2.0 or better for the major/
required courses;

2.  a general weighted average of 2.0 or better in all 
courses taken; and 

3.  no grade of 5.0 in any academic course taken.

Guidelines on Grading Students

A graduate student should be given the grades he/she deserves 
even if it is between 2.0 and 3.0. A grade from 2.0 to 3.0 could 
still be acceptable for a graduate course. However, a grade of 3.0 
could significantly affect the GWA and standing of a student. 
Moreover, a student may get a grade of 4.0 or 5.0. A grade of 
5, however, disqualifies a student from the graduate program.

Time Limit for Completion

a.  All requirements for the master’s degree shall be completed 
in not more than five (5) years, including leave of absence 
(LOA) and absence without official leave (AWOL), from the 

English Proficiency

a.  Proof of English proficiency is required for admission to 
graduate studies of students whose native language is not 
English, except those who have graduated from institutions 
where the medium of instruction is English;

b.  A score of at least 500 (written test) or 173 (computerized 
test) in the TOEFL (Educational Testing Service, 
Princeton, New Jersey 08540, USA), or in exceptional 
cases, an equivalent certification from a duly authorized 
unit of the University should be presented.

Program of Study

A Program of Study shall be drawn up by the program adviser 
or committee in consultation with the student during the first 
semester/trimester/quarter of being enrolled to the program. 
Program plans are drawn throughout the projected completion 
of the course. A copy of this program of study shall be 
submitted to the NGOHS through channels, where a copy is 
retained by the student, the adviser and the college secretary 
of the degree-granting unit.

Academic Load and Requirements

a.  Graduate programs that require neither a comprehensive 
examination nor a thesis but with a special project, requires 
a minimum of thirty-six (36) academic units while a 
minimum of thirty (30) academic units is required in 
programs with a comprehensive examination.

b.  Graduate programs that require a comprehensive 
examination and a thesis, a minimum of twenty-eight (28) 
academic units and six (6) units of thesis shall be required.

In the graduate level, full-time students are allowed to have 
a normal load of 12 units or a maximum load of 18 units as 
in the case of graduate programs offered by the College of 
Public Health. During the summer session, the normal load is 
six (6) units.

The Director is empowered to limit the academic load of 
students who are employed whether full-time or part-time, 
outside the University; provided, that no graduate student who 
is employed on a full-time basis shall be allowed an academic 
load of more than 10 units, whether in formal courses or in 
thesis, in any semester unless he/she has the prior approval 
of the Director or administrative head of the graduate unit to 
which he/she belongs.

Advanced or Transfer Credits

a.  Units in undergraduate courses will not be credited to 
graduate work.

b.  A master’s student may apply for advanced or transfer 
credits for work done in another institution if: 

1.  The subject was taken within the immediate five (5) 
years;
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start of the graduate work, i.e., from the time of admission 
to the program. Meritorious cases, however, may be given 
extensions not exceeding one semester at a time but in no 
case totaling more than one academic year, provided the 
student is required to take three (3) additional units of 
graduate courses relevant to his/her area of specialization 
during the approved extension period. Periodic reports 
shall be submitted to remind the student and the adviser 
about the MRR extension status;

b.  Alternatively, a student following a program that requires 
a comprehensive examination and a thesis and who already 
passed the comprehensive examination but has exceeded 
the five-year time limit, may be given an extension of one 
year only to complete all requirements;

c.  For the purpose of applying the above rules, counting of the 
period of residence shall start from the time the student is 
enrolled in the graduate program.

Foreign Language Requirements

A foreign language other than English and the language of the 
student may be required at the option of the major department.
Comprehensive Examination

a.  Upon completion of all courses prescribed in the curriculum 
and on recommendation of the program adviser, a master’s 
student may apply for the comprehensive examination;

b.  To qualify for the comprehensive examination, a master’s 
student must have obtained a general weighted average 
(GWA) of at least 2.0 or better;

c.  Application for comprehensive examination shall be 
submitted to the NGOHS Director at least one (1) month 
prior to the scheduled date. The application shall be 
recommended by the program adviser and endorsed by 
the department chair/ program committee/ dean of the 
academic unit;

d.  The comprehensive examination shall test the student’s 
mastery of both major and cognate fields;

e.  A comprehensive examination composed of the chair and 
three to five members shall be constituted by the NGOHS 
Director upon the recommendation of the Dean of the 
academic unit/ department chair/ program committee;

f.  A consensus based on the standards set by the committee is 
required to pass the comprehensive examination;

g.  A master’s student who fails the comprehensive examination 
is allowed to take re-examination within a one-year period. 
Failure to pass the re-examination shall bar the student 
from earning the master’s degree;

h.  The chair of the comprehensive examination committee 
shall submit a written report of the results to the NGOHS, 
through proper channels, within one week from the date of 
the examination;

i.  Passing all the components of the comprehensive 
examination is a prerequisite to advancement to proposal 
presentation of thesis.

Advancement to Candidacy

A student is considered a candidate for a specific master’s 
program only after complying with all the academic 
requirements of the curriculum and passing all components of 
the comprehensive examination if required by the program.

Master’s Thesis

a.  The master’s thesis shall: 

1.  embody an original, independent, significant, and 
scientific research or creative wor k;

2. show the student’s capacity to make a critical evaluation 
of previous work done in his/her chosen research topic; 
and

3.  demonstrate his/her ability to present research findings 
in a clear, systematic, and scholarly manner.

b.  Upon completion of course work, the thesis committee 
shall be constituted by the dean of the academic unit/ 
department chair/ program committee in consultation with 
the master’s student;

c.  The committee should be constituted early, preferably 
before the outline for the research is approved, so that 
continuous guidance and criticism can be given in the 
course of the research and during the writing of the thesis. It 
shall approve the thesis title and endorse the thesis proposal 
draft for oral defense/ presentation;

d.  The thesis committee shall be composed of an adviser, a 
reader/critic, an external reader and two other members 
who are full-time regular faculty members, with master’s 
degree, except in meritorious cases. The function of the 
reader (formerly the critic) is to creatively help improve 
the thesis. Professional Lecturers, Professors Emeriti and 
experts from outside the College/ unit/ University may also 
serve as Co-Adviser, Reader, and Panelists upon approval 
by the Dean/ Director, through channels;

e.  Oral examination of the thesis proposal and final research 
work shall be conducted by the thesis committee as 
recommended by the head of degree-granting unit and 
appointed by the NGOHS director. A chair to preside and 
a secretary to record the minutes shall be selected from the 
committee. The minutes shall become the official record of 
the candidate’s oral defense performance;

f.  The oral examination may be held only if: 

1.  the thesis proposal or manuscript has been received by 
each member of the thesis committee at least two (2) 
weeks before the scheduled examination;

2.  all members of the committee are present, except for 
programs that require the inclusion of a foreigner Co-
Adviser or foreign external examiner. If the latter or 
one of the members is absent for a very valid reason, 
i.e. sickness, he/she shall be required to send written 
comments to the chair of the committee who shall 
integrate this in the final report. [If one member of the 
panel is absent for a very valid reason, i.e. sickness, 
comments shall be written and integrated during the 
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Requirements for Graduation

a.  No master’s student shall be recommended for graduation 
unless he/she has satisfied all academic and other 
requirements prescribed in the curriculum, including six 
(6) bound copies of the thesis. Deadline for submitting 
them are as follows: 

1. For the first semester graduates, first day of registration 
of the succeeding second semester;

2. For the second semester graduates, the day before the 
NGOHS Faculty meets to decide the graduation of 
students;

3. For summer graduates, first day of regular registration 
for the succeeding first semester.

b.  No master’s student shall be recommended for graduation 
unless a technical paper in publishable form is submitted, 
and if required, a semester’s preceptorship is performed;

c.  All candidates for graduation must have their deficiencies 
made up and their records cleared not later than five weeks 
before the end of their last semester;

d.  No one shall be graduated from the University unless he has 
completed at least one (1) year of residence (p.4, Residency) 
immediately prior to graduation;

e.  A student who fails to pay the required graduation fee 
within the specified period set by the University Registrar 
shall not be conferred any title or degree;

f.  A Master’s candidate must file a formal application or 
graduation with the office of the NGOHS for the Health 
Sciences through channels during the prescribed period.

Disqualification

a.  A student shall be disqualified from the master’s degree 
program in any of the following cases: 

1. A grade of 5.0 in any academic course;
2. Failure to maintain the minimum general weighted 

average of 2.0;
3. Failure to maintain the minimum weighted average of 

2.0 for the major/required courses;
4. Failure at a second try in the written comprehensive 

examination;
5. Failure at a second try in the oral examination on the 

thesis;
6. Failure to register in any semester without the official 

leave of absence;
7. Failure to seek readmission after leave of absence.

b.  A disqualified student cannot be admitted into other 
graduate programs offered by the same unit.

oral examination.] Failure to convene the panel for 
excuses such as a panel member being out-of-town 
or out-of-the country shall not be tolerated. The oral 
defense shall be rescheduled if the critic is absent.

g.  The oral defense shall be open to the public and shall be 
conducted in college/unit which shall last from one (1) 
to three (3) hrs. depending on the extent of the query. 
The schedule of oral defense may be changed only upon 
the recommendation of the thesis committee, through 
channels, and the formal authorization of the dean;

h.  The evaluation and rating of the student’s oral defense 
shall be done by the committee in a closed-door meeting 
to be held immediately after the oral defense;

i.  The Master’s thesis shall have an equivalent of six (6) 
units of graduate credits and shall be graded as passed, 
approved or failed. Utilization of the appropriate NGOHS 
forms is required during thesis proposal and defense.

j.  There shall be three (3) ratings for the defense: 

1. Passed means a thesis is acceptable to all five members 
of the committee. The student has successfully 
defended all the processes involved in his/her research 
and able to explain clearly the results and implications 
of the study;

2. Approved means minor revisions are required. All 
members of the panel must agree on the recommended 
revisions which must be specified in writing and 
attached to the final report. A second rating sheet 
shall be signed only after the student incorporates 
the revisions and the defense panel certifies that the 
revisions were made and the manuscript is already 
acceptable;

3. Failed means substantial revisions are required by at 
least two of the five panel members. Any member who 
fails the student must specify the reason(s) in writing, 
a copy of which shall be attached to the report of 
the panel.

k.  The report on the examination shall be submitted by 
the chair of the examination committee to the head of 
the academic unit not later than two (2) days after the 
examination. A copy of this report shall be submitted to 
the NGOHS within one week after the examination;

l.  If the student fails the defense, he/she may submit himself/
herself to a second master’s defense within one (1) 
academic year after the first defense. Failure to pass the 
second oral defense or to retake it within the prescribed 
period of one year disqualifies the student from his/her 
current master’s program and from being admitted into 
other master’s programs offered by the same unit;

m.  Six (6) bound copies of the approved thesis shall be 
submitted and be distributed as follows: the original 
copy for the University Library and one copy each for the 
NGOHS, the academic unit, the major department, the 
student, and the National Library.
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General Policies Governing Doctoral Programs

Admissions Requirements

1. Academic qualifications shall be the primary basis 
for admission of students into the doctoral programs. 
Applicants for admission to the doctoral program must be 
holders of a master’s degree with good academic record 
from any recognized institution. Exceptional cases are 
holders of bachelor’s degree with outstanding scholastic 
record who may apply for a straight doctoral degree.

2. A duly accomplished application form must be submitted 
to the NGOHS together with the following documents: 

a. Original copy of the official transcript of records;
b. Certified true copy of diploma with the seal of the 

university and the signature of the registrar in ink;
c. Two letters of reference from former professors, 

supervisors or employers, which are to be mailed 
directly by them to the NGOHS;

d. Official receipt of the application fee paid at the 
cashier’s office of U.P. Manila;

e. Photocopy of birth certificate (original to be presented 
for verification);

f. 4 passport-size photos indicating full name and 
program applied for at the back of each photo.

Foreign applicants must also submit the following: 

● Original Transcript of Records. If written in another 
language, must be translated in English and be authenticated 
by the Philippine consulate/ embassy from the country of 
origin;

● Certified true copy of diploma with the seal of the 
university and the signature of the registrar in ink. If 
written in another language, must be translated in English 
and be authenticated by the Philippine consulate/ embassy 
from the country of origin;

● Valid Test of English as a Foreign Language(TOEFL) 
certificate (or its equivalent) with a minimum score of 500 
for written test or a score of 173 for computerized test;

● Student Visa issued by the Philippine Government;
● Study Permit issued by the International Students Program 

of the Office of Students Affairs, U.P. Manila;
● Certification of Financial Capability or Affidavit of 

Support.
● Photocopy of passport (original to be presented for 

verification).

c.  The NGOHS shall do the initial screening. The Graduate 
Admissions Committee of the academic unit shall evaluate 
the academic credentials of the applicants and recommend 
their admission to the respective graduate program. The 
unit head shall endorse the decision to the Director of the 
NGOHS through proper channels. The NGOHS Director 
shall consequently issue an official Letter of Acceptance.

English Proficiency

a.  Proof of English proficiency is required for admission to 
graduate studies of students whose native language is not 
English, except those who have graduated from institutions 
where the medium of instruction is English;

b.  A score of at least 500 (written test) or 173 (computerized 
test) in the TOEFL (Educational Testing Service, Princeton, 
New Jersey 08540, USA), or in exceptional cases, an 
equivalent certification from a duly authorized unit of the 
University should be presented.

Program Adviser/ Committee

a.  Each student admitted into a doctoral program shall be 
assigned a program adviser/committee composed of at 
least three (3) professors, all holders of a doctoral degree. 
The college/unit graduate committee concerned shall 
recommend the program adviser/ committee members to 
its respective head;

b.  The program adviser/committee shall plan the program 
of study, advise, guide, and evaluate the student until he/
she advances to candidacy and is assigned to a dissertation 
adviser/committee;

c.  In case of an interdisciplinary program, the program 
committee shall consist of at least five (5) senior professors, 
no less than four of whom shall be PhD/ScD holders;

d.  For the professional doctoral degree or an interdisciplinary 
doctoral program, a program committee of five (5) 
professors, at least four of whom have the appropriate 
doctoral degrees shall be appointed to plan out the program 
of study for the student;

e.  Membership in the Advisory Committee shall be limited 
to graduate faculty members who are at least associate 
professors and who are doctoral degree holders, except in 
meritorious cases, and shall be with the mutual consent of 
the faculty members selected to serve;

f.  In exceptional or meritorious cases, full professors but 
not doctoral degree holders may act as members of the 
student’s Advisory Committee only upon approval of 
the NGOHS Director and upon recommendation of the 
department chair. Advisers and critics shall be doctoral 
degree holders.

Plan of Course Work

a.  A plan of course work shall be drawn up by the program 
adviser or committee in consultation with the student 
during the first semester/trimester/quarter or being 
enrolled to the program. Program plans are drawn 
throughout the projected completion of the course to 
prevent exceeding the time limit for completion. A copy 
of this program of study shall be submitted to the NGOHS 
through channels. A copy of the plan of course work shall 
also be retained by the student, the adviser, and the college 
secretary of the DGU;

b.  Subsequent revisions in the plan of course work must 
be authorized by the program adviser/committee and 
communicated as soon as possible to the NGOHS 
through channels;
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1. If the student is a UP doctoral degree holder, the 
common course requirements shall be credited 
provided the student must earn, in addition, at least 
eighteen (18) graduate units of course for the second 
doctoral degree;

2. To a doctoral degree holder from another institution of 
higher learning, the student shall be allowed advanced 
credit of course work for a maximum of nine (9) units 
only from the first doctoral degree.

Minimum Grade Requirements

a.  Evaluation of full-time doctoral student’s academic standing 
shall be done at the end of each academic year. For part-
time students, evaluation shall be done upon completion of 
fifty percent (50%) of the course requirements.

b.  For a doctoral student, the following are the grade 
requirements to be of good standing in the program: 

1. weighted average of 1.75 or better for the major/
required courses;

2. general weighted average of 1.75 or better in all 
courses taken; and

3. no grade of 5.0 in any academic course taken.

c.  The weighted average shall be based on all courses taken 
by the student in his/her approved program of study. 
However, in cases where students would like to have 
additional subjects or at some point would like to improve 
their grades, not more than nine (9) units of additional 
electives previously approved by the program adviser and 
the department chair and/ or the program committee may 
be included in the computation.

Guidelines on Grading Students

A graduate student should be given the grade he/she deserves 
even if it is between 2.0 and 3.0. A grade from 2.0 to 3.0 could 
still be acceptable for a graduate student to earn credit for a 
course. However, a grade of 3.0 could significantly affect the 
GWA and standing of a student. Moreover, a student may get a 
grade of 4.0 or 5.0 as he/she deserves but such grade disqualifies 
a student from the graduate program.

Time Limit for Completion

a.  A minimum of six (6) semesters and three (3) summers of 
residence are required for a doctoral degree;

b.  Counting of the period of residence shall start from the time 
the student is enrolled in the doctoral graduate program;

c.  For those who start the program with only a baccalaureate 
degree, all requirements for the doctoral degree shall 
be completed in not more than eight (8) calendar years, 
including leaves of absence;

d.  For those who start the program with a master’s degree in 
the same or similar field a maximum of seven (7) calendar 
years, including leaves of absence, shall be allowed for the 
fulfilment of all requirements for the doctoral degree;

e.  If the master’s degree is an unrelated field, the time limit 
shall be eight (8) years, including leaves of absence.

c.  The Advisory Committee may recommend modification 
i.e., additional units and/ or changes in courses in the 
student’s plan of course work to upgrade the student’s 
preparation. The chair of the department will endorse 
this modification to the NGOHS, through channels, for 
approval. The NGOHS in turn, will furnish the Registrar 
and the academic unit college secretary each a copy of the 
approved plan of course work.

Course Work Requirements 

a.  A minimum of twenty-four (24) units of course work 
beyond the master’s degree is required with courses at 300 
level series. At least twelve (12) units of courses shall be 
in the major field and six (6) units in each of the cognate 
fields. If the student has one cognate field, units for the 
major and cognate fields shall be eighteen (18) and six (6) 
units respectively;

b.  Courses above the 200 level may be credited if: 

1. Courses above the 300 level in the major field are not 
available in any unit of the university system or;

2. The courses are needed for either elective or cognate 
courses.

c.  A qualifying examination may be given to straight PhD 
students, i.e. those students with exceptionally good 
scholastic standing after completion of the core courses.

Advanced or Transfer Credits

a. Units in undergraduate courses will not be credited to 
graduate work.

b.  A doctoral student may apply for advanced or transfer 
credits for work done in another institution if: 

1. the subject taken is within the immediate past five (5) 
years;

2. the subject is equivalent to that required by the degree 
program as attested to by the department/ University 
Registrar of U.P. Manila;

3. the student passes the validating examination, as 
required by the department/academic unit concerned.

c.  A student may be granted no more than nine (9) units of 
advanced or transfer credits for course work towards the 
doctoral degree;

d.  Application for advanced or transfer credits should be 
filed with and approved by the department/academic 
unit committee concerned during the first semester of 
residence. The approved advanced or transfer credits shall 
be endorsed to the NGOHS Director by the department/ 
academic unit committee through proper channels. The 
courses for credit must be in the official transcript of 
records submitted during the application period;

e.  For a second doctoral degree, advanced or transfer credits 
shall be granted if the subjects were taken within the 
immediate past five (5) years and subject to the approval 
of the department/ academic unit as follows: 
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f.  Meritorious cases, however, may be given extensions not 
exceeding one semester at a time, but in no case totaling 
more than one academic year; provided that the student 
is required to take three (3) additional units of graduate 
courses within his/her area of specialization as approved by 
his/her adviser. Periodic quarterly report shall be submitted 
during these extension periods to constantly remind the 
student and the adviser on the MRR extension status;

g.  A student who has already passed the comprehensive 
examination but has exceeded the eight-year of six-year 
time limit may be given an extension of one (1) year only to 
complete all requirements after passing the comprehensive 
examination a second time. The request for extension is 
subject to the approval of the student’s Advisory Committee.

Foreign Language Requirements

A foreign language other than English and the language of the 
student may be required at the option of the major department.

Comprehensive Examination

a.  Upon completion of all courses prescribed in the curriculum 
and on recommendation of the program adviser, a doctoral 
student may apply for the comprehensive examination;

b.  To qualify for the comprehensive examination, a doctoral 
student must have obtained a general weighted average 
(GWA) of at least 1.75;

c.  Application for comprehensive examination shall be 
submitted to the NGOHS at least one (1) month prior to 
the scheduled date. The application shall be recommended 
by the program adviser and noted by the department chair/ 
program committee/ dean of the academic unit;

d.  The comprehensive examination shall test the student’s 
mastery of both major and cognate fields;

e.  A comprehensive examination committee composed of 
the chair and five (5) members who are doctoral degree 
holders shall be constituted by the NGOHS Director upon 
the recommendation of the dean of the academic unit/
department chair/program committee;

f.  A consensus based on the standards set by the committee is 
required to pass the comprehensive examination;

g.  A doctoral student who fails the comprehensive 
examination is allowed to take a re-examination within a 
one-year period. Failure to pass the re-examination shall 
bar the student from earning a doctoral degree;

h.  The chair of the comprehensive examination committee 
shall submit a written report of the results to the NGOHS 
dean, through proper channels, within one (1) week from 
the date of the examination.

Advancement to Candidacy

a.  Advancement to candidacy means that a student is prepared 
to do original and independent research as determined by 
the department/ program committee;

b.  A student is advanced to candidacy when all pre-dissertation 
course requirements have been satisfactorily completed 
including passing the comprehensive examination;

c.  Variations on this pattern are described in the individual 
departments/ DGUs.

Dissertation

a. The doctoral dissertation shall: 

1. embody an original, independent, significant and 
scientific research or creative work;

2. demonstrate that the student possesses mastery of his 
major field; and 

3. demonstrate that the student is able to draw or infer 
such conclusions as, in some respect, may modify 
or expand existing knowledge, or replace obsolete 
principles or concepts.

b.  Upon completion of the course work, at most within six (6) 
months after passing the comprehensive examination, the 
dissertation committee shall be constituted by the dean of 
the academic unit/department chair/program committee in 
consultation with the doctoral student;

c.  The dissertation committee shall be composed of a chair, 
an adviser, a reader/critic and three or more members and 
are limited to NGOHS faculty who are at least associate 
professors and are themselves doctoral degree holders, 
except in meritorious cases;

d.  The committee should be constituted early, preferably 
before the outline for the research is approved, so that 
continuous guidance and criticism can be given in the 
course of the research and during the writing of the 
thesis. It shall approve the thesis proposal and endorse the 
dissertation proposal draft for oral defense;

e.  Oral examination on dissertation shall be conducted 
by the dissertation committee as recommended by 
the head of degree-granting unit and appointed by the 
NGOHS Director.

A chair to preside and a secretary to record the minutes shall 
be selected. The minutes shall become the official record of the 
candidate’s oral defense performance;

f.  The oral examination may be held only if: 

1. the dissertation manuscript has been received by each 
member of the thesis committee at least two (2) weeks 
before the scheduled examination;

2. all members of the committee are present, except for 
programs that require the inclusion of a foreign/co-
adviser or foreign external examiner. If the latter is 
absent, he shall be required to send his/her comments 
to the chair of the committee who shall integrate this 
in the final report. If any other member of the panel is 
absent, the oral defense shall be re-scheduled.

g .  The oral defense shall be open to the public and shall be 
conducted in the college/ unit which shall last from one 
(1) to three (3) hrs.. The schedule of oral defense may be 
changed only upon the recommendation of the thesis 
committee, through channels, and the formal authorization 
of the dean/director.
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2. A thesis adviser (outside the country) where the 
student will work in absentia must be appointed 
by the Graduate Office Director but without 
compensation, upon recommendation of the resident 
thesis adviser. Acceptance of the appointment by the 
foreign adviser must be obtained from and filed in 
the Graduate Office;

3. A student who needs to work for his/her thesis in 
absentia shall register for six (6) units of master’s 
thesis before departure and pay residency fees as 
needed accordingly;

4. A student working in absentia shall make monthly 
summary and detailed quarterly reports (noted by the 
foreign adviser) or chair of program committee as the 
case may be. 

Requirements for Graduation

a.  No doctoral student shall be recommended for graduation 
unless he/she has satisfied all requirements prescribed 
in the curriculum including the submission of the six 
(6) bound copies of the dissertation to the NGOHS and 
a research article accepted for publication in a reputable, 
peer-reviewed or ISI journal; [CMBA Memo October 
12, 2012]

b.  Each doctoral student shall have rendered a semester of 
teaching practicum or graduate assistantship;

c.  All candidates for graduation must have their deficiencies 
made up and their records cleared not later than five (5) 
weeks before the end of their last semester;

d.  No one shall be graduated from the University unless he/
she has completed at least one (1) year of residence (p.4 
Residency) immediately prior to graduation;

e.  A doctoral candidate must file a formal application for 
graduation with the office of the NGOHS through proper 
channels; and

f.  A doctoral student who fails to pay the required graduation 
fee within the specified period set by the University 
registrar shall not be conferred any title or degree.

Disqualification

A student shall be disqualified from the doctoral program in 
any of the following cases: 

a.  A grade of 5.0 in any academic course;
b.  Failure to obtain a general weighted average of at least 1.75 

in all courses taken;
c.  Failure to obtain a general weighted average of at least 1.75 

for the major field of studies;
d.  Failure at second try in the written comprehensive 

examination;
e.  Failure at a second try in the oral defense of the dissertation;
f.  Failure to register in any semester without official leave of 

absence;
g.  Failure to seek readmission after leave of absence.

A disqualified student cannot be admitted into other graduate 
programs offered by the same unit.

h.  Two purposes of the oral defense of the dissertation are to: 

1. test the candidate’s ability to defend his dissertation; 
and

2. provide an opportunity for the student’s dissertation 
committee to further improve the dissertation paper.

i.  The evaluation and rating of the student’s oral defense shall 
be done by the committee in a closed-door meeting to be 
held immediately after the oral defense;

j.  The doctoral dissertation shall have an equivalent of 12 units 
of graduate credits and shall be graded either pass or fail;

k.  There shall be three (3) ratings for the defense: 

1. Passed means the thesis is acceptable to all five 
members of the committee. The student has 
successfully defended all the processes involved in 
his/her research and able to explain clearly the results 
and implications of the study;

2. Approved means minor revisions are required. All 
members of the panel must agree in the recommended 
revisions which must be specified in writing and 
attached to the final report. A second rating sheet 
shall be signed only after the student incorporates 
the revisions and the defense panel certifies that the 
revisions were made and the manuscript is already 
acceptable;

3. Failed means substantial revisions are required by at 
least two of the five panel members. Any member who 
fails the student must specify the reason(s) in writing, 
a copy of which shall be attached to the report of 
the panel.

l.  The report on the examination shall be submitted by 
the chair of the examination committee to the head of 
the academic unit not later than three (3) days after the 
examination. A copy of this report shall be submitted to 
the NGOHS within one week after the examination;

m.  Six (6) bound copies of the approved dissertation duly signed 
shall be submitted to the NGOHS and are to be distributed 
as follows: the original copy for the University Library and 
one copy each for the NGOHS, the academic unit, the major 
department, the student and the National Library;

n.  Deadline for submission of the bound copies of the 
dissertation to the NGOHS is as follows: 

1. For the first semester - first day of regular registration 
of the succeeding second semester;

2. For the second semester - one week before the College 
Council meets to decide graduation of students;

3. For summer graduates - first day of regular registration 
of the succeeding first semester.

o.  Dissertation in Absentia

1. The thesis of a candidate may be done in absentia 
with the approval of the program committee if the 
work requires facilities and other resources outside 
the country;
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Scholarships from the University

Honorific Scholarships

Entrance Scholarships

This honorific award is enjoyed for one semester by the 
following students upon their admission into the University: 
(1) valedictorians and salutatorians from public and private 
high schools accredited by the University, provided that they 
come from a graduating class with an enrolment of at least 30 
graduates, this fact to be certified by the high school principals; 
(2) other honor graduates coming from the same class in the 
order of their rank for every additional 50 graduates or a major 
fraction thereof.

The first group of entrance scholars shall be listed in the 
President’s List of Scholars and the second group in the 
Dean’s List.

University Scholarships

Any undergraduate or graduate student, who obtains at the 
end of the semester a weighted average of 1.45 or better, or 
1.25 or better, respectively, is given this honorific scholarship. 
University scholars are listed in the President’s List of Scholars.

College Scholarships

Any undergraduate or graduate student who, not being classed 
as University Scholar, obtains at the end of the semester a 
weighted average of 1.75 or better, or 1.50 or better, respectively, 
is given this honorific scholarship.

College scholars are listed in the Dean’s List of Scholars [Art. 
382, University Code, as approved at the 810th BOR meeting on 
June 22, 1971].

Additional Requirements for Honorific Scholarships

In addition to the general weighted average prescribed, a 
student must have taken during the previous semester at least 
15 units of academic credit or the normal load prescribed (in 
the case of graduate students, not less than 8 units); must be 
up-to-date with all the non-academic requirements (PE and 
ROTC); and must have no grade below 3 in any academic or 
non-academic subject [Art. 383, University Code, as approved 
at the 810th BOR meeting on June 22, 1971].

Honorific Scholarships do not entitle the holders to any tuition 
fee waiver, either partial or full [UP General Catalogue, 1990-
91, Page 13].

Private Scholarships

Unlike honorific scholarships, private scholarships include 
monetary benefits whose extent is determined by the private 
donors. The rules governing each scholarship including the 
qualifications required of prospective awardees are subject to 
the approval of the University.

Private scholarships are either university-administered or 
college-administered. In UP Manila, information regarding 
university-administered scholarships may be obtained from 
the Office of Student Affairs. Information regarding college-
administered scholarships may be obtained from the office of 
the College Dean or Secretary.

Socialized Tuition (ST) System

On 13 December 2013, the UP Board of Regents approved the 
Socialized Tuition (ST) System, which replaces the Socialized 
Tuition and Financial Assistance Program (STFAP).  The ST 
System provides tuition discount at rates that are based on the 
assessment of the paying capacity of the household to which a 
student belongs. This assessment looks at the income as well 
as the socio-economic characteristics of the household.  The 
application is done online. Using the information submitted by 
the students, the University may grant tuition discounts and, 
in certain cases, monthly stipends.  For more information, see 
Chapter 10 of this catalogue.

Graduation

No student shall be recommended for graduation unless he/she 
has satisfied all academic and other requirements prescribed 
for graduation [Art.404, University code, 1961].

Candidates for graduation who began their studies under a 
curriculum more than 10 years old shall be governed by the 
following rules: 

a.  Those who had completed all the requirements of the 
curriculum but did not apply f or the corresponding degree 
or title shall have their graduation approved as of the date 
they should have originally graduated;

b.  Those who have completed all but two or three subjects 
required by a curriculum shall be made to follow any of 
the curricula enforced from the time they first attended the 
University to the present [Art. 405, University Code, 1961].

During the first three weeks after the opening of classes in 
each semester, each Dean or his duly authorized representative 
shall certify to the University Registrar a list of candidates 
for graduation at the next commencement. The University 
Registrar, in consultation with the chairmen of divisions or 
departments concerned, in the case of students majoring in their 
respective departments or divisions, shall then inquire into the 
academic record of each candidate with a view of ascertaining 
whether a candidate in such a list has any deficiency to make 
up and whether he/she has fulfilled all other requirements 
which qualify him/her to be a candidate for graduation. If there 
should be any question regarding a candidate, his/her name 
should not be deleted from the list of candidates for graduation, 
but footnotes to that effect should be given. Ten weeks before 
the end of a semester the University Registrar shall publish a 
complete list of duly qualified candidates for graduation for 
that semester. [Art. 406, University Code, 1961, amended at 
these BOR meetings; 790th, December 19, 1969 and 861st, May 
29, 1975].
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Application for transcript of records should be accompanied 
by a student clearance. Clearance may be obtained by 
accomplishing UP Form 241.

The transcript fee is P50 per page.

Requirements for a Second Degree

Baccalaureate Program

Only one Baccalaureate degree may be conferred at a time. A 
holder of a University of the Philippines bachelor’s degree may 
earn another bachelor’s degree upon the successful completion 
of at least 36 additional units prescribed by a discipline, after 
the previous degree [As approved at the 211th UC meeting, 
October 29, 1960].

Graduate Program

For a second master’s degree, advanced credits should be 
granted if the subjects were taken within the immediate past 
five (5) years and subject to the approval of the department/
academic unit as follows: 

a.  If the student is a UP master’s degree holder, the common 
course requirements shall be credited provided the student 
must earn, in addition, at least eighteen (18) graduate units 
of course credits for the second master’s degree;

b.  To a master’s degree holder from another institution of 
higher learning, the student shall be allowed advanced 
credit of course work for a minimum of only nine (9) units 
from the first master’s degree.

All candidates for graduation must have their deficiencies 
made up and their records cleared not later than five weeks 
before the end of their last semester, with the exemption of 
those in non-academic subjects and work in Physical Education 
and Military Science, in which the student is currently enrolled 
during the semester [Art. 407, University Code, 1961, 796th 
BOR meeting, July 9, 1970].

No student shall be graduated from the University unless he/she 
has completed at least one year of residence work which may, 
however be extended to a longer period by the proper faculty. 
The residence work referred to must be done immediately prior 
to graduation [Art. 408, University Code, 1961].

No students who fails to pay the required graduation fee of P950 
within a specified period set by the University Registrar shall 
be conferred any title or degree. Such a student may, however, 
upon his/her request and payment of the necessary fees, be 
given a certified copy of his credentials without specifying his/
her completion of the requirements towards any title or degree.
[Art. 409, University Code, 1961, amended at these BOR 
meetings: 790th, December 19, 1969 and 861st, May 29, 1975; 
approved UPM Graduation Fee, 2000].

Students must file formal application as candidates for 
graduation with the offices of the Dean of their respective 
colleges [1990-91 UP Diliman General Catalogue, p.15].

The fine for late application for graduation is P100 [As approved 
at the 1022nd BOR meeting, June 29, 1989].

Commencement Exercises

Attendance at general commencement exercises shall be 
optional. Graduating students who choose not to participate 
in the general commencement exercises must so inform their 
respective deans or their duly designated representatives at 
least ten days before the commencement exercises [Art. 418, 
University Code, 1961, 793rd BOR meeting, April 17, 1970].

Graduating students who absent themselves from the general 
commencement exercises shall obtain their diplomas, or 
certificate and transcript of records from the Office of the 
University Registrar provided that they comply with the above 
provision of Article 418 and upon presentation of the receipt 
of payment of the graduation fee and student’s clearance [Art. 
419, University Code, 1961, amended at these BOR meetings: 
790th, December 19, 1969 and 793rd, April 7, 1970].

Transcripts

Student records are confidential and information is released 
only at the request of the student or of appropriate institutions. 
“Partial” transcripts are not issued. Official transcript of 
record obtained from other institutions and which have been 
submitted to the University for admission and/or transfer of 
credit become a part of the student’s permanent record and are 
issued as true copies with the UP transcript.
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 CHAPTER 3: 
The UP Manila Return Service 
Agreement (RSA)

HISTORICAL BACkGROUND
The Philippine Medical School was established by 
Commonwealth Act No. 1415 on 1 December 1905 to address 
the critical lack of physicians as raised by the local medical 
society. In 1915, the government expanded its health services 
which led to increased demands for medical graduates. A 
contract was signed by students for them to serve for 2 years 
in government in exchange for tuition fee waiver for 5 years of 
medical education. This provision was discontinued in 1920.

Most of our health professions graduates, especially the medical 
and nursing graduates, have joined the exodus to the US, the 
Middle East and other countries. Thus, in 1976, the School of 
Health Sciences (SHS) in Tacloban, Leyte, administratively 
under UP Manila, was established with the mandate to 
serve the underserved Filipinos in rural and remote areas. 
Graduates of SHS serve 2 years for every year of education. 
They serve either as midwife, nurse or physician, preferably in 
the community which nominated them. After 33 years, about 
90% of SHS graduates are still serving the Philippines. Most 
of those who left have served the required period of return 
service. The return service agreement was based initially on 
verbal social contract but in 2008, SHS was the first component 
of UP Manila which asked students to sign a tripartite contract 
with the University and the local government units.

In 2005, the Regionalization Program of the UP College of 
Medicine (UPCM) started implementing the “Acceptance to 
Serve and Assumption of Liability (ASAL) Agreement.” Prior 
to 2005, the Regionalization Program was introduced by the 
UPCM so that candidates from Philippine areas deemed to be 
in need of doctors will have a chance to be admitted to UPCM 
and serve their respective areas. These students undertake 
annual summer immersion in their region. Students who 
indicated Regionalization Program in their application shall 
serve for 5 years in the region which nominated them after 
graduation. UPCM medical graduates will be leaders, experts, 
and educators upon their return to these areas.

In 2009, applicants to the medical degree program of UPCM 
started signing a ‘Return Service Agreement” as requirement 
for admission. When they graduate in 2014, they shall serve for 
3 years in the Philippines. Service will be completed within 5 
years after graduation.

Outside UP Manila, return service mechanisms are currently 
undertaken through the following projects: 

1.  “Bagong Doctor parasa Bayan” of former First Gentleman 
Miguel Arroyo which started in 2006 and will continue for 
5 years. Students in their clerkship are given scholarships 
up to internship. In return, they will join the Doctors to 
the Barrios Program of DOH. They will serve for two 
years in the barrios they are assigned to. Ten students in 
the first batch and 10 in the second batch were students 
from UPCM.

2.  Pinoy MD Program of DOH which started in AY 2006-
2007. They will serve for 2 years for every year of training 
or a total of 10 years. There are from UPCM and SHS in 
this program.

3.  Midwifery Student Scholarship Program of the DOH 
which started including SHS students in AY 2009-2010.

FRAMEwORk FOR 2011
1.  The University of the Philippines is the national university 

and is heavily subsidized by the government;
2.  One of the mandates of the University is to lead as a 

public service university by providing various forms of 
community, public, and volunteer service, and scholarly 
and technical assistance to the government, the private 
sector, and civil society while maintaining its standards of 
excellence (RA 9500 Sec. 3, No. 5);

3.  The University of the Philippines Manila is one of the 
constituent universities and was mandated by RA 5163 
(1967) to be the Health Sciences Center. It has 9 degree 
granting units, namely: College of Medicine, College 
of Nursing, College of Dentistry, College of Pharmacy, 
College of Allied Medical Professions, College of Public 
Health, National Teacher Training Center for the Health 
Professions, College of Arts and Sciences, School of Health 
Sciences; and 2 non-degree granting units: the Philippine 
General Hospital and National Institutes of Health.

4.  In the 2009 workshop where UP Manila formulated action 
plans to respond to future directions set by the University 
of the Philippines System for the next 100 years, the return 
service agreement (RSA) as admission requirement was 
identified as one of the main action points.

5.  All colleges/units going into RSA consulted all 
stakeholders through meetings, conducted surveys and 
made presentations in their respective college councils 
before it was presented to the University Councils and the 
Board of Regents for approval.
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GENERAL POLICY
The general policy shall serve as guide for all UPM colleges and 
units, including the Philippine General Hospital (as approved 
during 1252nd meeting of the BOR on 18 December 2009).

General RSA Policies

1. Return service agreement is an absolute admission 
requirement for the CHW Program (SHS), baccalaureate 
health sciences programs (CAMP, CN, CP, CPH, and 
SHS), DDM and MD programs.

2.  The agreement states that the student shall serve in the 
Philippines within 5 years after graduation.

3.  The agreement is signed by the Chancellor of UP Manila 
for the University and the prospective students and their 
parents, witnessed by the Dean/Director.

4.  The graduate shall serve for a period specified by his/her 
college—the period of which should not be less than 2 
years. 

5.  The graduate shall serve, preferably, in accordance 
with the role of the defined profession or health-related 
profession along three functions, but not limited to, direct 
service, education/training, and research. Return service 
shall preferably be an employment with government 
agencies/institutions, underserved towns/provinces, non-
government and cause-oriented organizations.

6.  The graduate is expected to serve fully within 5 years. If 
after 5 years, the graduate has not fully complied with the 
RSA, he/she will pay double the cost of his/her education 
at a prevailing rate from the time of entry, plus interests. 
(As approved in the 90th University Council Meeting on 
15 April 2013 and by the Board of Regents in its 1289th 
meeting on 29 July 2013).

7.  Cost of education shall be computed based on total 
subsidy of UP/government and donations made to specific 
colleges/units that enhance education/training of students 
in the University.

8.  Enrolling for a second degree like a Master’s degree, 
Doctor of Medicine (MD), or Bachelor of Laws (LIB) or 
other programs cannot be considered as return service. 

9.  To facilitate serving of the RSA by graduates of UP 
Manila, the Philippine General Hospital and UP System 
shall give priority to UPM graduates for employment after 
requirements for employment are met. 

10. UP Manila shall develop a placement process for 
implementation of the RSA with the Office of Alumni 
Relations as the implementing office for the program. 

IMPLEMENTING RULES AND 
REGULATIONS FOR RETURN SERVICE 

AGREEMENT (IRR-RSA)
RULE I

INCLUSION CRITERIA

Section 1: First year students and lateral entrants of colleges 
covered by the RSA starting AY 2011-2012 to UP Manila 
health colleges are required to submit their signed RSA.

Section 2: Enrollees of the degree programs covered by the 
RSA shall be subject to the implementing rules and regulations 
of the RSA. 

Section 3: Medical students of the UP College of Medicine and 
the students of the School of Health Sciences will be covered 
by separate implementing rules and regulations (IRR).

Section 4: Parent(s) / legalguardian / legal spouse are co-
signatories, as the last step to complete the applications to the 
UPM on all contracts with UP Manila. 

RULE II
OBLIGATIONS OF UP MANILA STUDENTS

Section 1: Before issuance of UP Form 5, first year students 
enrolling starting AY 2011-2012 shall submit upon registration 
the following: 1) Application Form, 2) Reply Slip, 3) signed 
Return Service Agreement and 4) other admission requirements.

Section 2: The UPM students subject to RSA should fully 
satisfy the following obligations: 

Prior to graduation, faithfully adhering to the Vision-Mission 
of UPM and of the UPM College of __________________: 

Participate in UPM activities and of UPM College of 
___________ activities

Finish the full prescribed years of their respective college 
education 

After graduation, the graduate shall take the necessary 
licensure examination of the program required to enable them 
to practice their profession when they are serving their RSA, 
only when applicable.

RULE III
RETURN SERVICE

UPM students shall comply with the return service policy, 
which shall include the following terms and conditions: 

Section 1: First year of implementation will be for those who 
will enroll as first year students in AY2011-2012 and/or as 
lateral entrants to the programs whose first enrollment at UP is 
in AY 2011-2012, and thereafter. 
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b. College of Dentistry
Length of Service in years: 2 years
Fields: 
• Public Health
• Government Service (Department of Health, Department 

of Education, etc.)
• Academe
• Research
• Clinical Practice

c. College of Medicine Regionalization Program Policy
Length of Service in years: 5 years
College of Medicine, students covered by RSA
Length of Service in years: 3 years
Fields: 
• Public Health (clinical, management of programs)
• Academe (Health & Medicine)
• Research (Health & Medicine)
• Private clinical practice

d. College of Nursing
Length of Service in years: 2 years
Fields: 
• Practitioner
• Academe
• Research
• Government Service
• Public Health

e. College of Pharmacy
  Length of Service in years: 2 years

Fields: 
• Government Service
• Research
• Community Pharmacy
• Hospital Pharmacy
• Industrial Pharmacy
• Medical Publishing

f. College of Public Health
  Length of Service in years: 2 years
  Fields: 

• Medical technology/laboratory work
• Epidemiology
• Public health management
• Health policy administration
• Health promotion
• Academe
• Research or Field work

Section 9: The return service mechanism for those enrolling in 
a second degree: 

9.1 Enrolling for a second degree on a full-time basis like 
Master’s degree, Doctor of Medicine (MD), or Bachelor 
of Laws (LlB) or other programs cannot be considered as 
return service. 

9.2 For those enrolling in a second degree in UP Manila, 
whereby the first degree has been taken in any of the 
participating colleges, there are 3 options: 

Section 2: All applicants to programs for admission to UP 
Manila covered by the RSA shall, with the conformity of his/her 
parent(s)/legal guardian/legal spouse, sign a binding contract that 
stipulates the rules and regulations of the return service policy.

Section 3: Colleges covered by RSA

All colleges shall be participating in this program. However, 
for the first years of implementation, the following colleges are 
covered by this unified policy.

Colleges and course offerings covered by RSA

College of Allied 
Medical Professions

BS Physical Therapy
BS Occupational Therapy
BS Speech Pathology

College of Dentistry Doctor of Dental Medicine
College of Nursing BS Nursing
College of Pharmacy BS Pharmacy

BS Industrial Pharmacy
College of Public Health BS Public Health
College of Medicine Doctor of Medicine
School of Health 
Sciences (SHS)

Certificate in Community 
Health Work (Midwifery)
BS Nursing
Doctor of Medicine

Section 4: The return service obligation should have been 
completed within 5 years from graduation.

Section5: The graduate should complete his/her 2-3 year return 
service obligation within 5 years after graduation. 

Section 6: For the students who do not graduate on time, 
the years of return service shall be half the number of years 
spent in the University. (As approved by the Chancellor upon 
recommendation of the Chancellor’s Advisory Council (CAC) 
in its meeting dated 4 March 2014).

Section7: If applicable, he/she shall obtain a Philippine license 
to practice the profession from the Professional Regulation 
Commission within two (2) years from graduation to be able to 
complete the two (2) year return service obligation.

Section8: The graduate may choose to practice in any part of 
the Philippines, preferably in underserved areas in any of the 
following fields: 

a. College of Allied Medical Professions
Length of Service in years: 2 years
Fields: 
• Clinical Practice
• Academe 
• Research
• Consultancy
• Volunteer Work
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• Serve the RSA of current program before enrolling in 
the second degree 

• RSA of first degree is added to the years of RSA of 
the second degree (e.g. a UP nurse whoenrolls at the 
UP College of Medicine will have 2 years added to 
the 3 years of medicine or serve a total of 5 years after 
graduating in the second degree).

• Pay back before going into second degree

9.3  If the second degree will be taken in another university, 
there are 2 options: 

• Serve the RSA of current program before enrolling in 
the second degree 

• Pay back before going into second degree

9.4 If enrolling in a second degree on a part-time basis, a 
graduate can be allowed to render return service provided 
the cumulative period of return service totals the required 
number of years. 

Section 10: Graduates who are beneficiaries of other scholarship 
programs (e.g. DOH Pinoy MD; MD-PhD, DOST Scholarship, 
Midwifery Students DOH Scholarship Program and others) 
which have return service obligations are required to comply 
with the program requiring a longer duration of return service.

Undertaking residency training in government/private 
hospitals can be considered as return service. 

RULE IV

IMPLEMENTATION, COORDINATION, 
MONITORING, EVALUATION AND PLACEMENT

The implementing office
The UP Manila Office of Alumni Relations (OAR) is the 
office tasked to implement the RSA. The office is located at 
the 8th Floor, RCB, Philippine General Hospital. For inquiries 
and other concerns, students may go to the office or call 
(632) 5253802.

The graduate should submit to the OAR and/or to college 
RSA Office/Committee/Coordinatoron or before December 
31 of every year for five (5) years, beginning the year he/she 
graduated from UPM, a report of his/her health care activities 
and services for that year, specifying the following minimum 
required information: 

a.  Exact location and address where he/she is currently 
working;

b.  Nature of his/her work; 
c.  The community served;
d.  Career plans/goals for the succeeding year.
e.  Insights on experience and impact of the RSA on public 

service
f.  Feedback/problems encountered

UPM may ask additional document/s as proof that the RSA is 
being rendered in the Philippines by the graduate.

There shall be a counterpart RSA Office/ Committee/ 
Coordinator in each of the Colleges and both shall have the 
following functions: 

1) The OAR and its College counterpart shall ensure 
incorporation into the RSA the feedback, recommendations, 
updates from the different stakeholders including the 
graduates, employees and local institutions.

2) These Offices shall provide guidance and support to 
graduates in their placement after graduation, specifically 
by linking with government agencies, non-government/
cause-oriented groups and private institutions.

3) These Offices shall coordinate in monitoring and assisting 
our graduates in adhering to their return service obligation.

4) These Offices shall keep a certified true copy of the RSA/
contract. The OUR shall keep one of the original copies 
and give the other to the student.

5) These Offices shall ensure that the RSA program is further 
strengthened by continuously evaluating the program and 
recommending corresponding measures and policies.

RULE V
STUDENT RECORDS 

Section 1: Prior to completion of the RSA
  
The graduate shall be issued his/her diploma and Transcript of 
Records (TOR) after submission of the University Clearance 
from obligations. However, the TOR will be stamped with the 
following at the bottom of the last page (under remarks portion): 
“Subject to compliance with the Return Service Agreement. 
Valid for employment within the Philippines only.” The mark 
will be removed after the RSA has been served. To be attached 
to the TOR is the summary of the policy on RSA for the 
guidance of employers.

The following shall be denied to graduates who have not 
completed the RSA: 

•  Request for authentication of UPM education records from 
hospitals/institutions abroad

•  Request for Dean’s letter of recommendation for out of the 
country education/training

•  Request from UPM faculty to give letter of 
recommendations for training abroad

  
Section 2: At the end of each academic year, the Dean shall 
report to the College Council and to the Chancellor the names 
of those students who satisfactorily fulfilled their RSA, those 
who reneged and the status of arbitration proceedings as well 
as the arbitration agreements reached.

Section 3: Certificates of completion shall be issued by the 
College upon approval of the Chancellor or his/her designated 
Vice Chancellor as the graduates complete their return service 
obligation. The Office of the University Registrar shall be 
informed by the College so that the mark on the TOR will 
be removed.
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RULE VIII
PRE-TERMINATION AND PENALTIES

Section 1: Pre-termination from this agreement may be allowed 
under the following conditions subject to prescribed liabilities: 

1.1  Pre-termination due to physical and mental incapacity of a 
permanent nature which exceeds the Maximum Residency 
Rule (MRR) period and/or leads to release from the 
University, shall release the student from any legal and 
financial liability.

1.2  Pre-termination due to physical or mental incapacity of a 
permanent nature entails no penalty.

1.3  Pre-termination due to physical and mental incapacity of a 
temporary nature which does not exceed the MRR period 
and/or does not lead to release from the University upon 
decision/request of the UPM student, shall entail a payback 
amount equivalent to the number of years of study.

1.4  Physical or mental incapacity of a temporary nature 
that resolves prior to the lapse of the MRR period shall 
be grantedan extension of the period to complete health 
profession education and/or satisfy RSA requirements. 

1.5  Pre-termination due to non-completion of UPM education 
due to academic deficiencies shall entail a payback 
equivalent to the number of years of study.

1.6  Pre-termination due to dismissal for disciplinary action 
shall entail a payback equivalent to the number of 
years required to complete the degree program or the 
number of years completed, whichever is higher. (As 
approved by the Chancellor upon recommendation of the 
Chancellor’s Advisory Council (CAC) in its meeting dated 
4 March 2014).

1.7  Pre-termination due to a decision of the student for any 
reason other than the ones above shall entail a payback 
equivalent to the number of years required to complete 
the degree program or the number of years completed, 
whichever is higher. (As approved by the Chancellor upon 
recommendation of the Chancellor’s Advisory Council 
(CAC) in its meeting dated 4 March 2014).

1.8 Failure of the UPM graduate to inform the OAR and or 
the UPM College of ______ of his/her whereabouts and 
the completion of his/her return service contract shall 
be considered a breach of the RSA and is subject to its 
prescribed liabilities. 

14
Section 2: Pre-termination and penalties 

All UP students are subsidized by the Filipino people. 
Considering limited slots/student positions, so that investment 
will not be wasted by those students who are pre-terminated, the 
following mechanisms will serve as guidelines: 

RULE VI
DISPUTE SETTLEMENT

Section 1: In case of a dispute between the parties arising from 
the breach by the UPM student/graduate of his/her obligations 
under the RSA, the parties agree to freely and voluntarily submit 
themselves to the necessary consultation and negotiation for 
purposes of amicably settling the dispute.

Section 2: Should the parties fail to reach an amicable settlement, 
any dispute or controversy arising from the RSA shall be 
submitted to arbitration in accordance with the Alternative 
Dispute Resolution Act(RA 9285). The competent courts of 
Manila shall have jurisdiction over these cases if legal action 
is resorted to.

RULE VII
ARBITRATION COMMITTEE/PROCEEDINGS

Section 1: Breach of contract

The failure of the UPM graduate: a) to inform the UPM OAR 
or its equivalent office in the concerned college of his/her 
whereabouts, and b) to fulfill completely his/her RSA shall be 
considered a breach of the RSA and subject to the prescribed 
sanctions provided.

If the Return Service Committee finds fact-based reasons for the 
potential non-information of the graduate’s whereabouts and/or 
non-fulfillment of the RSA, then the Return Service Committee 
will refer the issue to the Arbitration Committee for resolution.

Section 2: The Arbitration Committee which shall be formed 
by the Chancellor is composed of the College Secretary, 
Associate Dean for Faculty & Students or Student Relations 
Officer, Alumni Relations Officer or its equivalent, student 
representative from the College Student Council. In addition, 
the Chair will be appointed by the Chancellor. The Director of 
the Office of Alumni Relations or designated representative and 
UP Manila legal counsel will be non-voting members. 

Section 3: The function of the Arbitration Committee is to 
determine whether a UPM student/graduate has successfully 
completed his/her obligations according to the Return Service 
Agreement or has valid or non-valid reasons not to be able 
to serve the Philippines after graduation. Results should be 
submitted to the Dean for endorsement to the Chancellor for 
his decision.

Section 4: An Arbitration Committee will determine if the 
concerned person: 

1.  Has valid or non-valid reason for pre-termination;
2.  Has valid or non-valid reason for not being able to serve 

the Philippines after graduation;
3.  Has successfully completed his/her obligations according 

to the RSA, in instances of doubt.
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Without penalties

Pre-termination from this agreement may be allowed under the 
following conditions: 

1. Before the student has enrolled in less than 60 units. (As 
approved in the 90th University Council Meeting on 15 
April 2013.)

2. Due to physical and mental incapacity of a permanent 
nature, with supporting documentsfor verification.

3. Due to financial incapability to pursue course, with 
supporting documents for verification

With penalties

1. Pre-termination due to dismissal of student for disciplinary 
action/ academic delinquency

2. Pre-termination for any reason other than the ones above

Section 3: Penalty

Penalties for breach of contract shall be settled through the 
Arbitration Committee for any dispute on the imposition of 
the RSA. 

The Student shall be held liable for breach of contract jointly 
and severally with his/her parent/ legal guardian or legal 
spouse and reimburse to UPM College of _______________ 
double the cost of his/her education plus interest at prevailing 
legal rates from the time of entry to the aforesaid RSA.

Section 4: Total Cost of Education 

Cost of education shall be computed based on total subsidy of 
UP/Government and donations made to specific Colleges/units 
that enhance education/training of students in the University.

RULE IX
TERMS OF PAYMENT

Section 1: In the event that the student shall not be able to 
honor his/ her RSA and is then subjected to monetary penalties, 
payment as determined by the Arbitration Committee, 
recommendedby the concerned UPM Dean, and approved 
by the UP Manila Chancellor shall be payable in cash, check 
(Cashier’s or Manager’s check), or surety bond issued by an 
accredited surety agency.

Section 2: The UPM will have a dedicated bank depository 
for any monetary penalties from the student/s or graduate/s 
for non-fulfilment of the RSA, including pre-termination and 
penalties for breach of obligations, which are given legally 
and fully to the UPM, without any claims from the student/
graduate whatsoever. The money forfeited by the student/
graduate in favor of UPM, shall be used exclusively for matters 
and projects related to the return service obligation policy of 
UP Manila. 

Section 3: In the event that the UPM graduate outwardly 
expresses his/her desire to renege on the contract and desires 
to train and reside outside the country he/she will pay for the 
monetary penalties according to the RSA. A confirmation to 
this effect will be duly signed by the graduate, witnessed by 
UPM, and duly legalized accordingly.

If the graduate returns contrary to his/her plans and indicates 
he/she will now fulfill his/her RSA, he/she will not be able to 
claim the monetary penalty he/she paid previously, as this has 
already been given legally and fully to the UPM, without any 
claims from the graduate whatsoever.

Section 4: The terms of payment if not paid in full can be 
negotiated with the Arbitration Committee subject to the 
imposition of the official year on inflation rate, during the 
period of payment and shall be reflected in a promissory 
agreement to be entered into by UPM and the UPM student.

RULE X
EFFECTIVITY

The Implementing Rules and Regulations (IRR) for the RSA 
shall take effect starting Academic Year 2011 -2012. 

RULE XI
AMENDMENTS

Amendments to the RSA shall be subject to the approval by 
the UP Manila Chancellor upon the recommendation by the 
Chancellor’s Advisory Council. 
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 CHAPTER 4: 
Academic Program Offerings

COLLEGE OF ALLIED MEDICAL PROFESSIONS
● Master of Physical Therapy
● Master of Rehabilitation Science
● Master of Rehabilitation Science – Speech Pathology
● Bachelor of Science in Occupational Therapy
● Bachelor of Science in Physical Therapy
● Bachelor of Science in Speech Pathology

COLLEGE OF ARTS AND SCIENCES
● Master of Management
 Business Management
 Public Management
 Educational Management

● Bachelor of Arts in Organizational Communication
● Bachelor of Arts in Philippine Arts
● Bachelor of Arts in Behavioral Science
● Bachelor of Arts in Development Studies
● Bachelor of Arts in Political Science
● Bachelor of Arts in Social Sciences (Area Studies)
● Bachelor of Science in Biology
● Bachelor of Science in Biochemistry
● Bachelor of Science in Computer Science
● Bachelor of Science in Applied Physics (Health Physics)

COLLEGE OF DENTISTRY
● Master of Science in Dentistry (Orthodontics)
● Certificate of Proficiency in Orthodontics
● Doctor of Dental Medicine

COLLEGE OF MEDICINE
● Master of Science in Clinical Medicine
● Master of Science in Epidemiology 

(Clinical Epidemiology)
● Master in Orthopedics
● Master of Basic Medical Science
● Master of Science in Biochemistry
● Certificate Program in Biochemistry
● Doctoral Program in Biochemistry
● Master of Science in Pharmacology
● Master of Science in Physiology
● Diploma in Physiology
● Master in and Master of Science in 

Medical Anthropology
● INTARMED Program

COLLEGE OF NURSING
● Doctor of Philosophy In Nursing
● Master of Arts in Nursing
● Bachelor of Science in Nursing

COLLEGE OF PHARMACY
● Master of Science in Pharmacy
 Hospital Pharmacy
 Pharmaceutical Chemistry
 Industrial Pharmacy

● Bachelor of Science in Pharmacy 
● Bachelor of Science in Industrial Pharmacy

COLLEGE OF PUBLIC HEALTH
● Doctor of Public Health
 Epidemiology
 Health Promotion and Education
 Medical Microbiology
 Nutrition
 Parasitology

● Master of Hospital Administration
● Master of Occupational Health
● Master of Public Health (Tropical Medicine)
● Master of Science in Epidemiology (Public Health)
● Master of Science in Public Health 
  Biostatistics
 Environmental Health
 Medical Microbiology
 Nutrition
 Parasitology

● Diploma in Dental Public Health
● Bachelor of Science in Public Health

NATIONAL TEACHER TRAINING CENTER 
FOR THE HEALTH PROFESSIONS

● Basic Course in Health Professions Education
● Diploma in Health Professions Education
● Master of Health Professions Education

SCHOOL OF HEALTH SCIENCES
● Certificate in Community Health Work
● Bachelor of Science in Nursing
● Bachelor of Science in Community Health
● Doctor of Medicine

JOINT ACADEMIC PROGRAMS
● Master of Arts in Health Policy Studies
● Master of Science in Clinical Audiology
● Master of Science in Health Informatics
● Master of Science in Bioethics
● Diploma in Bioethics
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College of Allied Medical Professions

HISTORY
What is now known as the UP Manila College of Allied 
Medical Professions (UPM CAMP) officially opened its 
doors on 8 November 1962 as the School of Allied Medical 
Professions (SAMP), a unit within the College of Medicine. 
When it did so, UP became the first University in the country 
and in Asia to offer a Bachelor’s Degree in Occupational 
Therapy (OT) and in Physical Therapy (PT). Due to lack of 
space on campus, the Department of Health (DOH) provided 
two floors of the rehabilitation wing of the National Orthopedic 
Hospital (NOH) in Banawe Avenue in Quezon City to house 
the programs. Dr. Benjamin Tamesis, then chief of hospital 
of NOH, simultaneously served as SAMP’s first Director. On 
31 March 1977, the UP Board of Regents (BOR) approved a 
change of status making SAMP an independent academic unit 
within the university.

Several international organizations such as WHO, UNICEF, 
UNDP, UK Colombo Plan, and the US Peace Corps supported 
the College in its formative years, providing consultants, 
basic equipment, books, fellowships, scholarships, etc. The 
first B.S. Occupational Therapy (BSOT) curriculum was 
developed by Mrs. Charlotte A. Floro and Mrs. Conchita Abad, 
who had completed a fellowship grant at the Philadelphia 
School of Occupational Therapy of the University of 
Pennsylvania in 1952 ; the first B.S. Physical Therapy (BSPT) 
curriculum by Mrs. Elizabeth Ahlberg (UN Consultant) and 
Mr. Robert Jacques (British PT Consultant). These curricula 
were approved at the 695th meeting of the BOR on 13 April 
1962. On 26 January 1978, the BOR approved another degree 
program – B.S. Speech Pathology (BSSP) – which was 
developed by Ms. Rosella de Jesus who, having received a 
Fulbright scholarship, had earned a graduate degree in speech 
pathology at the University of Hawaii in 1975. 

Through the years, these programs have undergone curricular 
evaluation, revision, and updates making them progressively 
more relevant to the needs of the Filipino. In 1999, the BOR 
approved the revision of the BSPT from a 4-year to a 5-year 
program. Major revisions to the B.S. Occupational Therapy 
program were approved by the University Council in April 2009; 
this revised curriculum is focused on an occupation-based and 
holistic approach to therapy.

The first graduates of the College in 1965 – 17 BSPT and 
2 BSOT – were mainly nurses from selected regional hospitals. 
From these 19 enrollees, the College has grown to admit 
110 freshmen yearly with an average total enrolment of about 
500 undergraduate and 20 graduate students. 

Over the past 10 years, the College has consistently ranked 1st 
or 2nd among all schools nationwide based on the Philippine 
Professional Regulation Commission (PRC) licensure 
examinations for OT and PT. Generally, graduates of both 
programs are among the top 10 examinees. No PRC licensure 
program exists for SP as of this writing.

On 28 April 1988, as part of the UPM reorganization, the 
BOR approved the elevation of the School to a College with 
the intent of securing better opportunities and support for its 
development goals. One such goal was to offer graduate level 
programs in OT, PT and SP as well as expand its research and 
extension services. However, it was only towards the end of 
the 90’s that the College conceptualized and operationalized 
its long overdue set of graduate programs. The Master of 
Rehabilitation Science (Speech Pathology), Master of 
Rehabilitation Science, and Master of Clinical Audiology 
were approved by the BOR in 1997, 1998, and 1999 respectively. 
The Master of Clinical Audiology is managed in collaboration 
with the College of Medicine. More recently, the Master of 
Physical Therapy program was approved by the BOR on 
27 August 2010.

After being housed at the NOH for almost a decade, SAMP 
moved to the UP Philippine General Hospital (UP-PGH) 
compound by batches, the PT department in 1969 and the 
Administration and OT department in 1971. The programs 
were housed in three Marcos-type pre-fabricated buildings. 
From PGH, the College moved to the old NEDA compound on 
Padre Faura Street and in May 2010, it transferred to its current 
home at the academic site of UP Manila along Pedro Gil Street.

Reference: Villegas S.B. (November 2010), Brief History of the 
College of Allied Medical Professions.
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Vision

UPM-CAMP aspires to provide universally recognized applied 
health science education that: 

● Produces well-rounded professionals with strong 
professional and personal ethics who are progressive 
thinkers attuned to lifelong learning, oriented to service 
and leadership, and responsive to the evolving needs of the 
community and society;

● Has a strong research base and well-established local and 
international collaborations;

● Is recognized for relevant expertise in professional 
practice, policy development, and public information.

ACADEMIC PROGRAMS OFFERED

Undergraduate Programs

The College offers three undergraduate academic programs. 
These are the Bachelor of Science in Occupational Therapy 
(BSOT), Bachelor of Science in Physical Therapy (BSPT) 
and Bachelor of Science in Speech Pathology (BSSP). The 
BSOT and the BSSP are both four-year programs while the 
BSPT follows a five-year curriculum. Graduates of BSOT, 
BSPT, and BSSP take on roles as clinicians, academicians, 
researchers and consultants. Graduates of these programs gain 
professional employment in hospitals, academic institutions 
and private clinics. In order to engage in the practice of their 
professions in the Philippines, students who finish BSOT and 
BSPT need to take the professional licensure exams given by 
the Professional Regulation Commission (PRC). The BSOT 
program has maintained accreditation by the World Federation 
of Occupational Therapists (WFOT) since 1968, based on 
monitoring every five years by WFOT to ensure that the 
program meets the Federation’s standards for OT education.

At present, admission to the undergraduate programs of CAMP 
as a freshman is through the regular admission processes of the 
University. The College is not currently in a position to process 
applications to shift or transfer to BSOT, BSPT or BSSP from 
other undergraduate programs or applications to enroll in 
CAMP undergraduate programs by those who have already 
previously earned a baccalaureate degree.

Beginning 2011, students admitted to the undergraduate 
programs of CAMP commit themselves to a 2-year Return 
Service Agreement, with services to be rendered within 5 
years of leaving the program. 

Graduate Programs

The College also currently offers four graduate programs. 
Directly managed by CAMP are the Master of Rehabilitation 
Science (MRS), Master of Rehabilitation Science – Speech 
Pathology (MRS-SP) and the Master of Physical Therapy 
(MPT). The Master of Clinical Audiology (MClinAud) is 
managed in collaboration with the College of Medicine.

MISSION, CORE VALUES & VISION

Mission

The College of Allied Medical Professions is an educational 
unit of the University of the Philippines Manila, a constituent 
of the University of the Philippines System. Within the realm 
of the applied health sciences, attuned to the dynamism of 
development in these disciplines, and in consonance with 
the distinctive leadership in higher education and national 
development that belongs to the University of the Philippines 
as the National University, it is the mission of CAMP to: 

● Lead in setting academic standards and innovations in 
teaching, research and faculty development;

● Provide graduate and undergraduate programs that are 
responsive to national needs and that impact on professional 
practice and education;

● Engage in research and develop research linkages, with a 
particular emphasis on research relevant to national policy 
formulation;

● Participate in community engagement and community 
development;

● Provide opportunities for training and learning in 
service-oriented leadership, responsible citizenship, and 
the development of democratic values, institutions and 
practice.

Core Values

The members of the CAMP community collectively commit to 
and strive to reflect the following values: 

●	 Integrity – a strong sense of ethics based on an appreciation 
of the inherent value of every human person that leads us to 
act with honor and personal integrity;

●	 Excellence – the press to ensure superior quality in all 
endeavors; the judicious use of academic freedom to 
enhance academic offerings, promote intellectual curiosity, 
progressive thinking and creative problem solving;

●	 Service – a concern for the well-being of all persons, 
particularly Filipinos with disabilities, that leads us to 
outdo ourselves in the effort to enhance their quality of 
life in any area of practice, under varied conditions, and in 
challenging geographic locations; this includes the desire 
to develop the competencies necessary to provide effective 
health care;

●	 Solidarity – a sense of unity with all persons that compels 
us to strive for the common good and is marked by 
mutual trust, collegiality and a respect for the needs and 
competencies of those we work with and for;

●	 Resourcefulness – the ability to innovate and adapt in order 
to create effective responses to prevalent situations, be it in 
the context of limited resources and limiting structures;

●	 A	 nurturing	 environment – promoting collaboration; 
fostering faculty, student and alumni relationships beyond 
classroom interactions; supporting staff development; 
ensuring accessibility and inclusion on campus as well as 
infrastructure that stimulates the development of character 
and excellence.
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The MRS is designed for practitioners who have completed 
undergraduate programs in occupational therapy, physical 
therapy or speech pathology. The program enhances the depth 
and breadth of competence in domains of practice distinct from 
direct patient care, such as research, teaching and management. 
Clinical care is likewise enhanced through a strengthening of 
the conceptual bases of rehabilitation science, the context of 
patient care in the Philippine setting and the development of 
clinical reasoning. The MRS-SP is a post-professional degree 
intended to enhance the clinical skills of the speech pathologist. 
In both programs, there is an emphasis on the leadership 
needed to make concrete contributions to the development 
of the rehabilitation sciences nationwide. Practitioners whose 
professions are regulated by PRC must be duly licensed to be 
accepted into these programs.

The MPT is a graduate program designed for licensed 
practitioners who aspire to advance their competencies 
as practicing clinicians and to develop a specialized area 
of practice. The program highlights the critical analysis 

of theories that underpin practice in physical therapy, a 
comprehensive study of the physiological bases of physical 
therapy, the careful integration of research evidence and 
ethics in decision making, the conduct of clinical research, 
the efficient application of the different modes of clinical 
reasoning, and an enhanced appreciation of issues affecting 
contemporary practice.

The MClinAud is an entry level master’s degree designed to 
ensure that there is a critical mass of professionals proficient in 
the different diagnostic examinations for the evaluation, as well 
as the processes involved in the habilitation or rehabilitation 
of hearing, and committed to developing culture-appropriate 
audiological services in the Philippines. Potential students 
include physicians, speech pathologists, nurses, psychologists, 
physicists and other graduates of health science or natural 
science or engineering programs. This program is jointly 
offered by the Department of Speech Pathology of CAMP 
and the Department of Otorhinolaryngology of the College 
of Medicine.

The Master of Physical Therapy (MPT) program is a graduate 
course for physical therapists who aspire to advance their 
competencies as practicing clinicians and to develop specialized 
practice. The program highlights the use of advanced concepts 
in the clinics, including critical analyses of theories that 
underpin practice in physical therapy, a more comprehensive 
study of the physiological bases of physical therapy, careful 
integration of research evidence and ethics in decision making, 
conduct of clinical research, efficient and deeper application 
of clinical reasoning, and an enhanced appreciation of issues 
affecting contemporary and emergent practice.

The program comprises four components: courses designed 
to increase understanding of the theoretical bases and current 
issues of physical therapy practice; research-related courses 
designed to improve the physical therapist’s ability to engage 
in and utilize research to further practice; clinical practice 
courses to develop advanced professional skills and a mastery 
of applying the physical therapy process; and a graduate-level 
elective or cognate which provides complementary 
competencies.

Full-time students can complete the program in 5 semesters. 
The first three semesters are classroom-based courses. The 
fourth semester focuses on the integration of knowledge in 
clinical practice settings, while the last semester is centered 
on completing a research-oriented special problem and 
independently exploring a selected topic or a key professional 
practice issue.

Curricular Program Requirements Units
Major 23
Foundation 9
Elective/Cognate 3
TOTAL 35

Admission Requirements

1. The applicant must have the permit necessary to practice 
physical therapy in the Philippines

a. Filipino applicants must have a license to practice 
physical therapy in the Philippines.

b. Foreign applicants must be licensed in his/her country 
of origin and must have a special permit from the 
Professional Regulation Commission to practice 
physical therapy in the Philippines.

2. The applicant must have at least 6 months of documented 
professional experience in clinical Physical Therapy 
practice.

3. The expressed professional needs and career goals of the 
applicant must be a match with the program.

4. The applicant must successfully undergo an interview.
5. The applicant must show proof of at least a satisfactory 

rating (based on the school’s grading scale) in assessment 
and treatment techniques during undergraduate study.

GRADUATE PROGRAMS

MASTER OF PHYSICAL THERAPY
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Electives may be selected from the following: 

College of Allied Medical Professions Units
RS 203: Education for Rehabilitation Science 

(Classroom Teaching) 2
RS 204: Education for Rehabilitation Science 

(Clinical Teaching) 2
RS 222: Program Evaluation in Rehabilitation 

Science 2
RS 231: Advanced Study of Community-Based 

Rehabilitation Models 2
RS 241: Advance Technology in Rehabilitation 

Science 2
RS 251: Rehabilitation in the Workplace 2
RS 252: Environmental Assessment and 

Modification 2
RS 253: Advanced Study of Independent Living 

Skills 2
SP 244: Dysphagia 2

Cognates may be selected from the following: 

College of Public Health, UPM Units
OH 206: Workplace Surveys 2
OH 207: Health Maintenance  

in the Workplace
2

OH 214: Fundamentals and Principles of 
Ergonomics

2

OH 214.1: Applied Ergonomics 2

NTTC-HP, UPM Units
HP 262: Administration of Health Education 

Programs
2

HP 242: Learning in Small Groups 2
HP 243: Learning in Large Groups 2
HP 245: Preparation of Instructional Media 2
HP 223: Clinical Teaching and Evaluation of 

Clinical Competence
2

College of Education, UPD Units
EDSP 231: Adjunctive Therapies in 

Special Education
3

EDSP 231: Nature and Scope of Special Education 3
EDSP 203: Guidance in Special Education 3
EDSP 210: Rehabilitation in Special Education 3

College of Human Kinetics, UPD Units
HMS 212: Physical Fitness Programs 2
HMS 215: Motor Control 2
HMS 216: Analysis of Human Movement 3
HMS 217: Applied Exercise Physiology 3
HMS 231: Leisure Education 3
HMS 232: Management of Leisure 3
HMS 234: Leisure for Special Groups 3

Graduation Requirements

The student shall be recommended for graduation if he/she has: 

1. Completed 35 units of graduate courses with a general 
weighted average of 2.0 or better; and

2. Passed a comprehensive examination.

Other rules and regulations of the National Graduate Office for 
the Health Sciences regarding graduation and comprehensive 
examination for the master’s degree shall apply.

MASTER OF PHYSICAL THERAPY

FIRST YEAR
First Semester
RS 299: Research Methods in Rehabilitation 

Science
3

PT 295: Evaluation and Application of Evidence 
to PT Practice

3

----
TOTAL 6

Second Semester
PT 201: Theories, Models and Frameworks in 

PT Practice
3

PT 203: Physiological Bases of Movement and 
Exercise

3

RS 209: Counseling in Rehabilitation Science 2
----

TOTAL 8

SECOND YEAR
First Semester
RS 207: Clinical Reasoning in Rehabilitation 

Science
2

RS 208: Ethics in Rehabilitation Science 2
Cognate/ Elective 3

----
TOTAL 7

Second Semester
PT 283: Advanced Clinical Physical Therapy 1 4
PT 284: Advanced Clinical Physical Therapy 2 4

----
TOTAL 8

THIRD YEAR
First Semester
PT 291: Selected Topics in Physical Therapy 2
PT 298: Special Problem in Physical Therapy 4

----
TOTAL 6
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COURSES OFFERED

PT 201: Theories, Models and Frameworks in PT Practice1.
An in-depth study of theories that underpin PT practice in light 
of scientific evidence.
Credit: 3 units (lec)
Prerequisite/co-requisite: PT 295

PT 203: Physiological Bases of Movement and Exercise1. 
Application of physiology concepts to movement and exercise.
Credit: 3 units (lec)

PT 283: Advanced Clinical Physical Therapy 11.
Clinical application of theories and processes of PT that focus 
on assessment and treatment to develop and restore function.
Credit: 4 units (practicum)
Prerequisites: Must have completed foundation courses, 
PT 201 & PT 203

PT 284: Advanced Clinical Physical Therapy 21.
Clinical application of theories and processes of PT focusing 
on maintaining health and wellness and preventing disability/ 
further disability.
Credit: 4 units (0.5 lec, 3.5 practicum)
Prerequisite: Must have completed foundation courses, PT 201 
& PT 203

PT 291: Selected Topics in Physical Therapy1.
Relevant issues and developments in physical therapy practice.
Credit: 2 units

PT 295: Evaluation and Application of Evidence in PT 
Practice1.
Critical appraisal and integration of evidence in PT practice.
Credit: 3 units (lec)

PT 298: Special Problem in Physical Therapy1.
Synthesis of research knowledge and skills to answer a 
clinically-oriented research question.
Credit: 4 units
Prerequisite: Completion of foundation courses

RS 203: Education for Rehabilitation Science (Classroom 
Teaching)1,2.
A study of learning theories and principles, instructional 
activities and methods of student evaluation relevant to the 
health professions in the classroom setting. Opportunity to 
observe, prepare for and practice classroom teaching.
Credit: 2 units (1 lec, 1 lab)

RS 204: Education for Rehabilitation Science (Clinical 
Teaching)1,2.
A study of various instructional activities and methods 
of student evaluation appropriate to the clinical setting of 
therapists. Opportunities to observe, prepare for, and practice 
clinical teaching.
Credit: 2 units (1 lec, 1 lab)

1  as approved by BOR 27 Aug 2010
2  as approved by BOR 26 June 1997

RS 207: Clinical Reasoning in Rehabilitation Science1,2.
A study of clinical reasoning as a dynamic process of inquiry, 
decision making and reflection on clinical practice. Emphasis 
on procedural, interactive, conditional and narrative forms of 
reasoning. Opportunity to practice clinical reasoning included.
Credit: 2 units (1 lec, 1 lab)
Prerequisite (applicable only to MPT students): PT 295, RS 299 

RS 208: Ethics in Rehabilitation Science3.
Theories and principles involved in ethical reasoning, their 
legal and moral implications to the practice of the rehabilitation 
science profession. Critical analysis of ethical dilemmas 
commonly encountered in practice included.
Credit: 2 units (1 lec, 1 lab)
Prerequisite: RS 201

RS 209: Counseling in Rehabilitation Science2.
Theories and application of appropriate counseling models and 
different elements involved in the counseling process relevant 
to issues concerning the disabled population.
Credit: 2 units

RS 222: Program Evaluation in Rehabilitation Science3.
Analysis and evaluation of rehabilitation science programs in 
various settings (clinic, academe, etc.); rationale of evaluation 
and training; identification of problem areas and parameters; 
design of evaluation plan; approaches in program evaluation; 
methods of facilitating decision making based on evaluation 
results.
Credit: 2 units (1 lec, 1 lab)
Prerequisite: RS201

RS 231: Advanced Study of Community-Based 
Rehabilitation Models3.
An analysis of various models of CBR in the context of its 
elements, principles and approaches. Includes exposure to 
different CBR programs. 
Credit: 2 units (1 lec, 1 lab)
Prerequisite: RS201

RS 241: Advanced Technology in Rehabilitation Science3.
In-depth study of the concepts, principles and processes in the 
design and fabrication of assistive technology applicable to 
Philippine practice.
Credit: 2 units (1 lec, 1 lab)

RS 251: Rehabilitation in the Workplace3.
In-depth study of the principles of management of work related 
disabilities in an industrial setting.
Credit: 2 units (1 lec, 1 lab)

RS 252: Environmental Assessment and Modification3.
Advanced study of the assessment of physical environment and 
the effects of modification in the occupational performance of 
persons with disability in the Philippine setting.
Credit: 2 units (1 lec, 1 lab)

3  as approved by BOR 18 Dec 1998
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Admission Requirements

An applicant for the MRS program should: 

1. Have been awarded the degree of Bachelor of Science 
in Physical Therapy, Occupational Therapy, or Speech 
Pathology from the University of the Philippines or 
their equivalent from a recognized university or tertiary 
institution.

2. Present a Board Certificate from the Professional 
Regulations Commission (for OT and PT professionals).

3. Preferably have had at least one year work experience. 
4. Have the capability for self-directed learning.
5. Have scholastic ability and potential for postgraduate study.
6. Successfully undergo an entrance interview.
7. Submit the following: 

a. A duly accomplished Graduate School application 
form;

b. One original and one photocopied official transcript of 
records;

c. Proof of valid Professional Regulation Commission 
license to practice (if any);

d. Letters of recommendation from any two persons 
(former professors, supervisors, employers, etc.);

e. Receipt of application fee from the UPM cashier; and 
four passport-sized photos.

Foreign Applicants

Foreign applicants must submit the abovementioned 
requirements along with the following additional requirements: 

1. Affidavit of support or certificate of financial capability;
2. TOEFL score of at least 500 if English is not the medium 

of instruction in the country of origin or a certificate from 
school authorities certifying that English is the medium of 
instruction;

3. Photocopy of passport (original to be presented for 
verification);

4. Student visa issued by the Philippine Government;
5. Certificate of licensure from their country of origin if 

country has regulatory measures. (If the country has no 
regulatory measures, the applicant must submit certificate 
from his professional organization stating that the 
profession is not regulated.);

6. Receipt of alien fees.

Graduation Requirements

1. Residency of one academic year prior to granting of degree.
2. Completion of 37 units (10 units of core courses, 9 units 

of required courses, 14 units of electives and 4 units of 
cognates)

3. Satisfactory completion of a Special Problem. 
4. A general weighted average of 2.00 or better.

RS 253: Advanced Study of Independent Living Skills3.
A critical analysis of the mechanical, practical and functional 
skills and social environment of persons with disability in the 
context of the Filipino community.
Credit: 2 units (1 lec, 1 lab)

RS 299: Research Methods in Rehabilitation Science2.
Introduction to design of research related to the practice of the 
allied health professions, critical review of literature, statistical 
analysis of data, introduction to computer utilization for 
analysis of experimental and clinical data.
Credit: 3 units (1.5 lec, 1.5 lab)

SP 244: Dysphagia2.
Comparative physiology of normal and non-normal swallow 
in the pediatric and adult population. Multidisciplinary team 
approach to diagnosis with emphasis on the speech pathology 
management of dysphagia.
Credit: 2 units (0.5 lec, 1.5 lab)

MASTER OF REHABILITATION SCIENCE

The Master of Rehabilitation Science (MRS) aims to upgrade 
the standards of professional practice in the rehabilitation 
sciences in the Philippines in the areas of clinical practice, 
teaching, research, as well as organization and management. 
It intends to develop rehabilitation science programs and 
professionals responsive to the health needs of the country and 
to develop models of practice in the rehabilitation sciences.

A graduate of the MRS program should be equipped with the 
necessary knowledge, skills and attitudes to: 

1. Demonstrate advanced clinical competencies in accordance 
with the professional and ethical standards of practice.

2. Provide education and training in the delivery of quality-
assured therapy services.

3. Pioneer in conducting research for the improvement of 
rehabilitation services in the country.

4. Develop policies and programs with national impact in the 
area of quality rehabilitation service delivery.

Curricular Program Requirements Units
Major 9
Core 10
Elective 14
Cognate 4
TOTAL 37
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MASTER OF REHABILITATION SCIENCE
(for Full-Time Students)3

FIRST YEAR
First Semester
RS 201: Theoretical Foundations of Rehabilitation 

Science
3

RS 205: Organization and Administration in 
Rehabilitation Science

2

RS 208: Ethics in Rehabilitation Science 2
Electives 8

----
TOTAL 15

Second Semester
RS 207: Clinical Reasoning in Rehabilitation Science 2
RS 299: Research Methods in Rehabilitation Science 3
Electives 6
Cognates 4

----
TOTAL 15

SECOND YEAR
First Semester
RS 298: Special Problem in Rehabilitation Science 4
RS 290: Practicum 3

----
TOTAL 7

Electives
College of Allied Medical Professions Units
RS 203: Education for Rehabilitation Science 

(Classroom Teaching)
2

RS 204: Education for Rehabilitation Science 
(Clinical Teaching)

2

RS 209: Counseling in Rehabilitation Science 2
RS 211: Policy Development in Rehabilitation 

Science
2

RS 221: Data Management in Rehabilitation Science 2
RS 222: Program Evaluation in Rehabilitation 

Science
2

RS 231: Advanced Study of Community-Based 
Rehabilitation Models

2

RS 241: Advance Technology in Rehabilitation 
Science

2

RS 251: Rehabilitation in the Workplace 2

Cognates
College of Public Health Units
OH 201: Principles and Methods of 

Occupational Health
2

OH 208: Occupational Disease 2
PHPE 201: General Problems in Community 

Health Education
1.5

PHPE 202: Health Promotion for Community 
Development 2

PHPE 204: Communications in Public Health 2
PHPE 210: Public Health Education 2
PHPE 212: Socio-cultural Determinants of Health 2

PHPE 214: Development of Teaching/Training 
Programs in Preventive Medicine and 
Public Health

2

PHPE 215: Human Behavior in Health Care 
Organizations

2

 NTTC-HP
 HP 201: Psycho-Philosophical Foundation of 

Teaching-Learning in the Health Sciences
2

 HP 211: Curriculum Planning in the Health 
Professions

2

 HP 221: Instructional Design in the Health 
Science Courses

3

HP 224: Attitude Development in the Health 
Professional and Its Assessment

2

HP 231: Evaluation in Health Professions Education 3
HP 232: Test Construction and Analysis in 

Health Sciences
2

HP 245: Preparation of Instructional Media for 
Health Sciences Courses

2

HP 246: Mentoring in Health Professions Education 2
HP 261: Organization and Management of 

Health Programs
2

HP 263: Selection of Students for the Health Sciences 1

College of Arts and Sciences
Anthro 267: Medical Anthropology 4
HPS 231: Health Policy and Quality of Life 2
HPS 233: Health Policy Issues 2
HPS 236: Sociology of Health 2
HPS 237: Issues in Health Economics 3
Mgt 201: Theory and Practice of Management 3
Mgt 202: Human Behavior in Organizations 3

COURSES OFFERED

RS 201: Theoretical Foundations of Rehabilitation Science2.
Study of theoretical perspectives, models of theoretical bases 
of the rehabilitation sciences and their historical development. 
This will include the historical development of theories, frames 
of reference, models of practice, and rehabilitation process 
including clinical problem solving, bioethical principles and 
the role of related fields in rehabilitation sciences.
Credit: 3 units

RS 203: Education for Rehabilitation Science (Classroom 
Teaching)1,2.
A study of learning theories and principles, instructional 
activities and methods of student evaluation relevant to the 
health professions in the classroom setting. Opportunity to 
observe, prepare for and practice classroom teaching.
Credit: 2 units (1 lec, 1 lab)

RS 204: Education for Rehabilitation Science (Clinical 
Teaching)1,2.
A study of various instructional activities and methods 
of student evaluation appropriate to the clinical setting of 
therapists. Opportunity to observe, prepare for and practice 
clinical teaching.
Credit: 2 units (1 lec, 1 lab)
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RS 231: Advanced Study of Community-Based 
Rehabilitation Models3.
An analysis of various models of CBR in the context of its 
elements, principles and approaches. Includes exposure to 
different CBR programs.
Credit: 2 units (1 lec, 1 lab)
Prerequisite: RS 201

RS 241: Advanced Technology in Rehabilitation Science3.
In-depth study of the concepts, principles, and processes in 
the design and fabrication of assistive technology applicable to 
Philippine practice.
Credit: 2 units (1 lec, 1 lab)

RS 251: Rehabilitation in the Workplace3.
In-depth study of the principles of management of work-related 
disabilities in an industrial setting.
Credit: 2 units (1 lec, 1 lab)

RS 252: Environmental Assessment and Modification3.
Advanced study of the assessment of physical environment and 
the effects of modification in the occupational performance of 
persons with disability in the Philippine setting.
Credit: 2 units (1 lec, 1 lab)

RS 253: Advanced Study of Independent Living Skills3.
A critical analysis of the mechanical, practical and functional 
skills and social environment of persons with disability in the 
context of the Filipino community.
Credit: 2 units (1 lec, 1 lab)

RS 290: Practicum3.
Application of theoretical knowledge and skills in a student’s 
area of interest/work setting. The student in coordination with 
a faculty adviser who has expertise in the student’s area of 
interest will design the course.
Credit: 3 units (lab)
Prerequisites: RS208 and completion of all core courses and 
electives

RS 298: Special Problem in Rehabilitation Science3.
Credit: 4 units
Prerequisites: RS208 and completion of all core courses and 
electives

RS 299: Research Methods in Rehabilitation Science2.
Introduction to design of research related to the practice of the 
allied health profession, critical review of literature, statistical 
analysis of data, introduction to computer utilization for 
analysis of experimental and clinical data.
Credit: 3 units (1.5 lec, 1.5 lab)

RS 205: Organization and Administration in Rehabilitation 
Science2.
Concepts, principles, processes and current issues of 
organization development and management as applied in 
rehabilitation science services/institutions.
Credit: 2 units

RS 207: Clinical Reasoning in Rehabilitation Science2.
A study of clinical reasoning as a dynamic process of inquiry, 
decision making, and reflection on clinical practice. Emphasis 
on procedural, interactive, conditional, and narrative forms of 
reasoning. Opportunity to practice clinical reasoning included.
Credit: 2 units (1 lec, 1 lab)

RS 208: Ethics in Rehabilitation Science3.
Theories and principles involved in ethical reasoning, their 
legal and moral implications to the practice of the rehabilitation 
science profession. Critical analysis of ethical dilemmas 
commonly encountered in practice included.
Credit: 2 units (1 lec, 1 lab)
Prerequisite: RS 201

RS 209: Counseling in Rehabilitation Science2. 
Theories and application of appropriate counseling models and 
different elements involved in the counseling process relevant 
to issues concerning the disabled population.
Credit: 2 units

RS 211: Policy Development in Rehabilitation Science3.
Fundamental principles, development and analysis of health 
policy in the rehabilitation sciences within the social context 
of the Philippines. This will include examination of needs of 
Filipino disabled persons and implications of policies on this 
population.
Credit: 2 units (1 lec, 1 lab)
Prerequisite: RS 201

RS 221: Data Management in Rehabilitation Science3.
A study of concepts, principles, processes and new 
developments in health records management relevant to 
rehabilitation science. This will include a study of manual and 
automated health information systems, filing and retrieval 
systems, record control, designing of forms, etc. Opportunity 
to observe, plan and design a health data management system 
included.
Credit: 2 units (1 lec, 1 lab)

RS 222: Program Evaluation in Rehabilitation Science3.
Analyses and evaluation of rehabilitation science programs in 
various settings (clinic, academe, etc.); rationale of evaluation 
in training; identification of problem areas and parameters; 
design of evaluation plan; approaches in program evaluation; 
methods of facilitating decision-making based on evaluation 
results.
Credit: 2 units (1 lec, 1 lab)
Prerequisite: RS 201
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Within the Philippine context, the basic competencies required 
to provide assessment and intervention for speech, language and 
related disorders as an independent practitioner are developed 
at the undergraduate level in programs such as the Bachelor of 
Science in Speech Pathology (BSSP). Building on this foundation, 
the Master of Rehabilitation Science – Speech Pathology (MRS-
SP) aims to enhance the clinical skills of practicing Filipino 
speech pathologists as well as to widen their professional 
perspective through coursework in topics relevant to all 
rehabilitation science disciplines. The program was first offered 
in November 1997 and is designed to develop practitioners who 
are competent in the management of clinics and other related 
endeavors, who give primacy to sound clinical reasoning in 
their work, who possess the minimum skills needed to transmit 
knowledge to others through clinical and/or classroom teaching, 
and who are committed to contributing to national development 
through their work as rehabilitation science practitioners. The 
required thesis work fosters an appreciation of the research 
process and enables the student to develop greater mastery of a 
clinical or nonclinical topic relevant to the discipline.

Curricular Program Requirements Units
Major 17
Core 12
Qualified Elective 2
Cognate 3
Thesis 6
TOTAL 40

Admission Requirements

In addition to the general requirements of the UPM NGOHS, 
an applicant for the MRS-SP program should: 

1. Have been awarded a Bachelor of Science in Speech 
Pathology from a recognized tertiary institution. Graduates 
of other programs may also apply provided: 

a. They write a letter of application stating their intent to 
undertake the program.

b. They take pre-requisites for subjects as necessary.

2. Preferably have been practicing as a therapist for at least 
one year.

3. Have the capability for self-directed learning.
4. Have scholastic ability and potential for postgraduate 

study.
5. Successfully undergo an entrance interview.
6. Submit proof of valid Professional Regulation Commission 

license to practice (if any).

Graduation Requirements

In addition to the general requirements of the UPM NGOHS, 
graduation requires successful completion of the 40 required 
units indicated above.

MASTER IN REHABILITATION SCIENCE 
- SPEECH PATHOLOGY
(For Full Time Students)2

FIRST YEAR
First Semester
RS 201: Theoretical Foundation of 

Rehabilitation Science
3

Qualified Elective 2
RS 209: Counseling in Rehabilitation Science 2
SP 240: Phonological Disorders in Children 2
SP 202: Normal Language Development 2
SP 244: Dysphagia 2
Cognate 1

----
TOTAL 14

Second Semester
RS 205: Organization & Administration in 

Rehabilitation Science
2

RS 207: Clinical Reasoning in 
Rehabilitation Science

2

RS 299: Research Methods in 
Rehabilitation Science

3

SP 250: Language Disorders in 
School-aged Children

2

SP 232: Aural Rehabilitation in Children 34

Cognate 2
----

TOTAL 14

Summer
SP 210: Voice Disorders II 2
SP 226: Aphasia 2
SP 246: Neuromotor of Speech Disorders 2

----
TOTAL 6

SECOND YEAR
First Semester
SP 300: Master’s Thesis 6

----
TOTAL 6

Qualified Electives
RS 203: Education for Rehabilitation Science 

(Classroom Teaching)
2

RS 204: Education for Rehabilitation Science 
(Clinical Teaching)

2

MASTER OF REHABILITATION SCIENCE 
- SPEECH PATHOLOGY

___________
4  as approved by BOR on 27 May 1999
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RS 201: Theoretical Foundation of Rehabilitation Science2.
Study of theoretical perspectives, models of theoretical bases 
of the rehabilitation sciences and their historical development. 
This will include the historical development of theories, frames 
of reference, models of practice, and rehabilitation process 
including clinical problem solving, bioethical principles and 
the role of related fields in rehabilitation sciences.
Credit: 3 units (lecture)

RS 203: Education for Rehabilitation Science (Classroom 
Teaching)2.
A study of learning theories and principles, instructional 
activities and methods of student evaluation relevant to the 
health professions in the classroom setting. Opportunity to 
observe, prepare for and practice classroom teaching.
Credit: 2 units (1 lec, 1 lab)

RS 204: Education for Rehabilitation Science (Clinical 
Teaching)1,2.
A study of various instructional activities and methods 
of student evaluation appropriate to the clinical setting of 
therapists. Opportunity to observe, prepare for and practice 
clinical teaching.
Credit: 2 units (1 lec, 1 lab)

RS 205: Organization and Administration in Rehabilitation 
Science2.
Concepts, principles, processes and current issues of 
organization development and management as applied in 
rehabilitation science services/institutions.
Credit: 2 units

RS 207: Clinical Reasoning in Rehabilitation Science2.
A study of clinical reasoning as a dynamic process of inquiry, 
decision-making, and reflection on clinical practice. Emphasis 
on procedural, interactive, conditional, and narrative forms of 
reasoning. Opportunity to practice clinical reasoning included.
Credit: 2 units (1 lec, 1 lab)

RS 209: Counseling in Rehabilitation Science2.
Theories and application of appropriate counseling models and 
different elements involved in the counseling process relevant 
to issues concerning the disabled population.
Credit: 2 units

RS 299: Research Methods in Rehabilitation Science2.
Introduction to design of research related to the practice of the 
allied health profession, critical review of literature, statistical 
analysis of data, introduction to computer utilization for 
analysis of experimental and clinical data.
Credit: 3 units (1.5 lec. 1.5 lab)

COURSES OFFERED

SP 202: Normal Language Development2.
Study of normal language development with emphasis on 
theories, processes, and milestones in the development of 
language content/form/use for 0-10 years.
Credit: 2 units (1.5 lec, 0.5 lab)

SP 210: Voice Disorders II2.
The anatomical and physiological bases of voice production. 
Diagnosis and therapy for phonatory and resonatory disorders 
in children and adults with focus on clinical experience and 
case analysis.
Credit: 2 units (1 lec, 1 lab)
Prerequisite: SP110

SP 226: Aphasia2.
Diagnosis and treatment of the communication problems 
of aphasia with emphasis on clinical management and the 
neurologic correlates of aphasia.
Credit: 2 units (1 lec, 1 lab)

SP 232: Aural Rehabilitation in Children4.
Theoretical foundations, historical background and different 
approaches to aural rehabilitation. Includes specific 
management strategies in the area of speech and language 
development for the hearing impaired child. Special emphasis 
on development and remedial instructions for preschool and 
school-aged child.
Credit: 3 units (1 lec, 2 lab)

SP 240: Phonological Disorders in Children2.
Application of theory of phonological development in 
assessment and intervention. Focus on the study of the linguistic 
system, distinctive features, and close phonetic transcriptions.
Credit: 2 units (1 lec, 1 lab)

SP 244: Dysphagia2.
Comparative physiology of normal and non-normal swallow 
in the pediatric and adult population. Multidisciplinary team 
approach to diagnosis with emphasis on the speech pathology 
management of dysphagia.
Credit: 2 units (0.5 lec, 1.5 lab)

SP 246: Neuromotor of Speech Disorders2.
Evaluation, diagnosis and treatment of neuromotor speech 
disorders in children and adults, with emphasis on clinical 
management of motor speech disorders specifically the major 
nervous system disorders associated with dysarthia, dyspraxia, 
apraxia, and myofacial conditions.
Credit: 2 units (1 lec, 1 lab)

SP 250: Language Disorders in School-Age Children2.
Nature of language disorders in elementary and secondary 
school-age children with emphasis on complex sentence 
development, assessment, and management of breakdown in 
narrative, interaction between oral language, and reading/ 
academic skills.
Credit: 2 units (1 lec, 1 lab)
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The revised BSOT curriculum was approved by the University 
Council in April 2009. The program aims to develop graduates 
who possess a high standard of knowledge, skills, and attitudes 
that will allow them to effectively enable people to participate 
in day-to-day activities that are meaningful to them. The 
program also aims to prepare its graduates to take on various 
professional roles in response to local practice needs and be 
adequately prepared to meet health care demands in global 
contexts. Beginning 2011, students admitted to the program 
commit themselves to a 2 year Return Service Agreement, with 
services to be rendered within 5 years of leaving the program.

Program Description

The Bachelor of Science in Occupational Therapy program 
is a four-year program consisting of 156 units distributed 
throughout eight semesters and two summer periods.    The 
first three years of the program are conducted through various 
classroom learning activities and the final year is dedicated to 
the completion of a research project and to clinical training in 
different affiliation centers.

Students in the BSOT program begin with general education 
courses in arts and humanities; social sciences and philosophy; 
natural and biological sciences.  These are followed by 
foundation courses covering human development as well as 
health, illness and disability; courses center on occupation-
based theories, processes and skills. The next phase of 
study focuses on occupational therapy evaluation and basic 
intervention strategies for pediatric, psychosocial and physical 
dysfunctions commonly seen in occupational therapy. Students 
are also equipped for research, teaching, community based 
rehabilitation, and are given basic concepts in organization 
and administration of occupational therapy services.  Clinical 
training in the final year of study serves to integrate these 
theories, concepts, and skills through supervised management 
of actual patients in relevant practice settings.

Admission to the program is limited to a maximum class size 
of 30 students. Academic courses are taught using the team 
teaching approach with a variety of creative learning strategies 
that include didactic instruction, small group discussions, 
laboratory, and fieldwork.

Curricular Program Requirements Units
General Education 45
Major 65
Core 11
Foundation 32
Legislated 3
NSTP (6)
Physical Education (8)
TOTAL 156

BACHELOR OF SCIENCE IN OCCUPATIONAL THERAPY

FIRST YEAR
First Semester
Comm I: Communication Skills I 3
Hist I: Philippine History 3
Nat Sci I: Foundations of Natural Science I 3
MST (choice) 3
Soc Sci I: Foundation of Behavioral Sciences 3
Math 11: College Algebra 3
NSTP (3)
P.E. 1 (2)

----
TOTAL 18

Summer
AH (choice) 3
SSP (choice) 3

----
TOTAL 6

Second Semester
Comm II: Communication Skills II 3
Psych 10: Journey into the Self 3
Math I: Fund. Concepts & Applications 

of Mathematics
3

Chem 14: Fundamentals of Gen. Chemistry I 3
Chem 14.1: Fund. of Gen. Chemistry I Lab. 1
Bio 22: General Zoology 5
OT 100: Introduction to Occupational Therapy 2
NSTP (3)
P.E. 2 (2)

----
TOTAL 20

SECOND YEAR
First Semester
OTPT 102: Anatomy for OT & PT 4
OTPT 103: Kinesiology for OT & PT 3
OT 120: Lifespan Development & Occupation I 3
OT 122: Occupational Therapy Theory 3
Physio 21: Physiology for Health Related Science 3
MST (choice) 3
P.E. 3 (2)

----
TOTAL 19

Second Semester
OTPT 104: Neuroscience for OT & PT 3
OTPT 105: Pathology for OT & PT 1
OT 121: Lifespan Development & Occupation II 2
OT 123: Introduction to OT Process 2
OT 124: Occupational Therapy Skills 3
HPED 20: Learning for Teaching 3
MST (choice) 3
AH (choice) 3
P.E. 4 (2)

----
TOTAL 20

BACHELOR OF SCIENCE IN 
OCCUPATIONAL THERAPY

UNDERGRADUATE PROGRAMS
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COURSES OFFERED

Major

OT 100: Introduction to Occupational Therapy5. 
Examination of the history and practice of OT, origins and 
development of the profession’s historical, philosophical and 
theoretical foundations, OT roles and functions in various 
settings including wellness and prevention of disability; and 
position of OT in Philippine healthcare and current practice 
issues/controversies.
Credit: 2 units (lec)

OT 120: Lifespan Development and Occupation I5.
Occupational change and evolution from a lifespan perspective. 
A study of development from birth to adolescence and 
exploration of Filipino infants, children, and adolescents as 
occupational beings and how areas and patterns of occupations 
are developed and shaped. Environmental and cultural issues 
and how these affect occupational roles and routines among 
children and adolescents included. Analysis, gradation, and 
adaptation of occupations are introduced.
Credit: 3 units (1.5 lec, 1.5 lab)

OT 121: Lifespan Development and Occupation II5.
A continuation of discourse on occupational change and 
evolution from the perspective of lifespan development with 
focus on adulthood and aging. Explores how transitional 
events, milestones, and occupational engagement change and 
shape young, middle-aged, and older adults. Environmental 
and cultural issues and how these affect occupational roles and 
routines among adult age groups included.
Credit: 2 units (1 lec, 1 lab)
Prerequisite: OT 120

OT 122: Occupational Therapy Theory5.
Introduction of occupation as a core concept in OT, including 
the emergence and various interpretations of occupational 
science, relationship of occupation to health, individuals, 
and the environment. Provides an in-depth discussion of OT 
models of practice and frames of reference.
Credit: 3 units (lec)
Prerequisite: OT 100

OT 123: Introduction to OT Process5.
An introduction to the OT process, documentation, use of 
common tools, clinical reasoning, and evidence-based practice 
in relation to OT practice.
Credit: 2 units (.75 lec, 1.25 lab)

OT 124: Occupational Therapy Skills5.
A study of the knowledge and skills necessary for therapeutic 
professional relationships including effective communication, 
cultural competence and use of reflection.
Credit: 3 units (1.5 lec, 1.5 lab)

5  as approved by the UPM University Council 14 April 2009

Summer
AH (choice) 3
P.I. 100: The Life & Works of Jose Rizal 3

----
TOTAL 6

THIRD YEAR
First Semester
OTPT 128: Epidemiology for OT & PT I 3
OTPT 129: Epidemiology for OT & PT II 3
OT 170: Health, Illness & Disability 2
OT 172: Assessment of Occupational Performance 

(Adult Physical Dysfunctions)
3

OT 174: Assessment Of Occupational 
Performance (Adult Mental Health)

3

OT 176: Assessment of Occupational Performance 3
OPST 199.1: Methods of Research for OT, PT and SP 2
OPST 198: Special Topic (Evidence-Based 

Practice for OT,PT, &SP)
1

----
TOTAL 20

Second Semester
OTPT 130: Management Approaches of 

Conditions Affecting Health
3

OPST 136: Ethics for OT,PT & SP 1
OT 173: Intervention for Occupational 

Performance (Adult Physical Dysfunctions)
4

OT 175: Intervention for Occupational 
Performance (Adult Mental Health)

4

OT 177: Interv. For Occupational Perf. (Infants, 
Child. & Adoles.)

4

OPST 127: Management for OT, PT and SP 2
OPST 131: Introduction to Community Health and 

Development
1

OPST 199.2: Research Proposal Writing 1
----

TOTAL 20
FOURTH YEAR

First Semester
OT 183: Clinical Training I 12
OT 200: Undergraduate Thesis 3

----
TOTAL 15

Second Semester
OT 184: Clinical Training II 12

----
TOTAL 12
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OT 170: Health, Illness and Disability5.
A study of the health, illness, and disability experience 
continuum and their impact on individuals, communities, and 
on therapeutic interactions.
Credit: 2 units (lec)

OT 172: Assessment of Occupational Performance (Adult 
Physical Dysfunctions)5.
A study of OT assessment procedures/tools that measure OT 
domain for persons with physical dysfunctions. Classroom-
based activities and supervised fieldwork will provide students 
with opportunities to apply theoretical concepts and clinical 
reasoning and engage in clinical tasks.
Credit: 3 units (1.5 lec, 1.5 lab)
Prerequisites: OT 123, OT 124, OTPT 104

OT 173: Intervention for Occupational Performance (Adult 
Physical Dysfunctions)5.
A study of occupation-based and non occupation-based 
intervention approaches or techniques to manage disruption 
in occupational performance of adults and older adults 
with physical dysfunctions. Classroom-based activities and 
supervised fieldwork will provide students opportunity to 
apply theoretical concepts and clinical reasoning and engage 
in clinical tasks.
Credit: 4 units (2 lec, 2 lab)
Prerequisites: OT 172, OTPT 128, OTPT 129, OPST 198

OT 174: Assessment of Occupational Performance (Adult 
Mental Health)5.
A study of OT assessment procedures and/or tools that measure 
OT domain for persons with psychosocial dysfunctions. 
Classroom-based activities and supervised fieldwork will 
provide students opportunity to apply theoretical concepts and 
clinical reasoning and engage in clinical tasks.
Credit: 3 units (1.5 lec, 1.5 lab)
Prerequisites: OT 123, OT 124, OTPT 104

OT 175: Intervention for Occupational Performance (Adult 
Mental Health)5.
A study of occupation-based and non occupation-based 
treatment approaches or techniques to manage disruption in 
occupational performance for adults and older adults with 
psychosocial dysfunctions. Classroom-based activities and 
supervised fieldwork will provide students opportunity to 
apply theoretical concepts and clinical reasoning and engage 
in clinical tasks.
Credit: 4 units (2 lec, 2 lab)
Prerequisites: OT 174, OTPT 128, OPST 198

OT 176: Assessment of Occupational Performance (Infants, 
Children, and Adolescents)5.
A study of assessment procedures and/or tools that measure 
the domain of OT for infants, children, and adolescents 
with occupational performance problems. Classroom-based 
activities and supervised fieldwork will provide students 
opportunity to apply theoretical concepts and clinical reasoning 
and engage in clinical tasks.
Credit: 3 units (1.5 lec, 1.5 lab)
Prerequisites: OT 123 OT 124, OTPT 104

OT 177: Intervention for Occupational Performance 
(Infants, Children, and Adolescents)5.
A study of occupation-based and non occupation-based 
approaches and/or techniques to manage disruption in 
occupational performance. Classroom-based activities and 
supervised fieldwork will provide students opportunity to 
apply theoretical concepts and clinical reasoning and engage 
in clinical tasks.
Credit: 4 units (2 lec, 2 lab)
Prerequisites: OT 176, OTPT 128, OPST 198

OT 183: Clinical Training I5.
Supervised experience in OT facilities (clinics, hospitals, 
community, schools, etc). Students engage in OT process, 
clinical reasoning and reflective practice.
Credit: 12 units (practicum)
Prerequisite: Successful completion of all 3rd year subjects.

OT 184: Clinical Training II5.
Continuation of Clinical Training I.
Credit: 12 units (practicum)
Prerequisite: Successful completion of all major subjects in 
3rd year.

OT 200: Undergraduate Thesis5.
Credit: 3 units
Prerequisite: Senior standing, OPST 199.2
Note: this course is a one-year course; it is enrolled in during 
the first semester, but the grade is released at the end of the 
second semester.

Physiology 21: Physiology for Health Related Sciences5.
General human physiology with emphasis on the muscular, 
circulatory, respiratory, and nervous systems.
Credit: 3 units (lec)
Prerequisites: Chem 14 and 14.1 and Bio 22

OTPT 102: Anatomy for OT and PT5.
Study of the human body structures, with emphasis on the 
musculoskeletal system and its neural and vascular components.
Credit: 4 units (3 lec, 1 lab)
Prerequisite for BSOT: Bio 22
Prerequisite for BSPT: Bio 102

OTPT 103: Kinesiology for OT and PT5.
Analysis of body structures during activities using principles 
of kinematics, kinetics, joint motion, and muscle function.
Credit: 3 units (2 lec, 1 lab)
Co-requisite: OTPT 102

OTPT 104: Neuroscience for OT and PT5.
Study of the development, structure and functions of the 
human nervous system with emphasis on how activities of the 
nervous system explain occupational performance, posture and 
movement.
Credit: 3 units (2.5 lec, 0.5 lab)
Prerequisite for BSOT: Physiology 21
Prerequisite for BSPT: OTPT 102
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OPST 136: Ethics for OT, PT, and SP5.
Principles of bioethics and their application to OT, PT, and 
SP. Includes discussion of the process of ethical analysis and 
decision-making. Opportunities to work out ethical dilemmas 
encountered in practice will be given.
Credit: 1 unit (lec)
Co-requisites for BSOT: OT 173 or OT 175 or OT 177
Co-requisites for BSPT: PT 159
Co-requisites for BSSP: SP 124

OPST 198: Special Topic (Evidence-Based Practice for OT, 
PT, and SP)5.
Introduction to evidence-based practice (EBP) applicable to 
occupational therapy, physical therapy, and speech pathology. 
Applications to each discipline and their practice significance 
will be shown to enhance appreciation of EBP.
Credit: 1 unit (lec)
Co-requisite: OPST 199.1

OPST 199.1: Methods of Research for OT, PT, and SP5.
Introduction to methods of research and statistics applicable to 
OT, PT, and SP. Opportunity to examine and discuss research 
studies and related issues.
Credit: 2 units (lec)

OPST 199.2: Research Proposal Writing5.
Experience in planning, designing, writing a research proposal 
under the supervision of a faculty investigator.
Credit: 1 unit (colloquium)
Prerequisite: OPST 199.1

OTPT 105: Pathology for OT and PT6.
A study of general pathological processes resulting from 
disease and injury commonly encountered in OT and PT 
practice.
Credit: 1 unit (lec)
Prerequisites for BSOT: OTPT 102
Prerequisites for BSOT and BSPT: Physiology 21
Co-requisites for BSPT: OTPT 102

OTPT 128: Epidemiology for OT and PT I6.
Incidence, prevalence and etiology of conditions commonly 
referred to OT and PT. [Focus on general medical conditions, 
psychiatry, paediatrics, cardiac, and pulmonary conditions.]
Credit: 3 units (lec)
Prerequisite for BSOT: OTPT 105
Co-requisite for BSPT: OTPT105

OTPT 129: Epidemiology for OT and PT II5.
Continuation of OTPT 128. [Focus on neurologic, 
integumentary, and orthopedic conditions].
Credit: 3 units (lec)
Prerequisite: OTPT 105

OPST 127: Management for OT, PT, and SP6.
Principles of management applied to rehabilitation science, 
transition from clinician to manager, managerial roles, 
marketing of OT/PT/SP programs/services, ethical practice in 
the workplace, and current professional issues. Opportunity to 
design and plan an OT/PT/SP program.
Credit: 2 units (1.5 lec, 0.5 lab)
Prerequisite for BSOT: Junior standing
Prerequisite for BSPT: Junior standing, PT 100
Prerequisite for BSSP: Junior standing, SP 100

OTPT 130: Management Approaches of Conditions 
Affecting Health6.
Rehabilitation approaches and principles of medical, surgical, 
neurologic, orthopedic conditions including the impact of drug 
therapy on OT and PT programs.
Credit: 3 units (lec)
Prerequisite for BSOT and BSPT: OTPT 128 
Prerequisite for BSOT: OTPT 129
Co-requisite for BSPT: OTPT 129

OPST 131: Introduction to Community Health and 
Development6.
An introduction to community health and development with 
emphasis on community-based rehabilitation and health 
promotion.
Credit: 1 unit (lec)
Prerequisite for BSOT: Junior standing
Prerequisite for BSPT: PT 100
Prerequisite for BSSP: SP 100

6  As approved by BOR on 18 August 2014

BACHELOR OF SCIENCE 
IN PHYSICAL THERAPY

The B. S. Physical Therapy program is designed to equip 
its students with the competencies expected of an entry-
level physical therapy practitioner. It is expected to continue 
to contribute to the University’s pioneering leading role in 
developing professionals for the delivery of quality health 
care services to the public. Specifically, the curriculum 
develops graduates who are knowledgeable, reflective, 
ethical, professional, and service-oriented. Students are 
taught critical thinking, effective communication and lifelong 
learning, equipping them to render independent judgments 
concerning the development, maintenance and restoration 
of maximum movement and/or functional ability of a patient 
or client. Physical therapy practitioners contribute to society 
and the profession through clinical practice, pre-professional 
and continuing professional education, administration, and 
research. Beginning 2011, students admitted to the program 
commit themselves to a 2 year Return Service Agreement, with 
services to be rendered within 5 years of leaving the program.

Program Description

The curriculum consists of 170 units and spans 10 semesters, for 
a total of five years. The program of study includes four years of 
primarily classroom-based instruction and one year of clinical 
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and thesis work. Class sizes are small, with only a maximum 
of 50 students admitted as freshmen each year. Students begin 
with general education courses that encompass the biological, 
social, and applied sciences. These courses are followed by 
foundation courses covering human normal development, 
anatomy and kinesiology, basic and applied physiology, health 
conditions that are referred to physical therapy, and organization 
and management. Foundation courses develop the requisite 
competencies for the professional courses that comprise 
physical therapy assessment and interventions, teaching, 
ethics, research and evidence-based practice, and community-
based rehabilitation. Clinical education is an integral part of 
the curriculum, forming the critical bridge between physical 
therapy theory and practice. This takes place in the final year, 
together with mentoring on research and manuscript writing 
toward completion of an undergraduate thesis. 

Courses are usually taught by faculty teams and utilize a variety 
of teaching-learning strategies such as didactic instruction, 
small group discussions, case-based analyses, laboratories, 
mentoring, practical fieldwork, and technology-based learning 
exercises. Clinical education in the final year allows the student 
to integrate knowledge learned from the academic courses in 
the management of a range of clinical cases, in a variety of 
clinical practice contexts, and across the different age groups. 

Curricular Program Requirements Units
General Education 42
Major 68
Core 6
Foundation 51
Legislated 3
NSTP (6)
Physical Education (8)
TOTAL 170

BACHELOR OF SCIENCE IN PHYSICAL THERAPY6

FIRST YEAR
First Semester
Comm I/Kom I: Communication Skills I /

Kasanayan sa Komunikasyon I
3

MST (choice) 3
Nat Sci I: Foundation of Natural Science I 3
Hist I: Philippine History 3
SSP (choice) 3
Math 11: College Algebra 3
NSTP (3)
P.E. 1 (2)

----
TOTAL 18

Second Semester
Comm II / Kom II: Communication Skills II /

Kasanayan sa Komunikasyon II
3

Psych 10: Journey into the Self 3
Math I: Fundamental Concepts & Application of 

Mathematics
3

Chem 14: Fundamentals of General Chemistry I 3
Chem 14.1: Fundamentals of General Chemistry I 

Laboratory
1

Math 14: Plane Trigonometry 3
Physics 51: General Physics I 3
Physics 51.1: General Physics I Lab. 1
NSTP (3)
P.E. 2 (2)

----
TOTAL 20

SECOND YEAR
First Semester
Comm III / Kom III: CommunicationSkills III / 

Kasanayan sa Komunikasyon
3

AH (choice) 3
Soc Sci I: Foundations of Behavioral Science 3
Bio 22: General Zoology 5
Chem 31: Elementary Organic Chemistry 3
PT 100: Perspectives in PT 2
P.E. 2 (2)

----
TOTAL 19

Second Semester
SSP (choice) 3
AH (choice) 3
Bio 102: Comparative Vertebrate Anatomy 5
Physics 52: General Physics II 3
Physics 52.1: General Physics II Lab. 1
P.I. 100: The Life & Works of Jose Rizal 3
P.E. 2 (2)

----
TOTAL 18

THIRD YEAR
First Semester
OTPT 102: Anatomy for OT & PT 4
PT 103: Kinesiology for PT 2
OTPT105: Pathology for OT & PT 1
OTPT 128: Epidemiology for OT & PT I 3
Physiology 21: Physiology for 

Health- Related Sciences
3

PT 132: Human Development 3
----

TOTAL 16

Second Semester
OTPT 104: Neuroscience for OT and PT Students 3
OTPT 129: Epidemiology for OT & PT II 3
OTPT 130: Management Approaches of Conditions 

Affecting Health
3

OPST 127: Management for OT, PT, & SP 2
PT 152: Therapeutic Exercise I 3
MST (choice) 3

----
TOTAL 17
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OTPT 105: Pathology for OT and PT6.
A study of general pathological processes resulting from 
disease and injury commonly encountered in OT and PT 
practice.
Credit: 1 unit (lec)
Prerequisites for BSOT: OTPT 102, Physiology 21 
Co-requisite for BSPT: OTPT 102 

OTPT 128: Epidemiology for OT and PT I6.
Incidence, prevalence and etiology of conditions commonly 
referred to OT and PT. [Focus on general medical conditions, 
psychiatry, pediatrics, cardiac, and pulmonary conditions.]
Credit: 3 units (lec)
Prerequisite for BSOT: OTPT 105 
Co-requisite for BSPT: OTPT 105 

OTPT 129: Epidemiology for OT and PT II6.
Continuation of OTPT 128 [Focus on neurologic, integumentary, 
and orthopedic conditions]
Credit: 3 units (lec)
Prerequisite: OTPT 105

OTPT 130: Management Approaches of Conditions 
Affecting Health6.
Rehabilitation approaches and principles of medical, surgical, 
neurologic, orthopedic conditions including the impact of drug 
therapy on OT and PT programs.
Credit: 3 units (lec)
Prerequisites for BSOT: OTPT 128, OTPT 129
Co-requisites for BSPT: OTPT129 

OPST 127: Management for OT, PT, and SP6.
Principles of management applied to rehabilitation science, 
transition from clinician to manager, managerial roles, 
marketing of OT/PT/SP programs/services, ethical practice in 
the workplace, and current professional issues. Opportunity to 
design and plan an OT/PT/SP program.
Credit: 2 units (1.5 lec, .5 lab)
Prerequisites for BSOT: Junior standing 
Prerequisites for BSPT: Junior standing, PT 100 
Prerequisites for BSSP: Junior standing, SP 100

OPST 131: Introduction to Community Health and 
Development6.
An introduction to community health and development with 
emphasis on community-based rehabilitation and health 
promotion
Credit: 1 unit (lec)
Prerequisites for BSOT: Junior standing
Prerequisites for BSPT: PT 100 
Prerequisites for BSSP: SP 100

OPST 198: Special Topic (Evidence-based Practice for OT, 
PT, and SP)6.
Introduction to evidence-based practice (EBP) applicable to 
occupational therapy, physical therapy, and speech pathology. 
Applications to each discipline and their practice significance 
will be shown to enhance appreciation of EBP.
Credit: 1 unit (lec)
Co-requisite: OPST 199.1

FOURTH YEAR
First Semester
OPST 199.1: Methods of Research in OT, PT and SP 2
OPST 198: Special Topic (Evidence-based 

Practice for OT, PT, & SP)
1

PT 142: Assessment in PT 6
PT 150: Prosthetics and Orthotics 3
PT 153: Therapeutic Exercise II 3
PT 156: Physical Agents I 3

----
TOTAL 18

Second Semester
OPST 131: Introduction to Community Health 

& Development
1

PT 136: Ethics for the Allied Health Professionals 1
PT 138: Teaching in PT 2
PT 154: Therapeutic Exercise III 3
PT 158: Physical Agents II 4
PT 159: Treatment Planning in PT 4

----
TOTAL 15

FIFTH YEAR
First Semester
PT 183: Clinical Training 13
PT 200: Undergraduate Thesis 3

----
TOTAL 16

Second Semester
PT 184: Clinical Training 13

----
TOTAL 13

COURSES OFFERED

Physiology 21: Physiology for Health Related Sciences5.
General human physiology with emphasis on the muscular, 
circulatory, respiratory and nervous systems.
Credit: 3 units (lec) 
Prerequisite: Chem 14, Chem 14.1, & Bio 22

OTPT 102: Anatomy for OT and PT6.
Study of the human body structures, with emphasis on the 
musculoskeletal system and its neural and vascular components.
Credit: 4 units (3 lec, 1 lab)
Prerequisite for BSOT: Bio 22 
Prerequisite for BSPT: Bio 102

OTPT 104: Neuroscience for OT and PT6.
Study of the development, structure and functions of the 
human nervous system with emphasis on how activities of the 
nervous system explain occupational performance, posture and 
movement.
Credit: 3 units (2.5 lec, .5 lab)
Prerequisite for BSOT: Physiology 21
Prerequisite for BSPT: OTPT 102
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OPST 199.1: Methods of Research for OT, PT, and SP6.
Introduction to methods of research and statistics applicable to 
OT, PT, and SP. Opportunity to examine and discuss research 
studies and related issues.
Credit: 2 units (lec)

PT 100: Perspectives in Physical Therapy7.
Overview of physical therapy and its theoretical foundations.
Credit: 2 units (lec)

PT 103: Kinesiology for PT6.
Analysis of body structures during activities using principles 
of kinematics and kinetics.
Credit: 1 unit lec, 1 unit lab
Co-requisite: OTPT 102

PT 132: Human Development7.
A study on theories, principles and process of normal 
human growth and development, and their implications to 
physical therapy. 
Credit: 3 units (lec)

PT 136: Ethics for the Allied Health Professionals7.
Principles of bioethics and their application to physical therapy.
Credit: 1 unit (lec)
Prerequisites: PT 132, OPST 127

PT 138: Teaching in Physical Therapy7.
Principles of teaching which can be applied in patient and 
family education, in classroom teaching and in clinical 
supervision of students.
Credit: 2 units (1.5 lec, 0.5 lab)

PT 142: Assessment in Physical Therapy7.
Evaluation procedures used in physical therapy.
Credit: 6 units (3 lec, 3 lab)
Prerequisites: OT-PT 128, OT-PT 130

PT 150: Prosthetics and Orthotics7.
Principles and practice of orthotics and prosthetics as applied 
in the practice of physical therapy.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: OT-PT 102, PT 152
Corequisite: PT 142

PT 152: Therapeutic Exercise I7.
Study of the physiologic basis and techniques of general 
therapeutic exercise used in physical therapy.
Credit: 3 units (1.5 lec, 1.5 lab)
Prerequisites: OT-PT 102, Physio 21

PT 153: Therapeutic Exercise II7.
Study of the principles and methods of therapeutic exercises 
in the management of musculoskeletal and cardiopulmonary 
conditions.
Credit: 3 units (1.5 lec, 1.5 lab)
Prerequisites: OT-PT 130, PT 152

7  as approved by UPM University Council 17 May 1999

PT 154: Therapeutic Exercise III7.
Principles and practice of therapeutic exercise in neurologic 
conditions and pediatric conditions.
Credit: 3 units (1.5 lec, 1.5 lab)
Prerequisites: OT-PT 130, PT 152

PT 156: Physical Agents I7.
Principles and application of thermal agents, water, and high 
frequency currents used in physical therapy.
Credit: 3 units (1.5 lec, 1.5 lab)
Prerequisites: Physiology 21, OT-PT 102

PT 158: Physical Agents II7.
Principles and application of low frequency currents, medium 
frequency currents and electrodiagnostic procedures in 
rehabilitation.
Credit: 4 units (2 lec, 2 lab)
Prerequisite: PT 156

PT 159: Treatment Planning in Physical Therapy7.
Goal-setting and designing treatment plans in the practice of 
physical therapy.
Credit: 4 units (2 lec, 2 lab)
Prerequisite: PT 142

PT 183: Clinical Training7.
Credit: 13 units
Prerequisite: PT 159

PT 184: Clinical Training7.
Credit: 13 units
Prerequisite: PT 159

PT 200: Undergraduate Thesis7.
Credit: 3 units

The creation of the Bachelor of Science in Speech Pathology 
(BSSP) program as an undergraduate course in 1978 
complemented the previously established rehabilitation 
science program offerings of the College of Allied Medical 
Professions. The BSSP program was designed to develop 
practitioners who can competently respond to the needs of 
Filipinos with communication disorders and related conditions 
and who are globally competitive as well as socially and 
morally responsible. Specifically, the program aims to develop 
the necessary skills, knowledge, and attitudes of its graduates 
to successfully evaluate possible communication disorders 
and related conditions, as well as to formulate and carry out 
intervention programs for individuals with communication 
disorders within the multi-lingual context and the resource 
conditions that currently prevail in the Philippines. The 
program aims for its graduates to value self-directed learning 
by seeking continued professional development through both 
structured and informal means. Moreover, the program is 

BACHELOR OF SCIENCE 
IN SPEECH PATHOLOGY
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Second Semester
AH (Comm II/Kom II: Communication Skills II /

Kasanayan ng Komunikasyon II)
3

SSP (Soc Sci I: Foundations of 
Behavioral Sciences)

3

MST (Math I: Fundamental Concepts & 
Application of Mathematics)

3

SSP (HPEd20: Learning for Teaching) 3
Chem 14: Fundamentals of Gen. Chemistry I 3
Chem 14.1: Fund. of Gen. Chemistry I Lab. 1
Linguistics 112: Descriptive Linguistics 3
NSTP (3)
P.E. 2 (2)

----
TOTAL 19

SECOND YEAR
First Semester
MST (choice) 3
AH (choice) 3
AH (choice) 3
Bio 22: General Zoology 5
EDSP 101: Nature and Scope of SPED 3
SP 100: Introduction to Speech Pathology 3
P.E. 2 (2)

----
TOTAL 20

Second Semester
AH (choice) 3
SSP (choice) 3
MST (choice) 3
EDSP 107: Programs and Methods in Teaching 

Exceptional Children8
3

SP 102: Anatomy & Physiology of the Speech and 
Hearing Mechanism

3

SP 126: Human Development 3
P.I. 100: The Life & Works of Jose Rizal 3
P.E. 2 (2)

----
TOTAL 21

THIRD YEAR
First Semester
SP 104: Introduction to Audiology 4
SP 106: Disorders of Articulation 3
SP 110: Disorders of Voice 3
SP 114: NeuroAnatomy for Speech 

Pathology Students
3

SP 120: Language and Learning Disorders 
in Children

3

SP 128: Medical Lectures in Speech Pathology 4
----

TOTAL 20

designed to give its graduates basic background that enables 
them to engage in management of clinics, research, advocacy 
work and policy development.

Program Description

The B.S. Speech Pathology (BSSP) program is a four-year 
undergraduate clinical science program. The academic 
program offers courses in human development and the basic 
anatomy and physiology of the swallowing, speech, and 
hearing mechanisms. The normal functioning and development 
of language, articulation, voice, fluency, resonance, as well as 
disorders in these systems are studied. These include disorders 
associated with neurological conditions such as cerebrovascular 
accidents and cerebral palsy, congenital conditions such as 
cleft lip and palate, developmental disorders such as autism, 
mental retardation, and others. Courses in organization and 
administration as they apply to rehabilitation science, methods 
of research, and the community-based practice of rehabilitation 
also form part of the core curriculum of the program. 

Students in the BSSP program are provided with opportunities 
to work with professionals from the fields of rehabilitation 
science, education, psychology and medicine. They are also 
exposed to a variety of employment choices and work settings. 
The clinical training program currently consists of 1120 hrs. of 
supervised clinical experience. It provides the speech pathology 
students with a variety of opportunities to develop and practice 
their clinical skills in assessment and evaluation, treatment 
planning, clinical documentation, treatment implementation, 
decision-making and interpersonal skills.

Curricular Program Requirements Units
General Education 45
Major 75
Core 6
Foundation 21
Legislated 3
NSTP (6)
Physical Education (8)
TOTAL 150

BACHELOR OF SCIENCE IN SPEECH PATHOLOGY6

FIRST YEAR
First Semester
AH (Comm I/Kom I: Communication Skills I /
Kasanayan ng Komunikasyon I)

3

MST (Nat Sci I: Foundations of Natural Science) 3
SSP (Hist 1: Philippine History) 3
MST (choice) 3
SSP (choice) 3
Math 11: College Algebra 3
NSTP (3)
P.E. 1 (2)

----
TOTAL 18

___________
8  May need substitution; EDSP107 was a course offering of 
  the UPD College of Education, however the course was 
  abolished by the College of Education in 1994. Since 
  that time EDSP114 has been accepted as a substitute 
  however EDSP114 was in turn abolished AY2011-12.
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Second Semester
SP 108: Communication Disorders in 

Language (Aphasia)
3

SP 112: Stuttering & Allied Disorders 3
SP 116: Communication Disorders in Cleft Palate 3
SP 118: Communication Disorders in 

Cerebral Palsy
3

SP 124: Diagnostic Procedures in 
Speech Pathology

3

SP 158: Introduction to Clinical Training 2
OPST 127: Management for OT, PT & SP 2
OPST 131: Introduction to Community Health 

and Development
1

----
TOTAL 20

FOURTH YEAR
First Semester
OPST 199.1: Methods of Research in OT, PT, SP 2
OPST 199.2: Research Proposal Writing 1
SP 191: Seminar in Speech Pathology 2
SP 183: Clinical Practicum I 12

----
TOTAL 17

Second Semester
SP 184: Clinical Practicum II 12
SP 200: Undergraduate Thesis 3

----
TOTAL 15

COURSES OFFERED

SP 100: Introduction to Speech Pathology.
Concepts, theories and principles in Speech Pathology.
Credit: 3 units (lec)
Prerequisite: Sophomore standing

SP 102: Anatomy and Physiology of the Speech and Hearing 
Mechanism9.
Anatomical, neurological and physiological study of the vocal 
mechanism, background for teaching normal speech patterns.
Credit: 3 units (lec)
Prerequisite: Biology 22, SP 100

SP 104: Introduction to Audiology.
Analysis of the physical and acoustic bases of speech and hearing; 
background on hearing science, hearing disorders, hearing 
evaluation, hearing conservation and aural rehabilitation.
Credit: 4 units (lec)
Prerequisite: SP 102

SP 106: Disorders in Articulation10.
Classification, diagnosis and therapeutic procedures in 
articulation disorders of functional or organic origin.
Credit: 3 units (2.5 lec, 0.5 lab)
Prerequisite: Junior standing

SP 108: Communication Disorders in Language (Aphasia)10.
Diagnosis and therapeutic procedures in communicative 
disorders related to central and peripheral nervous system 
damage in adults; aphasia, dysarthria, and neurodysphonia.
Credit: 3 units (2.5 lec, 0.5 lab)
Prerequisite: SP 114

SP 110: Disorders of Voice11.
The etiology, diagnosis, and treatment of organic and functional 
voice disorders, problems in respiration, phonation, vocal 
abuse, pitch modification and laryngectomy.
Credit: 3 units (lec)
Prerequisite: SP 102

SP 112: Stuttering and Allied Disorders11.
Psychological aspects of speech disorders with emphasis on 
theoretical, clinical and experimental approaches to stuttering.
Credit: 3 units (lec)
Prerequisite: SP 100

SP 114: Neuroanatomy for Speech Pathology Students11.
Study of basic anatomy and functions of the central nervous 
system, peripheral nervous system and related structures 
preparatory to rehabilitation management of neurologically-
based speech and language impairments.
Credit: 3 units (lec)
Prerequisite: SP 102

SP 116: Communication Disorders in Cleft Palate11.
Evaluation and management procedures of articulation and 
vocal disorders associated with lip and palatal clefts.
Credit: 3 units (lec)
Prerequisite: SP 106

SP 118: Communication Disorders in Cerebral Palsy11.
Definition, classification, etiology, diagnosis, and treatment of 
communication problems associated with cerebral palsy.
Credit: 3 units (lec)
Prerequisite: SP 114

SP 120: Language and Learning Disorders in Children10.
The theoretical concepts of symbolic disorders of children 
with emphasis in variables that interfere with language 
learning and function.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: SP 126

10 Lec-Lab division was approved by the UP President 
12 Dec 1997

11 Course code, title and total units included in BSSP 
checklist approved by the UP President 12 Dec 1997

___________
9 Change in prerequisites approved by the UPM University 

Council during AY1997-98; the actual prerequisite 
approved was Zoology 10; the CAS Dept of Biology no 
longer offers Zoology 10, instead Biology 22 is accepted 
as the needed prerequisite
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OPST 127: Management for OT, PT, and SP6.
Principles of management applied to rehabilitation science, 
transition from clinician to manager, managerial roles, 
marketing of OT/PT/SP programs/services, ethical practice in 
the workplace, and current professional issues. Opportunity to 
design and plan an OT/PT/SP program.
Credit: 2 units (1.5 lec, .5 lab)
Prerequisites for BSOT: Junior standing 
Prerequisites for BSPT: Junior standing, PT 100 
Prerequisites for BSSP: Junior standing, SP 100

OPST 131: Introduction to Community Health and 
Development6.
An introduction to community health and development with 
emphasis on community-based rehabilitation and health 
promotion.
Credit: 1 unit (lec)
Prerequisites for BSOT: Junior standing
Prerequisites for BSPT: PT 100 
Prerequisites for BSSP: SP 100

OPST 199.1: Methods of Research for OT, PT, and SP6.
Introduction to methods of research and statistics applicable to 
OT, PT, and SP. Opportunity to examine and discuss research 
studies and related issues.
Credit: 2 units (lec)
Prerequisites for BSOT: None 
Prerequisites for BSPT: None 
Prerequisites for BSSP: None

OPST 199.2: Research Proposal Writing6.
Experience in planning, designing, writing a research proposal 
under the supervision of a faculty investigator.
Credit: 1 unit (colloquium)
Prerequisite: OPST 199.1

SP 124: Diagnostic Procedures in Speech Pathology10.
Observation of clinical testing, and report writing. 
Administration, scoring, and interpretation of appropriate tests.
Credit: 3 units (1.5 lec, 1.5 lab)
Prerequisite: Junior Standing

SP 126: Human Development.
Study of the different age groups in terms of their physical, motor, 
speech, language, and psychosocial developmental patterns 
including the effects of illness and disability on each age group.
Credit: 3 units (lec)
Prerequisite: SP 100

SP 128: Medical Lectures in Speech Pathology12.
Conditions associated with speech and language and related 
problems.
Credit: 4 units (lec)
Prerequisite: Junior standing

SP 158: Introduction to Clinical Training10.
Orientation to clinical training, presentation and discussion of 
clinical cases, clinical decision making and clinical ethics.
Credit: 2 units (0.5 lec, 1.5 lab)
Prerequisite: Junior standing

SP 183: Clinical Practicum I.
Laboratory in speech pathology. Special methods and 
techniques for therapy, experience in all types of speech, 
language, voice and stuttering disorders.
Credit: 12 units
Prerequisite: SP 158

SP 184: Clinical Practicum II10.
Laboratory in speech pathology. Special methods and 
techniques for therapy, experience in all types of speech, 
language, voice and stuttering disorders.
Credit: 12 units
Prerequisite: Senior standing

SP 191: Seminar in Speech Pathology.
Update on current trends, issues and developments in the field 
of Speech Pathology and other related fields.
Credit: 2 units (lec)
Prerequisite: Senior standing

SP 200: Undergraduate Thesis.
A review and critical commentary on typical areas and 
techniques of research in Speech Pathology. Culminating 
project is an undergraduate thesis.
Credit: 3 units
Prerequisite: OPST 199

12 Course code, title, description and total units approved 
by the UP President 12 Dec 1997

13 Change in prerequisite approved by UP President 
18 Feb 1998

The CAMP Research Program

Following the creation of its research agenda in 2012, the 
College of Allied Medical Professions continues to move 
steadily toward a high capacity for research and a strong track 
record in relevant research and publication. Currently, faculty 
research provides the impetus for moving the research agenda 
forward. Under the CAMP Research Program, all students at 
both the graduate and undergraduate levels are mentored by 
faculty through immersion in the faculty’s respective research 
projects. All students are provided a venue for presenting their 
work to an audience of peers and health professionals at the 
CAMP Annual Research Symposium. Graduate students and 
some undergraduate students work with the faculty as co-
authors until the eventual publication of the research work. 
This major shift in paradigm in research education started in 
2006 for the Undergraduate Research program and in 2012 for 
the Graduate Research Program.

OTHER PROGRAMS OFFERED BY CAMP
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these patients served by the clinic belong to the low-income 
bracket. They come from the different parts of Metro Manila, 
and from the nearby provinces of Cavite, Laguna and Bulacan.

The Community Based Rehabilitation (CBR) Program

The Community Based Rehabilitation (CBR) Program of 
the University of the Philippines-Manila, College of Allied 
Medical Professions (UPM-CAMP) was initiated in 1973 as 
part of the UP - Comprehensive Community Health Programme 
(UP-CCHP) in Bay, Laguna. This pioneer program served the 
municipality of Bay for a total of 15 years spearheading efforts 
to bring rehabilitation services to underserved populations 
until 1988. 

In the years that followed, UPM-CAMP CBR was implemented 
in Rodriguez (Montalban) Rizal under Prof. Lucia Magallona 
from 1989 to 2007. The program focused on the transfer of 
technology (i.e. rehabilitation) to persons with disabilities and 
the community, facilitated the integration of persons with 
disabilities in mainstream society as well as prevention and early 
detection of disabilities through training, research and service. 

In November 2007, UPM-CAMP’s CBR program joined the rest 
of the UP-Manila community in a five year partnership with 
the local government of San Juan, Batangas. The Community 
Health and Development Program (CHDP) is a comprehensive 
program that addressed three major areas – health, environment, 
and livelihood – relevant to the prevalence of illnesses in the 
community. UPM-CAMP contributed its CBR approach as 
a strategy to include persons with disabilities in community 
development by enhancing their skills and participation 
through direct provision of rehabilitation services, training of 
family members and local CBR workers, conducting health 
promotion activities, disseminating disability prevention 
strategies, and establishing interprofessional collaboration 
with other health and development professionals. The CBR 
approach also instilled in its stakeholders (i.e. the community 
and the students) the value of self-reliance and sustainability 
through the utilization of indigenous resources. 

In 2013, UPM-CAMP CBR program continues to establish 
community programs in partnership with local government 
units and disabled people’s organizations. Through CBR, 
UPM-CAMP actively advocates for the inclusion of persons 
with disabilities and promotes their inherent rights as equal 
members of society. Enablement and empowerment are goals 
for individuals with disabilities in order to actively participate 
in community affairs. Inter-professional collaboration in health 
promotion, provision of habilitative and rehabilitative services 
and prevention of further disabilities are means through which 
these goals are attained. In addition, promotion of accessibility 
to health and social services as well as environmental 
modifications facilitate equalization of opportunities and 
inclusive development in partner communities.

The program provides a venue for community engagement for 
both graduate and undergraduate students, together with the 
faculty members and alumni of the college.

The top three of eight priority areas in the CAMP Research 
Agenda that will guide the College’s research directions and 
activities in the next 10 years are the following: 

1. What service delivery models/ programs, practice 
guidelines, and specific interventions in allied health 
would be feasible and effective in the Philippine 
practice context?

2. What are culturally appropriate outcomes and culturally 
valid assessments for the practice of the allied health 
professions in the Philippines?

3. What is the impact or burden of disability in the 
Philippines?

The Clinic for Therapy Services (CTS)

The Clinic for Therapy Services (CTS) is one of the extension 
programs of the College of Allied Medical Professions (CAMP). 
It is a college-based clinic which aims to provide innovative and 
client-centered programs and services that are responsive to the 
needs of people of different age groups and social roles; that 
target factors related to the individual, task and environment 
in preparation for integration into the community; and that 
emphasize collaboration in the care and prevention of disability 
and promotion of health and wellness. Moreover, the clinic 
focuses on providing clinical education to students of the 
College geared towards developing professional competencies 
that are built upon scientific and sound problem solving, as well 
as ethical and reflective thinking. The clinic is also a venue for 
clinical research of CAMP faculty and students, which will 
potentially generate knowledge that influence policies and 
practice in the rehabilitation science professions in the country.

Since 1992, the clinic has been providing quality physical, 
occupational and speech therapy services to children with 
developmental disabilities and other special needs. Some of 
the present pediatric programs include early intervention, 
developmental skills training, gross and advanced gross 
motor skills training, fine motor skills training, training in 
the activities of daily living, sensory integration, cognitive 
training, behavior management, handwriting and school 
readiness, social skills training, a transition-to-adolescence 
program, augmentative and/or assistive communication, 
speech and language development, feeding and dysphagia 
management, and fitness and wellness programs.

In 2002, CTS expanded its program to include rehabilitation 
services for adolescents with developmental disabilities and 
adults with a variety of musculoskeletal and neurological 
conditions. Some of the new programs that were developed 
because of this expansion include fitness and wellness classes 
for adolescents and adults with neurologic conditions as well 
as the non-disabled group, home and workplace assessment, 
pre-vocational and vocational training, splinting, socialization 
training, voice rehabilitation, crafts clinic, community 
integration program, and cleft lip and palate clinic.

The Clinic for Therapy Services provides an average of a 
thousand patient sessions per month. The families of most of 
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College of Arts and Sciences

HISTORY
The College of Arts and Sciences started as the University 
Extension Division in June 21, 1951. Its location was the 
University's 1908 Manila campus – the original cradle of UP. 
Its mission was to offer evening classes for working students.

In the beginning, the only courses offered were programs 
leading to an Associate in Arts or a Bachelor's degree in Arts, 
Business Administration, Education and Law. There were 
three graduate programs namely Master of Arts, Master of 
Education, and the Master in Industrial Management.

In 1970, the Manila unit was elevated to college status with its 
new name of UP Extension in Manila. The designation of its 
head was changed from director to dean. Prof. David Wico, 
who was director from 1958 to 1969 became UP Extension 
Manila's first dean. 

From 1973 - 1978, the College instituted day classes at Rizal 
Hall. The college underwent an expansion of its core faculty 
members and administrative personnel. The expansion also 
led to the creation of three academic committees which later 
evolved into the Division of Humanities, Division of Physical 
and Biological Sciences, and the Division of Social Sciences. 
The BS Biological Sciences program was also instituted.

In response to UP President O.D. Corpuz's Executive Order 
No. 17, the College emphasized its mission of providing the 
liberal arts and basic science education in UP Manila. AB 
Development Studies, was also offered.

When Atty. Edgardo J. Angara became the UP president, 
he created the Committee to Review Academic Programs 
(CRAP) which re-examined curricular offerings, and the 
Management Review Committee (MRC) which re-examined 
the organizational structure and management of the University.

The Board of Regent's approval of a recommendation by MRC 
made possible the creation of the autonomous University of the 
Philippines Manila on March 23, 1983, with the College of Arts 
and Sciences providing the general education curriculum for 
the health sciences programs. 

The Division of Physical and Biological Sciences was 
renamed the Division of Natural Sciences and Mathematics 
and the BS Biological Sciences became BS Biology. New 
curricular offerings which included the BA Organizational 
Communication and BA Philippine Arts were instituted 
between 1984-1987.
 
The divisions were increased to five and renamed departments 
in the period 1987-1994. The Departments were Biology, Arts 
and Communication (formerly the Division of Humanities), 
Physical Education, Physical Sciences and Mathematics 
(formerly the Division of Natural Sciences and Mathematics), 
and Social Sciences. As the CAS expanded its vision, the 
Department of Behavioral Sciences was created in 2002 as the 
sixth department.

The BS Biochemistry program and the BS Computer Science 
were instituted in 1996. Effective FS 2011-2012 the BS 
Applied Physics was also offered by the DPSM. The Master of 
Management (Public Management and Business Management) 
was implemented in 1999.

In line with UP's thrust for a revitalized GE Program, the CAS 
became the forerunner in the General Education Program, 
revitalizing existing courses and proposing new ones that 
aligned with the UP Manila's role as the Health Sciences Center 
of the UP System.

The MS Health Informatics, a joint program with the College 
of Medicine was approved and implemented in 2005.

MISSION
The College of Arts and Sciences an accountable and 
responsible constituent of the University of the Philippines 
Manila should engage with relevant stakeholders in the 
production and deployment of cutting edge knowledge towards 
increased human capability and agency of teaching, research, 
community partnership and advocacy. 

VISION
The College of Arts and Sciences is an academic leader 
committed to intellectual excellence in response to international 
and global challenges.
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UNDERGRADUATE SCHOLARSHIP RULES

GOOD SCHOLASTIC STANDING
1. Final Grade
= 3.00 or higher in at least 75% of the academic units enrolled 
for the semester ………... Good

SCHOLASTIC DELINQUENCY
2. Final Grade  
= Below 3.0 in 25%-49% of the academic units enrolled for the 
semester …………. Warning
*May be lifted to Good Standing by passing a total of at least 
24units for the academic year (2 semesters).

3. Final Grade
= Below 3.0 in 50%-75% of the academic units enrolled for the 
semester ………… Probation
*May be removed by passing w/ grades of 3.00 or better in more 
than 50% of the academic units in the succeeding semester.

4. Final Grade   
= Below 3.0 in at least 75% of the academic units enrolled for 
the semester …... Dismissed
* Grounds for Dismissal: 
1. Failure to pass at least 24academic units for academic year 
(2 semesters)
2. Failure to pass 75% of academic units for academic year 
(2 semesters)
3. Probation status for 2 consecutive semesters

PERMANENT DISQUALIFICATION
5. Final Grade
= Below 3.0 in 100% of the academic units enrolled for the 
semester …… Disqualified

MANILA STUDIES PROGRAM
The Manila Studies Program (MSP) is the regional studies 
research center for Manila of the University of the Philippines 
System. Based at the College of Arts and Sciences of UP 
Manila, the MSP was primarily established to produce research 
studies that can be utilized in the development of policies and 
programs that will further develop Metro Manila as the premier 
urban center of the country.

CURRENT FACILITIES AND 
INFRASTRUCTURE
Rizal Hall has a neoclassic architecture. Its imposing columns 
express the College of Arts and Sciences' aspiration to reach 
the summit of academic excellence. It is one of the oldest 
buildings in UP Manila. 

Behind it is a modern building, the Gusaling Andres Bonifacio 
(GAB) that seems to signify the College's openness to 
technological innovations and scientific advancement that aid 
the UP student's education. It houses laboratories, lecture halls, 
and classrooms.

DEPARTMENTS 
The College of Arts and Sciences has six departments: 

Department of Arts and Communication
Department of Behavioral Sciences
Department of Biology
Department of Physical Education
Department of Physical Sciences and Mathematics
Department of Social Sciences

Degree Programs

The College offers ten (10) undergraduate degree programs. 
The Department of Arts and Communication offers two 
undergraduate programs, BA Organizational Communication 
and BA Philippine Arts (Cultural Heritage/Arts Management).

The Department of Behavioral Sciences offers the BA 
Behavioral Sciences. BS Biology is offered by the Department 
of Biology. 

The Department of Physical Sciences and Mathematics offers 
three academic programs. The BS Biochemistry and BS 
Computer Science programs were offered starting SY1996-
1997. The BS Applied Physics program was implemented in 
SY 2011-2012.

Three degree programs - BA Development Studies, BA 
Political Science, and BA Social Sciences (Area Studies) - are 
under the Department of Social Sciences.

65 CHAPTER 4: Academic Program Offerings of UP Manila College of Arts and Sciences |



Admission Requirements

The following are the minimum NGOHS requirements: 

1.  Good scholastic record from any recognized institution of 
higher learning.

2.  At least 1 year work experience in the related field.
3.  Duly accomplished Application Form together with the 

following documents: 

a. Original copy of the official Transcript of Records;
b. Two recommendations from former professors, 

supervisors or employers (forms included in the 
application packet);

c. Receipt of processing fee paid at the UPM Cashier’s 
Office;

d. Certified true copy of college diploma with the seal of 
the university and the signature of the registrar in ink;

e. 4 passport-size photos;
f.  Essay on an 8-1/2” x 11” sheet of paper describing 

one’s motivation for pursuing graduate study and 
his/her view of self-directed learning as a method of 
instruction, and a description of one’s research interest.

4.  In addition, the CAS Graduate Program Committee 
requires an entrance examination. It covers analysis, verbal 
and quantitative sections.

5.  Moreover, proficiencies in Accounting, Economics, 
Mathematics, Statistics and Computer/Information 
technology are also required as prerequisites to higher MM 
courses.

6.  For foreign applicants, additional requirements include: 

a.  Original Transcript of Records in English. If written 
in another language must be translated to English and 
authenticated by the Philippine consulate/embassy 
from country of origin.

 b.  Certified true copy of diploma with the seal of the 
university and the signature of the registrar ink. If 
written in another language, must be translated to 
English and authenticated by the Philippine consulate/
embassy from country of origin.

c.  TOEFL (or its equivalent) score of at least 500 (written 
test) or 173 (computerized test) if English is not the 
medium of instruction in the country of origin.

d.  Affidavit of support or certification of financial 
capability.

e.  Photocopy of passport (present original for 
verification).

The Philippines as a developing country requires maximum 
use of its resources to achieve its development goals. Good 
management skills are essential to various sectors of Philippine 
society to bring about national development. Management 
graduates are needed in the public and private sectors as well 
as in non-government organizations and people’s organizations 
to craft and supervise activities to advance programs at the 
macro and micro levels. Graduates of bachelor’s degrees who 
are already employed find a need to develop management skills 
to make them better equipped for their jobs. Hence, to help 
in meeting these needs, UP Manila is adapting a system wide 
graduate program in management.

The Master of Management (MM) currently being offered in 
UP has three areas of competencies: Public Administration, 
Educational Management and Business Management. All 
students enrolled in any track will take 9 units of core courses, 
18 units of the required courses and 9 units of electives/
cognates, with total credit units of 36 before taking the 
comprehensive examination.

Academic Information

The academic year is divided into 2 semesters of 16 weeks 
each, excluding registration and final examination periods. 
The 1st semester starts in June and ends in October, while the 
2nd semester covers the period from November to March, with 
a two-week Christmas vacation in December. The summer 
session of 6 weeks following the 2nd semester is usually in 
April and May. English is generally used as the medium of 
instruction. A full time student’s normal load is 12-15 units 
per semester and 6 units during summer; a part-time student 
enrolls in half of these. The tuition fee is PhP 990.00 per unit, 
the library fee is PhP 1,050.00 and other fees is PhP 350.00 
per semester . A student with a load of fifteen (15) units in 
a semester matriculates Php16,250.00 on the average while a 
foreign student pays an additional Educational Development 
Fund of USD 500.00 (USD 100.00 for residency only) for every 
semester. There is a processing fee of PhP 300.00 for Filipino 
applicants while interested foreigners are charged USD 30.00. 
The deadline for application is at the end of March of each year. 

The following are the grade requirements for each student to be 
of good standing in the program: 

1. general weighted average of 2.00 or better;
2. weighted average of 2.00 or better for the major/required 

courses, and 
3. no grade of 5.00 in any academic course. A maximum 

of 5 years is given to a student to finish the program. 
Living accommodations for students may be provided in 
privately-owned housing units/dorms/apartment hotels. 
Dorms offer lodging and/or board. There are privately-
owned eateries around the school.

GRADUATE PROGRAMS

MASTER OF MANAGEMENT
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MAJOR
Courses Units
PM 211: Organization & Management 3
PM 221: Human Resource Development 3
PM 231: Public Fiscal Administration 3
PM 241: Public Policy and Program Administration 3
PM 250: Local Government Administration 3
PM 299: Research Methods in Public Management 3

CORE
Mgt 201: Theory and Practice of Management 3
Mgt 202: Human Behavior in Organization 3
Mgt 203: Environment of  Management 3

Implementation and Evaluation
HA 201: Hospital Organization and Management 2
HPS 253: Health Information Management 2
PHA 210: Health Organization Theory 2
HPS 256: Health Organization Behavior 2
HP 211: Curriculum Planning in the 
     Health Professions

2

HP 261: Organization and Management of 
     Health Program

2

COURSES OFFERED

BM 201: Economic Analysis. 
Economic theory and policy, with reference to the Philippine 
business environment.

BM 220: Management Accounting and Control. 
Managerial cost accounting; responsibility accounting; 
introduction to management control systems.

BM 222: Financial Management. 
Short-range financial analysis and planning and the 
management of the working capital of a business organization.

BM 230: Marketing Management. 
The course will be marketing management approached from 
the functional and systematic point of view. Functional areas 
of product management, marketing research, advertising 
and promotion, management and operational audits project 
management and other similar areas of management services.

BM 240: Production and Operations Management. 
The scope and responsibilities of the production/operations 
function with emphasis on the planning, organizing and 
assembling of resources in a productive or service enterprise.

Curricular Program Requirements Units
Major 18
Core 9
Electives/Cognates 9
TOTAL 36

Admission Requirements
(see details on Graduate Programs)

Graduation Requirements

1.  Residency of at least one full academic year prior to 
granting of degree.

2.  Completion of 36 units.
3.  A general weighted average of 2.00 or better.
4.  Passed the comprehensive examination.

Business Management with focus on Entrepreneurship 
and Small and Medium Scale Enterprises

MAJOR
Courses Units
BM 201: Economic Analysis 3
BM 220: Management Accounting & Control 3
BM 222: Financial Management 3
BM 230: Marketing Management 3
BM 240: Production and Operations Management 3
BM 299: Research Methods 3

CORE
9

Mgt 201: Theory and Practice of Management 3
Mgt 202: Human Behavior  in Organizations 3
Mgt 203: Environment of Management 3

ELECTIVES/COGNATES
BM 236: International Marketing 3
BM 238: New Enterprise Planning and Management 3
BM 239: Management at Small Business 3
BM 250: Law in Business Transaction 3
BM 252: Personnel and Industrial Relations 3

Electives will likewise be taken from graduate courses in 
management in UPM and other UP campuses. Courses 
offered by the College of Public Administration and Public 
Health are highly recommended electives.

Some courses which may be taken as electives/cognates are: 
PHA 201: Prin. of Health Administration 2
HPS 231: Health Policy and Quality of Life 2
HPS 232: Fiscal Management in Health 2
HPS 234: Gender Issues & Health Policy 
      Development 2
HPS 237: Issues in Health Economics 2

MASTER OF MANAGEMENT - 
BUSINESS MANAGEMENT

MASTER OF MANAGEMENT - 
PUBLIC MANAGEMENT
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ELECTIVES/COGNATES
PM 213: Administrative Communication 3
PM 256: Cooperatives Management 3
PM 291: Special Problems in Public Management 3
TOTAL 36

Electives will likewise be taken from graduate courses in 
management in UPM and other UP campuses. Courses offered 
by the College of Public Administration and Public Health are 
highly recommended electives.

Some courses which may be taken as electives/cognate are: 
Courses Units
PHA 201: Principles of  Health Administration 2
HPS 231: Health Policy and Quality of Life 2
HPS 232: Fiscal Management in Health 2
HPS 234: Gender Issues & Health 
      Policy Development

2

HPS 237: Issues in Health Economics 2
HPS 241: Principles & Process of Health
    Policy Implementation &Evaluation

2

HA 201: Hospital Organization and Management 2
HPS 253: Health Information Management 2
PHA 210: Health Organization Theory 2
HPS 256: Health Organization Behavior 2
HP 211: Curriculum Planning in the
     Health Professions

2

HP 261: Organization and Management
     of  Health Program

3

COURSES OFFERED

PM 211: Organization and Management. 
Theories, processes and techniques involved in the organization 
and management of the national government and its agencies.

PM 221: Human Resource Development. 
The government’s manpower development policies and plans 
as they relate to public personnel in general and to selected 
agency manpower planning programs in particular. Forecasting 
for manpower needs at the agency level. Developing programs 
to meet such needs.

PM 231: Public Fiscal Administration. 
Theories, organizations and procedures of fiscal administration 
covering such areas as revenue administration, budgeting, 
accounting, auditing and inter-governmental relations.

PM 241: Public Policy and Program Administration. 
Introduction to policy-analysis, including its disciplinal 
foundations, processes, methodological and practical issues.

PM 250: Local Government Administration. 
Theoretical and empirical perspectives of local government 
and regional administration; issues on central-local 
relations, community and institutional development and area 
management.

Academic Information

Educational Management is Interdepartmental in nature. It is 
taught by faculty members with advanced degrees in Education 
such as Doctor of Education, Master of Arts in Teaching, etc.

MAJOR
Courses Units
EDM 211: Organization and Management 
     of  Educational Institutions

3

EDM 221: Human Resource Development 3
EDM 222: Management & Supervision
      of Instruction

3

EDM 231: Fiscal Management in Education 3
EDM 298: Seminar on the Philippine
     Educational System

3

EDM 299: Methods of Educational 
     Research and Evaluation

3

CORE
MGT 202: Human Behavior in Organizations 3
MGT 203: Environment of Management 3

ELECTIVES/COGNATES
EDM 201: Psycho-Philosophical 
     Foundation of Education

3

EDM 203: Socio-cultural & Philosophical 
Foundation of Education: A Comparative Approach

3

EDM 210: Program Planning & Evaluation 3
EDM 212: Administration Communications and 
MIS

3

EDM 218: Curriculum Planning and Development 3
EDM 230: Curriculum Planning and Development 3
HK 211: Organization & Management
     Sports and Wellness

3

HK 208: Seminar in Physical Education 3

COURSES OFFERED

EDM 211: Organization and Management of Educational 
Institutions.
Theories, processes, strategies and procedures in the 
organization and management of educational institutions.

EDM 221: Human Resource Development.
Personnel organization, policies, processes and procedures at 
all levels of the institution.

EDM 222: Management and Supervision of Instruction.
Theories, processes, statistics and procedures in the 
organization and supervision of instruction at all levels.

MASTER OF MANAGEMENT – 
EDUCATIONAL MANAGEMENT
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EDM 231: Fiscal Management in Education.
Financial management functions of educational institutions.

EDM 298: Seminar on the Philippine Educational System.
Important problems and issues in the Philippine Educational 
System.

EDM 299: Methods of Educational Research and 
Evaluation.
Research methods, concepts, processes, and tools as they relate 
to educational problems and tools and principles of evaluation 
practices in schools.

BA Organizational Communication seeks to address the ever-
increasing demand for expertise in modern communication as 
related to organizations in the Philippines. The program aims 
to present a holistic perspective of organizational dynamics 
in the modern century by focusing on organization-related 
communication skills.

Because communication is a complex process in itself and a 
vital factor in the shaping of human ecologies, the importance 
of strengthening efficiency and effectiveness in communication 
cannot be overemphasized especially in organization 
structures where needs are highly technical. Thus, the entire 
program concentrates on an integration of written-oral skills 
and not just the mastery of either oral delivery or writing style 
as separate abilities. Furthermore, the audio-visual component 
in the curriculum aims to encourage the students to employ 
all the modern persuasive tools that make for effective 
communication.

The program is specifically geared to serving organizations 
where English and Filipino languages are used as major 
instruments of communication thus, a bilingual approach shall 
be adopted for classroom dynamics. This is to train the students 
to be articulate not only in English but also in Filipino for them 
to be truly effective in the Philippine organizational setting.

Curricular Program Requirements Units
General Education 45
Major 48
Speech Communication 12
Foreign Language 6
Cognate 9
Elective 9
Linguistics 100 3
PI 100 3
Math 11 3
TOTAL 138

UNDERGRADUATE PROGRAMS

BACHELOR OF ARTS IN 
ORGANIZATIONAL COMMUNICATION

DEPARTMENT OF ARTS AND COMMUNICATION *  Foreign Language consists of 6 units of non-English 
foreign language courses in one language area offered in 
UP (e.g., Spanish 1, French, Bahasa-Indonesia).

**  A cognate course is any of the following: DS 126 (Politico-
Administrative Institutions and Behavior); DS 128 (Human 
Resource Development); Anthro 185 (Introduction to 
Philippine Culture); Econ 161 (Industrial Organization).

***  An elective is any 100-level non-natural science course 
offered in UP (e.g., Philarts 101, Psychology 101, 
Accounting 150, Economics 101, Education 105).

FIRST YEAR
First Semester
GE (AH): Communication I 3
GE (SSP): History I 3
GE (MST): Math I 3
GE (SSP): Soc Sci I 3
Foreign Language Elective 3
P.E. 1 (2)
NSTP (3)

----
TOTAL 15

Second Semester
GE (AH): Communication II 3
GE (SSP) 3
GE (MST): Nat Sci I 3
Math 11: Algebra 3
Foreign Language Elective 3
P.E. 2 (2)
NSTP (3)

----
TOTAL 15

SECOND YEAR
First Semester
GE (AH) 3
GE (AH) 3
GE (MST) 3
GE (SSP) 3
Or Com 101: Introduction to 
  Organizational Communication

3

P.E. 3 (2)
----

TOTAL 15
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Second Semester
GE (AH) 3
GE (MST) 3
Ling 100: Linguistics 3
Or Com 104: Dynamics of Interpersonal
  Communication

3

Or Com 107: Intercultural Communication 3
Or Com 140: Introduction to Organizational 
  Structures

3

P.E. 4 (2)
----

TOTAL 18

THIRD YEAR
First Semester
GE (MST) 3
GE (SSP) 3
Or Com 109.1: Technical Writing I 3
Or Com 142: Communication Processes 
 and Organizational Structures

3

Sp 137: Group Discussion & Conference
  Leadership

3

Or Com 145: Psychology of Language 
   & Communication

3

----
TOTAL 18

Second Semester
Or Com 105: Dynamics of Public Relations 3
Or Com 109.2: Technical Writing II 3
Or Com 143: Approaches to Communication
  in Management

3

Or Com 155: Org. Communication Statistics 3
Sp 183: Audio-Visual Communication 3
Cognate 3

----
TOTAL 18

Summer
Or Com 180: Practicum 3

FOURTH YEAR
First Semester
Or Com 152: Communication Trends & Styles 3
Or Com 199: Organizational Communication
  Research

3

Sp 133: Argumentation 3
Cognate 3
Elective 3
Elective 3

----
TOTAL 18

Second Semester
PI 100: The Life and Works of Jose Rizal 3
Or Com 153: Communication Strategies 3
Or Com 200: Thesis 3
SpCom 136: Forms of Public Address 3
Cognate 3
Elective 3

----
TOTAL 18

*   AH Arts and Humanities
**   SSP  Social Science and Philosophy
***  MST Math, Science, and Technology
**** NSTP National Service Training Program

BA in Philippine Arts focuses on the study of Philippine art 
within the context of national culture and history, with special 
attention to its contribution to the definition and formation of a 
national identity and the role it plays in social transformation. 
The program provides rich sources of information and insights 
into Filipino consciousness and values that are essential to 
the student's appreciation of his/her cultural heritage and 
understanding of himself/herself and his/her relationship 
with society.

The program is multi-disciplinary and emphasizes a 
balance between theory and practice. There are two areas of 
concentration: Cultural Heritage studies and Arts Management.

The courses allow the student a comprehensive view as well 
as a detailed analysis of Philippine art in various forms – 
literary, visual, and performing arts, and aspects of production, 
promotion, and consumption. They emphasize the intrinsic 
value, content, and history of Philippine art as well as the 
dynamic processes involved in their creation, reception, and 
development. These courses include: the study of aesthetics, 
criticism and theory; the study of literary, visual, and other art 
forms; a historico-critical survey of Philippine art; and studies 
on the sources and influences of indigenous, folk and popular 
art.  Courses on arts management, curatorship and collections 
management, research methods, and workshop courses are 
integral parts of the Philippine Arts curriculum.

Curricular Program 
Requirements

Cultural 
Heritage

Arts 
Management

General Education 45 45
Major 63 72
Elective 12 3
Qualified Elective 
(Language)

12 12

PI 100 3 3
NSTP (6) (6)
Physical Education (8) (8)
TOTAL 135 135

BACHELOR OF ARTS IN PHILIPPINE ARTS
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Synthesis 3
Language Elective 3
Form: Broadcast/Cinematic Arts 3
Elective 3

----
TOTAL 18

Second Semester
Phil Arts 102: Theories and Approaches to
       the  Arts II

3

Synthesis 3
Workshop 3
Language Elective 3
PI 100: The Life and Works of Jose Rizal 3
Phil Arts 199: Research Method  in Phil. Arts 3

----
TOTAL 18

Summer
Phil Arts 180: Internship 3

FOURTH YEAR
First Semester
Phil Arts 104: Frames, Model & Paradigm 
     in Philippine Arts & Culture

3

Workshop 3
Phil Arts 198: Seminar on Selected Topics 3
Language elective 3
Elective 3
Synthesis 3

----
TOTAL 18

Second Semester
Workshop 3
Phil Arts 200: Thesis 3
Elective 3
Language Elective 3

----
TOTAL 12

Arts Management Track

FIRST YEAR
First Semester
GE (AH): Komunikasyon I 3
GE (SSP): Social Science I 3
GE (SSP): History I 3
GE (MST): Mathematics I 3
Forms: Performing Arts 3
PE 1 (2)
NSTP (3)

----
TOTAL 15

Cultural Heritage Track

FIRST YEAR
First Semester
GE (AH): Komunikasyon I 3
GE (SSP): Social Science I 3
GE (MST): Mathematics I 3
GE (SSP): Histo I 3
Forms: Performing Arts 3
PE 1 (2)
NSTP (3)

----
TOTAL 15

Second Semester
GE (AH): Komunikasyon II 3
GE (SSP) 3
GE (MST): Natural Science I 3
Survey: Phil Arts 110: Philippine
    Indigenous and Ethnic Arts

3

Survey: Phil Arts 113: Asian Tradition in 
    Philippine Arts

3

PE 2 (2)
NSTP (3)

----
TOTAL 15

SECOND YEAR
First Semester
GE (AH) 3
GE (AH) 3
GE (SSP) 3
GE (MST) 3
Synthesis 3
Form: Visual Arts 3
PE 3 (2)

----
TOTAL 18

Second Semester
GE (AH) 3
GE (SSP) 3
GE (MST) 3
Forms: Literary Arts 3
Survey: PA 111: Hispanic Tradition in Phil. Arts 3
Survey: PA 112: Anglo-American Tradition
      in Philippine Arts

3

PE 4 (2)
----

TOTAL 18

THIRD YEAR
First Semester
GE (MST) 3
Phil Arts 101: Theories and  Approaches 
to the Arts I

3
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Second Semester
GE (AH): Komunikasyon II 3
GE (SSP) 3
GE (MST): Natural Science I 3
Survey: Phil Arts 110: Philippine 
Indigenous & Ethnic Arts

3

Survey: Phil Arts 113: Asian Tradition in Phil. Arts 3
PE 2 (2)
NSTP (3)

----
TOTAL 15

SECOND YEAR
First Semester
GE (AH) 3
GE (AH) 3
GE (SSP) 3
GE (MST) 3
Forms: Visual Arts 3
Phil Arts 103: Arts Management 3
PE 3 (2)

----
TOTAL 18

Second Semester
GE (AH) 3
GE (SSP) 3
GE (MST) 3
Phil Arts 111: The Hispanic Tradition in 
     Philippine Arts

3

Forms: Literary Arts 112 3
Survey: Phil Arts 112 3
PE 4 (2)

----
TOTAL 18

THIRD YEAR
First Semester
GE (MST) 3
Phil Arts 101: Theories & Approaches to the Arts I 3
Language Elective 3
Phil Arts 130: Organizational Development.
     for the Arts

3

Forms: Broadcast/Cinematic Arts 3
Elective 3

----
TOTAL 18

Second Semester
Theory: Phil Arts 102 3
Phil Arts 131: Strategic Planning for the
     Arts Organization

3

Workshop: Phil Arts 163 or 164 3
Language Elective 3
Synthesis 3
Phil Arts 199: Research Methods in Phil. Arts 3

----
TOTAL 18

Summer
Phil Arts 180: Internship 3

FOURTH YEAR
First Semester
Phil Arts 104: Frames,Models, and Paradigms in 
       Philippine  Arts  and Culture

3

Workshop 3
Phil Arts 198: Seminar on Selected Topics 3
Language Elective 3
Phil Arts 132: Marketing Strategies and 
      Promotion for the Arts

3

PI 100: The Life and Works of Jose Rizal 3
----

TOTAL 18

Second Semester
Phil Arts 133: Financial Management for the Arts 3
Phil Arts 165: Arts Project Management 3
Phil Arts 200: Thesis 3
Language Elective 3

----
TOTAL 12

COURSES OFFERED

General Education

Communication I (English): Communication Skills I.
The development of communicative competence in English, 
with emphasis on reading, writing, and listening skills.
Credit: 3 units (lec)

Communication II (English): Communication Skills II.
The development of more advanced language skills in logical 
thinking, critical reading, and effective writing.
Credit: 3 units (lec)
Prerequisite: Communication I

Communication III: Speech Communication.
Development of communicative competence in listening and 
speaking in various communication situations.
Credit: 3 units (lec)
Prerequisite: Communication II

Komunikasyon I: Kasanayan sa Komunikasyon I.
Paglinang sa kakayahang magpahayag  sa wikang Filipino, 
na nakatuon sa mabisa at mapanuring pagbasa, pagsulat at 
pakikinig.
Kredit: 3 yunit (lec)

Komunikasyon II: Kasanayan sa Komunikasyon II.
Paglinang sa kasanayan sa paggamit ng wikang Filipino sa 
higit na mapanuring pag-iisip at mabisang pagbasa at pagsulat.
Kredit: 3 yunit (lec)
Kailangan: Komunikasyon I
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French 11: Elementary Course. 
Continuation of French 10.
Credit: 3 units (lec)
Prerequisite: French 10

Linguistics 100: Linguistics.
Introduction to the Study of Language.
Credit: 3 units (lec)
Prerequisite: Communication II

Linguistics 112: Descriptive Linguistics.
Descriptive analysis of phonological, morphological, and 
syntactic structures. Intensive practice in solving problems 
from a variety of languages.
Credit: 3 units
Prerequisite: Communication II

OrCom 101: Introduction to Organizational 
Communication.
Theories, principles, and trends in organizational 
communication.
Credit: 3 units (lec)
Prerequisite: Communication I & II

OrCom 104: Dynamics of Interpersonal Communication.
The study of different forms of interpersonal communication, 
and analysis of the influence of Philippine social values on 
interpersonal communication.
Credit: 3 units
Prerequisite: OrCom 101

OrCom 105: Dynamics of Public Relations. 
The role of public relations in communications services; public 
relations ethics in simple and complex organizations; problems 
in PR dynamics within the Philippine setting.
Credit: 3 units (lec)
Prerequisite: OrCom 101

OrCom 107: Intercultural Communication.
A study of the means by which people communicate and 
establish relationships across cultural lines with the objective 
of training students to function in a more effective way in 
multi-cultural situations.
Credit: 3 units (lec)
Prerequisite: OrCom 101

OrCom 109.1: Technical Writing I.
Elements of principles of effective written communication in 
organization: varieties of writing style (scientific, technical, 
popular), types of business correspondences, writing the 
memo, the short report, minutes of meeting and press releases.
Credit: 3 units (lec)
Prerequisite: OrCom 101

Communication III (Filipino): Komunikasyong Pasalita.
Ang  paglinang ng kakayahan sa pakikinig at pagsasalita sa 
iba't ibang sitwasyong pangkomunikasyon.
Kredit: 3 yunit
Kailangan: Kom II or Comm II

Humanities I: Literature, Society, and Individual.
A study of various literary genres as the imaginative expression 
of the individual writer's experience and society's values and 
ideals.
Credit: 3 units (lec)
Prerequisite: Communication II

Humanidades I: Panitikan, Tao, at Lipunan.
Ang pag-aaral ng iba't ibang anyong pampanitikan bilang 
malikhaing pahayag ng mga indibidwal na karanasan at mga 
pagpapahalaga at mithiin ng lipunan.
Kredit: 3 yunit
Kailangan: Komunikasyon II

Humanities II: Art, Man, and Society.
A study of visual arts and music as a product of the creative 
imagination in dynamic interaction with society.
Prerequisite: Communication II 
Credit: 3 units (lec)

Humanistic Studies 20: Mito at Alamat.
Mga mito at alamat ng Pilipinas bilang arketipo, naratibo, at 
diwang bayan.
Kredit: 3 yunit

Humanistic Studies 25: Images of the Self in World 
Literature.
A critical survey of the images of the self in world literature.
Credit: 3 units (lec)

Speech 11: Voices of Literature.
Understanding literature through oral performances.
Credit: 3 units

Major

Filipino 25: Mga Ideya at Estilo.
Mapanuring pag-aaral ng mga ideya at estilo sa mga piling 
sanaysay sa agham at sining mula sa Pilipinas at iba pang 
bansa.
Kredit: 3 yunit
Kailangan: Pahintulot

Filipino 50: Introduksyon sa Panitikang Pilipino.
Pagpapakilala sa pamamagitan ng piling akda sa tradisyong 
katutubo, tradisyong Espanyol, at tradisyong Anglo-
Amerikano.
Kredit: 3 yunit
Kailangan: Pahintulot

French 10: Elementary Course. 
Functional grammar with extensive oral practice in French.
Credit: 3 units (lec)
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OrCom 109.2: Technical Writing II.
A study of the special types of written communication in 
organizations, the long report, concept paper, case study, 
project proposal, conference proceedings, project evaluation, 
writing in publication, and editing manuscripts with emphasis 
on organizational needs and audiences.
Credit: 3 units (lec)
Prerequisite: OrCom 109.1

OrCom 140: Introduction to Organizational Structures.
A comparative survey of the different organizational theories in 
different institutional structures, and evaluation of operations 
among selected models.
Credit: 3 units
Prerequisite: OrCom 101

OrCom 143: Approaches to Communication in 
Management.
Problems and issues of management communication in simple 
and complex organizations; training for communication skills 
on the management level.
Credit: 3 units (lec)
Prerequisite: OrCom 101

OrCom 145: Psychology of Language and Communication.
The basic psychological concepts underlying the study of 
language as a communication tool for specific social structures.
Credit: 3 units (lec)
Prerequisite: OrCom 101; Ling 100

OrCom 152: Communication Trends and Styles.
Comparative survey of the different communication 
technologies, trends and styles and their impact on 
organizations.
Credit: 3 units (lec)
Prerequisite: OrCom 101

OrCom 153: Communication Strategies.
Approaches, methods, and models of communication for 
specific purposes.
Credit: 3 units (lec)
Prerequisite: OrCom 152

OrCom 155: Organizational Communication Statistics.
The application of statistical methods to organizational 
communication data.
Credit: 3 units
Prerequisites: OrCom 101; Math 11

OrCom 180: Practicum.
Supervised field work.
Credit: 3 units (lec)
Prerequisites: Senior standing and OrCom 109.2

OrCom 199: Organizational Communication Research.
Nature, development, principles and problems of organizational 
communication research in the Philippine setting.
Credit: 3 units (lec)
Prerequisites: Senior standing and OrCom 109.2

OrCom 200: Thesis.
Implementation of the thesis proposal earlier prepared in 
OrCom 199 and writing of the research paper.
Credit: 3 units (lec)
Prerequisite: OrCom 199

PhilArts 101: Theories and Approaches to the Arts I.
The various Eastern theories and approaches to the arts in 
relation to the Philippine artistic experience.
Credit: 3 units (lec)
Prerequisites: Humanities I & II

PhilArts 102: Theories and Approaches to the Arts II.
Western Theories and Approaches to the Arts in relation to the 
Philippine Artistic Experience.
Credit: 3 units (lec)
Prerequisites: Humanities I & II

PhilArts 103: Introduction to Arts Management.
Examining the various skills involved in the dynamic of 
arts administration, as well as the practical application of 
management information systems in an arts organization.
Credit: 3 units (lec)
Prerequisites: Humanities I & II

PhilArts 104: Frames, Models, and Paradigms in Philippine 
Arts and Culture.
Survey and explorations of emerging articulations and 
discourses on Philippine contemporary, folk and ethnic-
based concepts, images, metaphors, symbols, myths, models, 
worldviews, and paradigms of thought.
Credit: 3 units (lec)
Prerequisite: PhilArts 102

PhilArts 110: Philippine Indigenous and Ethnic Arts.
A historico-critical survey of the sources of and influences on 
indigenous and ethnic art forms.
Credit: 3 units

PhilArts 111: The Hispanic Tradition in Philippine Arts.
A historico-critical survey of the Hispanic influence on 
Philippine art forms.
Credit: 3 units (lec)
Prerequisite: Philarts 110

PhilArts 112: The Anglo-American Tradition in the 
Philippine Arts.
A historico-critical survey of the Anglo-American influence 
on Philippine art forms.
Credit: 3 units (lec)
Prerequisite: PhilArts 111

PhilArts 113: The Asian Tradition in Philippine Arts.
A historico-critical survey of the Asian influence on Philippine 
art forms.
Credit: 3 units
Prerequisite: PhilArts 112
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PhilArts 131: Strategic Planning for the Arts Organization. 
The dynamics of undertaking developmental planning in terms 
of vision, mission, and objectives of arts organizations, as well 
as their resources and macro/micro environment.
Credit: 3 units (lec)
Prerequisite: PhilArts 103

PhilArts 132: Marketing Strategies and Promotion for the 
Arts.
Principles and concepts for promoting art programs and 
strategies for audience development and arts patronage in the 
Philippines.
Credit: 3 units (lec)
Prerequisite: PhilArts 131

PhilArts 133: Financial Management for the Arts.
A course on financial management information systems, 
accounting, principles and financial analyses in arts and 
culture organizations.
Credit: 3 units (lec)
Prerequisite: PhilArts 103

PhilArts 140: The Arts, Religion, and Myth.
A study of religion and myths and their influence on the artistic 
traditions in the Philippines.
Credit: 3 units (lec)

PhilArts 141: The Arts and Popular Culture.
A study of the development and effects of popular culture on 
contemporary Philippine arts, and its manifestation in such 
media as television, cinema and comics.
Credit: 3 units (lec)

PhilArts 142: The Asian Tradition in Philippine Arts.
The comparative study of the influences of Islamic, Chinese, 
Japanese, and Indian culture on Philippine  arts.
Credit: 3 units (lec)

PhilArts 143: The Arts and Society.
The relationships existing between the arts and society, including 
issues in censorship and commercialism in different cultural 
contexts with special emphasis on the Philippine setting.
Credit: 3 units (lec)

PhilArts 144: The Arts in Community Development.
The functions of arts in communities, their role in community 
development as well as problems and issues that affect it.
Credit: 3 units (lec)

PhilArts 147: South East Asian Arts.
A comparative study of the forms and themes in selected 
examples of the arts of Southeast Asian countries.
Credit: 3 units (lec)

PhilArts 160: Visual Arts Workshop.
An experiential approach to the study of visual arts, arts 
management, design and home related arts.
Credit: 3 units (lec)

PhilArts 120: Philippine Theater.
A historico-critical study of Philippine theatrical productions, 
their modes of presentation and audiences.
Credit: 3 units (lec)

PhilArts 121: Philippine Poetic Forms.
A critical study of representative Philippine poetic forms.
Credit: 3 units (lec)

PhilArts 122: Philippine Prose Forms.
A critical study of representative Philippine prose forms.
Credit: 3 units

PhilArts 123: Philippine Folk Crafts.
Regional folk crafts, their dominant characteristics, patterns 
and meanings.
Credit: 3 units (lec)

PhilArts 124: Three-Dimensional Philippine Art Forms 
(Architecture and Sculpture).
A historical and regional study of forms, types and motifs of 
Philippine three-dimensional art forms.
Credit: 3 units (lec)

PhilArts 125: Two-Dimensional Philippine Art Forms 
(Painting, Photography, and Mixed-Media).
A historical and regional study of forms, types and motifs of 
Philippine two-dimensional art forms.
Credit: 3 units (lec)

PhilArts 126: Philippine Graphic Arts and Advertising.
The various techniques, media and meanings conveyed in 
Philippine graphic arts and advertising.
Credit: 3 units (lec)

PhilArts 127. Philippine Dance. 
A historical study of the development of dance, its creation, 
and modes of performance in the Philippines. 
Credit: 3 units

PhilArts 128: Philippine Music.
The traditions and evolution of Philippine music, with a focus 
on influences, trends and themes.
Credit: 3 units (lec)

PhilArts 129: Philippine Cinematic Arts.
The traditions and evolution of Philippine cinema with 
emphasis on influences, techniques, and themes.
Credit: 3 units (lec)

PhilArts 129.1. Philippine Broadcast Arts. 
Radio and television programs in the Philippines with focus on 
types of programs, techniques or production. 
Credit: 3 units

PhilArts 130: Organizational Development for the Arts.
The concepts, problems, issues in arts organizations, and an 
evaluation of the organization of arts institutions like the CCP, 
NCCA, National Museum and Intramuros Administration.
Credit: 3 units (lec)
Prerequisite: PhilArts 103
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PhilArts 161: Performing Arts Workshop.
An experiential approach to the study of music, dance and 
theater.
Credit: 3 units (lec)

PhilArts 162: Literary Arts Workshop.
An experiential approach to the study of creative writing, arts 
criticism, and translations.
Credit: 3 units (lec)

PhilArts 162.1: Writing for the Arts.
A training workshop to develop proficiency in the preparation 
of arts marketing materials for information and promotion, 
which includes writing reviews and feature articles.
Credit: 3 units (lec)
Prerequisite: Junior Standing

PhilArts 163: Production Design Workshop.
The fundamentals of production design for theater, television, 
art exhibitions and literary productions concretized in a 
workshop setting.
Credit: 3 units (lec)

PhilArts 164: Curatorship and Collection Management.
The principles and approaches to management of art projects, 
galleries, museums in the Philippine setting, including the 
writing and implementation of project proposals.
Credit: 3 units (lec)

PhilArts 165: Arts Project Management.
A workshop course to develop skills in planning, organizing 
and implementing arts and culture projects, including the varied 
aspects of arts project management in the Philippine context.
Credit: 3 units

PhilArts 180: Philippine Arts Internship.
Internship in arts center, government agencies, business firms, 
or non-government organizations. The student participates in 
the operations of the institutions and applies the concepts, and 
skills learned in the program.
Credit: 3 units
Prerequisite: 90 units coursework

PhilArts 198: Seminar on Selected Topics.
Credit: 3 units (lec)

PhilArts 199: Research Methods in Philippine Arts.
Theoretical and practical study of various research methods 
applicable in the study of Philippine arts including the 
techniques of field research and documentation, analysis, and 
the evaluation of data.
Credit: 3 units (lec)
Prerequisite: Senior Standing

PhilArts 200: Thesis.
Thesis writing.
Credit: 3 units
Pre-requisite: PhilArts 199

Spanish I: Elementary Spanish I.
A course on pronunciation, vocabulary, grammar, reading 
comprehension, and conversational Spanish on an elementary 
level.
Credit: 3 units (lec)

Spanish II: Elementary Spanish 2.
A continuation of Spanish I. The course expands vocabulary 
and grammar by introducing the progressive, present perfect, 
and past tense of verbs.
Credits: 3 units (lec)

Spanish 3: Intermediate Course. 
The essentials of grammar with emphasis on the subjunctive 
mood. The course also serves as a review and application of 
Spanish 1 and 2.
Credit: 3 units (lec)
Prerequisite: Spanish II

Spanish 20: Readings in Spanish.
Original Spanish texts written by Filipinos are selected for 
reading comprehension purposes.
Credit: 3 units (lec)
Prerequisite: Spanish 3

Speech 133: Argumentation.
Principles of argumentation analysis, evidence, reasoning, 
fallacies and briefing, with application in public speaking, 
discussion and debate, development of capacity to reply 
extemporaneously to objections, practice in argumentative 
composition and delivery.
Credit: 3 units (lec)
Prerequisite: Communication III

Speech 136: Forms of Public Address.
The more important forms of public address and the occasions 
which give rise to them; study of special methods by which 
speech is made clear, interesting and forceful. 
Credit: 3 units (lec)
Prerequisite: Communication III

Speech 137: Group Discussion and Conference Leadership.
Procedures in exchanging information, solving problems, 
determining policies, resolving differences in small face-to-
face groups, and developing insights into the nature of group 
processes.
Credit: 3 units (lec)
Prerequisite: Communication III

Speech 183: Audio-Visual Communication.
The selection and use of multi-media technologies for 
communication situations.
Credit: 3 units (lec)
Prerequisite: Communication III
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Program Description

The program uses an interdisciplinary and transdisciplinary 
approach, integrating the fields of Anthropology, Psychology, 
and Sociology to equip students with the knowledge and skills 
to understand the dynamics of human behavior and related 
issues in the context of the Filipino psyche, society and culture.

Curricular Program Requirements Units
General Education 45
Major 86
Foundation 6
Legislated 3
Qualified Electives 9
TOTAL 149

FIRST YEAR
First Semester
GE (AH): Communication I 3
GE (MST): Natural Science I 3
GE (SSP): Social Science I 3
GE (SSP): History I 3
Math 11: College Algebra 3
BS 101: Pagkataong Pilipino 3
P.E. 1 (2)
NSTP (3)

----
TOTAL 18

Second Semester
GE (AH): Communication II 3
GE (MST): Mathematics I 3
GE (SSP): Social Science II 3
Anthro 1: General  Anthropology 3
Psych 101: General Psychology 3
Socio 101: General Sociology 3
P.E. 2 (2)
NSTP (3)

----
TOTAL 18

SECOND YEAR
First Semester
GE (AH): Communication III 3
GE (AH) 3
GE (MST): Natural Science II 3
GE (SSP) 3
Psych 150: Personality 3
Soc Sci Res 192: Statistics for the Social Sciences 3
P.E. 3 (2)

----
TOTAL 18

DEPARTMENT OF BEHAVIORAL SCIENCES

BACHELOR OF ARTS IN 
BEHAVIORAL SCIENCE

Second Semester
GE (AH) 3
GE (MST) 3
GE (SSP) 3
Soc Sci 150: Sociological and 
       Anthropological Theories

3

BS 199.1: Qualitative Methods in Behavioral Research 3
BS 155: Deviance in Philippine Society 3
P.E. 4 (2)

----
TOTAL 18

THIRD YEAR
First Semester
Psych 162: Psychological Measurement 4
Psych 171: Child Psychology 3
Socio 102: Social Organization 3
Socio 153: Sociology of Development 3
BS 183: Introduction to Human Resource
      Management and Organization Development

3

BS 199.2 Quantitative Methods in
    Behavioral Research

3

----
TOTAL 19

Second Semester
Anthro 179: Culture Change & Applied Anthropology 3
Anthropology 185: Introduction to
     Philippine Culture and Society

3

BS 145: Language & Human Behavior 3
BS 156: Introduction  to Health Social Science 3
BS 185: Applied Community Studies 3
Socio 114: The Philippine Social System 3

----
TOTAL 18

Summer
BS 190: Practicum 4

FOURTH YEAR
First Semester
Anthro 133: Economic Anthropology 3
BS 187: Urbanization and Human Behavior 3
BS 198: Special Problems 3
BS 200: Thesis or Directed Research 3
BS Elective 3
BS Elective 3

----
TOTAL 18

Second Semester
GE (MST) 3
PI 100: The Life & Works of Jose Rizal 3
Philo 171: Ethics 3
BS 175: Family and Kinship 3
BS 121: Gender and Human Behavior 3
BS Elective 3

----
TOTAL 18
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COURSES OFFERED

General Education

Archeology 2 – Archaeological Heritage: The Past is not a 
Foreign Land.
A survey of archaeological research and its role in the 
development of knowledge about the human collective past, 
and the nature and role of heritage in the contemporary world.

Psychology 10: Journey into the Self.
Discovering one's self using the theories and approaches of 
Psychology.
Credit: 3 units (lec)

Social Sciences I: Foundation of Behavioral Sciences.
A survey of basic concepts, principles, theories and methods 
of the behavioral sciences and the dynamics of social change.
Credit: 3 units (lec)

Major

Anthropology (Anthro)

Anthropology 1: General Anthropology. 
Physical origin of man, his evolutionary development, nature 
of culture, and structure of social behavior.
Credit: 3 units (lec)

Anthropology 111: Introduction to Archeology.
The beginnings of culture up to the advent of writing.
Credit: 3 units
Prerequisite: Anthro 1

Anthropology 115: Philippine Archeology.
Prehistory of the Philippines as revealed by archeology.
Credit: 3 units (lec)

Anthropology 118: Prehistory of the Philippines.
Theories and problems of the peopling of the Philippines.
Credit: 3 units (lec)

Anthropology 119: Introduction to Museology.
Principles, methods, and applications.
Credit: 3 units (lec)
Prerequisites: Anthro 1 & 111

Anthropology 123: Peoples of the Philippines.
Ethnography and cultural ecology.
Credit: 3 units (lec)

Anthropology 126: Social and Economic Life of Philippine 
Mountain Peoples.
Social and cultural life of the Negritos, the Mindanao pagans, 
& the terrace-building peoples of the Mountain Province.
Credit: 3 units (lec)

Anthropology 132: Introduction to Ecological 
Anthropology.
Relation between cultural behavior and environmental 
phenomena.
Credit: 3 units (lec)

Anthropology 133: Economic Anthropology.
Economic behavior of pre-industrial peoples and peasant 
communities.
Credit: 3 units (lec)

Anthropology 141: Introduction to Political Anthropology.
Problems of sanction and law, social control and government of 
pre-industrial societies.
Credit: 3 units (lec)

Anthropology 151: Comparative Religion.
Studies of religious concepts and practices of preliterate 
peoples.
Credit: 3 units (lec)

Anthropology 161: Introduction to Folklore.
Oral and traditional literature of representative cultures of the 
world.
Credit: 3 Units (lec)

Anthropology 167: Medical Anthropology.
Overview of traditional and western health care systems.
Credit: 3 units (lec)
Prerequisite: JS/COI

Anthropology 170: Language and Culture.
Relation between language and culture.
Credit: 3 units (lec)

Anthropology 172: Traditional and Peasant Communities.
Their character and transformation.
Credit: 3 units (lec)

Anthropology 173: Introduction to Urban Anthropology.
Problems of urban society.
Credit: 3 units (lec)

Anthropology 179: Culture Change and Applied 
Anthropology.
Processes of unplanned and planned cultural changes.
Credit: 3 units (lec)
Pre-requisites: Anthro 1, Socio 11/101/COI

Anthropology 181: Social Anthropology.
Concepts, theories, and present day implications.
Credit: 3 units (lec)

Anthropology 185: Introduction to Philippine Culture.
Concepts and problems.
Credit: 3 units (lec)

Anthropology 187: Sex and Culture.
Comparative survey of sex phenomena in their cultural context.
Credit: 3 units (lec)
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Behavioral Science 185: Applied Community Studies.
Basic concepts and approaches in community organizing and 
development and its application to Filipino social realities.
Credit: 3 units (lec)
Prerequisite: BS 199.1/COI

Behavioral Science 187: Urbanization and Human Behavior. 
Analysis of the impact of urbanization on lifestyle behaviors of 
the population and their social consequences.
Credit: 3 units (lec)
Prerequisite: SS/90 units taken

Behavioral Science 190: Practicum.
Supervised fieldwork or internship.
Credit: 4 units (lec)
Prerequisite: SS/90 units taken

Behavioral Science 198: Special Problems.
A course that seeks to exhaust the refinements of a particular 
area or topic in the behavioral sciences furthering the 
methodological and practical skills of students.
Credit: 3 units (lec)
Prerequisite: JS

Behavioral Science 199.1: Qualitative Methods in 
Behavioral Research.
Conceptual and methodological approaches to qualitative 
research; includes discussions of ethical issues.
Credit: 32 units (lec)
Prerequisite: JS

Behavioral Science 199.2: Quantitative Methods in 
Behavioral Research.
Conceptual and methodological approaches to quantitative 
research; includes computer applications in the analysis of data 
and discussion of ethical issues.
Credit: 3 units (lec)
Prerequisite: SocSci Res 192

Behavioral Science 200: Thesis or Directed Research.
Undergraduate thesis.
Credit: 3 units (lec)
Prerequisite: BS 190

Psychology (Psych)

Psychology 10: Journey Into the Self.
Discovering one's self using the theories and approaches of 
Psychology.
Credit: 3 units

Psychology 101: General Psychology.
The empirical and conceptual foundations of psychology in 
its main fields. Primarily for students who desire an intensive 
preparation for the more advanced courses in psychology.
Credit: 3 units (lec)

Anthropology 192: Introduction to Anthropological 
Theory. 
Development of anthropological thought.
Credit: 3 units (lec)
Prerequisite: Anthro I

Anthropology 199: Field Methods in Anthropology.
Credit: 3 units
Prerequisite: Anthro 181

Behavioral Sciences (BS)

Behavioral Science 101: Pagkataong Pilipino. 
Isang pagsusuri sa labas, loob, at ilalim ng pagkataong Pilipino 
sa konstekto ng kultura, lipunan, at kaisipang Pilipino.
Credit: 3 units (lec)

Behavioral Science 121: Gender and Human Behavior.
An integrated analysis of the relationship among gender, power, 
and human behavior and its implications on social problems 
specifically in the Philippine setting.
Credit: 3 units (lec)
Prerequisite: JS/COI

Behavioral Science 145: Language and Human Behavior. 
A transdisciplinary study of the relationship between language 
and behavior of individuals within a given culture.
Credit: 3 units (lec)
Prerequisites: Anthro I, Psych 101, Socio 101/COI

Behavioral Science 155: Deviance in Philippine Society.
Transdisciplinary analysis of behaviors considered as deviant 
in the Philippine context.
Credit: 3 units (lec)
Prerequisites: Psych 150, Soc Sci 150/COI

Behavioral Science 156: Introduction to Health Social 
Science. 
Introduction to the basic principles and methods of the social 
sciences as applied to health issues and problems.
Credit: 3 units (lec)
Prerequisites: Anthro 1, Psych 101, Socio 101/COI

Behavioral Science 175: Family and Kinship.
A transdisciplinary study of human behavior within the context 
of marriage, family, and kinship relations.
Credit: 3 units (lec)
Prerequisites: Anthro I, Psych 101, Socio 101/COI

Behavioral Science 183: Introduction to Human Resource 
Management and Organization Development.
Introduction to behavioral science theories and methods as 
applied to human resource management and organization 
development.
Credit: 3 units (lec)
Prerequisites: Socio 102, Psych 162/COI
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Psychology 108: Sikolohiyang Pilipino.
Kabuluhan at gamit ng Sikolohiyang Pilipino bilang isang 
agham na may perspektibo at oryentasyong maka-Pilipino; 
mga batayan at pilosopiya ng mga katutubong pamamaraan ng 
pananaliksik.
Credit: 3 units
Prerequisites: Psych 101, JS

Psychology 140: Principles of Learning.
Theories and experimental studies on human and animal 
learning processes.
Credit: 3 units (lec)
Prerequisite: Psych 101

Psychology 145: Psychology of Language.
Psychological theories and studies on the nature and acquisition 
of language behaviors.
Credit: 3 units
Prerequisites: Psych 101, JS

Psychology 150: Personality.
Systematic approaches to the understanding of personality 
formation and dynamics.
Credit: 3 units (lec)
Prerequisite: Psych 101

Psychology 153: Motivation and Emotion.
Credit: 3 units (lec)
Prerequisite: Psych 150

Psychology 155: Abnormal Behavior. 
Major schools of thought on the nature, origins and treatment 
of abnormal behavior.
Credit: 3 units (lec)
Prerequisites: Psych 140/COI

Psychology 162: Psychological Measurement.
Theories and methods in the development, evaluation, and 
utilization of psychological tests and measures.
Credit: 4 units (3 lec, 1 lab)
Prerequisites: Psych 150 and SocSci Res 192 for BABS only

Psychology 163: Psychological Interview.
Study of the interviewing process as a tool in research, industry, 
and clinical practice; development of interviewing skills.
Credit: 3 units (lec)
Prerequisite: Psych 150/COI

Psychology 171: Child Psychology.
Theories and principles of child psychology with emphasis on 
cognitive, socio-emotional and personality development.
Credit: 3 units (lec)
Prerequisite: JS

Psychology 180: Social Psychology.
Effects of social and cognitive processes on the way individuals 
and groups perceive, influence and relate to others.
Credit: 3 units (lec)
Prerequisite: SS/COI

Social Sciences (Soc Sci)

Social Sciences 150: Sociological and Anthropological 
Theories.
A critical review and evaluation of the epistemological and 
substantive positions in the works of key theorists in sociology 
and anthropology. The theoretical works are clustered along 
the three major paradigms: Positivism, Hermeneutics, and 
Marxism.
Credit: 3 units 
Prerequisites: Anthro I, Socio 101

Social Sciences Research 192: Statistics for the Social 
Sciences.
The use of statistical and mathematical methods in the analysis 
of social problems.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: Math 11

Sociology (Socio)

Sociology 101: General Sociology.
Theoretical concerns of the fields of sociology and the various 
techniques in the study of social realities.
Credit: 3 units (lec)

Sociology 102: Social Organization.
Analysis of the main forms of social organization in simple 
and complex societies; principles of the integration and 
disintegration of social groups.
Credit: 3 units (lec)
Prerequisite: Socio 101

Sociology 112: Philippine Social Structure.
An analysis of the social class structure of Philippine society, 
inclusive of the various indices, correlates, and determinants 
of social class.
Credit: 3 units (lec)
Prerequisite: Socio 101

Sociology 113: The Family.
Theories and researches on the family as a social institution.
Credit: 3 units (lec)

Sociology 114: The Philippine Social System. 
Analysis of the social structure of Philippine society.
Credit: 3 units (lec)
Prerequisite: Socio 101

Sociology 119: Industrial Sociology.
Formal and informal organization in the industrial setting; 
analysis of work groups and their relations to the community 
and the larger society.
Credit: 3 units (lec)

Sociology 121: Sociology of Education.
Theories and researches on the social organization of school 
and relationships between education and the larger society.
Credit: 3 units (lec)
Prerequisite: Socio 101
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Sociology 132: Sociology of Deviant Behavior.
Analysis of departures from model societal patterns and the 
relevant group processes including mechanisms of social 
control.
Credit: 3 units (lec)

Sociology 140: Socialization and Group Interaction.
Analysis of socialization as a process, social interaction in and 
between groups, and aspects of collective behavior.
Credit: 3 units (lec)

Sociology 160: Society and Population.
Description and analysis of population aggregates; world 
population growth; population problems, and theories; the 
interrelation of population and social structure.
Credit: 3 units (lec)

Sociology 165: Human Ecology.
Principles and methods of ecology applied to the study of the 
interaction of man-environment and technology.
Credit: 3 units (lec)

Sociology 153: Sociology of Development.
The nature and problems of the process of development.
Credit: 3 units (lec)
Prerequisite: Socio 101

The BA Development Studies offered by the DSS is a multi-
disciplinal social science course, combining economics, 
political science and cultural studies. Its objective is to 
provide the students with the theories and skills in the social, 
economic, political and cultural development of people. The 
program places emphasis on the Philippine situation, though it 
has subjects on the problems of development of other countries, 
particularly in the Third World.

The graduates of Development Studies easily find careers in the 
undertaking and supervision of socio-economic projects both in 
the local and international scenes, in government institutions, 
in the foreign service, non-government organizations and in 
the academe. The course also offers opportunities in business, 
particularly in the fields of economic and financial analysis and 
managerial work. It could also serve as a preparatory course 
for taking up law studies.

The Development Studies curriculum has a total of 146 units, 
consisting of 45 units of General Education subjects, 36 units of 
required Development Studies subjects, 17 units in Economics, 
9 units of electives (taken from other Philippine development 
and community development subjects), 9 units of cognates and 
30 units of other required courses.

BACHELOR OF ARTS 
IN DEVELOPMENT STUDIES

DEPARTMENT OF SOCIAL SCIENCES

Curricular Program Requirements Units
General Education 45

▪	 Arts	and	Humanities 15
▪		Social	Sciences	and	Philosophy 15
▪		Mathematics,	Science	and	Technology 15

Major 59
Foundation 21
Qualified Electives 9
Cognates 9
Legislated 3
TOTAL 146

FIRST YEAR
First Semester
GE (AH): Komunikasyon I 3
GE (MST): Natural Science I 3
GE (MST): Natural Science II 3
GE (SSP): History I 3
GE (SSP): Social Science I 3
Math 11 3
NSTP (3)
PE 1 (2)

----
TOTAL 18

Second Semester
GE (AH): Komunikasyon II 3
GE (SSP): Mathematics I 3
GE (MST)   3
GE (SSP) 3
Anthro I: General Anthropology 3
Econ 11: Introductory Economics 3
PE 2 (2)
NSTP (3)

----
TOTAL 18

SECOND YEAR
First Semester
GE (AH) 3
GE (AH) 3
GE (MST) 3
Econ 101: Macroeconomic 4
Philo 11: Logic 3
Pol. Sci 11: Introduction to Political Science 3
P.E. 3 (2)

----
TOTAL 19

Second Semester
GE (SSP) 3
GE (SSP) 3
D.S. 100: Intro. to Development Theories 3
Pol. Sci.14: Phil. Government and Politics 3
Psych 101: Introduction to Psychology 3
Socio 101: General Sociology                          3
P.E. 4 (2)

----
TOTAL 18
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The Political Science program of the University of the 
Philippines – Manila is the only disciplinary program in the 
campus that is multi-disciplinary in approach and in framework.

The program covers the traditional study of politics, emerging 
issues on health social sciences, Islamic and other religious 
movements, peace and conflict resolution, human rights, 
gender studies, sustainable development and the environment, 
community development and organizing, ethics to people’s 
diplomacy, from the statistical approach to the civil society 
approach.

The CAS Political Science Program aims “to produce 
responsible individuals committed to live with a critical and 
social sensibility for the poor sectors of society, adhering to 
nationalist, empowering, gender- and culturally-sensitive ideas 
and equipped with sufficient technical skills to address social 
issues as they uphold the cultural heritage of the Filipino people.”

The Curriculum 

The student of BA in Political Science should complete a total 
of 143 units to finish the degree. Effective Academic Year (AY) 
2005-2006 for incoming Freshmen in Political Science, the 
curriculum consists of General Education courses, Foundation 
courses, Major courses, qualified electives and cognates. 

Curricular Program Requirements Units
General Education 45

▪	 Arts	and	Humanities 15
▪	 Social	Sciences	and	Philosophy 15
▪			Mathematics,	Science	and	Technology 15

Major 42
Foundation 26
Qualified Electives 15
Cognates 12
Legislated 3
TOTAL 146

FIRST YEAR
First Semester
GE (AH): Communication I 3
GE (MST): Natural Science 5 3
GE (SSP): History I 3
GE (SSP): Philosophy I 3
Mathematics 11 3
P.E.1 (2)
NSTP (3)

----
TOTAL 15

BACHELOR OF ARTS IN POLITICAL SCIENCE
THIRD YEAR

First Semester
D.S. 111: Development of Capitalist and 
      Socialist Countries

3

D.S. 121: Study of  Philippine Underdevelopment 3
D.S. 127: Natural and Physical Resources 
      and Development

3

D.S. 151: Development Planning and
    Policy Formulations

3

Econ 102: Microeconomics 4
GE (AH) 3

----
TOTAL 18

Second Semester
PI 100: The Life and Works of Jose  Rizal 3
D.S. 112: Development in the Third World 3
D.S. 122: Philippine Development Strategies 3
D.S. 152: Program Implementation and
      Project Management

3

Econ 109: History of Economic Doctrines 3
Social Science192 3

----
TOTAL 18

Summer
D. S. 190: Practicum 6

FOURTH YEAR
First Semester
D. S. 199.1: Research Methods 1 3
Econ 115: Philippine Economic History 3
PND Elective 3
PND Elective 3
PND Elective 3
Social Science 120 3

----
TOTAL 18

Second Semester
D. S. 199.2: Research Methods 2 3
Cognate 3
Cognate 3
Cognate 3

----
TOTAL 12
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Summer
Political Science 190 (Practicum) 3

FOURTH YEAR
First Semester
Cognate 3
Econ 151: Government Finance 3
Pol. Sci. 192/193/194/195/196 –  any of the series 3
Pol. Sci. 199.1: Qualitative Research in 
     Political Science

3

Pol. Sci. Elective 3
Pol. Sci. Elective 3

----
TOTAL 18

Second Semester
Cognate 3
Cognate 3
Pol. Sci. 198: Special Problems in 
Political Science

3

Pol. Sci. Elective 3
Pol. Sci. Elective 3

----
TOTAL 15

Second Semester
GE (AH): Communication II 3
GE (MST): Mathematics 1 3
GE (MST): Natural Science I    3
GE (SSP): Social Science I 3
Pol. Sci.11: Intro. to Political Science 3
Psych 101: General Psychology 3
P.E.2 (2)
NSTP (3)

----
TOTAL 18

SECOND YEAR
First Semester
GE (AH) 3
GE (AH) 3
GE (MST) 3
GE (SSP 3
Econ 11: Introductory Economics 3
Pol. Sci. 14: Phil. Government and  Politics 3
P.E.3 (2)

----
TOTAL 18

Second Semester
GE (AH) 3
GE (SSP ) 3
Econ 101: Macroeconomics 4
Philo 11: Logic 3
Pol. Sci. 100: Pol. Theory Analysis 3
Pol. Sci. 150: Philippine National and 
    Local Government

3

P.E.4 (2)
----

TOTAL 19

THIRD YEAR
First Semester
GE (MST) 3
Econ 102: Microeconomics 4
Pol. Sci. 197: Special Topics in Pol. Science 3
Pol. Sci. 160: Political Dynamics 3
Pol. Sci.172: Government & Politics of     
       Selected European States

3

Cognate 3
----

TOTAL  19

Second Semester
PI 100 3
Philo 171: Ethics 3
Pol. Sci. 177/178/179 – of the series 3
Pol. Sci. 182: International Politics 3
Pol. Sci. 199: Quantitative Research in 
       Political Science

3

Pol. Sci. Elective 3
----

TOTAL 18

The Bachelor of Arts in Social Sciences (Area Studies) is a 
multi- and trans-disciplinary program that studies specific 
geographical and cultural areas, in particular the Philippines 
and Asia, utilizing the different social science disciplines of 
history, politics, economics, geography, anthropology and 
sociology. It employs a multidisciplinary approach using 
the various theories, methodologies and approaches of the 
social sciences. It requires a comprehensive but integrative 
perspective in the study of the history, geography, politics, 
economy, culture and society of the Philippines and Asia 
within the context of current world developments.

The program prepares the students for careers in teaching, 
research, policy studies, advocacy work, and employment in 
NGO, government and private offices, and in civil society 
sector. It is also a very good preparation for law school and 
graduate studies in any field of the social sciences. With its 
extensive social science preparation and a basic knowledge of 
a non-English foreign language, the degree also serves as an 
excellent preparation for a career in the diplomatic service or 
in a multi-cultural work environment.

*Approved by Pres. Nemenzo on April 2, 2005 – BA Social 
Sciences (Area Studies)

A minimum of 145 units is required to graduate in the program.

BACHELOR OF ARTS IN SOCIAL SCIENCES 
(AREA STUDIES)

83 CHAPTER 4: Academic Program Offerings of UP Manila College of Arts and Sciences |



FIRST YEAR
First Semester
GE (AH): Comm I/Kom I 3
GE (MST): Nat Sci I 3
GE (SSP): History I 3
GE (SSP): Soc.Sci I 3
Math 11: College Algebra 3
 P.E.1 (2)
NSTP      (3)

----
TOTAL 15

Second Semester
GE (AH): Comm II/Kom II 3
GE (MST): Math 1 3
GE (MST) 3
GE (MST) 3
GE (SSP) 3
GE (SSP) 3
P.E.  2                     (2)
NSTP (3)

----
TOTAL 18

SECOND YEAR
First Semester
GE (AH) 3
GE (AH) 3
GE (SSP) 3
Area Studies 101: Introduction to Area Studies 3
Econ 11: Introductory Economics 3
Pol. Sci. 11: Introduction to Political Science 3
P.E.3 (2)

----
TOTAL 18

Second Semester
GE (AH) 3
Anthro 1: General Anthropology 3
Hist. 101: Ancient and Medieval History 3
Hist 114: Cultural History of  the Philippines 3
Pol. Sci.14: Philippine Government & Politics 3
Socio 101: General Sociology 3
P.E.4 (2)

----
TOTAL 18

THIRD YEAR
First Semester
GE (MST) 3
Econ 101: Macroeconomics 4
Geo 131: Geography of the Philippines 3
Hist 102: Modern Europe 3
Hist 116: Philippine Nationalism 3
Pol. Sci. 160: Political Dynamics 3

----
TOTAL 19

Second Semester
Anthro 123: Peoples of the Phil. 3
Area Studies 121: History, Politics, Culture 
     and Society of  Southeast Asia

3

Area Studies 141: Economic History of the 
    Philippines

3

Geography 143: Geography of Asia 3
Soc. Sci. 192: Statistics for the Social Sciences 3
Soc. Sci.120: Directed Readings in Social Sciences 3

----
TOTAL 18

Summer
Area Studies 190 (Practicum in Area Studies) 3

Must have taken 90 units
FOURTH YEAR

First Semester
Area Studies 122: History, Politics, Culture 
      and Society of South Asia

3

Area Studies 132: Seminar in Phil. Urban Issues 3
Soc. Sci. Elective 3
Soc. Sci. 199: Research Methods in the 
     Social Sciences 

3

Social Science Elective or Foreign
     Language Elective*

3

Social Science Elective 3
----

TOTAL 18

Second Semester
Area Studies 123: History, Politics, Culture 
       and Society of East Asia

3

Area Studies 124: History, Politics, Culture, 
& Society of  West Asia and North Africa

3

Area Studies 125: Economic History of Asia 3
Area Studies 131: Seminar Issues in Asia 
     and the Pacific 

3

Social Science Elective or Foreign
     Language Elective* 

3

PI 100: The Life & Works of Jose Rizal 3
----

TOTAL 18

*6 units of non-English foreign language courses, in one 
language area – can be Spanish, French, Bahasa Mandarin 
or others
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Area Studies 121: History, Politics, Culture, and Society of 
Southeast Asia.  
Introduction to the History, Politics, and Cultures of Southeast 
Asian States, Societies and Peoples.  
Credit: 3 units (lec)

Area Studies 122: History, Politics, Society and Culture of 
South Asia.  
Introduction to the History, Politics, Culture and Society of 
South Asia.  
Credit: 3 units (lec)

Area Studies 123: History, Politics, Culture and Society of 
East Asia.  
Introduction to the History, Politics, Culture and Society of 
East Asia. 
Credit: 3 units (lec)

Area Studies 124: History, Politics, Culture and Society of 
West Asia and North Africa.  
Introduction to the history, politics, culture, and society of 
West Asia and North Africa.  
Credit: 3 units (lec)

Area Studies 125: Economic History of Asia.  
The historical development of Asian economy from the ancient 
times to the contemporary period.  
Credit: 3 units (lec)
Prerequisite: Econ 11  

Area Studies 131: Seminar on Issues in Asia and the Pacific.  
Problems, Issues and Prospects in the Asia-Pacific World.  
Credit: 3 units (lec)
Prerequisite: Area Studies 101

Area Studies 132: Seminar on Philippine Urban Issues.  
Special problems in Philippine urbanization and development.  
Credit: 3 units.
Prerequisite: Area Studies 101

Area Studies 141*: Economic History of the Philippines.    
Historical development of Philippine economy from the pre-
colonial times to the contemporary period.  
Credit: 3 units (lec)
Prerequisite: Econ 11 

Area Studies 190: Practicum in Area Studies.  
Field experience in Area Studies. 
Credit: 3 units (lec)

C.D. 100: The Philippine Community.  
Community, structure, process and change. 
Credit: 3 units (lec)

C.D. 112: Rural Development.   
Programs, problems and trends in rural development. 
Credit: 3 units (lec)

C.D. 113: Urban Development.  
Programs, problems and trends in urban development. 
Credit: 3 units (lec)

COURSES OFFERED

General Education

History I: Philippine History.  
The political, economic, social and cultural development of the 
Philippines. 
Credit: 3 units (lec)

History II: Asia and the World.  
Asian cultural heritage in relation to World Civilization. 
Credit: 3 units (lec)

History 3: Mga Relihiyon sa Asya.  
Ang iba’t ibang relihiyon sa Asya at ang paghubog nito sa 
kultura at tradisyong Asyano.
Credit: 3 units (lec)

History 4: Ang Kababaihan sa Kasaysayan ng Pilipinas.  
Karanasan, kalagayan, at pag-unlad ng kababaihan sa lipunang 
Pilipino. 
Credit: 3 units (lec)

History 5: Kasaysayang Pangkalusugan sa Pilipinas.  
Ang kasaysayan ng pag-unlad ng aspetong pangkalusugan sa 
Pilipinas. 
Credit: 3 units (lec)

Philosophy 1: Philosophical Analysis. 
Application of basic concepts, skills and principles drawn from 
the Philosophy of Language Symbolic Logic Epistemology, 
Philosophy of Science and Ethics. 
Credit: 3 units (lec)

Philosophy 11: Logic.  
Techniques of formal deduction within the scope of sentenial 
and predicate logic. 
Credit: 3 units (lec)

Social Science II: Social, Economic and Political Thought. 
A survey of social, economic and political thinkers from the 
classical to the contemporary.  
Credit: 3 units (lec)
Prerequisite: Sophomore Standing

Major 

Accounting 1: Fundamentals of Management Accounting.  
Accounting concepts and principles applied to service, 
merchandising and manufacturing operations, partnerships 
and corporation, analysis, interpretation and uses of accounting 
data for management.  
Credit: 3 units (lec)
Prerequisites: Sophomore standing; non-business students  

Area Studies 101*: Introduction to Area Studies.
The origins, theories, perspectives, scope and methodologies 
of the area studies approach to social science.  
Credit: 3 units (lec)
Prerequisite: Must have taken 30 units 
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C.D. 122: Community Organization.  
Theories, principles and trends in community organization. 
Credit: 3 units (lec)

D.S. 100: Introduction to Development Theories.  
An overview of development terminology, concepts, issues 
and problems.  An in-depth discussion and critical analysis of 
approaches and models of development.  
Credit: 3 units (lec)
Prerequisite: Dev Stud 100 is a prerequisite to higher 
Development Studies courses for Development Studies 
Majors only.

D.S. 111: Development of Capitalist and Socialist Countries.  
Comparison of development strategies and processes of 
selected capitalist and socialist countries.  
Credit: 3 units (lec)
Prerequisite: DS 100 

D.S. 112 Development in the Third World.  
Comparison of development strategies and processes in the 
Third World. 
Credit: 3 units (lec)
Prerequisite: DS 100 

D.S. 121: Study of Philippine Underdevelopment.  
Nature, conditions, issues and indices of Philippine 
underdevelopment.  
Credit: 3 units (lec)
Prerequisite: DS 100 

D.S. 122: Philippine Development Strategies.  
Analysis and evaluation of Philippine development plans, 
goals, objectives and their underlying philosophy.
Credit: 3 units
Prerequisite: DS 100

D.S. 123: Filipino Identity and Culture.  
The evolution and problems of Filipino identity as expressed in 
the arts, literature, media, language and education.  
Credit: 3 units (lec)
Prerequisite: DS 100

D.S. 124: Nationalism and Philippine Development.  
A study of Philippine nationalist movement, their philosophy 
and programs.  
Credit: 3 units (lec)
Prerequisite: DS 100

D.S. 125: International Aspects of Philippine and Third 
World Development.  
International forces as they aid or hinder Philippine 
development.  
Credit: 3 units (lec)
Prerequisite: DS 100 

D.S. 126: Politico-Administrative Institutions and Behavior.  
The interplay of Philippine political, culture and politico-
administrative institutions.  
Credit: 3 units (lec)
Prerequisite: DS 100

D.S. 127: Natural and Physical Resources and Development.  
Use of natural and physical resource, specifically land, water, 
forest and minerals and learning how to meet the harmful 
effects of their utilization.  
Credit: 3 units (lec)
Prerequisite: DS 100

D.S. 128: Human Resource Development. 
Problems of meeting the basic needs of populace, training for 
skills and proper attitudes towards a meaningful participation 
in development process.  
Credit: 3 units (lec)
Prerequisite: DS 100 

D.S. 140: Special Problems in Development.  
Credit: 3 units (lec)
Prerequisite: DS 100

D.S. 151: Development Planning and Policy Formulations.  
Principles and techniques of planning and policy formulation.  
Credit: 3 units (lec)
Prerequisite: DS 100

D.S. 152: Program Implementation and Project 
Management.  
Problems and issues of program implementation, project 
feasibility management and measurement of project outcomes.  
Credit: 3 units (lec)
Prerequisite: DS 151

D.S. 190: Practicum.
Supervised field work.  
Credit: 6 units (lec)
Prerequisite: DS 151 or 152; or has taken 90 units of the 
curriculum

D.S. 199.1: Research Methods 1.
In-depth study of major research concepts and techniques, 
problems and approaches in Development Studies research.  
Credit: 3 units (lec)

D.S. 199.2: Research Methods 2.  
Seminar paper.  
Credit: 3 units (lec)
Prerequisite: DS 199.1 

Economics 11: Introductory Economics.  
Basic principles, economic institution, the national economy in 
a development setting.  
Credit: 3 units (lec)
Prerequisite: Math 11 or 17

Economics 101: Macroeconomic.  
National income, accounting; consumption & investment 
decisions; income & employment determination; monetary & 
fiscal policies; international policy; growth.  
Credit: 4 units (lec)
Prerequisite: Econ 11
(Approved by President Nemenzo on April 16, 2004 – BA 
Development Studies Revised Curriculum)
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Economics 161: Industrial Organization.
Firm and industry behavior under different market conditions, 
public policies towards business.  
Credit: 3 units (lec)
Prerequisites: Econ 101, 102 or COI 

Economics 171: Economics of Agriculture.  
Problems and policies in the agricultural sector.  
Credit: 3 units
Prerequisites: Econ 101, 102 or COI

Economics 181: Labor Economics.
Employment, productivity and wages, industrial relations.  
Credit: 3 units (lec)
Prerequisites: Econ 101, 102 or COI

Economics 191: Development Economics.  
Theories and problems of growth and development survey of 
the experience in low-income.  
Credit: 3 units (lec)
Prerequisites: Econ 101, 102 or COI

Economics 196: Introduction to Urban and Regional 
Economics.  
Introduction to location theory, regional income theory, 
regional interdependence and regional growth; the urban 
economy.  
Credit: 3 units (lec)
Prerequisites: Econ 101 and 102

Economics 198: Special Topics in Economics.  
Credit: 3 units (lec)
Prerequisites: Senior Standing, Econ 101, 102 or COI

Economics 199: Seminar.  
Credit: 3 units (lec)
Prerequisites: Senior Standing, Econ 131 or COI 

Geography 131: Geography of the Philippines.  
The role of human and natural resources in the economic 
growth and development of the Philippines.  
Credit: 3 units (lec)
Prerequisites: Geog 1 or 11 or COI

Geography 143: Geography of Asia.  
The lands and peoples, climate, relief, resources and economic 
activities of the countries of Asia.  
Credit: 3 units (lec)
Prerequisites: Geog 1 or equivalent

History 101: Ancient and Medieval History.  
Greece, Rome and Medieval Europe. 
Credit: 3 units (lec)

History 102: Modern Europe.  
History of Europe from the 16th century to the post World War 
II period. 
Credit: 3 units (lec)

Economics 102: Microeconomics.  
Demand & supply; price determination in competitive markets; 
income distribution; general equilibrium & welfare.   
Credit: 4 units (lec)
Prerequisite: Econ 11 or COI  
(Approved by President Nemenzo on April 16, 2004 – BA 
Development Studies Revised Curriculum)

Economics 108: Socialist Economics.  
Survey of socialist economic theories and evaluation of 
performances of selected economies.  
Credit: 3 units (lec)
Prerequisites: Econ 101 and 102

Economics 109: History of Economic Doctrines.  
Survey of the development of economic analysis and doctrines.    
Credit: 3 units (lec)
Prerequisites: Econ 101, 102 or COI

Economics 111: Introductory Economic History.  
Economic changes  in Europe and selected countries.  
Credit: 3 units (lec)
Prerequisite: Econ 101 or COI

Economics 115: Philippine Economic History. 
Economic change in the Philippines from colonial times to the 
present.  
Credit: 3 units (lec)
Prerequisites: Econ 101, 102

Economics 116. The Economies of Asia. 
A regional survey.
Credit: 3 units (lec)
Prerequisite: Econ 101 or Econ 102

Economics 121: Money and Banking.  
Theory and policy problems concerning money, credit and 
financial institutions.  
Credit: 3 units (lec)
Prerequisites: Econ 101, 102 or COI 

Economics 131: Introduction to Quantitative Economics.  
Representation of economic phenomena in terms of elementary 
mathematical and statistical models.  
Credit: 3 units (lec)
Prerequisites: Econ 101, Math 100 or Econ 50 and Math 101 
or Econ 60 

Economics 141: International Trade.  
International trade and capital movements; survey of 
international economic institutions.  
Credit: 3 units (lec)
Prerequisites: Econ 101, 102

Economics 151: Government Finance.  
Government revenue, expenditure and debt.  
Credit: 3 units (lec)
Prerequisites: Econ 101, 102 or COI
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History 103: Political and Diplomatic History of Europe.  
(1878 to the present)  European political and diplomatic 
history with emphasis on the Congress of Berlin, 1878 the 
European systems of alliances, the Near Eastern Question, the 
participation of Africa, the Anglo-German rivalry, the World 
War and the Post-War problems.  
Credit: 3 units (lec)
Prerequisites: History 102

History 105: History of England.  
English history from the earliest times to the close of the reign 
of Queen Victoria.  
Credit: 3 units (lec)
Prerequisites: COI

History 106: History of Spain.  
The historical development of Spain from the reign of King 
Charles I of Hapsburg Dynasty of 1898.  
Credit: 3 units (lec)
Prerequisite: COI 

History 107: Eastern Europe.  
A survey course of Eastern Europe including Russia from the 
earliest times to the present.  
Credit: 3 units (lec)
Prerequisite: COI

History 110: Colonial Philippines I.    
The Philippines under Spain. 
Credit: 3 units (lec)

History 111: Colonial Philippines II.  
The Philippines under U.S. 
Credit: 3 units (lec)
Prerequisite: COI

History 112: Contemporary Philippines. 
Credit: 3 units

History 113: History of the National Minorities.  
History of the cultural minorities particularly the Muslims and 
upland peoples, and their response to colonialism.  
Credit: 3 units (lec)
Prerequisite: COI

History 114: Cultural History of the Philippines.  
The literary, artistic, and intellectual history of the Philippines 
from the Spanish period to the present. 
Credit: 3 units (lec)
Prerequisite: COI 

History 115: Philippine Revolution.  
The Philippine Revolution and the Philippine-American War.  
Credit: 3 units (lec)
Prerequisite: COI

History 116: Philippine Nationalism.
The  growth and development of nationalism in the Philippines.  
Credit: 3 units (lec)
Prerequisite: COI

History 120: Directed Readings in Philippine History.  
Selected readings, discussions and papers based on primary 
sources, from the Spanish period to the present. 
Credit: 3 units (lec)

History 151: Modern East Asia.  
The history of China, Japan and Korea since 1800. 
Credit: 3 units (lec)

History 152: Modern South Asia.  
The history of the Indian subcontinent from the breakout of 
the Mogul Empire through the establishment of the Republic 
of Pakistan. 
Credit: 3 units (lec)

History 154: History of Southeast Asia.  
The history of Burma, Thailand, Laos, Cambodia, Malaya, 
Indonesia and the Philippines, with emphasis on the Post-
colonial period. 
Credit: 3 units (lec)

History 156: Political and Diplomatic History of East Asia.  
The early foreign intercourse of China, Japan and Korea with 
the West, the Treaty Settlements with China, and the Korean 
Question, the Sino-Japanese War, the partitions of China, and 
international aspect of the Boxer Uprising, the Russo-Japanese 
conflict, the Manchurian Question, and the East Asia up to 
the present. 
Credit: 3 units (lec)

History 157: Traditional Southeast Asia.  
Southeast Asia from its pre-historic origins up to the advent of 
Western colonialism. 
Credit: 3 units (lec)

History 158: Modern Southeast Asia.  
Southeast Asia from the advent of Western colonialism to the 
present. 
Credit: 3 units (lec)

History 166: History of the Unites States I. 
The colonial and revolutionary periods and the political, social, 
economic and cultural developments of the United States 
through the Civil War. 
Credit: 3 units (lec)

History 167: History of the Unites States II.  
The political, social, and cultural developments of the 
Reconstruction period to the present. 
Credit: 3 units (lec)

History 168: Modern Latin America.  
Spanish and Portuguese American since 1800 with emphasis 
on political, social, economic and cultural development. 
Credit: 3 units (lec)

History 169: Modern Latin America.  
Selected topics on the Americas. 
Credit: 3 units (lec)
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Political Science 152: Philippine Legislative System.  
Structure and function of the Philippine legislative system; 
legislative behavior and legislative process; statute & bill 
drafting; executive and judicial law-making.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11 and 14

Political Science 153. Philippine Judicial System.
Role of courts and other law enforcement agencies in the 
administration of justice.
Credit: 3 units (lec)
Prerequisite: PolSci 11 and 14

Political Science 160: Society, Politics and Government.  
Society as the matrix of politics; political power and leadership; 
patterns in decision-making; a political modernization and 
development.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11 and 14 or COI

Political Science 161: Political Parties and Interest Groups.  
The types and structures of political parties and interest 
groups; their functions in the political system; their strategy 
and tactics, particularly in aggregating and articulating interest 
in controlling governmental power and public policy.  
Prerequisites: Pol Sci 11 and 14
Credit: 3 units (lec)

Political Science 163: Political Behavior, Processes and 
Movements.  
Belief systems, nature and development processes and 
movements.  
Credit: 3 units (lec)
Prerequisite: Pol Sci 160 or COI

Political Science 171: American Government and Politics.  
Theory and dynamics of the government and politics of the 
United States.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11 and 14

Political Science 172: Government and Politics of Selected 
European States.  
Political Systems of the UK, France, Italy, Germany, Russia 
(CIS).  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11 and 14 or COI 

Political Science 173: Government and Politics of the 
Commonwealth of Nations.  
Political systems of the United Kingdom and the principal 
Commonwealth States.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11 and 14

Political Science 177: Government and Politics of Asia I.  
Political systems of Japan, the People’s Republic of China, 
North Korea, Nationalist China and Republic of South Korea.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11 and 14 

History 170: Africa.  
A survey course on sub-Saharan Africa from the earliest times 
to the present. 
Credit: 3 units (lec)

History 199: HistoricalMethodology.  
Principles, methods and problems of historical research and 
writings.  
Credit: 3 units (lec)
Prerequisite: Senior standing

PI 100: The Life and Works of Jose Rizal.  
The significance of the life and writings of Dr. Jose Rizal in the 
life of the Filipino people.  
Credit: 3 units (lec)
Prerequisite: Must have taken 60 units. 

Philosophy 160: Philosophyof Science.  
Nature of scientific inquiry problems of demarcation, 
explanation, predication, concept formation and validation.  
Credit: 3 units (lec)
Prerequisite: Senior standing or COI

Philosophy 171: Ethics.  
Problems and theories of moral, ethical reasoning. 
Credit: 3 units (lec)

Political Science 11: Introduction to Political Science.  
Concepts, theories and principles of political science, types 
of political systems; development of political institutions 
and processes. 
Credit: 3 units (lec)

Political Science 14: Philippine Government and Politics.  
Development, organization and operation of the Philippine 
political system with emphasis on the present. 
Credit: 3 units (lec)

Political Science 100: Political Theory and Analysis.  
In-depth study of political theory in various fields of political 
science, such as Comparative Government, International 
Politics, Local Government, Political Dynamics, etc. including 
their application to political issues and phenomena.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11 and 14
(Approved by Pres. Nemenzo on April 2, 2005 – BA Pol Sci.)

Political Science 150: Philippine National and Local 
Administration.  
Principles, practices and problems of public administration; 
historical, behavioral and institutional analysis and evaluation 
of the national and local bureaucracy and administration of 
the Philippines.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11 and 14. 
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Political Science 178: Government and Politics of Asia II.  
Political Systems of Burma, Laos, Thailand, Cambodia, 
Vietnam, Malaysia, Singapore and Indonesia.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11 and 14 or COI

Political Science 179: Government and Politics of Asia III.   
Political systems of India, Pakistan, Bangladesh, Sri Lanka, 
Afghanistan and Nepal.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11 and 14 or COI

Political Science 180: Philippine Foreign Policy. 
Development of Philippine foreign policy, force, techniques 
and problems in the formulation and implementation of the 
Philippine foreign policy.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11 and 14 

Political Science 181: American Foreign Policy. 
Development of American foreign policy, forces, techniques 
and problems in the formulation and implementation of United 
States foreign policy in the major regions, with emphasis on 
Asia.  
Credit: 3 units (lec)
Prerequisite: Pol Sci 171 or COI 

Political Science 182: International Politics.  
Interplay of political forces in the international system, national 
power, national interests and goals, settlement of international 
disputes.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11, 14 and 172 or any comparative 
government course.

Political Science 183: International Organizations.  
Development, structures, functions and problems of 
international organization.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11, 14 and 182

Political Science 184: Diplomatic and Consular Practice.  
Development, functions, organizations and problems of 
Diplomatic and Consular practice with emphasis on the 
Philippines.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11, 14, 172 and 182

Political Science 185: Public International Law.  
Nature, development, sources, principles and problems 
of international law and its role in the development of the 
international community; selected cases.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11, 14 and 182

Political Science 186: Private International Law.  
Selected cases involving citizens or juridical entities of 
different states.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 11, 14 and 182

Political Science 190: Practicum.  
A field course to enable students to practice theories, concepts 
and principles learned in Political Science.  
Credit: 3 units (lec)
Prerequisites: Junior standing, must have finished 90 units of 
the curriculum. 

Political Science 192: Ancient and Medieval Political 
Theory.  
Political thought from Plato to Machiavelli.  
Credit: 3 units (lec)
Prerequisite: Senior standing 

Political Science 193: Modern Political Theory.  
Political thought from Machiavelli with emphasis on the 
contemporary.  
Credit: 3 units (lec)
Prerequisite: Senior standing 

Political Science 194: American Political Theory.  
Political and social ideas of leading American statesmen, 
publicist, and other thinkers from the colonial period to the 
present and their influence upon American democracy.  
Credit: 3 units (lec)
Prerequisite: Pol Sci 171 or COI

Political Science 195: Asian Political Thought.  
Main currents of Asian political thought.  
Credit: 3 units (lec)
Prerequisite: Senior standing or COI 

Political Science 196: Philippine Political Thought.   
Main currents of Philippine political thought.  
Credit: 3 units (lec)
Prerequisite: Senior standing or COI

Political Science 197*: Special Topics in Political Science.  
Credit: 3 units (lec)
Prerequisite: Must have taken 90 units. 

Political Science 198*: Special Problems in Political Science.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 199 and Pol Sci 199.1; must have taken 
90 units. 

Political Science 199*: Quantitative Research in Political 
Science.  
An introduction to the research process, choice of a research 
topic; its conceptualization of the quantitative methods of 
research such as parametric and non-parametric tests.  
Credit: 3 units (lec)
Prerequisites: Math 11 & must have taken 90 units.  

Political Science 199.1*: Qualitative Research in Political 
Science.  
Application of theory and methods in qualitative research to 
political issues.  
Credit: 3 units (lec)
Prerequisites: Pol Sci 199 and must have taken 90 units.
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Public Administration 142: Politics and Administration.  
Prerequisite: Pol Sci 11
Credit: 3 units (lec)

Public Administration 161: Government Planning. 
Credit: 3 units (lec)
Prerequisite: Pol Sci 11

Social Change: Dynamics of Social Change.
The factors influencing social change; its direction, rate and 
degree, its consequences and major trends and developments.  
Case studies of social change. 
Credit: 3 units (lec)

Social Science 100: Introduction to Social Sciences.  
Nature, scope, basic concepts of the social sciences as an 
approach to the study of culture and society. 
Credit: 3 units (lec)

Social Science 120: Directed Readings in Social Sciences.  
Credit: 3 units (lec)
Prerequisite: Must have taken 60 units. 
(Approved by Pres. Nemenzo on April 2, 2005 – BA Political 
Science)

Social Science 127: Political Sociology.  
Analysis of the interaction of social structure and politics, 
sources of power, authority, legitimacy, and social change. 
Credit: 3 units (lec)

Social Science 192: Statistics in the Social Sciences.  
Basic and applied statistics as used in the various social 
sciences.   
Credit: 3 units
Prerequisite: Math 11
(Approved by President Nemenzo on April 16, 2004 – BA 
Development Studies Revised Curriculum)

Social Science 199: Research Methods in the Social Sciences.  
Prerequisite: Must have taken 90 units. 
Credit: 3 units (lec)
(Approved by Pres. Nemenzo on April 2, 2005 – BA Soc Sci 
(Area Studies))

Social Science Research 191: Survey Research.  
The nature, concept, methods and tools of social science 
research. 
Credit: 3 units (lec)

Social Science Research 196: Computer Methods and 
Applications.  
The use of computers in the solution of social science problems. 
Includes programming, solution to quantitative problems, 
simulation and basic decision-model building.

RULES ON RETENTION

A BS Biology student is evaluated on the basis of his grades in 
his major subjects. A major subject is any Biology, Zoology or 
Botany course. Evaluation is done at the end of each semester.

A.  GOOD STANDING - a student must have a semestral 
weighted average (SWA) of at least 2.75 in all major subjects 
taken in the particular semester.

B.  WARNING - if student's SWA is lower than 2.75 for the 
first time.

C.  PROBATION- if the student's SWA falls below 2.75 for the 
second time, the General Weighted Average (GWA) of all 
major courses will be taken. If his GWA is at least 2.75 or 
better, he/she is placed under probation.

D.  DISQUALIFICATION

1.  If GWA based on C is lower than 2.75, the student is 
disqualified.

2.  If the student's SWA falls below 2.75 the third time, he/
she is disqualified from the program

RULES ON GRADUATION

A.  In order to graduate with a degree of BS Biology, a student 
must have a GWA of 2.75 or better of all subjects taken

B.  In case a student's GWA falls below 2.75 he/she is required 
to enroll in and pass at least one major elective.

N.B.: A student must also be guided by the University Rules on 
Scholastic Delinquency.

Curricular Program Requirements Units
General Education

▪	 Arts	and	Humanities
▪	 Social	Sciences	and	Philosophy
▪	 Mathematics,	Science	and	Technology

36
15
15
6

Legislated course 3
Foundation courses 39
Mathematics 9
Geology 3
Chemistry 19
Physics 8
Major courses 69
Qualified electives 10-15
Total 156-161

BACHELOR OF SCIENCE IN BIOLOGY

DEPARTMENT OF BIOLOGY
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FIRST YEAR
First Semester
GE (AH): Communication I 3
GE (SSP): History I 3
Geology II 3
Bio 10: General Biology 5
Bio 21: General Botany 5
P.E. 1 (2)
NSTP (3)

----
TOTAL 19

Second Semester
GE (AH): Communication II 3
GE (SSP) 3
Bio 22: General Zoology 5
Chem 14: Fund. of Gen. Chemistry I 3
Chem 14.1: Fund. of Gen. Chemistry I Lab 1
Bio 101: Plant Morpho-Anatomy 4
P.E. 2 (2)
NSTP (3)

----
TOTAL 19

Summer
GE (SSP): Social Science I 3
Chem 31: Elementary Organic Chemistry 3
Chem 31.1: Elementary Organic Chemistry Lab. 2

----
TOTAL 8

SECOND YEAR
First Semester
GE (AH) 3
GE (SSP) 3
Bio 102: Comparative Vertebrate 5
Chem 18: Fund. of Gen. Chemistry II 3
Chem 18.1: Fund.of Gen. Chemistry II Lab 2
Math 100: Introduction to Calculus 4
P.E. 3 (2)

----
TOTAL 20

Second Semester
GE (SSP) 3
Bio 116: Invertebrate Zoology 5
Bio 180: Statistical Methods in Biology 3
Chem 40: Elementary Biochemistry 3
Chem 40.1: Elementary Biochemistry Lab. 2
Physics 51: General Physics I 3
Physics 51.1: General Physics II Lab. 1
P.E. 4 (2)

----
TOTAL 21

Summer
GE (AH) 3
Bio 115: Taxonomy of Higher Plants 4

----
TOTAL 7

THIRD YEAR
First Semester
GE (AH) 3
Bio 160: Fundamentals of Ecology 4
Bio 121: Plant Physiology 4
Bio 140: Elementary Genetics 4
Physics 52: General Physics II 3
Physics 52.1: General Physics II Laboratory 1

----
TOTAL 19

Second Semester
GE (MST) 3
Bio 120: Microbiology 4
Bio 122: Animal Physiology 4
Bio 133: Developmental Biology 5
Bio 199: Research Methodology 3

----
TOTAL 19

FOURTH YEAR
First Semester
Bio 150: Cell & Molecular Biology 4
Bio 196: Undergraduate Seminar 1
Major Elective 3/4/5
GE (MST) 3
Biology 200 4

----
TOTAL 15-17

Second Semester
PI 100: The Life and Works of Jose Rizal 3
Major Elective 3/4/5
Major Elective 3/4/5

----
TOTAL 9-13

COURSE REQUIREMENTS – for all subjects except Biology 161 
(Field Biology), lecture is 60% while laboratory is 40% of the grade.

COURSES OFFERED

General Education

MBB1: Biotechnology and You.
Historical events, processes, products, issues and concerns in 
modem biotechnology.
Credit: 3 units (lec)

Natural Science II: Foundations of Natural Science II.
Fundamental concepts, principles and theories of earth and 
life sciences.
Credit: 3 units (lec)
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Biology 102: Comparative Vertebrate.
Anatomy of phylogenetic development of organs and organ 
systems of different vertebrate groups from a morphological 
and Physiological point of view. 
Credit: 5 units (3 lec, 2 lab.)
Prerequisite: Bio 22

Biology 111: Phycology. 
Taxonomy and morphology of algae. 
Credit: 3 units (3 lec.)
Prerequisite: Bio 2

Biology 112: Mycology.
Taxonomy, morphology and ecology of fungi and lichens.
Credit: 3 units (lec)
Prerequisite: Bio 21

Biology 113: Algae, Fungi and Lichens.
Evolutionary morphology, classification and ecology of algae, 
fungi and lichens. 
Prerequisite: Bio 21
Credit: 4 units (2 lec, 2 lab.)

Biology 114. Mosses, Hepatics, and Ferns.
Morphology, classification, ecology, and evolution of lower 
forms of plants.
Credit: 3 units (lec)
Prerequisite: Bio 21

Biology 115: Taxonomy of Higher Plants.
The identification, nomenclature and classification of the 
principal families of angiosperms. 
Credit: 4 units (2 lec, 2 lab.)
Prerequisite: Bio 21

Biology 116: Invertebrate Zoology. 
General survey and taxonomy of the invertebrates with the 
introduction to the principles ofsystematics.
Credit: 5 units (3 lec, 2 lab.)
Prerequisite: Bio 22

Biology 120: Microbiology.
Taxonomy, morphology, Physiology, ecology, and economic 
value of micro-organismic biology. 
Credit: 5 units (3 lec, 6 lab)
Prerequisites: Bio 21 or Bio 22 and Chem. 31

Biology 121: Plant Physiology.
Study of the processes and mechanisms involved in the various 
activities and functions of plants. 
Credit: 4 units (3 lec, 1 lab) 
Prerequisites: Bio 101, Chem. 40

Biology 122: Animal Physiology.
Principles of functional zoology covering topics on membrane 
Physiology, nerve-muscle functions, mechanisms of motor and 
sensory integration, cardiovascular, respiratory, excretory and 
gastrointestinal systems as well as adaptation. 
Credit: 4 units (3 lec, 1 lab)
Prerequisite: Bio 102

Natural Science 5: Biodiversity and Sustainable 
Development.
Basic concepts and principles of biodiversity, ecology and 
sustainable development and skills in environment advocacy
 Credit: 3 units (lec)

Natural Science 8: Ethnobotany.
Interactions between Filipinos and plants.
Credit: 3 units (lec)

Major

Biology 10: General Biology.
Structures and functions of cells, tissues and organs, population 
biology with emphasis on the role of genetics and ecology.
Credit: 5 units (3 lec, 2 lab)
Prerequisite: Chem 14 or its equivalent 

Biology 20: General Botany for Pharmacy Students.
The structure, function, classification, heredity and evolution 
of plants; with focus on the taxonomy of pharmaceutically- 
related plants. 
Credit: 5 units (3 lec, 2 lab)

Biology 21: General Botany.
The structure, function, classification, heredity and evolution 
of plants. 
Credit: 5 units (3 lec, 2 lab.)

Biology 22: General Zoology.
An introduction to the fundamental concepts of animal biology 
at the cellular and organismic level of organization. 
Credit: 5 units (3 lec, 6 lab.)
Co-requisites: Chem 14 and Chem 14.1

Biology 25: Vertebrate Structure and Function.
Structure-function relationship in selected classes of 
vertebrates. 
Credit: 5 units (3 lec, 2 lab.)
Prerequisite: Bio 22 

Biology 30: Embryology and Genetics. 
The development of organisms and the role of genetics. 
Credit: 5 units (3 lec, 2 lab.)
Prerequisite: Bio. 25 

Biology 100: Biotechnique.
Collection and preparation of plant and animal materials for 
microscopic study. 
Credit: 3 units (1 lec, 2 lab.)
Prerequisite: Bio 21 and Bio 22

Biology 101: Plant Morpho-Anatomy. 
The Anatomy of the vascular plants, detailed study of their 
internal structure and development. 
Credit: 5 units (3 lec, 2 lab)
Prerequisite: Bio 21
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Biology 124: Radiation Biology. 
Ionizing radiation and its effect on biological systems.
Credit: 3 units (lec)
Prerequisite: Senior standing

Biology 131: Developmental Biology of Invertebrates.
Morphology and Physiology of development of representative 
invertebrates. 
Credit: 5 units (3 lec, 2 lab)
Prerequisite: Bio 116

Biology 132: Developmental Biology of Vertebrates.
Processes that are involved in the transformation of the 
fertilized egg or some other rudiments derived from a parent 
organism into a new adult individual. 
Credit: 5 units ( 3 lec, 2 lab.)
Prerequisite: Bio 102

Biology 133. Developmental Biology.
Theories, processes,  and genetic basis of development in 
representative organisms.
Credit: 5 units (3 lec, 2 lab)
Prerequisite: Bio 21 and Bio 22

Biology 134: General Animal Histology.
Structure and function of various animal tissues with emphasis 
on their Biochemical organization and recent development 
from electron microscopy. 
Credit: 5 units
Prerequisite: Bio 22

Biology 140: Elementary Genetics.
Principles of heredity and variation in diploid organisms, 
fungi, bacteria and viruses. 
Credit: 5 units (3 lec, 2 lab.) 

Biology 150: Cell and Molecular Biology.
An introduction to cellular structure and function.
Credit: 4 units (2 lec, 2 lab.)
Prerequisites: Bio 21, Bio 22, Chem.40.1

Biology 151. Introduction to Immunology.
Structure and function to the immune system, anti-gen anti-
body reactions, genetic control of the immune system, and 
basic immunological techniques
Credit: 3 units (lec)
Prerequisites: Bio 10, Bio 21, Bio 22, Chem 40, Chem 40.1

Biology 160: Fundamentals of Ecology.
An examination of the interaction between biotic and abiotic 
factors among species in communities. 
Credit: 5 units (2 lec, 2 lab.) 
Prerequisites: Bio 21, Bio 22, Chem. 31 and Bio 180

Biology 161: Field Biology.
Applied principles of ecology in marine, terrestrial, freshwater, 
and estuarine environments. 
Credit: 5 units (3 lec, 2 lab.)
Prerequisite: Junior standing

Biology 165. Biogeography.
Ecological and historical aspects of the geographic, temporal, 
and spatial distribution of plants and animals.
Credit: 3 units (lec)
Prerequisites: Bio 21 and 22

Biology 173: General Parasitology. 
Origin and degree of parasitism; structural peculiarities of 
parasites’ life cycle and host-parasite relationships., laboratory 
training on technical procedures for proper diagnosis and 
identification of the more common human parasites. 
Credit: 4 units (3 lec, 1 lab.)
Prerequisites: Bio 102 & Bio 116

Biology 180: Statistical Methods in Biology.
Basic statistical concepts applied to Biology, frequency models 
and distribution, sampling, averages, test of significance, 
regression and correlation.
Credits: 3 units (lec)
Prerequisites: Math 11 or its equivalent, Bio 21, Bio 22

Biology 184.  Economic Botany.
Economic plants and plant products.
Credit: 3 units (lec)
Prerequisite: Bio 21

Biology 185. Plant Materials for Urban Areas.
Identification, character analysis, and uses of plants for design, 
cultural requirements and ecological relationships
Credit: 3 units (1 lec, 2 lab)
Prerequisite: Bio 21

Biology 190. History of Biology.
The history and development of biological theories and 
concepts.
Credit: 3 units (lec)
Prerequisite: none

Biology 192. Biological Evolution.
Theories, principles, and mechanisms of evolution.
Credit: 3 units (lec)
Prerequisites: Bio 10, Bio 21, and Bio 22

Biology 196: Undergraduate Seminar. 
Current advances in the biological sciences by a survey of 
biological literature. 
Credit: 1 units (lec)
Prerequisite: Must have taken and passed all 5 core areas and 
of senior standing.

Biology 199: Research Methodology. 
Methods of research, formulation of proposal, research; 
quantitative analysis of results, interpretation of data.
Credit: 3 units (lec)
Prerequisite: 5 core areas

Biology 200: Undergraduate Thesis (Annual Course)
Independent investigation of selected topics in biology.
Credit: 4 units (lab)
Prerequisites: 5 core areas, senior standing.
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Second Semester
(AH) Communication II 3
(SSP) Social Science I 3
(MST) 3
(SPP) 3
Math 73: Fundamentals of Analysis I 3
Chem 14: Fundamentals of General Chemistry I 3
Chem 14: Fundamentals  of  General    
       Chemistry I Laboratory

1

P.E. 2 (2)
NSTP (3)

----
TOTAL 19

Summer
Chem 18: Fund. of General Chemistry II 3
Chem 18.1: Fundamentals of  General 
      Chemistry II Laboratory

2

(AH) 3
----

TOTAL 8

SECOND YEAR
First Semester
Bio 10: General Biology 5
Math 74: Fundamentals of Analysis II 3
Physics 71: Elementary Physics I 4
Physics 71.1: Elementary Physics I Lab. 1
Chem 31: Elementary Organic Chemistry 3
Chem 31.1: Elementary Organic Chemistry Lab. 2
(AH) 3
P.E. 3 (2)

----
TOTAL 21

Second Semester
(SSP) Soc Sci I 3
Math 75: Fundamentals of Analysis III 3
Physics 72: Elementary Physics II 4
Physics 72.1: Elementary Physics II Lab. 1
Chem 27: Elementary Quantitative Analysis 3
Chem 27.1: Elementary Quantitative Analysis Lab. 2
Chem 35: Organic Chemistry 2 3
Chem 35.1: Organic Chemistry 2 Lab. 1
P.E. 4 (2)

----
TOTAL 20

THIRD YEAR
First Semester
Chem. 156: Physical Chemistry I 3
Chem 156.1: Physical Chemistry I Lab. 2
Biochem 34: Chemistry of  Biomolecules 3
Biochem 34.1: Chemistry of Biomolecules Lab. 2
CMSC 110: Foundation of  Biocomputing 3
Biochem 171: Bioethics 1
Bio 120: Microbiology 4

----
TOTAL 18

The BS Biochemistry program aims to initiate the development 
of manpower capabilities in theoretical and practical aspects 
of Biochemistry used in basic and applied research in health-
related areas where Biochemical tool is required.

BS Biochemistry is a degree program which provides students 
understanding of Physiological processes at the molecular 
level. Graduates of the program may opt to: 

1. Pursue a career in the industry, specifically in research and 
development (R & D) of the departments of pharmaceutical, 
food, and manufacturing companies as licensed Chemist. 
BS Biochemistry graduates can take the licensure 
examination for Chemistry and become licensed chemists.

2. Pursue graduate programs (MS, PhD) leading to a career in 
research.

3. Join research institutions.
4. Join the teaching staff of institutions of learning
5. Pursue a medical career.

Curricular Program Requirements Units
GE Courses

▪			Arts	and	Humanities 15
▪	 Social	Sciences	and	Philosophy 15
▪			Mathematics,	Science	and	Technology 6 w/ 9 sub

Biochem courses 24
Math courses 17
Physics courses 15
Bio courses 17
Chem courses 37
Com Sci courses 4
Geology courses 3
Electives 4/6
PI courses 3
NSTP (6)
Physical Education (8)
Total 162/164

BACHELOR OF SCIENCE IN BIOCHEMISTRY

FIRST YEAR
First Semester
(AH) Communication I 3
(SSP) History 1 3
Geo 11: Principles of Geology 3
Math 17: Algebra and Trigonometry 5
CMSC 10: Introduction to Internet 1
P.E. 1 (2)
NSTP (3)

----
TOTAL 18

BACHELOR OF SCIENCE IN BIOCHEMISTRY

DEPARTMENT OF PHYSICAL SCIENCES 
AND MATHEMATICS
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Second Semester
Chem 157: Physical Chemistry II 3
Chem 157.1: Physical Chemistry II Lab. 2
Biochem 35: Metabolism 3
Biochem 35.1: Metabolism Lab. 1
Biochem 121: Biochemistry of Gene 3
Biochem 121.1: Biochemistry of Gene Lab. 1
Chem 151: Introductory Quantum Chemistry 3
Biochem 198: Seminar 1

----
TOTAL 17

FOURTH YEAR
First Semester
Chem 114: Advanced Inorganic Chemistry 3
Chem 127: Advanced  Analytical Chemistry 3
Chem 127.1: Advanced Analytical Chemistry Lab. 2
Biochem 124: Physical Biochemistry 3

----
TOTAL 17/18

Second Semester
PI 100: The Life and Works of Rizal 3
(MST) 3
Biochem 168: Environmental Biochemistry 3
Biochem 200: Thesis 3
Bio 150: Introduction to Molecular and Cell Biology 4
Elective 2/3

----
TOTAL 18/19

Health Informatics involves the creation and development 
of the computational technologies as applied to health care 
(patient databases, decision support systems, medical records, 
medical imaging, retrieval of biomedical information  and  
literature  and  health service researches). It also focuses on the 
computational tools to the problem of basic medical sciences 
more particularly, Biochemistry (e.g., DNA/RNA and protein 
sequencing, genetic interactions, genomics, etc.)

Statistical Computing Track focuses on the interface between 
computer science and statistics. This has a profound effect on the 
development of sound statistical methodology and techniques 
more particularly, health researchers who are faced with data 
sets much more massive in both size and dimensionality. 
The track involves the application of information technology 
and basic statistical principles to support the physicians and 
other health professionals in the analysis and interpretation of 
research projects involving biomedical data. It makes use of 
the holistic approach of the analysis of health statistical data 
as it provides a sound foundation in statistical theory and 
methods and their corresponding algorithms.

Curricular Program Requirements Units
GE and Mandated Courses 42

▪   Arts and Humanities
▪   Social Science and Philosophy
▪   Mathematics, Science and Technology
▪   PI 100

Math/Stat 29
Natural Science 12
Major
Core                           
Electives                              

64
9
6

TOTAL 162 

BACHELOR OF SCIENCE IN COMPUTER SCIENCE

FIRST YEAR
First Semester
(AH) Communication I 3
(SSP) Philosophy I 3
(SSP) Social Science I 3
Math 17: Algebra & Trigonometry 5
CMSC 11: Introduction to Computer Science 3
CMSC 10: Introduction to Internet 1
P.E. 1 (2)
NSTP (3)

----
TOTAL 18

Second Semester
(AH) Communication II 3
(SSP) 3
(MST) 3
CMSC 21: Fundamentals of Programming 3
CMSC 55: Discrete Math Structures 4
Math 73: Fundamentals of Analysis I 3
P.E. 2 (2)
NSTP (3)

----
TOTAL 19

BACHELOR OF SCIENCE 
IN COMPUTER SCIENCE

The BS Computer Science degree program aims to provide 
manpower who will help accelerate development of quality 
computer systems for both the industry and health institutions 
and to collaborate with professionals in health-related research 
where computer tools are required.

BS Computer Science is a program that provides a solid technical 
background and experience in real systems to enable the 
students to handle various aspects of systems development, data 
management and scientific computing. In UP Manila, the BS 
Computer Science curriculum is geared towards development of 
software packages for the needs of the health sciences. It further 
aims to produce highly capable graduates who will: 

1. provide manpower expertise in developing software 
systems and databases for health institutions, biomedical 
research, health informatics, and other computer industries 
and businesses;

2. pursue graduate studies in computer science.

To fully comply with objectives of the degree program, two 
approaches or tracks are being offered. Health Informatics 
Track and Statistical Computing Track. 
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FOURTH YEAR
First Semester
CMSC 141: Automata & Language Theory 3
CMSC 197: Undergraduate Seminar 1
CMSC 199: Research Methods 3
Major Course: *HI 192/**Stat 1811 3
Math 174: Numerical Analysis 3
Stat 130: Non-Parametric Statistical Methods 3
(MST) 3

----
TOTAL 19

* Health Informatics Track
**  Statistical Computing Track

Second Semester
CMSC 142: Design & Analysis of Algorithms 3
CMSC 198: Special Problem 3
CMSC 161: Interactive Graphics 3
Elective 3
(MST) 3
PI 100: The Life and Works of Rizal 3

----
TOTAL 18

SECOND YEAR
First Semester
CMSC 22: Object Oriented Program 2
CMSC 123: Data Structures 3
Math 74: Fundamentals of Analysis II 3
Math 101: Elementary Statistics 3
Chem 14: Fundamentals of Gen. Chemistry I 3
Chem 14.1: Fund. of Gen.Chemistry I Lab. 1
History I 3
P.E. 3 (2)

----
TOTAL 18

Second Semester
CMSC 120: Internet Programming 2
CMSC 126: File Processing 2
CMSC 130: Digital Design & Digital 
   Computer Circuits

3

CMSC 137: Data and Networking 3
Math 75: Fundamentals of Analysis III 3
Physics 71: General Physics I 4
(AH) 3
P.E. 4 (2)

----
TOTAL 20

Summer
Physics 72: General Physics II 4
(AH) 3

----
TOTAL 7

THIRD YEAR
First Semester
CMSC 124: Design & Implementation of 
   Program Languages

3

CMSC 127: Database Systems 3
CMSC 131: Introduction to Computer    Organization 
    and Machine Level Programming

3

Math 120: Linear Algebra 3
(SSP) 3
(MST) 3
Major Course: *Hi 191/ **Stat 121 3

----
TOTAL 21

Second Semester
CMSC 128: Software Engineering 3
CMSC 125: Operating Systems 2
CMSC 132: Computer Architecture 3
Math 121.1: Elementary Differential Equations I 3
CMSC 171: Computer Science Ethics 1
(AH) 3
Major Course: *Chem 32/ **Stat 122 3

----
TOTAL 18

Summer
CMSC 190: Practicum 3

The Bachelor of Science in Applied Physics (Health Physics) 
is a four-year undergraduate program science curriculum with 
emphasis on the fundamental concepts and principles of physics 
and their applications in health and medicine. The program has 
two summers and a practicum during the senior year.

Upon completion of the program, the graduates should be able to: 

1. apply theoretical, computational and experimental physics 
in a workplace;

2. demonstrate an understanding of the research process and 
its relationship to current and future health and medical 
physics activities;

3. continue to acquire knowledge and experience requisite 
to assuming a leadership role in the health and medical 
physics profession;

4. function collaboratively with members of the health and 
medical physics community and representatives from 
related health and safety professions.

Curricular Program Requirements Units
GE Courses: 39

▪	 Arts	and	Humanities 15
▪	 Social	Science	and	Philosophy 15
▪	 Mathematics,	Science	and	Technology 9

Major 68
Foundation Courses 37
Elective 6 
Mandated Course 3
NSTP (6)
Physical Education (8)
TOTAL 153

BACHELOR OF SCIENCE IN APPLIED PHYSICS 
(HEALTH PHYSICS)

97 CHAPTER 4: Academic Program Offerings of UP Manila College of Arts and Sciences |



THIRD YEAR
First Semester
Physics 121: Theoretical Mechanics 3
Physics 130: Electromagnetic Theory 4
Applied Phys 110: Radiation Health Physics 4
Bio 25: Vertebrate Structure and Function 5
(MST) 3

----
TOTAL 19

Second Semester
Applied Phys 158: Computational Methods 4
Applied Phys 163: Optics, Light and Lasers 3
Applied Phys 181: Physical Electronics I 4
(AH) 3
(SSP) 3

----
TOTAL 17

Summer
PI 100: The Life and Works of Jose Rizal 3
(MST) 3

----
TOTAL 6

FOURTH YEAR
First Semester
Physics 151: Statistical and Thermal Physics 3
Applied Phys 171: Bioethics in Health Physics 1
Applied Phys 187: Physics of Medical Imaging 4
Applied Phys 195: Biomedical 
   Instrumentation & Measurement

4

Applied Phys 197: Undergraduate Seminar 1
Applied Phys 199: Research Methods in 
   Applied Physics

3

----
TOTAL 16

Second Semester
Applied Phys 190: Practicum 3
Applied Phys 191: Special Topics in 
   Applied Physics**

3

Applied Phys 198: Special Problem 3
Elective*** 3
Elective*** 3

----
TOTAL 15

*  Required to have 200 hrs. of work with any program 
committee-approved institution.

**  Current advances and trends in Materials Science 
(particularly Biomaterials), Nanotechnology, Biophysics/
Bioengineering, Biophonics, Advanced Microscopy, etc.

***  May take any natural science, health science, or math 
elective. Physics 141 is a required elective for those who 
will pursue a graduate degree in Physics.

FIRST YEAR
First Semester
Math 17: Algebra &Trigonometry 5
CMSC 11: Introduction to Computer Science 3
(SSP) Philosophy I 3
(SSP) History I 3
(AH) Communication I 3
NSTP (3)
P.E.  1 (2)

----
TOTAL 17

Second Semester
Physics 71: Elementary Physics I 3
Physics 71.1: Elementary Physics I Lab. 1
Math 73: Fundamentals of Analysis I 3
Chem 14: Fundamentals of General  Chemistry I 3
Chem 14.1: Fundamentals of General 
   Chemistry I Laboratory

1

(AH) Communication II 3
(SSP) Soc. Sci. I 3
NSTP (3)
P.E. 2 (2)

----
TOTAL 17

Summer
Math 74: Fundamentals of Analysis II 3
(MST) 3

----
TOTAL 6

SECOND YEAR
First Semester
Physics 72: Elementary Physics II 4
Physics 72.1: Elementary Physics II Lab. 1
Physics 111: Mathematical Physics I 3
Math 75: Fundamentals of Analysis III 3
Bio 22: General Zoology 5
(AH) 3
P.E. 3 (2)

----
TOTAL 19

Second Semester
Physics 73: Elementary Physics III 4
Physics 73.1: Elementary Physics III Lab. 1
Physics 112: Mathematical Physics 3
Math 121.1: Elem. Differential Equations I 3
Chem 32: Intro. to Bio-Organic Chemistry 3
(AH) 3
(SSP) 3
P.E. 4 (2)

----
TOTAL 20
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Biochem 35.1: Metabolism Laboratory.
Methods in the study of metabolic processes.
Credit: 1 unit (lab)
Co-requisite: Biochemistry 35

Biochem 121: Biochemistry of the Gene. 
Biochemical study of the structure and function of the gene; 
mutation.
Credit: 3 units (lec)
Prerequisite: Biochem 34

Biochem 124: Physical Biochemistry. 
Biochemical Thermodynamics.
Credit: 3 units (lec)
Prerequisite: Biochem 35/ 35.1, Chem157/ 157.1

Biochem 124.1: Physical Biochemistry Laboratory. 
Practical applications of Biochemical thermodynamics in the 
study of biological systems.
Credit: 1 unit (lab)
Co-requisite: Biochem 124

Biochem 130: Nutritional Biochemistry. 
Essentials of human nutrition; with emphasis on Physiological 
functions and metabolic pathways.
Credit: 3 units (lec)
Prerequisites: Biochem 34/34.1, Biochem 35/35.1.

Biochem 155: Industrial Biochemistry. 
A comprehensive study of the different industrial processes 
involving Biochemical principles.
Credit: 2 units (lec)
Prerequisite: Biochem 35 / 35.1

Biochem 157: Bioenergetics. 
Biochemistry of cellular energy transduction and an in-depth 
examination of the major pathways of prokaryote and eukaryote 
intermediary metabolism and their regulation; energetic basis 
of molecular configurations and specific associations at the 
intramolecular and intermolecular levels and their regulations.
Credit: 3 units (lec)
Prerequisite: Biochem 12.4

Biochem 159: Membrane Biochemistry. 
Structure, function, and biosynthesis of cellular membranes; 
functional and structural aspects of signal recognition in 
biological system; structural and biological specificity of cell 
surface receptors.
Credit: 2 units (lec)
Prerequisites: Biochem 35, Biochem 124

Biochem 160: Biotechnology. 
Introduction to in-vitro processes involving microbial, plant 
and animal systems.
Credit: 3 units (lec)
Prerequisite: Biochem 35 /35.1

COURSES OFFERED
General Education

Mathematics I: Fundamental Concepts and Application of 
Mathematics.
Credit: 3 units (lec)

Natural Science I: Foundations of Natural Science I. 
Fundamental concepts, principles and theories of physics and 
chemistry. 
Credit: 3 units (lec)
Prerequisite: None

Natural Science 3: Fundamentals of Environmental 
Sciences.
The study of geological cycles, the chemical composition of the 
atmosphere, the lithosphere and the hydrosphere; the chemical 
reactions involved in the formation of pollutants; the molecular 
basis of their effects, treatment and disposal.
Credit: 3 units (lec)
Prerequisite: None

Natural Science 4: The Earth: Our Habitat.
The Earth and the Complex interaction between human and 
their habitat
Credit: 3 units (lec)
Prerequisite: None

Natural Science 50: Molecules to Man.
A molecular journey through life’s beginnings and the 
processes that led to diversity of organisms.
Credit: 3 units (lec)
Prerequisite: None

Statistics I: Practical Statistics.
A conceptual introduction to various principles and methods 
of statistics, and their applications to daily life problems and to 
various fields of endeavor.
Credit: 3 units

Major

Biochem 34: The Chemistry of Biomolecules.
The Physio-chemical properties of the major constituents of 
living systems and their functions in cellular and Physiological 
processes; enzymology; in vitro synthesis of selected organic 
compounds.
Credit: 3 units (lec)
Prerequisite: Chem 35, Chem 18, Bio 10

Biochem 34.1: The Chemistry of Biomolecules Laboratory. 
Methods in the study of Physio-chemical properties and 
function of biomolecules.
Credit: 2 units (lab)
Co-requisite: Biochem 34

Biochem 35: Metabolism.
Organic reaction mechanisms and regulation of metabolic 
pathways.
Credit: 3 units (lec)
Prerequisite: Biochem 34
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Biochem 168: Environmental Biochemistry. 
Molecular mechanisms of chemical effects of environmental 
agents.
Credit: 3 units (lec)
Prerequisite: Biochem 35/35.1

Biochem 170: Computational Tools in Biochemistry. 
Development and use of computer software to solve problems 
in Biochemistry.
Credit: 3 units (lec)
Prerequisite: Math 170

Biochem 171: Bioethics. 
Moral and ethical problems in the practice of Biochemistry.
Credit: 3 units (lec)
Prerequisite: Senior Standing 

Biochem 175: ImmunoBiochemistry.
Introduction to the basic elements of the immune system; 
structure and functions of antibody molecules; cellular basis 
for immunity and its regulation.
Credit: 3 units (lec)
Prerequisites: Biochem 35, Senior Standing

Biochem 191: Biochemical Evolution. 
Prebiotic chemistry and the theories on the origin of life.
Credit: 2 units (lec)
Prerequisites: Bio 120, Bio 140, Senior Standing

Biochem 198: Seminar in Biochemistry.
Survey of recent advances and current researches in 
Biochemistry.
Credit: 1 unit (lec)
Prerequisite: Senior Standing

Biochem 199: Research Methods in Biochemistry. 
Research in Biochemistry.
Credit: 3 units (lec)
Prerequisite: Math 101, Senior Standing

Biochem 200: Thesis. 
Undergraduate thesis.
Credit: 3 units (lab)
Prerequisite: Senior Standing, Biochem 199

Chemistry 14: Fundamentals of General Chemistry I. 
Qualitative quantum mechanical description of the atomic, 
ionic and molecular structure of matter, theoretical and practical 
treatment of chemical and nuclear reactions; property-structure 
correlation of solids, liquids and gases, nature and properties 
of colloids and solutions; general concepts of acids and bases.
Credit: 3 units (lec)
Prerequisite: Math 11 or equivalent. 

Chemistry 14.1: Fundamentals of General Chemistry 
Laboratory. 
Credit: 1 unit (lab)
Co-requisite: Chemistry 14.

Chemistry 18: Fundamentals of General Chemistry II. 
Basic principles of thermodynamics, kinetics, equilibrium, 
qualitative analysis, electro chemistry and coordination 
chemistry.
Credit: 3 units (lec)
Prerequisite: Chemistry 14 / 14.1

Chemistry 18.1: Fundamentals of General Chemistry II 
Laboratory.
Credit: 2 units (lab)
Co-requisite: Chemistry 18 

Chemistry 27: Elementary Quantitative Analytical 
Chemistry. 
Theory and practice of quantitative analysis; an introduction to 
instrumental methods of analysis.
Credit: 3 units (lec)
Prerequisite: Chemistry 18 / 18.1

Chemistry 27.1: Elementary Quantitative Analytical 
Chemistry Laboratory. 
Credit: 2 units (lab)
Co-requisite: Chemistry 27

Chemistry 31: Elementary Organic Chemistry. 
The chemistry of carbon compounds with emphasis on the 
relationship between properties and structure; reactions 
and reaction mechanisms, qualitative tests for the different 
functional groups; simple synthetic methods, an introduction 
to the biomolecules-polysaccharides, amino acids and peptides, 
nuclei acids.
Credit: 3 units (lec)
Prerequisite: Chemistry 14/ 14.1 or equivalent

Chemistry 31.1: Elementary Organic Chemistry 
Laboratory.
Credit: 2 units (lab)
Co-requisite: Chemistry 31

Chemistry 32: Introduction to Bio-Organic Chemistry.
Fundamental concepts of organic and Biochemistry in 
preparation for advance courses in medical informatics and 
application of computer software for molecular modeling and 
problem solving.
Credit: 3 units (lec)
Prerequisite: Chem. 14

Chemistry 40: Elementary Biochemistry. 
Chemical principles applied to biological systems-buffer 
systems in the body, structure and functions of proteins, 
enzymes and kinetic or enzyme reactions; chemistry and 
metabolism of carbohydrates, lipids and nuclei acids.
Credit: 3 units (lec)
Prerequisite: Chemistry 31 / 31.1 or equivalent

Chemistry 40.1: Elementary Biochemistry Laboratory.
Credit: 2 units (lab)
Co-requisite: Chemistry 40
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Chemistry 157: Physical Chemistry II.
Electrochemistry, surface phenomena and colloids and 
Chemical kinetics.
Credit: 3 units (lec)
Prerequisite: Chemistry 156 & 156.1

Chemistry 157.1: Physical Chemistry II Laboratory. 
Credit: 2 units (lab)
Co-requisite: Chemistry 157

Chem 197: Special Topics in Applied Chemistry. 
Recent development in applied chemistry.
Credit: 2 units (lec)
Prerequisite: Chem 127

CMSC 10: Introduction to Internet.
Core technologies and application related to the internet; 
Network packets and TCP/IP protocol suite, email, list servers; 
C/S architecture and end-user clients for communications and 
navigation. HTML programming.
Credit: 1 unit (lec)
Prerequisite: None

CMSC 11: Introduction to Computer Science. 
Introduction to the major areas of computer science; software 
systems and methodology; compute theory, computer 
organization and architecture. Students learn to write programs 
using a high-level block-structured programming language.
Credit: 3 units (2 lec, 1 lab)

CMSC 21: Fundamentals of Programming. 
Expansion and development of material introduced in CMSC 
11; processing of files and linked-lists; programming in the 
C language; recursion systematic program development; top-
down design and program verification.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: CMSC 11 

CMSC 22: Object Oriented Programming.
Design and implementation of object-oriented programs. 
Concepts of encapsulation, inheritance and abstraction of 
objects; Extensibility of object oriented programs to modules.
Credit: 2 units (1 lec, 1 lab)
Prerequisite: CMSC 21

CMSC 55: Discrete Mathematical Structures in Computer 
Science. 
Principles of logic and set theory, combinatorics, discrete 
probability, recurrence relations, graph theory, algebraic 
systems and their applications in computer science.
Credit: 4 units (lec)
Prerequisites: Math 17, CMSC 11, Philo I

CMSC 110: Foundation of Biocomputing.
Essentials of computer programming and data structures of 
biomolecules.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: Math  11 or Math 17

Chemistry 114: Advanced Inorganic Chemistry.
Theoretical aspects of inorganic chemistry.
Credit: 3 units (lec)
Prerequisite: Chem 157/157.1

Chemistry 124: Bioinorganic Chemistry. 
A study of the role of specific metals in Biochemical reactions. 
This includes the understanding of the relationship between 
the structure of complexes and their enzymatic or inhibitory 
effects on Biochemical processes.
Credit: 3 units (lec)
Prerequisite: Biochem 35 /35.1

Chemistry 127: Advanced Analytical Chemistry. 
This course deals with quantitative and qualitative analytical 
methods currently used with emphasis on their applications to 
systems containing organic and organo-metallic systems.
Credit: 3 units (lec)
Prerequisite: Chem 27, Chem 157 / 157.1.

Chemistry 127.1: Advanced Analytical Chemistry 
Laboratory. 
Application of analytical techniques with emphasis on organic 
systems.
Credit: 2 units (lab)
Co-requisite: Chem 127 

Chem 135: Chemistry of Natural Products. 
Biosynthesis, composition, properties and uses of important 
plant and animal products such as waxes, volatile oils, resins, 
steroids, hormones, glucosides, alkaloids, vitamins, etc. 
Credit: 3 units (lec)
Prerequisite: Biochem 35 / 35.1.

Chemistry 150: Introduction to Physical Chemistry. 
General principles of physical chemistry with emphasis on 
their application to biological systems.
Credit: 3 units (lec)
Prerequisite: Physics52, Math 100, Chemistry 18

Chemistry 151: Introductory Quantum Chemistry.
Credit: 3 units (lec)
Prerequisite: Math 75, Physics 72 / 72.1

Chem 155: Industrial Chemistry. 
Inorganic and organic processes and chemical principles 
involved in industrial processes.
Credit: 3 units (lec)
Prerequisite: Chem 157

Chemistry 156: Physical Chemistry I. 
Chemical Thermodynamics.
Credit: 3 units (lec)
Prerequisite: Chemistry 18/18.1, Math 75, Physics 72

Chemistry 156.1: Physical Chemistry I Laboratory. 
Credit: 2 units (lab)
Co-requisite: Chemistry 156
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CMSC 120: Internet Programming.
Design and implementations of web applications.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: CMSC 10 and CMSC 22

CMSC 123: Data Structures.
Abstract data types and their implementations; lists, stacks, 
queues, trees, mappings, sets and graphs; searching and sorting 
techniques; dynamic storage managements.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: CMSC 21 & CMSC 55

CMSC 124: Design and Implementation of Programming 
Languages.
Study of the fundamental concepts in the design and 
implementation of current high level programming languages: 
syntax and translation, language definition structures; 
elementary and structured data types, abstraction mechanisms, 
sequence and data control, run time considerations.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: CMSC 123

CMSC 125: Operating Systems.
Processor management, memory management, file and disk 
management, resource management, networks and distributed 
systems.
Credit: 3 units (2 lec, 1 lab.)
Prerequisites: CMSC 123, CMSC 131        

CMSC 126: File Processing.
Logical and Physical file structure; secondary storage devices. 
Sequential, direct and indexed files. Single-key and multiple-key 
retrieval; Data compaction; File organizations implementations. 
File server systems. Introduction to database system. 
Credit: 2 units (1 lec, 1 lab)
Prerequisites: CMSC 123, CMSC 22 or COI

CMSC 127: File Processing and Database Systems. 
Data models; relational, network and hierarchical models; 
database management systems; data definition and manipulation 
language; data security, integrity, synchronization, protection 
and recovery, principal database systems and query languages. 
Credit: 3 units (2 lec, 1 lab)
Prerequisite: CMSC 126

CMSC 128: Introduction to Software Engineering.
Software life cycle from the requirements specification and 
design phases through the construction of actual software. 
Topics include planning a software project, cost estimation, 
software design implementation, validation and software 
maintenance.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: CMSC 127

CMSC 130: Logic Design and Digital Computer Circuits.
Data representation and computer arithmetic, logic 
functions and equations; description, analysis and design of 
combinatorial and sequential circuits; functional properties of 
digital integrated circuits.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: CMSC 11 

CMSC 131: Introduction to Computer Organization and 
Machine Level Programming. 
An introduction to computer organization and interfaces 
between hardware and software; microcomputer systems; basic 
computer organization, interfacing, interrupt mechanisms, 
assembly language programming; machine vs. assembly vs. 
high level language data structure representations, program 
control implementations, subroutines, parameter passing, 
recursion, direct video graphics, serial port communications.
Credit: 3 units (2 Lec, 1 Lab)
Prerequisite: CMSC 21, CMSC 130 

CMSC 132: Computer Architecture. 
Advanced topics in computer systems organization from a 
designer's point of view; multiprocessing, pipelining, array 
processors, associative processors; microprogramming, 
techniques for increasing primary memory bandwidths; 
modularization, interleaving, access path widening, cache 
and associative memories; virtual memory; by structures; 
multiprogramming and time-sharing organizations; network 
principles and protocols, distributed resources.
Credit: 3 units (lec)
Prerequisite: CMSC 131 

CMSC 137: Data Communication and Networking.
The principles and practice of computer networking with 
emphasis on internet, the structure and the components of 
computer networks, packet switching, layered architecture, 
TCP/IP, physical layer, error control, window flow control, 
local area networks, (Ethernet, token ring, FDDI), network 
layer, congestion control, quality of service, multicast.
Prerequisite: None
Credit: 3 units (2 lec, 1 lab)

CMSC 141: Automata and Language Theory. 
Finite automata and regular languages, pushdown automata 
and context-free languages; Tuning machines and recursively 
enumerable sets; linear bounded automata and context-free 
languages; computability and the halting problem; undecided 
problems; recursive functions and computational complexity.
Credit: 3 units (lec)
Prerequisite: CMSC 124 

CMSC 142: Design and Analysis of Algorithms. 
Algorithm design techniques; use of data structures, divide and 
conquer, dynamic programming, greedy techniques, local and 
global search; complexity analysis of algorithms; asymptotic 
analysis, worst case and average case, recurrences, lower 
bounds, NP-completeness.
Credit: 3 units (lec)
Prerequisite: CMSC 123 

CMSC 155: Compiler Design and Construction.
Study of theoretical constructs underlying the design 
of compilers and means for the effective and efficient 
implementation. The course is centered on a substantial 
programming project; implementing a complete compiler for a 
simple high level programming language.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: CMSC 124
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Geology 11: Principles of Geology. 
Rocks and rock masses – their characteristics/ characters and 
how these characters are acquired modified, transformed 
through geologic processes.
Credit: 3 units (lec)

HI 191: Fundamentals of Health Informatics.
Fundamental concepts of information technology applied to 
health care.
Credit: 3 units (lec)
Prerequisite: Junior standing, CMSC 127

HI 192: Knowledge Representation and Health Decision 
Support.
Biomedical decision making and its applications to computer 
based decision support tools. Bayesian statistics, belief 
networks and influence diagrams; Computational approaches 
to probabilistic and decision -theoretic inference.
Credit: 3 units (lec)
Prerequisite: Health Informatics 191, Math 101

HI 193.1: Representations and Algorithms for 
Computational Biochemistry.
Basic algorithms in Biochemistry; Computing with strings 
and network of genes, phylogenetic tree construction; Basic 
structural computations on proteins; Statistical Analysis & 
graphical display of Biochemical data.
Credit: 3 units (lec)
Prerequisite: CMSC 124, Math 120, Chem 32

HI 193.2: Genetic Algorithms and Genetic Programming.
Introduction to genetic algorithms and genetic programming; 
mathematical basis for genetic algorithms; implementation 
on parallel computers and field programmable gate arrays; 
applications to genomics and protein sequences.
Credit: 3 units (lec)
Prerequisite: HI 193.1

Mathematics I: Fundamentals Concepts and Application of 
Mathematics.
Credit: 3 units (lec)

Mathematics 11: College Algebra. 
Linear equations, algebraic equations; exponents and radicals, 
complex number, binomial expansions, determinants, 
progressions, theory of equations.
Credit: 3 units (lec)
Prerequisite: One year of high school algebra.

Mathematics 14: Plane Trigonometry.
Logarithms, graphs, of the trigonometric functions, the 
general triangle, solutions of trigonometric functions; 
inverse trigonometric functions; exponential and logarithmic 
equations, complex numbers.
Credit: 3 units (lec)

CMSC 161: Interactive Computer Graphics.
Graphics systems software and hardware, 2D drawing 
algorithms, geometrical transformation, surface modeling, 3D 
viewing, visible surface determination algorithms, illumination 
and reflection models, shading models for polygons, color 
theory, ray tracing. Students write their D rendering engine.
Credit: 3 units (2 lec, 1 lab.)
Prerequisite: CMSC 123 and Math 120

CMSC 170: Introduction to Artificial Intelligence.
Basic principles and applications of artificial intelligence; 
knowledge representation, natural language processing pattern 
recognition and expert systems.
Credit: 3 units (lec)
Prerequisite: CMSC 123

CMSC 171: Computer Science Ethics.
Principles of Ethics and their application to computer science.
Credit: 1 unit (lec)
Prerequisite: 3rd year standing 

CMSC 172: Robot Modeling.
Robotics manipulators and their characteristics, conversion 
from joint space to real world coordinates; inverse kinematics; 
workspace analysis; differential motions.
Credit: 3 units (lec)
Prerequisite: CMSC 123

CMSC 180: Introduction to Parallel Computing.
Parallel computational models, machine architectures, 
performance models, algorithms and programming.
Credit: 3 units (lec)
Prerequisite: CMSC 132

CMSC 190: Special Problem.
Individual study of a computer-related problem.
Credit: 3 units (lec)
Prerequisite: Junior standing & CMSC 128

CMSC 191: Special Topics. 
Introduction to the Oracle environment. Relation to PL/SQL. 
Data types, query builder, conditional loops, stored procedures, 
functions and triggers. Building and deploying applications 
using the Oracle Application Builder.
Credit: 3 units (lec)
Prerequisite: CMSC 128

CMSC 197: Undergraduate Seminar.
Credit: 1 unit (lec)
Prerequisite: Senior standing

CMSC 198: Special Problem.
Credit: 3 units (lec)
Prerequisite: CMCS 197

CMSC 199: Research Methods.
Credit: 3 units (lec)
Prerequisite: Senior standing

103 CHAPTER 4: Academic Program Offerings of UP Manila College of Arts and Sciences |



Mathematics 17: Algebra and Trigonometry. 
Sets and numbers, the algebra of numbers as a logical system; 
inequalities, absolute values and coordinate systems; functions 
and graphs; circular, linear, quadratic and polynomial 
functions; exponential and logarithmic functions application 
of the circular functions to angles.
Credit: 5 units (lec)
Prerequisite: None

Mathematics 52: Calculus with Analytic Geometry.
Functions and their graphs, concepts of limit and continuity; 
Theory of Differentiation; derivatives of algebraic and 
trigonometric functions; theory of integrals; application of 
integrals.
Credit: 3 units (lec)
Prerequisite: Math 17

Mathematics 73: Fundamentals of Analysis I.
Lines and conics, functions and their graphs, limits and 
continuity, derivatives, applications to simple differential 
equations and relates rates problem, maxima anti differentiation 
and the definite integral.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: Math 17 or Math 11 & 14

Mathematics 74: Fundamentals of Analysis II.
Derivatives and integrals of transcendental functions, 
techniques of integration, applications of integration to area of 
a plane region, volumes of solids of revolution, center of mass, 
polar coordinates.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: Math 73

Mathematics 75: Fundamentals of Analysis III.
Vectors and applications, cylinders and quadrics, sequences 
and series, tests for convergence/divergence, functions of two 
or more variables, partial differentiation, multiple integration.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: Math 74

Mathematics 100: Introduction to Calculus.
Limits; derivatives; integrals; applications.
Credit: 4 units (lec)
Prerequisite: Mathematics 17 or COI

Mathematics 101: Elementary Statistics.
Presentation of data; frequency distribution; central tendencies; 
index numbers, dispersion; normal curve; Poisson curve; 
correlations; sampling distribution; elements of statistical 
inference.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: Math 11 or Math 17

Mathematics 101: Elementary Statistics.
Presentation of data; frequency distribution; central tendencies; 
index numbers, dispersion; normal curve; Poisson curve; 
correlations; sampling distribution; elements of statistical 
inference.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: Math 11 or Math 17

Mathematics 102: Analytic Geometry and Calculus II.
Indefinite and definite integrals; application to plane 
area volume arc length, and area of surface of revolution; 
transcendental functions; and methods of integration.
Credit: 4 units (lec)
Prerequisite: Math 52 

Mathematics 103: Analytic Geometry and Calculus III.
Parametric equations, vectors and solid analytic geometry; 
partial differentiation, multiple integrals, and infinite series.
Credit: 3 units (lec)
Prerequisite: Math 102 

Mathematics 120: Linear Algebra.
Solution of system of linear equations by matrices; matrix 
operations and vector spaces; linear operations and linear 
transformation; determinants and eigenvalues.
Credit: 3 units (lec)
Prerequisite: Math 75 or COI

Mathematics 121.1: Elementary Differential Equation.
Ordinary differential equations of order one; linear differential 
operators; Laplace Transform; non-linear equations; series 
solutions about an ordinary point. 
Credit: 3 units (lec)
Prerequisite: Math 54 or equivalent 

Math 126: Real Analysis.
Properties of real numbers, integers of step functions; Lebesque 
integral; convergence theorem; measurable functions, 
measurable sets, selected topics.
Credit: 3 units (lec)
Prerequisite: Math 55 or Math 103

Math 162: Theory of Interest.
Simple interest; compound interest; continuous interest; 
annuities; amortization; schedules and sinking funds; bonds 
and other securities; special topics.
Credit: 3 units (lec)
Prerequisite: Math 101 and Math 102

Math 164: Life Contingencies.
Mathematical theory of life contingencies involving single life 
functions; mortality; life annuities and insurance; reserves; the 
expense factor; population theory.
Credit: 3 units (lec)
Prerequisite: Math 162

Math 165: Finite Differences.
Linear operators of the finite calculus; polynomials interpolation 
in terms of advancing differences; divided differences, central 
differences summation; approximate integration.
Credit: 3 units (lec)
Prerequisite: Math 19, Math 55 or equivalent

Mathematics 170: Introduction to Computer Science.
Consists of two modules intending to give the students 
computer literacy and fundamental skills in writing  simple 
computer programs.
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Stat. Computing 181.1: Linear Models in Statistical 
Computing I.
Linear and non-linear regression algorithms: Gauss-Newton 
algorithms, derivative free methods, interactive reweighted 
least squares; general maximum likelihood algorithms: 
Newton- Raphson, Fisher- scoring conjugate gradient, 
quasi-newton methods, EM algorithm; Logistic model; and 
applications to health sciences.
Prerequisite: Stat 122, Math 120
Credit: 3 units (lec)

Stat. Computing 181.2: Linear Models in Statistical 
Computing II. 
Principles of experimentation: basic experimental models; 
clinical trials; applications to health sciences.
Credit: 3 units (lec)
Prerequisite: Stat Comp 181.1

Stat. Computing 183: Multivariate Statistical Models.
Methods of inference among several variables; Multivariate 
normal, Hotelling's T2 and Whishart Distributions; Manova; 
Survey of various multivariate techniques; applications to 
health statistical data sets.
Credit: 3 units (lec)
Prerequisites: Stat Comp 122, Math 120

Stat. Computing 185: Stochastic Models.
Fundamentals of Stochastic processes and modeling; Markov 
Chains and process; Poisson, Birth and Death, multidimensional 
processes and epidemic processes; stochastic integrals and 
differential equations; application stochastic processes in 
biomedical research using information technology. 
Credit: 3 units (lec)
Prerequisites: Stat Comp 122, Math 120, Math 121.1

Statistics 186: Time Series Analysis.
Box-Jenkins methods; Stationary, autocorrelation, moving 
averages and auto aggressive processes; non stationary time 
series; identification and estimation; forecasting.
Credit: 3 units (2 lec, 1 lab.)
Prerequisites: Stat Comp 122, Math 120

Statistics 187: Applied Bayesian Inference.
Bayesian approach to hypothesis testing and numerical methods 
with emphasis on biomedical applications. Large sample Bayes 
inference from likelihoods, non informative, conjugate priors; 
Bayesian approaches to linear and non-linear regression.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: Stat 122, Math 120

Science, Technology and Society.
The analysis from historical and futuristic perspective of the 
nature and role of science and technology in society and of the 
socio-cultural and politico-economic factors affecting their 
development with emphasis on Philippine setting.
Credit: 3 units 
Prerequisite: Natural Science I and II, Math I and Junior year 
standing.

▪	 Module	 1	 Computer concepts, historical development 
of data processing system and hardware components of 
computer.

▪	 Module	 2	 Introduction to basic programming variable 
input-output, basic statements and commands.

Credit: 2 units (lec)

Mathematics 174: Numerical Analysis I. 
Polynomial approximation; Weierstrass approximation 
theorem, polynomial least square approximation; interpolation, 
Lagrangian, equal interval, finite difference, Aitken, Gauss, 
Newton, Hermite interpolation; numerical differentiation 
and integration, numerical quadrature, Caussian, Jacobi, 
Chebyshev, composite quadrature.
Credit: 3 units (lec)
Prerequisite: CMSC 21, Math 121.1

Math 180.1: Operations Research I. 
Review of classical optimization theory; introduction to linear 
programming; networks (Path, PERT/CPM) and inventory 
problems. 
Credit: 3 units (lec)
Prerequisite: Math 120, Math 101

Math 180.2: Operations Research II.
Review of probability theory; stochastic models; Markov 
chains; introduction to queuing theory; introduction to 
simulations; games, replacement theory.
Credit: 3 units (lec)
Prerequisite: Math 180.1

Math 181: Linear and Integer Programming.
Linear programming and integer programming with emphasis 
on formulation techniques and computer software usage for 
model validation and solution
Credit: 3 units (lec)
Prerequisite: Math 180.1

Statistics 121: Applied Probability Models.
Introduction to applied probability distributions; Discrete and 
continuous random variables; Transformation of variables, joint 
conditional, sums and ratios of random variable distributions, 
Moment Generating Functions.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: Math 74, Math 101

Statistics 122: Applied Statistical Inferential Models.
Modern statistical conference; limiting theorems and 
distributions; empirical distribution functions, boot strap 
methods; MLF, sufficiency and exponential families, test 
hypothesis, likelihood ratios, UMP tests; applications to 
health data.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: Stat 121

Statistics 130: Statistical Methods. 
Analysis of measurements and discrete data; some non-
parametric methods; simple linear regression and correlation 
analysis; analysis of variance and covariance.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: Math 10
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Applied Physics 110: Radiation Health Physics.
Physics of x-rays, molecules, lasers, condensed matter, 
fundamental particles; basic nuclear physics; basic physics of 
radiation, its biological effects and applications.
Credit: 4 units (lec)
Prerequisite: Biology 22
Co-requisite: Physics 130

Applied Physics 158: Computational Methods.
Elements of programming and program language; methods of 
finding roots of equations, solving systems of equations and 
curve fitting; numerical integration and differentiation; and 
methods for solving ordinary differential equations.
Credit: 4 units (3 lec, 1 lab.)
Prerequisite: CMCS 11, Physics 73, Physics 112

Applied Physics 163: Optics, Light and Lasers.
Light and matter; optical imaging; lasers; coherence and 
interferometry; linear and non-linear optics.
Credit: 3 units (lec)
Prerequisite: Physics 130

Applied Physics 181: Physical Electronics I.
Analysis of passive circuits; resonance and filters; 
semiconductor theory; noise theory; semiconductor devices 
and their applications; digital theory; logic and switching 
circuits; electronic instrumentation.
Credit: 4 units (3 lec, 1 lab)
Prerequisite: Physics 73

Applied Physics 187: Physics of Medical Imaging.
Physical principles of medical imaging; fluoroscopy; computed 
tomography; Ultrasound; MRI; and radionuclide imaging.
Credit: 4 units (lec)
Prerequisite: Applied Physics 110, Applied Physics 163

Applied Physics 190: Practicum.
A hands-on experience in an actual work setting related to 
health and medical physics.
Credit: 3 units (lec)
Prerequisite: Applied Physics 195, Applied Physics 171

Applied Physics 191: Special Topic in Applied Physics.
Current advances and trends in Materials Science (particularly 
Biomaterials), Nanotechnology, Biophysics/Bioengineering, 
Biophotonics, Advanced Microscopy, etc.
Credit: 3 units (lec)
Prerequisite: Senior standing

Applied Physics 195: Biomedical Instrumentation and 
Measurement. 
Measurement systems signal conditioning, sensors and 
applications of sensors in measurements.
Credit: 3 units (2 lec, 1 lab)

Applied Physics 197: Undergraduate Seminar.
Survey of recent advances and current researches in the 
applications of physics to the life sciences.
Credit: 1 unit (lec)
Prerequisite: Senior standing

Applied Physics 198: Special Problem.
Research in physics with health or medical applications.
Credit: 3 units (lec)
Prerequisite: Applied Physics 199, Consent of the Adviser

Applied Physics 199: Research Methods in Applied Physics.
Research methods; experimental design; data and error 
analysis; writing and presentation of proposal; and research 
ethics.
Credit: 3 units (lec)
Prerequisite: Senior standing

Physics 21: Introductory Physics. 
Introduction to mechanics, thermodynamics, fluids, waves, 
electricity, magnetism, geometrical optics and modern physics.
Credit: 3 units (lec)
Prerequisite: Mathematics 11 or equivalent

Physics 21.1: Introductory Physics Laboratory.
Credit: 1 unit (lab)
Co-requisite: Physics 2

Physics 51: General Physics I.
Introduction to mechanics, heat and thermodynamics. 
(Primarily for students in the biological and medical sciences).
Credit: 3 units (lec)
Prerequisite: Mathematics 17 or its equivalent

Physics 51.1: General Physics II Laboratory. 
Credit: 1 unit (lab)
Co-requisite: Physics 51

Physics 52: General Physics II. 
Introduction to electromagnetism, waves, optics and modern 
physics. (Primarily for students in the biological and medical 
sciences).
Credit: 3 units (lec)
Prerequisite: Physics 51

Physics 52.1: General Physics II Laboratory.
Credit: 1 unit (lab)
Prerequisite: Physics 51.1, and must be accompanied or 
preceded by Physics 52

Physics 71: Elementary Physics I.
Newtonian mechanics and fluid physics. (Primarily for 
students in the physical and engineering sciences).
Credit: 4 units (lec)
Prerequisite: Must be accompanied or preceded by Math 56.

Physics 71.1: Elementary Physics I Laboratory.
Credit: 1 unit (lab)
Prerequisite: Physics 71

Physics 72: Elementary Physics II.
Electromagnetism, waves, sounds and optics.
Credit: 4 units (lec)
Prerequisite: Physics 7
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PHYSICAL EDUCATION (PE)

PE units earned in other institutions may be credited after 
the student passes the validation examination given by the 
Department of Physical Education.

PE Proficiency Examination (PEPE)

The PEPE was instituted to enable students already skillful 
in selected physical activities to earn advance credits by 
examination.

Proficiency examinations may be taken in selected PE courses. 
These examinations are administered twice a year, before the 
start of each regular semester.

COURSES OFFERED

PE1 - Foundations of Physical Fitness. 
Provides an overview of the importance and significance of 
Physical Fitness in everyday life and how activities and exercise 
can improve the fitness level of an individual. 

Aerobics.
A system of physical conditioning designed to improve one’s 
fitness level with or without the aid of fitness equipment with 
a progressive leveling.

Aikido.
A course designed to teach students the basic skills of aikido 
as a self defense.

Arnis.
A course designed to teach students the basic of arnis as a self-
defense. 

Badminton.
A course designed to teach students the basic skills in 
badminton and have them appreciate the sport as part of a 
healthy lifestyle. 

Basketball. 
A course designed to teach the basic skills and techniques of 
playing basketball as well as principles of teamwork essential 
for an enjoyable competition. 

Bowling.
A course designed to teach students the basic skills and rules 
of the game bowling and make it part of their recreational 
activities.

Cheerdance.
A course designed to teach students the basic skills and 
techniques in performing a cheerdance.

Fencing.  
A course designed to teach students the basic of fencing as a 
self-defense.        

Physics 72.1: Elementary Physics II Laboratory.
Credit: 1 unit (lab)
Prerequisite: Physics 71 and must be accompanied or preceded 
by Physics 72.

Physics 73: Elementary Physics III. 
Thermodynamics, relativity and quantum physics.
Credit: 4 units (lec)
Prerequisite: Physics 72.1, and must be accompanied or 
preceded by Physics 73

Physics 73.1: Elementary Physics III Laboratory.
Credit: 1 unit (lab)
Prerequisite: Physics 72 and must be accompanied or preceded 
by Physics 73.

Physics 111: Mathematical Physics I. 
Abstract linear spaces and operators; matrix algebra; vector 
analysis; Cartesian tensors and elementary differential 
geometry.
Credit: 3 units (lec)
Prerequisite: Math 74.

Physics 112: Mathematical Physics II.
Complex analysis; differential equations and special functions; 
fourier series and transforms.
Credit: 3 units (lec)
Prerequisite: Physics 111

Physics 121: Theoretical Mechanics I.
Principles of Newtonian mechanics, the Newtonian theory 
of gravitation, impulse and collisions, constrained motion, 
Lagrangian dynamic, central-force motion, linear and 
nonlinear oscillations.
Credit: 3 units (lec)
Prerequisite: Physics 73, Physics 112, Math 121.1

Physics 130: Electromagnetic Theory.
Electrostatics, dielectrics, electric currents, magnetostatics, 
electromagnetic induction, Maxwell’s equations in vacuum; 
electromagnetic waves.
Credit: 4 units (lec)
Prerequisite: Physics 73, Physics 112

Physics 141: Quantum Physics I.
Wave packets and uncertainty principle, the Schroedinger 
equation, simple on-dimensional systems, three dimensional 
systems, quantum particle in an external field, the postulates 
and mathematical.
Credit: 4 units (lec)
Prerequisite: Physics 73, Physics 112

Physics 151: Statistical Physics I.
Review of thermodynamics, basic statistical concepts, and 
basic methods of statistical mechanics, canonical and grand 
canonical ensembles some applications of statistical mechanics, 
quantum statistics of ideal gases.
Credit: 3 units (lec)
Prerequisite: Physics 121
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Judo.
A course designed to teach the students the basic skills of judo 
as part of their self-defense.

Karate. 
A course designed to teach students the basic of karate as a 
self-defense. 

Lawn Tennis. 
A course designed to teach students the basic skills in lawn 
tennis and have them appreciate the sport as part of a healthy 
lifestyle.     

Modern Jazz.
A course designed to teach students the basic skills and 
techniques of jazz artistic movement and rhythm.

Philippine Folk Dance.
A course designed to teach students the fundamental steps of 
the different Philippine folk dances, learned to practice and 
appreciate our own culture.

Philippine Games. 
A course designed to teach and make students aware of the 
Philippine games and aid in the appreciation of our own culture 
and traditions.  

Penjak Silat/Tai-chi. 
A course designed to teach traditional martial arts performed 
with a degree of rhythmic and artistic motions that give it a 
dance-like appearance with an array of combative techniques.       

Pilates.
A course designed to teach students basic skills and exercises 
using pilates movement to improves ones fitness level.

Self Defense.
A course designed to teach students different skills and 
techniques use in defending their selves in life-threatening 
situation.

Sepak Takraw.
A course designed to teach the basic skills of sepak takraw.

Soccer. 
A course designed to teach the basic skills and techniques of 
playing soccer as well as provides opportunity to develop high 
level of aerobic fitness.       

Social Dance.
A course designed to teach and review of a dance forms 
associated with ballroom dancing and detailed instruction in 
the techniques and skills common to all dances.

Soft Ball.
A course designed to teach the students the basic skills and 
rules of the sports.

Street Dance.
A course designed to teach the basic skills and foundation of 
steps of street dancing and used it for physical conditioning to 
improve one’s fitness level.

Swimming.
A course designed to provide instruction and participation in 
the fundamentals of basic strokes and personal water safety 
skills.

Advance Swimming.
A course designed to teach the advanced concepts of 
swimming, increase endurance and improve water safety and 
rescue/survival skills.

Table Tennis. 
A course designed to teach students the basic skills in table 
tennis and have them appreciate the sport as part of a healthy 
lifestyle. 

Tae Kwon Do.
A course designed to teach students the basic skills and 
practices of taekwondo as a self-defense.

Tap Dance.
A course designed to teach students the basic steps in tap 
dancing.

Tenpin Bowling. 
A course designed to teach the basic skills of tenpin bowling. 

Recreational Activities.  
A course that focus on the development and appreciation for 
and competency in recreational and leisure-related activities. 

Walking For Fitness.
A course designed to teach the mechanics of walking and make 
students aware of the importance of exercise, walking as an 
example. Low impact, low cost activity they can indulge in.
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College of Dentistry

HISTORY
The UP College of Dentistry was first established as a 
department of the UP College of Medicine and Surgery in 
Manila on February 8, 1915 when the Philippines was still 
a colony of the United States of America. This was then 
organized into a School of Dentistry during the school year 
1917-1918, under the wings of the College of Medicine. 

Its operation was interrupted on February 3, 1945 due to 
the extensive damage caused by the war and it resumed its 
operations on August 6, 1945 to give completion courses to 
students whose studies were interrupted. It was in October 1946 
that the school offered the regular four-year course in Dentistry.

Upon the recommendation of the College of Medicine, the 
Board of Regents of the University passed a resolution changing 
the status of the School of Dentistry to an independent unit as 
the College of Dentistry on October 21, 1948. The College was 
one of the pioneer units that moved to the Diliman, Quezon City 
campus. There, it occupied a Quonset barracks vacated by the 
U.S Armed Forces on top of the hill where the student union 
building, Vinzon's Hall, now stands. But due to the lack of 
patients, the dental clinic was transferred back to Manila during 
the School Year 1949-1950. After the passing of the second 
Dental Law – Republic Act No. 417 – in 1949, the College 
adopted the 6-year dental curriculum with 60 credit units by 
1951. From the Quonset barracks, the classes were transferred to 
the 1st floor of the College of Law Building in UP Diliman, QC.

The year 1952 saw the entire college moving again to Manila 
to occupy the wings of the Rizal Hall in Padre Faura St. This 
was to be the home of the college until the First Semester of 
1959-1960 when it transferred to another location, the former 
UP Infirmary, still in Padre Faura St. This was to be the home 
of the college until its transfer to the new UPCD building.

The facilities in the building were improved during this period 
and another two-storey building was built just beside the 
Dept. of Justice at the Old NEDA Compound, Padre Faura, 
which was designed to house the proposed graduate program 
of the College. Although, the Master of Science in Dentistry 
(Orthodontics) was proposed as early as the 1970's, it only came 
into reality when it was approved during the 1016th meeting 
of the Board of Regents held on Sept.22, 1988. It marked a 
milestone in the history of the College, it being the first school 
to offer a graduate course in Dentistry in the Philippines. The 
program was finally implemented in the summer of 1989.

In 2001, the new building of the college located at the corner 
of Taft Avenue and Pedro Gil St. Ermita, Manila became 
operational. The administrative offices and some parts of the 
clinics were transferred at this time. The building is located 
at Taft Avenue corner Pedro Gil Street, Ermita, Manila. It is 
within the same compound as the College of Medicine, College 
of Public Health, College of Nursing, the National Institutes of 
Health, College of Pharmacy, and the College of Allied Medical 
Professions. It was only in 2004 that the college completed its 
transfer from Padre Faura to this new permanent home.

Partial Completion of the fourth level of the new UPCD 
building in Pedro Gil allowed the move of the MS Orthodontics 
Program into the premises in 2014. The building is equipped 
with modern facilities and at present, these are continually being 
improved to cater to the needs of the UPCD constituents and 
the academic community, including the creation of a research 
laboratory. As 2015 ushers the centennial year of UP College 
of Dentistry, the College continues to move its spirit towards 
the fulfillment of its mission and vision and strengthens its 
commitment to contribute towards the improvement of the oral 
health of our countrymen.

VISION
The University of the Philippines Manila College of Dentistry 
envisions itself to be the country’s premier academic institution 
providing quality dental education, training, research and 
service characterized by global competence, social sensitivity 
and responsible leadership in the continuous pursuit of 
excellence for the service of God and the nation.

MISSION
The University of the Philippines Manila College of Dentistry: 

1.  Provides undergraduate and graduate degree  programs 
that produce: 

a. Biologically-oriented, technically-competent and 
socially-sensitive practitioners responsive to the needs 
of the nation and the global community;

b. Leaders, trainers and researchers grounded in sound 
principles and critical advances in oral health and 
education, training, research and service;
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For Non-UP Pre-dental students and BS degree holders

1. General Weighted Average for all subjects taken in their 
respective universities.

2. Interview and essay writing grades based on: 

a.  oral and written communication skills
b.  general knowledge and critical thinking
c.  personal attributes and attitudes
d.  general demeanor, personality and motivation

3. Dexterity Examination – Exercises are given to the 
applicant to evaluate his/her:

a.  manual dexterity
b.  ability to follow instruction

4. Equivalent percentages for each criteria are: 

a.  GWA – maximum admission grade - 60%
b.  Interview – 30%
c.  Dexterity exam will be 10% of total admission grade.

5. Guidelines for Admission: 

a.  A maximum of 50-60 students are accepted every 
academic year calendar year.

b.  If there are qualified foreign student applicants, a 
maximum of two (2) may be accepted. However, Filipino 
applicants with foreign citizenship are given priority.

c.   Students from schools other than UP may be accepted 
if qualified and slots are available.

d.  Cut off grades to be a qualified applicant: (highest = 1; 
lowest = 5)
● 2.50 – UP pre-dental and BS degree holders
● 1.75 – Non- UP pre-dental and 2.0 for Non-UP 

BS degree holders
e.  Students who were accepted for the academic year 

they applied for, but who failed to finish their pre-
dental course up to the summer immediately before 
enrollment for the first semester, will automatically 
have their acceptance cancelled. They may re-apply 
for the next academic calendar year, provided they 
undergo the same application and screening process.

f.  Students who were not accepted for the academic 
calendar year they applied for, cannot re-apply in the 
succeeding academic years.

6. Disqualification Criteria
 
Disqualification criteria will be enforced for all first year 
Dentistry Proper students. A student may be disqualified 
from the program if he/she fails in Dentistry 111.1 twice or 
Dentistry 131.1 twice and/or if he/she fails in any two (2) of the 
following courses: Dentistry 111, Dentistry 113, Anatomy 12A, 
and Dentistry 131.

SCHOLASTIC DELINQUENCY RULES

The College of Dentistry follows existing scholastic 
delinquency rules set by the University.

c. Individuals imbued with professionalism, integrity, 
excellence, nationalism and respect for diversity 
of cultures;

d. Cultivates a team of educators, learners and auxiliary 
staff committed to excellence, leadership and service.

2.  Offers continuing education programs for the development 
of the profession.

3.  Conducts relevant ethical researches for the advancement 
of oral health and education.

ADMISSION REQUIREMENTS

Pre-dentistry (4 semesters)

1. The UP College of Dentistry follows the admission 
requirements set by the University for beginning freshmen.

2. Regarding transferring or shifting to the Pre-dental course, 
the following rules apply: 

a.  The UP College of Dentistry will only entertain 
students coming from other UP units for transfer or 
shifting to the pre-dental course.

b.  UP College of Dentistry will only admit transferees 
or shiftees to the pre-dental course during the first 
semester of every academic calendar year.

c.   The student applying for transfer or shifting to the pre-
dental course must have a general weighted average of 
2.50 or better.

d.  Admission of shiftees to the pre-dental course will 
depend on the availability of slots.

e.   Admission to the pre-dental course is not a guarantee 
for acceptance to dental proper.

Dentistry Proper (8 semesters)

1. Application for dentistry proper starts on the first week of 
January and ends on the second Friday of April. Entering 
freshmen for dentistry proper are accepted only during the 
first semester of every academic calendar year.

2.  The following are qualified to apply to Dentistry Proper: 

a.  Pre-dental students from UP who have completed their 
pre-dental course.

b.  Pre-dental students from UP who are expecting 
to finish their pre-dental course within the second 
semester or the summer of the same academic 
calendar year.

c.  BS degree holders from UP and from other accredited 
dental schools.

d. Students who have satisfactorily completed Pre-
Dentistry in other dental schools.

3. Criteria for Admission

For UP Pre-dental students and BS degree holders
UP pre-dental students are directly accepted into dentistry 
proper provided they reach the cut off general weighted 
average of 2.50. UP BS degree holders may have to undergo an 
interview prior to acceptance.
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The graduate program of the College of Dentistry offers two 
types of degrees, both in the area of Orthodontics. These are 
the Master of Science in Dentistry (Orthodontics) and the 
Certificate of Proficiency in Orthodontics.

The Graduate Program in Dentistry (Orthodontics) with 
its Certificate of Proficiency in Orthodontics has been in 
existence for over 20 years and is the first program of its kind 
in the Philippines. Since its inception, the number of patients 
seeking promotive and rehabilitative treatment has steadily 
risen, where mode of treatment is made available, tailored to 
the needs of every patient yet affordable to the vast majority 
of patients.

The Master of Science in Dentistry (Orthodontics) program 
was revised in AY2005, in which the degree of emphasis was 
to identify core courses that could be taken by all MS Dentistry 
students for other tracks to be developed. This new curriculum 
is in consonance with growth points for future programs of the 
College of Dentistry. 

Though other Certificate Programs of U.P. Manila have specific 
unit/loading requirements, The “Certificate of Proficiency in 
Orthodontics” is upheld as it is in keeping with the international 
nomenclature.

Objectives

1.  To graduate dentists with sufficient knowledge in the art and 
science of Orthodontics necessary to render professional 
and ethical Orthodontic service;

2.  To graduate dentists armed with the algorithm of 
Orthodontic concepts and delivery of care, applying 
innovative techniques, methodologies and instrumentations 
for the benefit of the constantly changing oral needs of the 
Filipino people;

3.  To produce dentists who are motivated to do research and 
teach Orthodontics.

Curricular Program Requirements Units
Major Courses 38
Core Courses 10
Electives 3
Thesis 6
TOTAL 57

Admission Requirements

1.  Possession of a Doctor of Dental Medicine (DDM) degree 
or its equivalent from the University of the Philippines or 
from other recognized institutions of higher learning;

2.  Licensed to practice Dentistry in the Philippines (for 
Filipino applicants);

3.  Qualifications shall be determined through: 
 

a. evaluation of undergraduate credentials, dental board 
scores and academic ranking;

b. character references,
c. interview with the applicant,
d. dexterity exam.

Additional Requirements for foreign students: 

1.  Certification of financial capability or affidavit of support 
in English;

2.  Photocopy of passport (original to be presented for 
verification);

3.  Official Transcript of Records and Certified True Copy of 
Diploma;

4.  TOEFL result of at least 500 if English is not the medium 
of instruction in the country of origin;

5.  Study permit from the Office of Student Affairs of UP 
Manila; 

6.  Student visa issued by the Philippine government.

Graduation Requirements

The degree of Master of Science in Dentistry (Orthodontics) 
shall be awarded upon fulfillment of the following: 

1.  Completion of the required 57 units course works and 1400 
hrs. of clinical practice.

2.  A general weighted average of 2.0 or better.
3.  Passing of comprehensive examination to be given by the 

Graduate Program in Orthodontics.
4.  Successful defense of a 6-unit thesis before a panel of 

examiners.

No student shall be recommended for graduation unless he/she 
has satisfied all the requirements prescribed for graduation. All 
requirements for the degree shall be completed in not more five 
years including leaves. Special cases may, however, be given 
an extension of one semester/trimester but in no case shall the 
extension be more than one year.

GRADUATE PROGRAM

MASTER OF SCIENCE IN DENTISTRY 
(ORTHODONTICS)
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SECOND YEAR
Second Summer Session
Ortho 234: Orthodontics in Childhood to 
     Adulthood

1

Ortho 242: Surgical Orthodontics 1
Ortho 261.3: Clin. Practice & Conference in Ortho. 2

----
TOTAL 4

Third Semester
Ortho 221: Advances in Speech &
     Craniofacial Anomalies

2

Ortho 227: Retention & Stability of the 
Treated Occlusion

1

Ortho 235: Orthodontics & the Dental Specialties 2
Ortho 297.1: Orthodontic Seminars I 1
Ortho 297.2: New Approaches in Ortho. Mgt. 2
Ortho 261.4: Clin. Prac. & Conference in Ortho. 2

----
TOTAL 10

Fourth Semester
Ortho 220: Orthodontic Practice Management * 1
Ortho 228: Instructional Design* 1
Ortho 229: Adv. in Orthodontic Materials* 1
Ortho 261.5: Clinical Practice &
     Conference in Orthodontics

2

Orthodontics 300: Thesis* 6
----

TOTAL 11

The Certificate of Proficiency in Orthodontics follows the 
same curriculum as the MSD Orthodontics program except for 
the elective courses and 6 units of thesis

COURSES OFFERED

Major

Orthodontics 202: TMJ Dysfunction: Diagnosis and 
Management.
The application of current and new methods in the diagnosis 
and management of temporo-mandibular joint dysfunction.
Credit: 1 unit (lec)

Orthodontics 211: Radiology and Cephalometry. 
Application and interpretation of radiographic and diagnostic 
imaging relevant to the practice of Orthodontics.
Credit: 1 unit (lec)
Co-requisite: Orthodontics 212

Orthodontics 212: Orthodontic Diagnosis.
Analysis of the etiology and development of occlusion utilizing 
the various concepts, tools and techniques in Orthodontic 
diagnosis.
Credit: 2 units (lec)
Co-requisite: Orthodontics 219

The Certificate of Proficiency in Orthodontics is granted to a 
student upon fulfillment of the following: 

1.  Completion of 48 units of formal courses and 1400 hrs. of 
clinical practice.

2.  A general weighted average of 2.0 or better.
3.  Passing of comprehensive examination to be given by the 

Graduate Program in Orthodontics faculty.

Curricular Program Requirements Units
Major Courses 38
Core Courses 10
TOTAL 48

MASTER OF SCIENCE IN DENTISTRY 
(Orthodontics)/ 

CERTIFICATE OF PROFICIENCY IN 
ORTHODONTICS (Revised April 2005)

FIRST YEAR
First Summer Session
Ortho 211: Radiology &Cephalometry 1
Ortho 212: Orthodontic Diagnosis 2
Ortho 213: Technical Procedures in Orthodontics 1
Ortho 261: Clin. Practice & Conference in Ortho. 2

----
TOTAL 6

First Semester
Dent 201: Anatomy for the Dental Graduate 1
Dent 203: Advanced Concepts in Growth 
    of the Craniofacial Structures

2

Dent 298: Biostatistics in Dentistry 2
Ortho 215: Orthodontic Tooth Movement 2
Ortho 216: Orthodontic Biomechanics 3
Ortho 219: Orthodontic in Young Children 1
Ortho 261.1: Clin. Practice & Conference in Ortho. 2

----
TOTAL 13

Second Semester
Dent 202: Human Genetics 1
Dent 204: Bone Dynamics 2
Dent 299: Research Methodology 2
Ortho 202: TMJ Dysfunction: Diagnosis
    & Treatment Planning

1

Ortho 225: Advanced Periodontics 2
Ortho 226: Functional Appliance Design 1
Ortho 232: Prognosis & Treatment 
    Planning in Orthodontics

2

Ortho 261.2: Clinical Practice &
    Conference in Orthodontics

2

----
TOTAL 13
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Orthodontics 213: Technical Procedures in Orthodontics.
Principles and techniques of impression making, model 
trimming, wire bending exercises, soldering, band forming, 
placement of attachment and dental photography.
Credit: 1 unit (lec)

Orthodontics 215: Orthodontic Tooth Movement. 
Tissue response to Orthodontic tooth movement. Physical and 
mechanical properties of Orthodontic materials in relation to 
Orthodontic tooth.
Credit: 2 units (lec)

Orthodontics 216: Orthodontic Biomechanics.
Principles and mechanics of Orthodontic appliances in tooth 
movement with laboratory application using simulated cases.
Credit: 3 units (2 lec, 1 lab)

Orthodontics 219: Orthodontics in Young Children.
Principles of childcare and child psychology in the diagnosis, 
prevention and interception of malocclusion.
Credit: 1 unit (lec)

Orthodontics 221: Advances in Speech & Craniofacial 
Anomalies. 
Craniofacial disorders and their effects on occlusion and 
speech function.
Credit: 2 units (lec)

Orthodontics 225: Advanced Periodontics. 
HistoPhysiology of the periodontium with focus on the treatment 
planning and periodontal considerations of Orthodontically 
treated patients.
Credit: 2 units (lec)

Orthodontics 226: Functional Appliance Design. 
Design, fabrication and clinical applications of functional 
appliances.
Credit: 1 unit (8 hrs..lec, 16 hrs.. lab)

Orthodontics 227: Retention & Stability of The Treated 
Occlusion. 
Analysis of the results and stability of Orthodontic treatment.
Credit: 1 unit (lec)

Orthodontics 232: Prognosis & Treatment Planning in 
Orthodontics. 
Prognosis and treatment planning for corrective Orthodontics.
Credit: 2 units (lec)

Orthodontics 234: Orthodontics in Childhood to Adulthood.
Interdisciplinary Orthodontic management from childhood to 
adulthood.
Credit: 1 unit (lec)

Orthodontics 235: Orthodontics and The Dental Specialties. 
Inter-relationship between Orthodontics and other specialties.
Credit: 2 units

Orthodontics 242: Surgical Orthodontics.
Surgical management of jaw anomalies, coordinated by an 
Orthodontist-Surgeon tandem.
Credit: 1 unit

Orthodontics 297.1: Orthodontic Seminars. 
Review and discussion of the pertinent literature in 
Orthodontics.
Credit: 1 unit

Orthodontics 297.2: New Approaches in Orthodontic 
Management. 
Application of new treatment approaches and Orthodontic 
techniques from the region and from the rest of the world.
Credit: 2 units (lec)

Orthodontics 261: Clinical Practice and Conference in 
Orthodontics.
Ethical Orthodontic clinical practice overview.Multi-
disciplinary approach to treatment planning and management.
Credit: 2 units lab

Orthodontics 261.1: Clinical Practice and Conference in 
Orthodontics. 
Clinical Conference, ethical practice and application methods 
of providing Orthodontic care within the context of socio-
economic political norms.
Credit: 2 units lab

Orthodontics 261.2: Clinical Practice and Conference in 
Orthodontics.
Clinical Conference, ethical practice and application methods 
of providing Orthodontic care within the context of socio-
economic political norms.
Credit: 2 units (lab)

Orthodontics 261.3: Clinical Practice and Conference in 
Orthodontics.
Clinical Conference, ethical practice and application methods 
of providing Orthodontic care within the context of socio-
economic political norms.
Credit: 2 units (lab)

Orthodontics 261.4: Clinical Practice and Conference in 
Orthodontics.
Clinical Conference, ethical practice and application methods 
of providing Orthodontic care within the context of socio-
economic political norms.
Credit: 2 units (lab)

Orthodontics 261.5: Clinical Practice and Conference in 
Orthodontics.
Clinical Conference, ethical practice and application methods 
of providing Orthodontic care within the context of socio-
economic political norms.
Credit: 2 units (lab)
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Dentistry 299: Research Methodology.
Application of research methods to Orthodontic research.
Credit: 2 units

Dentistry 300: Thesis.
Credit: 6 units

Elective

Orthodontics 220: Orthodontic Practice Management.
Management of Orthodontic practice with emphasis on location, 
relationship with patients, parents and referring dentist.
Credit: 1 unit (lec)

Orthodontics 228: Instructional Design.
Teaching concepts and instructional material’s design.
Credit: 1 unit (lec)

Orthodontics 229: Advances in Orthodontic Materials.
Clinical applications of new materials and technologies 
affecting treatment time.
Credit: 1 unit (lec)

Core

Dentistry 201: Anatomy for The Dental Graduate.
Gross structure of the head and neck relative to functional 
occlusion, focusing on the TMJ and neuro-muscular Anatomy.
Credit: 1 unit (lec)

Dentistry 202: Human Genetics.
Principles of human genetics, genetic abnormalities and disease 
susceptibilities related to the development of malocclusion.
Credit: 2 units (lec)

Dentistry 203: Advanced Concepts in Growth of The 
Craniofacial Structures.
Pre-natal and post-natal growth and development of the 
craniofacial structures with emphasis on the osteology 
and mycology of the head.Interpretation of growth and 
development data.
Credit: 2 units (lec) 

Dentistry 204: Bone Dynamics.
Current concepts in bone dynamics with emphasis on the 
effects of local, systemic, physical and chemical factors on bone 
development, function and response to Orthodontic movement.
Credit: 2 units (lec)

Dentistry 298: Biostatistics in Dentistry.
Theory and application of statistical methods and 
computerization in dentistry.
Credit: 2 units (lec)

The Doctor of Dental Medicine (DMD) program of the College 
aims to prepare dental students for the general practice of 
dentistry as a health service profession and to develop in them 
awareness of the profession's fundamental, ethical and legal 
responsibility to the health of the community and the nation as 
a whole. This is a six-year program encompassing two years of 
pre-dentistry and four years of dental proper. 

Three departments handle the different courses for the 
undergraduate (DDM) program in the College: Basic Health 
Sciences, which takes charge of all fundamental courses; 
Clinical Dental Health Sciences, which is the hands-on 
phase where students prepare for and do actual clinical work 
on patients; and Community Dentistry, which handles all 
social and community dentistry courses. These departments 
make certain that the three-fold institutional objectives are 
accomplished, that the students must become scientifically 
knowledgeable, technically capable and socially sensitive.

UNDERGRADUATE PROGRAM

Curricular Program Requirements Units
General Education 45
Major 111
Foundation 69
Legislated 5
NSTP (6)
Physical Education (8)
TOTAL 230
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YEAR LEVEL 1
First Semester
Math 11: College Algebra 3
GE: Math I: Fundamental Concepts and 
       Applications of  Mathematics

3

GE: Nat Sci I: Foundations of Natural Science I 3
GE: Comm I: Communication Skills I 3
GE: Hist I: Philippines History 3
GE: SocSci I: Foundations of 
 Behavioral Sciences

3

P.E. 1 (2)
NSTP (3)

----
TOTAL 18

Second Semester
GE (SSP)   3
GE (MST) 3
Chem 14: Fundamentals of General 
Chemistry I

3

Chem 14.1 Fundamentals of General 
Chemistry I Lab.

1

Physics 21: Introductory Physics 4
Physics 21.1: Introductory Physics  Lab. 1
GE: Comm II: Communication Skills I 3
P.E. 2 (2)
NSTP (3)

----
TOTAL 18

Summer
Zoology 10: Fundamentals of Zoology 5

YEAR LEVEL 2
First Semester
Zoo 102: Comparative  Anatomy of  Vertebrates 5
GE (SSP)  3
Fil 50: Introduksiyonsa Panitikang Pilipino 3
GE (AH) 3
GE (SSP) 3
GE (AH) 3
P.E.  3 (2)

----
TOTAL 20

Second Semester
Fil 25: Mga Idea at Estilo 3
GE (AH) 3
Chem 31: Elementary Organic Chemistry 3
Chem 31.1: Elem. Organic Chemistry Lab. 2
P.I. 100: The Life & Works of Jose Rizal 3
GE (MST) 3
P.E. 4 (2)

----
TOTAL 17

DOCTOR OF DENTAL MEDICINE
DENTISTRY PROPER

YEAR LEVEL 3
First Semester
Dent 111: Oral Anatomy 2
Dent 111.1: Oral Anatomy Laboratory 2
Dent 112: Oral Histology 3
Dent 102: Biochem. of  Cells & Metabolism 3
Dent 102.1: Biochem. of Cells & Metabolism Lab. 2
Dentistry 113: Dental Materials 5
Dentistry 101: Perspectives in Dentistry 1

----
TOTAL 18

Second Semester
Ana 12A: Human Anatomy 5
Ana 12B: Human Anatomy 3
Ana 12C: General Histology 5
Dent 131: Operative Dentistry I 3
Dent 131.1: Operative Dentistry I Lab. 2
Dent 114: Fundamentals of Occlusion 2

----
TOTAL 20

YEAR LEVEL 4
First Semester
Microbio 100: Microbiology 4
Dent 121: Growth and Development of
     the Craniofacial Structures

2

Dent 141: Fix. Partial Denture  Prosthodontics 2
Dent 141.1: Fixed  Partial Denture
     Prosthodontics  Laboratory

2

Physio 21: General Physiology 3
Dent 132: Operative Dentistry II 2
Dent 132.1: Operative Dentistry II Lab. 2
Dent 115: Oral Radiography & Oral Radiology 2
Nutri 21: Nutrition in Preventive Dentistry 2

----
TOTAL 21

Second Semester
Dent 122: Preventive & Interceptive Orthodontics 3
Patho 22: General Pathology for Dental Students 5
Pharmaco. 22: Pharmacology for Dent. Students 3
Dent 142: Removable Partial Denture 
      Prosthodontics

3

Dent 142.1: Removable Partial Denture
      Prosthodontics Laboratory

1

Dent 163: Preventive Dentistry 2
Dent 156: Essentials in Periodontics 3
Dent 116: Infection Control 1

----
TOTAL 21
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COURSES OFFERED

Anatomy 12A: Human Anatomy.
The Anatomy of the head and neck.
Credit: 5 units (3 lec, 2 lab)

Anatomy 12B: Human Anatomy.
The Anatomy of the trunk, extremities, and the internal organs.
Credit: 3 units (2 lec, 1 unit lab)

Anatomy 12C: Microscopic Anatomy.
A comprehensive study of the microscopic structure of the cell 
and primary tissue and the cytoarchitecture of adult organs 
correlated with histogenesis.
Credit: 5 units (3 lec, 2 lab)

Dentistry 101: Perspectives in Dentistry.
An overview of the dental profession, the characteristics of the 
self as a practitioner in relation to the society.
Credit: 1 unit (lec)

Dentistry 111: Oral Anatomy.
The morphology of permanent and deciduous teeth, their 
arrangement and relationships with the supporting structures.
Credit: 2 units (lec)

Dentistry 111.1: Oral Anatomy Laboratory.
Morphology of teeth and their intra-/inter-arch relationships.
Credit: 2 units (lab)

Dentistry 112: Oral Histology.
Microscopic study of the oral tissues and their development.
Credit: 3 units (2 lec, 1 lab)

Dentistry 113: Dental Materials.
The composition, properties and manipulation of dental 
materials.
Credit: 5 units (3 lec, 2 lab)

Dentistry 114: Fundamentals of Occlusion.
The paleontology of the human dentitions; growth and 
development of the skull and jaws coincidental to the eruption 
of teeth and forces of occlusion.
Credit: 2 units (lec)
Prerequisite: Dentistry 111 

Dentistry 115: Oral Radiography and Oral Radiology.
Principles and techniques in oral radiography and radiology.
Credit: 2 units (1 lec, 1 lab)
Prerequisites: Dentistry 111 & Dentistry 111.1

Dentistry 116: Infection Control in Dentistry.
Principles and methods of infection control in dental practice.
Credit: 1 unit (lec)

Dentistry 117: Oral Pathology.
Etiology, pathogenesis, diagnosis and management of 
pathologic and aberrant conditions of the teeth and associated 
structures.
Credit: 3 units (lec)
Prerequisite: Pathology 22 

YEAR LEVEL 5
First Semester
Dent 151: Regional Anesthesia 1
Dent 119: Oral Diagnosis & Treatment Planning 1
Dent 155: Endodontics 3
Dent 117: Oral Pathology 3
Dent 123: Pediatric Dentistry 3
Dent 143: Complete Denture Prosthodontics 2
Dent 143.1: Complete Denture
      Prosthodontics Laboratory

1

Dent 153: Oral Surgery 2
Dent 164: Community Oral Health 2
Dent 161: Dental Practice Management 1
Dent 157: Principles of Peridontal Therapy
      and Management

2

----
TOTAL 21

Second Semester
Dent 118: Tumors of the Oral Cavity 1
Med 32: Prin. of Medicine for Dental Students 3
Dent 152: Conscious Sedation & General
      Anesthesia in Dental Medicine

1

Dent 154: Maxillo-Facial Surgery 2
Dent 171: Clinical Conference and Practice
      in Dentistry I

10

Dent 199: Reseach Methods 3
Dent 165: Community Dental Practice I 1

----
TOTAL 21

YEAR LEVEL 6
First Semester
Dent 162: Dental Jurisprudence, Ethics &
      Economics, Philippine Constitution,  
      Taxation and Land Reform

2

Dent 198: Special Projects  3
Dent 166: Community Dental Practice II 2
Dent 172: Clin. Conference & Practice in Dent. II 10

----
TOTAL 17

Second Semester
Dent 197: Seminar 1
Dent 166: Community Dental Practice II 2
Dent 172: Clin. Conference & Practice in Dent. II 10

----
TOTAL 13
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Dentistry 118: Tumors of the Oral Cavity.
Benign and malignant tumors of the oral cavity.
Credit: 1 unit (lec)
Prerequisite: Dentistry 117 

Dentistry 119: Oral Diagnosis and Treatment Planning.
Principles in formulating a diagnosis, prognosis and 
treatment plan.
Credit: 1 unit (lec)
Prerequisites: Pharmacology 22 and Dentistry 117 

Dentistry 121: Growth and Development of the Craniofacial 
Structures.
Fundamentals of growth and development of the craniofacial 
structures and their relation to the stomatognathic system.
Credit: 2 units (lec)
Prerequisite: Dentistry 114 

Dentistry 122: Preventive and Interceptive Orthodontics.
Prevention and interception of malocclusion.
Credit: 3 units (2 lec, 1 unit lab)
Prerequisite: Dentistry 121 

Dentistry 123: Pediatric Dentistry.
Principles and techniques in the management of the child 
patient.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: Dentistry 132, Dentistry 132.1, and Dentistry 122 

Dentistry 131: Operative Dentistry I.
Concepts and principles of intracoronal tooth preparations.
Credit: 3 units (lec)
Prerequisites: Dentistry 111 & Dentistry 111.1 
Co-requisite: Dentistry 131.1 

Dentistry 131.1: Operative Dentistry I Laboratory.
Application of the principles of intracoronal tooth preparations 
on simulated cases.
Credit: 2 units (lab)
Prerequisites: Dentistry 111 & Dentistry 111.1 
Co-requisite: Dentistry 131

Dentistry 132: Operative Dentistry II.
Concepts and principles of complex tooth restorations.
Credit: 2 units (lec)
Prerequisites: Dentistry 131 & Dentistry 131.1 

Dentistry 132.1: Operative Dentistry II Laboratory.
Application of the principles of restoring lost tooth structure in 
simulated cases.
Credit: 2 units (lab)
Prerequisites: Dentistry 131 & Dentistry 131.1 
Co-requisite: Dentistry 132 

Dentistry 141.: Fixed Partial Denture Prosthodontics.
Concepts and principles of fixed partial denture prosthodontics.
Credit: 2 units (lec)
Prerequisites: Dentistry 114, Dentistry 131, &Dentistry 131.1 

Dentistry 141.1: Fixed Partial Denture Prosthodontics 
Laboratory.
Application of the principles of fixed partial denture service on 
simulated cases.
Credit: 2 units (lab)

Dentistry 142: Removable Partial Denture Prosthodontics.
Concepts  and principles in removal partial denture service.
Credit: 3 units (lec)
Prerequisites: Dentistry 113 & Dentistry 114 
Co-requisite: Dentistry 156 

Dentistry 142.1: Removable Partial Denture Prosthodontics 
Laboratory.
Application of principles in removable partial denture service.
Credit: 1 unit (lab)
Pre-requisites: Dentistry 113 & Dentistry 114 
Co-requisite: Dentistry 156 

Dentistry 143: Complete Denture Prosthodontics.
Principles and techniques in complete denture prosthodontics.
Credit: 2 units (lec)

Dentistry 143.1: Complete Denture Prosthodontics 
Laboratory.
Application of the knowledge of the procedures and principles 
of complete dentures making.
Credit: 1 unit (lab)

Dentistry 151: Regional Anesthesia.
Theories and concepts in regional anesthesia.
Credit: 1 unit lecture
Prerequisites: Pharmacology 22 & Physiology 21

Dentistry 153: Oral Surgery.
The principles of dentistry as applied to the oral cavity.
Credit: 2 units (lec)
Prerequisites: Pharmacology 22 & Dentistry 115 
Co-requisite: Dentistry 117 

Dentistry 154: Maxillo-Facial Surgery.
Principles of Surgical management of pathologic and abnormal 
conditions of the oral cavity and adnexa.
Credit: 2 units (lec)
Prerequisites: Dentistry 153 & Dentistry 117 

Dentistry 155: Endodontics.
Principles in the diagnosis and management of the diseases of 
the dental pulp and periapical tissues.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: Dentistry 131 & Dentistry 115 

Dentistry 156: Essentials In Periodontics.
Etiology, pathogenesis and diagnosis of periodontal diseases.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: Dentistry 111 &  Dentistry 112 
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Dentistry 198: Special Projects.
Application of principles in research methods relating to the 
practice of dentistry.
Credit: 2 units
Prerequisite: Dentistry 199 
Dentistry 199: Research Methods.
Principles of research proposal development, biostatistics and 
bioethics.
Credit: 3 units

Microbiology 100: Microbiology.
A basic course on the biology of pathogenic micro-organisms 
which include bacteria, fungi, rickettsiae, viruses and protozoa. 
Host-parasite relationship, isolation and identification are 
taken up.
Credit: 4 units

Nutrition 21: Nutrition in Preventive Dentistry.
The pathogenesis of malnutrition and the role of essential 
nutrients in health and disease with emphasis on oral health.
Credit: 2 units

Physiology 21: General Physiology.
General human Physiology with emphasis on the digestive, 
nervous, blood systems and the metabolism of calcium and 
phosphorus.
Credit: 3 units

Pathology 22: General Pathology for Dental Students.
The fundamental principles of general and systematic 
pathology with emphasis laid upon the dependence and/or 
close correlation of pathologic processes of the mouth with 
those of the rest of the body and vice-versa.
Credit: 5 units

Pharmacology 22: Pharmacology for Dental Students.
Pharmacodynamic, pharmacotherapeutics and prescription 
writing.
Credit: 3 units

Medicine 32: Principles of Medicine for Dental Students.
The important aspects of general medicine as they relate to 
dental practice.
Credit: 3 units

Dentistry 157: Principles of Periodontal Therapy and 
Management.
Prevention and management of periodontal diseases.
Credit: 2 units (1 lec, 1 unit lab)
Prerequisites: Dentistry 156 & Pharmacology 22 
Co-requisite: Dentistry 153 

Dentistry 161: Dental Practice Management.
The practice of dentistry in relation to the social, economic and 
cultural conditions of the community.
Credit: 1 unit (lec)

Dentistry 162: Dental Jurisprudence, Ethics and Economics, 
Philippine Constitution, Taxation and Land Reform.
The relation of law and ethics to dental practice.
Credit: 2 units (lec)

Dentistry 163: Preventive Dentistry.
Concepts, principles and methods of prevention applied to 
major dental public health problems.
Credit: 2 units (lec)

Dentistry 164: Community Oral Health.
Concepts and theories in community dental practice.
Credit: 2 units (lec)
Prerequisite: Dentistry 163 

Dentistry 165: Community Dental Practice I.
Oral health education for partner communities.
Credit: 1 unit
Prerequisite: Dentistry 164 

Dentistry 166: Community Dental Practice II.
Practicum course where competencies learned from all courses 
offered by the College of Dentistry, to include basic, clinical 
and community dental sciences, are integrated and find their 
application in promoting the oral health of Filipino communities.
Credit: 4 units (2 units/ sem)
Prerequisite: Dentistry 165 

Dentistry 171: Clinical Conference and Practice in 
Dentistry I.
Application of principles and methods of providing dental care 
on actual patients under close supervision of the faculty.
Credit: 10 units

Dentistry 172: Clinical Conference and Practice in 
Dentistry II.
Application of principles and methods of providing dental care 
on actual patients with minimum supervision of the faculty.
Credit: 20 units (10 units/ sem)

Dentistry 197: Seminar.
Presentation of outputs from Dentistry 198 (Special Projects).
Credit: 1 unit
Prerequisite: Dentistry 198
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College of Medicine

HISTORY
  
The Second Philippine Commission passed Act 1415 on 
December 1, 1905 establishing the Philippine Medical School, 
the forerunner of our College of Medicine. At that time, the 
country was besieged by major health problems, including 
cholera and smallpox and the Commission saw the need for 
more physicians to attend to the increasing health needs of 
Filipinos. The school opened on June 10, 1907 with only a 
handful of students and with very limited equipment loaned 
from various government institutions. It occupied the old 
structure of the School for the Deaf and Blind on Malecon 
Drive (now Bonifacio Drive) while its own building along 
Herran Street (now Pedro Gil Street) was being constructed. 
Dr. Paul Freer was the first dean of the medical school. The 
school transferred to Herran (now Pedro Gil St.) in 1910.
 
On September 1, 1910, the Philippine General Hospital 
(PGH) opened and began serving the public. The hospital 
was established not only to treat patients but also to provide 
clinical instruction for students of the college. The faculty of 
the medical school served as consultants of the PGH, and the 
PGH Director was concurrent Dean of the medical school.

On December 8, 1910, after five years of independent existence, 
the school was renamed the University of the Philippines 
College of Medicine and Surgery, thus having the distinction 
of antedating its mother university by three years. The name 
was shortened to the University of the Philippines College of 
Medicine (UPCM) in 1923.

The medical curriculum followed the pattern of standard 
American curricula consisting of a 5-year course with the 
addition of units in tropical medicine. In 1913, an optional 
sixth year termed “hospital year” was given to those planning 
to join the government medical service. Internship was made 
a prerequisite for graduation in 1923, occupying all of the 
fifth year and replacing clinical clerkship and the optional 
“hospital year”.
 
The first members of the faculty were Americans but Filipinos 
later occupied more faculty positions. Included in the initial 
faculty roster were Filipino graduates of the University of 
Sto. Tomas, who formed the elite among local practitioners or 
who had studied in the United States or Europe. In 1916, Dr. 
Fernando Calderon became the first Filipino dean and the first 
Filipino director of the PGH. Eventually most of the faculty 
positions were occupied by Filipino professors.

The Second World War was a most significant stage in the 
history of the College of Medicine. The College was the only 
unit of the University of the Philippines (UP) that remained 
open and functional during the war despite bombings and 
sniper fire. There was also no disruption of services in the 
PGH. Dr. Antonio G. Sison was the College Dean at the time 
(1937-1951) and many refer to his deanship as “the Renaissance 
Period of Medicine in the Philippines” because of his efforts 
to improve medical education. The UP Medical Alumni 
Society (UPMAS) was founded in 1945, with Dr. Juan Salcedo 
Jr. as its first president. The Society has since supported the 
College in its many endeavors though generous donations and 
contributions of its members.
 
After the war, the College realized a fertile period for academic 
research and medical specialization. Dr. Agerico B.M. Sison 
(1951-1960) assumed the deanship in 1951 and was largely 
responsible for the academic and physical rehabilitation of the 
post war College of Medicine and PGH. In 1969, the medical 
curriculum was shortened from five to four years. and the 
M.D. degree was awarded after clerkship. Internship became 
a postgraduate year but remained a prerequisite for taking the 
medical board examinations to obtain licensure.
 
The seventies saw the faculty and alumni of the College of 
Medicine involved in significant roles in almost every aspect 
of the medical profession in the Philippines, with many holding 
top positions in the government. In 1977, UP Manila became 
the Health Sciences Center, an autonomous unit of the UP 
System, with Dean Florentino Herrera, Jr. (1967-1979) of 
the College of Medicine as the first Chancellor. The Center 
brought together under one umbrella, the College of Medicine 
and all other medical and health institutions of the University, 
including the PGH. 

In the late 70`s, the curriculum underwent several reappraisals 
and subsequent revisions. A seven-year program that integrated 
the premedical course with medicine proper was the end result 
of these curricular changes. This program, called the Integrated 
Liberal Arts and Medicine (INTARMED) Program, provided 
exposure to humanities and synchronization of the basic and 
clinical disciplines. High school graduates could directly enter 
the College of Medicine under this program which consisted of 
2 years of preparatory medicine courses, 4 years of medicine 
proper and 1 year of internship. Graduation was held after 
internship.. It was during the time of Dean Gloria T. Aragon 
(1979-1983), first woman dean of the UPCM and concurrent 
PGH Director, that this curriculum was approved by the UP 
Board of Regents. 
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As the UPCM reached her first 100 years, her dedication to 
excellence and leadership in medical education, research 
and service to the underserved remained steadfast, firm 
and uncompromising. On the Centennial year, Task Force 
Pagsasabuhay was formed by Dean Cecilia V. Tomas as an 
oversight and advocacy group that would help UPCM ensure 
that the mission-vision to “serve the underserved” is carried out 
by the UPCM graduates. Part of Task Force Pagsasabuhay’s 
recommendations included a return service contract for all 
UPCM graduates with the proper logistical support including 
a placement office that will ensure proper placement, a safe 
working environment and adequate financial support. 

Dean Alberto B. Roxas (2006-2012) took over the reins as Dean 
in June 2006. In recognition of the need to determine long-
term and short term goals for the college, the 6th Management 
Action Plan (MAP VI) included for the first time a 25 year 
master plan, STAR (Self sufficiency, Talent, Technology 
and Tolerance, Academic Excellence, and Responsiveness) 
Vision 2032, to serve as a guide for the long term strategic 
directions of the college. During his term, the Return Service 
Committee formulated the implementing rules for the return 
service obligation (RSO) which was approved by the College 
Council by an overwhelming majority on March 11, 2008. It 
was subsequently approved by the University Council on June 
25, 2008 and the Board of Regents’ 1234th Meeting on July 
31, 2008 and reaffirmed in its 1236th Meeting on September 
29, 2008. Additional provisions were approved by the BOR in 
its meeting on July 2013. All students admitted to the UPCM 
starting in Academic Year 2009-2010 signed a return service 
obligation agreement that would require them to serve in the 
country within five years after their graduation. 
 
The UPCM has yet to realize its long term goals towards self 
sufficiency with the hope of providing financial and research 
assistance to its constituents. As long as its vision is clear, and 
with a concerted effort from all sectors, the UPCM is certain 
that it will be able to attain its goals and remain THE Center 
of Excellence in Medical Education. The administration of the 
current Dean, Dr. Agnes D. Mejia (2012 - ) shall ensure that 
the College will remain the Center of Excellence with the twin 
operational thrusts of her administration – enhancement of 
internal organizational efficiency and the pursuit of financial 
stability programs. 

VISION
 A community of scholars: 

• Highly competent in the field of medicine with a heightened 
social consciousness;

• Imbued with moral, ethical and spiritual vigor;
• Dedicated to a life of learning;
• Committed to the development of Philippine society;
• Inspired by love, compassion and respect for the dignity of 

human life; and
• Anchored on the principles of Truth, Freedom, Justice, 

Love of Country and the Democratic Way of Life.

Dean Alberto Romualdez (1984-1987), who became Secretary 
of Health in 1997-2001, was responsible for reinvigorating 
the Postgraduate Institute of Medicine. He spearheaded the 
establishment of the School for Health Sciences (SHS) in 
Palo, Leyte and instituted the Regionalization Program of the 
UPCM. These programs allowed deserving students from the 
community to pursue medicine and return to serve as health 
practitioners in their home towns. 

During the term of Dean Marita V.T. Reyes (1988-1991) the 
UPCM proved to be the bastion of academic freedom. Rallying 
for social responsibility and accountability, Dr. Reyes also 
further enhanced the Regionalization Program of the UPCM.

The 1990s witnessed great changes in the UPCM. Dean Alfredo 
T. Ramirez (1991-1994) initiated the Dean’s International 
Circle (DIC) and the Resource Development Office (RDO) to 
stimulate fund raising activities for the College of Medicine. 
The annual Grand Scientific Symposium (GSS), which 
showcases the expertise of the faculty members and alumni 
in the form of lectures and demonstrations in a postgraduate 
course, was also started and has become a major yearly fund-
raising event of the college. 

Renovations in the College continued under Dean Amelia R. 
Fernandez (1994-1997). These included the construction of the 
Multidisciplinary Laboratory (MDL) in the second floor of the 
Paz. Mendoza Hall. The Bioethics Committee was established 
and tasked to incorporate bioethical issues in the medical 
curriculum. 

Dean Ramon L. Arcadio (1997-2003) introduced curricular 
changes to make medical education more learner-centered and 
community-oriented. New academic departments and units 
were established such as the Departments of Neurosciences 
and Emergency Medical Services, and the Medical Informatics 
and Community-oriented Medical Education Units. The 
UPCM submitted itself for accreditation by the Philippine 
Accrediting Association of Schools, Colleges and Universities 
(PAASCU) in 2003. In 2011, the UPCM was awarded the 
highest accreditation level of Level IV. Dean Arcadio initiated 
the planning and preparations for the organ system integrated 
(OSI) curriculum. The dual MD-PhD program was also 
conceptualized and approved by the UP BOR in his term. 

Implementation of the OSI curriculum began in Academic 
Year 2004-2005 with Learning Unit III (the third year of the 
7 year INTARMED program) during the term of Dean Cecilia 
V. Tomas (2003-2006). A student mentoring program was also 
initiated with the start of the OSI curriculum implementation 
to provide a mutually beneficial venue for faculty and 
student interaction, guidance and nurturing. In 2002, the 
Regionalization Program (RP) was strengthened with the BOR 
approval of contract signing by RP students of their intention 
to serve in the country. This was implemented in 2005. To 
augment faculty training, an Integrated Faculty Development 
Program (IFDP) was developed and approved by the College 
Council on April 4, 2006, and implemented in 2007. The ACTA 
MEDICA PHILIPPINA was re-launched as a peer-reviewed 
journal in 2006 and was chosen by the PCHRD/DOST as the 
country’s National Health Science Journal in March 16, 2009.
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MISSION
Guided by moral, ethical and spiritual values, we commit 
ourselves to excellence and leadership in community-oriented 
medical education, research and service, using the primary 
health care approach, intended especially for the underserved.

 
SUMMARY MISSION STATEMENT

 
“Towards Leadership and Excellence in Community-Oriented 
Medical Education Directed to the Underserved”.

 

THE INTARMED PROGRAM
 
INTARMED (INTegrated Liberal Arts and MEDicine), is 
the seven-year program of the University of the Philippines 
College of Medicine (UPCM) which shortens the whole 
medical education by two years. It consists of two years of pre-
medical courses (Learning Unit I – II), four years of regular 
medical studies (Learning Unit III – VI), and one year of 
clinical internship (Learning Unit VII). Students who enter 
Level I are considered direct entrants while students who enter 
Level III are considered lateral entrants.

THE ORGAN SYSTEM INTEGRATED 
MEDICAL CURRICULUM
 
An integrated curriculum is an organization of the vertical and 
horizontal contents of the traditional medical curriculum into 
coherent learning units that bring students beyond the level 
of mere acquisition of facts and concepts to a higher plane of 
scientific understanding and fluency. Students are given more 
opportunities to think creatively and to act appropriately when 
dealing with medical problems.

Operationally, organ system integration refers to identifying 
clinically relevant concepts or skills that cut across the basic 
and clinical sciences, and uses the organ systems as foci for 
learning. Horizontal integration involves the unification of 
disciplines traditionally learned within a year level that should 
lead to a more comprehensive understanding of a particular 
cognitive area. Vertical integration, on the other hand, requires 
an interweaving of clinical skills and basic science knowledge 
starting from the early years so that learning of basic science 
concepts is continuous and reinforced in the clinical years. 
Curriculum integration can help the students cope with changes 
in knowledge and deal with outdated knowledge.

THE MD-PHD (MOLECULAR 
MEDICINE) PROGRAM
The dual MD-PhD (Molecular Medicine) program of the 
UPCM aims to train aspiring physician-scientists for careers 
dedicated to the pursuit of basic and applied biomedical 
research towards the advancement of health from individual to 
global levels. The prescribed program of study comprises eight 
years: one year of graduate level coursework and research, five 

years of medical education (LU III – VII of the INTARMED 
program) and two years for completion and defense of a PhD 
dissertation. Applicants are expected to clearly demonstrate 
their aptitude and motivation for advanced study in molecular 
medicine and related areas.

OTHER GRADUATE PROGRAMS
The UPCM also offers a number of graduate programs in the 
following fields: Basic Medical Sciences (M), Biochemistry 
(PhD, MS and Diploma), Clinical Epidemiology (MS and 
Diploma), Genetic Counselling (MS), Orthopedics (M), 
Pharmacology (MS), and Physiology (MS and Diploma). An 
MS and Diploma in Clinical Medicine are also offered with 
the following tracks: Child Health, Family and Community 
Medicine, Obstetrics-Gynecology Medical Oncology and 
Surgery. Multidisciplinary courses in Ethics (Diploma) and 
Medical Anthropology (M and MS) are offered in collaboration 
with UP Diliman, A Master in Clinical Audiology is jointly 
offered with the College of Allied Medical Professions. An MS 
in Health Informatics is jointly offered with the College of Arts 
and Sciences.

ADMISSION POLICIES
 
The UPCM Admissions Committee determines the criteria of 
selection, and recommends and selects qualified students from 
applicants to the UPCM. Selection is based on intellectual 
and personal preparedness of the applicant. The MD-PhD 
Committee interviews all students who express interest in 
applying for the dual MD-PhD program and submits its 
recommendations to the UPCM Admissions Committee. 
Applications for the other graduate degree programs offered 
by the UPCM follow the admission policies of the National 
Graduate Office for the Health Sciences (NGOHS).
 
General Admission Policies

1. Only applicants of good moral character shall be admitted. 
2.  Only applicants who have never been convicted of a crime 

shall be admitted.
3.  Only applicants with good academic records shall be 

considered for admission.
4.  Only applicants with the personality and attitudes 

considered suitable for a career in medicine shall be 
accepted.

5.   The maximum number of students that can be 
accommodated without compromising teaching learning 
effectiveness shall be admitted.

6.  Filipino citizens shall be given priority on admission.
7.  An admitted student who fails to enrol may be admitted 

in any succeeding year only after he/she re-applies and is 
selected on competitive basis with the rest of the applicants 
for that year.

8.  Qualified applicants who are not admitted may re-apply in 
any succeeding year.

9.  Students who have been dropped from the rolls of the 
UPCM or other medical schools shall be denied admission 
or re-admission.
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3.  ALL APPLICANTS ARE REQUIRED TO SIGN A 
RETURN SERVICE CONTRACT.

3.1.  FOR ALL REGIONALIZATION PROGRAM (RP) 
& INDIGENOUS PEOPLE (IP) APPLICANTS: 
ACCEPTANCE TO SERVE AND ASSUMPTION 
OF LIABILITY (ASAL) AGREEMENT

3.2.  FOR ALL OTHER APPLICANTS: RETURN 
SERVICE AGREEMENT (RSA) 

4. The highest ranking applicants based on the above 
requirements will be further evaluated in an interview by a 
faculty panel.

ADMISSION TO THE MD-PhD (MOLECULAR 
MEDICINE) PROGRAM

The most basic requirement for admission to the program is 
an outstanding scholastic record with a bachelor’s or master’s 
degree in a field relevant to health and biomedicine, preferably 
molecular biology and biotechnology or biochemistry. 
Applicants initially apply for admission into the MD program 
and indicate on their application forms their intent to apply for 
admission into the MD-PhD program. The MD-PhD Program 
Committee conducts an orientation and interview for qualified 
applicants. Recommendations are then forwarded to the 
Admissions Committee.

ADMISSION REQUIREMENTS

A complete application, which must be submitted in a long 
brown envelope with the applicant’s printed name (surname 
first) written in pencil only, includes the following: 

1. A properly accomplished application form of the U.P. 
College of Medicine. Application forms will be made 
available upon cash payment of an application fee which is 
NON-REFUNDABLE. 

1.1. Php 1,500.00 for Filipino applicants

  Note: The Application Form is valid only for the Academic 
Year applied for. 

2. ORIGINAL/OFFICIAL Transcript of  Records for at least 
the first three and one  half (3-1/2) years of the Baccalaureate  
Program.

3. Four copies of 2x2 pictures signed by the applicant on the 
front of the picture.

4. Certified true copy of NSO Birth Certificate. (A 
photocopy is acceptable provided the original is shown for 
verification).

5. Original Certificate of Naturalization for naturalized 
Filipino citizens. ONLY original Certificates of 
Naturalization and other documents issued by the 
Commission on Immigration and Deportation shall be 
acceptable. Applicants with PENDING naturalization 
papers and documents are NOT eligible for admission.

10. Medical students from other medical schools are NOT 
eligible for admission to any Learning Unit.

11. Other relevant University rules on admission which are not 
contradictory to the preceding rules shall apply.

12. The Admissions Committee and the UPCM reserve the 
right to refuse admissions to any applicant on the basis 
of standards and criteria set forth by the Committee as 
mandated by the proper University officials.

The Admission Process

Applicants may apply either as Direct or Lateral entrants to the 
Doctor of Medicine Program of the UP College of Medicine.  
Only lateral entrants may signify their interest in the MD-PhD 
program.

ADMISSION TO LEARNING UNIT (LU) I 

Selection Process: 

1.  High school graduates who have met the requirements for 
admissions to the University of the Philippines System are 
eligible for admission to LU I. Applications are coursed 
through the University of the Philippines System General 
Admission Process. The LU I INTARMED students are 
selected from the top 50 male and top 50 female college 
freshmen qualifiers ranked according to University 
Predicted Grade (UPG) who indicated in the U.P. College 
Admission Test (UPCAT) application form their interest in 
INTARMED.

2.  Only 40 applicants (20 males and 20 females) will be 
finally admitted into the program following a selection 
process which includes interviews.

3.  All applicants are REQUIRED to sign a RETURN 
SERVICE AGREEMENT (RSA). 

ADMISSION TO LEARNING UNIT (LU) III
 
The Medicine Proper is a five-year study of basic and clinical 
sciences and humanities, and is inclusive of a one-year 
internship.

1.  Only applicants who will have obtained their Baccalaureate 
degree (Bachelor in Science or Arts) by the end of the 
preceding academic year or earlier are eligible. Applicants 
who will obtain their Baccalaureate degree in the summer 
prior to the school year applied for are NOT eligible for 
admission.

2.   The applicant must have a valid National Medical Admission 
Test (NMAT) score not lower than 90th percentile taken 
within the last two years prior to the application. The 
NMAT is administered by the Center for Educational 
Measurement which can be contacted at the address below: 

24th Floor, Cityland Pasong Tamo Tower,
2210 Chino Roces Avenue, Makati City
Tel. Nos.: 813-3686, 813-3694-95 
Email: cem-inc.org.ph/nmat 

125 CHAPTER 4: Academic Program Offerings of UP Manila College of Medicine |



6. Latest True copy of Income Tax Returns (ITR) of both 
parents. (A photocopy is acceptable provided the original 
is shown for verification)

7. Original plus a photocopy of the NMAT result.
8. DOST Clearance for students who have availed of DOST 

scholarships in college.

Applicants who have obtained their Baccalaureate degree 
during the first semester or earlier are encouraged to submit 
their complete applications before the deadline to facilitate the 
processing of their applications.
 
IMMUNIZATION

An immunization certificate and catch-up immunization will 
be required for enrolment.

The vaccines recommended for yet susceptible students 
are: MMR, dT, Varicella, Hepatitis B, Hepatitis A. Optional 
vaccines are: Rabies, Typhoid and Meningococcal vaccines.

Screening and immunization can be done by the UP Manila 
Health Service at minimal cost. 

PHILHEALTH MEMBERSHIP

All students will be required to enrol as members of PhilHealth.

Address all other inquiries to: 

ADMISSIONS COMMITTEE
UP College of Medicine
547 Pedro Gil St., Ermita, Manila 
Telefax: 536-1368
E-mail: admissions.upcm@gmail.com
Website: http: //www.upcm.ph

INTERNATIONAL STUDENT LINkAGES
Guidelines for Application for an Elective Rotation at the 
UP College of Medicine

Rationale and Background

Through the years, the UP College of Medicine has endeavored 
to fulfill its vision/mission statement to be a leader and to excel 
in Community-Oriented Medical Education. At the same time, 
the College is also called upon by the Commission on Higher 
Education (CHED) "to encourage and promote a borderless 
education for Filipino students to attain knowledge, skills and 
desirable attitudes that will make them globally competitive in 
medical education."

Changes in higher education have encouraged participation in 
the development of a spirit of solidarity, based on networking, 
twinning programs and other forms of linkages. This is in 
keeping with a new vision of a Global University or a University 
for the world welcoming International Scholars and Students.
 

International exchanges, cooperative programs with 
community training and a wide array of administrative 
services are being laid out for the development of a distinct 
commitment, attitude and global awareness which transcend 
the entire higher education institute. Former CHED 
Commissioner Ester Garcia has said "internationalization is 
no longer a choice but a setting stage for ensuring quality in 
higher education in the Philippines."
 
On this note, the UP College of Medicine encourages the 
crossing of educational and cultural barriers towards the 
development of a globally competitive curriculum and high 
quality students.

Objective

To establish and promote international linkages, cooperation 
and networking among our medical students towards the 
development of globally competitive and socially conscious 
medical graduates.

 Procedures
1.  Application

1.1 International students are encouraged to apply for 
elective, clinical, community or research rotations in 
one or 2 departments offering an elective for a specific 
period of time, usually 4 to 8 weeks per department. 
The total duration of the elective rotation should not 
exceed 16 weeks.

1.2  Application will be done through a  written application 
form (IS-1)obtained from the Office of the Associate 
Dean for Academic Development (ADAD) stating 
the following: 

1)  applicant's short bio-data,
2)  learning objectives and methods for achieving 

the objectives,
3)  Clinical Department to rotate in, and
4)  period covered by such rotation. 

All International Undergraduate Students must pass through 
the ADAD office for proper registration and certification.

1.3 The application is then forwarded tothe Department/s 
concerned with a copy furnished to the Office of 
the PGH Director for processing. During this time, 
modifications and arrangements with the applicant will 
be done by the Department Coordinator to come up 
with a final learning contract agreeable to both parties, 
including duration and date of rotation. This will be 
signed by the applicant and agreed upon by his/her 2 
supervisors: one from the Department (Department 
coordinator or Department Chair) of the UP College 
of Medicine and the other from a person of equal rank 
from his/her home institution.

1.4 An official Dean's letter of acceptance will then be 
sent to the applicant with instructions to report to the 
ADAD office and the Office of the PGH Director upon 
arrival for a formal registration and orientation.
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3. At the End of the Elective Rotation 
3.1 The Department Chair through the Department 

Coordinator will submit to the Dean's Office the grade 
or evaluation of the student.

3.2 The Dean through the College Secretary officially 
endorses and submits the grade to the student’s institution 
and provides the certification for the clinical rotation.

3.3 The International Student should inform the PGH 
Director of the completion of his/her rotation.

Housing and Accommodation

The College of Medicine does not have a student dormitory at 
the moment. Negotiations are underway between UP Manila 
and interested parties for the construction of housing facilities 
for students and even employees. However, there are private 
inns, hostels, apartelles and condominium units available 
around the campus with rates ranging from US$ 150 to US$ 
400 per month. A list may be made available upon request. 
 
Provisions for Elective Rotation of International Students 

1.  All International Undergraduate Students rotating in all 
Departments must be registered and duly approved by the 
Dean's Office. No certification will be issued unless this is 
accomplished. 

2.  Tuition fee, registration fees and other miscellaneous 
fees should be assessed and paid by the students at the 
Registrar's Office.

3.  The certificate of completion of Elective Rotation will be 
signed by the UPCM Dean.

4.  International Undergraduate Students are subject to 
the rules of Conduct and Discipline as stipulated in the 
University Code and the Student Handbook.

 

ACADEMIC RULES AND POLICIES
1.  CLASSIFICATION OF STUDENTS

Undergraduate and graduate students are designated as regular 
or irregular.

 
Regular undergraduate students follow organized programs 
of study and comply with requirements which lead to the MD 
degree.They carry the full semester or annual load called for by 
the medical curriculum.

Regular graduate students are prospective candidates for the 
masters or doctoral degree. They may either be part-time or 
full-time students.

 
Irregular students are medical students who return from a 
leave of absence or fail in one or more subjects provided the 
subjects in which the students failed do not total more than 
30% of the annual load in hours in Learning Unit III or in 
more than 25% of the annual total hours in each of Learning 
Unit IV, V, and VI.

1.5 An evaluation or grade given to the student by the 
Department, if required, must be submitted to 
the ADAD office for official documentation and 
certification.

1.6  The following are the Documents to be completed by 
the applicant prior to official acceptance.

a. Application Form with Conforme (IS-1)
b. Biodata or Curriculum Vitae
c. Learning Contract duly approved by the 

Department Coordinator
d. Recommendation Letter from Home Institution 

(Dean's or Registrar’s)
e. Immunization Certification (include Hepatitis A 

and B vaccines, Varicella, MMR, Tetanus toxoid)
f. Results of Chest xray taken with the last 6 months 

prior to rotation, 
g. HIV test results
h. A copy of a Health and Accident Insurance 

Certificate (with coverage applicable in the 
Philippines)

i. A Waiver of Liability
j. Scanned passport

 
2.  Upon Arrival

2.1 The Student will report to the ADAD Office for a 
Welcome Orientation and will be issued the appropriate 
forms for his/her official registration and enrollment.

2.2 He/She will undergo a physical examination at the 
Health Service of PGH.

2.3 He/She proceeds to the Office of Student Affairs-
International Students Relations at the 3rd Floor Student 
Center Building for processing of his/her temporary or 
provisional study permit. He/She should bring along 
his/her travel papers, passport, student visa permit 
and other pertinent documents. A maximum of one 
semester (5 months) can be allowed for issuance of a 
temporary or provisional study permit.

2.4 He/She proceeds to the Registrar's Office for the 
assessment and payment of fees: 

  Educational Development Fund 
        US$ 300 (summer elective)
       US$ 450 (semestral elective)
  Tuition fee
      US$ 25 per week
  Hospital fee
      US$ 60
   (Tuition and Hospital fees are subject to change).

2.5 The student is then officially registered and enrolled 
upon completion of the above procedures. 

2.6  He/She proceeds to the Director’s Office to sign a 
waiver.

2.7 After all of the above, he/she reports to the PGH 
Director before going to the designated Department 
Coordinator to present his the payment receipt to show 
he/she has been duly registered and has been officially 
enrolled.
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2.  ADVANCED PLACEMENT EXAMINATION (APE)

Newly admitted freshmen who qualify for and pass the 
prescribed examination in basic courses in the INTARMED 
Curriculum as agreed upon by the Deans of the Colleges of 
Medicine and Arts and Sciences shall, within one year of their 
first enrolment in the University, be given credit for these 
subjects in their academic program provided that this privilege 
may not be given for more than six units in any one discipline.

 
Only those who qualified for admission to the University may 
apply to take these examinations usually scheduled two weeks 
before registration every semester.

Application forms and other information regarding advanced 
placement examinations may be obtained from the College 
Secretary of the respective colleges giving these examinations.

3. P.E. REQUIREMENTS

Basic Physical Education is a prerequisite for graduation. All 
students should comply with this requirement during their 
freshman and sophomore years. Eight units of Physical Education 
including P.E. I are required of all undergraduate students.
 
4. PROFICIENCY EXAMINATION IN PHYSICAL 
EDUCATION (PEPE)

Proficiency examinations required in physical education 
courses are given to enable students to acquire advanced units 
in physical education which are credited towards fulfillment of 
the physical education requirements for graduation. Proficiency 
examinations may be taken in the following areas: 

Team sports (basketball, volleyball);
Individual sports (archery, bowling, golf, weightlifting)
Dual sports (badminton, table tennis, tennis) 
Combative sports (arnis, judo, karate, wrestling)
Dance (Hawaiian, Tahitian, modern dance, social dance)
Aquatics (scuba diving, swimming)

The examination can be taken prior to registration each 
semester. Students may take proficiency examinations in one 
or more of the courses listed under individual sports. However, 
only one course is allowed in the other areas.

5. TRANSFERS

No student from other medical schools shall be considered 
for transfer to the seven year undergraduate curriculum of the 
College after Learning Unit I in the preparatory years and after 
Learning Unit III of the medical proper course.

6. ACADEMIC YEAR

The Academic Year shall be divided into 2 semesters of at 
least 16 weeks each, exclusive of registration and final 
examinations. A summer session of six weeks which follows 
the second semester shall be offered for Learning Unit I. 
Integrated Clinical Clerkship includes Learning Units V 

and VI, each comprising 40 weeks of clinical rotations per 
year. Internship (Learning Unit VII) is a 52-week program 
commencing July 1 (effective 2016) each year. 

 
For graduate students, summer sessions shall be offered only 
as per departmental decision.

7. COURSE NUMBERING

The U.P. System shall determine the course numbering.

8. CREDIT UNIT OR HOURS PER SEMESTER

The unit credit is the semester hour. Each unit of credit is at 
least 16 semester hours of lecture instruction, 32 semester 
hours for laboratory and 24 semester hours for ward work. The 
unit credit shall be used whenever applicable, otherwise the 
number of hours per semester of each course shall be specified.

Approved number of hours or weeks shall be converted to 
number of UNITS based on University rules.

Lecture, SGD, Panel Discussion - 1 hour = 1/16 unit
Laboratory, Independent Study - 1 hour = 1/32 unit
Clinical rotations, ward work - 1 hour = 1/24 unit
Average proportion of Lecture, 
SGD, Panel discussion versus 
Laboratory, Independent study

- 3:1

To pro-rate proportion of credit hour - 1 hour = 1/20 unit (0.05)
 *Credit Load Equivalent in “Units” of the Doctor of Medicine Program

Learning Unit III                                          Credit Units
Subject Hours 1st Sem 2nd Sem Total
HS201 40 2.0 2.0
OS 201 120 6.0 6.0
OS 203 104 5.0 5.0
OS 204 72 3.5 3.5
OS 205 144 7.0 7.0
IDC 211 32 0.75 0.75 1.5
IDC 202 64 1.5 1.5 3.0
OS 202 136 3.5 3.5 7.0
HD 201 130 6.5 6.5
HD 202 120 6.0 6.0
IDC 211.1 90 4.5 4.5
OS 206 142 7.0 7.0
TOTAL 1194 29.25 29.75 59.00

Learning Unit IV                                          
Subject No. of Hours Total Credit Units
HS 202 108 5.5
THER 201 80 4.0
OS 213 216 11.0
OS 215 180 9.0
IDC 212 16 1.0
IDC 203 64 3.0
OS 216 72 3.5
OS 211 180 9.0
OS 212 180 9.0
OS 214 180 9.0
ELECTIVE 32 1.5
TOTAL 1308 65.5
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Student may choose from any of 3 Internship Tracks: 

TRACK A – Regular Internship 

Course Period of 
Rotation

Anesth 260: Internship in Anesthesiology 1 wk
FCH 260.1: Internship Training
     Program in Family Medicine

2 wks

FCH 260.2: Internship Training 
 Program in Community Medicine

6 wks

Med 260: Internship in Medicine 8 wks
Neurosc 260: Internship in Neurology
     and Psychiatry

3 wks

Ob Gyn 260: Internship in Obstetrics 
     and Gynecology

8 wks

Ophtha 260: Intern. in Ophthalmology 2 wks
ORL 260: Internship in  Otorhinolaryngology 2 wks
Ortho 260: Internship in Orthopedics 2 wks
Pedia 260: Internship in Pediatrics 8 wks
Rehab 260: Internship in 
     Rehabilitation Medicine

2 wks

Surg 260: Internship in Surgery 8 wks
TOTAL 52 weeks

TRACK B – Core Internship + Electives

Course Period of 
Rotation

FCH 260.1: Internship Training
      Program in Family Medicine

2 wks

FCH 260.2: Internship Training
     Program in Community Medicine

6 wks

Med 260: Internship in Medicine 8 wks
Ob Gyn 260: Internship in
     Obstetrics and Gynecology

8 wks

Pedia 260: Internship in Pediatrics 8 wks
Surg 260: Internship in Surgery 8 wks
Additional elective subjects 12 wks
TOTAL 52 weeks

TRACK C – (Straight Internship)

This is a 52- week rotation in a specialty of choice
with a mandatory 8 weeks rotation in the community.

SI 270.1: Straight Internship in Family and Community Medicine
SI 270.2: Straight Internship in Medicine
SI 270.3: Straight Internship in Otorhinolaryngology
SI 270.4: Straight Internship in Pediatrics
SI 270.5: Straight Internship in Radiology
SI 270.6: Straight Intern. in Rehabilitation Medicine
SI 270.7: Straight Internship in Surgery

Learning Unit V
Subject No. of Hours Units
OS 207 4 wks 6
THER 201 2 wks 3
ANESTH 250 1 wk 1.5
FCH 250.1 2 wks 3
FCH 250.2 2 wks 3
INTEG 250 1 wk 1.5
MED 250 3 wks 4.5
MUSC 250 2 wks 3
NEURO 250 2 wks 3
OB-GYN 250 4 wks 6
OPHTHA 250 1 wk 1.5
ORL 250 1 wk 1.5
PEDIA 250 4 wks 6
RADIO 250 2 wks 3
SURG 250 3 wks 4.5
IDC 204 1 wk 1.5
IDC 213 24 hrs 1.5
IDC 221 1 wk 1.5
IDC 222 1 wk 1.5
ELECTIVES 2 wks 3
TOTAL 39 wks + 24 hrs 60

Learning Unit VI
Subject No. of Hours Units
ANESTH 251 2 wks 3
EM 251 2 wks 3
FCH 251 4 wks 6
MED 251 6 wks 9
NEURO 251 2 wks 3
OB-GYN 251 4 wks 6
OPHTHA 251 2 wks 3
ORL 251 2 wks 3
ORTHO 251 2 wks 3
PEDIA 251 4 wks 6
REHAB 251 2 wks 3
SURG 251 4 wks 6
IDC 205 64 hrs 4
ELECTIVES 4 wks 6
TOTAL 40 wks + 64 hrs 64

Learning Unit VII-TRACK A 
(Regular Rotation)

Subject No. of Hours Units
ANESTH 260 1 wk 1.5
FCH 260 8 wks 12
MED 260 8 wks 12
NEUROSC 260 3 wks 4.5
OB-GYN 260 8 wks 12
OPHTHA 260 2 wks 3
ORL 260 2 wks 3
ORTHO 260 2 wks 3
PEDIA 260 8 wks 12
REHAB 260 2 wks 3
SURG 260 8 wks 12
TOTAL 52 wks 72

[1239th BOR meeting, Dec 17 2008]
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Guidelines for Admission to Tracks A, B, and C 
Learning Unit VII

I.  PGIs (Postgraduate Interns) are allowed to avail only of 
the Track A (Regular Rotating) Internship Program of 
UP-PGH.

Track B (Core Internship + Electives) Internship Program

• Only students from the UP College of Medicine can apply 
for the Track B Internship program of UP-PGH.

• Only students who belong to the top 30% of the class with 
no grade lower than 2.75 in any subject will be eligible to 
apply.

• Track B applicants will be pre-screened according to 
computed General Weighted Average Grade (GWAG) and 
Comprehensive Examination (Compre) Scores from LU3 
to LU5, after which interview score will be added for final 
ranking.

• A maximum of twenty (20) students will be accepted to the 
program.

• Students who will not qualify will automatically be 
included in the Track A (Regular Rotating) Internship.

• Aside from rotation of 8 weeks each in five major 
departments (DFCM, Medicine, Obstetrics and 
Gynecology, Pediatrics and Surgery), accepted intern will 
have to choose elective subjects of 12 weeks to complete the 
required 52 weeks internship. LU6 electives may be chosen 
provided that this has not been enrolled in during clerkship.

Track C (Straight Internship)

1. Only students from UPCM can apply for the Track C 
internship program of UP-PGH.

2. A maximum of twenty (20) students will be accepted to 
the program.

3. Only students who belong to the top 20% of the class with 
no grade lower than 2.25 in any subject will be eligible 
to apply.

4. Track C applicants will be pre-screened according to 
computed General Weighted Average Grade (GWAG) and 
Comprehensive Examination (Compre) Scores from LU3 
to LU5.

5. The names of applicants who meet the pre-screening 
criteria for Track C will be sent to the concerned 
departments for final acceptance to the program.

6. A maximum of twenty (20) students will be accepted to 
the program.

7. Students who will not qualify will automatically be 
included in the Track A (Regular Rotating) Internship.

8. All Track C medical interns are required to complete 
an 8 week rotation in the Department of Family and 
Community Medicine.

II. Once accepted to the program, shifting to other tracks will 
not be allowed.

[ LU VII Committee meeting February 23, 2012]

9. ACADEMIC LOAD

Learning Unit I & II 

Students in Learning Unit I and II are allowed a maximum 
academic load of 18 non-laboratory units or 22 units including 
laboratory per semester. However, graduating students may be 
permitted to carry a heavier load in their last year. During the 
summer session, the normal load is 6 units. In justifiable cases, 
the Dean may allow a maximum of 9 units load during summer.

[Article 341, Chapter 49, University Code (1974)]
 

Learning Unit III - VII 

Students shall be allowed the prescribed organized programs 
of study.

Irregular students shall not be allowed more than the regular 
load per semester.

Graduate students

Graduate students employed on a full-time basis shall be 
allowed an academic load of not more than 10 units in any 
semester, whether informal courses or in theses, unless they 
have prior approval of the Dean, upon the recommendation of 
the Department concerned, for a heavier load.

Candidates for graduation with honors shall have taken during 
each semester not less than 15 units of credit, or the normal 
load prescribed in the curriculum.

10. PREREQUISITES

Each learning unit is a prerequisite to the succeeding 
learning unit except for interdisciplinary courses upon the 
recommendation of the learning unit committee.

LEARNING UNIT III For direct entrants: 
All Learning Unit I and II subjects including NSTP and P.E. 
courses. 
For lateral entrants: any baccalaureate degree.
 
LEARNING UNIT IV  Must have passed all required subjects 
for Learning Unit III.

LEARNING UNIT V  Must have passed all required subjects 
for Learning Unit IV.
 
LEARNING UNIT VI  Must have passed all required subjects 
for Learning Unit V (Clerkship).          

LEARNING UNIT VII    Must have passed all required subjects 
for Learning Unit VI (Internship). 

Waiver of pre-requisites
Courses approved by the University Council as prerequisites to 
others shall not be waived, except in meritorious cases.
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indicate the date and class standing of the student at the 
time of dropping as either “passing” or “failing” solely for 
administrative guidance.

13. SUBSTITUTION OF COURSES

Learning Unit I and II

A.  Every substitution of subjects must be based on at least one 
of the following: 

1.   When students are pursuing a curriculum that has been 
superseded by a new one and the substitution tends to 
bring the old curriculum in line with the new.

2.  When the required subject is not offered during the 
semester that students need it.

B.   Every petition for substitution: 

1.   Must involve subjects within the same department, if 
possible; if not, the two subjects concerned must be 
allied to each other.

2.  Must be between subjects in which the subjects 
substituted carries the number of units equal to or 
greater than the units of the required subject.

All petitions for substitution must be submitted to the Office of 
the Dean concerned before 12% of the regular class meetings 
have been held.

 
No substitution shall be allowed for any subject prescribed in 
the curriculum in which the students have failed or received 
a grade of “5,” except when, in the opinion of the department 
offering the prescribed subject, the proposed substitution 
covers substantially the same subject matter as the required 
subject.

14.  CROSS-REGISTRATION - within the University

Students shall not be registered in any other college or school 
of the University without the written permission of the Dean 
of the College or School in which they are primarily enrolled. 
A cross-registration form shall be accomplished for cross-
registration within the University. 

The total number of units of credit for which a student shall 
register in 2 or more Colleges or Schools in the University 
shall not exceed the maximum load allowable by the rules on 
academic load.

For graduate students, the College shall give no credit for any 
course taken by any of its students in any other University, 
college or school unless the taking of such course was expressly 
authorized by the Vice President for Academic Affairs, UP 
System upon the recommendation of the College concerned. 
The authorization shall be in writing to be recorded by the 
University Registrar or by representative and shall specifically 
describe the subjects authorized. [Article 336, as amended by 
BOR on its 790th (Dec. 1969) and 861st(May 29, 1975) Meetings]

The Dean through the College Secretary and upon evaluation 
of the concerned Learning Unit Academic Committee shall 
decide on the merits of the case.

 
No permission shall be granted unless the following are 
complied with: 

1.   Students who have previously enrolled and fully attended 
a course that is pre-requisite to another without having 
passed or earned credit for that pre-requisite course, shall 
be allowed to enroll and attend in the course applied for.

2.   Students shall formally apply for waiver of prerequisite. 
The application shall be accompanied by a certification 
from the Professor-in-charge of the pre-requisite course 
that the student had fully attended said course.

3.   The application shall also be accompanied by a certification 
from the Dean of Students, UP Manila that the student’s 
failure to pass or earn credit in the prerequisite course was 
not due to disciplinary action imposed upon the student.

4.   Students who are granted permission under these rules 
shall be required to enroll in the prerequisite course 
simultaneously with the course to which the former is a 
prerequisite, or immediately in the next semester.

  
11. CHANGING OF CLASSES

All transfers to other classes in Learning Unit I, II, and VI shall 
be made only for valid reasons. No change of matriculation 
involving the taking of a new subject shall be allowed after 6% 
of regular class meetings have been held. UP Form 26 is filled 
out for a change of matriculation.
 
12. DROPPING OF COURSES

Students may, with the consent of the Department concerned 
and the Dean, drop a subject by filling out the prescribed UP 
Form 26 before three-fourths of the hours prescribed for the 
semester term have elapsed and not later.

In Learning Unit I and II, students shall not be allowed to drop 
more than 9 academic units per semester.

In Learning Unit III and IV, students shall not be allowed to 
drop more than 50% of the academic load per semester.

The request to drop a subject shall include the parent’s or legal 
guardian’s notation in writing. 

 The following steps shall be followed: 

A.  Students shall consult with the Department concerned 
through the Professor-in-Charge and the concerned 
Learning Unit Academic Committee which shall make the 
necessary recommendation to the Dean.

B.  The Dean shall make the final decision on the request. 
Students who drop a course without the approval of the 
Dean shall have their registration privileges curtailed 
or entirely withdrawn. If a subject is dropped after the 
middle of the term, the Department concerned shall 
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 15.  ATTENDANCE

A.   Students shall be in actual attendance in the College within 
the first week of the opening of classes, except in special 
cases to be decided by the Dean upon recommendation of 
the Academic Department Chairman and/or corresponding 
Learning Unit Academic Committee.

B.   Any student, who for unavoidable cause/s is obliged to 
absent himself/herself from class, shall obtain an excuse slip 
from the College Secretary, to be presented to the Professor-
in-Charge of the course concerned not later than the second 
session of the class after the date of the student’s return.

C.   Excuses shall be for times missed only. All works covered 
by the class during the student’s absence shall be made up 
to the satisfaction of the Professor-in-charge and within a 
reasonable time from the date of absence.

D. When the number of hours lost by absence of students 
reaches 20% of the recitation, lecture, laboratory, or any 
other scheduled work in one subject for that semester, he/
she shall either be dropped from the class or be required 
by the faculty/department concerned to make up his/her 
deficiencies by a longer attendance requirement. 
[Article 346, University Code (1974)]

All courses shall implement the University/College policies 
on attendance. The 20% rule will be applied to each module 
within a course. Specific policies on attendance may be set by 
each learning unit. 

For Clerks, please refer to the Clerk’s Manual.
For Interns, please refer to the Interns’ Manual.

E.   If the majority of the absences are excused, the students 
shall not be given a grade of “5” upon being thus dropped. 
Otherwise, he shall be given a grade of “5”. Time lost by 
late enrolment shall be considered as time lost by absence. 
[Article 346, University Code (1974)]

F.   If a student is absent from the final examination and his/
her class standing is passing, he/she shall be given a grade 
of “Incomplete”. If his/her absence is justifiable, a special 
examination may be authorized by the Dean. If his/her 
class standing is failing, the student shall be given a “4” or 
“5” as the case may be. 

16.  LEAVE OF ABSENCE

A.  Formal leave of absence shall be sought by a written 
petition to the Dean through channels. The petition shall 
include the parent’s or legal guardian’s notation in writing, 
as well as statement regarding the reason/s for and the 
duration for the leave of absence. The student shall consult, 
in the following order: 

a. the University guidance counsellor;
b. the College Faculty guidance counselor;
c. the Learning Unit Academic Committee Chair 

concerned;
 

The Learning Unit Academic Committee Chair shall make the 
recommendation to the Dean.

 

The Dean shall make the final decision on the request for leave 
of absence (LOA).

B.  In no way shall the leave of absence exceed one year. It 
may, however, be renewed for, at the most, one more year 
upon the discretion of the Dean. The aggregate leave of 
absence shall not exceed two years. Students who need to 
go on LOA beyond the allowable limit of two years shall 
apply for an honorable dismissal without prejudice to 
readmission. Students who fail to apply for an honorable 
dismissal beyond one year shall have their registration 
privileges permanently withdrawn. [Based on BOR action 
at its 1067th Meeting, July 7,1993.]

C.   If a student withdraws after 3/4 of the semester has already 
elapsed, he/she shall be given a grade of “5” if his/her class 
standing at the time of withdrawal is below “3.”

D.   No leave of absence shall be granted later than two weeks 
before the last day of classes during the semester. If the 
inability of the student to continue with his/her classes is 
due to illness or similar justifiable causes, his/her absence 
during the period shall be considered excused. In such cases, 
the student shall be required to apply for an excuse and shall 
present the excuse slip to the faculty members concerned.

E.  Enrolment following a leave of absence should follow 
existing rules on enrolment. Enrolment for whole year 
courses should be during the first semester only.

1.  For a student who has completed a course (module or 
clinical rotation)

a. If academic standing is “Passing” or “Satisfactory”, 
student need not re-enroll in the course. Final grade 
may be given after comprehensive examination 
has been taken.

b. If academic standing is “Fail” or “Unsatisfactory”, 
student will re-enroll in the said course.

2. For a student who had not completed nor taken a course 
or clinical rotation, he/she will re-enroll the course.

3. The student shall pay the tuition fees for the courses he/
she will re-enroll in.

Example: 
Learning Unit VI student applies for an LOA in the first 
semester and he has satisfactorily rotated in Medicine 
(4 weeks), Obstetrics and Gynecology (4 weeks) and Elective 
(4 weeks). Total of 12 weeks or 18 units.
 
Total # units for LU VI = 64 units (40 wks + 64 hrs)
Bracket B- Php 1,000 x 64 units (whole year) = Php 64,000

 
Tuition fee upon return from LOA
1st semester = 32,000 less 18,000 = Php 14,000
2nd semester = Php 32,000
[Approved in the DAC meeting, August 18, 2011]

F.  Students who withdraw from the College without an 
approved formal written leave of absence shall have their 
registration privilege curtailed or entirely withdrawn. 
[Article 403, University Code (1974)]
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F.  The grade of “Incomplete” (INC.) is given: 

1.   If students whose class standing throughout the semester is 
passing but the students fail to appear for the final examination 
due to illness or other valid reasons. If in the opinion of the 
Dean, upon recommendation of the department, the absence 
from the examination is justifiable, the students may be 
given an examination. In case the class standing is not 
passing and the students fail to take the final examination 
for no valid reason, a grade of “5” is given. However, if in the 
opinion of the Dean, upon recommendation of the Learning 
Unit Academic Committee and the department concerned, 
the absence from the examination is justifiable, the students 
may be given the final examination.

2.  For work that is of passing quality but some parts of 
which are, for valid reasons, unfinished. The deficiency 
indicated by the grade “INC” shall be removed within 
one academic year by passing an examination or meeting 
all the requirements for the course, after which, the 
students shall be given a final grade based on his/her 
over-all performance. This includes students who have a 
passing status but are unable to take the comprehensive 
examinations at the end of the school year for valid reasons.

3.  The one-year academic period allowed for the removal 
of “4” or “INC” is interpreted as extending to the regular 
semestral period immediately following the one-year 
period. If students pass an examination for the removal of a 
“4”, he/she shall be given a grade of “3”; if he/she fails, the 
final grade shall be “5”. If students pass an examination or 
complete the requirements for the removal of an “INC”, a 
final grade of “3” or better shall be given; if they fail, the 
final grade shall be “5.”

 
4.  Re-examination shall be permitted only for the purpose 

of removing a grade of “4”. A student who has received 
a passing grade in a given course is not allowed re-
examination for the purpose of improving his/her grade.

G. General Evaluation Scheme for Clinical  Preceptorials

The general evaluation scheme for each course will be 
determined by Faculty Course Coordinators. The scheme 
may include the following parameters: 

• Written examinations
• Small group discussions
• Preceptorials
• Attendance

It is understood that the evaluation scheme should reflect 
the appropriate terminal competencies (knowledge, skills 
and attitudes) of each learning unit.

H.  Comprehensive Examination

The Academic Committees of Learning Units III to VII 
shall prepare and conduct comprehensive examinations at 
the end of the academic year.

17.  GRADING SYSTEM

A.  Computation of grades for INTARMED student
 
1.   If the course credit is in units, the computation is: 

 Grade x Unit = Course grade
 Sum of course grades/ Sum of units = GWA
 
2.   If the course credit is in hours, the computation is: 

 Grade x Actual hours = Course Grade
 Sum of course grades/Sum of Actual Hours = GWA
 
3.   If the course was initially in units, as in the first 2 years 

of INTARMED program, it is converted to hours using 
university rules.

 1 lecture unit = 16 hours
 1 laboratory unit = 32 hours

B.  Students are graded as follows: 

1.0 Excellent
1.25
1.5 Very Good
1.75
2.0 Good
2.25
2.5 Satisfactory
2.75
3.0 Passing
4.0 Conditional Failure
5.0 Failing
INC Incomplete

C.   In subjects without numerical grades, the following shall 
apply: 

 
 • for midterm grades - Satisfactory or Unsatisfactory, 

and 
 • for final grades - Passed, Failed, or Incomplete.

D.  As provided for by the University Code, no grade can 
be changed by any authority other than the academic 
department concerned.

E.   A grade of “4” means conditional failure. It shall be 
removed either by passing a re-examination or by successful 
repetition of the course. Upon enrollment in a subject, the 
students forfeit the right to remove or complete a grade of 
“4” or Incomplete. [Revised University Code 1974]

If the students pass the re-examination, a grade of “3” is given; 
if he/she fails, he/she is given a grade of “5". Only one re-
examination shall be allowed which shall be taken within one 
academic year from the date the grade of “4” was  received. 
If students do not take the removal examination within the 
prescribed time, he/she shall earn credit for the course by 
repeating and passing it.
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1.  The score in the comprehensive examination will be 5-10% 
of the final grade in each and every course in the learning 
unit as shown below. 

LU III 5%
LU IV 5%
LU V 10%
LU VI 10%
LU VII 10%

2.  All students are required to take the comprehensive 
examinations in LUIII to LUVII.

3. Students who do not take the comprehensive examination 
will be given a remedial comprehensive examination 
before enrollment for the next academic year. Until the 
student has taken said examination, he will receive a grade 
of “Incomplete” in all his enrolled courses where his class 
standing is “Passing”. He will receive a grade of “4” or “5” 
in the courses where his standing is “conditional failure” 
or “failure” respectively.

a.   For students who had a valid reason for not taking the 
comprehensive examination: His grade in the remedial 
comprehensive examination will be incorporated to 
his pre-final grade in the different courses and his 
grade of “Incomplete” will be changed to his final 
grade. He will be promoted to the next LU if he passes 
all his courses.

b.   For students who had no valid reason for not taking the 
comprehensive examination, his score in the remedial 
comprehensive examination will be incorporated into 
his pre-final grade only if his score is above the MPL 
for the examination. Otherwise, if his score is below the 
MPL, his grades of “Incomplete” remain, and he has to 
take the comprehensive examination at the end of the 
next academic year and the student concerned will be 
delayed for a year. [College Circular, June 22, 2011]

 
18. SCHEDULE OF REMOVAL OF GRADES OF 

“INCOMPLETE” OR “4”

A. Examination for the removal of grades of “INC” or “4” 
shall be taken without fee: 

During the regular examination period, if the subject is 
included in the schedule of examinations, and during the 
removal examination period, viz., the period covering ten 
days preceding the registration in each semester, during 
which case the examination shall be taken at the time it is 
scheduled.

B.  In no case shall the period for the removal of grades of 
“INC” or “4” extend beyond one academic year from the 
date the grade was received. The one year academic period 
allowed for the removal is interpreted as extending to the 
regular semestral period immediately following the one-
year period.

19. RULES ON SCHOLASTIC STANDING

A.  Academic Scholarship

1. University Scholars
Any undergraduate or graduate student who obtains at the end 
of the semester a weighted average of 1.45 or better, or 1.25 or 
better, respectively, is given this honorific scholarship. [Article 
381, University Code (1974)]

2. College Scholars
Any undergraduate or graduate student who, not being classed as 
University scholar, obtains at the end of the semester a weighted 
average of 1.75 or better, or 1.5 or better, respectively, is given this 
honorific scholarship. [Article 382, University Code (1974)]

 
B. Scholastic Delinquency

1. Learning Unit I and II

1.1.  Warning
Students who obtain final grades at the end of the semester 
below “3” in 25% to 49% of the total number of academic 
units for which they are registered shall receive a warning 
from the Dean to improve their work. 

1.2.  Probation
Students who, at the end of the semester, obtain final 
grades below “3” in 50% to 75% of the total number of 
academic units in which they are registered shall be placed 
on probation for the succeeding semester and their load 
shall be limited to the extent to be determined by the 
Dean upon the recommendation of the Learning Unit 
Academic Committee.
 
Probation shall be removed by passing with grades of 
“3” or better in more than 50% of the units in which the 
students have final grades in the succeeding semesters.

1.3.  Dismissal
a.   Students who, at the end of the semester obtain final 

grades below “3” in more than 75% but less than 100% 
of the total number of academic units in which they are 
registered shall be dropped from the rolls of the College.

b.  Students on probation who again fail in 50% or more of 
the total number of units in which they were registered 
shall be dropped from the rolls of the College.

c.   Students who obtain a final grade of “5” after repeating 
a course wherein they obtained a grade of “4” or obtain 
a final grade of “5” for the second time in any course 
shall be dropped from the rolls of the College.

2. Learning Unit III to VII

2.1. Probation
Students in Learning Unit III who receive a final grade 
of “5” in 30% or less of their total annual load (in hours 
or credit units) or students in Learning Unit IV, V, and VI 
who obtained a final grade of “5” in 25% or less of their 
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Graduate
This rule shall not apply to graduate students governed by 
existing rules regarding a maximum period. Furthermore, 
account shall be taken of the provision of Article 243 of 
the Revised University Code which states that members of 
the faculty, officers and employees of the University have a 
privilege of enrolling in the University for not more than 6 
units a semester at reduced rates of fees.
 
21. LEARNING UNIT ACADEMIC COMMITTEES 

A. Learning Unit I and II Academic Committee
One academic committee for Learning Unit I and II shall be 
formed jointly by the Dean of the College of Arts and Sciences 
and the Dean of the College of Medicine. The Committee 
shall be composed of faculty members from both Colleges and 
student representatives from Learning Unit I and Learning 
Unit II. The final number and composition shall be determined 
by both Deans. 

 
B.  Learning Unit III to VI Academic Committees
There shall be a Learning Unit Academic Committee for each 
year (Learning Unit III-VI). The Academic Committees of 
Learning Unit III to VI shall be appointed by the Dean. Each 
committee shall be composed of the Professors-in-Charge of 
all courses in the year level. At least one student representative 
for each Academic Committee shall be nominated by the 
respective Class Presidents.

 
C.  Learning Unit VII Academic Committee
The Learning Unit VII Academic Committee is a special body 
that coordinates the performance of both UPCM Learning 
Unit VII students and postgraduate medical interns from other 
medical schools.

The Committee shall be formed jointly by the Dean of the 
College of Medicine and the Director of the Philippine General 
Hospital. It shall be composed of all Professors-in-Charge of all 
courses offered in Learning Unit VII. The following shall be 
ex-officio members of the committee: U.P. College of Medicine 
Associate Dean for Academic Development, PGH Assistant 
Director for Health Operations, U.P. College of Medicine 
College Secretary, PGH Coordinator for Training.

Each Committee shall elect a chair, co-chair and secretary.

The primary function of the Learning Unit Academic 
Committee shall be to monitor the performance of the medical 
students in the year level concerned. Where performance is 
unsatisfactory, the committee shall discuss the possible cause 
or causes and recommend remedial measures.

The Learning Unit Academic Committees shall work closely 
with the Curriculum Committee and the Associate Dean 
for Academic Development to ensure that the INTARMED 
Curriculum is successfully translated in the design and 
implementation of the various instructional programs. This 
means that the Committees shall look into the quality of 
instruction in terms of course evaluation. The following items 
shall be therefore be assessed: course objectives, content, 

annual load (in hours or credit units) shall be allowed to 
continue under the following conditions: 

a. They shall repeat every subject in which they obtained 
a “5”.

b. They shall be allowed to take advanced courses upon the 
recommendation of the corresponding Learning Unit 
Academic Committee provided all the pre-requisites for 
the advanced course/s have been satisfied.

c. They shall satisfy all the requirements in which they 
failed within one academic year of their failure.

d. A course shall not be repeated more  than once in 
order to remove a “4” on the second enrolment. Only 
a removal examination shall be allowed to improve a 
grade of “4”. [Article 389, University Code (1974)]

2.2. Dismissal
a. Students who receive a final grade of “5” in more 

than 30% of the total annual load in hours (or units) 
in Learning Unit III or in more than 25% of the total 
annual load in hours in Learning Unit IV, V, VI or VII 
shall be dropped from the rolls of the College.

b. Students who obtain a final grade of “5” after 
repeating a course wherein they obtained a grade of 
“4” or obtain a final grade of “5” for the second time 
in any course shall be dropped from the rolls of the 
College.

c. Students shall be required to withdraw from the College 
at any time whenever, in the opinion of the Learning 
Unit Academic Committee concerned, in accordance 
with set rules and regulations, and approved by the 
Dean, they are incompetent in their work or unfit to 
continue with their course. [Approved by the Curriculum 
Committee Meeting on August 22, 2011]

C. Recording of Achievements 
Annual recognition ceremonies are conducted to award 
students with academic and extracurricular achievements, 
such as leaders of local and international student organizations 
and awardees in local and international research conferences.

D. Recording of Scholastic Delinquency
All academic delinquencies shall be permanently entered in 
the student’s records.

 
20. MAXIMUM RESIDENCE RULE

Learning Unit I and II
Students shall finish the course requirements of Learning 
Unit I and Learning Unit II within a period of actual residence 
equivalent to 1 1/2 times the normal length (3 academic years) 
prescribed for the course; otherwise, they shall not be allowed 
to register further in the College.

Learning Unit III to VII
Students shall finish the course requirements of Learning Unit 
III to Learning Unit VII within a period of actual residence 
equivalent to 1 1/2 times the normal length (7 1/2 academic 
years) prescribed for the course; otherwise, they shall not be 
allowed to register further in the College.
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teaching methods, evaluation of students. However, the 
prerogative of choosing methods of instructions, evaluation 
and methods of grading shall belong to the individual academic 
department. The Committees shall also coordinate the 
scheduling of classes as well as examinations with the Office 
of the College Secretary.

Each Learning Unit Committee will serve as the Promotions 
Board and will submit to the Student Records Office the list 
of students who will be promoted to the next Learning Unit 
level. A list of students with grade deficiencies should also 
be included (i.e. INC, 4.0 or 5.0). These should be submitted 
two (2) weeks before the General Registration of the following 
semester or earlier. This will allow the Student Records Office 
enough time to identify students who will be promoted.

The Learning Unit Academic Committees shall meet at the start 
of the semester, at midterm and at the end of each semester, or 
more often if necessary.

22.  GRADUATION REQUIREMENTS

B.S. (Basic Medical Sciences) degree
This degree shall be granted to all students who have 
satisfied the requirements of the first 4 years of the seven 
year undergraduate medical curriculum. Students join the 
graduation ceremony the following year.
 
Doctor of Medicine
In addition to the requirements for graduation of the University, 
the College of Medicine requires that one must have satisfied all 
the requirements for admission to the College and completed as 
a regularly matriculated medical student at least the last 5 years 
of medicine proper course of the seven-year undergraduate 
medical curriculum.

All students who completed the requirements for graduation 
are entitled to receive the degree of Doctor of Medicine.

Interns’ completion requirements

1.   Medical Interns have only 2 weeks after end of internship 
to complete their requirements in order to be included in 
the list of candidates for graduation to be submitted to 
the Office of the University Registrar for UP President/
BOR approval.

2. Interns are allowed to make-up for their deficiencies before 
the last day of internship for as long as the following 
conditions are present: 
a.  The intern’s make-up does not interfere/ prejudice their 

on-going rotations.
b.  The make-up is pre-arranged with the course coordinator 

of the department the interns have deficiencies in.

3.  Interns should accomplish interns make-up request form.

[Approved in the College Council meeting,  August 31, 2010] 
[UPCM Memorandum, December 13, 2010]

23. GRADUATION WITH HONORS

All grades obtained by the student in all subjects prescribed in the 
curriculum shall be included in the computation of the average for 
graduation with honors. 
 
B.S. (Basic Medical Sciences) degree
This degree is conferred to INTARMED students who have 
completed their LU I to LU IV  courses. Graduation with honors is 
based on the computed averages following the usual computation.
 
Doctor of Medicine
For direct entrants, computation of grades shall be for those 
obtained from Learning Units I-VI; for lateral entrants, 
computation shall be based on grades obtained from Learning 
Units III-VI. In the computation of the ranking, only the grades 
in Learning Units III-VI shall be considered for both direct and 
lateral entrants.
 
Students who complete their BS or MD with the following 
averages computed on the units or hours earned during the 
required years shall be graduated with honors: 

Cum Laude 1.460 to 1.750
Magna Cum Laude 1.210 to 1.459
Summa Cum Laude 1.000 to 1.209

Candidates for graduation with honors must have taken during 
each semester not less than 15 units of credit or the normal load 
prescribed in the curriculum.

LU VII – Most Outstanding Medical Interns Awards 

Criteria for choosing the Most Outstanding Medical Intern

1. Track A and Track B

a.  Ten (10) Most Outstanding Medical Interns from both 
Track A and Track B internship program shall be chosen 
for their exemplary performance during the internship 
program. 

b.  Final Score is 80% GWAG, 20% comprehensive 
examination scores, and 5 bonus points for research done 
or presented or published during internship year.

c.  Minimum computed grade should be equivalent to 1.75.
d.   Belongs to top 15 of at least 3 departments.
e.   Should not have received a “Guilty” verdict in any 

disciplinary case filed against him/her in his/her 
internship year, if applicable.

2. Track C

a.  Each track may recommend a Most Outstanding 
Straight Intern Award.

b.  Applicable criteria should be the same as for Track A 
and B.

c.  80% GWAG (to include grade in FCH 260), 20% 
comprehensive examination scores, and 5 bonus 
points for research done or presented or published in 
internship year. 
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Synopsis/Summary

The MD-PhD (Molecular Medicine) Program aims to train 
aspiring physician-scientists for careers dedicated to the 
advancement of health through biomedical research. The 
prescribed period of study is eight years, during which time  
the MD-PhD student is expected to satisfy all the course 
requirements of the UPCM Organ System Integrated (OSI) 
curriculum (i.e., the MD component of the Program) and also 
earn at least 44 credit units of graduate courses, including 16 
credit units of core courses, 12 units of major courses, 4 units 
of cognates/electives and 12 credit units towards the PhD 
dissertation. A student is qualified to take the comprehensive 
examination upon completion of 32 units of graduate courses, 
inclusive of 16 units of core courses, subject to the required 
minimum general weighted average (GWA) as determined 
by the National Graduate Office for the Health Sciences 
(NGOHS).  A student must satisfactorily pass the comprehensive 
examination before proceeding with the proposal, approval and 
conduct of dissertation research.  He/She must satisfactorily 
defend his dissertation to an expert  panel before submitting 
the final dissertation manuscript in accordance with NGOHS 
regulations. The graduate courses are typically completed 
during the first year of enrollment in the Program. Dissertation 
work may formally commence after completing the required 
basic science courses of the MD Program, such that the clinical 
courses may be completed after the dissertation requirements 
are fulfilled.

Rationale

The conduct of biomedical research increasingly demands 
PhD-level training. Yet, pursuing a PhD separately from 
an MD entails many more years of training via two distinct 
programs completed in succession, and achieving coherent 
synergy between the two programs is challenging given 
their traditional differences in perspective. The MD-PhD 
(Molecular Medicine) Program thus aims to train aspiring 
physician-scientists for careers dedicated to the pursuit of basic 
and applied biomedical research with a strong translational 
character, towards the advancement of health from individual to 
global levels. Emphasis is placed on preparation to assume key 
leadership roles within the academic community as principal 
investigators and mentors to physician-scientists in training, 
so as to promote a self-sustaining process whereby new 
knowledge is continuously generated, applied and transmitted 
to meet emerging and anticipated health needs.
 

d.  Minimum computed grade equivalent to 1.75.
e.   Should not have received a “Guilty” verdict in any 

disciplinary case filed against him/her in his/her 
internship year, if applicable.

[Approved in the DAC meeting, Oct. 29, 2009]
[Approved in the Training Coordination Committe meeting, 
UP-PGH, Nov. 19, 2009]

 
24.  HONORABLE DISMISSAL

Students in good standing who desire to sever ties with the 
University system shall present a written petition to this effect, 
signed by their parents or guardians, to the Dean, College 
of Medicine through the Office of the  College Secretary. If 
the petition is granted, the students shall be given honorable 
dismissal. Without such petition and favorable action, no 
record of honorable dismissal shall be made.

Honorable dismissal is voluntary withdrawal from the 
University with the consent of the Dean. All indebtedness to 
the University must be settled before a statement of honorable 
dismissal can be issued. The statement of honorable dismissal 
indicates that the students withdrew in good standing as far as 
character and conduct are concerned. If the students have been 
dropped from the rolls on account of scholastic delinquency, 
a statement to that effect may be added to the honorable 
dismissal.

 
Students who leave the University for reason of suspension, 
dropping, or expulsion due to disciplinary action shall not be 
entitled to honorable dismissal. Should they be permitted to 
receive their transcripts of record or the certification of their 
academic status in the University, it shall contain a statement 
of the disciplinary action rendered against them.

25.  COMMENCEMENT EXERCISES

The College of Medicine graduation in May is the official 
graduation exercises. [Based on BOR ruling at its 1266th 
meeting, Jan. 27, 2011.] With the shift in academic calendar 
in keeping with ASEAN integration, medical internship will 
commence on July 1 and end on June 30 effective Academic 
Year 2016-2017. Hence forth, the College of Medicine 
graduation ceremonies will be held in July.

Attendance at general commencement exercises of UP Manila 
shall be required. Graduating students who cannot participate 
in the general commencement exercises shall inform the Dean, 
in writing, at least ten days before the commencement. 

Graduating students who are absent during the general 
commencement exercises shall obtain their diplomas or 
certificates and transcript of records from the Office of the 
Registrar, UP Manila, provided that they comply with the 
above provisions (written notification of non-attendance with 
approval of the Dean) and upon presentation of payment of 
graduation fee and student’s clearance.

THE MD-PhD (MOLECULAR 
MEDICINE) PROGRAM
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Administration

The MD-PhD Program is administered by the office of the 
UPCM Associate Dean for Academic Development (ADAD) 
in collaboration with the MD-PhD Program Committee, 
which comprises core faculty members based in the UPCM, 
the UP College of Public Health (CPH) and the UP Manila 
National Institutes of Health (NIH), particularly in the UPCM 
Departments of Biochemistry and Molecular Biology and 
of Pharmacology and Toxicology, the CPH Departments 
of Medical Microbiology and of Parasitology, and the NIH 
Institute of Human Genetics.

Admission

The most basic admission requirement is an outstanding 
scholastic record with a baccalaureate or higher (e.g., master's, 
doctoral or other graduate) degree in a field relevant to 
health and biomedicine, preferably molecular biology and 
biotechnology or biochemistry. Applicants initially apply for 
admission into the Doctor of Medicine (MD) Program, with the 
option of explicitly indicating on their application forms their 
intent to apply for admission into the MD-PhD Program. From 
among the MD-PhD Program applicants who successfully 
qualify for admission into the MD Program, the MD-PhD 
Program Committee selects prospective candidates for 
admission to be interviewed for further screening on the basis 
of their submitted application documents, after which the final 
list of accepted MD-PhD Program applicants is determined in 
view of their aptitude and motivation for advanced study in 
molecular medicine and related areas in the health sciences.

Prospective applicants are encouraged to explore the possibility 
of admission into the MD-PhD Program as early as their interest 
warrants, even prior to filing an application for the MD Program, 
by contacting the faculty coordinator of the MD-PhD Program 
Committee through the office fo the UPCM ADAD. However, 
such preliminary communication should be understood as 
serving the purpose of clarification for the applicants rather than 
providing any guarantee of admission into the Program.

The core courses & their respective credit units are as follows: 

Course Title Units
Biostat 201: Fundamentals of Biostatistics 3
Epi 201: Principles of Epidemiology 3
Biochem 205: Special Laboratory Techniques 3
Biochem 221: Nucleotides and Nucleic Acids 3
Biochem 222: Proteins, Lipids and Carbohydrates 3
Biochem 297: Seminar in Biochemistry 1

Biochemistry 205 (Special Laboratory Techniques) is typically 
taken over a period of two consecutive semesters, for one 
credit unit in the first semester and two more credit units in the 
second semester, whereas all the other core courses each run 
for one semester.

The list of approved additional graduate courses, which is 
expected to diversify as relevant new graduate courses are 
developed and offered, includes the following: 

Course Title Units
Biochem 224: Physical Biochemistry 3
Biochem 240: Advances in Biochemistry 3
Biochem 310: Biochemical Genetics 3
Microbio 310: Public Health Immunology 3
Microbio 311: Public Health Bacteriology 3
Microbio 397.1: Seminar in Public
      Health Microbiology I

1

Para 307: Immunologic, Biochemical 
      and Molecular Parasitology

3

Para 397.1: Seminar in Parasitology I 1

Biochemistry 240 (Advances in Biochemistry) is typically 
taken over a period of two consecutive semesters, for one 
credit unit in the first semester and two more credit units in 
the second semester, whereas all the other additional graduate 
courses each run for one semester.
 
Successful completion of 32 units of graduate courses including 
all core courses is a prerequisite to take the comprehensive 
examination, which in turn must be passed as a prerequisite for 
the formal proposal of the dissertation research.
 
PhD Dissertation
 
All MD-PhD students are strongly encouraged to actively 
engage in biomedical research at the earliest possible time 
in order to explore various possibilities for prospective PhD 
dissertation projects, either to accomplish work that could be 
further developed as dissertation research or to at least inform 
subsequent decisions on the selection of dissertation topics. 
However, proposed dissertation research must be formally 
presented and approved, by way of preparing a written 
dissertation proposal that is successfully defended in an oral 
presentation. Such approval is necessary for authorization 
to conduct dissertation research and to qualify for funding 
in support thereof. Dissertation research activities may be 
conducted at host institutions abroad in cases where the 
requisite infrastructure and expertise have yet to be established 
in the local setting, provided that the necessary arrangements 
(e.g., for inter-institutional agreements and funding support) 
are finalized in a timely manner.

Scheduling of Courses and Dissertation Activities
 
All the graduate courses are typically completed during 
the first year of enrollment in the MD-PhD Program, with 
the OSI-curriculum course IDC 211 (Research Methods 1) 
completed during the first semester of the said year. IDC 211, 
which is a course under Learning Unit III (LU III) of the OSI 
curriculum, entails the preparation and defense of a research 
project proposal, which is to be implemented and successfully 
completed in fulfillment of course requirements for IDC 
211.1 (Research Methods 1 Project Implementation, also part 
of LU III).  Apart from IDC 211, all other LU III courses 
(including IDC 211.1) are thus completed during the second 
year of enrollment in the MD-PhD Program, thereby providing 
an extended period for the conduct of research activities 
between IDC 211 and IDC 211.1. (IDC 211 is counted among 
the OSI courses rather than the graduate courses and hence 
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submitting the final dissertation manuscript in accordance 
with NGOHS regulations in order to fulfill the dissertation 
requirements for the MD-PhD Program.

OSI-curriculum courses beyond OS 217 Systemic Diseases 
& Therapeutics 202 (Pharmacotherapeutics) in LU V may be 
completed before or after the dissertation phase within time 
limits permitted by University regulations. From among the 
said courses, each MD-PhD student is strongly encouraged to 
choose those elective courses that are deemed highly relevant to 
his or her prospective dissertation research (or post-dissertation 
research interests if the dissertation phase is already complete), 
noting that the following electives should be considered for 
their possible relevance: 
 
1. Med 293.1: Laboratory in Microbiology: Short Course (LU V)
2. Pharma 254: Ethnopharmacology (LU V)
3. Physio 298: Special Problems in Physiology (LU V)
4. Biochem 291: Research Elective in Biochemistry (LU VI)
5. Med 291: Research Elective in Medicine (LU VI)
6. Para 291: Research Elective in Parasitology (LU VI)
7.  Patho 291: Research Elective in  Pathology  (LU VI)
8. Pharma 291: Research Elective in Pharmacology (LU VI)
9.  Physio 291: Research Elective in Physiology (LU VI)
10. Med 291: Research Elective in Medicine  (LU VII Track B)
11. Med 293.3: Laboratory in Microbiology (LU VII Track B)

MD–PhD students may have the opportunity to conduct 
laboratory work in the basic sciences laboratories, the NIH 
laboratories or in institutions with a MOA with the UP College 
of Medicine.

Graduation Requirements
 
1.    Completion of 2590 hours of medicine proper subjects and 

131 weeks of clinical rotations.
2.   Completion of at least 32 units of PhD coursework with 

an overall weighted average of 1.75 or better and weighted 
average of 1.75 or better in required courses in the field of 
specialization and no grade of 5.00.

3.   Pass a comprehensive examination aimed at testing the 
student’s ability to integrate and apply knowledge.  This 
shall also be a prerequisite prior to dissertation work.

4.  Completion and passing of oral and written original 
dissertation that constitutes substantial contribution to 
knowledge in medicine and submission of 6 bound copies 
of dissertation. This constitutes 12 PhD units.

5.   Residency of at least 2 years immediately prior to the 
awarding of the degree.

Funding Support/Opportunities

The Philippine Council for Health Research and Development 
(PCHRD) of the Department of Science and Technology 
(DOST) awards full scholarships to support accepted MD-PhD 
students throughout the prescribed eight years of study, subject 
to the terms and conditions regarding academic performance 
and return service as set forth in the DOST scholarship contract. 
Furthermore, individual MD-PhD students are strongly 

is excluded from the computation of graduate-course credit 
units, although it entails two lecture-class hours per week and 
is therefore comparable to a course worth two credit units as 
regards time requirements.)
 
Accordingly, the following graduate course credit units (with 
those for core courses marked by asterisks) are expected to be 
earned during the first semester of the first year: 

Course Title Units
Biostat 201*: Fundamentals of  Biostatistics 3
Epi 201*: Principles of Epidemiology 3
Biochem 205*: Special Laboratory Techniques 1
Biochem 221*: Nucleotides and Nucleic Acids 3
Biochem 222*: Proteins, Lipids and Carbohydrates 3
Biochem 224: Physical Biochemistry 3
Biochem 240: Advances in Biochemistry 1

In addition, the following graduate-course credit units (with 
those for core courses marked by asterisks) are expected to be 
earned during the second semester of the first year: 

Course Title Units
Biochem 205*: Special Laboratory Techniques 2
Biochem 297*: Seminar in  Biochemistry 1
Biochem 310: Biochemical Genetics 3
Microbio 310: Public Health Immunology 3
Microbio 311: Public Health Bacteriology 3
Microbio 397.1: Seminar in Public
   Health Microbiology I

1

Para 307: Immunologic, Biochemical
   and Molecular Parasitology

3

Para 397.1: Seminar in Parasitology I 1

All the required basic science courses of the OSI curriculum 
(i.e., courses under LU III through LU IV up to and including 
Therapeutics 202 [Pharmaco-therapeutics] of LU V) are 
expected to be successfully completed prior to the proposal of 
dissertation research. From among the elective courses under 
LU IV, each MD-PhD student is strongly encouraged to select 
those that are deemed highly relevant to his or her prospective 
dissertation research, noting that the following LU IV electives 
should be considered for their general applicability: 

1. Medinfo 220: Introduction to Medical Informatics
2. Patho 220: Introduction to Laboratory Medicine
3. Pharma 221: Pharmacology of Disease Processes
4. Physio 296: Directed Readings in Physiology

Every MD-PhD student should strive to initiate and complete 
his or her dissertation phase of training at the earliest possible 
time. The eight-year study period prescribed for the MD-PhD 
Program provides for a two-year  window devoted exclusively 
to dissertation research (i.e., without concurrent enrollment in 
any course of the OSI curriculum), and this can be maximally 
utilized by judicious preparation ahead of time (e.g., preparation 
of research proposals and other arrangements even while still 
enrolled in graduate and/or OSI courses). Upon completing the 
dissertation research, the student must subsequently pass an 
oral examination that constitutes the dissertation defense before 
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In line with its vision and mission of leadership and excellence 
in medical education, the College of Medicine has been offering 
a number of graduate programs in the fields of Biochemistry 
(PhD, and MS), Physiology (MS and Diploma), Pharmacology 
(MS), Clinical Epidemiology (MS and Diploma), Basic 
Medical Science (M), and Orthopedics (M). It also has Clinical 
Medicine (MS and Diploma) with the following tracks: Surgery, 
Child Health, Family and Community Medicine, Obstetrics-
Gynecology and Medical Oncology. 

Multidisciplinary programs are now also offered such as the 
MD-PhD (Molecular Medicine) with tracks in Biochemistry, 
Pharmacology and Physiology, Molecular Biology and those 
tracks in collaboration with the College of Public Health which 

are Medical Microbiology and Immunology and Medical 
Parasitology; the Two-Track Residency/Fellowship Program 
in collaboration with the Philippine General Hospital and the 
Master in Clinical Audiology in collaboration with the College 
of Allied Medical Professions, Diploma in Bioethics and MS 
Bioethics in collaboration with the College of Social Science 
in Diliman and M Sc in Health Informatics with the Medical 
Informatics and Bioinformatics (in collaboration with the 
College of Arts and Sciences) track. 

The College of Medicine, true to its vision of developing 
multipotential medical graduates, developed programs, which 
can enhance their roles as specialty clinicians, researchers, 
educators, managers, social mobilizers and advocates. 

GRADUATE PROGRAMS

 Degree Program Training/ Specialty Board 
qualification 

Others

1.   Master of Science/ 
Diploma in Clinical 
Medicine

Accredited residency training 
or resident-in- training in PGH

 All core courses for MSc CM such as CE 204, CE 
211, CE 212, HP 201, HP 221 and HP 261 taken 
by a student in another graduate program are 
automatically credited.

Child Health
 

Pediatrics  Computer literacy (Word processing)
 Financial capability to finish program
 Written endorsement from sending institution if 

applicable
Family and 
Community Medicine

Family Medicine (not required 
for students from countries which has 
no Family Medicine Program yet) 
Fellow/diplomate in Family Medicine 
(Local)

 Currently trainor or with interest to be trainor in 
family medicine

 Current/prospective trainor in family and 
community medicine (Foreign)

 Written endorsement of the Chair, Department of 
Family Medicine and/or the President of National 
Family Medicine Organization (Foreign)

Medical Oncology Internal Medicine or equivalent (for 
foreign applicants) Medical Oncology 
Training in PGH Fellow / Diplomate 
of Philippine College of Physicians

 Pass written exam and oral interview
 Pass validating exam for those with postgraduate 

training in Medical Oncology outside PGH. This 
shall waive the courses in Medical Therapeutics in 
Medical Oncology (MO 230 and MO 231) and the 
Clinical Practices in Medical Oncology (MO 280, 
MO 281, MO 282, and MO 283)

 Must pass the written Licensure Board Exam of 
the Philippine College of Physicians prior to the 
final acceptance to the graduate program; or be a 
diplomate or fellow of good standing in the Philippine 
College or Physicians; or, for foreign applicants, the 
equivalent in their respective countries; 

Obstetrics Gynecology Obstetrics Gynecology  Pass entrance exam
 Weighted average of 2.0 or better in OB GYN

Surgery Surgery graduate; at least on last year 
of Surgical training or subspecialty 
training in Surgery (if non-PGH) 

 

encouraged to explore and identify possibilities for additional 
research funding support, which may enable the conduct of 
research activities at host institutions abroad, on a case-by-case 
basis in coordination with prospective dissertation advisers.

All departments with a graduate program have a graduate program 
and admissions committee who shall review the credentials of 
all applicants to their program. Unless otherwise indicated, these 
requirements apply for both local and foreign candidates.
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2. Master of Orthopedics Orthopedics training, minimum of 
3 years

 

3. Master of Clinical
    Audiology

BS (health science graduates with 
background in anatomy, physiology 
and basic clinical skills will be given 
priority for the initial offering)

 Passed entrance interview 

4.  Master/ Diploma of
     Clinical Epidemiology

A Bachelor degree or the equivalent 
degree or title from a recognized 
institution of higher learning

 A high quality and integrity of intellect

5. Master in Basic
    Medical Science 
    (on hold)

MD degree obtained within the 
last 10 years Bachelor degree 

 Entrance Interview
 Passed 5 units each of: Vertebrate Anatomy, Organic 

Chemistry and Physics (Bachelor degree holder)

6. Master of Science/ 
    Diploma in 
    Biochemistry

MD, BS or its equivalent UPCM 
Medical students for MD-MSDDM 
(for Diploma course)
Those who are currently enrolled in 
the LU3 of the UPCM

 Courses in chemistry, biology, physics and 
mathematics are preferred for BS graduates.

7. Master of Science in 
    Pharmacology

BS or its equivalent; MD, DDM, 
DVM

 Medical graduates from other medical schools shall 
be required to validate or enroll in the combined 
Pharma 201 and Pharma 202. Non-medical graduates 
shall be required to enroll in these courses.

 Background in biology, chemistry, mathematics or 
physics for BS graduates are preferred.

8.  Master of Science/ 
Diploma in Physiology

BS or its equivalent,  Background in biology, chemistry, mathematics or 
physics are preferred.

9. Master of Science in 
Health Informatics

Must be a Health Practitioner (MD, 
RN, DDM, RMT, etc.)

 Basic training in Biochemistry or Molecular 
Biology. Otherwise, prospective students may opt 
to take the undergraduate equivalent (Chem 32 or 
Chem 40/ Biochem 14)

 Passing mark and validating exam in Computer 
Programming and Data Structures.

 Basic training in Epidemiology or Biostatistics or 
equivalent

10. Diploma in Bioethics —–  Good scholastic record from university/ institution 
of higher learning. For non-UP graduate, GWA 
must be 2.00 or better (or its equivalent).

11. Master in and Master 
of Science in Medical 
Anthropology

Must be Bachelor Degree( BA, BS) 
or a professional degree (e.g. MD)

 Applicants will be evaluated based on their 
transcripts of records, work experience and 
interviews.

12. Master of Science in 
Genetic Counseling

At least a graduate of baccalaureate 
degree program
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MASTER OF SCIENCE IN CLINICAL MEDICINE

The Master of Science in Clinical Medicine started with the 
Surgery track back in 1990 with various pathways according to 
the various subspecialties. 

Then in 1999, an additional three tracks were introduced and 
these are: Child Health, Family and Community Medicine and 
Obstetrics-Gynecology.

In 2002, the Medical Oncology Track was then offered.

The Master of Science in Clinical Medicine was originally 
conceptualized to be offered to clinicians in various specialties 
who are also faculty in their respective fields. This was a 
faculty development scheme to enhance their teaching skills.

Track 1: Child Health

Department of Pediatrics 
It is intended to run for 24 months, including thesis work. 
Candidates who have satisfactorily complied with the academic 
requirements of 28 units shall qualify for the Diploma. Diploma 
students who satisfactorily complete the thesis requirement (6 
units) within the prescribed period of study shall be awarded 
the Master of Science degree. 
 
Objectives

At the end of the course, the graduate student is expected to 
have: 

1.  Gained a broader knowledge base on the national health 
situation.

2.   Exhibited skills in the following areas: 

2.1. Teaching
2.2. Research (related to policy-making in child health)
2.3. Administration
2.4. Development of health programs
2.5. Community leadership

Curricular Program Requirements Units
Major 9
Core 16
Electives/Cognates 3
Thesis 6
TOTAL 34

The major courses and their corresponding electives are unique 
to each clinical department. Below are the major courses for 
each track.

MAJOR
Course Title Units
CH 240: Inherited Disorders and Community Genetics 1
CH 241: Newborn Care in Developing Countries 2
CH 242: Principles of Growth and Development 2
CH 243: Pediatric Nutrition 2
CH 244: Management of Pediatric 
   Infectious Diseases in Developing Countries

1

CH 297: Seminars in Child Health 1

The core courses of the Master of Science in Clinical Medicine 
shall be taken by all tracks. These core courses are: 

CORE
Course Title Units
CE 205: Clinical Statistics 5
CE 211: Fundamentals of Clinical Epidemiology 2
CE 212: Basic Clinical Research Methodology 2
HP 201: Psycho-philosophical Foundation of
   Learning and Teaching in the Health Sciences

2

HP 221: Instructional Design in Health
   Sciences Courses

3

HP 261: Organization & Management 
   of Health Program

2

Electives are any of the following courses or those offered in 
the other programs of the College of Medicine. Cognates may 
be taken from other disciplines of the University. 

ELECTIVES
Course Title Units
CH 250: Preventive Pediatrics 
    and Anticipatory Care

1

CH 251: Environmental Pediatrics 1
CH 252: Care of the Adolescent 1
CH 253: Child Advocacy 1
CH 254: Pediatric Pharmacotherapeutics 1
CH 255: Mental Health of Children 1

CH 300: Thesis                                6 units

Track 2: Family and Community Medicine

Department of Family and Community Medicine 
Candidates who have satisfactorily complied with the 
academic requirements of 30 units, passed the comprehensive 
examination and has successfully completed the thesis 
requirement (6 units) within the prescribed period of study 
shall be awarded the Master of Science degree. 

Those who opt not to pursue the Master of Science degree 
may be awarded a Diploma in Clinical Medicine – Family 
and Community Medicine upon completion of all academic 
requirements and subsequently passing the comprehensive 
examination. 
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The graduates of these programs, aside from being clinicians, 
may have already become leaders, administrators, researchers, 
or educators while taking the program. But they will be 
effective, among other roles, as nodal movers in community-
based Cancer Care Network, a network of NGO agencies, led by 
the Department of Health, to implement the Philippine Cancer 
Control nationwide. Likewise, the degree will facilitate their 
career movement in the current institution they are involved in.

Objectives

It is expected that graduates of this program will be able to 
demonstrate in-depth knowledge, adequate skills, proper 
attitudes and values in: 

1.  diagnosis, medical treatment, prevention and control of 
neoplastic diseases;

2.  research in cancer medicine, prevention and cancer control 
program;

3.  community and tertiary level teaching of cancer medicine;
4.  implementation of quality management and organization 

development/planning to achieve total quality care of 
cancer patients in the tertiary and community settings.

Curricular Program 
Requirements

MSMO 
(Units)

MMO 
(Units)

Major 13 13
Core 16 16
Electives/Cognates 2 5
Thesis 6        --
Comprehensive Exam -- Pass
TOTAL 37 34

MAJOR
Course Title Units
MO 201: Molecular Biology and Pharmacology of 
   Solid Tumors

2

MO 202: Bioethics and Value Formation in
   Cancer Care 2

2

MO 230: Medical Therapeutics of Solid Tumors I 2
MO 231: Medical Therapeutics of Solid Tumors 2 1
MO 250: Quality Management in Cancer Care 2
MO 280: Clinical Practice in Medical Oncology I 1
MO 281: Clinical Practice in Medical Oncology II 1
MO 282: Clinical Practice in Medical Oncology III 1
MO 283: Clinical Practice in Medical Oncology IV 1

CORE
Course Title Units
HP 201: Psycho-philosophical Foundation of 

Learning-Teaching in the Health Science
2

HP 221: Instructional Design in Health Science 
Courses

3

HP 261: Organization & Management of
      Health Programs

2

CE 211: Fundamentals of Clinical Epidemiology 2
CE 212: Basic Clinical Research Methodology 2
CE 205: Clinical Statistics 5

Objectives

At the end of the program, the graduate is expected to: 

1.  apply principles of Family Medicine in teaching, training 
and administration;

2.  conduct and apply research output to medical science 
geared towards their areas of interest;

3.  formulate educational programs in the special areas such 
as: Counseling, Hospice and Palliative Care, Quality 
Assurance, Family Wellness and Evidence-Based Practice 
in Family Medicine;

4.  integrate biopsychosocial with clinical aspects of education 
and practice as a teacher, researcher, specialist or as an 
administrator or a manager; and

5.  carry out responsibilities in organizing Family Medicine 
programs, research and service.

Curricular Program Requirements Units
Major 8
Core 16
Electives/Cognates 6
Thesis 6
TOTAL 36

MAJOR
Course Title Units
FCM 260: Principles and Practice 
   of Family Medicine

2

FCM 261: Family Wellness 2
FCM 262: Communication and Counselling      
    Skills in Family Medicine

1

FCM 263: Hospice & Palliative Care 1
FCM 264: Evidence-Based Practice 
   in Family Medicine

1

FCM 265: Quality Assurance in Family Medicine 1

Students may choose electives other than those offered by 
the department, as listed below, with prior approval of the 
department and adviser.

ELECTIVES
Course Title Units
FCM 271: Clinical Teaching in  Family Medicine
   Prerequisite: HP 221

2

FCM 297: Seminars in Family Medicine 3
FCM 298: Special Studies in Integrative Medicine 2

FCM 300: Thesis                            6 units

Track 3: Medical Oncology

Department of Medicine
The Master of Science in Clinical Medicine – Medical 
Oncology  (MSMO) and the Master in Clinical Medicine – 
Medical Oncology (MMO) will create a  learning  environment  
intended  to  develop  medical  internists  into medical oncology 
specialists as well as health managers with broader knowledge 
and extensive skills. 
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ELECTIVES
Course Title Units
MO 203: Economics in Cancer and Control 2

COGNATES
Course Title Units
HP 232: Test Construction and Analysis 2
CE 213: Critical Appraisal of the 
   Medical Literature

1

CE 299: Social Science Research Methods
   in Health

2

Thesis: MO 300              6 units (For MSMO)

Track 4: Obstetrics – Gynecology

Department of Obstetrics-Gynecology 
The Master of Science in Clinical Medicine is designed to 
provide a Master’s level training program in Obstetrics and 
Gynecology, specifically for graduates of clinical training to 
be faculty members knowledgeable and skilled in teaching, 
research and administration. The Diploma in Clinical Medicine 
is an alternative program that has similar requirements without 
a thesis requirement.

Objectives

Specifically, at the end of the course, the trainee will be able to: 

1.  apply appropriate teaching techniques and methods in the 
various levels of training in Obstetrics and Gynecology, 
such as: 

1.1. undergraduate and graduate programs
1.2. clinical programs
1.3. other post-graduate programs 

2.  perform and supervise researches in the specialty that 
can be used in the improvement of clinical practice and 
biological science.

3.  evaluate and plan improvement in the organization and 
management of program in the specialty.

4.  contribute to the improvement of the clinical practice of the 
specialty through teaching.

Curricular Program Requirements Units
Major 11
Core 16
Electives/Cognates 4
Thesis 6
TOTAL 37

MAJOR
Course Title Units
OB GYN 220: Perspectives & Trends
    in Obstetrics and Gynecology

2

OB-GYN 299: Research in Obstetrics & Gynecology 3
OB Gyn 297.1: Seminars in Obstetrics 3
OB Gyn 297.2: Seminars in Gynecology 3

ELECTIVES            4 units 
Electives may be taken from other graduate courses of the 
College of Medicine. Cognates may be taken from other 
disciplines outside the College of Medicine. 

Ob-Gyn 300: Thesis                     6 units

Track 5: Surgery

Department of Surgery  
Candidates who have satisfactorily complied with the academic 
requirements of 28 units shall qualify to take the comprehensive 
examination. After passing the comprehensive examination, 
the graduate student can then work on his/her thesis. Upon 
successful defense and completion of the thesis requirement (6 
units) within the prescribed period of study, the graduate shall 
be awarded the Master of Science in Clinical Medicine (*). 

* General Surgery, Neurologic Surgery, Urological Surgery, 
Thoracic and Cardiovascular Surgery, Colon and Rectal 
Surgery, Pediatric Surgery, Plastic and Reconstructive Surgery

Curricular Program Requirements Units
Major 26
Electives/Cognates 3
Thesis 6
TOTAL 35

MAJOR 
Course Title Units
Surg 298.1: Special Topics in Surgery 1 1
Surg 298.2: Special Topics in Surgery II 2
Surg 298: Graduate Seminar I 1
Surg 299. 1: Graduate Seminar II 2
Surg 299.3: Research Seminar I 1
Surg 299.4: Research Seminar II 2
Surg 270.1: Special Topics in General Surgery I 1
Surg 270.2: Special Topics in General Surgery II 2
Surg 271.1: Special Topics in Colon and
   Rectal Surgery I

1

Surg 271.2: Special Topics in Colon and 
   Rectal Surgery II

2

Surg 272.1: Special Topics in Thoracic
   & Cardiovascular Surgery I

1

Surg 272.2: Special Topics in Thoracic 
   & Cardiovascular Surgery II

2

Surg 273.1: Special Topics in Urologic Surgery I 1
Surg 273.2: Special Topics in Urologic Surgery II 2
Surg 274.1: Special Topics in Plastic and
   Reconstructive Surgery I

1

Surg 274.2: Special Topics in Plastic and
   Reconstructive Surgery II

2

Surg 275.1: Special Topics in Neurologic Surgery I 1
Surg 275.2: Special Topics in Neurologic Surgery II 2
Surg 276.1: Special Topics in Pediatric Surgery I 1
Surg 276.2: Special Topics in Pediatric Surgery II 2

ELECTIVES/COGNATES               3 units
Electives may be taken from related graduate courses of the 
university to complete the unit requirements for the program.
 
Surg 300: THESIS                         6 units
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Curricular Program Requirements Units
Major 19
Core 5
Electives/Cognates 4
Thesis 6
TOTAL 34

MAJOR 
Course Title  Units
CE 201: Concepts of Clinical  
    Economics & Health Social Sciences 

2

CE 211: Fundamentals of Clinical Epidemiology 2
CE 212: Basic Clinical Research Methodology 2
CE 213: Critical Appraisal of Medical Literature 1
CE 214: Research Organization and Management 2
CE 215: Synthesis of Research 2
CE 217: Research Design in Clinical Epidemiology 2
CE 218: Ethics in Clinical Epidemiology 1
CE 221: Principles and Techniques of
     Health Policy Formulation

2

CE 298: Independent Study 3

CORE
Course Title Units
BIOSTAT 201: Fundamentals of Biostatics 1 3
BIOSTAT 202: Fundamentals of Biostatistics 2 2

ELECTIVES
Course Title Units
CE 207: Advanced Clinical Statistics 2
CE 222: Clinical Economics 2
CE 223: Informatics for Clinical Decision Making 2
CE 224: Scientific Paper Writing and Presentation 2
CE 297: Seminars in Health Social Science 2
CE 299: Social Science Research Methods in Health 2
Pharma 250: Introduction  to  Pharmacoepidemiology 2

CE 300: Thesis                                              6 units

Department of Clinical Epidemiology
The U.P. College of Medicine and the College of Public Health 
are jointly offering the Master of Science in Epidemiology with 
two tracks namely, Clinical Epidemiology and Public Health 
Epidemiology. The Clinical Epidemiology track is a two- year 
program which enables health professionals to successfully 
implement a health program or to deliver better health care 
to their patients through the application of the principles of 
epidemiology, biostatistics, clinical economics, health social 
science, health technology assessment and health policy 
making. The program is also designed to equip clinicians with 
skills to carry out and evaluate valid and reliable research on 
common health problems which they encounter.  

Candidates who have satisfactorily complied with the academic 
requirements of 28 units of course work and has successfully 
presented orally and in writing their thesis qualifies for the 
degree of Master of Science in Clinical Epidemiology. Those 
who opt not to pursue the Master of Science in Clinical 
Epidemiology degree may be awarded a Diploma in Clinical 
Epidemiology upon completion of all academic requirements 
with a general weighted average of 2.00 or better and no grade 
of 5.00 in any of the courses. 

Objectives

At the end of the program, the graduate should be able to 
generate and evaluate new information and technology relevant 
to his field of work. Specifically, the graduate should be able to: 

1.  demonstrate skills in the application of epidemiologic 
concepts and principles to the solution of clinical and 
public health problems;

2.  identify, plan, undertake, analyze and interpret clinical or 
public health research projects;

3.  deliver technical services to clinicians or public health 
workers on how to: 

3.1  properly identify factors in disease  causation,
3.2  evaluate the reliability and validity of instruments,
3.3 determine the efficacy and effectiveness of 

interventions, 
3.4  plan strategies for disease control/prevention,
3.5 devise methods for evaluating heath technology/

programs, and 
3.6  provide guidelines for research activities whose results 

could be the bases for health policy formation. 

4.   develop a critical attitude in evaluating scientific literature 
and information in the management of health problems; 

5.   appreciate the roles of economics and health social 
science in making health interventions more efficient and 
culturally acceptable.

Department of Orthopedics  
The degree of Master in Orthopedics is conferred after 
successfully passing a comprehensive examination and 
completion of a special project/research on an orthopaedic 
topic. A maximum residency of 5 years is in effect.   The 
M. Orth. is a 2-year program with emphasis on higher basic 
sciences and on special and controversial topics in Orthopedics. 
The graduate besides being a clinician should also have the 
potential of being a researcher or a teacher.  Thus, the program 
also provides an introduction to the science of research and 
to the foundation of teaching and learning. The graduate is 
expected to be a proficient orthopaedic clinician with a solid 
basic science background.

MASTER OF SCIENCE IN EPIDEMIOLOGY 
(CLINICAL EPIDEMIOLOGY)

MASTER IN ORTHOPEDICS
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The Master of Basic Medical Sciences program is a 
multidisciplinary graduate offering designed for teaching 
proficiency in the science basic to medicine. Nationwide, 
physicians and professionals of the Allied Medical Sciences 
teach the basic sciences in medical schools and in private 
paramedical schools. These faculty with various ranks are 
not really trained for an academic career.   Hence, a graduate 
program that can enrich their present capabilities is deemed 
relevant.  The offering of the Master of Basic Medical Sciences 
will meet the demands of the local and regional health human 
resource development in 30 other medical schools and more 
than 30 allied medical schools in the Philippines. The teachers 
and their students would definitely benefit for this program for 
it will give them an opportunity in improving the standards of 
teaching and learning schemes. This program is a benchmark 
offering here in the Philippines. 

Curricular Program Requirements Units
Major 10
Core 19
Electives 7
TOTAL 36

MAJOR
Course Title Units
Biochem 201.3: Intro. to Biochemical
      Laboratory techniques

2

Anat 221: Advanced Microscopic and 
      Submicroscopic anatomy

3

HP 201: Psycho-philosophical Foundation of
    Learning and  Teaching in Health Sciences 2
HP 221: Instructional Designs in Health
     Sciences Courses

3

CORE
Course Title

Units

Biochem 201.2: General Biochemistry 
      for Graduate Students

4

Physio 202: Physiology for Graduate Students 6
Pharma 201: Pharmacodynamics 2
Pharma 202: Pharmacokinetics 2
Anat 220: Adv. Study of Macroscopic
     Human Biologic Structure

5

ELECTIVES
Course Title Units
HP 229: Special Problems in Health 
     Profession Education

4

HP 232: Test Construction Analysis in Health Sciences 2
HP 241: Practicum: Teaching Skills in 
     Health Profession Education

2

Physio 203: Neurosciences for Graduate Students 2
Physio  204: Correlative Physiology 
       Prerequisite: Physio 202

2

Physio 205: General Techniques in Physiology 2

Objectives

At the end of the course, the student is expected to be able to: 

1.   explain the basic science basis for the orthopaedic 
conditions and their management.

2.  proficiently detect, explain and analyze orthopaedic 
condition.

3. formulate evidence-based management program for 
orthopaedic conditions.

4.   utilize the principle of the science of research in carrying 
out research in Orthopedics.

Curricular Program Requirements Units
Major 16
Core 14
TOTAL 30

MAJOR
Course Title Units
Ortho 205: Orthopedic Diagnosis 1
Ortho 206: Orthopedic Surgical Techniques 1
Ortho 207: Special Topics in Pediatric  Orthopedics 2
Ortho 208: Special Topics in Adult Orthopedics 2
Ortho 209: Special Topics in Orthopedic Trauma 2
Ortho 210: Special Topics in Spine Surgery 2
Ortho 211: Special Topics in Hand Surgery 2
Ortho 298: Special Problem in Orthopedics
Prerequisite: Completion of all core and major 

subjects

4

CORE
Course Title Units
CE 211: Fundamentals of Clinical Epidemiology                                  2
CE 212: Basic Clinical Research Methodology 2
HP 201: Psycho-philosophical Foundation of
    Learning  & Teaching in the Health Sciences

2

Ortho 201: Surgical Musculoskeletal Anatomy 1
Ortho 202: Musculoskeletal Physiology
      and Metabolism

1

Ortho 203: Bone Histology and Pathology 1
Ortho 204: Intro. to  Bioengineering and Other
      Related Sciences in Orthopedics

3

Ortho 204.1: Intro. to Bioengineering Laboratory 1
Ortho 212: Critical Appraisal of 
     Orthopedic Literature

1

MASTER OF BASIC MEDICAL SCIENCE
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Minimum Grade Requirement 

The candidate must obtain a weighted average grade of 2.00 
or better. 
 
The student’s academic standing shall be evaluated by the 
Graduate Program Committee at the end of each academic 
year or upon completion of 13 units of course requirement. In 
the event that the weighted average of 2.00 in required formal 
courses is not obtained, the candidate must secure permission 
from the Committee to enroll in additional courses so as to 
improve the weighted average. The latter courses must also be 
approved by the Graduate Program Committee. 

Course Work

The master degree will be awarded upon the completion of at 
least 30 units of formal courses: 6 units of cognate courses and 
18 units of Biochemistry courses which may be taken from 
the department or outside provided it is within the UP System 
and carries a description implying a biochemical treatment 
of the subject. A minimum of 13 units should be taken in the 
department. In addition, 6 units of thesis work must be obtained. 

MAJOR
Course Title Units
Biochem 204: Chemical Concepts in
   Biological Systems

1

Biochem 205: Special Techniques 1-3
Biochem 206: Methods of Vitamin Analysis 1
Biochem 210: Biochemical Basis of Genetics 1
Biochem 221: Nucleotides and Nucleic Acids 3
Biochem 222: Proteins, Lipids and Carbohydrates 3
Biochem 224: Physical Biochemistry 3
Biochem 226: Biochemical Catalysis 3
Biochem 228: Metabolism and its Regulation 3
Biochem 230: Nutritional Biochemistry 2
Biochem 235: Biochemical Basis of
   some Clinical Problems

3

Biochem 240: Advances in Biochemistry 1-4

CORE
Course Title Units
Biochem 201.2: General Biochemistry (Lecture) 4
Biochem 201.3: General Biochemistry   (Laboratory) 2
Biochem 297: Seminars in Biochemical Literature 2

Biochem 300: Master’s Thesis                   6 units

Cognate Subjects

To fulfill the requirements for formal courses, a student 
may enroll in graduate courses in any of the basic sciences 
departments in the College of Medicine and/or other Colleges 
in the University of the Philippines upon approval of the 
Graduate Committee of the Department of Biochemistry and 
Molecular Biology.

Departmentof Biochemistry and Molecular Biology  
 
Objectives

To provide students with an in-depth knowledge of biochemistry 
and to cultivate the proper attitude and adequate skills for 
tertiary level teaching advanced research, and specialty service.
 

Curricular Program Requirements Units
Major 10
Core 8
Cognates/Electives 6
Thesis 6
TOTAL 30

Admission Requirements 

This program is open to holders of a Bachelor of Science 
Degree or its equivalent and preferably, those who have taken 
courses in chemistry, biology, physics and mathematics.

This program is also open to holders of the degree of Doctor 
of Medicine and medical students enrolled in the University 
of the Philippines who would like to work concurrently for the 
M.D. and M.S. in Biochemistry.
 

Physio 206: Special Techniques in Physiology
   Select from
   206.1 Cardiovascular                                                       
   206.2 Endocrine
   206.3 Gastrointestinal                           
   206.4 Neurophysiology 
   206.5  Renal
   206.6  Pulmonary 

2

Pharma 210: Readings in Advanced Pharmacology 1
Pharma 220: Pharmacologic Techniques 3
Pharma 235: Biologic fate of drugs 3
Pharma 248: Toxicology 3
Anat 222: Correlative Neuroanatomy 2
Anat 223: Research Methods in Anatomy 2
Anat 297: Seminars in Biologic Structure 1

COGNATES
Course Title Units
PHN 201: Principles and Public Health
     Aspect of  Nutrition

2

PHN 202: Clinical Nutrition
Prerequisite: PHN 201

2

PHN 205: Biochemistry of Nutrition
Prerequisite: At least 2 units of Biochem or 
consent of instructor

2

MASTER OF SCIENCE IN BIOCHEMISTRY
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Objectives

To provide training for qualified people who are interested in a 
teaching career in Biochemistry.

 Requirements

This program is open to holders of the Degree of Doctor of 
Medicine, Doctor of Dental Medicine or its equivalent.

Course Work

The Certificate in Biochemistry will be awarded upon 
completion of 14 units of  formal courses  (6 units of which 
are from core courses) and 1 unit of teaching practicum in 
Biochemistry. 

CORE 
Course Title Units
Biochem 201.2: General Biochemistry Lecture 4
Biochem 297: Seminars in Biochemical Literature 2

Objectives

The Ph.D. in Biochemistry program is intended to encourage 
the development of Biochemistry in the Philippines through 
the production of highly trained biochemists whose research 
works contribute to the development of new knowledge.

Admission Requirements

An applicant for admission must have an M.S. degree in 
Biochemistry or Chemistry or its equivalent from an accredited 
institution.

Bachelor of Science graduates who show exceptional 
performance in the first two semesters while in the masteral 
program may be considered for a straight Ph.D. program after 
evaluation by the departmental Graduate Committee.

Course Requirement

The student with an M.S. degree in Biochemistry or Chemistry 
or its equivalent must complete at least 25 units of graduate 
courses in the Ph.D. program. He can choose to take 9 units 
from other graduate courses in related areas that are offered 
outside the department.

B.S. graduates must complete at least 45 units of graduate 
courses. Twelve units of cognate may be taken.

CORE
Course Title Units
Biochem 201.2: General Biochemistry Lecture 4
Biochem 201.3: General Biochemistry Laboratory 2
Biochem 205: Special Laboratory Techniques 1
Biochem 221: Nucleotides and Nucleic Acids 3
Biochem 222: Proteins, Carbohydrates and Lipids 3
Biochem 224: Physical Biochemistry 3
Biochem 297: Seminars in Biochemical Literature 2

Any of the above courses or their equivalent taken for an M.S. 
degree may be credited towards fulfilment of the Ph.D. core 
course requirements.

Credit will be given to courses taken in universities with whom 
the Department of Biochemistry and Molecular Biology has a 
prior arrangement with official approval.

Transfer of Credits

No more than 9 graduate units earned for doctoral courses 
in another university shall be credited to course work for a 
doctoral program, provided however, that where there are 
institutional arrangements between the University and the 
external academic institutions, this rule shall not apply.
Other Requirements for Graduation include: 

1. One computer course or demonstrated computer 
proficiency

2. One unit accredited course from NTTC or a certificate 
of attendance in a weeklong seminar-workshop on 
biochemical education sponsored by the Philippine Society 
of Biochemistry and Molecular Biology.

Comprehensive Examination

To qualify for taking the comprehensive examination, the 
student must obtain a weighted average grade of 1.75 or better.

The Program Committee shall review annually the student’s 
performance to determine if he shall be allowed to continue in 
the doctoral program.

The Program Committee shall decide when to administer 
the comprehensive examination, for which the student may 
apply after completing his course work. The comprehensive 
examination which shall be written shall aim to test the 
student’s ability to integrate and apply knowledge that he has 
acquired in his program of studies. A student who fails the 
qualifying examination is allowed to take a re-examination on 
the areas failed. Failure at a second try shall bar the student 
permanently from the Graduate Program.

Rating of Comprehensive Examination

A student’s performance in the comprehensive examination 
shall be rated either “Passed” or “Failed”.

CERTIFICATE PROGRAM IN BIOCHEMISTRY

DOCTORAL PROGRAM IN BIOCHEMISTRY
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of the Philippines are exempted from taking Pharmacology 201 
and Pharmacology 202 while MD graduates of other schools 
shall be required to enroll in these courses unless they are able 
to validate the same. Non-MD graduates shall be required to 
enroll in these courses.

Course Title Units
Pharma 210: Readings in Advanced Pharmacology 1
Pharma 220: Pharmacologic Techniques 3
Pharma 234: Advanced Molecular Pharmacology 3

Graduate Courses
Course Title Units
Pharma 235: Biologic Fate of Drugs 3
Pharma 236: Advanced Comparative 
   Pharmacology & Pharmacogenetics

2

Pharma 241: Advanced Behavioral Pharmacology 2
Pharma 242: Adv. Muscle Pharmacology 2
Pharma 243: Teratology and 
   Developmental Pharmacology

2

Pharma 244: Clinical Pharmacology 3
Pharma 245: Advances in Autonomic Pharmacology 2
Pharma 246: Endocrine Pharmacology 2
Pharma 247: Cancer Chemotherapy 3
Pharma 248: Toxicology 3
Pharma 250: Introduction to Pharamacoepidemiology 2
Pharma 251: Intermediate Pharmacoepidemiology 3
Pharma 252: Adv. Pharmacoepidemiology 4
Pharma 299: Research Methods in Pharmacology 3

To fulfill requirements for formal courses, a student may enroll 
in graduate courses offered by the Department of Chemistry of 
the College of Arts and Sciences, the College of Pharmacy and/
or 5 basic science department of the College of Medicine 

Pharma 300: Master’s Thesis          6 units

Advancement to Candidacy

After passing the comprehensive examination the student shall 
be considered as having been advanced to candidacy for the 
degree. The student shall then choose a dissertation adviser, 
and two readers who shall be members. This committee shall 
guide the student in the preparation of the dissertation which 
should be a worthwhile contribution to scholarship.

Before the dissertation research can be formally started, the 
student must first prepare a written dissertation proposal 
with the advice of his/her Dissertation Committee and submit 
it to the Graduate Program Committee for approval. The 
dissertation proposal may be approved, modified or rejected 
by the Graduate Program Committee. Once approved, the 
student may carry out his research under the guidance of the 
Dissertation Committee.

Oral Examination

After the doctoral committee shall have approved the 
dissertation, an examination panel of not less than five 
members shall be appointed by the head of the academic unit 
to conduct an oral examination on the dissertation.

Failure at a second oral examination shall disqualify the 
candidate from the program. 

Department of Pharmacology
The Master’s degree will be awarded upon completion of at 
least 24 units of formal courses: 6 units of cognate courses 
and 18 units of Pharmacology courses from the Department 
or outside, provided it is within the U.P. System. In addition, 6 
units of thesis work must be obtained.
 
Objective

To provide students with in-depth knowledge of pharmacology 
and to cultivate the proper attitudes toward the Science 
of Pharmacology and the adequate skills for tertiary level 
teaching, and research.

Admission Requirements

This program is open to holders of any college science 
degree preferably with a background in biology, chemistry, 
mathematics and physics.
 
This program is also open to holders of the degree of Doctor of 
Medicine, Dentistry, Veterinary Medicine and related science.
 
Entry Requirements

Pharmacology 201 and Pharmacology 202 are entry 
requirements to the program. MD graduates of the University 

Department of Physiology

Objective

To provide training for those interested in an academic and/or 
research career in Physiology.

CORE
Course Title Units
Physio 202: Physiology for Graduate Students 6
Physio 203: Neuroscience for Graduate Students 3
Physio  204: Correlative Physiology 
Prerequisite: Physio 202

2

Physio 205: General Techniques in Physiology 2
Physio 211: Advanced Physiology 3
Physio 298: Special Problems in Physiology 3
Biostat 202: Fundamentals in Biostatistics II 2

MASTER OF SCIENCE IN PHARMACOLOGY

MASTER OF SCIENCE IN PHYSIOLOGY
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This program is intended to provide training for those interested 
in an academic and/or research career in physiology but who 
are unable to pursue the master’s program. 

The Diploma of Physiology will be awarded upon completion 
of at least fourteen units of formal courses. Courses from the 
M.S. Physiology program will be selected depending on the 
qualification and needs of students.  
These courses may be credited to the M.S. Physiology program 
should the candidate decide to continue on with the Master’s 
program.

Medical Anthropology offers theoretical models and research 
tools that help us to understand health and illness.

Objectives

1. Stimulate new initiatives in medical and health training and 
education;

2.  Encourage innovative research into health issues; and
3. Encourage more humane, culturally-sensitive and patient-

oriented health care

Admission Requirements

1.   Applicants should have at least a bachelor’s degree 
(Bachelor of Arts, Bachelor of Science) or a professional 
degree (e.g. MD).

2.   Applicants will be evaluated based on their transcripts of 
records, work experience and interviews.

Curricular Program Requirements Units
Major 18
Electives 6
Thesis 3
TOTAL 24-27

MAJOR   
Course Title Units
Med Anthro 201: Perspectives in 
       Medical Anthropology

3

Med Anthro 210: Medical Ecology 3
Med Anthro 221: Political Economics
       & Social Epidemiology

3

Med Anthro 251: A Cultural History of
      Health Care Systems

3

Med Anthro 297: Research Methods in
      Medical Anthropology

3

Med Anthro 299: Independent Studies 3

ELECTIVES
Course Title Units
Med Anthro 281: Ethnopharmacology 3
Med Anthro 282: Ethnopsychiatry 3
Med Anthro 283: Nutritional Anthropology 3
Med Anthro 298: Special Topics 3

Med Anthro 300*: Thesis               3 units (MS only)

DIPLOMA IN PHYSIOLOGY

MASTER IN AND MASTER OF SCIENCE 
IN MEDICAL ANTHROPOLOGY

ELECTIVES
Course Title Units
Physio 206: Special Techniques in Physiology  
         Select from
         206.1 Cardiovascular    
         206.2 Endocrine    
         206.3 Gastrointestinal   
         206.4 Neurophysiology 
         206.5 Renal    
         206.7 Pulmonary

2

Physio 207: Developmental  Physiology 2
Physio 208: Comparative Physiology
Prereq.: Physiology 202,203 or consent of  instructor

2

Physio 296: Directed Readings in Physiology 2
Physio 297.1 & 297.2: Seminars in Physiology
Prereq.: Physiology 202, 203 or consent of instructor

2

Physio 298.1: Special Problems in Cardiovascular 
      Physiology Lab.

2

Physio 298.2: Special Problems in Endocrine
      Physiology Lab.

2

Physio 298.3: Special Problems in Gastrointestinal 
       Physiology Lab.

2

Physio 298.4: Special Problems in Neurophysiology 2
Physio 298.5: Special Problems in Renal Physiology 2
Physio 298.6: Special Problems in 
      Pulmonary Physiology

2

Physio 300: Thesis                                                        6 units
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3.4. Certified true copy of college diploma with the seal of 
the university and the signature of the registrar in ink;

3.5. Four passport-size photos;
3.6. Curriculum Vitae.

Essay on 8.5 x 11 size paper stating the interest in genetic 
counseling and the view on self-directed learning as a method 
of instruction and description of research interest
 

Each program may have additional requirements. Interview, 
written and oral examinations or endorsement from Chair of 
sending institutions may be required. A Committee on Graduate 
Program from each department shall screen applicants and 
make the recommendations for admission.
 

Applicants should be graduates of recognized institutions 
of higher education with at least a baccalaureate degree. 
Prerequisites include completion of undergraduate courses in 
biology, chemistry, psychology or related courses. Students 
with a Bachelors of Science degree in Nursing and other health 
related degree courses are preferred. 

Graduation Requirements

A candidate for the degree of Master of Science in Genetic 
Counseling must comply with the rules of graduation of the 
University.

1.  Completion of academic requirements with a general 
weighted average not lower than 2.0;

2. Passing written comprehensive examination in the 
department;

3.  Completion of the thesis research project. This must be 
an original research work that constitutes a substantial 
contribution to knowledge or skill in genetic counseling, 
through oral and written form;

4.  Submission of a log book documenting 40 genetic 
counseling cases per student. The 40 patient clinical cases 
include 10 pedigree reports and 30 case reports (5 prenatal, 
10 general pediatric, 10 metabolic and 5 adult cases).

Curricular Program Requirements Units
Major 13
Core 16
Electives 4
Thesis 6
TOTAL 39

MAJOR
Course Title Units
Genetic Counseling 202: Psychosocial Aspects of
  Genetic Counseling 

3

Genetics 202: Public Health Genetics 3
Genetic Counseling 203: Applied 
  Genetic Counseling

3

Genetic Counseling 207: Seminars in Genetics
  and Genetic Counseling

1

Genetic Counseling 204: Professional 
  Issues in Genetic Counseling 

3

The Master of Science in Genetic Counseling is a two-year 
degree program that prepares students to become competent 
genetic counselors. Genetic counselors are health care 
providers with specialized training in psychosocial counseling 
of patients and members of their families with risks for genetic 
disorders. They provide genetic counseling which involves 
data gathering of family history information and assessment. 
Genetic counselors work closely with the clinical/medical 
geneticist who provides the clinical diagnosis and management 
of a patient. They also work with a team of other health care 
providers (i.e., social workers, nurses, nutritionists, and other 
specialized medical professionals) to provide the best care to 
patients and their families. The degree program will serve a 
vital role in the access, delivery, and expansion of medical 
genetics, not only in the Philippines but also in the Southeast 
Asia region.
 
Program Goals

As the students complete the two-year degree program, they 
will be competent in assisting clinical medical geneticists 
in diagnosing and managing patients with various genetic 
conditions. The students will be able to address the implications 
of the diagnosis, both medically and psychosocially, to the 
patient and members of their families.
 

Graduates will be able to: 
 
1.  apply the basics of human genetics and the principles of 

clinical medical genetics and genetic counseling to patients; 
2.   provide supportive genetic counseling to families, serve 

as patient advocates, and refer patients and families to 
community and/or local government support services;

3.  contribute to existing knowledge on genetic counseling 
through research; 

4.  serve as educators and resource for other health care 
professionals and for the general public; and

5.   plan, develop, and evaluate genetic services programs.

Admission Requirements

The following are the minimum requirements of the National 
Graduate Office for the Health Sciences (NGOHS): 

1.  Good scholastic records from any recognized institution of 
higher learning.

2.  Entrance Interview
3.  Duly accomplished Application Form together with: 

3.1. Original copy of the official transcript of records;
3.2. Recommendation from two former professors, 

supervisors or employers (forms included in the 
application packet);

3.3. Receipt of processing fee paid at the UP Manila 
Cashier’s Office;

MASTER OF SCIENCE 
IN GENETIC COUNSELING
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CORE
Course Title Units
Genetics 201: Prin. of Human Genetics 3
Genetic Counseling 201: Principles of 
  Genetic Counseling 

3

Biostat 201: Fundamentals of Biostatistics I 3
Epi 201: Principles of Epidemiology 3
Biostat 206: Research Methods I 2
HP 261: Organization and Management 
  of Health Programs

2

ELECTIVES
Course Title Units
Genetic Counseling 205: Genetic Counseling in
  Hospital Setting

2

Genetic Counseling 206: Genetic Counseling in
  Community Setting

2

CE 297: Seminars in Health Social Science 2
MI 238: Applications of Internet Technologies
  in Healthcare

2

Genetic Counseling 300: Master’s Thesis                  6 units

COURSES OFFERED

ANAT 220: Advanced Study of Macroscopic Human 
Biologic Structure.
Thorough analysis of human anatomy, including embryological 
considerations. 
Credit: 5 units, 5 hours (2 didactic, 3 lab)
Prerequisite: Comparative Anatomy or its equivalent 
 
ANAT 221: Advanced Microscopic and Submicroscopic 
Anatomy.
In-depth study of microscopic and ultramicroscopic structures 
of the human body. It includes a discussion of light and electron 
microscopy.
Credit: 3 units (3 hours)(1 didactic, 2 lab) 
 
ANAT 222: Correlative Neuroanatomy.
Analysis of functional consequences of neuroanatomic lesions.
Credit: 2 units
Prerequisite: Anatomy 220

ANAT 223: Research Methods in Anatomy.
Research methodologies and techniques in the study of 
biologic structures.
Credit: 2 units 
Prerequisite: Anatomy 221 

ANAT 297: Seminars in Biologic Structures.
Current issues in Anatomy.  
Credit: 1 unit
Prerequisites: Anatomy 220, 221 

BIOCHEM 201.2: General Biochemistry for Graduate 
Students.
The chemistry, function and metabolism of important cellular 
constituents, their origin, transport and excretion in the body: 
an introduction to regulatory mechanisms.
Credit: 4 units (64 hrs, 4 hrs lec weekly)

BIOCHEM 201.3: Introduction to Biochemical Laboratory 
Techniques.
Laboratory activities including preparation of protocol, actual 
experimentation and interpretation and presentation of data.
Credit: 2 units (96 hrs lab work)

BIOCHEM 204: Chemical Concepts in Biological Systems.
A survey of quantitative, physical and organic chemical 
principles as applied to biochemical problems.
Credit: 1 unit (48 hrs, 3 hrs workshop weekly) 

BIOCHEM 205: Special Laboratory Techniques.
Techniques employed in enzymology, structural elucidation of 
biomolecules and in the study of certain biochemical aspects 
of signal transduction, genetics, experimental nutrition and 
clinical medicine.
Credit: 1 unit (48 hrs of lab work, discussion and demonstration; 
may be taken three times with a total of three units).
Prerequisite: Biochem 201.3 or its equivalent 

BIOCHEM 206: Methods of Vitamin Analysis.
Laboratory analysis of vitamins, their derivatives or other 
metabolites commonly used in the evaluation of vitamin 
nutrition.
Credit: 1 unit (48 hrs of lab work)
Prerequisite: Biochem 230 or its equivalent
 
BIOCHEM 207: Biochemical Analysis in Medical 
Diagnosis.
Chemical and enzymological procedures commonly used in 
the analysis of biological fluids for the diagnosis of clinical 
disorders.
Credit: 1 unit (48 hrs of lab work)
 
BIOCHEM 210: The Biochemical Basis of Genetics.
The molecular biology of the gene, the replication, expression 
and control of genetic material.
Credit: 1 unit (16 hrs lecture)

BIOCHEM 221: Nucleotides and Nucleic Acids.
Electronic concepts in biochemistry, structure and biochemical 
functions of simple nucleotides and nucleic acids.
Credit: 3 units (48 hrs lecture)

BIOCHEM 222: Proteins, Lipids and Carbohydrates.
The relation of structures to biochemical functions of amino 
acids, protein, lipids and carbohydrates.
Credit: 3 units (48 hrs lecture)
 
BIOCHEM 224: Physical Biochemistry.
Application of the principles of physical chemistry in the study 
of biochemical and biological systems.
Credit: 3 units (48 hrs lecture and problem solving sessions)

BIOCHEM 226: Biochemical Catalysis.
Molecular foundation of biochemical catalysis. 
Credit: 3 units (48 hrs lecture)
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BIOCHEM 335: Inorganic Biochemistry.
Coordination of complexes in the living cell and inorganic 
biochemical mechanism.
Credit: 3 units 

BIOCHEM 340: Bio-Organic Chemistry.
Organic interactions and reaction mechanisms in the 
living cell. 
Credit: 3 units 

BIOCHEM 345: Physical Biochemistry of Macromolecules.
Application of the concepts of physical biochemistry in 
analyzing the behavior of biological macromolecules.
Credit: 3 units 
 
BIOCHEM 350: Industrial Biochemistry
Enzymes in industry, biochemical engineering and 
biotechnology.
Credit: 3 units 

BIOCHEM 399: Research Seminar.
Credit: 1 unit
 
BIOCHEM 400: PhD Dissertation.
Credit: 15 units

BIOSTAT 201: Fundamentals of Biostatistics I.
Collection, presentation and elementary analysis of data.
Credit: 3 units (72 hours) (24 hrs of lecture, 48 hrs of lab) 

BIOSTAT 202: Fundamentals of Biostatistics II.
Further treatment of frequency distributions and sampling 
variations; least squares, correlations, linear and curvi-linear 
regression. 
Credit: 2 units (16 hrs of lecture, 32 hrs of lab) 
Prerequisite: Bio 201 or consent of instructor

CAUD 201: Theoretical Basis of Audiology.
Credit: 2 units

CAUD 203: Auditory and Language Pathology.
Credit: 2 units

CAUD 205: History Taking and Professional Behavior in 
Clinical Audiology.
Credit: 1 unit

CAUD 211: Assessment Strategies I.
Basic audiometric techniques, providing both cognitive and 
psychomotor components in pure tone audiometry (PTA), 
speech reception/discrimination test (ST), acoustic impedance 
testing, and pediatric audiometry. Includes supervised hands-
on clinical application.
Credit: 4 units, 112 hrs (16 hrs lec, 96 hrs lab) 

CAUD 212: Assessment Strategies II.
Theoretical concepts of objective hearing assessment strategies 
such as auditory evoked potentials and otoacoustic emissions. 

BIOCHEM 228: Metabolism and its Regulation.
Metabolic pathways, their control mechanisms and 
interrelationships. 
Credit: 3 units (48 hrs lecture)

BIOCHEM 230: Nutritional Biochemistry.
Biochemical basis of nutrition including metabolic alterations 
in deficiencies of macro and micro nutrients.
Credit: 2 units (32 hrs lecture)
Prerequisite: Biochem 201.2 or its equivalent 

BIOCHEM 235: Biochemical Basis of Some Clinical 
Problems.
The biochemical basis of some clinical diseases including 
inborn errors of metabolism. 
Credit: 3 units 

BIOCHEM 240: Advances in Biochemistry.
Development in biochemical fields of interest.
Credit: 1 unit (maybe taken up to 4 times allowing a max. of 4 
units, 16 hrs lecture)

BIOCHEM 280: Teaching Practicum in Biochemistry.
Actual experience in the application of teaching- learning 
principles in the teaching of biochemistry.
Credit: 1 unit

BIOCHEM 297: Seminars in Biochemical Literature.
I. Critical evaluation of scientific literature.
II. Presentation of a public seminar or research proposal.
Credit: 1 unit each
 
BIOCHEM 300: Master’s Thesis.
Credit: 6 units

BIOCHEM 310: Biochemical Genetics.
Current trends in biochemical genetics.
Credit: 3 units 
 
BIOCHEM 315: Lipids.
Advances in structure, function and metabolism of lipids.   
Credit: 2 units
 
BIOCHEM 320: Carbohydrates.
Recent advances in structure, function and metabolism of 
complex saccharides.
Credit: 2 units 

BIOCHEM 325: Proteins.  
Advances in structure, function and metabolism of peptides 
and proteins.
Credit: 2 units 
 
BIOCHEM 330: Advances in Nutritional Biochemistry.
Topics of current interest in nutrition with particular emphasis 
on biochemical aspects.
Credit: 2 units 
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An overview of vestibular assessment techniques, central 
auditory dysfunction and site of lesion testing. Includes 
supervised clinical application.
Credit: 4 units, 104 hours (24 hours lec, 80 hours lab)  

CAUD 230: Hearing Amplification.
Principles of hearing aid fitting and their application.
Credit: 2 units, 40 hrs (24 hrs lec, 16 hrs lab)   

CAUD 234: Aural Rehabilitation in Adults.
Theoretical foundation and approaches to aural rehabilitation 
of adults with hearing impairment. 
Credit: 1 unit, 24 hrs (8 hrs lec, 16 hrs lab)

CAUD 236: Hearing Conservation.
Issues related to noise and hearing conservation.
Credit: 1 unit, 16 hrs (lec)

CAUD 251: Program Development in Audiology.
Development and evaluation of audiologic problems.
Credit: 2 units (40 hrs) (24 hrs lec, 16 hrs lab) 
 
CAUD 280: Clinical Practicum.
Application and integration of all clinical courses.
Credit: 4 units, 128 hrs (lab)

CAUD 296: Special Project.
Application of theoretical knowledge and skills in student’s 
area of interest in teaching, research or program development.
Credit: 4 units, 128 hrs (lab)

CAUD 299: Introduction to Research Audiology.
Review of research design and methods applied in Audiology.
Credit: 2 units

CE 201: Concepts of Clinical Economics and Health Social 
Sciences.
Credit: 2 units, 32 hrs (lec)

CE 205: Clinical Statistics.
Basic statistical methods as applied in Clinical Medicine.  
Credit: 5 units, (48 hrs lec, 64 hrs lab)

CE 207: Advanced Clinical Statistics.
Advanced statistical methods for clinical epidemiology.
Credit: 2 units (48 hrs) (16 hrs lec, 32 hrs lab)
Prerequisites: BIOSTAT 201 & 202 or CE 205

CE 211: Fundamentals of Clinical Epidemiology.
Introduction to scientifically appropriate ways of identifying 
and solving problems in human biology, clinical medicine and 
health care.
Credit: 2 units (48 hrs) (16 hrs of lec, 32 hrs of lab)

CE 212: Basic Clinical Research Methodology.
General strategies of health research including design.  
Credit: 2 units (48 hrs) (16 hrs lec, 32 hrs lab)
Prerequisite: CE 211

CE 213: Critical Appraisal of Medical Literature.
Application of rules of evidence to clinical data.
Credit: 1 unit, 16 hrs (lec)
Prerequisite: CE 211

CE 215: Synthesis of Research.
Qualitative and/or quantitative synthesis of clinical evidence 
including meta-analysis.
Credit: 2 units (48 hrs) (16 hrs lec, 32 hrs lab)
Prerequisites: CE 211, CE 212, Biostat 201 & 202 or CE 205 

CE 217: Research Design in Clinical Epidemiology.
Detailed concepts in design, measurement and evaluation of 
clinical epidemiology studies
Credit: 2 units (48 hrs) (16 hrs lec, 32 hrs lab)

CE 218: Ethics in Clinical Epidemiology.
Principles of research ethics used in clinical epidemiology.
Credit: 1 unit, 16 hrs (lec)  

CE 221: Principles and Techniques of Health Policy 
Formulation.
Theoretical framework in health policy formulation, basic 
techniques of decision tree analysis and health technology 
assessment.
Credit: 2 units, 32 hrs (lec)

CE 222: Clinical Economics.
Principles and methods of economic evaluation such as cost-
effectiveness, cost-utility, cost benefit analysis. 
Credit: 2 units, 32 hrs (lec) 
Prerequisites: Biostat 201 & 202 or CE 205

CE 223: Informatics for Clinical Decision Making.
Application of basic concepts and principles of medical 
informatics to clinical decision making.
Credit: 2 units, 48 hrs (16 hrs lec, 32 hrs lab) 
Prerequisite: CE 213 

CE 224: Scientific Paper Writing and Presentation.
Techniques of scientific paper writing and presentation.
Credit: 2 units, 48 hrs (16 hrs lec, 32 hrs lab) 

CE 297: Seminars in Health Social Science.
Trandisciplinary perspective of current social issues related to 
health.
Credit: 2 units, 32 hrs (lec) 

CE 298: Independent Study.
Credit: 3 units
 
CE 299: Social Science Research Methods in Health.
Basic qualitative and quantitative social science research 
methods and techniques as applied to health.
Credit: 2 units, 32 hrs (lec) 

CE 300: Thesis.
Credit: 6 units
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CH 297: Seminars in Child Health.
Contemporary issues in child health and their impact on the 
Philippine health situation. 
Credit: 1 unit

CH 300: Thesis.
Credit: 6 units 

EPI 201: Principles of Epidemiology.
Concepts and techniques for measuring relationships between 
variables.    
Credit: 3 units, 72 hrs (24 hrs lec, 48 hrs lab) 
2 units, 48 hrs (16 hrs lec, 32 hrs of lab) 

EPI 204: Study Designs in Epidemiology.
Design, conduct and analysis of epidemiologic studies. 
Credits: 2 units, 48 hrs (16 hrs of lec, 32 hrs of lab)  
Prerequisite: Epi 201
Co-requisite: Epi 202

FCM 260: Principles and Practice of Family Medicine.
Philosophy, principles, and perspectives in the practice of 
Family and community medicine.
Credit: 2 units 
 
FCM 261: Family Wellness.
Preventive and family health care throughout the family 
life cycle.   
Credit: 2 units

FCM 262: Communication and Counseling Skills in Family 
Medicine.
In-depth studies on doctor-patient relationships utilizing the 
principles of communication and counseling. 
Credit: 1 unit

FCM 263: Hospice and Palliative Care.
Overview of comprehensive approaches to hospice and 
palliative care.  
Credit: 1 unit 
 
FCM 264: Evidence - Based Practice in Family Medicine.
Critical appraisal of family and community medicine concepts 
and principles. 
Credit: 1 unit

FCM 265: Quality Assurance in Family Medicine.
Formulation and design of practical and sustainable quality 
assurance project.
Credit: 1 unit

FCM 271: Clinical Teaching in Family Medicine.
Innovative strategies in teaching family and community 
medicine.
Credit: 2 units
Prerequisite: HP 221
 
FCM 297: Seminars in Family Medicine.
In-depth studies of various issues and controversies in family 
and community medicine. 
Credit: 3 units 
 

CH 240: Inherited Disorders and Community Genetics.
In-depth study of principles of heredity as they relate to 
common genetic conditions of patients and the effects of 
heredity in communities.
Credit: 1 unit  

CH 241: Newborn Care in Developing Countries.
Current trends in the study and management of perinatal health 
issues in developing countries. 
Credit: 2 units

CH 242: Principles of Growth and Development.
An in-depth understanding of the principles, process and 
dynamics of growth and development.
Credit: 2 units
   
CH 243: Pediatric Nutrition.
Advance study of concepts of pediatric nutrition in health and 
disease.
Credit: 2 units 

CH 244: Management of Pediatric Infectious Diseases in 
Developing Countries.
Critical analysis and management of infectious diseases in 
childhood.
Credit: 1 unit
 
CH 250: Preventive Pediatrics and Anticipatory Care.
Intensive study of integrated and accessible services by 
clinicians who are accountable for addressing the needs of the 
majority with emphasis on preventive and anticipatory care. 
Credit: 1 unit

CH 251: Environmental Pediatrics.
A comprehensive survey and analysis of environmental health 
issues pertaining to the child. 
Credit: 1 unit
 
CH 252: Care of the Adolescent.
Critical analysis of adolescent health problems, issues and 
management in the Philippines and other developing countries. 
Credit: 1 unit
 
CH 253: Child Advocacy.
A multidisciplinary approach in advocacy of children needing 
special protection. 
Credit: 1 unit

CH 254: Pediatric Pharmacotherapeutics.
Varied approaches to pediatric therapeutics, investigations in 
the field of pediatric clinical pharmacology that will elucidate 
variations in dose requirements at different stages of growth 
and development. 
Credit: 1 unit

CH 255: Mental Health of Children.
Mental health issues those are basic to the holistic understanding 
of childhood illnesses and their effects on the child and 
the family. 
Credit: 1 unit
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FCM 298: Special Studies in Integrative Medicine.
Philosophy, principles, and practice of, and even issues 
surrounding, traditional forms of healing and complementary/
adjunctive medicine. 
Credit: 2 units

FCM 300: Thesis.
Credit: 6 units

Genetic Counseling 201: Principles of Genetic Counseling.
Fundamental theories and principles of effective patient/ client 
interviewing in genetic counseling practice.
Credit: 3 units

Genetic Counseling 202: Psychosocial Aspects of Genetic 
Counseling.
Psychosocial and counseling theories, approaches, and 
resources necessary for the provision of genetic counseling.  
Credit: 3 units

Genetic Counseling 203: Applied Genetic Counseling.
Hands-on training in various genetics clinic (i.e., general, 
metabolic, newborn screening, prenatal, cancer) serving a 
variety of referral indications and attendance to regional 
genetics clinic and newborn screening centers.
Credit: 3 units

Genetic Counseling 204: Professional Issues in Genetic 
Counseling.
Professional standards, ethics, legal principles, health systems 
and policy issues relevant to genetic counselors.
Credit: 3 units

Genetic Counseling 205: Genetic Counseling in Hospital 
Setting.
Clinical rotation in a genetics clinic of choice serving a variety 
of referral indications.
Credit: 3 units

Genetic Counseling 206: Genetic Counseling in Community 
Setting.
Clinical rotation in a community setting of choice. 
Credit: 3 units

Genetic Counseling 207: Seminars in Genetics and Genetic 
Counseling.
Topics in medical genetics in a forum setting. 
Credit: 3 units

Genetic Counseling 300: Master’s Thesis.
Thesis research project in the field of genetic counseling.
Credit: 3 units

Genetics 201: Principles of Human Genetics.
Introduction to the organization of the human genome and 
principles of inheritance in humans.
Credit: 3 units
 

Genetics 202: Public Health Genetics.
Overview of genetics and public health, historical perspectives, 
its integration into the public health practice, current challenges 
and opportunities. 
Credit: 3 units

HP 201: Psycho-philosophical Foundations of Learning – 
Teaching in Health Sciences. 
Principles of philosophy and psychology pertinent to 
educational situations in the health professions, that forms the 
basis for the teaching learning of health professional.
Credit: 2 units 

HP 221: Instructional Design in Health Sciences Courses.
Development of a design of a unit of instruction within 
participant’s area of teaching with particular consideration 
of the different available methods of instruction and their 
appropriateness to specific instructional situations in health field. 
Credit: 3 units 

HP 229: Special Problems in Health Profession Education.
Credit: 4 units

HP 232: Test Construction and Analysis in Health Sciences. 
Principles and methods with skill development in the 
construction and scoring of paper and pencil, oral and 
psychomotor tests, including comprehensive exams, and the 
analysis of data from such tests; decision making based on such 
assessment. 
Credit: 2 units 
 
HP 241: Practicum of Teaching Skills in Health Professions 
Educations
Critical evaluation and development of the component skills 
of teaching in various instructional situations encountered in 
health professions education.
Credit: 2 units 
Prerequisites: HP 201, 221

HP 261: Organization and Managements of Health 
Programs.
General principles of organization and management of health 
programs and health agencies, relationships of participant’s 
institution to other agencies in the National Health Plan, 
operation of participant’s institution, his and other’s roles within 
it, and utilization of these principles in educational change.
Credit: 2 units  

Med Anthro 201: Perspectives in Medical Anthropology.
An introduction to theoretical perspective in medical 
anthropology, mainly phenomenology, social interactionism, 
political economy and cultural ecology.
Credit: 3 units

Med Anthro 210: Medical Ecology.
An exploration of the interactions involving genetics, human 
demography, ecology and culture, and how these interactions 
shape health and illness.
Credit: 3 units
Prerequisite: Medical Anthropology 201 or consent of 
instructor
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MO 203: Economics in Cancer and Control.
Clinical health economics as applied to cancer care and control. 
Credit: 2 units, 32 hrs (lec)
Prerequisites: MO 201 and MO 230
 
MO 230: Medical Therapeutics in Medical Oncology I.
Pharmacokinetic/pharmacodynamic and pharmaco-
epidemiologic studies in the treatment of primary organ 
specific solid tumors.   
Credit: 2 units, 32 hrs (lec)
Prerequisite: To be taken with MO 280

MO 231: Medical Therapeutics in Medical Oncology 2.
Pharmacokinetic/pharmacodynamic and pharmaco-
epidemiologic studies in the treatment of metastatic cancers, 
bone marrow dysfunction, infection, pain, adverse effects of 
treatment and alternative/ new methods of cancer treatment. 
Credit: 1 unit, 16 hrs (lec)
Prerequisite: MO 230

MO 250: Quality Management in Cancer Care.
Quality control/design/planning, process and information 
management to facilitate resource allocation and decision 
making in the care of cancer patient.
Credit: 2 units, 32 hrs (lec)
Prerequisite: MO 230

MO 280: Clinical Practice in Medical Oncology I.
Systematic approach to the diagnosis, treatment, prevention 
and control of neoplastic diseases designed to allow a student 
to integrate the aforementioned Medical Therapeutics in 
Medical Oncology course in supervised clinical practice of 
cancer medicine. 
Credit: 2 units, 32 hrs (lab)
Prerequisite: To be taken with MO 230
  
MO 281: Clinical Practice in Medical Oncology II.
Continuation of MO 281. MO 280 and 281 emphasize the 
student as the secondary- attending physician, guided by 
standard treatment guidelines in usual and or ideal situation.
Credit: 1 unit, 32 hrs (lab)
Prerequisite: MO 280, to be taken with MO 231

MO 282: Clinical Practice in Medical Oncology III.
Systematic approach to the diagnosis, treatment, prevention 
and control of neoplastic diseases designed to allow a student to 
integrate the aforementioned Medical Therapeutics in Medical 
Oncology course in actual clinical practice of cancer medicine.
Credit: 1 unit, 32 hrs (lab)
Prerequisite: MO 281
 
MO 283: Clinical Practice in Medical Oncology IV.
Continuation of MO 282. MO 282 and 283 emphasize the 
student as the primary-attending physician, guided by standard 
treatment guidelines and the contingency approach to patient 
care in unusual and or real situation.
Credit: 1 unit, 32 hrs (lab)
Prerequisite: MO 282 

MO 300: Thesis.
Credit: 6 units 

Med Anthro 221: Political Economy and Social 
Epidemiology.
A study of the relationships between economic, politics and 
health, including State policies and laws, private sector 
initiatives and civil society. The course will also look into how 
social capital is created and mobilized for health care.      
Credit: 3 units
Prerequisite: Medical Anthropology 201 or consent of 
instructor

Med Anthro 251: A Cultural History of Health Care 
Systems.
Credit: 3 units

Med Anthro 281: Ethnopharmacology.
Credit: 3 units

Med Anthro 282: Ethnopsychiatry.
Credit: 3 units

Med Anthro 283: Nutritional Anthropology.
Credit: 3 units

Med Anthro 297: Research Methods in Medical 
Anthropology.
The use of a range of theoretical frameworks and methods 
for the study of health and illness. The course will include 
qualitative and quantitative research methods.  
Credit: 3 units
Prerequisite: Medical Anthropology 201 or consent of 
instructor

Med Anthro 298: Special Topics.
Credit: 3 units

Med Anthro 299: Research Methods in Medical Anthropology
The application of medical anthropology towards analyzing 
health issues. The course will require readings and critical 
essays on the readings.
Credit: 3 units
Prerequisite: Completion of all required coursework and 
approval of the Program Committee.

Med Anthro 300 (for MS Only): Thesis.
Credit: 3 units

MO 201: Molecular Biology and Pharmacology of Solid 
Tumors.
Molecular biology and genetics, focusing on bio-molecules 
in normal and cancer cells and their interaction to 
chemotherapeutic agents for solid tumors, and on their roles 
per se in genetic therapy and diagnosis of cancer. 
Credit: 2 units, 32 hrs (lec)

MO 202: Bioethics and Value Formation in Cancer Care 2.
Bioethics, in all phases of the management of the cancer 
patient and his/her family, from disclosure of the diagnosis 
and prognosis to therapeutic decisions to the hospice care and 
terminal phase (death and dying issues) in cancer care setting. 
Credit: 2 units, 32 hrs (lec)
Prerequisite: MO 230

157 CHAPTER 4: Academic Program Offerings of UP Manila College of Medicine |



OB-GYN 220: Perspectives and Trends in Obstetrics and 
Gynecology.
Discussion and analysis of the history and development of 
the field and practice of obstetrics and gynecology, including 
current issues such as bioethics and new technology.
Credit: 2 units 

OB-GYN 297.1: Seminars in Obstetrics.
Presentation and discussion of topics and problems covering 
diagnostic, operative, prognostic, and preventive aspects in 
Obstetrics. 
Credit units: 3 units

OB-GYN 297.2: Seminars in Gynecology.
Presentation and discussion of topics and problems covering 
diagnostic, operative, prognostic, and preventive aspects in 
Gynecology.  
Credit: 3 units 

OB-GYN 299: Research in Obstetrics and Gynecology.
Presentation and discussion of various topics in Obstetrics and 
Gynecology considering rules of evidence to clinical data, 
eventually leading to the development of a research project.
Credit: 3 units 

OB-GYN 300: Thesis.
Credit: 6 units
 
ORTHO 201: Surgical Musculoskeletal Anatomy.
Study of musculoskeletal anatomy with emphasis on surgical 
exposure/pitfalls and other aspects needed to understand. 
Credit: 1 unit

ORTHO 202: Musculoskeletal Physiology and Metabolism.
Study of physiologic and metabolic processes which affect 
the normally functioning musculoskeletal system and the 
physiologic/metabolic responses during pathologic orthopedic 
condition. 
Credit: 1 unit, (16 hrs classroom activities)

ORTHO 203: Bone Histology and Pathology.
Study of bone histology and pathology with emphasis on the 
responses of the bone and soft tissue to different mechanical, 
oncologic, metabolic and other biologic factors/agent.
Credit: 1 unit, (16 hrs classroom activities)

ORTHO 204: Introductions to Bioengineering and Other 
Related Science in Orthopedics.
Credit: 3 units, (48 hrs classroom activities) 

ORTHO 204.1: Introduction to Bioengineering Laboratory.
Laboratory work on bioengineering with special emphasis on 
material testing and gait analysis.
Credit: 1 unit, 32 hrs (lab)

ORTHO 205: Orthopedic Diagnoses.
Study of clinical and laboratory diagnostic tools/measures, 
their basic science basis and analysis/interpretation of results 
as they are applied to orthopedic conditions.
Credit: 1 unit, (16 hrs classroom activities)

ORTHO 206: Orthopedic Surgical Techniques.
Laboratory/workshop on special orthopedic surgical techniques.
Credit: 1 unit, 32 hrs (lab) 

ORTHO 207: Pediatric Orthopedics.
Special topics/controversial issues in Pediatric Orthopedics, to 
include pertinent path physiology and etiology; relevant basic 
sciences concepts; diagnostic and therapeutic options; outcome 
results and unresolved issues. 
Credit: 2 units, (32 hrs classroom activities)

ORTHO 208: Adult Orthopedics.
Special topics/controversial issues in Adult Orthopedics, to 
include pertinent path physiology and etiology; relevant basic 
sciences concepts; diagnostic and therapeutic options; outcome 
results and unresolved issues. 
Credit: 2 units, (32 hrs classroom activities)

ORTHO 209: Orthopedic Traumas.
Special topics/controversial issues Orthopedic Trauma, to 
include pertinent path physiology and etiology; relevant basic 
sciences concepts; diagnostic and therapeutic options; outcome 
results and unresolved issues.    
Credit: 2 units, (32 hrs classroom activities)

ORTHO 210: Spine Surgery.
Special topics/controversial issues in Spine Surgery, to include 
pertinent path physiology and etiology; relevant basic sciences 
concepts; diagnostic and therapeutic options; outcome results 
and unresolved issues. 
Credit: 2 units, (32 hrs classroom activities)

ORTHO 211: Hand Surgery.
Special topics/controversial issues in Hand Surgery, to include 
pertinent path physiology and etiology; relevant basic sciences 
concepts; diagnostic and therapeutic options; outcome results 
and unresolved issues.    
Credit: 2 units, (32 hrs classroom activities)

ORTHO 212: Critical Appraisal of Orthopedic Literature.
Application of rules of evidence to clinical data found in 
orthopedic literature. 
Credit: 1 unit, (16 hrs classroom activities) 

ORTHO 298: Special Problems in Orthopedics.
Credit: 4 units
Prerequisite: completion of all major and core courses
 
PHARMA 201: Pharmacodynamics.
Basic principles of pharmacology, particularly 
pharmacodynamics, including interaction of drugs in 
physiological/pathological states, and the classification of 
drugs. The ethics of the study and the use of drugs.
Credit: 2 units
 
PHARMA 202: Pharmacokinetics.
The correlation of pharmacokinetics to action, dosification and 
adverse effects of drugs in physiologic and pathologic states. 
Basic principles of pharmacokinetics. Psychomotor skills 
essential to a basic audiologic assessment.
Credit: 2 units 
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PHARMA 247: Cancer Chemotherapy.
Credit: 3 units, 48 hrs (lec) 
 
PHARMA 248: Toxicology.
Experimental approaches to toxic effects of drugs and noxious 
agents.
Credit: 3 units, 32 hrs (lec) 
 
PHARMA 250: Introduction to Pharmacoepidemiology.
Application of principles of epidemiology to clinical 
pharmacology.  
Credit: 2 units, 32 hrs (lec) 

PHARMA 251: Intermediate Pharmacoepidemiology.
Application of the principles of Pharmacoepidemiology 
and its allied disciplines namely: Social Science and Health 
Economics.
Credit: 3 units, 48 hrs (lec)
 
PHARMA 252: Advanced Pharmacoepidemiology.
Research methods and practicum in Pharmacoepidemiology.
Credit: 4 units (96 hrs) (32 hrs lec, 64 hrs practicum) 

PHARMA 299: Research Methods in Pharmacology.
Credit: 3 units, 48 hrs (lec) 
 
PHARMA 300: Master’s Thesis.
Credit: 6 units

PHN 201: Principles and Public Health Aspects of Nutrition.
Study of essential nutrients and the practical application of 
nutritional science in public health.
Credit: 2 units, 32 hrs (lec)

PHN 202: Clinical Nutrition.
Clinical manifestations of nutritional deficiencies, and the 
dietary considerations in the treatment of diseases.  
Credit: 2 units, 32 hrs (lec) 
Prerequisite: PHN 201 or consent of the instructor

PHN 205: Biochemistry of Nutrition.
Intermediary metabolism of the various nutrients.
Credit: 2 units, 32 hrs (lec) 
Prerequisites: At least 2 units of Biochem. or consent of 
instructor 

PHYSIO 202: Physiology for Graduate Students.
Fundamental concepts of physiology in the cardiovascular, 
pulmonary, renal, gastrointestinal and endocrine systems.
Credit: 6 units 

PHYSIO 203: Neuroscience for Graduate Students.
Essential principles of Neurophysiology correlated with 
Neuroanatomy.
Credit: 3 units, (32 hrs lec & demo.)

PHYSIO 204: Correlative Physiology.
Integrated analysis of human physiological mechanisms.
Credit: 2 units, (32 hrs didactic & demo.) 
Prerequisite: Physio 202

PHARMA 210: Readings in Advanced Pharmacology.
Discussion and evaluation of articles appearing in publications 
of pharmacologic interest.
Credit: 1 unit

PHARMA 220: Pharmacologic Techniques.
Physiological, biochemical and chemical methods of analysis 
and evaluation of drug effects.
Credit: 3 units

PHARMA 234: Advanced Molecular Pharmacology.
Interaction of pharmacologic agents with biological systems at 
the molecule level.
Credit: 3 units, 48 hrs (lec)

PHARMA 235: Biologic Fates of Drugs.
Concepts and mechanisms of adsorption, distribution, 
biotransformation and excretion of drugs.
Credit: 3 units

PHARMA 236: Advanced Comparative Pharmacology and 
Pharmacogenetics.
Biological variation in response to drugs.
Credit: 2 units, 32 hrs (lec)

PHARMA 241: Advanced Behavioral Pharmacology.
Drugs which affect behavior. Laboratory exercises in 
spontaneous motor activity, aversive conditioning and operant 
conditioning techniques. Biological assay of drugs affecting 
behavior. 
Credit: 2 units, 48 hrs (16 hrs lec, 32 hrs lab)

PHARMA 242: Advanced Muscle Pharmacology.
Mechanism of the drug action on different types of muscles at 
physiologic and biochemical levels. Special techniques in the 
experimental evaluation of drug effects on muscle preparation. 
Credit: 2 units (48 hrs) (16 hrs lec, 32 hrs lab)    

PHARMA 243: Teratology and Developmental 
Pharmacology.
Effects of drugs on development of the fetus and newborn; 
effects of maturation on the capability of the young to respond 
to drugs.
Credit: 2 units, 32 hrs (lec)

PHARMA 244: Clinical Pharmacology.
Drug effects in man, their measuration and evaluation; 
correlation with pharmacologic observation in lower animals.
Credit: 3 units, 48 hrs (lec)

PHARMA 245: Advances in Autonomic Pharmacology.
Latest advances in pharmacology of neurohormones of the 
peripheral and central autonomics. 
Credit: 2 units, 32 hrs (lec)

PHARMA 246: Endocrine Pharmacology.
Biochemical and metabolic effects of hormones and related 
substances and their underlying mechanisms.
Credit: 2 units, 32 hrs (lec) 
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PHYSIO 205: General Techniques in Physiology.
Theory and practice of the basic laboratory methods and 
techniques needed for teaching undergraduate physiology. 
Credit: 2 units

PHYSIO 206: Special Techniques in Physiology.
Theory and practice of special laboratory methods and 
techniques necessary for higher-level research in Physiology. 
Credit: 2 units
 
PHYSIO 206.1: Special Techniques in Cardiovascular 
Physiology
Advanced experimental preparations and research techniques 
for cardiovascular system.
Credit: 2 units 

PHYSIO 206.2: Special Techniques in Endocrine 
Physiology.
Advanced experimental preparations and research techniques 
for endocrine system.
Credit: 2 units 
 
PHYSIO 206.3: Special Techniques in Gastrointestinal 
Physiology.
Advanced experimental preparations and research techniques 
for gastrointestinal system.
Credit: 2 units 

PHYSIO 206.4: Special Techniques in Neurophysiology.
Advanced experimental preparations and research techniques 
for nervous system.
Credit: 2 units 

PHYSIO 206.5: Special Techniques in Renal Physiology.
Advanced experimental preparations and research techniques 
for renal and body fluids system.
Credit: 2 units 

PHYSIO 206.7: Special Techniques in Pulmonary 
Physiology.
Credit: 2 units

PHYSIO 207: Developmental Physiology.
Reading and discussion on different aspects of developmental 
physiology including fetal and neonatal physiology, physiology 
of puberty, pregnancy, climacterium and aging.
Credit: 2 units, 32 hrs (lec) 

PHYSIO 208: Comparative Physiology.
The physiology of lower animals compared to man.
Credit: 2 units, 32 hrs (lec)
Prerequisites: Physiology 202, 203 or consent of instructor
 
PHYSIO 211: Advanced Physiology.
Theoretical and experimental analysis of physiological 
concepts.
Credit units: 3 units 
Prerequisites: Physiology 202, 203 or consent of instructor 

PHYSIO 296: Directed Readings in Physiology.
Reading and discussion of recent articles.
Credit: 2 units (lec) 

PHYSIO 297.1 and 297.2: Seminars in Physiology.
Readings and discussions of classic and recent articles and 
publications.
Credit: 2 units, 1 unit/ sem
Prerequisites: Physiology 202, 203 or consent of instructor  

PHYSIO 298: Special Problems in Physiology.
A specific research project undertaken with focus on a 
particular system to include experimental procedure, statistical 
analysis and discussion of results.
Credit: 3 units 
 
PHYSIO 298.1: Special Problems in Cardiovascular 
Physiology.
Specific problems in the cardiovascular system.
Credit: 2 units, (96 hrs lab, one/ sem)

PHYSIO 298.2: Special Problems in Endocrine Physiology.
Specific problems in the endocrine system.
Credit: 2 units, (96 hours lab, one /sem)

PHYSIO 298.3: Special Problems in Gastrointestinal 
Physiology.
Specific problems in the gastrointestinal system.
Credit: 2 units (96 hrs lab, one /sem)
 
PHYSIO 298.4: Special Problems in Neurophysiology.
Specific problems in the nervous system.
Credit: 2 units (96 hrs lab, one /sem)
 
PHYSIO 298.5: Special Problems in Renal Physiology.
Specific problems in the renal and body fluids physiology.  
 
Credit: 2 units (96 hrs lab, one /sem)

PHYSIO 298.6: Special Problems in Pulmonary Physiology.
Specific problems in the pulmonary system.
Credit: 2 units (96 hrs lab, one /sem)

Physio 300: Thesis.      
Credit: 6 units

Psych 207: Basic Course in Psychological Statistics.
Credit: 3 units

Psych 208: Introduction to Psychological Research 
Methods.
Credit: 3 units

RS 203: Education for Rehabilitation Science, Classroom 
Teaching.
Study of learning theories and principles, instructional 
activities and methods of student evaluation relevant to the 
health professions in the classroom setting. Opportunity to 
observe, prepare for practice classroom teaching.
Credit: 2 units (lec & lab)
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SURG 276.1: Special Topics in Pediatric Surgery I.
Credit: 1 unit

SURG 276.2: Special Topics in Pediatric Surgery II.
Credit: 2 units

SURG 298: Graduate Seminar I.
Presentation and discussion of basic topics of general interest, 
related and pertaining to surgery, as well as current issues, 
contemporary concepts, controversies and advances in surgery. 
Credit: 1 unit

SURG 298.1: Special Topics in Surgery 1.
Credit: 1 unit
  
SURG 298.2: Special Topics in Surgery II.
Credit: 2 units 

SURG 299. 1: Graduate Seminar II.
Presentation and discussion of clinical topics of general 
interest, related and pertaining to surgery, as well as current 
issues, contemporary concepts, controversies and advances 
in surgery. 
Credit: 2 units 

SURG 299.3: Research Seminar I.
Presentation and discussion of relevant aspects of student’s 
ongoing research.
Credit: 1 unit

SURG 299.4: Research Seminar II.
Presentation and discussion of problems of student’s ongoing 
research.  
Credit: 2 units

SURG 300: THESIS. 
Credit: 6 units

Note: Some of the courses need cross registration with other 
units of the University: 
All HE courses will cross register with NTTC
All EPI, BIO AND PHN courses will cross register with 
College of Public Health.
All RS and SP courses will cross register with CAMP.
All BNF courses will cross register with UP Manila College of 
Arts and Sciences. 
All HI courses will cross register with UP Manila College of 
Medicine.
All Bioethics courses will cross register with UP Diliman 
College of Social Science andPhilosophy.

RS 204: Education for Rehabilitation Science, Clinical 
Teaching.
Study of various instructional activities and methods of student 
evaluation appropriate to the clinical setting therapists. 
Credit: 2 units

SOCIO 215: Medical Sociology.
Credit: 3 units

SP 232: Aural Rehabilitation in Children.
Theoretical foundation, historical background and different 
approaches to aural rehabilitation in children. 
Credit: 3 units 

SURG 270.1: Special Topics in General Surgery I.
Presentation and discussion of a topic covering basic science, 
in general surgery.
Credit: 1 unit

SURG 270.2: Special Topics in General Surgery II.
Presentation and discussion of a topic covering diagnostic, 
operative, radiotherapeutic, oncologic and pediatric aspects in 
general surgery.  
Credit: 2 units

SURG 271.1: Special Topics in Colon and Rectal Surgery I.
Credit: 1 unit

SURG 271.2: Special Topics in Colon and Rectal Surgery II.
Credit: 2 units

SURG 272.1: Special Topics in Thoracic & Cardiovascular 
Surgery I.
Credit: 1 unit

SURG 272.2: Special Topics in Thoracic & Cardiovascular 
Surgery II.
Credit: 2 units

SURG 273.1: Special Topics in Urologic Surgery I. 
Credit: 1 unit

SURG 273.2: Special Topics in Urologic Surgery II.
Credit: 2 units

SURG 274.1: Special Topics in Plastic and Reconstructive 
Surgery I.
Credit: 1 unit

SURG 274.2: Special Topics in Plastic and Reconstructive 
Surgery II
Credit: 2 units

SURG 275.1: Special Topics in Neurologic Surgery I.
Credit: 1 unit

SURG 275.2: Special Topics in Neurologic Surgery II.
Credit: 2 units
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• an appreciation of their role in their community in the 
context of social and economic conditions;

• the ability to recognize their limitations to accept their 
achievements  and  failures with equanimity, growing 
and learning from each experience; and

• the ability to  caution  themselves against impulsiveness 
and at the same time act in times of crisis even with 
insufficiencies.

4.   Produce physicians who are able to develop in many 
directions in medicine but who will possess the basic 
knowledge, skills and attitudes necessary for being 
a primary physician, capable of participating in 
comprehensive continuing care and working as a member 
of the health team.

5.  Assist students to assume personal responsibility for their 
own education. 

These goals are to be achieved by: 

1.  Continuously teaching the humanities throughout the seven 
years, with the faculty as model, to nurture the students’ 
ethical, human, and social development;

2.   Providing the students during the first two years in the 
Program with the academic competence necessary for the 
medical courses;

3.   Using the methods of coordination, synchronization and 
integration in the teaching of courses within the same year 
level and at different year levels;

4.    Developing as early as in the first year the clinical skills of 
students to enable them to render primary health services 
while they are still undergraduates; and

5.  Incorporating internship in the undergraduate curriculum 
to ensure continuing medical education among the students 
and to make them acquire increasing levels of professional 
responsibilities.

THE INTEGRATED MEDICAL CURRICULUM
 
I. Concept of the Organ Systems Integrated Curriculum (OSI)
 
An integrated curriculum is an organization of the vertical and 
horizontal contents of the traditional medical curriculum into 
coherent learning units that bring students beyond the level 
of mere acquisition of facts and concepts to a higher plane of 
scientific understanding and fluency. Students are given more 
opportunities to think creatively and to act appropriately when 
dealing with medical problems.

Operationally, organ systems integration refers to identifying 
clinically relevant concepts or skills that cut across the basic 
and clinical sciences, and using the organ systems as foci for 
learning. Horizontal integration involves the unification of 
disciplines traditionally learned within a year level that should 
lead to a more comprehensive understanding of a particular 

INTARMED (INTegrated Liberal Arts and MEDicine), is 
the seven-year program of the University of the Philippines 
College of Medicine (UPCM) which shortens the whole 
medical education by two years. It  consists   of    two   years   
of    pre-medical courses (Learning Unit I – II), four years of 
regular medical studies (Learning Unit III – VI), and one year 
of clinical internship (Learning Unit VII). Students who enter 
Level I are considered direct entrants while students who enter 
Level III are considered lateral entrants.

 
The INTARMED Curriculum was approved by the Board 
of Regents of the University of the Philippines (UP) during 
its 951st Meeting held on April 26, 1982. Certain revisions 
including the details of implementation of the clinical years 
were finalized and approved by the UP Manila University 
Council on May 26, 1987.  On April 17, 1986 the UP System 
adopted a General Education (GE) Program which resulted in 
the incorporation of the requirements into the first two years of 
the curriculum as approved on November 20, 1987 by the UP 
Manila University Council.

 
In 2002, the University approved a system-wide Revitalized 
GE Program. The GE courses provide a foundation in liberal 
education that will further enrich the first two years of the 
INTARMED Curriculum.

 
On April 21, 2003 the UP Manila University Council approved 
the full implementation of the integrated medical curriculum 
starting from Learning Unit III in AY 2004-2005, thus 
completely replacing the existing curriculum by AY 2008-2009.
 
Goal

The aim of this program is to develop, in the shorter span of 
seven years, physicians who have the scientific competence to 
practice Medicine and the social conscience to motivate them 
to continuously seek ways and means of improving medical 
service to all levels of Philippine society.

Identifiable Component Goals

1.  Develop physicians whose knowledge and skills of medical 
science are equally matched by those of interpersonal 
relationships and social responsibilities;

2.   Assist students to develop, early in their education, interests 
and perceptions of the medical profession;

3.   Encourage students to acquire, through a liberal education, 
the following: 

• the ability to think critically and  make logical and 
moral decisions; 

• the attitude of compassion and concern for others;

UNDERGRADUATE PROGRAM

THE INTARMED PROGRAM
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Second Semester
Chem 14/14.1: General Chemistry /
General Chemistry Laboratory

4

Math 100: Introduction to Calculus 4
Bio 22: General Zoology 5
Soc Sci I: Foundations of Behavioral Science 3
Hum I / Humanidades I: Literature, Man &
     Society / Tao, Panitikan at Lipunan

3

Hist 5: Kasaysayan ng Kalusugan 3
IDC192: Introduction to Patient Care II (1.5)
P.E. 2 (2)

----
TOTAL 22

Summer
Math 101: Elementary Statistics 3
P.I. 101: The Life and Works of Rizal 3

----
TOTAL 6

LEARNING UNIT II: PREPARATORY MEDICINE II

First Semester
Bio 25: Vertebrate Structure and Function 5
Chem 31: Elementary Organic Chemistry 3
Phys 51 & Phys 51.1: General Physics I 
     & General Physics I Lab.

4

Hum II: Art, Man and Society 3
RGEP 1*: Arts & Humanities Cluster 3
RGEP 3*: Math and Science Cluster 3
IDC193: Intro. to Patient Care III (3)
P.E. 3 (2)

----
TOTAL 21

Second Semester
Bio 30: Genetics & Developmental Biology 5
Chem 40: Elementary Biochemistry 3
Phys 52 & Phys 52.1: General Physics II 
& General Physics II Lab.

4

STS: Science, Technology and Society 3
RGEP 2*: Social Science & Philosophy Cluster 3
FCH 101: Health Care Delivery 1.5
IDC201: Perception & Values in Medicine: 
     History of Medicine

1.5

P.E. 4 (2)
----

TOTAL 21

*  Courses in the General Education Program (RGEP) 
offered by the University will apply.

cognitive area. Vertical integration, on the other hand, requires 
an interweaving of clinical skills and basic science knowledge 
starting from the early years so that learning of basic science 
concepts is continuous and reinforced in the clinical years. 
Curriculum integration can help the students cope with changes 
in knowledge and deal with outdated knowledge.

II. Guidelines of the Integrated Curriculum

The medical curriculum is designed according to the following 
guidelines: 
 
1.  Horizontal synchronization (i.e., synchronization of the 

different subjects within each year level);
2.    Vertical synchronization (i.e., sequencing of the different 

subjects such that a continuous approach is achieved from 
one year level to the next and culminating in an  integrated 
approach  during the clinical years);

3.   Simple-to-complex progression in course content;
4.  Problem-solving orientation in methodology whenever 

applicable;
5.    Clinical orientation in the teaching of basic sciences;
6.   Orientation towards basic sciences in the teaching of 

clinical subjects;
7.   A more equitable distribution of subjects, both in number 

and hours per semester; 
8.  Early clinical exposure of students and assumption of 

increasing responsibility in patient care;
9.    Rural community service during internship to make 

medical students more responsive to the needs of the 
community and better equipped medically to meet these 
needs;

10.  Clinical clerkship in the fifth and sixth years;
11.   Internship in the seventh year;
12.   Provision of time for electives and self-study.

The Integrated Medical Curriculum consists of Learning 
Units that revolve around a meaningful theme in each year 
level.  Community-oriented activities (in the form of Clinico-
Community Integration sessions) and other integrative 
strategies are woven into the different learning units 
appropriately.

LEARNING UNIT I: PREPARATORY MEDICINE I

First Semester
Comm I & II / Kom I & II: Communication Skills/
Kasanayan sa Komunikasyon

6

Hist 1: Kasaysayan ng Pilipinas 3
Nat Sci II: Foundation of Earth Science 
     and Biology

3

Math 17: Algebra & Trigonometry 5
Philo I: Philosophical Analysis 3
IDC191: Introduction to Patient Care I (1.5)
P.E. 1 (2)
NSTP (1.5)

----
TOTAL 20
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LEARNING UNIT III: 
HUMAN DEVELOPMENT, STRUCTURE, FUNCTION

(First Year Medicine Proper)

Course Hours
HS201: Human Health and Wellness 40
OS 201: Human Cell Biology 120
OS 202: Human Body and Mind 1 

(Integration and Control Systems)
136

OS 203: Human Body and Mind 2 (Skin, 
Muscles and Bones)

104

OS 204: Human Body and Mind 3 
(Head and Neck)

72

OS 205: Human Body and Mind 4 (Thorax) 144
OS 206: Human Body and Mind 5 (Abdomen 

and Pelvis)
142

HD201: Human Development 1 (Human 
Ontogeny and Parturition)

130

HD202: Human Development 2 (Human 
Physical and Psychosocial Development)

120

IDC202: Art of Medicine 3 (The Making of 
a Physician)

64

IDC211: Research Methods I (Intro. to Basic 
Health Research)

32

IDC211.1: Research Methods 1 (Lab. Research) 90
TOTAL 1194

LEARNING UNIT IV: 
HUMAN PATHOPHYSIOLOGY AND THERAPEUTICS

 (Second Year Medicine Proper)

Course Hours
HS 202: Biopsychosocial Dimension of Illness 108
Ther 201: Pharmacologic Basis of Therapeutics 80
OS 211: Human Disease and Treatment 1 

(Integration, Coordination and Behavior)
180

OS212: Human Disease and Treatment 2 
(Locomotion and Sensation)

180

OS 213: Human Disease and Treatment 3 
(Circulation and Respiration)

216

OS 214: Human Disease and Treatment 4 
(Digestion and Excretion)

180

OS 215:  Human Disease and Treatment 5    
(Reproduction and Hormonal Regulation) 

180

OS 216:  Human Disease and Treatment 6 
(Hematopoiesis and the Immune Response)

72

IDC203: Art of Medicine 4 (The Patient 
and Illness)

64

IDC212: Research Methods 2 (Intro. to 
Clinical Epidemiology)

16

Electives 32
TOTAL 1308

Note: B.S. Basic Medical Sciences
A baccalaureate degree in Basic Medicine is awarded to 
students who have satisfactorily completed LUs I to IV. This 
is given only to direct entrants of the 7-year INTARMED 
Program.

LEARNING UNIT V: 
AMBULATORY MEDICINE

(INTEGRATED CLINICAL CLERKSHIP I)
(Third Year Medicine Proper)

Courses Weeks
OS 217: Human Disease and Treatment 7 

(Systemic Diseases)
4

Ther 202: Pharmacotherapeutics 2
Anesth 250: Integrated Clinical Clerkship I
    in Anesthesiology

1

FCH 250.1: Integrated Clinical Clerkship 
    in Family Medicine

2

FCH 250.2: Integrated Clinical Clerkship 
    in Community Medicine

2

Integ 250: Integrated Clinical Clerkship 
    in Dermatology

1

Med 250: Integrated Clinical Clerkship I 
    in Medicine

3

Musc 250: Integ. Clinical Clerkship
    in the Musculoskeletal System

2

Neurosc 250: Integrated Clinical Clerkship I 
    in the Neurosciences

2

ObGyn 250: Integ. Clinical Clerkship I
   in Obstetrics and Gynecology

4

Ophtha 250: Integ. Clinical Clerkship I 
   in Ophthalmology

1

ORL 250: Integrated Clinical Clerskhip I 
   in Otorhinolaryngology 

1

Pedia 250: Integrated Clinical Clerkship I 
   in Pediatrics

4

Radio 250: Integ. Clinical Clerskhip I   
   in Radiology and Nuclear Medicine 

2

Surg 250: Integrated Clinical Clerkship I 
   in Surgery

3

IDC 204: Art of Medicine 5 (Holistic Medicine) 1
IDC 213: Research Methods III (Evidence 

Based Medicine)
24 hrs

IDC 221: Management in Health Care I 1
IDC 222: Management in Health Care II 1
Electives  2
TOTAL 39 wks + 

24 hrs

LEARNING UNIT VI: HOSPITAL BASED MEDICINE 
(INTEGRATED CLINICAL CLERKSHIP II)

 (Fourth Year Medicine Proper)

Courses Weeks
Anesth 251: Integrated Clinical Clerkship II 
    in Anesthesiology

2

EM 251: Integrated Clinical Clerkship 
    in Emergency Medicine

2

FCH 251: Integrated Clinical Clerkship
   in Family & Community Medicine 

4

Med 251: Integrated Clinical Clerkship II
   in Medicine

6

Neurosc 251: Integrated Clinical Clerkship II
   in the Neurosciences

2
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ObGyn 251:  Integrated Clinical Clerkship II 
    in Obstetrics and Gynecology

4

Ophtha 251: Integrated Clinical Clerkship II
    in Ophthalmology

2

ORL 251: Integrated Clinical Clerkship II
    in Otorhinolaryngology

2

Ortho 251: Integrated Clinical Clerkship
    in Orthopedics

2

Pedia 251: Integrated Clinical Clerskhip II
    in Pediatrics

4

Rehab 251: Integrated Clinical Clerkship
    in Rehabilitation Medicine

2

Surg 251: Integrated Clinical Clerkship II
    in Surgery

4

IDC 205: Art of Medicine 6 (On Being 
    a Physician)

64 hrs

Electives 4
TOTAL 40 wks + 

64 hrs

LEARNING UNIT VII: 
COMPREHENSIVE HEALTH CARE (INTERNSHIP)

(Fifth Year Medicine Proper)

Track A: Regular Rotating Internship Weeks
Anesth 260: Intern. in Anesthesiology 1
FCH 260.1:  Internship in Family Medicine 2
FCH 260.2: Internship in Community Medicine 6
Med 260: Internship in Medicine 8
Neurosc 260: Internship in Neurology
   and Psychiatry

3

ObGyn 260: Internship in Obstetrics
   and Gynecology

8

Ophtha 260: Internship in Ophthalmology 2
ORL 260: Internship in Otorhinolaryngology 2
Ortho 260: Internship in Orthopedics 2
Pedia 260: Internship in Pediatrics 8
Rehab 260: Internship in Rehabilitation  Medicine 2
Surg 260: Internship in Surgery 8

----
TOTAL 52

Track B: “Core Internship” + Electives Weeks
FCH 260.1: Internship in Family Medicine 2
FCH 260.2: Internship in Community Medicine 6
Med 260: Internship in Medicine 8
ObGyn 260: Internship in Obstetrics
   and Gynecology

8

Pedia 260: Internship in Pediatrics 8
Surg 260: Internship in Surgery 8
Electives 12

----
TOTAL 52

Track C: Straight Internship
SI 270 Straight Internship: 
A qualified student has the option to choose from any of LU VII 
Straight Internship course offerings to complete 52 weeks. 
(with mandatory 8 weeks rotation in the community.)

Abbreviations: 
HD   - Human Development 
OS   - Organ systems
IDC  - Interdisciplinary courses
HS   - Health Systems  
Ther  - Therapeutics  

COURSES OFFERED

LEARNING UNIT I: PREPARATORY MEDICINE I

First Semester

Communication I: Communication Skills.
The development of communicative competence, in English, 
with emphasis on reading, writing and listening skills.
Credit: 3 units

Komunikasyon I: Kasanayan sa Komunikasyon.
Paglinang sa kakayahang magpahayag sa wikang Pilipino 
na nakatuon sa mabisa at mapanuring pagbasa, pagsulat at 
pakikinig.
Credit: 3 units
 
Communication II: Communication Skills.
Credit: 3 units 
Prerequisite: Communication I

Komunikasyon II: Kasanayan sa Komunikasyon.
Paglinang sa kasanayan ng paggamit ng wikang Filipino sa 
higit na mapanuring pag-iisip at mabisang pagbasa at pagsulat.
Credit: 3 units 
Prerequisite: Komunikasyon I
 
History I: Philippine History.
The political, economic, social and cultural development of 
the Philippines.
Credit: 3 units
 
Natural Science II:  Foundation of Natural Science
Fundamental concepts, principles and theories of earth and 
life sciences.
Credit:  3 units

Mathematics 17: Algebra and Trigonometry.
Set and numbers; algebra and numbers as a logical system; 
inequalities; absolute values and coordinate systems; functions 
and graphs; circular, linear, quadratic, and polynomial functions; 
applications of the circular function to angles.
Credit: 5 units
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Philosophy I: Philosophical Analysis.
Application of basic concepts, skills principles and logic 
knowledge drawn from Philosophy of Language, Symbolic 
Logic, Epistemology, Philosophy of Science and Ethics.
Credit: 3 units

IDC 191: Introduction to Patient Care I: Self-Awareness.
Group discussion to give students the experience of 
answering the question “Who am I” ultimately leading to the 
acknowledgement of one’s personal worth as a human being.
Credit: 24 hours

Second Semester
Humanities I:  Literature, Man and Society
A study of various literary genres as the imaginative expression 
of the individual writer's experience and the society's values 
and ideals.
Credit:  3 units
Pre-requisite:  Communication II

History 5:  Kasaysayang Pangkalusugan sa Pilipinas
Ang kasaysayan ng pag-unlad ng aspetong pangkalusugan 
sa Pilipinas.
Credit:  3 units

Social Science I: Foundation of Behavioral Sciences.
A survey of basic concepts, principles, theories and methods of 
behavioral sciences.
Credit: 3 units

Chemistry 14/14.1: Fundamentals of General Chemistry I/ 
Laboratory.
Qualitative quantum mechanical description of the atomic, 
ionic and molecular structure of matter, theoretical and practical 
treatment of chemical and nuclear reactions; property-structure 
correlation of solids, liquids and gases; nature of properties of 
colloids and solutions; general concepts of acids and bases.
Credit: 4 units (3 lec, 1 lab)
Prerequisite: Math 11
 
Biology 22 General Zoology.
An introduction to the fundamental concepts of animal biology 
at the cellular and organismic levels of organization.
Credit:  5 units (3 l3c, 2 lab)
Co-requisite:  Chem 14 and Chem 14.1
 
Math 100: Introduction to Calculus.
Limits, Derivatives, Integrals, and Applications.
Credit: 4 units 
Prerequisite: Math 17 or consent of instructor

IDC 192: Introduction to Patient Care II: Awareness of 
Others.
Group dynamics to help students come to the realization that 
the “other” is very much alike “self” thus focusing on the need 
for respect and responsibility, to others in patient care.
Credit: 24 hours

Summer
Mathematics 101: Elementary Statistics.
Co-presentation of data, frequency distribution, central 
tendencies, index numbers, dispersion, normal curve, poison 
curve, correlations, sampling distribution, and element of 
statistical inference.
Credit: 3 units
Prerequisite: Math 17
 
P.I. 100: The Life and Works of Jose Rizal.
The significance of the life and writings of Dr. Jose Rizal in the 
life of the Filipino people.
Credit: 3 units
 

LEARNING UNIT II: PREPARATORY MEDICINE II
 
First Semester
Biology 25: Vertebrate Structure and Function
Structure-function relationship in selected classes of 
vertebrates.
Credit:  5 units (3 lec, 2 lab)
Prerequisite:  Bio 22
 
Physics 51/51.1: General Physics I/ Laboratory.
Introduction to mechanics, heat and thermodynamics.
Credit: 4 units
Prerequisite: Math 17 or its equivalent
 
Humanities II: Art, Man and Society.
A study of the visual art and music as a product of the 
imagination in dynamic interaction with the society.
Credit: 3 units

Social Science II: Social, Economic and Political Thought.
A survey of social, economic and political thinkers from the 
classical to contemporary periods.
Credit: 3 units
 
Chemistry 31: Elementary Organic Chemistry.
Credit: 3 units
Prerequisite:  Chem 14 or equivalent, Chem 14.1

IDC 193: Introduction to Patient Care III: Psychodynamics 
of Doctor-Patient Relationship.
Lectures, demonstrations, group discussions to develop the 
students’ interviewing skills with the emphasis on certain 
issues on doctor-patient relationship.
Credit: 24 hours

Second Semester
STS: Science, Technology and Society. 
The analysis from historical and futuristic perspectives of 
the nature and role of science and technology in society and 
of the socio-cultural and politico-economic factors affecting 
the development of science and technology with emphasis on 
Philippine setting.
Credit: 3 units
Prerequisite: Natural Science I & II, GE Math (or its equivalent) 
and junior standing.
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IDC 211: Research Methods 1 (Introduction to Basic Health 
Research).
Introduction to the research process to include literature 
search, development of research proposals, and introduction to 
medical informatics, with emphasis on developing computer 
literacy skills and the proper attitudes and values.
Credit:  32 hrs.

IDC 211.1: Research Methods 1 (Laboratory Research).
Opportunity to do laboratory based research in a specific 
discipline in the basic sciences.
Credit: 90 hrs.

OS 201: Human Cell Biology. 
Molecular basis of cellular processes with emphasis on 
structure-function relationship.
Credit: 120 hrs.

OS 202: Human Body and Mind 1 (Integration and Control 
Systems) (Structure and Function).  
Integration of structure and function of the nervous and 
endocrine systems at the gross, microscopic and molecular 
levels, correlated with physical, neurological and psychosocial 
examination, and principles of imaging of these systems.
Credit: 136 hrs.

OS 203: Human Body and Mind 2 (Skin, Muscles & Bones)
(Structure and Function).
Integration of structure and function of the skin, muscles and 
bones at the gross, microscopic and molecular levels, correlated 
with the physical examination and imaging of these structures.
Credit: 104 hrs.

OS 204: Human Body and Mind 3 (Head and Thorax)
(Correlative Structure and Function).
Integration of structure and function of the head and neck 
regions at the gross, microscopic and molecular levels, 
correlated with the physical examination and imaging of 
these regions.
Credit: 72 hrs.

OS 205: Human Body and Mind 4 (Thorax)(Structure and 
Function).
Integration of structure and function of the pulmonary and 
cardiovascular systems including the breast and the chest wall 
at the gross, microscopic and molecular levels, correlated with 
the physical examination and imaging of these structures in the 
thoracic region.
Credit: 144 hrs.

OS 206: Human Body and Mind 5 (Abdomen and Pelvis)
(Structure and Function).
Integration of structure and function of the gastrointestinal and 
genitourinary systems at the gross, microscopic and molecular 
levels, correlated with the physical examination and imaging of 
the pelvis and abdominal regions.
Credit: 142 hrs.

Biology 30 Embryology and Genetics.
The development of organisms and the role of genetics.
Credit:  5 units (3 lec, 2 lab)
Prerequisite:  Bio 25
 
Chemistry 40: Elementary Biochemistry.
The chemistry of food and nutrition.
Credit: 3 units

Physics 52/52.1: General Physics II/ Laboratory.
Introduction to waves, optics and electromagnetism and 
modern physics.
Credit: 4 units
 
FCH 101: Health Care Delivery.
Introduction to the health care delivery system; the consumer, 
the doctor and the government.
Credit: 24 hours
 
IDC 201: Perceptions and Values in Medicine I: History of 
Medicine.
History of medicine with emphasis on the development of 
progress of Philippine medicine. 
Credit: 24 hours

LEARNING UNIT III: 
HUMAN DEVELOPMENT, STRUCTURE, FUNCTION

HD 201: Human Development 1 (Human Ontogeny and 
Parturition).
Embryonic and fetal development, i.e., fertilization, 
implantation, maternal adaptation including the physiology of 
labor, delivery and the puerperium.
Credit: 130 hrs

HD 202: Human Development 2 (Human Physical and 
Psychosocial Development).
Biological, psychosocial, social changes and adaptations during 
the life span with emphasis on neonatal, childhood, adolescent 
and adult periods, aging and the dying process.
Credit: 120 hrs

HS 201: Human Health and Wellness.
Concepts of health and wellness, health promotion in a 
biopsychosocial framework, including family structure and 
functions, family life cycle and community organization, basic 
epidemiology and biostatistics.
Credit: 40 hrs.

IDC 202: Art of Medicine 3 – The Making of a Physician.
The development of self-awareness, teaching-learning 
skills, communicating skills, and interviewing skills and the 
clarification of one’s personal values towards becoming a 
caring, compassionate, ethical physician attuned not just to the 
disease but to the person as a whole.
Credit: 64 hrs.
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LEARNING UNIT IV: 
HUMAN PATHOPHYSIOLOGY AND THERAPEUTICS

HS 202: Biopsychosocial Dimension of Illness.
Description of the Philippine health situation and health 
system, maintenance of homeostasis, disease classification 
and causation including environmental, work-related and 
occupational factors, reactions to disease agents, impact of 
illness on individuals, the community, society and disease 
prevention.
Credit: 108 hrs.

IDC 203: Art of Medicine 4: The Patient and Illness.
The development of a caring, compassionate, ethical physician, 
respectful of patient’s rights, attuned to the treatment not just 
of the illness, but of the person behind the illness.
Credit: 64 hrs.

IDC 212: Research Methods 2 (Introduction to Clinical 
Epidemiology).
Definition and elements of clinical epidemiology, basic 
principles, uses of clinical epidemiology.
Credit: 16 hrs.

OS 211: Human Disease and Treatment 1 (Integration, 
Coordination and Behavior).
Pathophysiology, symptomatology, diagnosis, prevention and 
principles of treatment of diseases of the Nervous System.
Credit: 180 hrs. 

OS 212: Human Disease and Treatment 2 (Locomotion and 
Sensation)
Pathophysiology, symptomatology, diagnosis, prevention and 
principles of treatment of diseases of the Musculoskeletal, 
Sensory and Integumentary Systems.
Credit: 180 hrs.

OS 213: Human Disease and Treatment 3 (Circulation and 
Respiration).
Pathophysiology, symptomatology, diagnosis, prevention and 
principles of treatment of diseases of the Cardiovascular and 
Pulmonary Systems.
Credit: 216 hrs.

OS 214: Human Disease and Treatment 4 (Digestion and 
Excretion).
Pathophysiology, symptomatology, diagnosis, prevention 
and principles of treatment of diseases of the Digestive and 
Excretory Systems.
Credit: 180 hrs.

OS 215: Human Disease and Treatment 5 (Reproduction 
and Hormonal Regulation).
Pathophysiology, symptomatology, diagnosis, prevention and 
principles of treatment of diseases of the Reproductive and 
Endocrine Systems.
Credit: 180 hrs.

OS 216: Human Disease and Treatment 6 (Hematopoiesis 
and The Immune Response).
Pathophysiology, symptomatology, diagnosis, prevention and 
principles of treatment of diseases of the Hematopoietic and 
Immune Systems.
Credit: 72 hrs.

IDC 212: Research Methods II (Introduction to Clinical 
Epidemiology).
Definition and elements of clinical epidemiology, basic 
principles, uses of clinical epidemiology.
Credit: 16 hrs.

THER 201: Pharmacologic Basis of Therapeutics.
Basic principles of pharmacodynamics and pharmacokinetics 
in physiological and pathological states.
Credit: 80 hrs.

Electives

Anesth 220: Anesthesiology in Action.
Supervised exposure to the practice of Anesthesiology
Credit: 32 hrs.
No. of students: 6

Biochem 210: Biochemical Basis of Genetics.
The molecular biology of the gene, the replication, expression 
and control of genetic material.
Credit: 16 hrs.
No. of students: 10

Biochem 297: Seminars in Biochemical Literature.
The course consists of a critical evaluation of scientific 
literature and the presentation of a research proposal in a public 
seminar.
Credit: 32 hrs.
No. of students: 10

FCH 216: Philippine Health Issues, Programs and Policy 1.
Introduction to concepts, trends and issues in health and 
development.
Credit: 32 hrs.
No. of students: 20

Med 220.1: Basic and Clinical Cardiology Elective.
Introduction to basic cardiac diagnostic tools and cardiac 
physical examination.
Credit: 32 hrs.
No. of students: 20

MedInfo 220: Introduction to Medical Informatics.
Basic concepts and principles in medical informatics.
Credit: 32 hrs.
No. of students: 20

Neurosc 220: Seminars in Neurosciences.
Critical evaluation of scientific literature in the Neurosciences.
Credit: 16 hrs
No. of students: 10
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Anesth 250: Integrated Clinical Clerkship I Anesthesiology.
Supervised assessment and management of patients in the 
Pain Clinic. 
Credit: 1 wk

FCH 250.1: Integrated Clinical Clerkship in Family 
Medicine.
Evaluation and management of commonly encountered 
medical conditions in family medicine practice.
Credit: 2 wks

FCH 250.2: Integrated Clinical Clerkship in Community 
Medicine.
Participation in the evaluation of a priority community health 
issue and development and implementation of a relevant 
health action.
Credit: 2 wks

Integ 250: Integrated Clinical Clerkship in Dermatology.
Supervised participation in the diagnostic evaluation and 
management of pediatric and adult patients with dermatologic 
patients.
Credit: 1 wk

Med 250: Integrated Clinical Clerkship I in Medicine.
Rotation in the general and selected subspecialty clinics with 
supervised participation in the diagnosis, management and 
prevention of commonly encountered medical problems.
Credit: 3 wks

Musc 250: Integrated Clinical Clerkship in the 
Musculoskeletal System. 
Rotation in the Orthopedics, Rehabilitation Medicine and 
Rheumatology Clinics with supervised participation in 
the diagnosis, management and prevention of common 
musculoskeletal conditions emphasizing the interdisciplinary 
approach. 
Credit: 2 wks

Neurosc 250: Integrated Clinical Clerkship I in 
Neurosciences.
Rotation in Neurology, Neurosurgery and Psychiatry outpatient 
clinics to diagnose and manage neurologic and psychiatric 
disorders.
Credit: 2 wks

Ob-Gyn 250: Integrated Clinical Clerkship I in Obstetrics 
and Gynecology.
Rotation in the general and subspecialty clinics with supervised 
participation in the diagnosis and management of commonly 
encountered reproductive health conditions.
Credit: 4 wks

Ophtha 250: Integrated Clinical Clerkship I in 
Ophthalmology.
Rotation in the outpatient clinics with supervised and active 
participation in the diagnosis and management of common eye 
disorders.
Credit: 1 wk

ORL 220: Basic and Clinical Introduction to Hearing and 
Balance.
Introduction to the clinical anatomy and physiology of hearing 
and balance.
Credit: 32 hrs.
No. of students: 4

Patho 220: Introduction to Laboratory Medicine.
Theory and practice of basic laboratory methods in medicine 
with emphasis on clinical correlation.
Credit: 32 hrs.
No. of students: 20

Patho 221: Forensic Pathology.
Introduction to the theory and practice of forensic pathology 
with exposure to death investigation.
Credit: 32 hrs.
No. of students: 20

Pharma 221: Pharmacology of Disease Processes.
Endogenous chemicals and/or drugs involved in pathologic 
processes that lead to targets for drug action.
Credit: 32 hrs.
No. of students: 10

Physio 296: Directed Readings in Physiology.
Reading and discussion of recent articles.
Credit: 32 hrs.
No. of students: 8

Psych 220: Interventions in Psychiatry I-Group Process.
Hands on experience in the actual conduct of group process; 
facilitating, conducting group therapy including critical 
incident stress debriefing.
Credit: 32 hrs.
No. of students: 12
 
Radio 220: Radiologic Correlations of Human 
Pathophysiology.
Correlation of physiologic phenomena with radiologic 
modalities in common pathologic processes.
Credit: 32 hrs.
No. of students: 8

LEARNING UNIT V: AMBULATORY MEDICINE 

OS 217: Human Disease and Treatment 7 (Systemic Disease).
Pathophysiology, symptomatology, diagnosis, prevention 
and principles of treatment of common and locally relevant 
infections, malignancies, and traumatic conditions.
Credit: 4 wks

Ther 202: Pharmacotherapeutics.
Application of concepts and principles of pharmacology and 
evidence based medicine (EBM) to arrive at a therapeutic 
decision for common diseases in the ambulatory setting.
Credit: 2 wks
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ORL 250: Integrated Clinical Clerkship I in 
Otorhinolaryngology.
Application of concepts in the diagnosis and management of 
common diseases of the ear, nose, throat, head and neck seen 
in the ambulatory setting with emphasis on disease prevention 
and health promotion.
Credit: 1 wk

Pedia 250: Integrated Clinical Clerkship I in Pediatrics.
Rotations in the Well-Child, Sick-Child and Adolescent Clinics 
with supervised participation in the diagnosis, management 
and prevention of commonly encountered problems in the 
ambulatory care setting.
Credit: 4 wks

Radio 250: Integrated Clinical Clerskhip I in Radiology 
and Nuclear Medicine. 
Integration of radiologic and nuclear imaging in the diagnosis 
of common diseases.
Credit: 2 wks

Surg 250: Integrated Clinical Clerkship I in Surgery.
Rotation in the general and minor surgery clinics with 
supervised participation in the diagnosis, treatment and 
prevention of common general surgical conditions.
Credit: 3 wks

IDC 204: Art of Medicine 5 (Holistic Medicine).
Continuing awareness and tracking of self growth in an 
individual and a health team context while on their clinical 
rotations; familiarization and awareness of integrative, 
complementary and alternative forms of health care.
Credit: 1 wk

IDC 213: Research Methods (Introduction to Evidence 
Based Medicine).
Introduction to the concept of critical appraisal of the medical 
literature and application of the research findings to clinical 
decision making.
Credit: 24 hrs

IDC 221: Management in Health Care I.
Concepts and performance of management functions 
particularly decision making, organizing, planning, and 
controlling-with emphasis on effective leadership as well as 
ethical management practices.
Credit: 1 wk

IDC 222: Management in Health Care II.
Health care delivery systems and their management, including 
health care financing and hospital administration principles.
Credit: 1 wk

Clinical Electives

FCH 225: Philippine Health Issues, Programs and Policy II.
Overview of analysis and development of programs and 
policies on relevant Philippine health issues.
Credit: 2 wks
No. of students: 5

FCH 226: Introduction to Traditional and Integrative 
Medicine.
Introduction to philosophy, models, concepts and skills in 
traditional, alternative and integrative medicine, including 
acupuncture, meditation and other body-mind techniques.
Credit: 2 wks
No. of students: 10

Med 250.1: Ambulatory Clinical Cardiology.
Supervised exposure to patients seen at the outpatient 
department and hospital wards in order to enhance clinical 
skills in the management of common cardiovascular diseases.
Credit: 1 wk
No. of students: 5

Med 293.1: Laboratory in Microbiology: Short Course.
Orientation on the basic microbiological procedures in 
diagnostic microbiology, excluding mycobacteriology, through 
laboratory bench work and didactic lectures.
Credit: 2 wks
No. of students: 1/rotation x 2 wks (June, July, Aug only)

Med 293.2: Overview of Diagnostic Modalities in 
Pulmonary Medicine.
Overview of diagnostic modalities in pulmonary medicine 
including their indications and contraindications, interpretation 
and actual performance of the tests.
Credit: 2 wks   
No. of Students: 1

Neurosc 221: Directed Readings in Neurosciences.
Reading and discussion of recent articles n the basic and 
clinical neurosciences.
Credit: 1 wk   
No. of students: 2

Ob Gyn 250.1: Reproductive Health in the Community.
Introduction to the integrated reproductive health management 
in the community with opportunities to identify a research 
problem, critically appraised literature, formulate research 
question and objectives, prepare a research protocol, collect 
data, analyze and write a scientific paper as this relates to the 
practice of reproductive health.
Credit: 2 wks   
Number of students: 2

ORL 221: Basic and Clinical Introduction to Phonology.
Introduction to the clinical anatomy and physiology of the 
airway and voice through actual clinical exposure in the 
videostroboscopy unit, with correlative study of anatomic 
models and dissected larynges.
Credit: 1 wk   
No. of students: 4

Pedia 250.1: Clinical Elective in Ambulatory Pediatrics.
Introduction to the Integrated Management of Childhood 
Illness (IMCI) to improve practices in the health system and 
the home.
Credit: 2 wks   
Number of students: 
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Med 251: Integrated Clinical Clerkship II in Medicine.
Comprehensive training in the clinical management of 
common and important medical diseases in a hospital setting 
that may require ward or critical care unit admission with focus 
on diagnosis, treatment, prevention and control.
Credit: 6 wks

Neurosc 251: Integrated Clinical Clerkship II in 
Neurosciences.
Participation in patient care to enhance integration of basic 
neurologic and psychiatric knowledge and acquisition of 
fundamental technical skills in the diagnosis and treatment of 
common neurologic, neurosurgical and psychiatric disorders in 
the hospital setting.
Credit: 2 wks

ObGyn 251: Integrated Clinical Clerkship II in Obstetrics 
and Gynecology.
Supervised training to enhance integration of basic concepts 
of care and refinement of clinical skills related to high risk 
pregnant and critically ill patients in the hospital setting.
Credit: 4 wks

Ophtha 251: Integrated Clinical Clerkship II in 
Ophthalmology.
Rotation in the Wards, Emergency Room and Operating Room 
with supervised participation in the diagnosis and management 
of eye diseases seen in the hospital setting with supplemental 
out-patient rotation.
Credit: 2 wks

ORL 251: Integrated Clinical Clerkship II in 
Otorhinolaryngology.
Supervised participation in the diagnosis, management and 
rehabilitation of common diseases of the ear, nose, throat, head 
and neck.
Credit: 2 wks

Ortho 251: Integrated Clinical Clerkship in Orthopedics.
Rotation in the Orthopedics in-patient ward, emergency room, 
operating room, and outpatient department with supervised 
participation in the diagnosis, evaluation, and management of 
orthopedic diseases, injuries, and conditions common in the 
hospital setting.
Credit: 2 wks

Pedia 251: Integrated Clinical Clerkship II in Pediatrics.
Participatory care to enhance integration of basic pediatric 
knowledge and acquisition of fundamental skills related to 
promotion of health, diagnosis and treatment of commonly 
encountered pediatric disorders in an in-patient setting with 
community orientation.
Credit: 4 wks

Rehab 251: Integrated Clinical Clerkship in Rehabilitation 
Medicine.
Participatory patient care integrating the philosophy and 
principles of rehabilitation medicine in the evaluation, goal-
setting and management of in-patients with common disabling 
conditions.
Credit: 2 wks

Pharma 253.1: Guide to Good Prescribing Part.
Formulation of a personal drug list for virtual patients using the 
concepts and principles of rational drug use in the management 
of common morbidities in the Philippines.
Credit: 2 wks   
No. of students: 10

Pharma 254: Ethnopharmacology.
Documentation of the use of the medicinal plants and other 
indigenous products by a particular Philippine ethnolinguistic 
group.
Credit: 2 wks   
No. of students: 2/rotation

Physio 298: Special Problems in Physiology.
A specific research project to be undertaken with focus on 
a particular system to include literature search, hypothesis 
formulation, experimental procedure, statistical analysis and 
discussion of results.
Credit: 2 wks   
No. of students: 2

Psych 221: Interventions in Psychiatry II – Medically Ill 
Ambulatory Care.
Active participation in the assessment, management and 
supportive care of ambulatory medically ill patients with 
psychiatric problems.
Credit: 2 wks   
No. of students: 2/week

Radio 293: Imaging in Ambulatory Care.
Basic competencies in radiation protection and diagnostic 
work-ups.
Credit: 2 wks   
No. of students: 4 at any one time

LEARNING UNIT VI: HOSPITAL BASED MEDICINE 

Anesth 251: Integrated Clinical Clerkship II in 
Anesthesiology.
Basic competencies in anesthesia and analgesia with supervised 
participation in the administration of general and regional 
anesthesia, sedation and airway management.
Credit: 2 wks

EM 251: Integrated Clinical Clerkship in Emergency 
Medicine.
Principles of general assessment skills for the undifferentiated 
emergency patient, life saving and resuscitation skills, injury 
prevention and disease identification, emergency medical 
care, toxicology and management of the emergency health 
care system.
Credit: 2 wks

FCH 251: Integrated Clinical Clerkship in Family and 
Community Medicine.
Clinical practice in Primary and Family Based Health Care 
involving various types of illness affecting patients in the 
hospital and community setting.
Credit: 4 wks
Prerequisite: FCH 250.1/FCH 250.2
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Surg 251: Integrated Clinical Clerkship II in Surgery.
Supervised participatory in-patient care in General and 
Specialty Surgery.
Credit: 4 wks

IDC 205: Art of Medicine 6 (On Being a Physician).
Discussions on the roles, rights, responsibilities and liabilities 
of a physician as well as making a career choice in the medical 
profession.
Credit: 64 hrs.

Research/Clinical Electives

Pharma 253.2: Guide to Good Prescribing Part 2.
Critical appraisal in individualized patient care using the 
concept of rational drug use in a team approach, correlating 
economic and socio-cultural factors for decision making.
Credit: 4 wks
No. of students: 5

Biochem 291: Research Elective in Biochemistry.
Scientific investigation of the biochemical aspects of a 
clinical problem.
Credit: 4 wks
No. of students: 3

CE 291: Research Elective in Clinical Epidemiology.
Scientific study with opportunities to identify a research 
problem, critically appraise literature, formulate research 
questions and objectives, prepare a research protocol, collect 
data, analyze and write a scientific paper.
Credit: 4 wks
No. of students: 6

FCH 291: Evidence Based Medicine Research.
Formulation of a clinical practice guideline or the conduct of a 
research for use in primary care.
Credit: 4 wks
No. of students: 5

Med 291: Research Elective in Medicine.
Scientific studies with opportunities to understand, appreciate 
and participate in research design, methods and evaluation as 
these relate to the practice of Clinical Medicine.
Credit: 4 wks
No. of students: 5

Med 291.1: Research Elective in Pulmonary Medicine.
Scientific studies with opportunities to understand, appreciate 
and participate in research design, methods and evaluation as 
these relate to the practice of pulmonary medicine.
Credit: 4 wks
No. of students: 0
  
Med 291.2: Research Elective in Oncology.
Scientific studies with opportunities to understand, appreciate 
and participate in research design, methods and evaluation as 
these relate to the practice of oncology.
Credit: 4 wks
No. of students: 1

Med 292: Clinical Elective in Medicine.
Clinical rotation in internal medicine or any of its subspecialties 
aimed at providing an in-depth appreciation of disease states, 
clinical decision-making and patient care.
Credit: 4 wks
No. of students: 10

Neurosc 291: Research Elective in Neuroscience I.
Scientific studies, basic or applied, including research design, 
review of literature and research writing in the Neurosciences.
Credit: 4 wks
No. of students: 2

Ob Gyn 291: Research Elective in Obstetrics and 
Gynecology I.
Scientific studies in basic applied Obstetrics and Gynecology 
and its subspecialties.
Credit: 4 wks
No. of students: 4

Ophtha 291: Research Elective in Ophthalmology.
Scientific studies, research design, review of literature, 
bibliography, data gathering and writing a research in 
Ophthalmology.
Credit: 4 wks
No. of students: 0

ORL 291: Research Elective in Otorhinolaryngology.
Basic and/or applied research in the field of Otorhinolaryngology-
head and neck surgery.
Credit: 4 wks
No. of students: 4 

Ortho 291: Research Elective in Orthopedics.
Participation in orthopedic research with emphasis on research 
design and methodology.
Credit: 4 wks
No. of students: 2

Para 291: Research Elective in Parasitology.
Basic or applied research in medical parasitology, field or 
laboratory-based.
Credit: 4 wks
No. of students: 14

Patho 291: Research Elective in Pathology.
Application of basic knowledge in Pathology to research 
problems using materials obtained from autopsy studies, 
surgical pathology, and clinical laboratory.
Credit: 4 wks
No. of students: 4

Pharma 291: Research Elective in Pharmacology.
Scientific investigation on problems involving drug 
development, safe and effective use of drugs in the community 
using either experimental or observational designs.
Credit: 4 wks
No. of students: 2
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Neurosc 292: Clinical Elective in Neuroscience.
Additional clerkship rotation in Neurosciences with emphasis 
on the proper approach, diagnosis and treatment of common 
neurologic emergencies.
Credit: 4 wks
No. of students: 10

Ob-Gyn 292: Clinical Elective in Obstetrics and Gynecology I.
Additional clerkship rotation in Obstetrics and Gynecology 
and any of its subspecialties.
Credit: 4 wks
No. of students: 4

Ophtha 292: Clinical Elective in Ophthalmology.
Additional rotation in the subspecialties with emphasis on the 
recognition of pertinent clinical signs and symptoms.
Credit: 4 wks
No. of students: 2

ORL 292: Clinical Elective in Otorhinolaryngology.
Clinical experience in the field of Otorhinolaryngology-
Head and Neck surgery with opportunities to assist in patient 
management and perform advanced procedures.
Credit: 4 wks
No. of students: 4

Patho 292: Clinical Elective in Pathology I.
Opportunity to perform procedures in anatomic or clinical 
pathology.
Credit: 4 wks
No. of students: 4

Pedia 292: Clinical Elective in Pediatrics I.
A choice of participatory patient care to enhance integration 
and acquisition of fundamental technical skills related to 
promotion of health, diagnosis, and treatment of commonly 
encountered pediatric diseases, or self-directed learning (SDL) 
using a learning contract.
Credit: 4 wks
No. of students: 36 (No. of slots for SDL in participatory patient 
care dependent on availability of preceptor)

Pharma 292: Clinical Elective in Pharmacology.
Opportunity of studying drugs, its use, safety, and efficacy, 
taking into consideration major areas of concern like effects of 
pharmaceutical detailing and medication errors.
Credit: 4 wks
No. of students: 2

Psych 292: Clinical Elective in Psychiatry.
Biopsychosocial approach to patient care focusing on the 
doctor-patient relationship and evaluation of personal role in 
the healing process.
Credit: 2 wks
No. of students: 2/week

Physio 291: Research Elective in Physiology.
Scientific study, basic or applied in physiology.
Credit: 4 wks
No. of students: 5 students/organ system

Surg 291: Research Elective in Surgery.
Scientific studies, basic or applied, in any of the surgical 
subspecialties.
Credit: 4 wks
No. of students: 20 

Anesth 292: Clinical Elective in Anesthesiology I.
Participative care in any of the 3 modules: Airway Module, 
Pain Management Module and Subspecialty Module.
Credit: 4 wks
No. of students: 8

EM 292: Clinical Elective in Emergency Medicine.
Recognition and initial management of emergent, urgent and 
non-urgent problems of patients in the Emergency Department 
with emphasis on team approach.
Credit: 2 wks
No. of students: 10

EM 292.1: Clinical Elective in Emergency Medical Services.
Introduction to concepts of pre-hospital medicine and multiple 
casualty management.
Credit: 2 wks
No. of Students: 10

FCH 292: Clinical Elective in Family Medicine (Practice 
Management).
Preceptorship with selected Family physicians in the 
community, industry and in the school, to provide students 
with knowledge and skills in various settings.
Credit: 4 wks
No. of students: 6

FCH 292.1: Clinical Elective in Traditional & Integrative 
Medicine.
Integration of traditional and complementary healing 
modalities to patient management in community clinics and 
the Traditional Medicine clinic in PGH.
Credit: 4 wks
No. of Students: 12

FCH 292.2: Clinical Elective in Counseling Skills for 
Primary Care.
Basic skills in communication and active listening as applied 
in the primary care setting.
Credit: 4 wks
No. of students: 6

Integ 292: Clinical Elective in Integumentary System 1.
Recognition and management of cutaneous manifestations of 
systemic diseases in children and adults in the hospital setting.
Credit: 2 wks
No. of students: 2
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Radio 292: Introduction to Interventional Radiology, 
Radiation Oncology and Nuclear Medicine.
Focus on interventional radiology, radiation oncology and 
nuclear medicine.
Credit: 4 wks
No. of students: 4 at any one time

Surg 292: Clinical Elective in Surgery I.
Additional participatory in-patient care in a surgical 
subspecialty of his choice.
Credit: 4 wks
No. of students: 30

Med 293.2: Overview of Diagnostic Modalities in 
Pulmonary Medicine.
Overview of diagnostic modalities in pulmonary medicine 
including their indications and contraindications, interpretation 
and actual performance of the tests.
Credit: 4 wks
No. of student: 0

Med 293.3: Laboratory in Microbiology.
Orientation on the basic procedures in diagnostic microbiology 
including mycobacteriology through bench work an didactic 
lectures.
Credit: 4 wks
No. of students: 1/rotation x 2 weeks (Sept, Oct, Nov only)

FCH 294: Philippine Health Issues Programs and Policy III.
Participation in the analysis and development of programs and 
policies on relevant Philippine Health Issues.
Credit: 4 wks
No. of students: 5

FCH 294.1: NGO Partnership in Health.
Participation in activities of health based non-government 
organization.
Credit: 4 wks
No. of students: 5

FCH 294.2: Community Health Management.
Analysis and application of management principles in the 
administration of community based programs.
Credit: 2 wks
No. of students: 0

FCH 294.3: Family Wellness in the Community Setting.
Promotion of wellness and health lifestyles among families 
included in the Urban Health Program.
Credit: 4 wks
No. of students: 5 

Med 294: Clinical Preceptorship in Community-based 
Practice of Infectious Diseases.
Participation in the private practice of a physician in the 
community setting with emphasis on infectious diseases.
Credit: 4 wks
No. of student: 0

Pharma 294: Community Pharmacology.
Understanding of particular problems/issues on the use of 
medicines in the household or community.
Credit: 4 wks
No. of students: 2/rotation

Physio 211.1: Advanced Physiology.
Theoretical experimental analysis of physiologic concepts.
Credit: 2 wks
No. of students: 2

Physio 297.1: Seminars in Physiology I.
Presentation of a physiologic concept in a public seminar.
Credit: 16 hrs.
No. of students: 2

Physio 297.2: Seminars in Physiology 2.
Presentation of an advanced physiologic concept in a public 
seminar.
Credit: 16 hours
No. of students: 3

Psych 294: Interventions in Psychiatry III.
Psychosocial interventions for special populations at risk.
Credit: 16 hours per semester
No. of students: 1/week

Rehab 292: Clinical Elective in Rehabilitation Medicine I.
An additional course of participatory patient care designed to 
enhance the integration of rehabilitation medicine principles in 
the out-patient and community setting.
Credit: 2 weeks
No. of students: 4

LEARNING UNIT VII: 
COMPREHENSIVE HEALTH CARE 

TRACK A – (Regular Internship)

Anesth 260: Internship in Anesthesiology.
Supervised participation in routine post anesthesia care and in 
the identification and management of postoperative anesthetic 
complications and resuscitation in the post anesthetic care unit.
Credit: 1 wk

FCH 260: Internship in Family and Community Medicine.
  
FCH 260.1: Internship in Family Medicine.
Rotation in the outpatient and emergency room settings as 
first contact care physicians with opportunities to formulate 
and help implement a holistic plan of management for patients 
depending on the level of care needed.
Credit: 2 wks
  
FCH 260.2: Internship in Community Medicine.
Rotation in a rural/urban community based health program that 
will provide learning experiences, opportunities and skills for 
interns to work as a family and community health practitioner.
Credit: 6 wks
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TRACK B – (Core Internship + Electives)
Requirement: Student should belong to top 30% of the class 
with no grade lower than 2.75 from LU III to LU VI. 

FCH 260: Internship in Family and Community Medicine.

FCH 260.1: Internship in Family Medicine.
Rotation in the outpatient and emergency room settings as 
first contact care physicians with opportunities to formulate 
and help implement a holistic plan of management for patients 
depending on the level of care needed.
Credit: 2 wks

FCH 260.2: Internship in Community Medicine.
Rotation in a rural/urban community based health program that 
will provide learning experiences, opportunities and skills for 
interns to work as a family and community health practitioner.
Credit: 6 wks

Med 260: Internship in Medicine.
Rotation in the emergency room, outpatient and inpatient 
settings, and the different subspecialties, with guided 
participation in diagnosis and treatment of medical illnesses, 
in order to hone skills in decision making and interdisciplinary 
transactions.
Credit: 8 wks

Ob-Gyn 260: Internship in Obstetrics and Gynecology.
Rotation in the different services of the out-patient, in-patient 
departments, OB Admitting Section and Delivery Room in 
order to develop skills in the diagnosis and management of 
normal and abnormal pregnancy, institute initial emergency 
measures, and perform certain minor Ob-Gyn procedures.
Credit: 8 wks

Pedia 260: Internship in Pediatrics.
Rotation in the different subspecialties of Pediatrics including 
Pediatric emergencies that will provide skills in the recognition 
and management of childhood conditions.
Credit: 8 wks

Surg 260: Internship in Surgery.
Rotation in the inpatient, emergency room and operating 
room settings to develop minor surgical skills, recognize life 
threatening conditions, and apply life saving devices.
Credit: 8 wks

Electives: (Student has the option to choose from any of LU VII 
elective course offerings to complete 12 weeks)

Med 291: Research Elective in Medicine.
Scientific studies with opportunities to understand, appreciate 
and participate in research design, methods and evaluation as 
these relate to the practice of clinical Medicine.
Credit: 4 wks
No. of students: 5

Med 260: Internship in Medicine. 
Rotation in the emergency room, outpatient and inpatient 
settings, and the different subspecialties, with guided 
participation in diagnosis and treatment of medical illnesses, 
in order to hone skills in decision making and interdisciplinary 
transactions.
Credit: 8 wks

Neurosc 260: Internship in Neurology and Psychiatry.
Rotation in the inpatient and outpatient settings to learn common 
neurologic and psychiatric disorders in the Philippines and to 
learn the basics of neuropsychiatric treatment and referral.
Credit: 3 wks

Ob-Gyn 260: Internship in Obstetrics and Gynecology.
Rotation in the different services of the out-patient, in-patient 
departments, OB Admitting Section and Delivery Room in 
order to develop skills in the diagnosis and management of 
normal and abnormal pregnancy, institute initial emergency 
measures, and perform certain minor Ob-Gyn procedures.
Credit: 8 wks

Ophtha 260: Internship in Ophthalmology.
Rotation in the inpatient, outpatient, emergency room and 
operating room settings essentially to learn the diagnosis and 
management of common eye diseases.
Credit: 2 wks

ORL 260: Internship in Otorhinolaryngology.
Rotation in the inpatient, outpatient, emergency room and 
operating room settings to learn the diagnostic and relevant 
primary care level management of common ambulatory and 
hospital-based diseases of the ear, nose throat, head and neck.
Credit: 2 wks

Ortho 260: Internship in Orthopedics.
Rotation in the inpatient, outpatient, emergency room and 
operating room settings to develop proficiency in diagnosis 
and treatment of common orthopedic conditions.
Credit: 2 wks

Pedia 260: Internship in Pediatrics.
Rotation in the different subspecialties of Pediatrics including 
Pediatric emergencies that will provide skills in the recognition 
and management of childhood conditions.
Credit: 8 wks

Rehab 260: Internship in Rehabilitation Medicine.
Rotation in the inpatient and outpatient clinics to learn the 
principles and methods of disability evaluation and treatment 
of specific conditions.
Credit: 2 wks

Surg 260: Internship in Surgery.
Rotation in the inpatient, emergency room and operating 
room settings to develop minor surgical skills, recognize life 
threatening conditions, and apply life saving devices.
Credit: 8 wks
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Med 291.1: Research Elective in Pulmonary Medicine.
Scientific studies with opportunities to understand, appreciate 
and participate in research design, methods and evaluation as 
these relate to the practice of pulmonary medicine.
Credit: 4 wks
No. of students: 0
  
Med 291.2: Research Elective in Oncology.
Scientific studies with opportunities to understand, appreciate 
and participate in research design, methods and evaluation as 
these relate to the practice of oncology.
Credit: 4 wks
No. of students: 1

Med 292: Clinical Elective in Medicine.
Clinical rotation in internal medicine or any of its subspecialties 
aimed at providing an in-depth appreciation of disease states, 
clinical decision-making and patient care.
Credit: 4 wks
No. of students: 10

Neurosc 291.1: Research Elective in Neurosciences 2.
Scientific studies with opportunities to understand, appreciate 
and participate in research design, methods and evaluation as 
these relate to the practice of oncology.
Credit: 4 wks
No. of students: 10

Ob-Gyn 291.1: Research Elective in Obstetrics and 
Gynecology 2.
Scientific study including research design, review of literature, 
bibliography, data gathering on case reports, case series and 
retrospective studies.
Credit: 4 wks
No. of students: 4

Pedia 291.1: Research Elective in Pediatrics.
Participation or assistance in an ongoing research of the 
pediatric consultants, fellows and residents.
Credit: 4 wks
No. of students: 2

Anesth 292.1: Clinical Elective in Anesthesiology 2.
Introduction to the practice of Anesthesiology to provide basic 
competencies in pre anesthetic assessment, intra operative 
management, post anesthetic care and acute pain management 
in preparation for residency training in anesthesiology.
Credit: 4 wks
No. of students: 8

Integ 292.1: Clinical Elective in Integumentary System 2.
Diagnosis and management of common dermatological cases 
and emergencies.
Credit: 4 wks
No. of students: 2

Ob-Gyn 292.1: Clinical Elective in Obstetrics and 
Gynecology.
Rotation in the major subspecialty services of the department 
with emphasis on the basic aspect of management of highly 
specialized cases.
Credit: 4 wks
No. of students: 4

Ortho 292.: Clinical Elective in Orthopedics.
Intensive and comprehensive participation in one of the 
major sections of Orthopedics such as spine, hand, pediatric 
orthopedics trauma or adult Orthopedics.
Credit: 8 wks
No. of students: 2

Patho 292.1: Clinical Elective in Pathology 2.
Rotation in general anatomic Pathology and its subspecialties.
Credit: 4 wks
No. of students: 10

Pedia 292.2: Clinical Elective in Pediatrics 2.
Option 1: General Pediatrics Rotation: In-patient and 
Nursery.
Additional rotation in general pediatrics and newborn services.
Credit: 4 wks
No. of students: 8
  
Option 2: General Pediatrics Rotation: Out-patient and 
Emergency Pediatrics.
Rotation in out-patient, general and subspecialty clinics with 
duties in the emergencyroom.
Credit: 4 wks
No. of students: 8

Rehab 292.1: Clinical Elective in Rehabilitation Medicine 2.
Clinical participative elective for interns to refine their 
elevation, diagnosis, and management of common rehabilitation 
problems encountered in an out-patient setting.
Credit: 4 wks
No. of students: 2

Surg 292.1: Clinical Elective in Surgery 2.
Elective 2 week rotation in any two of the surgical subspecialties.
Credit: 4 wks
No. of students: 20 or 2 students per subspecialty

Med 293.2: Overview of Diagnostic Modalities in 
Pulmonary Medicine.
Overview of diagnostic modalities in pulmonary medicine 
including their indications and contraindications, interpretation 
and actual performance of the tests.
Credit: 4 wks
No. of students: 0

Med 293.3: Laboratory in Microbiology.
Orientation on the basic procedures in diagnostic microbiology 
including mycobacteriology through bench work and didactic 
lectures.
Credit: 4 wks
No. of students: 1/rotation x 1 month (Jan., Feb., March only)
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SI 270.4.: Straight Internship in Pediatrics.
Rotation in Pediatrics and its subspecialties with opportunities 
for self-directed learning and direct patient care as junior 
admitting physicians.
No. of students: 10

SI 270.5.: Straight Internship in Radiology.
Acquisition of knowledge, skills and attitudes on the basic 
fundamentals of diagnostic radiology.
No. of students: 6

SI 270.6.: Straight Internship in Rehabilitation Medicine.
Rotation in the various subspecialties of Rehabilitation 
Medicine involving procedures related to diagnosis and 
management of disability, handicap, and impairment.
No. of students: 0

SI 270.7: Straight Internship in Surgery.
Rotation in the general surgical services and its subspecialties 
with emphasis in the diagnosis and treatment of common 
surgical and life threatening emergencies.
No. of students: 2

Med 294: Clinical Preceptorship in Community-based 
Practice of Infectious Diseases.
Orientation on the private practice of a physician in the 
community setting with emphasis on infectious diseases.
Credit: 4 wks
No. of students: 0

TRACK C – (Straight Internship)
This is a 52 week rotation in a specialty of choice with a 
mandatory 8 weeks rotation in the community.
Credit: 52 weeks

SI 270.1.: Straight Internship in Family and Community 
Medicine.
Acquisition of the necessary knowledge and attitude for a 
general practice that is patient-centered, family-oriented and 
community-based.
No. of students: 10

SI 270.2.: Straight Internship in Medicine.
Rotation in Medicine and its subspecialties with opportunities 
for self-directed learning and direct patient care as junior 
admitting physicians.
No. of students: 7

SI 270.3.: Straight Internship in Otorhinolaryngology.
Introduction to the specialty of Otorhinolaryngology-head 
and neck surgery involving two months rotations in each of 
the subspecialties.
No. of students: 3

177 CHAPTER 4: Academic Program Offerings of UP Manila College of Medicine |







College of Nursing

HISTORY
The University of the Philippines College of Nursing (UPCN) 
was conceived through a thesis presented to the Division of 
Biological Sciences, University of Chicago, by Ms. Julita 
V. Sotejo, entitled, “A University School of Nursing in the 
University of the Philippines." The proposal was approved by 
the Board of Regents on April 9, 1948, as the University of the 
Philippines College of Nursing.

The first academic offerings of UPCN in 1948 were the 
baccalaureate program, Bachelor of Science in Nursing 
(BSN) for high school graduates, and the Post-Basic Program 
for nurses who graduated from the three-year Graduate in 
Nursing (G.N.). In 1955, the Masters program, M.A. (Nursing), 
was instituted as a thesis course with functional majors in 
administration, teaching and supervision, and public health. 
In 1968, the Masters in Nursing (MN) program, a non-thesis 
course focused on clinical specializations in Medical-Surgical 
Nursing, Maternal Child Nursing, Psychiatric Nursing and 
Community Health Nursing, was added to the graduate 
program. In response to the constantly changing times and the 
needs of the profession, Nursing Administration and School 
Health Nursing were subsequently added to the specialty 
fields. The doctoral program, Ph.D. (Nursing), was instituted 
on September 27, 1979.

The BOR, in its 872th meeting in 1972, made a landmark 
decision to merge the U.P. College of Nursing and UP-PGH 
School of Nursing into one unit. The approval of the merge was 
enacted during the 859th meeting of the BOR on April 10, 1975. 
Consequently, the merge was made official with the signing of 
E.O 545 by then Pres. Ferdinand E. Marcos on July 23, 1979.

In 1977 when the Health Sciences Center was created in 
Manila, the College of Nursing moved out of its place at the 
first floor of the UP College of Law in Diliman, Quezon City 
and joined the rest of the health professions in Manila. Today, 
the College of Nursing is one of the nine degree-granting units 
of UP Manila.

The College of Nursing was designated World Health 
Organization Collaborating Center (WHOCC) for Nursing 
Development in Primary Health Care from March 15, 1989 to 
March 14, 2001. From January 2, 2004 to January 1, 2008, it was 
designated WHOCC for Leadership in Nursing Development.  
UPCN is the first and only WHOCC for Nursing in the country 
and the first in the Western Pacific Region.

The College of Nursing is a Center of Excellence for Nursing 
Education, a designation given by the Commission on Higher 
Education (CHED) since 1997.

MISSION / VISION
The University of the Philippines Manila College of Nursing 
is the premiere nursing school in the country that acts as a 
change agent, serving the health needs of the Filipino people, 
and provides leadership and excellence in nursing development 
in the global community.

PRIMARY GOAL AND OBJECTIVES
The UP College of Nursing shall carry out its mission with 
the overall objective of providing leadership and excellence in 
nursing education, research, continuing education, community 
service and nursing development.

Specifically, the objectives include the following: 

A. Nursing Education – to prepare professional nurses who: 

1. can function as primary care providers in all settings;
2.  can function as clinical nurse specialists, educators, middle 

level managers and  researchers;
3. are socially conscious and responsive to the needs of the 

country; and, will be leaders in nursing practice, education 
and research.

B. Research

1.  To undertake researches on problems in nursing practice, 
education and management;

2.  To disseminate research findings;
3.  To create opportunities for and encourage utilization of 

research findings; and
4. To promote evidence-based practice in nursing.

C. Continuing Education and Community Extension 
Services

1.  To design and implement continuing education programs 
for nurse practitioners, educators, administrators and 
researchers;

2.   In cooperation with requesting agencies, to develop and/or 
assist and implement training programs for nurses;
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E. Nursing Development

1.  To seek opportunities and resources for human and 
physical development;

2.  To develop responsive programs/projects in order to 
provide for better quality of life through optimum health;

3.  To provide leadership in the areas of nursing practice, 
nursing education, continuing education and nursing 
research; and,

4.  To seek to influence, through its various programs/
projects, national, health and nursing policies.

3.  To provide resource persons and consultants in the field of 
nursing practice, education and research; and

4.  To design, implement and coordinate extension service 
projects.

D.  Consultancy/Exchange Programs

1.   To provide one's expertise to other agencies; and
2.   To assist in capability-building for nurses and nursing-

related institutions

The Ph.D. (Nursing) degree was first instituted on  September 
27, 1979.  The latest curricular revisions were approved by the 
UP Board of Regents on February 1, 1995.

The main purpose of the program leading to the Ph.D. (Nursing) 
is to strengthen and deepen the intellectual and scholastic 
capability of graduate nurses in order to enhance the theory 
and science-based practice of the profession.

Program of Study

Completion of forty-eight (48 units) is required by the program. 
Thirty-six (36 units) are credited to academic courses and 
twelve (12 units) for the dissertation.  A full-time doctoral 
student enrolls in 12 units of academic work per semester.

Curricular Program Requirements  Units
Major 6
Core 24
Electives/Cognates 6
Dissertation 12
TOTAL 48

Admission Criteria
 
The following are the minimum NGOHS requirements: 

1.    Bachelor’s degree in nursing;
2.   Good scholastic record from any recognized institution of 

higher learning;
3.   Master of Arts in Nursing or other health-related field. If 

masters degree is not in Nursing, the applicant must take 
relevant courses in the masters level and pass the qualifying 
examination;

4.  At least 2 years of experience as a professional nurse in a 
hospital/community or public/private health agency;

5.  Duly accomplished Application Form (available at the 
Graduate Office or through www.upm.edu.ph/gradoffice) 
together with the following documents: 

a. Original copy of the official Transcript of Records;
b. Two (2) letters of reference;
c. Receipt of processing fee paid at the UPM Cashier’s 

Office;
d. Certified true copy of college diploma with the seal of 

the university and the signature of the registrar in ink;
e. Birth certificate (original to be presented for 

verification);
f. Marriage certificate (present original for verification);
g. 4 passport-size photos;
h. Essay on an 8-1/2 x 11” sheet of paper describing your 

motivation for pursuing graduate study and your view 
of self-directed learning as a method of instruction, 
and a description of your research interest;

i. Outline of a dissertation proposal with an acceptable 
title.

6.  For foreign applicants, additional requirements include: 

a. Original Transcript of Records duly authenticated by 
consulate/embassy;

b. Certified true copy of the English translation of 
the diploma with the seal of the university and the 
signature of the registrar in ink, duly authenticated by 
the consulate/embassy;

c. Official TOEFL (or its equivalent) score of at least 500 
(written test) or 173 (computerized test) if English is 
not the medium of instruction in the country of origin;

d. Affidavit of support or certification of financial 
capability.

 
Graduation Requirements

1.  GWA of 1.75 or better in all courses taken and in major 
courses provided there is no grade of 5.00 in any of them.

2.  Completion of at least 36 units (24 units of core courses, 
6 units of content courses and 6 units of cognates) of the 
prescribed academic courses.

3.   Passing the comprehensive examination.
4.  Satisfactory completion and submission of 6 bound copies 

of the dissertation.

GRADUATE PROGRAMS

DOCTOR OF PHILOSOPHY IN NURSING
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The courses are distributed as follows: 
 
Content Courses

Two to three courses (6 units) of any of the following nursing 
subjects meant to give depth in theoretical and experiential 
knowledge of the profession.

N-320 Behavioral Perspectives in Health & Illness
N-330 Dynamics of Human Development 
              (Research Approaches)
N-331   PathoPhysiologic Processes & Management
N-332 Seminar in Maternal & Child Health  Nursing
N-333 Seminar in Families in Crisis
N-334 Seminar in Body Image
N-341 Dynamics of Psychopathology
N-342 Organization of Mental Health Service
N-344 Seminar in Mental Health & Psychiatric Nursing
N-345 Research Psychotherapy
N-351 Issues in Health Legislation
N-352 Program Evaluation
N-354 Transcultural Nursing
N-364 Seminar in Nursing
N-390 Independent Study

Core (Theory and Methodology) Courses
Eight subjects (24 units) a designed to establish knowledge base 
and enhance critical thinking necessary in the development of 
the Nurse Scientist.

N-301 Nursing Theory I
N-302 Nursing Theory II
N-303 Seminar in Philosophy & Bioethics
N-304 Research Methods
N-350 Nursing and Health Program Development
N-353 Dynamics of Nursing Practice
N-398 Advanced Statistics in Nursing
N-399 Seminar in Nursing Research

Cognates

Two to three courses (6 units) from any of the following 
disciplines to broaden learning in non-nursing, but related, fields.

Administration                 Philosophy
Anthropology Physiology
Biostatistics Public Health
Economics Psychology
Education Social Work
Epidemiology Sociology
Home Economics Statistics

Dissertation (N-400)
Twelve units of study done as a final phase of the program. It 
involves a high level of analytical and research competence. 
Presentation of the proposal and defense of the findings of the 
study are required.

N-400 may be enrolled in after the student has successfully 
passed the Comprehensive Examinations.

COURSES OFFERED

Nursing 301: Nursing Theory I.
Theory building in Nursing
Credit: 3 units
 
Nursing 302: Nursing Theory II.
Grounding and validation of theory formulated, including field 
methods.
Credit: 3 units
Prerequisite: N-301

Nursing 303: Seminar in Philosophy and Bioethics.
Various philosophical schools of thought focusing on the 
principles, concepts, issues and problems of bioethics.
Credit: 3 units

Nursing 304: Research Methods.
Qualitative and quantitative research methods.
Credit: 3 units
Prerequisite: N-298 (Statistics in the M.A.) and N-299 
(Research in the M.A.), or their equivalent

Nursing 350: Nursing and Health Program Development.
Program planning, implementation, evaluation, including 
health human resource development.
Credit: 3 units

Nursing 353: Dynamics of Nursing Practice.
Evolution of the practice of Nursing and its relationship to 
social and national development.
Credit: 3 units

Nursing 398: Advanced Statistics in Nursing.
Credit: 3 units
Prerequisite: N-298 (Statistics in the M.A. program)

Nursing 399: Seminar in Nursing Research.
Credit: 3 units
Prerequisite: N-299 (Research in the M.A. Program)

Nursing 320: Behavioral Perspectives in Health and Illness.
Macro level problems in health where the nurse can initiate 
projects that enhance the quality of life of the Filipino.
Credit: 3 units
Prerequisite: N-220 (Behavioral Perspectives in Health in the 
M.A. program), or its equivalent.

Nursing 330: Dynamics of Human Development (Research 
Approaches).
Current trends and issues undertaken through researches.
Credit: 3 units
Prerequisite: N-230 (Growth and Development in the M.A. 
Program) or its equivalent
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Nursing 352: Program Evaluation.
The theoretical bases, methodologies and applications of 
program evaluation.
Credit: 3 units

Nursing 354: Transcultural Nursing.
Nursing practice across cultures.
Credit: 3 units

Nursing 364: Seminar in Nursing.
Current issues and trends in various nursing specialties.
Credit: 3 units

Nursing 390: Independent Study.
In-depth investigation of a theory, issue or management trend 
in nursing which is of personal interest to the student.
Credit: 3 units

Nursing 331: PathoPhysiologic Processes and Management 
of Common Pediatric Illnesses.
Conceptual approach to the study of pathoPhysiologic processes 
and trends and issues in the management of common pediatric 
disease conditions.
Credit: 3 units
Prerequisite: N-204 (PathoPhysiology in the M.A. Program) 
or its equivalent

Nursing 332: Seminar in Maternal and Child Health 
Nursing.
Investigation of current trends and issues in maternal and child 
health care.
Credit: 3 units
Prerequisite: N-330 and N-331

Nursing 333: Seminar on Families in Crisis.
Antecedent factors of current family crises and issues and 
trends in management.
Credit: 3 units
Prerequisites: N-230 (Growth and Development in the M.A. 
Program) or its equivalent and N-330.

Nursing 334: Seminar in Body Image.
The concept of body image and its influence on behavior in 
health and illness.
Credit: 2 units
Prerequisites: N-220 (Behavioral Perspectives in Health in the 
M.A. Program) or its equivalent
 
Nursing 341: Dynamics of Psychopathology.
Theoretical bases of psychopathology.
Credit: 2 units

Nursing 342: Organization of Mental Health Services.
Planning, organization, administration and evaluation of 
community mental health services.
Credit: 3 units

Nursing 344: Seminar in Mental Health Psychiatric 
Nursing.
Current issues in psychodynamics and trends in psychotherapy 
of individuals, groups and families with mental health-
psychiatric problems.
Credit: 3 units

Nursing 345: Research in Psychotherapy.
Methodologies and findings of current research approaches in 
psychotherapy, including problems in execution and utilization 
of results.
Credit: 3 units

Nursing 351: Issues in Health Legislation.
Analyses of major health laws and policies which have 
influence on the health care system and present legislative 
activity in health.
Credit: 3 units

The primary goal of the masters program in Nursing is 
to prepare qualified nurses for clinical specialization and 
leadership in any of the following major fields: 

● Adult Health Nursing
● Community Health Nursing
● Maternal and Child Nursing
● Mental Health and Psychiatric Nursing
● Nursing Administration
● School Health Nursing
 
This goal can be attained through: 

1.  increased competence in a major field in Nursing;
2.  increased understanding of theories, research principles, 

methodologies and their application, and utilization of 
research findings, ethics, and use of evidence-based 
nursing to develop and improve nursing practice;

3.  critical thinking about current problems and issues affecting 
the Nursing profession and the health care delivery system;

4.  greater insight into self and others as fully functioning 
individuals;

5.  broader understanding of a related discipline as further 
base for specialization in nursing;

6.  innovative measures in the delivery of health care services; 
and;

7.  independent nursing practice.

Program of Study

The M.A. (Nursing) degree requires completion of 36 units, 
30 units of which are credited to academic courses and 6 units 
for the thesis. Except for N-241, N-242 and N-243 and some 
cognates, academic courses generally carry a 3-unit load.

MASTER OF ARTS IN NURSING
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The fulltime student enrolls in 12 units of academic work per 
semester and is given a maximum of 5 years within which 
to finish all 36 units of academics and the thesis, including 
passing the comprehensive examination. 

Curricular Program Requirements  Units
Major 12
Core 12
Elective/Cognates 6
Thesis 6
TOTAL 36

Admission Criteria

Graduate students are admitted twice a year. Deadline for 
submission of application form and other documents for the 
First Semester of the school year is the First Friday of April, 
while the last day for the Second Semester is the First Friday 
of September.

Applicants for the M.A. (Nursing) degree must have: 

1.  Bachelor’s degree in nursing;
2.  A good scholastic record from any recognized institution 

of higher learning;
3.  At least 1 year of experience as a professional nurse in a 

hospital/community or public/private health agency;
4.  Duly accomplished Application Form (available at the 

Graduate Office or through (www.upm.edu.ph/gradoffice) 
together with the following documents: 

a. original copy of the official Transcript of Records;
b. two (2) recommendations from former professors, 

supervisors or employers (forms included in the 
application packet);

c. receipt of processing fee paid at the UPM Cashier’s 
Office;

d. resume or curriculum vitae;
e. certified true copy of college diploma with the seal of 

the university and the signature of the registrar in ink;
f. 4 passport-size photos;
g. essay on an 8-1/2” x 11” sheet of paper describing your 

motivation for pursuing graduate study and your view 
of self-directed learning as a method of instruction, 
and a description of your research interest.

5. For foreign applicants, additional requirements include: 

a. photocopy of passport;
b. Curriculum for BS Nursing
c. Description of undergraduate courses (subject coverage 

and number of hrs. – theory/laboratory/clinical)
d. original Transcript of Records in English. If written 

in another language, must be authenticated by the 
Philippine consulate/embassy from country of origin;

e. certified true copy of diploma with the seal of the 
university and the signature of the registrar in ink. If 
written in another language, must be authenticated 
by the Philippine consulate/embassy from country 
of origin;

f. TOEFL (or its equivalent) score of at least 500 (written 
test) or 173 (computerized test) if English is not the 
medium of instruction in the country of origin;

g. affidavit of support or certification of financial 
capability.

Graduation Requirements
 
The M.A. (Nursing) degree is granted to masters students who 
have successfully passed the following: 

1.  Residency of 1 academic year prior to granting of degree;
2.  GWA of 2.00 or better in all courses taken and in major 

courses;
3.  Passing the comprehensive examination;
4.  Satisfactory completion of submission of 6 bound copies of 

the thesis.

Core Courses
Completion of 12 units (all 4 courses) is required of all 
masters students.

N-204 Advanced PathoPhysiology
N-207 Theoretical Foundations of Nursing
N-298 Statistical Methods Applied to Nursing
N-299 Research Methods of Nursing

Major Courses
The masters student is required to enroll in all courses (12 
units) specified in one’s chosen field of specialization. 

Maternal and Child Nursing
N-230 Primary Care of Women
N-231 Perinatal Nursing
N-232 Nursing Care of Children
N-219.3  Intensive Experience in Maternal & Child Nursing

Nursing Administration
N-240  Nursing Administration I
N-241  Nursing Administration II
N-242  Nursing Administration III
N-243  Nursing Administration IV
N-219.4 Intensive Experience in Nursing Administration

 
Community Health Nursing
N-250 Family Health Nursing
N-251 Advanced Community Health Nursing
N-252 Seminar in Community Health Nursing
N-219.5 Intensive Experience in Community Health Nursing

Adult Health Nursing
N-260 Advanced Adult Health Nursing
N-261 Nursing Care in Cardiovascular Conditions
N-262 Oncology Nursing
N-219.6 Intensive Experience in Adult Health Nursing

Mental Health & Psychiatric Nursing
N-270  Mental Health and Psychiatric Nursing
    Interventions I
N-271  Mental Health and Psychiatric Nursing
    Interventions II
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Nursing 298: Statistical Methods in Nursing.
Concepts, methods, processes and applications of descriptive 
and inferential statistical methods and analysis.

Nursing 299: Research Methods in Nursing.
The Research process as applied to Nursing with emphasis on 
the qualitative and quantitative methodologies.

Nursing 230: Primary Care of Women.
Concepts, principles and process of health maintenance and 
management of non-life threatening disruptions specific to 
women throughout their life span.

Nursing 231: Perinatal Nursing.
Concepts, principles, and processes in perinatal care, with 
emphasis on high risk conditions.

Nursing 232: Nursing Care of Children.Advanced process 
and practice of child health care, integrating Physiologic and 
psychological approaches.

Nursing 219.3: Intensive Experience in Maternal and Child 
Nursing.
Intensive experience in teaching, research and advanced 
clinical practice in women and child nursing.

Nursing 240: Nursing Administration I.
Application of principles of organization and administration of 
nursing service/school administration.

Nursing 241: Nursing Administration II.
Concepts, principles and processes of human resource 
development and management in nursing.

Nursing 242: Nursing Administration III.
Concepts, principles and process of organizational management 
of nursing services/institutions.

Nursing 243: Nursing Administration IV.
Management of information system, financial and ethico-legal 
aspects of nursing.

Nursing 219.4: Intensive Experience in
Nursing Administration.
Intensive experience in administration of a nursing school or 
nursing service in any health care setting.

Nursing 250: Family Health Nursing.
A multidisciplinary approach to the study and care of the 
family in health and illness.

Nursing 251: Advanced Community Health Nursing.
Application of the nursing process in developing and managing 
community health programs and services; trends and issues 
affecting delivery of community health nursing programs and 
services.

Nursing 252: Seminar in Community Health Nursing.
Trends and issues related to the study and care of special 
population groups/communities.

N-272 Mental Health and Psychiatric Nursing 
   Interventions III
N-219.7  Intensive Experience in Mental Health 
   & Psychiatric Nursing
 
School Health Nursing
N-280 School Health Nursing I
N-281 School Health Nursing II
N-282 School Health Nursing III
N-219.8 Intensive Experience in School Health Nursing

Elective/Cognate Courses
The masters student is required to complete 6 units (2-3 
courses) of elective/cognate courses. Electives may include 
courses other than one’s major field of specialization (e.g., a 
Community Health Nursing student can take a Maternal and 
Child Nursing course as an elective) or, it may be any of the 
following nursing electives: 

N-210 Seminar in Nursing
N-211 Community Health Nursing
N-220 Behavioral Perspectives in Health
N-221 Nursing in Chronic Diseases and Conditions
N-222 Organization and Administration of 
   Schools of Nursing
N-223 Ecology, Health and Illness
N-224 Change Determinants in Health-Related Behavior
N-225 Comparative Health Care Systems
N-226 Curriculum Planning in Nursing
N-227 Teaching Nursing
N-228 Practicum in Clinical Teaching
N-229 Organization and Administration of 
    Schools of Nursing

Cognates are those courses which are offered by related 
disciplines such as Anthropology, Education, Psychology, 
Public Health, Social Work or Sociology.

A masters student will need to first pass all 30 units of academic 
course work before taking the comprehensive examinations. 
Passing the comprehensive examinations, in turn, is the 
prerequisite to enrollment in N-300.

Thesis (N-300)
Thesis writing is the final phase of the program. Presentation 
of the proposal and defense of the findings of the study are 
required.

COURSES OFFERED

Nursing 204: Advanced PathoPhysiology.
Theories, concepts and principles of disease causation with 
analysis of the rationale behind signs and symptoms of different 
system disorders.

Nursing 207: Theoretical Foundations of Nursing.
An in-depth analysis and application of nursing theories, 
concepts, bioethical principles and theories in related 
disciplines such as the social sciences.
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Nursing 219.5: Intensive Experience in Community Health 
Nursing.
Intensive experience in teaching, research and advanced 
clinical practice in community health nursing.

Nursing 260: Advanced Adult Health Nursing.
Analysis of issues and trends in health care, bio-behavioral 
interventions and application of the nursing process utilizing 
selected nursing theories in adult health care.

Nursing 261: Nursing Care in Cardiovascular Conditions.
Concepts and principles and process of care of the adult client, 
with emphasis on clinical aspects of cardiovascular diagnosis, 
interventions and management considering the various levels 
of care as well as development of care standards.

Nursing 262: Oncology Nursing.
Concepts, principles and process of care of the adult client with 
cancer, with emphasis on clinical aspects of cancer diagnosis, 
interventions and management, considering the various levels 
of care as well as development of care.

Nursing 219.6: Intensive Experience in Adult Health 
Nursing.
Intensive experience in teaching, research and advanced 
clinical practice in adult health nursing.

Nursing 270: Mental Health Psychiatric Nursing 
Interventions I.
Issues and trends in the nursing care of individuals with mental 
health-psychiatric problems.

Nursing 271: Mental Health Psychiatric Nursing 
Interventions II.
Concepts, processes and trends in mental health and psychiatric 
nursing interventions focusing on the group and/or family.

Nursing 272: Mental Health Psychiatric Nursing 
Interventions III.
Issues and trends in the care of emotionally-disturbed children.

Nursing 219.7: Intensive Experience in Mental Health and 
Psychiatric Nursing.
Intensive experience in teaching, research and advanced 
clinical practice in mental health and psychiatric nursing.

Nursing 280: School Health Nursing I.
Concepts, current issues, problems and researches related to 
health promotion and maintenance of the school population.

Nursing 281: School Health Nursing II.
Concepts, current issues and researches related to identified 
health problems of school children.

Nursing 282: School Health Nursing III. Theories and 
principles of school health, health education, program planning, 
implementation and evaluation as applied to school nursing.

Nursing 219.8: Intensive Experience in School Health 
Nursing.
Intensive experience in teaching, research and advanced 
practice in school health nursing.

Nursing 210: (Elective) Seminar in Nursing.
Principles, theories and current issues in nursing.

Nursing 211: (Elective) Community Mental Health.
Analysis of the nursing needs and problems related to 
promotion and maintenance of mental health and management 
of adjustment/psychiatric disorders affecting population 
groups or the community.

Nursing 220: (Elective) Behavioral Perspectives in Health.
Theories, principles and concepts in sociology, anthropology 
and psychology as they relate to nursing.

Nursing 221: (Elective) Nursing in Chronic Diseases and 
Conditions.
Nursing in chronic diseases and illnesses, with emphasis on 
geriatrics and the rehabilitative aspects of nursing.

Nursing 222: (Elective)Social Patterns of Illness and 
Medical Care.
Medical orientation and response to health and illness and their 
relation to society and culture.

Nursing 223: (Elective)Ecology, Health and Illness.
Health and illness in relation to geographical environment.

Nursing 224: (Elective) Change Determinants in Health-
Related Behavior.
Health-seeking behavior and innovative processes.

Nursing 225: (Elective) Comparative Health Care Systems.
Readings and discussions of different systems of health care 
in developing and developed countries in the appraisal or 
evaluation of the Philippine health care system.

Nursing 226: (Elective) Curriculum Planning in Nursing.
Concepts, principles and strategies of curriculum planning, 
development and change.

Nursing 227: (Elective) Teaching Nursing.Principles of 
teaching and learning, formulation of objectives, selection, 
organization and evaluation of learning experiences in a 
clinical subject/course.

Nursing 228: (Elective) Practicum in Clinical Teaching.
Intensive hands-on experience in clinical teaching.

Nursing 229: (Elective) Organization and Administration 
of Schools of Nursing.
Application of principles of organization and administration of 
colleges of nursing, including student and personnel services.
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The idea of distance education at the UP College of Nursing 
was conceptualized as early as 1982 during a five-year 
development program workshop by the faculty. Since then, 
relentless efforts have been exerted to make the program 
feasible. In 1992, more concrete steps were taken through 
seminars conducted by distance education experts from other 
countries. However, it was not until 1994, when the political 
will and all-out administrative support were institutionalized, 
that Open University for M.A. in Nursing Degree (UPOU) 
was concretized.
 
UPOU is no different from the M.A. program in the residential 
mode. It has exactly the same objectives, admission criteria, 
specializations, courses, unit loads, and grade and graduation 

UP OPEN UNIVERSITY FOR 
MASTER OF ARTS IN NURSING DEGREE

requirements. Unique to distance education, however, are the 
following features: 

1.  Students shall study at their own time, place and pace 
within the prescribed period.

2.  Teaching and learning shall be mainly through printed 
modules.

3.  There shall be scheduled sessions at the UPCN for group 
work, tutorials, discussions/interactions and other learning 
experiences and at the PGH for the clinical experience.

4.  Students shall communicate with the faculty/tutors 
through various strategies, e.g., correspondence, telephone, 
computer, FAX, E-mail, one-on-one meetings, etc.

5.   The curriculum shall allow for a shift in programs between 
residential and distance modes.

Currently, the M.A. (Nursing) distance education mode is being 
offered by UP Open University with UPCN faculty members 
as affiliate faculty.

The Bachelor of Science in Nursing (BSN) is a four-year course 
that is competency-based, community-oriented, and value-
based. The program aims to prepare beginning professional 
nurses, who shall: 

● render safe, competent and comprehensive nursing care to 
individuals, families and groups in promotive, preventive, 
therapeutic and rehabilitative health situations in the 
hospital or community;

● be skillful in decision-making and in the use of the nursing 
process and problem-solving approach;

● have beginning skills in ward management in the hospital 
setting, as well as program planning, monitoring and 
evaluation in a community setting;

● demonstrate skills in interpersonal relationships used in 
interactions with clients, peers and other members of the 
health team; and

● serve as primary health care workers in any setting.

Curricular Program Requirements Units
General Education 45
Major 76
Foundation 26
Qualified Elective 6
Legislated 3
NSTP (6)
Physical Education (8)
TOTAL 156 + (14)

UNDERGRADUATE PROGRAM

BACHELOR OF SCIENCE IN NURSING
Admission Criteria

Entry to the College of Nursing is primarily by means of passing 
the UP College Admissions Test (UPCAT). Application forms 
to the UPCAT are obtained from the Office of the University 
Registrar of UP Manila, Padre Faura, Manila in June of one’s 
senior year in high school.

Graduation Requirements

In addition to passing all 156 units of required course work 
and the 8 units of PE and NSTP, completion of the following 
requirements are necessary for graduation: 

1.  Assisting in 10 major and 10 minor operations/Surgeries;
2.  Observing, assisting and handling 5 deliveries each 

respectively; and
3.  Completing 5 cord dressings along with the initial care of 

newborns.
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BACHELOR OF SCIENCE IN NURSING

FIRST YEAR
First Semester
Nursing I: Behavioral Foundations in Health 
     and Illness

5

Comm. I: Communication Skills I 3
History I: Philippine History 3
Math 11: College Algebra 3
Philo I: Philosophical Analysis 3
P.E. 1 (2)
*NSTP (3)

----
TOTAL 17

Second Semester
Nursing 2: Human Development 5
Nursing 3: Anatomy & Physiology 5
Comm. II: Communication Skills II 3
Chem. 14: Fund. of Gen. Chemistry I 3
Chem. 14.1: Fund. of Gen. Chemistry I Lab 1
Math I: Fundamental Concept &
     Application Mathematics

3

P.E. 2 (2)
*NSTP (3)

----
TOTAL 20

* Choices: (LTS 1 & 2; CWTS 1 & 2; CMT 1 & 2)

Summer
Chem. 31: Elementary Organic Chemistry 3
Soc. Sci. I: Foundation of  Behavioral Science 3

----
TOTAL 6

SECOND YEAR
First Semester
Nursing 4: PathoPhysiology 3
Nursing 10: Nursing Foundations I 5
Micro 20: Principles of Microbiology & their
       Application to Infectious Diseases

3

Para 10: Principles of  Parasitology & the 
       Study of  Common Parasites of  Man

2

Chem 40: Elementary Biochemistry 3
*SSP Choice 3
P.E. 3 (2)

----
TOTAL 18

* Choices: (History II, History 4, History 5)

Second Semester
Nursing 5: Pharmacology & Therapeutics 3
Nursing 11: Nursing Foundations II 5
Nursing 12: Community Health Nursing I 6
Nat. Sci. I: Foundation of Natural Sciences I 3
*AH Choice 3
P.E. 4 (2)

----
TOTAL 20

* Choices: Humanities I, Humanities II, Humanities 20, Speech 11)

Summer
PI 100: The Life and Works of Jose Rizal 3
*AH 3

----
TOTAL 6

* Choices: (Communication 3, Humanities 2, Humanities 20, 
Speech 1)

THIRD YEAR
First Semester
Nursing 105: Nursing Interventions I 6
Nursing 119: Community Health Nursing II 3
Math 101: Elementary Statistics 3
*MST Choice 3
*AH Choice 3

----
TOTAL 18

* Choices: (Natural Science II, Natural Science 3,Natural 
Science 4, Natural Science 5, Natural Science 8, Natural 
Science 50, STS)

* Choices: (Humanities I, Humanities 20, Speech 11, 
Humanities II)

Second Semester
Nursing 107: Nursing Interventions II 6
Nursing 181: Nursing Leadership & Management 3
Nursing 199: Introduction to Nursing Research 3
Nursing Elective 3
*SSP Choice 3

----
TOTAL 18

* Choices: (Social Science II, History 3, History 4, History 5)

FOURTH YEAR
First Semester
Nursing 109.1: Nursing Interventions III-A 3
Nursing 109.2: Nursing Interventions III-B 3
Nursing Elective 3
Economics II: Introductory Economics 3
*MST Choice 3

----
TOTAL 15

* Choices: (STS, Natural Science 5,Natural Science 8)
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Parasitology 10: Principles of Parasitology & the Study of 
Common Parasites of Man. 
Principles of parasitology and the study of the common 
parasites found in man.
Credit: 2 units (lec)

Nursing 5: Pharmacology & Therapeutics.
The general properties of drugs in current use, their actions, 
effects and toxic manifestations in humans. Preparations, 
doses and methods of administration are given emphasis.
Credit: 3 units (lec)
Prerequisite: N-4 (Chem. 40 is co-requisite)

Nursing 10: Nursing Foundations I. 
Concepts basic to the practice of nursing with emphasis on 
health promotion and maintenance, and disease prevention.
Credit: 5 units (3 lec, 1.5 lab, 0.5 clinical)
Prerequisites: N-3, N-2

Nursing 11: Nursing Foundations II.
Selected concepts, principles and basic procedures applied to 
nursing with emphasis on the role of the nurse in diagnosis, 
treatment and rehabilitation.
Credit: 5 units (3 lec, 1.5 lab, 0.5 clinical)
Prerequisites: Parasitology, Microbiology, N-4, N-10
Co-requisite: N-5
 
Nursing 12: Community Health Nursing I. 
Application of principles from public health, nursing and 
related disciplines to family health care.
Credit: 6 units (3.5 lec, 0.5 lab, 2 clinical)
Prerequisites: N-10, Microbiology and Parasitology 
Co-requisite: N-11
 
Nursing 105: Nursing Interventions I. 
Nursing care of individuals of all ages and their family as they 
adapt to changes brought about by disturbances in oxygenation, 
fluid and electrolyte balance, reproduction and sexuality, in 
varied settings.
Credit: 6 units (3 lec, 3 clinical)
Prerequisites: Chem.40, N-5, N-11 and N-12
 
Nursing 107: Nursing Interventions II.
Nursing care of individuals/families and population groups 
with pathoPhysiological and psychosocial disturbances in the 
hospital and the community.
Credit: 6 units (3 lec, 3 clinical)
Prerequisite: N-105
 
Nursing 119: Community Health Nursing II.
Application in the nursing process in the care of communities; 
problems, trends and issues affecting community health 
nursing practice.
Credit: 3 units, 
Prerequisite: Nursing 12
 

Second Semester
Nursing 121.1: Intensive Nursing 
      Experience Hospital-based

7.5

Nursing 121.2: Intensive Nursing 
     Experience Community-based

7.5

---
TOTAL 15

ELECTIVES
N-117: Nursing Care of the Chronically Ill 
& Aged (prerequisite: N-105)

3

N-123: Community Mental Health Nursing
    (prerequisite: Junior Standing)

3

N-124: Intensive and Coronary Care 
    Nursing (prerequisite: N-107)

3

N-130: Parent Child Nursing
    (prerequisite: N-2, N-12)

3

N-182: Introduction to Clinical Teaching
   (prerequisite: Senior Standing)

3

N-183: Nursing School Curriculum
    (prerequisite: Senior Standing)

3

COURSES OFFERED

Nursing 1: Behavioral Foundations in Health and Illness.
Concepts in anthropology, psychology and sociology towards 
understanding of individual and group behaviors, with due 
emphasis on historical and current perspectives.
Credit: 5 units (lec)
 
Nursing 2: Human Development.
The normal physical, Physiologic, psychosocial, and cognitive 
development of the individual from conception to senescence.
Credit: 5 units (lec)
Prerequisite: N-1
 
Nursing 3: Anatomy and Physiology.
Physiological concepts with basic Anatomical facts.
Credit: 5 units (4 lec, 1 lab)

Nursing 4: PathoPhysiology.
Theories, concepts and principles of disease causation with 
analysis of the rationale behind common signs and symptoms.
Credit: 3 units (lec)
Prerequisite: N-3

Microbiology 20: Principles of Microbiology& their 
Application to Infectious Diseases. 
Principle of microbiology and their application to infectious 
diseases.
Credit: 2 units (lec)
Prerequisites: N-3 and Chem. 31
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Nursing 181: Nursing Leadership and Management.
Concepts, theories and principles of management and 
leadership applied to nursing situations.
Credit: 3 units (lec)

Nursing 199: Introduction to Nursing Research.
Concepts/principles in research focusing on the identification 
of research problems and the steps in conducting research in 
nursing.
Credit: 3 units (lec)
Prerequisite: Math 101

Nursing 109.1: Nursing Interventions III-A. 
Application of problem-solving approach in varied critical care 
settings, as well as preparedness in emergency and disaster 
situations.
Credit: 3 units (1 lec, 2 clinical)
Prerequisite: N-107
 
Nursing 109.2: Nursing Interventions III-B.
Nursing care of patients with problems in adaptation and 
adjustment.
Credit: 3 units (1.5 lec, 1.5 clinical)
Prerequisite: N-107
 
Nursing 121.1: Intensive Nursing Experience, Hospital-
based.
Integration and application of concepts, theories and principles 
for beginning competencies in nursing practice as research as 
well as development of leadership, values and management 
skills of a first level nurse practitioner in the hospital setting.
Credit: 7.5 units (clinical)
Prerequisites: All courses includes 4 PE & 2 NSTP
 
Nursing 121.2: Intensive Nursing Experience, Community-
based.
Is an application of theories and concepts learned in all the 
courses, for beginning competencies required of a staff level 
position in community health nursing.
Credit: 7.5 units (clinical)
Prerequisites: All courses includes 4 PE & 2 NSTP

Nursing 117: (Elective) Nursing Care of the Chronically Ill 
and the Aged.
Concepts and principles in the nursing care of older persons 
who are well, and those with chronic illness.
Credit: 3 units (lec)
Prerequisite: N-105

Nursing 123 : ( Elective) Community Mental Health 
Nursing.
Role of the nurse in community mental health.
Credit: 3 units (lec)
Prerequisite: Junior standing

Nursing 124: (Elective) Intensive and Coronary Care 
Nursing. 
Concepts in the nursing care of clients with life-threatening 
conditions and multi-organ system involvement requiring 
intensive and coronary care.
Credit: 3 units (lec)
Prerequisite: N-107

Nursing 130: (Elective) Parent-Child Nursing.
Nursing interventions/strategies for the prevention and/
or management of developmental problems of children and 
parents.
Credit: 3 units (lec)
Prerequisites: N-2 and N-12
 
Nursing 182: (Elective) Introduction to Clinical Teaching.
The principles underlying the planning of clinical instruction 
and their application. It includes planning a course, selection 
of learning experiences, integration of social aspects, use 
of audiovisual materials and techniques, planning of class 
schedules, student learning and examples of evaluation devices.
Credit: 3 units (lec)
Requisite: Senior standing

Nursing 183: (Elective) Nursing School Curriculum.
The nursing school curriculum and principles and methods of 
curriculum-making. Emphasis is given to principles involved 
in formulating objectives, selecting and organizing materials, 
determining methods of teaching and the evaluation of 
instruction. 
Credit: 3 units (lec)
Requisite: Senior standing
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College of Pharmacy

HISTORY
The UP College of Pharmacy (UPCP) had its beginnings as a 
logical outgrowth of the course in pharmacy instituted under the 
College of Liberal Arts on June 5, 1911. The initial curricular 
offerings were: a three-year program leading to the degree of 
Graduate in Pharmacy (PhG) and the Pharmaceutical Chemist 
degree (PhC). The School of Pharmacy was established in 
February 12, 1914 under the administrative control of the 
College of Medicine with Dr. Andrew Grover Dumez as its 
first Director. In the academic year 1913 to 1914, the four-
year course leading to the degree of Bachelor of Science in 
Pharmacy (BSP) was introduced. In August 14, 1935, the 
Board of Regents approved the change of status of the School 
to that of an autonomous college. Dr. Mariano V. del Rosario, 
then the Director of the School, became the first Dean of the 
College of Pharmacy.

The UPCP facility was transferred numerous times until it 
had its own home in 1996 at the Patrocinio Valenzuela Hall 
(the renovated Food and Nutrition Research Institute building) 
along Taft Avenue, Ermita, Manila and joined the other units 
of the Health Sciences Center (later renamed UP Manila), an 
autonomous member of the UP System created in 1979. The 
College has been under the administration of thirteen deans 
including the current dean, Dr. Imelda G. Peña. The UPCP 
is composed of three departments: Department of Pharmacy, 
Pharmaceutical Chemistry and Industrial Pharmacy – which 
work together in the advancement of pharmacy research and 
education in the country. 

The strength in research by UPCP can be seen in several 
pioneering studies made by the faculty members and students 
in collaboration with local and international agencies. 
These include the work on extract of rice polishings for the 
elimination of beriberi during the prewar period, the isolation 
and characterization of the chemical constituents of various 
natural sources and on the drug formulation, quality assurance 
and dosage forms evaluation of Philippine medicinal plants. 

The College has continuously reviewed its curricula and has 
effectively carried out the leadership in pharmacy education. 
The three-year course was abolished in 1930 and a minimum 
four-year course was adopted to comply with RA 3596. The 
BSP course was lengthened to five years in 1954 and returned 
to a four-year program in 1984 by virtue of PD 1926. In 1951, 
the five-year Bachelor of Science in Industrial Pharmacy 

(BSIP) was established with the government’s industrialization 
program and the latest pharmaceutical trends in mind. 
The degree of Master of Science (major in Pharmaceutical 
Chemistry) was offered for the first time by the School in 1930. 
It was then followed by a major in Industrial Pharmacy (1958) 
and in Hospital Pharmacy (1979). The College has consistently 
produced quality graduates with a 100% passing rate in the 
Pharmacists Licensure Examination given by the Professional 
Regulation Commission (PRC), with its passers occupying 
majority of the top ten places.

In view of the paradigm shift in pharmacy practice from being 
drug-centered to patient-centered which emphasizes the specific 
health care roles of the pharmacist, increasing evidences of 
drug therapy problems, the development of international, 
regional and local standards of competency for the pharmacy 
profession, the BS Pharmacy is now a five-year competency-
based program. The new BS Pharmacy curriculum was 
adopted in August 2005 along with the new competency-based 
programs of BS Industrial Pharmacy and Master of Science 
in Pharmacy (with specializations in Hospital Pharmacy, 
Industrial Pharmacy and Pharmaceutical Chemistry).

On June 5, 2011, the UP College of Pharmacy celebrated its 
centennial – 100 years of excellence, leadership and service in 
pharmacy education, research and practice. And as it charts its 
next century, UPCP will not rest on its laurels but will continue 
to find its relevance in these changing and advancing times. 

VISION
Excellence in pharmacy, from science to practice.

MISSION
The College of Pharmacy: serving through transformative 
education and translational research.

CORE VALUES
● Fairness
● Integrity 
● Respect
● Service
● Transformative Leadership
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General Description of the Academic 
Programs Offered by the College

The degree program offerings of the College include the 
Bachelor of Science in Pharmacy (BSP), Bachelor of Science 
in Industrial Pharmacy (BSIP) and Master of Science in 
Pharmacy (MSP). 

The BS Pharmacy and BS Industrial Pharmacy are five-year 
competency-based programs. Graduates are expected to 
possess the following competencies: 

● Promote and contribute to the quality use of medicines;
● Dispense medicines;
● Prepare pharmaceutical products;
● Develop pharmaceutical products;
● Provide primary health care;
● Provide drug information;
● Practice pharmacy in a professional and ethical manner;
● Apply organizational skills in the practice of pharmacy; 

and
● Utilize research skills in the practice of pharmacy

The BSP aims to produce graduates who are competent to deliver 
the full spectrum of services required in health care delivery 
with emphasis on pharmaceutical care and research. The BSIP 
on the other hand equips students with a solid foundation in 
product research and development, manufacturing and quality 
assurance, pharmaceutical engineering, pharmaceutical 
marketing and regulatory affairs.

The Master of Science in Pharmacy program is a socially-
responsive, standard-driven graduate program for pharmacy 
practitioners. It has three majors (Pharmaceutical Chemistry, 
Hospital Pharmacy and Industrial Pharmacy) that address the 
current competencies in the areas of industrial, institutional and 
research-oriented practice. It aims to produce graduates who can: 

1.  Effectively manage a pharmaceutical organization.
2.  Be knowledgeable in establishing regulatory affairs 

compliance of pharmaceutical products and institutions.
3.  Demonstrate skills in the conduct of relevant research, 

whether basic or applied.
4.  Demonstrate teaching abilities and skills in pharmacy.
5.  Proactively participate in resolving issues as well as in 

formulating policies affecting the practice and the society.

Specific Academic Policies 

Acceptance of Shiftees and Transferees

Accepts transferees from other schools with GWA of 1.75 or 
better and shiftees/ transferees from UP campuses with a GWA 
of 2.00 or better.

Accepts 2nd degree applicants: non-UP graduate with a GWA of 
2.25 or better and UP graduate with a GWA of 2.50 or better.

Qualified applicants will be ranked according to the criteria 
(school of origin, GWA, present course, grades in computational 
sciences and chemistry and reason for transfer) set by the 
College and will be interviewed by the College Committee on 
Admissions and Scholarships.

The greater demand for quality pharmacy services by the 
public, the need to conform to international practice standards 
as well as the emergence of complex drug delivery systems 
and therapy regimens are but some of the considerations that 
propelled the College to adopt a socially-responsive, standard-
driven graduate program for pharmacy practitioners.

The curricular changes in the graduate offering, Master of 
Science in Pharmacy with three majors (Hospital Pharmacy, 
Pharmaceutical Chemistry and Industrial Pharmacy), address 
the current competencies required of pharmacists in the areas 
of industrial, institutional and research-oriented practice. 

GRADUATE PROGRAMS

MASTER OF SCIENCE IN PHARMACY
(Hospital Pharmacy, Pharmaceutical 

Chemistry, Industrial Pharmacy)

Curricular Program Requirements
Hospital 

Pharmacy
Pharmaceutical 

Chemistry
Industrial 
Pharmacy

Major 13 15 13
Core 12 12 12
Qualified 
Elective

5 3 5

Thesis 6 6 6
TOTAL 36 36 36

Graduation Requirements

1.  Must comply with the requirements for graduation as stated 
in the Code of Graduate Studies, UP Manila 1997.

2.  Completion of at least 30 units of formal courses.
3.  Successfully defend a thesis proposal and master’s thesis in 

an oral examination.
4.  Submission of 6 bound copies of the master’s thesis.
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SECOND YEAR
First Semester
Phar 297: Graduate Seminar 1
PhCh 298: Special Problems in 
     Pharmaceutical Chemistry

3

Elective (see list of qualified Electives/Cognates) 3
----

TOTAL 7

Second Semester
Phar 297.1: Special Topics in Pharmacy Practice 1
Phar 300: Master’s Thesis 6

---
TOTAL 7

MASTER OF SCIENCE IN PHARMACY 
– INDUSTRIAL PHARMACY

FIRST YEAR
First Semester
Phar 220: Institutional Pharmacy Management 2
Phar 299: Research Methods in Pharmacy 3
IP 202: Advanced Pharmaceutical Manufacturing 2
IP 205: Advanced Quality Assurance of  
       Pharmaceuticals

2

----
TOTAL 9

Second Semester
Phar 275: Legal, Regulatory and Ethical Issues 
       in Pharmacy

2

HP 221: Instructional Design in Health
     Sciences Courses

3

IP 222: Applied Pharmacokinetics 2
IP 235: Pharmaceutical Plant Design 2
IP 270: Trends in Pharmaceutical 
     Product Development

2

----
TOTAL 11

SECOND YEAR
First Semester
Phar 297: Graduate Seminar 1
IP 298: Special Problems in Industrial Pharmacy 3
Elective (see list of qualified Electives/Cog.) 2
Elective (see list of qualified Electives/Cog.) 3

----
TOTAL 9

Second Semester
Phar 297.1: Special Topics in Pharmacy Practice 1
Phar 300: Master’s Thesis 6

----
TOTAL 7

MASTER OF SCIENCE IN PHARMACY 
– HOSPITAL PHARMACY

FIRST YEAR
First Semester
Phar 220: Institutional Pharmacy Management 2
Phar 299: Research Methods in Pharmacy 3
Phar 221: Drug Information Services 2
Phar 255: Parenteral Admixtures 2
Phar 250: Med. Order Processing 2

----
TOTAL 11

Second Semester
Phar 275: Legal, Regulatory and Ethical 
      Issues in Pharmacy

2

HP 221: Instructional Design in Health 
     Sciences Courses

3

Phar 227: Drug Management System 2
Phar 280: Pharmaceutical Care 2

----
TOTAL 9

SECOND YEAR
First Semester
Phar 297: Graduate Seminar 1
Phar 298: Special Problem in Hospital Pharmacy 3
Elective (see list of qualified Electives/Cognates) 2
Elective (see list of qualified Electives/Cognates) 2

----
TOTAL 9

Second Semester
Phar 297.1: Special Topics in Pharmacy Practice 1
Phar 300: Master’s Thesis 6

----
TOTAL 7

MASTER OF SCIENCE IN PHARMACY 
– PHARMACEUTICALCHEMISTRY

FIRST YEAR
First Semester
Phar 220: Institutional Pharmacy Mgt. 2
Phar 299: Research Methods in Pharmacy 3
PhCh 201: Alkaloids and Peptides 3
PhCh 203: Advanced  Pharmaceutical Assaying 3

----
TOTAL 11

Second Semester
Phar 275: Legal, Regulatory and Ethical  
       Issues in Pharmacy

2

HP 221: Instructional Design in Health  
      Sciences Courses

3

PhCh 206: Adv. Pharmaceutical Biochem. 3
PhCh 285: Spectroscopic Methods in 
      Structural Analysis

3

----
TOTAL 11
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Qualified Electives/Cognates
PhCh 202: Polyketides,Flavanoids and
      Terpenoids

3

PhCh 204: Essential Oils 3
PhCh 230: Analysis of Phytomedicinals 3
PhCh 241: Molecular Pharmacology 2
PhCh 245: Environmental Toxicology in  Pharmacy 2
PhCh281: Pharmaceutical Organic Synth. 2
IP 241: Advanced Biopharmaceutics 2

COURSES OFFERED

Major

Hospital Pharmacy

Phar 221: Drug Information Services.
Development, evaluation and provision of drug and health-
related information.
Credit: 2 units (1 lec, 1 lab)

Phar 227: Drug Management System.
Management systems in the selection, procurement, storage 
and distribution of drugs in the hospital setting.
Credit: 2 units (lec)

Phar 250: Medication Order Processing.
Policies and guidelines on medication order processing.
Credit: 2 units (lec)

Phar 255: Parenteral Admixtures.
Technical requirements and safety measures in the preparation 
of mixed sterile drug products.
Credit: 2 units (lec)

Phar 280: Pharmaceutical Care.
Individualized outcomes-oriented drug therapy.
Credit: 2 units (lec)

Phar 298: Special Problems in Hospital Pharmacy.
Hospital-based clinical pharmacy research.
Credit: 3 units (lec)

Pharmaceutical Chemistry

PhCh 201: Alkaloids and Peptides.
Chemistry, biosynthesis and biological function of alkaloidal 
and peptide natural products.
Credit: 3 units (2 lec, 1 lab)

PhCh 203: Advanced Pharmaceutical Assaying.
Modern instrumental methods in pharmaceutical analysis.
Credit: 3 units (2 lec, 1 lab)

PhCh 206: Advanced Pharmaceutical Biochemistry.
The analysis of Biochemical processes and cellular structures 
that serve as targets for drug design and therapeutic intervention.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: PhCh 127 & 127.1

PhCh 285: Spectroscopic Methods in Structural Analysis.
Spectroscopic methods for the elucidation of molecular 
structure.
Credit: 3 units (2 lec, 1 lab)

PhCh 298: Special Problems in Pharmaceutical Chemistry.
An original scholarly investigation on a specific area of 
specialization.
Credit: 3 units (lec)

Industrial Pharmacy

IP 202: Advanced Pharmaceutical Manufacturing.
Developments in manufacturing technology and pharmaceutical 
drug delivery systems.
Credit: 2 units (lec)
Prerequisite: IP 125/126

IP 205: Advanced Quality Assurance of Pharmaceuticals.
Recent developments in pharmaceuticals’ quality assurance.
Credit: 2 units (lec)
Prerequisite: IP 131/126

IP 222: Applied Pharmacokinetics.
Linear and nonlinear pharmacokinetics and dosage regimen 
applications.
Credit: 2 units (lec)
Prerequisite: IP 161

IP 235: Pharmaceutical Plant Design.
Pharmaceutical facilities and the manufacturing environment.
Credit: 2 units ( lec)

IP 270: Trends in Pharmaceutical Product Development.
Recent developments in the drug discovery process and 
regulations.
Credit: 2 units (lec)
Prerequisite: IP 170 or equivalent

IP 298: Special Problems in Industrial Pharmacy.
An original scholarly investigation on a specific area of 
specialization.
Credit: 3 units (lec)

Core

Phar 220: Institutional Pharmacy Management.
Management principles and problems applied to the provision 
of pharmacy products and services within a health care 
organization.
Credit: 2 units (lec)

Phar 275: Legal, Regulatory and Ethical Issues in Pharmacy.
Regulatory and legal aspects of drug development and 
distribution.
Credit: 2 units (lec)

Phar 297: Graduate Seminar.
Presentation on a topic of research.
Credit: 1 unit (lec)
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Phar 297.1: Special Topics in Pharmacy Practice.
Relevant issues and developments in pharmacy practice.
Credit: 1 unit (lec)

Phar 299: Research Methods in Pharmacy.
Application of concepts on research and statistical techniques 
in drug development.
Credit: 3 units (1 lec, 2 lab)

Phar 300: Master’s Thesis.
Credit: 6 units

Qualified Electives/Cognates

PhCh 202: Polyketides, Flavonoids, and Terpenoids.
Chemistry, biosynthesis and biological function of polyketides, 
flavonoids and terpernoids.
Credit: 3 units (2 lec, 1 lab)

PhCh 204: Essential Oils.
Chemistry, biosynthesis and analysis of essential oils.
Credit: 3 units (2 lec, 1 lab)

PhCh 230: Analysis of Phytomedicinals.
Assay methods for commercially-available herbal preparations.
Credit: 3 units (2 lec, 1 lab)

PhCh 241: Molecular Pharmacology.
Receptor theory, drug design, genomic application to 
therapeutics and new drug developments.
Credit: 2 units (lec)

PhCh 245: Environmental Toxicology in Pharmacy.
Major groups of environmental contaminants affecting human, 
animals and plants.
Credit: 2 unit (lec)

PhCh 281: Pharmaceutical Organic Synthesis.
Methods of synthesis of organic medicinal.
Credit: 2 units (lec)

IP 241: Advanced Biopharmaceutics.
Application of biopharmaceutics in the development of an 
optimized drug delivery system.
Credit: 2 units (lec)
Prerequisite: IP 155

The Bachelor of Science in Pharmacy is a 5-year competency 
based program. This program resulted due to the paradigm 
shift in pharmacy practice from being drug-centered to 
patient-centered, which emphasizes the specific health care 
roles of the pharmacist, increasing evidences of drug therapy  
problems  and   the  development of international, regional and 
local standards of competency for the pharmacy profession. 

The additional requirement of one (1) year is necessary to 
prepare the students for new competencies needed, including 
internship, and to comply with the agreement among ASEAN 
and Western Pacific countries to adopt a minimum of four 
(4) years for professional courses to ensure acquisition of 
minimum entry level competencies for pharmacists.

UNDERGRADUATE PROGRAM

BACHELOR OF SCIENCE IN PHARMACY BACHELOR OF SCIENCE 
IN INDUSTRIAL PHARMACY

The Bachelor of Science in Industrial Pharmacy (BSIP) 
program was instituted in 1951 in response to the 
government’s need for technically trained pharmacist to help 
shape the budding pharmaceutical industry. Graduates of this 
degree program are competent in handling the research and 
development, production and quality assurance requirements 
of various drug products.

In the last two decades, the rapid growth of the pharmaceutical 
industry had diversified the roles and functions of the 
industrial pharmacist.  With a growing linage between the 
drug industry and the government, research institutions and 
the academe on drug-related concerns, new roles were being 
taken up by pharmacists while employed in the industry. Thus, 
they are expected to handle production, planning and inventory 
control, regulatory affairs, clinical research, marketing 
and drug information service.  On the other hand, advances 
in technology and developments in worldwide regulatory 
standards dictate the strengthening and improvement of course 
offerings in pharmaceutics, quality assurance, management 
and pharmacology.  Hence, a gap between education and 
practice had emerged. This propelled the College of Pharmacy 
to review and revise its BS Industrial Pharmacy program.
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It is expected that graduates of the revised curriculum will 
have a solid foundation in product research and development, 
manufacturing and quality assurance, pharmaceutical 
engineering, pharmaceutical marketing and regulatory affairs. 
Through the graduates of this program, it is expected that the 
pharmacy profession will greatly contribute to the development 
of quality, safe and cost-effective medicines which the Filipino 
people are in dire need of.

Curricular Program 
Requirements

BS 
Pharmacy

BS Industrial 
Pharmacy

General Education 45 45
Major 105 126
Foundation 31 31
Qualified Elective 13 0
Legislated 18 18
NSTP (6) (6)
Physical Education (8) (8)
TOTAL 212 220

BACHELOR OF SCIENCE IN PHARMACY

FIRST YEAR
First Semester
Comm I (AH)  3
Nat Sci III (MST) 3
History I (SSP) 3
Bio 20: Elementary Botany 5
Math 17: Algebra & Trigonometry 5
Phar 100: Perspectives in Pharmacy 1
P.E. 1 (2)
NSTP (3)

----
TOTAL 20

Second Semester
Comm II (AH) 3
SocSci I (SSP) 3
GE (SSP) 3
Chem 14: Fund. of General Chemistry 1 3
Chem 14.1: Fund. of General Chemistry 1 Lab. 1
Math 100: Introduction to Calculus 4
IP 121: Pharmaceutical Calculations & Techniques 3
P.E. 2 (3)
NSTP (3)

----
TOTAL 20

SECOND YEAR
First Semester
Nat Sci 50 (MST) 3
GE (AH) 3
GE (SSP) 3
Physics 51: General Physics 1 3
Chem 18: General Chemistry w/ Qualitative Analysis 3
Chem 18.1: General Chemistry with
       Qualitative Analysis Lab.

2

PhCh 125: Pharmaceutical Organic Chemistry 1 2
PhCh 125.1: Pharmaceutical Organic 
       Chemistry 1 Lab.

1

P.E. 3 (2)
----

TOTAL 20

Second Semester
GE (AH) 3
Bio 22: Fundamentals of Zoology 5
Physics 52: General Physics 2 3
PhCh 121: Inorganic Pharmaceutical Chemistry 3
PhCh 126: Pharmaceutical Organic Chemistry 2 2
PhCh 126.1: Pharmaceutical Organic
       Chemistry 2 Lab.

1

IP 141: Pharmaceutical Dosage Forms 4
P.E. 4 (2)

----
TOTAL 21

THIRD YEAR
First Semester
GE (SSP) 3
Chem 150: Introduction to Physical Chemistry 3
Phar 105: Introduction to Pharmacy Informatics 2
Phar 111: Human Anatomy, Physiology
       and PathoPhysiology 1

3

PhCh 127: Pharmaceutical Biochemistry 2
PhCh 127.1: Pharmaceutical Biochemistry  Lab. 1
PhCh 135: Pharmaceutical Analysis 1 3
IP 195: Pharmaceutical Statistics 1 3

----
TOTAL 20

Second Semester
PI 100: The Life and Works of Rizal 3
Phar 112: Human Anatomy, Physiology
       and PathoPhysiology 2

3

PhCh 128: Medicinal Chemistry 1 5
PhCh 136: Pharmaceutical Analysis 2 3
IP 142: Physical Pharmacy 3
IP 196: Pharmaceutical Statistics 2 3

----
TOTAL 20

Summer
Phar 180.1: Community Pharmacy Internship 5

FOURTH YEAR
First Semester
GE (AH) 3
Phar 125: Pharmaceutical Accounting 2
Phar 135: Pharmaceutical Microbiology 4
Phar 137: Complementary & Alternative Medicine 2
Phar 140: Pharmacology for Pharmacy Students 1 3
PhCh 137: Pharmaceutical Analysis 3 3
IP 126: Pharmaceutical  Manufacturing
     and  Quality Control

3

----
TOTAL 20
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BACHELOR OF SCIENCE 
IN INDUSTRIAL PHARMACY

FIRST YEAR
First Semester
Comm I  (AH) 3
Nat Sci III (MST) 3
History I  (SSP) 3
Bio 20: Elementary Botany 5
Math 17: Algebra & Trigonometry 5
Phar 100: Perspectives in Pharmacy 1
P.E. 1 (2)
NSTP (3)

----
TOTAL 20

Second Semester 
Comm II (AH) 3
Soc Sci I (SSP) 3
GE (SSP) 3
Chem 14: Fund. of  General  Chemistry 1 3
Chem 14.1: Fund. of  General  Chemistry 1 Lab 1
Math 100: Introduction to Calculus 4
IP 121: Pharmaceutical Calculations & Techniques 3
P.E. 2 (2)
NSTP (3)

----
TOTAL 20

SECOND YEAR
First Semester
Nat Sci 50 (MST) 3
GE (AH) 3
GE (SSP) 3
Physics 51: General Physics 1 3
Chem 18: General  Chemistry with 
        Qualitative Analysis

3

Chem 18.1: General Chemistry  with
       Qualitative Analysis Lab.

2

PhCh 125: Pharmaceutical Organic Chemistry 1 2
PhCh 125.1: Pharmaceutical Organic
       Chemistry 1 Lab.

1

P.E. 3 (2)
----

TOTAL 20

Second Semester 
GE (AH) 3
Bio 22: Fundamentals of Zoology 5
Physics 52: General Physics 2 3
PhCh 121: Inorganic Pharmaceutical Chemistry 3
PhCh 126: Pharmaceutical Organic Chemistry 2 2
PhCh 126.1: Pharmaceutical Organic 
      Chemistry 2 Lab.

1

IP 141: Pharmaceutical Dosage Forms 4
P.E. 4 (2)

----
TOTAL 21

Second Semester
Phar 127: Pharmaceutical Management 2
Phar 141: Pharmacology for Pharmacy Students 2 3
Phar 154: Dispensing and Incompatibilities 4
Phar 155: Hospital Pharmacy 3
PhCh 129: Medicinal Chemistry 2 3
IP 155: Biopharmaceutics 3

----
TOTAL 18

Summer
Phar 180.2: Hospital Pharmacy Internship 5
Phar 180.3: Manufacturing Pharmacy Internship 5

----
TOTAL 10

FIFTH YEAR
First Semester
GE (MST) 3
Phar 163: Legal Pharmacy 1 1
Phar 170: Pharmacotherapeutics for 
      Pharmacy Students

3

Phar 199: Research Methods 3
IP 175: Pharmaceutical Marketing 2
Elective 1 3
Elective 1 3
Elective 1 2

----
TOTAL 20

Second Semester
Phar 164: Legal Pharmacy 2 1
Phar 174: Pharmacoeconomics 2
Phar 185: Public Health Pharmacy 3
Phar 197: Pharmacy Seminar 1
Phar 200: Pharmacy Undergraduate Thesis 3
PhCh 145: General Toxicology 3
Elective 2 2
Elective 2 3

----
TOTAL 18

ELECTIVES
Clin Phar 175: Clinical Pharmacy Practice 3
Clin Phar 180: Patient Medication Counseling 2
PhCh 180: Introduction to Drug Discovery 2
IP 165: Production Planning and Inventory Control 3
Phar 172: Pharmacoepidemiology 2
Phar 190: Pharmaceutical Biotechnology 3
PhCh 185: Biological Assay of Natural  Products 2
PhCh 190: Assay Validation 2
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THIRD YEAR
First Semester
GE (SSP) 3
Chem 150: Introduction to Physical Chemistry 3
Phar 105: Introduction to Pharmacy Informatics 2
Phar 111: Human Anatomy, Physiology
         and PathoPhysiology 1

3

PhCh 127: Pharmaceutical Biochemistry 2
PhCh 127.1: Pharmaceutical Biochemistry Lab. 1
PhCh 135: Pharmaceutical Analysis 1 3
IP 195: Pharmaceutical Statistics 1 3

----
TOTAL 20

Second Semester 
PI 100: The Life and Works of Rizal 3
Phar 112: Human Anatomy, Physiology 
        and PathoPhysiology 2

3

PhCh 128: Medicinal Chemistry 1 5
PhCh 136: Pharmaceutical Analysis 2 3
IP 142: Physical Pharmacy 3
IP 196: Pharmaceutical Statistics 2 3

----
TOTAL 20

Summer 
Phar 180.1: Community Pharmacy  Internship 5

FOURTH YEAR
First Semester
Phar 125: Pharmaceutical Accounting 2
Phar 135: Pharmaceutical Microbiology 4
Phar 140: Pharmacology for 
       Pharmacy Students 1

3

PhCh 137: Pharmaceutical Analysis 3 3
IP 125: Pharmaceutical Manufacturing 3
IP 131: Quality Assurance of Pharmaceuticals 3
IP 135: Pharmaceutical Engineering 3

----
TOTAL 21

Second Semester 
GE (AH) 3
Phar 127: Pharmaceutical Management 2
Phar 141: Pharmacology for 
       Pharmacy Students 2

3

Phar 154: Dispensing and Incompatibilities 3
Phar 155: Hospital Pharmacy 4
PhCh 129: Medicinal Chemistry 2 3
IP 155: Biopharmaceutics 3

----
TOTAL 21

Summer
Phar 180.2: Hospital Pharmacy Internship 5
Phar 180.3: Manufacturing Pharmacy Internship 5

----
TOTAL 10

FIFTH YEAR
First Semester
GE (MST) 3
Phar 163: Legal Pharmacy 1 1
Phar 199: Research Methods 3
PhCh 180: Introduction to Drug Discovery 2
IP 161: Pharmacokinetics 3
IP 165: Production Planning and Inventory Control 3
IP 170: Pharmaceutical Product Development 3
IP 175: Pharmaceutical Marketing 2

----
TOTAL 20

Second Semester 
Phar 164: Legal Pharmacy 2 1
Phar 174: Pharmacoeconomics 2
Phar 185: Public Health Pharmacy 3
Phar 190: Pharmaceutical Biotechnology 3
Phar 197: Pharmacy Seminar 1
Phar 200: Pharmacy Undergraduate Thesis 3
PhCh 145: General Toxicology 3
IP 185: Validation of Pharmaceutical Operations 3
IP 190: Cosmetic Product Development 3

----
TOTAL 22

COURSES OFFERED

Major

Department of Pharmacy

Phar 100: Perspectives in Pharmacy.
The practice of pharmacy.
Credit: 1 unit (lec)

Phar 105: Introduction to Pharmacy Informatics.
Methods of gathering and using drug and health-related 
information from various sources.
Credit: 2 units (1 lec, 1 lab)
Prerequisite: 3rd year standing

Phar 111: Human Anatomy, Physiology and 
Pathophysiology 1.
Basic principles of human anatomy, physiology and 
pathophysiology of integumentary, skeletal, muscular, nervous, 
endocrine systems and special senses.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: Bio 22
Co-requisite: PhCh 127

Phar 112: Human Anatomy, Physiology and 
Pathophysiology 2.
Basic principles of human anatomy, physiology and 
pathophysiology of circulatory, hematopoeitic, nervous, 
respiratory, digestive, urinary and reproductive systems.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: Phar 111, PhCh 127
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Phar 164: Legal Pharmacy 2.
Supplemental laws and regulations relevant to the practice and 
ethics in the pharmacy profession.
Credit: 1 unit (lec)
Prerequisite: Phar 163

Phar 170: Pharmacotherapeutics for Pharmacy Students.
Appropriate drug regimens for specific clinical conditions.
Credit: 3 units (lec)
Prerequisite: Phar 155

Phar 174: Pharmacoeconomics.
Economic evaluation of medications and pharmaceutical 
services.
Credit: 2 units (lec)
Prerequisites: Phar 154, Phar 199

Phar 185: Public Health Pharmacy.
Principles and methods of public health and the role of the 
pharmacist in the provision of health care.
Credit: 3 units (lec)
Prerequisite: 5th year standing

Phar 197: Pharmacy Seminar.
Reports on current studies and issues pertinent to the practice 
of pharmacy.
Credit: 1 unit (lec)
Prerequisite: Phar 199, 5th year standing

Phar 199: Research Methods.
Introduction to research that includes the different steps in 
research proposal development as well as ethical aspects 
involved in the conduct of research.
Credit: 3 units (lec)
Prerequisites: Phar 105, IP 196, 5th year standing

Phar 200: Pharmacy Undergraduate Thesis.
Research on natural products, pharmaceutics or pharmacy 
practice including clinical pharmacy.
Credit: 3 units
Prerequisites: Phar 199, 5th year standing
Co-requisite: Phar 197

Department of Pharmaceutical Chemistry

PhCh 121: Inorganic Pharmaceutical Chemistry.
Chemistry and pharmacy of inorganic medicinals.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: Chem 18 & 18.1, IP 121

PhCh 125: Pharmaceutical Organic Chemistry 1.
Basic concepts in organic chemistry for pharmacy students.
Credit: 2 units (lec)
Prerequisites: Chem 14, IP 121

Phar 125: Pharmaceutical Accounting.
Financial accounting as applied to various areas of pharmacy 
practice.
Credit: 2 units (lec)
Prerequisite: 4th year standing

Phar 127: Pharmaceutical Management.
Role of management in a pharmaceutical organization.
Credit: 2 units (lec)
Pre-requisite: Phar 125

Phar 135: Pharmaceutical Microbiology.
Microbiology and its application in the field of pharmacy.
Credit: 4 units (2 lec, 2 lab)
Prerequisites: Phar 112, PhCh 127

Phar 137: Complementary and Alternative Medicine.
Study of complementary and alternative medicine with 
focus on herbal products, homeopathic, nutritional and non-
nutritional products.
Credit: 2 units (lec)
Prerequisites: PhCh 128, IP 141

Phar 140: Pharmacology for Pharmacy Students 1.
Principles of general pharmacology and systems pharmacology 
of autacoids, pain medicines and drugs affecting the nervous 
and respiratory systems.
Credit: 3 units (lec)
Prerequisites: Phar 112, PhCh 127
Co-requisite: Phar 135

Phar 141: Pharmacology for Pharmacy Students 2.
Pharmacology of chemotherapeutic agents and of drugs 
affecting the digestive, cardiovascular and endocrine systems.
Credit: 3 units (lec)
Prerequisites: Phar 135, Phar 140

Phar 154: Dispensing and Incompatibilities.
Fundamentals of handling medications in the community and 
hospital settings, compounding, dispensing, incompatibilities, 
drug therapy problems and the use of drug information sources.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: Phar 140, IP 141
Co-requisite: Phar 141

Phar 155: Hospital Pharmacy.
Hospital pharmacy practice as a vital component of healthcare 
in the institutional setting with emphasis on the role of the 
pharmacist in direct patient care.
Credit: 4 units (lec)
Prerequisite: Phar 140
Co-requisites: Phar 127, Phar 154

Phar 163: Legal Pharmacy 1.
Fundamental laws and regulations affecting pharmacy practice 
and education.
Credit: 1 unit (lec)
Prerequisite: 5th year standing
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PhCh 125.1: Pharmaceutical Organic Chemistry 1 
Laboratory.
Practical methods in the study of the structure, physical and 
chemical properties or organic compounds.
Credit: 1 unit (lab)
Prerequisites: Chem 14 & 14.1, IP 121
Co-requisite: PhCh 125

PhCh 126: Pharmaceutical Organic Chemistry 2.
Physical and chemical properties of the different classes of 
organic compounds, methods for their synthesis and structural 
determination.
Credit: 2 units (lec)
Prerequisite: PhCh 125

PhCh 126.1: Pharmaceutical Organic Chemistry 2 
Laboratory.
Multi-step synthesis and structural analysis of simple organic 
compounds of pharmaceutical importance.
Credit: 1 unit (lab)
Prerequisite: PhCh 125.1
Co-requisite: PhCh 126 

PhCh 127: Pharmaceutical Biochemistry.
Structures, functions and metabolism of biomolecules.
Credit: 2 units (lec)
Prerequisite: PhCh 126

PhCh 127.1: Pharmaceutical Biochemistry Laboratory.
Qualitative and quantitative analysis of biomolecules.
Credit: 1 unit (lab)
Prerequisite: PhCh 126.1
Co-requisite: PhCh 127

PhCh 128: Medicinal Chemistry 1.
Chemistry and pharmacy of natural drugs and drug products.
Credit: 5 units (3 lec, 2 lab)
Prerequisites: Bio 20, PhCh 127 & 127.1

PhCh 129: Medicinal Chemistry 2.
Chemistry and pharmacy of synthetic organic medicinals.
Credit: 3 units (lec)
Prerequisites: Phar 140, PhCh 128
Co-requisite: Phar 141

PhCh 135: Pharmaceutical Analysis 1.
Basic concepts in pharmaceutical analysis with emphasis on 
classical methods.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: PhCh 121, PhCh 125 & 125.1

PhCh 136: Pharmaceutical Analysis 2.
Physicochemical and instrumental methods used in 
pharmaceutical analyses.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: Physics 52, PhCh 135

PhCh 137: Pharmaceutical Analysis 3.
Miscellaneous methods in pharmaceutical analyses.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: PhCh 128, PhCh 136

PhCh 145: General Toxicology.
Fundamentals of toxicology including a study of the general 
classes of poisons, their physical and chemical properties, their 
mechanisms of toxic actions and their management.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: Phar 140, PhCh 128
Co-requisites: Phar 141, PhCh 129

Department of Industrial Pharmacy

IP 121: Pharmaceutical Calculations and Techniques.
Pharmaceutical Latin, calculations and processes and 
techniques in pharmacy.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: Math 17 or equivalent 
Co-requisite: Chem 14 & 14.1

IP 125: Pharmaceutical Manufacturing.
Manufacturing technology in the production of drug delivery 
systems.
Credit: 3 units (1 lec, 2 lab)
Prerequisite: IP 141
Co-requisite: IP 131

IP 126: Pharmaceutical Manufacturing and Quality 
Control.
Production and quality control testing of pharmaceutical 
products.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: PhCh 136, IP 141

IP 131: Quality Assurance of Pharmaceuticals.
Current Good Manufacturing Practice (CGMP) and Good 
Laboratory Practice (GLP) as applied to the pharmaceutical 
industry.
Credit: 3 units (1 lec, 2 lab)
Prerequisite: PhCh 136
Co-requisite: IP 125

IP 135: Pharmaceutical Engineering.
Unit operations in pharmaceutical production.
Credit: 3 units (lec)
Prerequisite: IP 142
Co-requisite: IP 125

IP 141: Pharmaceutical Dosage Forms.
Preparation of pharmaceutical dosage forms and drug delivery 
systems.
Credit: 4 units (2 lec, 2 lab)
Prerequisite: IP 121

IP 142: Physical Pharmacy.
Application of physicochemical laws and principles to 
pharmaceutical dosage forms.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: Chem 150, IP 141
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Clin Phar 180: Patient Medication Counseling.
Principles and practice of patient medication counselling.
Credit: 2 units (lec)
Prerequisite: Phar 155
Co-requisite: Phar 170, Clin Phar 175

Phar 172: Pharmacoepidemiology.
Application of epidemiologic principles and methodologies to 
drug utilization.
Credit: 2 units (lec)
Pre-requisites: Phar 154, Phar 155, IP 196

Phar 190: Pharmaceutical Biotechnology.
Application of principles of biotechnology in disease 
management and the pharmaceutical industry.
Credit: 3 units (lec)
Prerequisite: Phar 135

PhCh 180: Introduction to Drug Discovery.
Approaches in drug discovery.
Credit: 2 units (lec)
Prerequisite: PhCh 128

PhCh 185: Biological Assay of Natural Products.
Pharmacological and Biochemical assays to screen natural 
products for activity.
Credit: 2 units (lec)
Prerequisite: PhCh 128

PhCh 190: Assay Validation.
Methods for the assessment of the performance characteristics 
of an assay.
Credit: 2 units (1 lec, 1 lab)
Prerequisites: PhCh 137

IP 165: Production Planning and Inventory Control.
Basic principles and techniques of production and inventory 
control systems.
Credit: 3 units (1 lec, 2 lab)
Prerequisites: IP 125/126

Legislated

Phar 180.1: Community Pharmacy Internship.
Practical training for pharmacy students in the retail drugstore 
setting (community pharmacy).
Credit: 5 units
Prerequisites: IP 141, 3rd year standing

Phar 180.2: Hospital Pharmacy Internship.
Practical training for pharmacy students in the hospital setting.
Credit: 5 units
Prerequisite: Phar 155

Phar 180.3: Manufacturing Pharmacy Internship.
Practical training for pharmacy students in the industrial 
setting.
Credit: 5 units
Prerequisites: IP 125/126

IP 155: Biopharmaceutics.
Relationship of physicochemical properties of a drug, dosage 
form and its therapeutic response.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: IP 125/126, IP 142 

IP 161: Pharmacokinetics.
Kinetics of drugs and their metabolites and dosage regimen 
design.
Credit: 3 units (2 lec, 1 lab)
Prerequisites: Phar 141, IP 155

IP 165: Production Planning and Inventory Control.
Basic principles and techniques of production and inventory 
control systems.
Credit: 3 units (1 lec, 2 lab)
Prerequisite: IP 125/126

IP 170: Pharmaceutical Product Development.
Principles and technology underlying the development of 
pharmaceutical products.
Credit: 3 units (1 lec, 2 lab)
Prerequisites: IP 125, IP 131
Co-requisite: IP 161, IP 175

IP 175: Pharmaceutical Marketing.
Theory and practice of marketing in the pharmaceutical 
industry.
Credit: 2 units (lec)
Prerequisite: Phar 127, IP 125/126

IP 185: Validation of Pharmaceutical Operations.
Validation of pharmaceutical processes and systems.
Credit: 3 units (1 lec, 2 lab)
Prerequisites: IP 135, IP 170

IP 190: Cosmetic Product Development.
Formulation of cosmetic products.
Credit: 3 units (1 lec, 2 lab)
Prerequisites: IP 125, IP 142

IP 195: Pharmaceutical Statistics 1.
Basic concepts and methods in statistics.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: Math 17 or equivalent

IP 196: Pharmaceutical Statistics 2.
Application of statistical methods in pharmacy.
Credit: 3 units (2 lec, 1 lab)
Prerequisite: IP 195

Qualified Electives

Clin Phar 175: Clinical Pharmacy Practice.
Role of pharmacists in drug therapy.
Credit: 3 units (lec)
Prerequisite: Phar 155
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College of Public Health

HISTORY 
 
The College was established in June 1927 as a unit of the 
University of the Philippines for the training of medical 
officers in the Philippine Health Service. It was originally 
called the School of Sanitation and Public Health. In 1929, the 
name of the School was changed to School of Hygiene; in 1938, 
to Institute of Hygiene; in 1971, to Institute of Public Health; 
and in 1986, to College of Public Health.
 
Several years before its establishment, Dr. Hilario Lara, then 
District Health Officer of La Union Province was sent as a 
government pensionado to study at the School of Hygiene and 
Public Health of the Johns Hopkins University. Upon his return 
to the Philippines, he was appointed Associate Professor and 
Head of the Department of Hygiene of the College of Medicine, 
University of the Philippines. With a resolute determination 
to establish a school of public health in the Philippines, Dr. 
Lara, with the help of Dr. Fernando Calderon, then Dean of 
the College of Medicine, was able to draw support from the 
health officers through a resolution addressed to the Philippine 
Legislature. The resolution embodied an item in the budget of 
the Bureau of Health, the sum of PhP 20,000.00 designated 
as “Contribution to the University of the Philippines for the 
establishment and sole operation of the School of Sanitation 
and Public Health.” In June 1927, the school was formally 
opened with the Certificate in Public Health program as the 
initial offering.
 
The School was organized around the Department of Hygiene 
of the College of Medicine as nucleus.  The building which 
it now occupies was built in 1931 through the Rockefeller 
Foundation.
 
The original teaching force was organized from the available 
qualified personnel in the staff of the College of Medicine, 
Philippine Health Service, Bureau of Science, reinforced 
by lectures from various health agencies including the U.S. 
Army Medical Corps and the Quarantine Service. Later, 
from 1929 to 1930, several prominent scholars in the field 
of public health served on the faculty with support from the 
Rockefeller Foundation.
 

The combined Certificate in Public Health (CPH)/Master of 
Public Health (MPH) was initially offered in 1945 but the 
Certificate in Public Health was subsequently abolished in 
1972. MPH still continues to be offered by the college. Since 
1951, the college has offered an undergraduate course leading 
to the degree of BS Hygiene which was later changed to BS 
Public Health.
 
The next four and half decades have witnessed tremendous 
growth in the development of the college. Proof of this was the 
rapid growth of academic programs. At present, the College 
is offering 1 baccalaureate degree and 8 graduate degrees in 
various fields of specialization in Public Health: Bachelor of 
Science in Public Health, Diploma in Dental Public Health, 
Master of Public Health, Master of Hospital Administration, 
Master of Occupational Health, Master of Science in 
Epidemiology (PH), Master of Arts in Health Policy Studies, 
Master of Science in Public Health and Doctor of Public Health.

A noteworthy milestone which the college is very proud of 
was its designation as a National Center for Public Health 
by the Southeast Asian Ministers of Education Organization 
(SEAMEO) in 1965 but was later changed to a Regional Center 
in 1993. As a result of this, the college is now recognized as 
the SEAMEO Regional Center for Public Health, Hospital 
Administration and Environmental and Occupational Health. 
Thus, students from SEAMEO member countries (Indonesia, 
Malaysia, Philippines, Thailand and Cambodia) and other 
Asian countries (Pakistan, Korea, Sri Lanka, India, Mongolia 
and People’s Republic of China) have been admitted to the 
various graduate programs of the college. Students from 
Western Pacific countries (Papua New Guinea, Western 
Samoa and Tonga), African countries (Somalia, Kenya and 
Nigeria) and the United States of America have likewise 
enrolled in the College.
 
Institutional strengthening of the College of Public Health 
was provided by several international agencies like the 
World Health Organization, GTZ of the Federal Republic of 
Germany, UNDP/World Bank and Fogarty International. This 
included strengthening of the research and training capabilities 
in the various programs in parasitology, community health 
development, and environmental and occupational health. 
Degree and short term training fellowships overseas were also 
part of the institutional strengthening.
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General Description of the 
Academic Programs offered by the College

The College of Public Health offers one undergraduate and 
seven graduate programs. An Academic Program Committee 
oversees the administration of each of the degree programs.

Graduate Programs

1. Doctor of Public Health (DrPH)

The Doctor of Public Health degree program has several 
specializations or tracks. These tracks are offered and 
supervised by the appropriate departments of the College. The 
tracks are in Epidemiology, Health Promotion and Education, 
Medical Microbiology, Parasitology, and Nutrition. The 
Biostatistics track is temporarily closed.

2. Master of Science in Public Health (MSPH)

The Master of Science in Public Health degree program has 
several specializations and tracks offered and supervised by 
the different departments of the College. The tracks are in 
Biostatistics, Environmental Health, Medical Microbiology, 
Parasitology, and Nutrition.

3.  Master of Science in Epidemiology (Public Health) 
(MSEpi-PH)

This is being offered and supervised by the Department of 
Epidemiology and Biostatistics. It is designed to equip health 
professional with the skills to apply epidemiologic concepts, 
theories and principles to the solution of public health problems.

4.  Master of Hospital Administration (MHA)

The Department of Health Policy and Administration offers 
and supervises the said degree program. The program provides 
the students with the basic knowledge, concepts, principles 
and practices in the field of healthcare administration with 
emphasis on hospital/healthcare organizations.

5.  Master of Occupational Health (MOH)

The Department of Environmental and Occupational Health 
leads the conduct of this degree program. The curriculum 
emphasizes the principles and methods of occupational health 
and safety and their application in the provision of healthcare 
to workers in all occupations or workplaces.

6.  Master of Public Health (MPH)

This is an interdisciplinary degree program where all the 
departments of the College are involved in teaching the 
curriculum designed to provide knowledge and develop skills 
in specific areas of public health. A new area of specialization 
on Tropical Medicine is being offered under the MPH program.

7.   Master of Arts in Health Policy Studies (MAHPS-Health 
Sciences)

Worth mentioning is the contribution of the GTZ of the Federal 
Government of Germany to the College. An agreement 
was signed in 1988 which provided for the construction 
of a 3-story CPH Annex building where the occupational/ 
environmental health laboratories and classrooms are located. 
Upon the completion of the annex building, another agreement 
provided staff development, transport and research support to 
all departments. 

In 1991, GTZ forged the SEAMEO-TROPMED/ GTZ 
Consortium in Epidemiology (SEAGTEC) which enabled the 
Department of Epidemiology and Biostatistics to conduct 
the modular MS Epidemiology (Public Health) program. 
This program involved visiting lecturers from Germany and 
Thailand and graduated several Filipinos and international 
students.
  
The College maintains linkages with both local and international 
agencies. The most recent ones are the College’s linkages with 
Boston University from the USA and the National Institute of 
Public Health, Chiba Institute of Science, Kyushu University 
and Teikyo University in Japan.
 
From a school to an institute and finally, a college, the College 
of Public Health’s cornerstone remains the same: a leader 
and trailblazer in the training of public health practitioners, 
scholars and researchers.

MISSION 
The College of Public Health - UP Manila exists to develop 
human resources for health through quality education and 
training, to generate and utilize relevant research products and 
creative works and to provide extension services to public/
private institutions and communities for the improvement of 
public health.

VISION
The College of Public Health is the leading regional institution 
in public health strategically responsive to national and global 
developments. 

OBJECTIVES
 
The College of Public Health aims to contribute to health 
systems development through: 
 
1.  Education and training of scholars, practitioners and leaders 

for the practice of public health and its specialties through 
its different degree and continuing education programs;

2.  Research to develop appropriate and cost-effective methods 
of promoting health and solving health problems;

3.  Community and extension services to improve the practice 
of public health;

4.  Participation in health policy studies and development;
5.  Collaborative programs with other national, regional or 

international academic, research and service organizations.
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Led by the Department of Health Policy and Administration, 
the MAHPS (HS track) is an interdisciplinary program 
designed to build and strengthen the skills of professional 
health policy analysts and researchers in crafting socially 
responsible and relevant health policy recommendations while 
engaging in policy advocacy and consensus building. For more 
information, see Chapter 5: Joint Academic Programs.

Undergraduate Program

The College of Public Health offers only one undergraduate 
program, the Bachelor of Science in Public Health. This is a 
four-year course that prepares the students in the basic sciences 
and in the fields of science relevant to public health work.

In response to the increasing complexity of health programs 
and national concern for human settlements and communities, 
the scope of public health has evolved from preventive medicine 
to a multi-faceted discipline which embraces the biological, 
physical and social sciences. The effective practice of public 
health today demands a diversity of skills in order to cope with 
the problems that threaten survival and the quality of life.

The continued growth of public health requires the training 
of individuals who will assume leadership roles in the field of 
public health. The Doctor of Public Health (DrPH) program is 
designed to meet this need. It is primarily oriented to prepare 
professionals who will occupy key positions in teaching, 
research and administration in the health sciences. Graduates 
of the program are expected to make substantive contributions 
to new knowledge that are relevant to the needs of developing 
countries. Specifically, at the end of the program, the DrPH 
graduates should be able to: 

● demonstrate the use of scientific methods and tools of 
inquiry to study various health and related issues given 
the socio-economic,  political  and cultural dynamics of a 
particular situation and utilize such findings;

● demonstrate the ability to plan, implement, evaluate and 
document a research and development project;

● demonstrate the ability to advocate desirable health 
policy development activities and effectively influence 
decision-making;

● demonstrate the ability to apply theories and strategies of 
behavioral and structure changes within one’s organization.

Fields of Specialization
The following major areas of specialization: 
● Biostatistics*
● Epidemiology
● Health Promotions Education
● Medical Microbiology
● Nutrition
● Parasitology
* Temporarily closed until further announcement.

Admission Requirements

1.  MPH/MSPH degree or any equivalent preparation relevant 
to the field of concentration from a recognized institution 
of higher learning. Those with master’s degree other than 
MPH/MSPH must have at least 2 years of experience in 
public health.

2.  Excellent performance in the master’s program, with 
emphasis on courses in the field of specialization.

3.  Must have demonstrated evidence of competence in the 
area of specialization, through written examination or 
interview administered by the DrPH Program Committee.

4.  Submission of an essay describing the applicant’s previous 
and current work and an explanation of how the DrPH 
program is relevant to his future career.

5.  Must be 45 years old and below except in meritorious 
cases.

Graduation Requirements

1.  Completion in at least two full academic years of 33 units 
(13 units of core courses, 14 units of major courses, 4-6 
units of electives/cognates).

2.  An overall weighted average of 1.75 or better and weighted 
average of 1.75 or better in required courses in the field of 
specialization and no grade of 5.0.

3.  Passing the comprehensive examination.
4.  Oral and written presentation of original dissertation.
5.  Submission of six (6) bound copies of dissertation.

GRADUATE PROGRAMS

DOCTOR OF PUBLIC HEALTH
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Epi 303: Advances in Epidemiology of Selected Diseases.
Updates in epidemiology of selected diseases.
Credit: 3 units
Prerequisites: Epi 203, 206, 207 or their equivalents

Epi 304: Evaluation Techniques in Health.
Principles, concepts, design and implementation of evaluation 
of health program/project or service.
Credit: 3 units
Prerequisites: Epi 201 or its equivalent

Epi 397.1: Seminars in Epidemiology I.
A series of presentation on various topics, issues in 
epidemiological work.
Credit: 1 unit (16 hrs.)

Epi 397.2: Seminars in Epidemiology II.
Credit: 1 unit (16 hrs.)
Prerequisite: Consent of instructor 

Biostat 301: Biostatistics II.
Principles of data collection, data presentation and data 
processing, probability distributions, computer-aided 
elementary and advanced techniques in the analysis of 
biomedical data.
Credit: 3 units

Epi 301: Application of Epidemiologic Principles and 
Methods.
A review of principles and concepts, and critical appraisal of 
epidemiologic studies in terms of study design, analysis and 
interpretation of findings
Credit: 3 units (48 hrs. lec)

HPAd 301: Advanced Course in Health Management.
Credit: 3 units

PHPE 301: Advanced Theories and Methods in Health 
Promotion and Education.
An overview of the theories, methods and research relevant to 
health promotion and education.
Credit: 2 units

PH 301: Advances in the Biomedical and Physio-Chemical 
Foundation of Public Health.
Advances  in  the  biological  and  physico-chemical components  
of  the environment  that influence public  health  as  basis  for  
the  development  of  integrated  strategies  to  prevent  and 
control diseases.
Credit: 2 units (32 lec hrs.)

Biostat 302: Advanced Biometric Analysis. 
Strategies in the design of epidemiologic studies and advanced 
techniques in the analysis of epidemiologic data.
Credit: 3 units

Curricular Program Requirements Units
Major 14
Core 13
Electives 6
Dissertation 12
TOTAL 45

MAJOR
Biostat 303: Applied Regression &
      Multivariate Analysis in Epidemiologic Res.

3

Epi 302: Advanced Techniques in  Epidemiology 3
Epi 303: Advances in Epidemiology of
    Selected Diseases

3

Epi 304: Evaluation Techniques in Health 3
Epi 397.1: Seminars in Epidemiology I 1
Epi 397.2: Seminars in Epidemiology II 1

CORE
Biostat 301: Biostatistics II 3
Epi 301: Application of Epidemiologic
     Principles and Methods

3

HPAd 301: Advanced Course in Health  Management 3
PHPE 301: Advanced Theories &Methods 
      in Health Promotion and   Education

2

PH 301: Advances in the Biomedical &
     Physico-Chemical Foundation of Public Health

2

ELECTIVES (6 units)
Biostat 302: Advanced Biometric Analysis 3
Biostat 304: Sampling Methods in
     Large Scale Studies

3

Epi 305: Theoretical Epidemiology 3
Epi 306: Advanced Techniques in the
     Analysis of Survival Data

3

Epi 380: Field Work 2

DISSERTATION
Epi 400: Dissertation 12

COURSES OFFERED

Biostat 303: Applied Regression and Multivariate Analysis 
in Epidemiologic Research.
Application of linear regression, logistic regression, 
proportional hazards regression and common multivariate 
techniques.
Credit: 3 units (32 hrs. lec, 32 hrs. lab)  
Prerequisites: Biostat 301, Epi 301 or equivalents

Epi 302: Advanced Techniques in Epidemiology.
Strategies in the design of epidemiologic studies and advanced 
techniques in the analysis of epidemiologic data.
Credit: 3 units
Prerequisites: Epi 202 &Epi 204, or their equivalents

DOCTOR OF PUBLIC HEALTH
(EPIDEMIOLOGY)
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Curricular Program Requirements Units
Major 14
Core 13
Electives 4
Cognates 3
Dissertation 12
TOTAL 46

MAJOR
PHPE 302: Health and Illness Behavior 2
PHPE 303: Health Related Behavior Change 2
PHPE 304: Evaluation and Measurement
     in Health Promotion and Education

2

PHPE 305: Evaluation of Interventions for
     Health Promotion and Education

2

PHPE 306: Health Education Clinical Preceptorship 2
PHPE 307: Applied Research in Community
     & Patient Health Promotion &Education

2

PHPE 397.1: Seminars in Health Education I 1
PHPE 397.2: Seminars in Health Education II 1

CORE
Biostat 301: Biostatistics II 3
Epi 301: Application of Epidemiologic 
     Principles and Methods

3

HPAd 301: Advanced Course in
     Health Management

3

PHPE 301: Advanced Theories & Methods 
     in Health Promotion and Education

2

PH 301: Advances in the Biomedical and
Physico-Chemical Foundation of Public Health

2

Biostat 304: Sampling Methods in Large Scale Studies.
Discussion of sampling strategies in the planning of multi-
stage sample surveys and analysis data of derived from such 
surveys, with application of computer softwares.
Credit: 3 units (32 hrs. lec, 32 hrs. lab)
Prerequisite: Bio 301 or equivalent course

Epi 305: Theoretical Epidemiology.
Theoretical discussion of measures of diseases frequency and 
association, study designs, concepts of validity, causation, 
statistical modelling and statistical inference.  
Credit: 3 units (32 hrs. lec, 32 hrs. lab)
Prerequisites: Biostat 301, Epi 301, 302 or their equivalents

Epi 306: Advanced Techniques in the Analysis of Survival 
Data.
Methods and analysis of survival data in health and health-
related research.
Credit: 3 units (32 hrs. lec, 32 hrs. lab)
Prerequisites: Biostat 301, Epi 301, 302 or their equivalents

Epi 380: Field Work.
Credit: 2 units

ELECTIVES (4 units)
PHPE 308: Qualitative Research Methods 3
PHPE 309: Communications in Health 
      Promotion and Education

3

PHPE 310: Health Promotion and 
      Education in the Workplace

2

PHPE 311: Aging and Health Behavior 3
PHPE 399: Special Studies and Research 3

COGNATES (3 units)

DISSERTATION
PHPE 400: Dissertation 12

COURSES OFFERED
PHPE 302: Health and Illness Behavior.
Psychosocial, cultural, and environmental determinants of 
health, illness and sick role behavior.
Credit: 2 units (32 hrs. lec)
Prerequisite: PHPE 301

PHPE 303: Health Related Behavior Change.
Unified behavioral science approach to determinants of change 
in health related behavior at community, group and individual 
levels.
Credit: 2 units (32 hrs. lec) 
Prerequisite: PHPE 302

PHPE 304: Evaluation and Measurement in Health 
Promotion and Education.
Scientific foundations of evaluative research and its relationship 
to program planning in health education.
Credit: 2 units

PHPE 305: Evaluation of Interventions for Health 
Promotion and Education.
Individual guided studies on intervention strategies for health 
promotion and education programs and their evaluation.
Credit: 2 units (8 hrs. lec, 48 hrs. practicum)
Prerequisite: PHPE 302 

PHPE 306: Health Education Clinical Preceptorship. 
Critical assessment/analysis of educational opportunities in 
clinical settings for program planning in health education.
Credit: 2 units

PHPE 307: Applied Research in Community and Patient 
Health Promotion and Education.
Application of theoretical, conceptual, and evaluation skills to 
community and hospital based health education risk reduction 
programs.
Credit: 2 units (8 hrs. lec, 48 hrs. practicum)
Prerequisite: PHPE 306

PHPE 397.1: Seminars in Health Education I.
Credit: 1 unit.

PHPE 397.2: Seminars in Health Education II.
Credit: 1 unit

DOCTOR OF PUBLIC HEALTH 
(HEALTH PROMOTION AND EDUCATION)
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Biostat 301: Biostatistics II.
Principles of data collection, data presentation and data 
processing, probability distributions, computer-aided elementary 
and advanced techniques in the analysis of biomedical data.
Credit: 3 units

Epi 301: Application of Epidemiologic Principles and 
Methods.
A review of principles and concepts, and critical appraisal of 
epidemiologic studies in terms of study design, analysis and 
interpretation of findings
Credit: 3 units (48 hrs. class)

HPAd 301: Advanced Course in Health Management.
Credit: 3 units

PHPE 301: Advanced Theories and Methods in Health 
Promotion and Education.
An overview of the theories, methods and research relevant to 
health promotion and education.
Credit: 2 units

PH 301: Advances in the Biomedical and Physio-Chemical 
Foundation of Public Health.
Advances in the biological and physico-chemical components 
of the environment that influence public health as basis for the 
development of integrated strategies to prevent and control 
diseases.
Credit: 2 units (32 lec hrs.)

PHPE 308: Qualitative Research Methods.
Qualitative Methods and techniques in research and evaluation 
related to health care promotion. 
Credit: 2 units (16 hrs. lec, 32 hrs. field)
Prerequisite: Biostat 301

PHPE 309: Communications in Health Promotion and 
Education.
Emphasis on communication theories, models, empirical 
research literature, and on specific application in health 
programs and case studies including advocacy.
Credit: 2 units (16 hrs. lec, 32 hrs. field)
Prerequisite: PHPE 303

PHPE 310: Health Education and Promotion in the 
Workplace.
Health promotion and communication theory and practice 
applied to occupational health and safety issues for workplace 
settings.
Credit: 2 units (16 hrs. lec, 32 hrs. field)
Prerequisite: PHPE 303

PHPE 311: Aging and Health Behavior.
Socio-cultural determinants of health-related behaviors among 
the aged.
Credit: 2 units (16 hrs. lec, 32 hrs. field)
Prerequisite: PHPE 303

PHPE 399: Special Studies and Research.
Credit: 3 units

Curricular Program Requirements Units
Major 14
Core 13
Electives 6
Dissertation 12
TOTAL 45

MAJOR
Micro 310: Public Health Immunology 3
Micro 311: Public Health Bacteriology 3
Micro 312: Public Health Mycology 3
Micro 313: Public Health Virology 3
Micro 397.1: Seminars in Public Health 
     Microbiology I

1

Micro 397.2: Seminars in Public Health 
     Microbiology II

1

CORE
Biostat 301: Biostatistics II 3
Epi 301: Application of Epidemiologic
     Principles and Methods

3

HPAd 301: Advanced Course in Health Management 3
PHPE 301: Advanced Theories and Methods 
     in Health Promotion and Education

2

PH 301: Advances in the Biomedical &
Physico-Chemical Foundation of Public Health

2

ELECTIVES/COGNATES (6 units)
Micro 314: Molecular Bacteriology 3
Micro 315: Molecular Mycology 3
Micro 316: Molecular Virology 3
Micro 399: Special Studies and Research 3

DISSERTATION
Micro 400: Dissertation 12

COURSES OFFERED

Micro 310: Public Health Immunology.
Advanced studies on microbial antigens, and vaccines 
immunologic responses decisive in the prevention and control 
of leading diseases of public health importance.
Credit: 3 units (32 hrs. lec, 32 hrs. lab)
Prerequisite: Micro 202 or its equivalent

Micro 311: Public Health Bacteriology.
Critical analysis of the ten leading bacterial infections in the 
Philippines.Application of theories, methods and research for 
assessment, prevention and control of these bacterial infections.
Credit: 3 units (32 hrs. lec, 32 hrs. lab)
Prerequisite: Micro 203 or its equivalent.

DOCTOR OF PUBLIC HEALTH 
(MEDICAL MICROBIOLOGY)
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Micro 312: Public Health Mycology.
Application of mycological research methods in studying 
fungal infections of public health importance in the Philippines.
Credit: 3 units (32 hrs. lec, 32 hrs. lab)
Prerequisite: Micro 206 or its equivalent

Micro 313: Public Health Virology.
Critical analysis of viral pandemics and the leading viral 
infections of medical and public health importance in the 
Philippines.
Credit: 3 units (32 hrs. lec, 32 hrs. lab)
Prerequisite: Micro 205, 209 or their equivalents

Micro 397.1: Seminars in Public Health Microbiology I.
Credit: 1 unit (16 hrs.)

Micro 397.2: Seminars in Public Health Microbiology II.
Credit: 1 unit (16 hrs.)

Biostat 301: Biostatistics II.
Principles of data collection, data presentation and data 
processing, probability distributions, computer-aided 
elementary and advanced techniques in the analysis of 
biomedical data.
Credit: 3 units

Epi 301: Application of Epidemiologic Principles and 
Methods.
A review of principles and concepts, and critical appraisal of 
epidemiologic studies in terms of study design, analysis and 
interpretation of findings.
Credit: 3 units (48 hrs. lec)

HPAd 301: Advanced Course in Health Management.
Credit: 3 units

PHPE 301: Advanced Theories and Methods in Health 
Promotion and Education.
An overview of the theories, methods and research relevant to 
health promotion and education.
Credit: 2 units

PH 301: Advances in the Biomedical and Physio-Chemical 
Foundation of Public Health.
Advances in the biological and physico-chemical components 
of the environment that influence public health as basis for the 
development of integrated strategies to prevent and control 
diseases.
Credit: 2 units (32 hrs. lec)

Micro 314: Molecular Bacteriology.
Molecular biology of medically relevant bacteria.Molecular 
basis of bacterial pathogenesis, epidemiology, and diagnosis. 
Techniques employed in diagnosis. 
Credit: 3 units (2 lec, 1 lab)
Prerequisite: Micro 100/Micro 203

Micro 315: Molecular Mycology.
Molecular basis of fungal pathogenesis, epidemiology and 
diagnosis. Techniques employed in diagnosis.
Credit: 3 units (2 lec, 1 unit lab.) 
Prerequisites: Micro 100 or Micro 206.

Micro 316: Molecular Virology.
Molecular biology of human and animal viruses.Molecular 
basis of viral pathology, epidemiology and diagnosis.Molecular 
techniques of serodiagnosis.
Credit: 3 units (2 lec, 1 lab) 
Prerequisites: Micro 100 or Micro 205 or Micro 207

Micro 399: Special Studies and Research.
Research on a problem in medical microbiology.
Credit: 3 units
Prerequisites: Micro 314, 315 or 316

Curricular Program Requirements Units
Major 15
Core 13
Electives/Cognates 6
Dissertation 12
TOTAL 46

MAJOR
PHN 301: Advances in Public Health Nutrition 3
PHN 302: Biochemistry of Nutrients in Disease 3
PHN 304: Nutrition Policies 2
PHN 305: Nutrition Intervention Program 2
PHN 399: Nutrition Research 3
PHN 397.1: Seminars in Nutrition I
PHN 397.2 Seminars in Nutrition  II

1
1

CORE
Biostat 301: Biostatistics II 3
Epi 301: Application of Epidemiologic
      Principles and Methods

3

HPAd 301: Advanced Course in
      Health Management

3

PHPE 301: Advanced Theories and Methods 
      in Health Promotion and Education

2

PH 301: Advances in the Biomedical and 
      Physico-Chemical Found. of Public Health

2

ELECTIVES/COGNATES (6 units)
PHN 303: Biophysical Markers in Nutrition 2
PHN 306: Nutrition Communication 2
PHN 307: Child Adolescent Nutrition 2
PHN 308: Nutrition in Reproductive Health 2
PHN 309: Geriatric Nutrition 2
PHN 310: International Nutrition 1

DISSERTATION
PHN 400: Dissertation 12

DOCTOR OF PUBLIC HEALTH (NUTRITION)
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PHPE 301: Advanced Theories and Methods in Health 
Promotion and Education.
An overview of the theories, methods and research relevant to 
health promotion and education.
Credit: 2 units

PH 301: Advances in the Biomedical and Physico-Chemical 
Foundation of Public Health.
Advances in the biological and physico-chemical components 
of the environment that influence public health as basis for the 
development of integrated strategies to prevent and control 
diseases.
Credit: 2 units (32 hrs. lec)

PHN 303: Biophysical Markers in Nutrition.
Biochemical, physical and Physiological tools and markers in 
nutrition.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisites: PHN 301 and PHN 204

PHN 306: Nutrition Communication.
Application of communication theories and models in nutrition 
education.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. workshop)
Prerequisite: PHPE 301 or PHPE 204 or its equivalents  

PHN 307: Child Adolescent Nutrition.
Nutritional needs and management of older children and 
adolescents.
Credit: 2 units - 32 hrs. (32 hrs. lec/discussions)
Prerequisite/s: PHN 207 or MCH 201

PHN 308: Nutrition in Reproductive Health.
Nutritional needs and management of women during child 
bearing age.
Credit: 2 units - 32 hrs. (32 hrs. lec/discussions)
Prerequisite/s: MCH 201

PHN 309: Geriatric Nutrition.
Nutritional needs and management of the elderly in health and 
disease.
Credit: 2 units - 32 hrs. (32 hrs. lec/discussion)
Prerequisite/s: PHN 301

COURSES OFFERED

PHN 301: Advances in Public Health Nutrition.
Analyses of major nutritional deficiencies and other emerging 
nutrition related disorders, their prevention and control.
Credit: 3 units - 64 hrs. (32 hrs. lec, 32 hrs. field)
Prerequisites: PH 201/202 or PHN 201 or its equivalent

PHN 302: Biochemistry of Nutrients in Disease.
Biochemical changes of macro and micronutrients in disease.
Credit: 3 units - 64 hrs. (32 hrs. lec, 32 hrs. lab)
Prerequisite: PHN 205 or its equivalent

PHN 304: Nutrition Policies.
Analysis and evaluation of national and international nutrition 
policies and regulatory guidelines.
Credit: 2 units - 40 hrs. (24 hrs. lec, 16 hrs. field)
Prerequisites: PHN 301 and PHN 210 or its equivalent

PHN 305: Nutrition Interventions.
Assessment of intervention strategies for nutrition problems/
issues in developing countries.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. field)
Prerequisites: PHN 301 and PHN 210

PHN 399: Nutrition Research.
Methods in nutrition research.
Credit: 3 units
Prerequisites: Biostat 206 and Epi 201

PHN 397.1: Seminars in Nutrition I.
Current food and nutrition issues and their implications in 
public health.
Credit: 1 unit

PHN 397.2: Seminars in Nutrition II.
Current food and nutrition issues and their implications in 
public health
Credit: 1 unit

Biostat 301: Biostatistics II.
Principles of data collection, data presentation and data 
processing, probability distributions, computer-aided 
elementary and advanced techniques in the analysis of 
biomedical data.
Credit: 3 units

Epi 301: Application of Epidemiologic Principles and 
Methods.
A review of principles and concepts, and critical appraisal of 
epidemiologic studies in terms of study design, analysis and 
interpretation of findings
Credit: 3 units (48 hrs. lec)

HPAd 301: Advanced Course in Health Management.
Credit: 3 units
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COURSES OFFERED

Para 301: Advances in Malariology.
Advances in the knowledge and understanding of the malarias 
parasite, the vector and host-parasite relationships and critical 
analysis of these as applied to the prevention and control of the 
parasitic infection. 
Credit: 2 units 40 hrs. (24 hrs. lec, 16 hrs. lab)
Prerequisites: Para 202, 204 & 207 or their equivalents

Para 302: Advances in the Study of Amoebiasis and Other 
Enteric Protozoan Infections.
Advances in the knowledge and understanding of Entamoeba 
histolytica and other enteric protozoan parasites, their vectors 
and the respective host-parasite relationships, and critical 
analysis of these as applied to the prevention and control of 
these parasitic infections. 
Credit: 2 units 40 hrs. (24 hrs. lec, 16 hrs. lab)
Prerequisites: Para 202, 204 & 207 or their equivalents

Para 303: Advances in the Study of Schistosomiasis and 
other Trematode Infections.
Advances in the knowledge and understanding of the 
schistosomes and other trematode parasites, the vectors and 
the respective host-parasite relationships, and critical analysis 
of these as applied to the prevention and control of these 
parasitic infections.
Credit: 2 units, 40 hrs. (24 hrs. lec, 16 hrs. lab)
Prerequisites: Para 203, 207 & 209, or their equivalents

Para 304: Advances in Filariology.
Advances in the knowledge and understanding of the filaria 
worms, the vectors and host-parasite relationships, and critical 
analysis of these as applied to the prevention and control of the 
parasitic infection. 
Credit: 2 units, 40 hrs. (24 hrs. lec, 16 hrs. lab)
Prerequisites: Para 203, 204 & 207, or their equivalents

Para 306: Advances in the Study of Soil-Transmitted 
Helminthiasis.
Advances in the knowledge and understanding of the various 
species of soil-transmitted helminthes and the respective host-
parasite relationships, and critical analysis of these as applied 
to the prevention and control of these parasitic infections.
Credit: 2 units 40 hrs. (24 hrs. lec, 16 hrs. lab)
Prerequisites: Para 203 & 207, or their equivalents

Para 308: Advances in the Control of Arthropod and 
Snail Vectors.
Advances in the principles, concepts and strategies of control 
of arthropod and snail vectors of diseases. 
Credit: 2 units (32 hrs. lec)
Prerequisites: Para 204, 209 or their equivalents

Para 397.1: Seminars in Parasitology I.
Oral and written report on advances in Parasitology.
Credit: 1 unit (16 hrs.)

Para 397.2: Seminars in Parasitology II.
Oral and written report on advances in Parasitology.
Credit: 1 unit (16 hrs.) 
     

Curricular Program Requirements Units
Major 14
Core 13
Electives/Cognates 6
Dissertation 12
TOTAL 45

MAJOR
Para 301: Advances in Malariology 2
Para 302: Advances in the Study of 
Amoebiasis and other Enteric Protozoan Infections  2
Para 303: Advances in the Study of Schistosomiasis 
      and other Trematode Infections

2

Para 304: Advances in Filariology 2
Para 306: Advances in the Study of 
      Soil-Transmitted Helminthiasis

2

Para 308: Advances in the Control of
      Arthropod and Snail Vectors

2

Para 397.1: Seminars in Parasitology I 1
Para 397.2: Seminars in Parasitology II 1

CORE
Biostat 301: Biostatistics II 3
Epi 301: Application of Epidemiologic 
       Principles and Methods

3

HPAd 301: Advanced Course in
      Health Management

3

PHPE 301: Advanced Theories & Methods
      in Health Promotion & Education

2

PH 301: Advances in the Biomedical and
     Physico-Chemical Foundation of Public Health

2

ELECTIVES/COGNATES (6 units)
Para 305: Molecular Systematics of
 Protozoans, Helminths and Mollusks

2

Para 307: Immunologic, Biochemical
      and Molecular Parasitology

3

Para 309: Molecular Medical Entomology 2
Para 399: Special Studies and Research
     in Parasitology

3

DISSERTATION
Para 400: Dissertation 12

DOCTOR OF PUBLIC HEALTH
(PARASITOLOGY)
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Biostat 301: Biostatistics II.
Principles of data collection, data presentation and data 
processing, probability distributions, computer-aided 
elementary and advanced techniques in the analysis of 
biomedical data.
Credit: 3 units

Epi 301: Application of Epidemiologic Principles and 
Methods.
A review of principles and concepts, and critical appraisal of 
epidemiologic studies in terms of study design, analysis and 
interpretation of findings
Credit: 3 units (48 hrs. class)

HPAd 301: Advanced Course in Health Management.
Credit: 3 units

PHPE 301: Advanced Theories and Methods in Health 
Promotion and Education.
An overview of the theories, methods and research relevant to 
health promotion and education.
Credit: 2 units

PH 301: Advances in the Biomedical and Physico-Chemical 
Foundation of Public Health.
Advances in the biological and physico-chemical components 
of the environment that influence public health as basis 
for the development of integrated strategies to prevent and 
control diseases.
Credit: 2 units (32 class hrs.)

Para 305: Molecular Systematics of Protozoans, Helminths 
and Molluscs.
Taxonomic classification and genetic analysis of protozoan and 
helminthic parasites and molluscan vectors.
Credit: 2 units. 40 hrs. (24 hrs. lec; 16 hrs. lab) 
Prerequisite: H2M or Para 201 

Para 307: Immunologic, Biochemical and Molecular 
Parasitology.
Advances in immuno-parasitology, Biochemical and molecular 
parasitology.
Credit: 3 units - 64 hrs. (32 hrs. lec; 32 hrs. lab)
Prerequisite: H2M or Para 201.

Para 309: Molecular Medical Entomology
Molecular basis and techniques employed in the study of 
vector-borne diseases. Vector identification, incrimination, 
manipulation and control.
Credit: 2 units 40 hrs. (24 hrs. lec; 16 hrs. lab) 
Prerequisite: H2M or Para 204 

Para 399: Special Studies and Research in Parasitology.
Research on a problem in parasitology.
Credit: 3 units
Prerequisites: 300 level parasitology courses as approved by 
the special studies adviser.

The Master of Hospital Administration (MHA) program 
provides the students with the basic knowledge, concepts, 
principles and practices in the field of healthcare administration 
with emphasis on hospital/health care organizations. It also 
aims to develop proper attitudes and skills to manage a hospital 
efficiently and effectively.

The MHA program is offered by the Department of Health 
Policy and Administration of the College of Public Health, 
UP Manila.

Curricular Program Requirements Units Total
Plan A (6 units) 32 38
Plan B (3 units of special study) 35 38
Plan C (written comprehensive exam) 38 38

Admission Requirements

1.  Good scholastic record from any recognized institution of 
higher learning.

2.   Must be graduates of approved schools of medicine and/or 
allied professions or have at least a baccalaureate degree in 
the biological sciences.

3.  A student without a bachelor’s degree but whose 
undergraduate preparation in substantially equivalent to the 
requirements of a bachelor’s degree in the University the 
Philippines may be admitted upon written recommendation 
of the Program Committee and approval of the Dean, duly 
recorded by the University Registrar.

4.  Approval of the applicant’s qualification for graduate 
work by the faculty of the Department and the Academic 
Program Committee concerned.

Graduation Requirements

1.  Residency for at least one academic year immediately prior 
to awarding of degree;

2.  Completion of 38 units which may be fulfilled through any 
of the following: 

a.  Plan A – at least 32 units of formal courses and 6 units 
of thesis;

b.  Plan B – at least 35 units formal courses and 3 units 
special study;

c.  Plan C – at least 38 units formal courses and passing 
the written comprehensive examination;

3.  A GWA of 2.00 or better in all courses taken, provided 
there is no grade of 5.00 in any of them. If the weighted 
average of 2.00 is not attained, either the Certificate of 
Hospital Administration or Certificate of Attendance in 
Hospital Administration may be given.

MASTER OF HOSPITAL 
ADMINISTRATION (MHA)
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MAJOR
HA 201: Principles of Hospital 
       Organization and Management

2

HA 202: Organization and Administration of
       Clinical/Ancillary Services/Departments

2

HA 204: Hospital Planning, Design
       and Maintenance

2

HA 205: Hospital Information System 2
HA 206: Hospital Accounting 2
HA 207: Financial Management 2
HA 280.1: Supervised Practice in Hospital
      Administration

1

HA 280.2: Hospital Management Study 2

CORE
HPAd 201: Prin. of Health Administration 2
HPAd 202: Practice of Health Administration 2
HPAd 203: Public Health Methods 2
HPAd 209: Health Services Research 2
Biostat 201: Fundamentals of Biostatistics I 3
Epi 201: Principles of Epidemiology 3

ELECTIVES
Plan A 3
Plan B 6
Plan C 9

SPECIAL STUDY (Plan B only)
HPAd 290: Special Studies and Research 3

THESIS (Plan A only)
HA 300: Master’s Thesis 6

COURSES OFFERED

HA 201: Principles of Hospital Organization and 
Management.
General principles of hospital organization and management.
Credit: 2 units (32 hrs. lec)

HA 202: Organization and Administration of Clinical/
Ancillary Services/Departments.
Organization and management of various hospital services and 
departments.
Credit: 2 units (32 hrs. lec)
Prerequisite: HA 201

HA 204: Hospital Planning, Design and Maintenance.
Major considerations in the planning and construction of 
hospitals, physical plant and equipment maintenance, standards 
for hospital plant and equipment.
Credit: 2 units (32 hrs. lec)

HA 205: Hospital Information System.
Collection and analysis of data necessary for health care 
administration.
Credit: 2 units (16 hrs. lec, 32 hrs. lab) 

HA 206: Hospital Accounting.
Principles and procedures of financial accounting and their use 
in healthcare administration.
Credit: 2 units (32 hrs. lec) 

HA 207: Financial Management.
Financial planning and control in the management of health 
care institution.
Credit: 2 units (32 hrs. lec)

HA 280.1: Supervised Practice in Hospital Administration.
In-hospital practicum with selected hospital visits.
Credit: 1 unit (Field) 
Prerequisites: HPAd 201, HPAd 209, HA 201, Biostat 201 and 
Epi 201

HA 280.2: Hospital Management Study.
Implementation of a health management research proposal in 
hospital administration.
Credit: 2 units
Prerequisites: HA 280.1, HA 204, HA 205, HA 206, HA 207, 
and HPAd 203

HPAd 201: Principles of Health Administration.
Theoretical framework in planning and managing the health 
system.
Credit: 2 units (32 hrs. lec)

HPAd 202: Practice of Health Administration.
Application of planning and management principles to the 
health system.
Credit: 2 units (16 hrs. lec, 32 hrs. workshop)
Prerequisite: HPAd 201

HPAd 203: Public Health Methods.
Various public health procedures premised on sound principles.
Credit: 2 units (32 hrs. lec)
Prerequisite: HPAd 201

HPAd 209: Health Services Research.
Philosophy, concepts, methods, and application of Health 
Services Research.
Credit: 2 units (16 hrs. lec, 32 hrs. lab/workshop)
Prerequisites: HPAd 201 and Bio 201

Biostat 201: Fundamentals of Biostatistics I.
Collection, presentation and elementary analysis of data.
Credit: 3 units (24 hrs. lec, 48 hrs. lab)

Epi 201: Principles of Epidemiology.
Ecology of human diseases and epidemiologic methods.
Credit: 3 units (24 hrs. lec, 48 hrs. lab)
Prerequisite: Biostat 201 or consent of instructor
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Graduation Requirements

1.  The student must complete either: 

  Plan A: at least 36 units (30 units of academic courses and 
6 units of  thesis);

  Plan B: at least 36 units of academic courses and pass a 
written comprehensive examination.

2. Grade Requirements: a general weighted average of at least 
“2.00” provided there is no grade of “5.0”.

3.   Residency of at least one full academic year prior to the 
awarding of the degree.

Duration of the Program

1. At least one full academic year for regular full time students.
2. At least four (4) semesters for those in the MOH flexi time 

program (evening and Saturday classes).

MAJOR
OH 201: Principles and Methods of
      Occupational Health

2

OH 202: Industrial Hygiene Technology 2
OH 203: Industrial Toxicology 2
OH 204: Environmental Physiology 2
OH 205: Environmental Pollution 1
OH 206: Workplace Surveys 2
OH 207: Health Maintenance in the Workplace 2
OH 280: Occupational Health Field Practice 3

CORE
HPAd 201: Prin. of Health Administration 2
HPAd 202: Practice of Health Administration 2
Biostat 201: Fundamentals of Biostatistics I 3
Epi 201: Principles of Epidemiology 3

ELECTIVES 
(Plan A: 4-8 units; Plan B: 10-14 units)
OH 208: Occupational Diseases 2
OH 209: Disability Evaluation, Labor
      Legislation & Forensic Medicine

2

OH 210: Workplace Sanitation 1
OH 211: Industrial Safety 2
OH 213: Occupational Lung Diseases 2
OH 214: Fundamentals and Principles of Ergonomics 2
OH 214.1 Applied Ergonomics 2
OH 297: Seminars in Occupational Health and Safety 1
OH 299: Special Studies and Research 3

Thesis (Plan A only)
OH 300: Master’s Thesis 6

COURSES OFFERED

OH 201: Principles and Methods of Occupational Health.
The place and scope of preventive medicine in industry; 
the relationship of occupation to disease and the place of 
Physiological hygiene in public health.
Credit: 2 units – 48 hrs. (24 hrs. lec, 16 hrs. field and lab 
demonstrations)

The Master of Occupational Health (MOH) program is intended 
to prepare students for careers or responsibilities dealing with 
health and safety problems in the workplace. It is designed for 
professionals with diverse academic backgrounds. Emphasis is 
on principles and methods of occupational health and safety 
and their application in the provision of health care to workers 
in all occupations and workplaces. The curriculum is also 
designed to provide in-depth knowledge and skills in specific 
areas of work in occupational health and public health relevant 
to the student’s career goals.

At the end of the MOH program, the student should be able to 
attain the following objectives: 

● an understanding of the various factors influencing the 
health and safety of workers in relation to the work and 
work environment;

● an understanding of the effects of work and work 
environment on the health, safety and productivity of 
workers and points of intervention;

● an appreciation of the dynamics of labor and management 
relationship and the roles of occupational health and safety 
professionals in attaining the goals of occupational health;

● the ability to recognize/identify and evaluate environmental 
factors/stresses affecting the health and safety of workers;

● the ability to determine appropriate preventive and control 
measures to ensure safe and healthful work environment;

● the ability to utilize statistical and epidemiological concepts 
and principles in the study of occupational health and safety 
problems; and

● the ability to coordinate and collaborate with other 
professionals in the community on matters pertaining to 
occupational health and safety.

Curricular Program Requirements Units
Major 16
Core 10
Electives: 
  Plan A
  Plan B

4-8
10-14

Thesis (Plan A only) 6
TOTAL 36-40

Admission Requirements

1.  Must fulfill the general admission requirements of the 
National Graduate Office of UP Manila. 

2.  Good scholastic record from any recognized institution of 
higher learning.

3.  Graduates with professional training in Medicine and 
those with a baccalaureate degree in nursing, dentistry, 
engineering, and related fields, preferably with one year 
work experience. 

4.   Approval of the applicant’s qualification for graduate work 
in Occupational Health by the faculty of the Department of 
Environmental and Occupational Health. 

MASTER OF OCCUPATIONAL HEALTH (MOH)
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OH 202: Industrial Hygiene Technology.
Lectures and laboratory sessions illustrating the principles 
and methods of recognizing, evaluating, and controlling 
environmental hazards and air pollution.
Credit: 2 units – 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: OH 201

OH 203: Industrial Toxicology.
Entry, action and elimination or detoxification of toxic 
substances. Design or toxicity experiments, dose and effect 
relationships. Toxicity of chemicals.
Credit: 2 units (32 hrs. lec)
Prerequisite: OH 201

OH 204: Environmental Physiology.
Physiological responses of man to various stresses in the 
environment.
Credit: 2 units (32 hrs. lec)
Prerequisite: OH 201

OH 205: Environmental Pollution.
Causes and effects of pollution
Credit: 1 unit (16 hrs. lec)

OH 206: Workplace Surveys.
Survey, analysis and recommendation regarding health and 
safety problems in factories visited.
Credit: 2 units- 64 hrs. (16 hrs. lec, 48 hrs. field)
Prerequisite: OH 202

OH 207: Health Maintenance in the Workplace.
Health surveillance, health promotion and maintenance in a 
workplace.
Credit: 2 units (32 hrs. lec)
Prerequisites: OH 201 and HPAd 201

OH 280: Occupational Health Field Practice.
Occupation health practice in the workplace.
Credit: 3 units
Prerequisite: Must have passed all other core courses

HPAd 201: Principles of Health Administration.
Theoretical framework in planning and managing the health 
system.
Credit: 2 units (32 hrs. lec)

HPAd 202: Practice of Health Administration.
Application of planning and management principles to the 
health system.
Credit: 2 units (16 hrs. lec, 32 hrs. workshop)
Prerequisite: HPAd 201

Biostat 201: Fundamentals of Biostatistics I.
Collection, presentation and elementary analysis of data.
Credit: 3 units (24 hrs. lec, 48 hrs. lab)

Epi 201: Principles of Epidemiology.
Ecology of human diseases and epidemiologic methods.
Credit: 3 units (24 hrs. lec, 48 hrs. lab)
Prerequisite: Biostat 201 or consent of instructor

OH 208: Occupational Diseases.
Clinical manifestations, differential diagnosis, prevention and 
treatment.
Credit: 2 units (32 hrs. lec)
Prerequisite: OH 201

OH 209: Disability Evaluation, Labor Legislation and 
Forensic Medicine.
Elements of disability evaluation, labor laws affecting 
management, workers, health personnel in industry. Legal 
responsibilities of physicians and nurses.
Credit: 2 units (32 hrs. lec)
Prerequisite/s: OH 208

OH 210: Workplace Sanitation.
Fundamentals of sanitation in the workplace.
Credit: 1 unit (16 hrs. lec)

OH 211: Industrial Safety.
Fundamentals and principles of safety in industry.
Credit: 2 units (32 hrs. lec)

OH 212 Occupational Health Nursing
Principles and methods of occupational health nursing 
Credit: 2 units (32 hrs. lec)
Prerequisite: none

OH 213: Occupational Lung Diseases. 
Mechanisms of occupational lung disorders and their control.
Credit: 2 units (32 hrs. lec)
Prerequisite: OH 208

OH 214: Fundamentals and Principles of Ergonomics.
Fundamentals and principles of ergonomics for the development, 
design and testing of human-machine-environment system for 
maximum performance and human welfare.
Credit: 2 units (16 hrs. lec, 32 hrs. lab)
Prerequisite: OH 202

OH 214.1: Applied Ergonomics.
Development and design of human-machine-environment 
systems.
Credit: 2 units – 56 hrs. (8 hrs. lec, 48 lab demonstration and 
field)
Prerequisite: OH 214

OH 297: Seminars in Occupational Health and Safety.
Credit: 1 unit (16 hrs. lec)
Prerequisite/s: Consent of instructor

OH 299: Special Studies and Research.
Time and credit to be arranged with major professor.
Credit: 3 units

OH 300: Master’s Thesis.
Credit: 6 units
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Admission Requirements

1.   Good scholastic record from any recognized institution of 
higher learning.

2.   Graduate of recognized institution of higher education in 
medicine, public health, engineering, and other related 
disciplines in health with at least a baccalaureate degree in 
science.

3.     At least 1 year work experience in a related field.

Graduation Requirements

1.    Residency of at least 1 full academic year immediately 
prior to the granting of the degree;

2.  Completion of a minimum of 34 units through: 

● Plan A or Thesis Plan – 28 units of academic courses 
plus 6 units of thesis;

● Plan B or Comprehensive Exam Plan – 34 units 
of academic courses and a grade of “pass” in the 
comprehensive examination;

3.    GWA of 2.00 or better in major courses and in all courses 
taken provided there is no grade of 5.00 in any of them.

CORE
Biostat 201: Fundamentals of Biostatistics I 3
Epi 201: Principles of Epidemiology 3
HPAd 201: Principles of Health  Administration 2
HPAd 202: Practice of Health Administration 2
PH 201: Man, Health and Environment I 2
PH 202: Man, Health and Environment II 2
Biostat 206: Research Methods 2
PHPE 210: Public Health Education 2
PH 280: Field Practice 3

ELECTIVES
Plan A 7
Plan B 13

THESIS (Plan A only)
Master’s Thesis 6

COURSES OFFERED

Biostat 201: Fundamentals of Biostatistics I.
Collection, presentation and elementary analysis of data.
Credit: 3 units (24 hrs. lec, 48 hrs. lab)

Epi 201: Principles of Epidemiology.
Ecology of human diseases and epidemiologic methods.
Credit: 3 units (24 hrs. lec, 48 hrs. lab)
Prerequisite: Biostat 201 or consent of instructor

HPAd 201: Principles of Health Administration.
Theoretical framework in planning and managing the health 
system.
Credit: 2 units (32 hrs. lec)

The program is designed to equip students with a broad range of 
skills, knowledge and attitudes derived from various disciplines 
which enable them to critically assess and deal effectively with 
the broad spectrum of public health problems and issues at the 
local, national and international levels.  The curriculum is also 
designed to provide knowledge and develop skills in specific 
areas within public health relevant to the student’s career goals.

Tracks

Student of the MPH Program may choose any of the following 
tracks: 

1. Biostatistics
2. Dental Public Health
3. Environmental Health
4. Epidemiology
5. Health Policy Administration
6. Health Promotion Education
7. Medical Microbiology
8. Medical Parasitology
9. Nutrition

At the end of the program the students should be able to attain 
the following objectives: 

● an understanding of the interrelatedness and 
interdependence of the various ecological (physical, 
biological, chemical, social, economic, political) factors 
influencing health, illness and the delivery of health 
services;

● an understanding of the normal and abnormal changes in 
the individual’s life cycle and points for potential primary 
intervention;

● an appreciation of the dynamics of individual and group 
behavior and the need to utilize the educational approach 
in affecting behavioral and social changes;

● the ability to evaluate health needs of communities, plan 
appropriate programs/ interventions to deal with health 
problems, implement and evaluate these programs;

● the ability to manage/administer health care services, 
specially within the organization’s limited resources;

● the ability to use research findings in the study of current 
and emerging health problems;

● the appreciation of the public health professional’s role of 
being a facilitator of social change in an organization and 
community.

Curricular Program Requirements Units
Core 21
Electives: 
    Plan A
    Plan B

7
13

Thesis (Plan A only) 6
TOTAL 34

MASTER OF PUBLIC HEALTH (MPH)
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With the continued burden of tuberculosis, malaria and 
schistosomiasis, the additional threat of emerging and re-
emerging tropical diseases, and their combined effect in 
preventing social and economic progress, in developing 
countries, a new area of specialization, that is, TROPICAL 
MEDICINE under the MPH Program is now being offered.

Curricular Program Requirements Units
Core 21
Major 13
Electives: 4
TOTAL 38

Admission Requirements

1.   Good scholastic record from any recognized institution of 
higher learning.

2.    Graduate of recognized institution of higher education in 
medicine, public health, engineering, and other related 
disciplines in health with at least a baccalaureate degree 
in science.

3.    At least 1 year work experience in a related field.

MASTER OF PUBLIC HEALTH 
(TROPICAL MEDICINE)

HPAd 202: Practice of Health Administration.
Application of planning and management principles to the 
health system.
Credit: 2 units (16 hrs. lec, 32 hrs. workshop)
Prerequisite: HPAd 201

PH 201: Man, Health and Environment I. 
The dynamic interrelationships between man and the 
environment as these affect health.
Credit: 2 units (16 hrs. lec, 32 hrs. lab/workshop)

PH 202: Man, Health and Environment II.
The dynamic interrelationships between man and the 
environment as these affect health. 
Credit: 2 units (16 hrs. lec, 32 hrs. lab/workshop)
Prerequisite: PH 201

Biostat 206: Research Methods.
Principles of field investigation; sampling methods in the study 
of health problems of human populations.
Credit: 2 units
Prerequisites: Biostat 201 and Epi 201 or their equivalents

PHPE 210: Public Health Education.
General principles and methods of education of the public in 
matters of health. (Not open to those who have taken PHPE 201)
Credit: 2 units (32 hrs. lec)

PH 280: Field Practice.
Advanced practice in the field of public health.
Credit: 3 units
Prerequisite: HPAd 201

Graduation Requirements

1.    Residency of at least 1 full academic year immediately 
prior to the granting of the degree;

2.  Completion of a minimum of 34 units through: 

● Plan A or Thesis Plan – 28 units of academic courses 
plus 6 units of thesis;

● Plan B or Comprehensive Exam Plan – 34 units 
of academic courses and a grade of “pass” in the 
comprehensive examination;

3.   GWA of 2.00 or better in major courses and in all courses 
taken provided there is no grade of 5.00 in any of them.

MAJOR
Epi 203: Communicable Disease Control 2
HPAd 206: International Health & Development 2
PH 211: Lab. Diagnosis of Tropical Diseases 
     & Associated Nutritional Disorders

3

PH 212: Clinical Management, Prevention 
     and Control of  Tropical Diseases

2

PH 297: Seminars in Tropical Medicine 1
PH 298: Research Problem in Tropical Medicine 3

CORE
Biostat 201: Fundamentals of  Biostatistics I 3
Epi 201: Principles of Epidemiology 3
HPAd 201: Principles of Health Administration 2
HPAd 202: Practice of Health Administration 2
PH 201: Man, Health and Environment I 2
PH 202: Man, Health and Environment II 2
Biostat 206: Research Methods 2
PHPE 210: Public Health Education 2
PH 280: Field Practice 3

ELECTIVE- 4 units

COURSES OFFERED

Epi 203: Communicable Disease Control.
The principles and methods in the control of communicable 
diseases.
Credit: 2 units (32 hrs. lec)
Prerequisite/s: Consent of instructor

HPAd 206: International Health and Development.
Major problems of international health & quarantine and the 
role of International Health Agencies.
Credit: 2 units (32 hrs. lec)

PH 211: Laboratory Diagnosis of Tropical Diseases and 
Associated Nutritional Disorders.
Laboratory methods employed in the diagnosis of viral, 
bacterial, fungal, parasitic diseases and associated nutritional 
disorders in the tropics.
Credit: 3 units (16 hrs. lec, 64 hrs. lab)
Prerequisites: PH 201 and PH 202
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PHPE 210: Public Health Education.
General principles and methods of education of the public in 
matters of health. (Not open to those who have taken PHPE 
201)
Credit: 2 units (32 hrs. lec)

PH 280: Field Practice.
Advanced practice in the field of public health.
Credit: 3 units
Prerequisite: HPAd 201

PH 212: Clinical Management, Prevention and Control of 
Tropical Diseases
Principles and guidelines in the treatment, management, 
prevention and control of tropical diseases, including travel 
medicine.
Credit: 2 units (6 hrs. lec, 32 hrs. case study)
Prerequisites: PH 201 and PH 202

PH 297: Seminars in Tropical Medicine.
Presentation of advances, problems and issues in tropical 
medicine.
Credit: 1 unit
Prerequisites: PH 201, PH 202, Biostat 201, Epi 201

PH 298: Research Problem in Tropical Medicine.
Application of Research Methods to problem in tropical 
medicine.
Credit: 3 units
Prerequisites: PH 201 and PH 202, Biostat 201, Epi 201, 
Biostat 206

Biostat 201: Fundamentals of Biostatistics I.
Collection, presentation and elementary analysis of data.
Credit: 3 units (24 hrs. lec, 48 hrs. lab)

Epi 201: Principles of Epidemiology.
Ecology of human diseases and epidemiologic methods.
Credit: 3 units (24 hrs. lec, 48 hrs. lab)
Prerequisite: Biostat 201 or consent of instructor

HPAd 201: Principles of Health Administration.
Theoretical framework in planning and managing the health 
system
Credit: 2 units (32 hrs. lec)

HPAd 202: Practice of Health Administration.
Application of planning and management principles to the 
health system.
Credit: 2 units (16 hrs. lec, 32 hrs. workshop)
Prerequisite: HPAd 201

PH 201: Man, Health and Environment I. 
The dynamic interrelationships between man and the 
environment as these affect health.
Credit: 2 units (16 hrs. lec, 32 hrs. lab/workshop)

PH 202: Man, Health and Environment II.
The dynamic interrelationships between man and the 
environment as these affect health. 
Credit: 2 units (16 hrs. lec, 32 hrs. lab/workshop)
Prerequisite: PH 201

Biostat 206: Research Methods.
Principles of field investigation; sampling methods in the study 
of health problems of human populations.
Credit: 2 units
Prerequisites: Biostat 201 and Epi 201 or their equivalents

A shortage of epidemiologists has been felt in most of the 
world, but more accurately so in developing countries. 
Because of the important role epidemiology plays in public 
health work, the present inadequacy of health workers with 
skills in epidemiology becomes a problem because this hinders 
the effective and efficient delivery of healthcare. Similarly, 
research in public health, particularly studies of disease 
etiology and health service operations suffer much from such 
manpower shortage.

In the Philippines today, there is, at most, only one person in 
each province who serves as a provincial epidemiologist and 
only a handful of them have adequate training in epidemiology. 
Additional demand of persons with such background is 
anticipated as more programs for the prevention and control of 
specific diseases are organized and implemented.

The need for epidemiologists does not end in the public 
health sector. Numerous opportunities await them in other 
agencies such as medical school and schools of other health 
professions; agencies concerned with environmental pollution, 
human settlements and even industrial establishments who are 
increasingly becoming aware of occupational health hazards.

The Master of Science in Epidemiology program is the 
response of the College of Public Health which administers 
the Public Health track. It is a two-year program designed to 
equip health professionals with the skills in the application of 
epidemiologic concepts, theories and principles to the solution 
of public health problems.

At the end of the program, the student should be able to: 

1.  Demonstrate skills in the application of epidemiologic 
concepts and principles to the solution of public health 
problems;

2.  Identify, plan, undertake, analyze and interpret public 
health research projects;

3.  Develop a critical attitude in evaluating scientific literature 
and information on the management of health problems;

4.  Appreciate the roles of both economics and the social 
sciences in making health interventions more efficient and 
acceptable;

MASTER OF SCIENCE IN EPIDEMIOLOGY 
(PUBLIC HEALTH)
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CORE
Biostat 201: Fundamentals of Biostatistics I 3
Biostat 202: Fundamentals of Biostatistics II 2
CE 201: Fund. of Clinical Economics, Health
   Social Science and Ethics in Research

2

Epi 202: Statistical Methods in Epidemiology 2
Epi 204: Study Designs in Epidemiology 2

ELECTIVES (10 units)
Biostat 206.1: Research Methods II 2
Biostat 207: Non-Parametric Procedures in
   Biometric Research

2

Biostat 209: Experimental Design 2
Biostat 211: Computer Applications in  Biostatistics 3
Epi 205: Evaluation Research 2
Epi 208: Epidemiology in Health Services 2
Epi 212: Sampling Methods of 
   Epidemiologic Investigations

2

THESIS
Epi 300: Master’s Thesis 6

COURSES OFFERED

Biostat 206: Research Methods.
Principles of field investigation; sampling methods in the study 
of health problems of human populations.
Credit: 2 units
Prerequisites: Biostat 201 and Epi 201 or their equivalents

Biostat 220.1: Introduction to Microcomputer Systems for 
Public Health Workers.
Hardware and software components, operating systems 
with emphasis on MS-DOS, types of software packages 
and their applications in research, and hands-on on a simple 
statistical package.
Credit: 1 unit - 32 hrs. (8 hrs. lec, 16 hrs. lab)

Epi 203: Communicable Disease Control.
The principles and methods in the control of communicable 
diseases.
Credit: 2 units (32 hrs. lec)
Prerequisite: Consent of instructor

Epi 206: Epidemiology of Non-Communicable Diseases.
Epidemiology of selected non-communicable diseases like 
cardiovascular disease, cancer, etc.
Credit: 2 units (32 hrs. lec) 
Prerequisite: Epi 201

Epi 207: Disease Outbreak Investigation.
Applications of the epidemiologic approach in the investigation 
of disease outbreaks.
Credit: 1 unit (32 hrs. lab)
Prerequisites: Epi 201 and Biostat 201

Epi 297.1: Seminars in Epidemiology I.
A series of presentation on various topics, issues, updates in 
epidemiological work.
Credit: 1 unit (16 hrs. lec)
Prerequisite: Consent of instructor.

5.  Deliver technical services related to the: 

● Identification of factors in disease causation;
● Evaluation of the reliability and validity of 

measurements;
● Determination of efficacy and effectiveness of 

intervention;
● Planning of strategies for disease control and 

prevention;
● Development of methods for evaluating health 

programs;
● Provision of guidelines for research activities, results 

of which could be bases for health policy formulation.

Curricular Program Requirements Units
Major 13
Core 11
Electives 10
Thesis 6
TOTAL 40

Admission Requirements

1.  Good scholastic record from any recognized institution of 
higher learning.

2.  Must be graduates of approved schools of medicine and/or 
allied professions or have at least a baccalaureate degree in 
the biological sciences.

3.  Must have taken Epi 201 (Principles of Epidemiology) 
or passed a validating exam if they have taken a course 
equivalent to Epi 201. (Applicants who have not taken Epi 
201 may still be admitted but they have to formally enroll 
in the course.

Graduation Requirements

1.  Residency of at least one full academic year immediately 
prior to the granting of the degree.

2.  Completion of a minimum of 34 units of formal courses (11 
units of core courses, 13 units of major courses, 10 units of 
electives).

3.  GWA of 2.00 or better in major and core courses and in all 
courses taken provided there is no grade of 5.00 in any of 
them.

4. Satisfactory completion and submission of six (6) bound 
copies of master’s thesis.

MAJOR
Biostat 206: Research Methods 2
Biostat 220.1: Introduction to Microcomputer
   Systems for Public Health Workers 

1

Epi 203: Communicable Disease Control 2
Epi 206: Epidemiology of Non-Communicable 
   Diseases

2

Epi 207: Disease Outbreak Investigation 1
Epi 297.1: Seminars in Epidemiology I 1
HPAd 201: Prin. of Health Administration I 2
HPAd 202: Prin. of Health Administration II 2
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Epi 205: Evaluation Research.
Approaches in the assessment of effects of health intervention.
Credit: 2 units (32 hrs. lec) 
Prerequisite: Epi 201

Epi 208: Epidemiology in Health Services.
The application of epidemiologic principles and approaches to 
understand the interrelated factors that affect health service 
delivery and utilization.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisites: Epi 201 and Biostat 201

Epi 212: Sampling Methods of Epidemiologic Investigations.
Fundamental principles and methods of sampling as applied 
to observational studies, with emphasis on the applied aspects 
and problems of designing and implementing epidemiologic 
surveys. 
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisites: Epi 201 and Biostat 201

HPAd 201: Principles of Health Administration.
Theoretical framework in planning and managing the health 
system.
Credit: 2 units (32 hrs. lec)

HPAd 202: Practice of Health Administration.
Application of planning and management principles to the 
health system.
Credit: 2 units (16 hrs. lec, 32 hrs. workshop)
Prerequisite: HPAd 201

Biostat 201: Fundamentals of Biostatistics I.
Collection, presentation and elementary analysis of data.
Credit: 3 units (24 hrs. lec, 48 hrs. lab)

Biostat 202: Fundamentals of Biostatistics II.
Further treatment of frequency distributions and sampling 
variation; least squares, correlation, linear and curvi-linear 
regression. 
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Biostat 201 or consent of instructor

Epi 202: Statistical Methods in Epidemiology.
Concepts and techniques for measuring relationships between 
variables.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisites: Epi 201, Biostat 201 or consent ofinstructor.

Epi 204: Study Designs in Epidemiology.
Design, conduct and analysis of epidemiologic studies.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Epi 201
Co-requisite: Epi 202

Biostat 206.1: Research Methods II.
Implementation of a research proposal.
Credit: 1 unit (32 hrs. lab)
Prerequisite: Biostat 206

Biostat 207: Non-Parametric Procedures in Biometric 
Research.
Clinical trials; application of sequential methods and standard 
nonparametric tests in the analysis of biological and health data.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Biostat 202 or equivalent

Biostat 209: Experimental Design.
Design and analysis of experiments with emphasis on health-
related and biological phenomena.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Biostat 202

Biostat 211: Computer Applications in Biostatistics.
Computer programming applied to biomedical and public 
health problems.
Credit: 3 units - 72 hrs. (24 hrs. lec, 48 hrs. lab)
Prerequisite: Biostat 202

Over the past decade or so, there has been an increasing demand 
for competent biostatisticians who have strong biological 
background as well as the statistical facility to appreciate, 
analyze and interpret biomedical and public health problems. 
While most of the existing graduate and training programs 
on statistics are oriented towards economics, marketing and 
consumer research and agriculture, the MSPH (Biostatistics) 
program provides the requisite collaborative blending of the 
life sciences with statistics.

Its curriculum was devised to ensure that after the students 
have gone through the program, they would be able to: 

● demonstrate skills in the application of statistical 
techniques to public health and medical data;

● plan and undertake biomedical and public health-related 
research projects; and

● deliver statistical technical services to public health and 
medical practitioners and researchers.

The opportunities awaiting the graduates of the program are 
numerous. They are needed practically by all institutions 
engaged in medical, biological and public health research 
as well as in teaching and statistical consultancy services. 
Specifically, biostatisticians are in demand in schools of 
medicine, public health, pharmacy, dentistry, nursing and the 
allied professions, medical research centers, pharmaceutical 
establishments and government and public agencies.

MASTER OF SCIENCE IN PUBLIC HEALTH 
(BIOSTATISTICS)
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Curricular Program Requirements Units
Major/Core 26
Practicum 2
Electives
     Plan A
     Plan B

4
7

Cognates 4
Thesis (for Plan A) 6
Special Studies and Research (for Plan B) 3
TOTAL 42

Admission Requirements

1.  Must fulfill the general admission requirements of the 
National Graduate Office of UP Manila.

2.    Must be graduates of approved schools of medicine and/or 
allied professions or have at least a baccalaureate degree in 
the biological sciences.

3.   Must have taken differential and integral calculus (Math 54 
or 102 its equivalents) and elementary statistics (Biostat 201 
or 202 or their equivalents).

4.   Students who have not taken the above courses may still be 
admitted provided they pass Biostat 201, 202 and 230.

Graduation Requirements

1.   Residency of at least one full academic year immediately 
prior to granting of the degree.

2.   Completion of a minimum of 42 units (Plan A or Plan B).
3.  Satisfactory completion and submission of 6 bound copies 

of a master’s thesis.
4.   GWA of 2.00 or better in all courses taken and in major 

courses provided there is no grade of 5.00 in any subject.

MAJOR
Biostat 206: Research Methods I 2
Biostat 206.1: Research Methods II 1
Biostat 209: Experimental Designs 2
Biostat 211: Computer Applications in Biostatistics 3
Biostat 212: Sample Surveys 2
Biostat 213: Applied Regression Analysis 2
Biostat 214: Applied Multivariate Analysis 2
Biostat 231: Intro. to  Probability Theory 3
Biostat 232: Intro. to  Statistical Theory 3
Biostat 297: Seminars 1

CORE
Epi 201: Principles of Epidemiology 3

OTHER REQUIRED COURSES
Epi 202: Statistical Methods in Epidemiology 2

Practicumb

Biostat 292: Practicum in Statistical Consulting 2
Biostat 293: Practicum in the Teaching 
     of Biostatistics 

2

Electives( 4d-7c units)
Biostat 203: Demographic and  Vital Statistics 2
Biostat 205: Statistical Methods  in Bioassay 2
Biostat 207: Non-Parametric Procedures in
      Biometric Research

2

Biostat 208: Statistical Design and Analysis 
      of Data in Clinical Trials

2

Biostat 210: Categorical Data Analysis 2
Biostat 215: Survival Analysis 2
Biostat 294: Specialized Methods in Biostatistics 2
Epi 203: Communicable Disease Control 2
Epi 204: Study Designs in Epidemiology 2
Epi 205: Evaluation Research 2
Epi 206: Epidemiology of Non- Communicable
       Diseases

2

Special Study (Plan B only)
Biostat 299: Special Studies and Research 3

Thesis (Plan A only)
Biostat 300: Master’s Thesis 6

(a) May be substituted with Biostat 234 (Introduction to 
Generalized Linear Theory) and Biostat 235 (Introduction 
to Theories of Multivariate Analysis)

(b) Students may choose from the courses
(c) For those pursuing Plan B (Comprehensive exam)
(d) For those pursuing Plan A (with thesis)

COURSES OFFERED

Biostat 206: Research Methods I.
Principles of field investigation; sampling methods in the study 
of health problems of human populations.
Credit: 2 units 
Prerequisites: Biostat 201 and Epi 201 or their equivalents

Biostat 206.1: Research Methods I.
Implementation of a research proposal.
Credit: 1 unit (32 hrs. lab)
Prerequisite: Biostat 206

Biostat 209: Experimental Designs.
Design and analysis of experiments with emphasis on health-
related and biological phenomena.
Credit: 2 units – 48 hrs. (16 lec, 32 lab)
Prerequisite: Biostat 202

Biostat 211: Computer Applications in Biostatistics.
Computer programming applied to biomedical and public 
health problems
Credit: 3 units - 72 hrs. (24 lec, 48 lab)
Prerequisite: Biostat 202

Biostat 212: Sample Surveys.
Estimation of parameters and standard errors for different 
sampling designs.
Credit: 2 units – 48 hrs. (16 lec, 32 lab)
Prerequisite: Biostat 231
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Biostat 207: Non-Parametric Procedures in Biometric 
Research.
Clinical trials; application of sequential methods and 
standard nonparametric tests in the analysis of biological and 
health data.
Credit: 2 units 48 hrs. (16 lec, 32 lab)
Prerequisite: Biostat 202 or equivalent

Biostat 208: Statistical Design and Analysis of Data in 
Clinical Trials.
Statistical issues in the design and analysis of clinical trials.
Credit: 2 units (32 hrs. lec)
Prerequisite: Biostat 201

Biostat 210: Categorical Data Analysis.
Statistical methods for analyzing categorical data by 
means of log-linear, linear and logistic models. Emphasis 
is on the practical application of methods rather than their 
theoretical basis. 
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Biostat 202

Biostat 215: Survival Analysis.
Overview of statistical methods for the analysis of laboratory 
and clinical data related to survival, life table analysis, 
estimation of survival functions and hazard rates for complete 
and censored data, concomitant variables and competing risks. 
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Biostat 231

Biostat 294: Specialized Methods in Biostatistics.
Lecture-discussion and application of advanced and newly-
developed statistical methods of current interest and 
importance.
Credit: 2 units (32 hrs. class)
Prerequisite: Consent of instructor

Epi 203: Communicable Disease Control.
The principles and methods in the control of communicable 
diseases.
Credit: 2 units (32 hrs. lec)
Prerequisite: Consent of instructor

Epi 204: Study Designs in Epidemiology.
Design, conduct and analysis of epidemiologic studies.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Epi 201
Co-requisite: Epi 202

Epi 205: Evaluation Research.
Approaches in the assessment of effects of health intervention.
Credit: 2 units (32 hrs. lec)
Prerequisite: Epi 201

Epi 206: Epidemiology of Non-Communicable Diseases.
Epidemiology of selected non-communicable diseases like 
cardiovascular disease, cancer, etc.
Credit: 2 units (32 hrs. lec)
Prerequisite: Epi 201

Biostat 213: Applied Regression Analysis.
Applications of simple and multiple regression and correlation 
analysis, polynomial regression and logistic regression to 
biomedical data.
Credit: 2 units - 48 hrs. (16 lec, 32 lab) 
Prerequisite: Biostat 202

Biostat 214: Applied Multivariate Analysis.
Application of commonly used multivariate techniques for 
statistical analysis. Emphasis will be on the use of computer 
programs and the interpretation of results, rather than the 
theoretical basis of the different techniques. 
Credit: 2 units - 48 hrs. (16 lec, 32 lab)
Prerequisite: Biostat 213

Biostat 231: Introduction to Probability Theory.
Concepts and laws of probability, characteristics of distribution 
functions; common discrete and continuous distributions; 
probability distribution functions of random variables.
Credit: 3 units (48 hrs. lec) 

Biostat 232: Introduction to Statistical Theory.
Theory of parametric estimation and hypothesis testing, 
methods and criteria for finding estimators and constructing 
test statistics.
Credit: 3 units (48 hrs. lec)
Prerequisite: Biostat 231

Biostat 297: Seminars.
A series of seminars on various topics in health statistics.
Credit: 1 unit (32 hrs. seminar sessions)
Prerequisite: Consent of instructor

Epi 201: Principles of Epidemiology.
Ecology of human diseases and epidemiologic methods.
Credit: 3 units - 72 hrs. (24 lec, 48 lab)
Prerequisite: Biostat 201 or consent of instructor

Epi 202: Statistical Methods in Epidemiology.
Concepts and techniques for measuring relationships between 
variables.
Credit: 2 units - 48 hrs. (16 lec, 32 lab)
Prerequisites: Epi 201, Biostat 201 or consent of instructor

Biostat 292: Practicum in Statistical Consulting.
Credit: 2 units (64 hrs. practicum)
Prerequisites: Biostat 206, 209, 212.   

Biostat 293: Practicum in the Teaching of Biostatistics. 
Credit: 2 units (64 hrs. practicum)
Prerequisites: Biostat 206, 209, 212

Biostat 203: Demographic and Vital Statistics.
Statistical methods for the study of population size, composition 
and growth; collection of demographic data; population 
estimates; analysis of mortality, fertility and morbidity data; 
life tables.
Credit: 2 units - 48 hrs. (16 lec, 32 lab and conferences)
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The country is presently experiencing a rapid transition to 
industrialization and urbanization which brings about several 
environmental resource and health problems. Among these 
are deaths attributed to inadequate water supply and poor 
sanitation and hygiene practices; chronic diseases brought 
about by the contamination of air, water and food; and, general 
degradation of the environment by indiscriminate disposal of 
wastes, erosion of soil, deforestation, siltation of bodies of 
water and formation of urban slums. Poor appreciation of the 
interaction of development, environment and health must be 
addressed by training environmental health professionals who 
will be able to influence environmental health policies of the 
country through education, research, community service, and 
advocacy.

The MSPH (Environmental Health) program is designed to 
provide this area of specialization in Public Health. Graduates 
of the program are expected to make substantive contribution 
to new knowledge that is relevant to the environmental needs 
of developing countries. Specifically, at the end of the program, 
the MSPH (EH) graduates should be able to: 

● recognize the different environmental hazards and their 
environmental and health effects;

● apply principles and methods of controlling environmental 
hazards, and health effects;

● plan and conduct environmental epidemiologic research;
● evaluate the environmental and health impact of 

developmental projects; and
● formulate an environmental health program.  

Curricular Program Requirements Units
Major 12
Core 6
Required courses 6
Elective 10
Thesis 6
TOTAL 40

Admission Requirements

1.  Applicants must possess a baccalaureate degree in the 
biological and physical sciences (e.g. M.D., public health 
graduates, public health engineers, biology and zoology 
majors). 

2.   Adequacy of the applicant’s qualifications for the graduate 
work in environmental health shall be determined by 
the faculty of the Department of Environmental and 
Occupational Health.

MASTER OF SCIENCE IN PUBLIC HEALTH 
(ENVIRONMENTAL HEALTH)

Graduation Requirements

1.   Residence for at least one full academic year immediately 
prior to the granting of the degree.

2.  Completion of a minimum of 40 units (34 units formal 
courses and 6 units of thesis).

3.  Satisfactory completion of Master’s Thesis.
4.   Grade Requirements: A weighted average of “2.00” or 

better in the major courses and an overall weighted average 
of “2.00” or better provided there is no grade of “5.00” in 
any of the courses.

MAJOR
EH 201: Principles and Methods of 
     Environmental Health

2

EH 202: Environmental Health Practice 2
EH 207: Fund. of Environmental Toxicology 2
EH 215: Environmental Health Policy 1
EH 297: Sem. on Environmental Health 1
OH 204: Environmental Physiology 2
PH 205: Environmental Epidemiology 2

CORE
Biostat 201: Fundamental of Biostatistics I 3
Epi 201: Principles of Epidemiology 3

OTHER REQUIRED COURSES
Biostat 206: Research Methods 2
HPAd 201: Prin. of Health Administration 2
PH 201: Man, Health & Environment I 2

ELECTIVES (10 units)
EH 203: Chemistry of Water and Wastewater 2
EH 204: Instrumental Methods of
     Chemical Analysis

2

EH 205: Biological Aspects of Water 
     Supply and Water Pollution

2

EH 208: Air Pollution Epidemiology 2
EH 209: Radiological Health 2
EH 210: Hospital Sanitation and Safety 2
EH 211: Hazardous and Toxic Management 2
EH 212: Introduction to Environmental
     Health Impact Assessment

2

EH 214: Environmental Health Service
     for Emergencies

1

EH 216: Introduction to Environmental
     Health Economics

1

EH 299: Special Studies and Research 3
OH 203: Industrial Toxicology 2
OH 205: Environmental Pollution 1
OH 207: Health Maintenance in thw Workplace 1
OH 211: Industrial Safety 2
PH 206: Occupational Epidemiology 2

THESIS
EH 300: Master’s Thesis 6
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HPAd 201: Principles of Health Administration.
Theoretical framework in planning and managing the health 
system.
Credit: 2 units (32 hrs. lec) 

PH 201: Man, Health and Environment I.
The dynamic interrelationships between man and the 
environment as these affect health.
Credit: 2 units (16 hrs. lec, 32 hrs. lab/ workshop)

EH 203: Chemistry of Water and Wastewater.
Sampling and analyzing raw and treated surface waters, well 
waters, raw and treated sewage sludge, and industrial waste. 
The theoretical and historical bases for the tests are presented 
and the efficiency of various treatment processes is evaluated 
by means of chemical and Biochemical tests.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab and field)

EH 204: Instrumental Methods of Chemical Analysis.
Principles of instrumental techniques for chemical analysis of 
environmental samples (air, water, sediment, etc.).
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Chem 26 or equivalent

EH 205: Biological Aspects of Water Supply and Water 
Pollution.
The role of biological processes in taste and odor production in 
water, natural purification of streams, in sewage and industrial 
waste treatment processes. Practice is provided in biological 
water quality testing including recognition of important species 
of algae and protozoa in water.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab and field)

EH 208: Air Pollution Epidemiology.
Application of epidemiological principles and methods for 
determining effects of air pollution on human health.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisites: Epi 201, PH 205

EH 209: Radiological Health.
Principles and methods of the prevention and control of hazards 
from ionizing radiation.
Credit: 2 units (32 hrs. lec and demonstration).

EH 210: Hospital Sanitation and Safety.
Fundamentals of environmental sanitation; water supply and 
water conditioning for hospitals; food sanitation; hospital waste 
handling and disposal; protection against radiation; safety and 
accident prevention in hospitals.
Credit: 2 units (32 hrs. lec)

EH 211: Hazardous and Toxic Management.
Strategies and approaches to waste management, identification 
of health hazards associated with improper disposal of waste 
and their control.
Credit: 2 units - 40 hrs. (24 hrs. lec, 16 hrs. field)
Prerequiste: EH 201

COURSES OFFERED

EH 201: Principles and Methods of Environmental Health.
Environmental health practice in relation to the prevention and 
control of diseases.
Credit: 2 units - 36 hrs. (28 hrs. lec, 8 hrs. field)

EH 202: Environmental Health Practice. 
Problems of water supply and waste disposal, milk and food 
sanitation, solid waste management, control of vectors of 
diseases, atmospheric pollution control, radiological health, 
housing and emergency sanitation. Practice is provided in 
conducting community sanitary surveys and inspection.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. field)

EH 207: Fundamentals of Environmental Toxicology.
Elements in the transport and fate of toxic substances in 
environmental compartments and the mechanisms of human 
exposure to these toxicants.
Credit: 2 units (32 hrs. lec)
Prerequisite: EH 201

EH 215: Environmental Health Policy.
Elements, processes and approaches in the development of 
environmental health policy. 
Credit: 1 unit (16 hrs. lec)
Prerequisite: Consent of instructor

EH 297: Seminar on Environmental Health.
Discussion on issues and concerns in environmental health.
Credit: 1 unit (16 hrs.)
Prerequisite: Consent of instructor 
 
OH 204: Environmental Physiology.
Physiological responses of man to various stresses in the 
environment.
Credit: 2 units (32 hrs. lec)
Prerequisite: OH 201 or consent of instructor.

PH 205: Environmental Epidemiology.
Principles and methods of epidemiology applied in the 
identification and prevention of environmental problems. 
Credit: 2 units - 40 hrs. (24 hrs. lec, 16 hrs. lab)

Biostat 201: Fundamentals of Biostatistics I.
Collection, presentation and elementary analysis of data.
Credit: 3 units- 72 hrs. (24 hrs. lec, 48 hrs. lab)

Epi 201: Principles of Epidemiology.
Ecology of human diseases and epidemiologic methods.
Credit: 3 units - 72 hrs. (24 hrs. lec, 48 hrs. lab)
Prerequisite: Biostat 201 or consent of instructor

Biostat 206: Research Methods.
Principles of field investigation; sampling methods in the study 
of health problems of human populations. 
Credit: 2 units – 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisites: Biostat 201 and Epi 201 or their equivalents.
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EH 212: Introduction to Environmental Health Impact 
Assessment.
Principles, concepts and strategies of health impact assessment.
Credit: 2 units (32 hrs. lec)
Prerequisite: PH 205

EH 214: Environmental Health Service for Emergencies.
Planning and management of environmental health services 
for disasters.
Credit: 1 unit (16 hrs. lec)
Prerequisite: PH 203

EH 216: Introduction to Environmental Health Economics.
Principles and methods in the economic valuation of 
environmental pollution.
Credit: 1 unit (16 hrs. lec)
Prerequisite: Consent of instructor

EH 299: Special Studies and Research.
Credit: 3 units

OH 203: Industrial Toxicology. 
Entry, action and elimination or detoxification of toxic 
substances. Design of toxicity experiments, dose and effect 
relationships.Toxicity of chemicals.
Credit: 2 units (32 hrs. lec)
Prerequisite: OH 201

OH 205: Environmental Pollution.
Causes and effects of pollution.
Credit: 1 unit (16 hrs. lec)

OH 207: Health Maintenance in the Workplace.
Credit: 2 units (32 hrs. lec)
Prerequisites: OH 201 and HPAd 201

OH 211: Industrial Safety.
Credit: 2 units (32 hrs. lec)
Prerequisite: OH 201

PH 206: Occupational Epidemiology.
Epidemiologic principles and methods to assess health risks at 
the workplace.
Credit: 2 units - 40 hrs.. (24 hrs. lec, 16 hrs. lab)
Prerequisites: Epi 201 and consent of course coordinators 
from both departments (DEBS and DEOH)

Microbiology has been and will continue to be one of 
the mainstays in the creation of opportunities for human 
progress and for the promotion of new knowledge to enhance 
the quality of life. In view of the numerous application of 
microbiology in health and disease and the development of 
new biotechnologies, a number of students and professionals 
are seeking admission for specialized training in the various 
subspecialties of microbiology viz medical food microbiology, 
immunology, industrial microbiology, medical mycology, 
diagnostic microbiology, etc.

The MSPH (Medical Microbiology) program is intended 
to prepare students and professionals for various careers 
and opportunities in the different fields of microbiology. 
Candidates are free to choose any of the microbiology 
(Applied Bacteriology, Virology, Mycology, and Immunology). 
The program is administered by the Department of Medical 
Microbiology, College of Public Health, UP Manila.

At the end of the MSPH (Medical Microbiology) program, the 
student should be able to: 

● Acquire a good working knowledge on the principles 
and methods of Bacteriology, Virology, Mycology, and 
Immunology;

● Plan, set up and manage a microbiology laboratory;
● Conduct research projects related to any of the various 

areas of microbiology;
● Apply the principles of microbiology and immunology in 

the promotion and maintenance of health and in prevention, 
treatment and control of communicable disease; and

● Establish linkages with local and foreign institutions 
involved in teaching, research and training in the various 
fields of microbiology/immunology.

Curricular Program Requirements Units
Major 16
Core 8
Minor 6
Cognate 4
Thesis 6
TOTAL 40

Admission Requirements

1.  Must fulfill the general admission requirements of the 
National Graduate Office of UP Manila.

2.  Good scholastic record from any recognized institution of 
higher learning.

3.   Must be graduates of approved schools of medicine and/or 
allied professions or have at least a baccalaureate degree in 
the biological sciences.

4.  Approval of the applicant’s qualification for graduate 
work by the faculty of the Department and the Academic 
Program Committee concerned.

MASTER OF SCIENCE IN PUBLIC HEALTH 
(MEDICAL MICROBIOLOGY)
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Micro 205: Virology.
Physico-chemical properties and molecular biology of animal 
viruses including bacteriophages. 
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisites: 3 units of Microbiology and 5 units of 
Biochemistry

Micro 206: Medical Mycology.
The morphological, cultural and other characteristics of fungi 
pathogenic to man.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Consent of instructor

Micro 207: Microbial Physiology.
Growth, metabolism, mutation and enzyme activities of 
bacteria and fungi.
Credit: 3 units - 72 hrs. (24 hrs. lec, 48 hrs. lab)
Prerequisite: At least 3 units each of Microbiology and 
Biochemistry

Micro 208: Immunology of Microbial Infections.
Immunologic principles applied to specific problems in 
microbial diseases.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: 3 units of Microbiology

Micro 297.1: Seminars in Microbiology I.
Selected topics in Microbiology.
Credit: 1 unit
Prerequisite: 8 units of Microbiology

Micro 297.2: Seminars in Microbiology II.
Selected topics in Microbiology.
Credit: 1 unit
Prerequisite: 8 units of Microbiology

Biostat 201: Fundamentals of Biostatistics I.
Collection, presentation and elementary analysis of data.
Credit: 3 units- 72 hrs. (24 hrs. lec, 48 hrs.lab)

Biostat 206: Research Methods I.
Principles of field investigation; sampling methods in the study 
of health problems of human populations.
Credit: 2 units
Prerequisite: Biostat 201 and Epi 201 or their equivalents.

Epi 201: Principles of Epidemiology.
Ecology of human diseases and epidemiologic methods.
Credit: 3 units - 72 hrs. (24 hrs. lec, 48 lab)
Prerequisite: Biostat 201 or consent of instructor

Micro 209: Applied Virology.
Advanced techniques in virology and tissue culture.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: 2 units of Microbiology

Micro 210: Microbial Zoonoses.
Biology and immunology of selected bacterial, viral and fungal 
zoonoses.
Credit: 2 units - 48 hrs. (16 class, 32 hrs. lab)
Prerequisite: 2 units of Microbiology or consent of instructor

Graduation Requirements

1.   Residency of at least one full academic year immediately 
prior to granting of the degree.

2.  Completion of a minimum of 40 units of formal courses.
3.  General Weighted Average of “2.00” or better in the major 

courses and in all courses taken provided there is no grade 
of “5.00” in any subject.

4.  Satisfactory defense, completion and submission of bound 
copies of a master’s thesis.

MAJOR
Micro 202: Immunology 3
Micro 203: Applied Bacteriology 2
Micro 205: Virology 2
Micro 206: Medical Mycology 2
Micro 207: Microbial Physiology 2
Micro 203: Applied Bacteriology 2
Micro 208: Immunology of Microbial Infections 2
Micro 297.1: Seminars in Microbiology I 1
Micro 297.2: Seminars in Microbiology II 1

CORE
Biostat 201: Fundamentals of Biostatistics I 3
Epi 201: Principles of Epidemiology 3
Biostat 206: Research Methods I 2

MINOR (6 units)
Bacteriology Track: 
Micro 210: Microbial Zoonoses 2
Micro 212: Microbial Pathogens in Water and Foods 2
Micro 299: Special Studies and Research 2
Mycology Track: 
Micro 210: Microbial Zoonoses 2
Micro 214: Advanced Mycology 2
Micro 299: Special Studies and Research 2
Virology Track: 
Micro 209: Applied Virology 2
Micro 211: Preparation of Vaccines and Immune Sera 2
Micro 299: Special Studies and Research 2

COGNATES (4 units)

THESIS
Micro 300: Master’s Thesis 6

COURSES OFFERED

Micro 202: Immunology.
Immunochemical study of antigens, immunologic mediators 
and methods of investigating immune response.
Credit: 3 units - 72 hrs. (24 hrs. lec, 48 hrs.lab)
Prerequisites: 3 units of Microbiology and 5 units of 
Biochemistry

Micro 203: Applied Bacteriology.
Laboratory methods employed in the diagnosis of bacterial 
diseases.
Credit: 2 units - 48  hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: 3 units of Microbiology
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Micro 211: Preparation of Vaccines and Immune Sera.
Production and standardization of selected vaccines and 
immune serums.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Micro 201 or consent of instructor

Micro 212: Microbial Pathogens in Water and Foods.
Isolation and identification of microbial pathogens in water and 
foods.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Micro 201 or consent of instructor

Micro 214: Advanced Mycology.
Biotechnological methods used in research and development of 
health products and diagnostic reagents in medical mycology. 
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs.lab)
Prerequisite: Micro 206

Micro 299: Special Studies and Research.
Credit: 3 units

Malnutrition is one of the most important health problems in 
many developing areas of the world.  Its consequences in terms 
of mental and physical development may be a major factor in 
limiting the utilization of a country’s existing resources.

In the light of preventing and controlling nutritional disorders 
and of the total community development program, the MSPH 
(Nutrition) curriculum is designed to prepare professionals for 
more advanced work in nutrition in public health agencies, 
research institutions, schools and hospitals.

Graduates of the program should be able to: 

● demonstrate skills in the application of concepts and 
technologies to the solution of community nutrition 
problems;

● plan and undertake research projects in public health 
nutrition;

● deliver technical services related to nutrition of population 
groups.

Curricular Program Requirements Units
Major 16
Core 6
Other Required Courses 4
Electives 4
Cognates 4
Thesis 6
TOTAL 40

MASTER OF SCIENCE 
IN PUBLIC HEALTH (NUTRITION)

Admission Requirements

1.   Good scholastic record from any recognized institution of 
higher learning.

2.    Must be graduates of approved schools of medicine and/or 
allied professions or have at least a baccalaureate degree in 
the biological sciences.

3.    Approval of the applicant’s qualification for graduate work 
in Nutrition by the faculty of the Department of Nutrition.

Graduation Requirements

1.   Residency of at least one full academic year immediately 
prior to granting of the degree.

2.   Completion of a minimum of 40 units. 
3.    GWA of 2.00 or better in major courses and in all courses 

taken, provided there is no grade of 5.00 in any subject. 
4.   Satisfactory completion and submission of 6 bound copies 

of a master’s thesis.

MAJOR
PHN 201: Principles and Public Health 
      Aspects of Nutrition

2

PHN 202: Clinical Nutrition 2
PHN 203: Nutrition Surveillance 2
PHN 204: Laboratory Methods 2
PHN 205: Biochemistry of Nutrition 2
PHN 207: Assessment of Physical Growth 2
PHN 210: Nutrition Programs 2
PHN 297.1: Seminars in Nutrition I 1
PHN 297.2: Seminars in Nutrition II 1

CORE
Biostat 201: Fundamentals of Biostatistics I 3
Epi 201: Principles of Epidemiology 3

OTHER REQUIRED
Biostat 202: Fundamentals of Biostatistics II 2
Biostat 206: Research Methods I 2

ELECTIVES (4 units)
Within the Department: 
PHN 206: Food Safety 2
PHN 208: Dietary Methods 2
PHN 209: Energy Requirements 2
PHN 211: Nutrition Epidemiology 2
PHN 299: Special Studies and Research 3
In the College of Home Economics: 
FN 220: Food System 2
FN 235: Ecology of Nutrition 2
FN 250: Advances in Diet Therapy 2 2
In the College of Medicine: 
Biochem 230: Nutritional Biochemistry 3
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Biostat 201: Fundamentals of Biostatistics I.
Collection, presentation and elementary analysis of data.
Credit: 3 units- 72 hrs. (24 hrs. lec, 48 hrs. lab)

Epi 201: Principles of Epidemiology.
Ecology of human diseases and epidemiologic methods.
Credit: 3 units - 72 hrs. (24 hrs. lec, 48 hrs. lab)
Prerequisite: Biostat 201 or consent of instructor

Biostat 202: Fundamentals of Biostatistics II.
Further treatment of frequency distributions and sampling 
variation; least squares, correlation, linear and curvi-linear 
regression.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Biostat 201 or consent of instructor

Biostat 206: Research Methods I.
Principles of field investigation; sampling methods in the study 
of health problems of human populations.
Credit: 2 units
Prerequisites: Biostat 201 and Epi 201 or their equivalents.

PHN 206: Food Safety.
Biological, physical and chemical hazards in food and drinks, 
as well as their nutritional implications, prevention and control.
Credit: 2 units (24 hrs. lec, 16 hrs. field)
Prerequisite: Consent of instructor.

PHN 208: Dietary Methods.
Methods and techniques for assessing dietary intakes at 
individual and household levels.
Credit: 2 units (32 hrs. lec)
Prerequisite: PHN 201

PHN 209: Energy Requirements.
Principles and methods for the estimation of energy 
requirements.
Credit: 2 units (32 hrs. lec)
Prerequisite: PHN 201

PHN 211: Nutrition Epidemiology.
Application of epidemiological principles and methods on 
nutrition related diseases.
Credit: 2 units (32 hrs. lec)
Prerequisite: PHN 201, Epi 201

PHN 299: Special Studies and Research.
Time and credit to be arranged with major professor.
Credit: 3 units

HPAd 201: Principles of Health Administration.
Theoretical framework in planning and managing the health 
system.
Credit: 2 units (32 hrs. lec)

PHPE 212: Socio-Cultural Determinants of Health.
The social and cultural forces in community life, especially 
those affecting health, including behavior of human 
communities and their relation to the environment.
Credit: 2 units (32 hrs. lec)

COGNATES
HPAd 201: Principles of Health Administration 2
PHPE 212: Socio-Cultural Determinants of Health 2
MCH 201: Maternal and Child Health
      Principles and Practices

2

MCH 202: Growth and Development 2
Biostat 209: Experimental  Design 2

THESIS
PHN 300: Master’s Thesis 6

COURSES OFFERED

PHN 201: Principles and Public Health Aspects of Nutrition.
Study of the essential nutrients and the practical application of 
nutritional science in public health.
Credit: 2 units (32 hrs. lec)

PHN 202: Clinical Nutrition.
Clinical  manifestations  of  nutritional  deficiencies, and  the  
dietary considerations  in  the  treatment  of  diseases. 
Credit: 2 units (32 hrs. lec)
Prerequisite: PHN 201 or consent of instructor.

PHN 203: Nutrition Surveillance.
Principles and methods of evaluation and monitoring nutritional 
status of communities.
Credit: 2 units (32 hrs. lec)
Prerequisite: PHN 201, PHN 210, Biostat 202 and Biostat 206

PHN 204: Laboratory Methods. 
Principles and methods of instrumentation and Biochemical 
tests used in experimental nutrition.
Credit: 2 units - 56 hrs. (8 hrs. lec, 48 hrs. lab)
Prerequisite: PHN 201 or its equivalent, Chem 26 or its 
equivalent.

PHN 205: Biochemistry of Nutrition.
Intermediary metabolism of the various nutrients.
Credit: 2 untis (32 hrs. lec)
Prerequisite: At least 2 units of Biochem or consent of instructor

PHN 207: Assessment of Physical Growth.
Methods and procedures for assessing physical growth in 
clinical research and survey settings.
Credit: 2 units (32 hrs. lec)
Prerequisite: PHN 201

PHN 210: Nutrition Programs.
Planning and management of nutrition intervention programs.
Credit: 2 units (32 hrs. lec)
Prerequisite: PHN 201

PHN 297.1: Seminars in Nutrition I.
Credit: 1 unit 

PHN 297.2: Seminars in Nutrition II.
Credit: 1 unit
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MCH 201: Maternal and Child Health Principles and 
Practices.
Maternal and child health practices and facilities in the 
Philippines.
Credit: 2 units (32 hrs. lec)

MCH 202: Growth and Development.
Principles of growth and development; normal patterns 
of growth; problems arising from the maturation process; 
deviations from normal and their diagnosis and management.
Credit: 2 units (32 hrs. lec)

Biostat 209: Experimental Design.
Design and analysis of experiments with emphasis on health-
related and biological phenomena.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Biostat 202

The Master of Science in Public Health (Parasitology) is 
designed for students with primary interest in Parasitology. 
While students in the program take courses mainly in the 
Department of Parasitology, basic courses prescribed to all 
MSPH students are required to ensure  adequate  training  
in other sciences and discipline basic to public health and to 
provide students with a broader perspective of public health 
problems.

At the end of the program, the student should be able to: 

● demonstrate skills in the application of concepts and 
technologies related to medical parasitology to the solution 
of public health problems;

● plan and undertake research projects about parasitic 
problems of public health importance;

● deliver technical services related to the field of medical 
parasitology.

Curricular Program Requirements Units
Major 16
Core 6
Other Required 2
Electives 6
Cognates 4
Thesis 6
TOTAL 40

Admission Requirements

1.  Must fulfill the general admission requirements of the 
National Graduate Office of UP Manila.

2.  Good scholastic record from any recognized institution of 
higher learning.

MASTER OF SCIENCE IN PUBLIC HEALTH 
(PARASITOLOGY)

3.   Must be graduates of approved schools of medicine and/or 
allied professions or have at least a baccalaureate degree in 
the biological sciences.

4.  Approval of the applicant’s qualification for graduate 
work in Parasitology by the faculty of the Department of 
Parasitology.

Graduation Requirements

1.  Residency of at least one full academic year immediately 
prior to granting of the degree.

2.  Completion of a minimum of 40 units.
3.  GWA of 2.00 or better in major courses and in all courses 

taken, provided there is no grade of 5.00 in any subject. 
4.  Satisfactory completion and submission of 6 bound copies 

of a master’s thesis.

MAJOR
Para 201: Public Health Parasitology 2
Para 202: Medical Protozoology 2
Para 203: Medical Helminthology 2
Para 204: Medical Entomology 2
Para 207: Immunology of Parasitic Infections 2
Para 210: Diagnostic Parasitology 2
Para 211: Advanced Systematics of Helminths 2
Para 297.1: Seminars in Parasitology I 1
Para 297.2: Seminars in Parasitology II 1

CORE
Biostat 201: Fundamentals of Biostatistics I 3
Epi 201: Principles of Epidemiology 3

OTHER REQUIRED
Biostat 206: Research Methods 2

ELECTIVES (6 units)
Para 205: Applied Medical and Public
     Health Entomology

2

Para 208: Molecular Parasitology 2
Para 209: Medical Malacology 2
Para 212: Parasitic Zoonoses 2
Para 213: Ecology and Control of 
     Major Arthropod Vectors

2

Para 299: Special Studies and Research 3

COGNATES (4 units)
Biostat 202: Fundamentals of Biostatistics II 2
Micro 201: Public Health Microbiology 2
EH 202: Environmental Health Practice 2

THESIS
Para 300: Master’s Thesis 6
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Biostat 206: Research Methods.
Principles of field investigation; sampling methods in the study 
of health problems of human populations.
Credit: 2 units
Prerequisites: Biostat 201 and Epi 201 or their equivalents

Para 205: Applied Medical and Public Health Entomology.
Laboratory and field research methods employed in the 
study of arthropods of major importance. Includes species 
identification, vector capacitance and sampling methods.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Para 204 or consent of instructor

Para 208: Molecular Parasitology. 
Theory and application of chemical, immunological and 
molecular biology techniques in experimental parasitology.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisites: Para 207 and or consent of instructor

Para 209: Medical Malacology.
The biology and ecology of medically important mollusks.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisites: Para 201, 203 or consent of instructor

Para 212: Parasitic Zoonoses.
Parasites of zoonotic importance.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Para 201 or consent of instructor 
     
Para 213: Ecology and Control of Major Arthropod Vectors.
Taxonomy, biology, and control of vectors of malaria, filariasis, 
dengue/DHF, Japanese B encephalitis and other selected 
arthropods. 
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite/s: Para 204 or consent of instructor

Para 299: Special Studies and Research.
Research on a problem in parasitology.
Prerequisite/s: Consent of adviser

Biostat 202: Fundamentals of Biostatistics II.
Further treatment of frequency distributions and sampling 
variation; least squares, correlation, linear and curvi-linear 
regression.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisites: Biostat 201 or consent of instructor

Micro 201: Public Health Microbiology.
The biology of pathogenic microbes (bacteria, rickettsiae, viruses 
and fungi); principles of parasitism; host-microbe interactions.
Credit: 2 units - 40 hrs. (24 hrs. lec, 16 hrs. lab)
Prerequisite\s: Consent of instructor

EH 202: Environmental Health Practice.
Problems of water supply and waste disposal, milk and food 
sanitation, solid waste management, control of vectors of 
diseases, atmospheric pollution control, radiological health, 
housing and emergency sanitation. Practice is provided in 
conducting community sanitary surveys and inspection.
Credit: 2 units - 48 hrs. (16 class, 32 field)

COURSES OFFERED

Para 201: Public Health Parasitology.
Parasites of medical and public health importance - their host 
and environmental relationships and control.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)

Para 202: Medical Protozoology.
The relationship of parasitic protozoans to their human host 
and his environment.Includes malariology.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Para 201 or consent of instructor

Para 203: Medical Helminthology.
The relationship of parasitic helminths to their human host and 
his environment.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab) 
Prerequisite: Para 201 or consent of instructor

Para 204: Medical Entomology.
Arthropods of medical and public health importance in the 
Philippines.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisite: Para 201 or consent of instructor

Para 207: Immunology of Parasitic Infections.
Immunologic principles and techniques applied to parasitic 
infections. 
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. lab)
Prerequisites: Para 202, 203 and/or consent of instructor

Para 210: Diagnostic Parasitology.
Practicum in the diagnosis of parasitic infections.
Credit: 2 untis (64 hrs. lab)
Prerequisites: Para 201, 202, 203, and 204

Para 211: Advanced Systematics of Helminths.
Taxonomic considerations in helminthology.
Credit: 2 units - 48 hrs. (16 class, 32 lab) 
Prerequisite/s: Para 201, 203, or consent of instructor

Para 297.1: Seminars in Parasitology I.
Oral and written reports on advances in Parasitology.
Credit: 1 unit (16 hrs.)

Para 297.2: Seminars in Parasitology II.
Written and oral presentation of a review of advances in a 
certain topic in Parasitology.
Credit: 1 unit (16 hrs.)

Biostat 201: Fundamentals of Biostatistics I.
Collection, presentation and elementary analysis of data.
Credit: 3 units (24 hrs. lec, 48 hrs. lab)

Epi 201: Principles of Epidemiology.
Ecology of human diseases and epidemiologic methods.
Credit: 3 units (24 hrs. lec, 48 hrs. lab)
Prerequisite: Biostat 201 or consent of instructor
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To prepare the students to assume responsibilities and 
leadership in community dental health by being ecologically 
oriented, socially responsive, technically competent and 
administratively rational.

Upon completion of the program, the student will be able to: 

● synthesize the basic concepts and principles derived from 
the courses into meaningful application to dental health 
problems and services;

● decide what methods and techniques to utilize for: 

▪ the promotion of dental health and for the prevention, 
diagnosis and correction of dental diseases and 
conditions in his community as a whole;

▪ the effective functioning of his resources including 
the mobilization of other resources in the community 
for their cooperation, participation in decision-making 
and action in corporate capacity towards self-reliance 
within the concept of primary health care;

● evaluate published material and scientific literature on a 
special problem and study;

● prepare a research protocol, conduct an oral health survey, 
organize and present its findings within the context of 
dental statistics and epidemiology;

● understand the complex structure/system in planning, 
implementing and evaluating community dental health 
programs and considering coordination with the health 
team and other government agencies;

● apply principles and concepts on the accessibility and 
purchase ability in the delivery of dental health care 
services to the community.

Curricular Program Requirements Units
Core 13
Electives 17
TOTAL 30

Admission Requirements

1.  Good scholastic record from any recognized institution of 
higher learning.

2.  Must be a registered dentist or its equivalent.
3.   At least 1 year of work experience in public health service 

(a newly registered dentist with an exceptional academic 
ability may be admitted).

Graduation Requirements

1.   Residency of 1 full academic year prior to granting of the 
degree.

2.   Completion of at least 30 units of academic courses (13 
units of required courses and 17 units of electives).

3.  A general weighted average of 2.00 or better in all courses 
taken.

DIPLOMA IN DENTAL PUBLIC HEALTH (DDPH)
CORE
HPAD 201: Prin. of Health Administration 2
HPAD 202: Practice of Health Admin. 2
DPH 201: Principles and Methods in
    Dental Public Health

3

DPH 202: Dental Ecology 1
DPH 205: Dental Statistics and Epidemiology 3
DPH 208: Dental Health Education 2

ELECTIVES (17 units)
DPH 206: Financing and Delivery of Dental Care 2
DPH 207: Community Preventive Measures 2
DPH 209: Current Clinical Dental Procedures 2
DPH 280: Dental Public Health Practice 3
DPH 298: Special Problems and Programs 1.5
Micro 213: Bacteriology of Dental Caries
   and Periodontal Diseases

1.5

HPE 212: Socio-Cultural Determinants of Health 2
PHPE 210: Public Health Education 2
PHPE 202: Health Promotion for 
   Community Development

2

DPH 299: Special Studies in Research 3

COURSES OFFERED

HPAD 201: Principles of Health Administration.
Theoretical framework in planning and managing the health 
system.
Credit: 2 units (32 hrs. lec)

HPAD 202: Practice of Health Administration.
Application of planning and management principles to the 
health system.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. workshop)
Prerequisite: HPAd 201

DPH 201: Principles and Methods in Dental Public Health
Objectives, concepts and scope of dental public health, 
application of technics in public health administration, 
epidemiology, biostatistics and health education to dental 
public health problems and services.
Credit: 3 units (48 hrs. lec)

DPH 205: Dental Statistics and Epidemiology.
Theory and application of methods in statistics and 
epidemiology in dental disease prevention and control.
Credit: 3 units - 72 hrs. (24 hrs. lec, 48 hrs. lab)

DPH 208: Dental Health Education.
Educational approaches to the prevention of dental diseases 
and promotion of community dental health. 
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. workshop)
Prerequisite: HPAd 210 or consent of instructor

DPH 206: Financing and Delivery of Dental Care.
Patterns of delivery and financing in different groups.
Credit: 2 units (32 hrs. lec)
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DPH 207: Community Preventive Measures.
Preventive measures including diet and nutrition against dental 
diseases and conditions.
Credit: 2 units (32 hrs. lec)

DPH 209: Current Clinical Dental Procedures. 
Clinical procedures relevant to dental public health practice. 
Credit: 2 units (32 hrs. lec)

DPH 280: Dental Public Health Practice.
Practice of dental public health.
Credit: 3 units (144 hrs. Practicum)

DPH 298: Special Problems and Programs.
Public health approaches to special detail diseases and 
conditions.
Credit: 1.5 units (24 hrs. lec)

DPH 299: Special Studies and Research.
Time and credit to be arranged with major professors.
Credit: 3 units

Micro 213: Bacteriology of Dental Caries and Periodontal 
Diseases.
Bacteria and other agents in dental caries and periodontal 
diseases.
Credit: 1.5 units
Prerequisite/s: Audit in Micro 201

PHPE 212: Socio-Cultural Determinants of Health.
The social and cultural forces in community life, especially 
those affecting health, including behavior of human 
communities and their relation to the environment.
Credit: 2 units (32 hrs. lec)

PHPE 210: Public Health Education.
General principles and methods of education of the public in 
matters of health. (Not open to those who have taken PHPE 201) 
Credit: 2 units (32 hrs. lec)

PHPE 202: Health Promotion for Community Development.
Principles and procedures in community organization for total 
community development especially as they apply to public 
health education, training in finding utilizing, and coordinating 
community resources for health.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. field)

There are other elective courses available in the MPH Program 
of the College as well as in other Graduate units of the 
University where the student may enroll with the approval of 
his adviser.

This is a four-year course, the first two years of which are given 
in the College of Arts and Sciences and the last two years in the 
College of Public Health.

The program (formerly known as Bachelor of Science in 
Hygiene) is designed to provide students with academic and 
practical training in the basic sciences and in the fields of 
science relevant to public health work such as microbiology, 
parasitology, environmental health, nutrition, public health 
administration, health promotion and education, biostatistics 
and epidemiology.

Curricular Program Requirements Units
General Education 83
Major 67
Legislated 3
NSTP (6)
Physical Education (8)
TOTAL 153

BACHELOR OF SCIENCE IN PUBLIC HEALTH

FIRST YEAR
First Semester
GE(AH): Comm I/Kom I: Communication Skills I/ 
Kasanayan saKomunikasyon I

3

GE (MST): Nat Sci. I: Foundation of
     Natural Science I

3

Math 17: Algebra and Trigonometry 5
GE (SSP): History I: Philippine History 3
SSP (Social Science & Philosophy Cluster) 3
P.E. 1 (2)
NSTP (3)

----
TOTAL 14

UNDERGRADUATE PROGRAM

BACHELOR OF SCIENCE IN PUBLIC HEALTH
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Second Semester 
GE(AH): Comm II/KomII: Comunication Skills II/
Kasanayan sa Komunikasyon II

3

GE(SSP): SocSci I: Foundations of
      Behavioral Sciences

3

SSP (Social Science and Philosophy Cluster) 3
Chem. 14: Fund. of General Chemistry I 3
Chem.14.1: Fund. of General Chemistry I Lab. 1
GE (MST): Math 1: Fundamental Concepts
     & Application of Mathematics   

3

 MST (Math Science & Technology Cluster) 3
P.E. 2 (2)
NSTP (3)

----
TOTAL 19

Summer
Chem. 18: Fund. of General Chemistry II 3
Chem. 18.1: Fund. of General Chemistry II Lab 2

----
TOTAL 5

SECOND YEAR
First Semester
AH: Arts & Humanities Cluster 3
AH: Arts & Humanities Cluster 3
Chem. 27: Elementary Quantitative Analysis 3
Chem. 27.1: Elem. Quantitative Analysis Lab. 2
Biology 22: General Zoology 5
Physics 21: Introductory Physics 4
P.E. 3 (2)

----
TOTAL 20

Summer
MST: Math Science & Technology Cluster 3
AH: Arts & Humanities Cluster 3

----
TOTAL 6

Second Semester
MST: Math Science & Technology Cluster 3
Chem. 31: Elementary Organic Chemistry 3
Chem. 31.1: Elem. Organic Chemistry Lab. 2
Biology 102: Comparative Vertebrate Anatomy 5
SSP: Social Science & Philosophy Cluster 3
PI 100: The Life & Works of Jose Rizal 3
P.E. 4 (2)

----
TOTAL 19

THIRD YEAR
First Semester
PH 121: Gross & Microscopic Anatomy 5
PH 131: Physiology 2.5
PH 141: Biostatistics 4
PH 151: Principles of Microbiology 4
PH 161: Biochemistry 2.5

----
TOTAL 18

Second Semester
PH 122: General Pathology 5
PH 152: Medical and Public Health Microbiology 5
PH 162: Nutrition 3
PH 172: Medical Helminthology & Protozoology 4

----
TOTAL 17

FOURTH YEAR
First Semester
PH 136: Environmental Health 3
PH 146: Epidemiology 3
PH 156: Clinical Microscopy 4
PH 166: Clinical Chemistry 4
PH 186: Public Health Administration
      and Health Education

3

----
TOTAL 17

Second Semester
PH 137: Radiological Health 1
PH 147: Genetics 2
PH 177: Medical Entomology 3
PH 199: Special Studies and Research 3
PH 197: Seminars 1
PH 195: Public Health Practice 5

----
TOTAL 15

Courses
General Education 
Major – (3rd year) PH 121, PH131, PH 141, PH 151, PH 161, 
PH 122, PH152, PH 162, PH 172
(4thyear) PH136, PH146, PH156,
PH166, PH186, PH137, PH147, PH177, PH195, PH197, PH199
Foundation – Bio22, Bio102, Math17 or Math11&14, 
Chem.14/14.1, Chem.18/18.1, Chem.27/27.1, Chem.31/31.1
Elective
Qualified elective
Cognate – PH 161 can substitute to Chem.40 & Chem.40.1
Legislated – PI 100
NSTP – CWTS
Physical Education - PE1 & PE2
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Public Health 156: Clinical Microscopy
(including Cytology).
Microscopic examinations of biological specimens.
Credit: 4 units, 112 hrs. (48 hrs. lec, 64 hrs. lab) Prerequisites: 
PH 122, PH 152, PH 172

Public Health 161: Biochemistry.
Fundamentals of human Biochemistry.
Credit: 2.5 units, 56 hrs. (24 hrs. lec, 32 hrs. lab)
Prerequisites: Chem 18/18.1 and Chem.  31/31.1

Public Health 162: Nutrition.
Nutrients and nutritive factors essential to health.
Credit: 3 units, 64 hrs. (32 hrs. lec, 32 hrs. lab) 
Prerequisites: PH 161 and PH 131, Chem. 27/27.1

Public Health 166: Clinical Chemistry.
Chemical analysis of biological specimens.
Credit: 4 units, 96 hrs. (32 hrs. lec, 64 hrs. lab)      
Prerequisites: PH 162

Public Health 172: Medical Helminthology and 
Protozoology.
General principles of parasitism as illustrated by the 
helminthic and protozoan parasites of man and their relation 
to human disease.
Credit: 4 units, 96 hrs. (32 hrs. lec, 64 hrs. lab)
Prerequisites: PH 121, PH 131 and PH 161

Public Health 177: Medical Entomology.
Morphology, biology and control of arthropods infecting man.
Credit: 3 units, 72 hrs. (24 hrs. lec, 48 hrs. lab) 
Prerequisite: PH 172

Public Health 186: Public Health Administration and 
Health Education.
The structure of official and non-official agencies or institutions 
participating in public health administration. The principles 
and methods of public health education are emphasized 
Credit: 3 units 
Prerequisites: PH 136, PH 152 and PH 172.

Public Health 195: Public Health Practice.
Application of concepts, principles and methods in public 
health in a community and hospital setting.
Credit: 5 units
Prerequisites: Must have taken the following 
Courses - PH 136, PH141, PH146, PH152,
PH156, PH162, PH172, and PH186.

Public Health 197: Seminars.
Credit: 1 unit 
Prerequisites: PH 199

Public Health 199: Special Studies and Research.
Credit: 3 units
Prerequisites: PH 136, PH 141, PH 146,
PH 162, PH186.

COURSES OFFERED

Public Health 131: Physiology. 
Fundamentals of human Physiology.
Credit: 2.5 units, 56 hrs.. (24 hrs. lec, 32 hrs. lab)
Prerequisite: Consent of instructor

Public Health 136: Environmental Health.
Environmental factors affecting health and disease. Principles 
and methods of environmental control and modification of the 
environment for the prevention of disease and the promotion 
of health. Laboratory determination and techniques used in 
the physical, chemical and biologic examinations of water 
and wastewater.
Credit 3 units, 72 hrs. (24 hrs. lec, 48 hrs. lab) 
Prerequisite: PH 152, PH 172

Public Health 137: Radiological Health.
Principles and methods of protection against radiation hazards 
with emphasis on occupational and other environmental aspects.
Credit: 1 unit, 16 hrs. (lec)
Prerequisite: Senior Standing

Public Health 141: Biostatistics.
Application of basic statistical techniques commonly used in 
the analysis of public health and biomedical data. The course 
also includes the use of computers for data processing and 
analysis and provides students with hands on experience in the 
application of commonly used software packages. 
Credit: 4 units, 96 hrs. (32 hrs. lec, 64 hrs. lab)
Prerequisite: Math 11

Public Health 146: Epidemiology.
Application of the basic principles and methods of epidemiology 
for the identification and control of diseases of public health 
importance. The course provides the students practical 
experiences involving the application of microcomputer 
packages in the analysis of epidemiological data. 
Credit: 3 units, 72 hrs. (24 hrs. lec, 48 hrs. lab)
Prerequisite: PH 141, PH 152, PH 172
Co-requisite.: PH 136

Public Health 147: Genetics.
The principles of genetics and their application at the individual 
and community levels.
Credit: 2 units, 32 hrs. (lec)
Prerequisite: Senior standing

Public Health 151: Principles of Microbiology.
Basic properties of bacteria, viruses and fungi and basic 
concepts of immunology.
Credit: 4 units. 96 hrs. (32 hrs. lec, 64 hrs. lab) 
Prerequisite: Chem 27/27.1 and Chem. 31/31.1

Public Health 152: Medical and Public Health Microbiology.
Bacteria, viruses, and fungi of medical importance with 
emphasis on characteristics useful in isolation and identification, 
capacity to produce disease, distribution and propagation.
Credit: 5 units, 112 hrs. (48 hrs. lec, 64 hrs. lab) 
Prerequisite: PH 151
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National Teacher Training Center 
for the Health Professions

HISTORY
Developing the competencies of health professions teachers 
has been considered by the World Health Organization as an 
economical and effective means to improve healthcare delivery 
globally. During the WHO convention in Geneva in 1969, the 
problem of teacher training for the health professions was 
recognized as being “of such magnitude and central importance 
to the world community that a systematic, sequential and 
wider plan” to address it was deemed necessary. Thus, the 
organizational plan for teacher training programs was laid 
down. One after another, teacher training centers were founded. 
In 1974, two UNSW faculty members, Drs. F. Rundle and R. 
Bandaranayake were commissioned to conduct a feasibility 
study on creating a National Teacher Training Center for the 
Health Professions in UP Manila. Their conclusion was that 
the establishment of a National Teacher Training Center in the 
Philippines is feasible and that the future center could develop 
into a model in which the Philippines could be proud of. The 
UP Board of Regents then approved the creation of NTTCHP 
on January 30, 1975.

True to its name and mission, NTTCHP conducted a series 
of short and long-term training programs, seminars and 
workshops on various topics in health professions education 
(HPEd). This tradition continues to this day. 

In 1981, NTTCHP started to offer the Master’s degree in Health 
Professions Education (MHPEd). With this offering, NTTCHP 
evolved from being a training center into a degree-granting unit 
and a graduate college of UP Manila. The program has been 
conducted not only in UP Manila but as an off-campus offering 
in Cebu Institute of Medicine, Cebu and in the University of 
Health Sciences, Kingdom of Cambodia.

With the contributions of the College to the advancement of 
HPEd in the country and in the Western Pacific Region (WPR), 
the World Health Organization and UP Manila recognized 
NTTCHP as a Regional Education Development Center in 
Health Professions Education in the WPR.

VISION
 
The NTTCHP as a center of excellence in teaching, research, 
and service in health professions education recognized in the 
Asia Pacific region.

MISSION 
NTTCHP is committed to the training of health professions 
educators who will: 

1.  Develop competent health professionals who will then 
participate in the improvement of the total health status of 
the communities; and

2.  Actively promote HPEd as an academic discipline.

GENERAL DESCRIPTION 
The College has a ladder-type curriculum beginning with the 
Basic Course in Health Professions Education (BCHPEd), the 
Diploma (DHPEd) and finally, the MHPEd. Students who 
complete the Basic Course can request to continue to pursue the 
Diploma. Students may then move on to the Master’s program. 
The MHPEd is obtained by those who pass the comprehensive 
examination and successfully complete a Master’s thesis. 

GRADUATE PROGRAM OFFERINGS 
Basic Course in Health Professions Education (BCHPEd)

This is a 10-unit non-degree program, offered in five tracks, 
aiming to equip the learner in specific areas in HPEd, namely, 
organization, curriculum and instructional design, clinical 
teaching, assessing student achievement and teaching and 
learning. The five tracks in the BCHPEd program and the 
respective courses for each are: 

Administration in HPEd: HP 211, HP 231, HP 261, HP 262, 
HP 263
Clinical Teaching: HP 201, HP 221, HP 223, HP 242, HP 244
Curriculum and Instructional Planning: HP 201, HP 211, 
HP 221, HP 231
Student Assessment: HP 221, HP 224, HP 231, HP 232
Teaching and Learning: HP 201, HP 215, HP 221, HP 232, 
HP 241

Diploma in Health Professions Education (DHPEd)

This program prepares health professions teachers to be 
competent instructional designers, curriculum planners and 
educational administrators. The title is awarded to students who 
have satisfactorily completed 17 units of core courses and at 
least ten (10) units of electives within a maximum of five years.
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HP 261: Organization and Management of Health 
Programs.
General principles of organization and management of health 
programs and health agencies; relationships of participant’s 
institution to the other agencies in the National Health Plan.
Operation of participant’s institution, his/her own and other’s 
role within it. Utilization of these principles in educational 
change.
Credit: 2 units

HP 299: Research Methods in Health Professions Education.
The scientific method and approaches to research; basic 
statistical techniques used in analyzing data; and skills in the 
review of research literature and in writing and evaluating 
research proposals in health professions education.
Credit: 3 units

HP 300: Master’s Thesis.
Credit: 6 units

Electives

HP 215: Trends in Health Sciences Curricula.
Significant changes in health sciences curricula over the last 
few decades; analysis of each trend; factors determining it, 
advantages and disadvantages, and pitfalls of implementation.
Credit: 1 unit
Pre or co-requisites HP 211

HP 223: Clinical Teaching and Evaluation of Clinical 
Competence.
Development of a model of clinical problem solving; strategies 
to teach it; construction and implementation of evaluative 
instruments to assess it; interpretation and utilization of their 
results.
Credit: 2 units
Pre or co-requisites HP 231 & HP 201 or HP 221

HP 224: Attitude Development in the Health Professional 
and its Assessment.
Concepts of attitude development and behavior modification of 
the health professional and methods/tools to measure attitudes.
Credit: 2 units
Prerequisite: HP 221

HP 225: Teaching Health Professionals on Designing 
Community-Based Training Programs.
Integration of theories of curriculum and instructional design 
and general principles of education in developing community-
based training programs.
Credit: 2 units
Prerequisites: HP 211 and HP 221

HP 232: Test Construction and Analysis in Health Sciences.
Principles and methods with skill development in the 
construction and scoring of paper and pencil, oral and 
psychomotor tests, including comprehensive exams, and the 
analysis of data from such tests; decision-making based on 
such assessment.
Credit: 2 units

Graduation Requirements

Satisfactory completion of 17 core courses and 10 electives.

Master’s Degree in Health Professions Education (MHPEd)

The program contributes to the fulfillment of the NTTCHP’s 
mission of enhancing the instructional, evaluation, research 
and administrative skills of health professions teachers as they 
perform various roles as teachers, assessors of achievement, 
educational leaders, and curriculum planners. 

Graduation Requirements

Satisfactory completion of requirements for DHPEd, passing 
of the comprehensive examination and successful completion 
of a Master’s thesis.

This degree program is recognized with the same title in 
prestigious universities around the world.

COURSES OFFERED

Core 

HP 201: Psycho-Philosophical Foundation of Teaching and 
Learning in the Health Sciences.
Principles of philosophy and psychology pertinent to 
educational situations in the health professions that form the 
basis for the teaching learning of the health professional.
Credit: 2 units

HP 211: Curriculum Planning in the Health Professions.
Principles and strategies for planning of new curricula and 
modifying existing ones. Development of a total curricular 
plan in a specific health area of interest of the participant.
Credit: 2 units

HP 221: Instructional Design in Health Science Courses.
Development of a design of a unit of instruction within the 
participant’s area of teaching with particular consideration 
of the different available methods of instruction and their 
appropriateness for specific instructional situations in the 
health fields.
Credit: 3 units

HP 231: Evaluation in Health Professions Education.
Principles, techniques, trends in evaluative practices used in 
health professional schools with focus on student achievement 
and effectivity of health professions educational programs.
Credit: 3 units

HP 241: Practicum: Teaching Skills in Health Professions 
Education.
Critical evaluation and development of the component skills 
of teaching in various instructional situations encountered in 
health professions education.
Credit: 2 units
Pre or co- requisites: HP 201 and HP 221
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HP 234: Teacher Evaluation in Health Professions 
Education.
Concepts, research, and development in teacher evaluation in 
the health professions with emphasis on methods of evaluation 
and feedback for improvement of instruction.
Credit: 2 units
Prerequisite: HP 231

HP 235: Evaluation of Programs for Health Professions 
Education.
Purposes and methods for evaluating health educational 
programs and the use of obtained data to plan educational 
change.
Credit: 2 units
Prerequisite: HP 231

HP 242: Learning in Small Groups in the Health Sciences 
Courses.
Theories of group structure and group processes with particular 
application to improving individual skills in learning in groups 
as well as in the team approach to health care delivery.
Credit: 2 units
Pre or co-requisite: HP 201

HP 243: Learning in Large Groups in the Health Sciences 
Courses.
Strategies to maximize learner participation in spite of the large 
group of students as in lectures, demonstration, or conferences 
during scientific sessions.
Credit: 2 units
Pre or co-requisite: HP 201

HP 244: Individualized Learning in Health Sciences.
Study of various approaches/strategies in adapting instruction 
to individual differences of students; development of a sample 
program for individualized instruction.
Credit: 1 unit
Pre or co-requisite: HP 201

HP 245: Preparation of Instructional Media for Health 
Sciences Courses.
Principles and techniques in the choice, preparation and 
presentation of various audio-visual aids and other educational 
media.
Credit: 2 units 
Pre or co-requisite: HP 201

HP 246: Mentoring in Health Professions Education.
Application of the basic concepts and general principles in 
teaching and learning that serve as the framework for carrying 
out effective mentoring in the health professions.
Credit: 2 units
Pre or co-requisite: HP 201

HP 262: Administration of Health Education Programs.
Application of theories of management to the school/agency 
of participant in the determination and attainment of its goal.
Credit: 2 units
Prerequisite: HP 261

HP 263: Selection of Students for the Health Sciences.
An overview of intellectual and non-intellectual parameters 
used for selection of students in the health sciences. In-depth 
study of these parameters and their adaption to local needs. 
The issue of combining the data for measurement of these 
parameters to make selection decisions will be addressed.
Credit: 1 unit
Prerequisite: HP 261

HP 290: Independent Study.
Individual projects and learning contracts students would like 
to pursue on selected topics. Must be taken in two separate 
semesters.
Credit: up to 4 units
Prerequisite: senior standing

HP 292: Science and Art of Research.
The role of theories, concepts, and principle in research as 
science and art.
Credit: 2 units

Undergraduate General Education Course

HPEd 20: Learning for Teaching.
Basic principles, theories, and methodologies of understanding 
one’s learning using the processes of learning to help others 
learn.
Credit: 3 units
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School of Health Sciences

HISTORY
In the seventies, the disturbing picture of the country’s health 
and health human resource situation placed the UP College of 
Medicine (UPCM) in a dilemma regarding its role in nation 
building.

Its high standards of admission, performance and commitment 
to academic excellence made its graduates the leaders in 
Philippine medicine and its curriculum the model for all medical 
schools to copy. However, these gave rise to overspecialization, 
the brain drain, misdistribution of health human resource 
which was disproportionately concentrated in urban areas and 
neglected the rural areas.

In 1971, Dr. Francisco Nemenzo, then Dean of the College of Arts 
and Sciences in Diliman, expressed that "the fierce competition 
for admission to the College of Medicine was breeding a 
generation of individualistic, self-centered, grade-conscious arts 
and sciences students who cared not for knowledge and how it 
could help serve their people but to have good grades that would 
allow them to enter the College of Medicine."

Following this critique, then UPCM Dean, Dr. Florentino 
Herrera convened an “Extraordinary Curriculum Committee” 
consisting of socially concerned medical educators in the 
College of Medicine and other units of the University such as 
the College of Arts Sciences and of Engineering.  The group 
was tasked to design a medical curriculum that would develop 
graduates who were not only scientifically disciplined and 
medically competent but more importantly, socially conscious, 
community oriented and firmly committed to the service of 
the people. They generated ‘counter-culture ideas for health 
manpower development that departed radically from traditional 
training programs in curriculum design and admission policies 
thus giving birth to the step-ladder curriculum and to the 
Institute of Health Sciences.

The UP Institute of Health Sciences (IHS) was established 
on June 28, 1976 in Tacloban City, Leyte as a joint endeavor 
of the Ministry of Health, the Ministry of Local Government 
and Community Development and the UP System. The Step-
Ladder Curriculum was approved by the UP Board of Regents 
during its 871st meeting in April 1976. With the support of Leyte 
Governor Benjamin Romualdez and his staff, IHS opened its 
doors to a select group of 96 students whose National College 
Entrance Examination (NCEE) scores ranged from a high 
of 90 to a low of 9. The students were first enroled in the 

Certificate in Community Health Work (CHW) level leading 
to the degree BS Rural Medicine. 

In 1981, the SHS main campus moved to the municipality of 
Palo, Leyte, which was 12 kilometers south of Tacloban City. 
The Palo campus was built on a 4,083 square meter lot donated 
by Don Pio Pedrosa through the Municipality of Palo, Leyte on 
August 9, 1980. The donation was formalized through a Deed 
of Donation by virtue of Municipal Council Resolution 82-71 
issued on October 20, 1982.

On May 3, 1989, after 13 years of operation and being referred 
to as the “Tacloban Experiment," the IHS was renamed as the 
School of Health Sciences (SHS) and elevated to the status of a 
regular unit by virtue of the Reorganization Act of UP Manila.

To provide poor but deserving students a wider access to SHS 
education, the Board of Regents, during its 1223rd meeting on 
August 22, 2007, approved the establishment of two extension 
campuses: one in Luzon situated in Baler, Aurora and another 
in Mindanao situated in Koronadal City, South Cotabato. The 
establishment of these extension campuses was initiated by 
Senator Edgardo Angara with then UP President Emerlinda 
Roman and UP Manila Chancellor Ramon Arcadio with the 
support of the DOH and the respective Local Government 
Units of the provinces of Aurora and South Cotabato. The 
SHS extension campus in Baler, Aurora was launched on 
July 21, 2008 as one of UP’s Centennial Offerings to the 
country, while the extension campus in Koronadal City was 
launched on June 15, 2010.

VISION
A global center of excellence and leader in sustainable 
transformative health professions education directed at 
achieving health equity and improving the quality of life of the 
underserved and marginalized communities in the Philippines 
and countries similarly situated..

MISSION
SHS commits itself to relevant and innovative health 
professions education, work collaboratively with development 
partners to produce competent, innovative and qualified health 
professionals, pursue health and health-related researches, and 
engage in community service endeavors. To accomplish this, 
the school shall: 

UP MANILA Catalogue of Information242



1. Develop relevant and excellent health practitioners 
committed to serve the marginalized sectors of the 
country;

2.  Develop innovative undergraduate, graduate and short 
courses attuned to the health needs of the country;

3.    Develop outstanding faculty committed to the attainment 
of institutional goals/mandate;

4.   Strengthen the unit’s research capability and undertake 
researches crucial to the enhancement of innovative 
health sciences education and the country’s total health 
development; and

5.  Collaborate with other health science institutions in 
developing, implementing and evaluating health sciences 
education curricula.

OBJECTIVES
1.  To produce a broad range of health manpower to serve in 

depressed and underserved communities in the country; 
and

2.   To design and test program models for health manpower 
development that could be replicated in various parts of 
the country and in other countries similarly situated as the 
Philippines.

PHILOSOPHY
We in the school believe: 

1.    Health is a universal birthright. It should be made available 
even to the remote rural communities.

2.  In universal educability. Given the opportunity for 
appropriate education, the rural communities can develop 
their own health manpower. Thus the school’s admission 
policies are not tied with the trappings of academic 
excellence, but yield to more pragmatic imperatives of 
working within the human resources and communities 
we serve.

3.    Relevance of training to community needs quite 
consciously; the school encourages the students to confront 
the grim realities present in communities. Academic 
training is thus balanced with field work where abstract 
principles are made concrete by field experiences.

STRATEGIES
A Step-Ladder Curriculum
The innovative step-ladder curriculum, the first of its kind in 
Asia is the main feature of the school’s academic program, 
and has been known to be very effective in addressing health 
manpower problems in the country. It is competency-based and 
community-based curriculum which integrates the training 
of the broad range of health manpower from the midwife, 
nurse, nurse practitioner and Doctor of Medicine in a single, 
sequential and continuous curriculum. This strategy has been 
used as a model by several community-based health training 
programs worldwide.

After seven quarters (11 weeks/quarter) of training, the student 
shall have acquired the knowledge and skills of a midwife 
and earns the certificate in Community Health Work (CHW) 
which qualifies him/her to practice midwifery after passing 
the Midwifery Licensure Examination. A Student who goes on 
for another five quarters of study graduate with the degree of 
Bachelor of Science in Nursing (BSN) which qualifies him/
her to practice nursing after passing the Nurse Licensure 
Examination. Two more quarters of study will qualify the 
student as local counterpart of the nurse practitioner in other 
countries. This level of the curriculum however is under study. 
The final level of the curriculum is the Doctor of Medicine (MD) 
program. It consists of a yearly interval of didactics, clinical 
and community experiences over a period of five years. After 
completing the prescribed period of study, the student is now 
qualified to take the Physicians Licensure Examination and 
subsequently practice medicine after passing the examinations

Service Leaves
In between program levels, the students are required to 
undertake service leaves in their home communities for 
an indefinite duration or a minimum of three months. The 
concept of service leave is derived from the need to integrate 
the instructional content and processes learned in school into 
a unified and understandable whole in the communities they 
serve. The service leave offers the following opportunities: 

For the Students

1.    To enrich their educational experience with actual service 
at several levels of the curricular ladder;

2.  To be continuously oriented with the dynamic interplay of 
forces that affects the development of their communities;

3.  To reflect on the institutional goals and instructional 
objectives of the School and on the different academic, 
psychological and situational demands on the capabilities 
and competencies as health professionals.

4.   To strengthen commitment and renew the bond generated 
between the scholar and the community generated during 
the recruitment.

For the School

1.   To assess the relevance of its philosophy, objectives, 
program content, methods and strategies;

2.   To strengthen its linkages with the DOH, DILG and 
various Local Government Units;

3.   To strengthen partnership with communities in the training 
of their scholars;

4.   To provide opportunities for the faculty to keep in touch 
with the realities in the communities and strengthen their 
commitment to the concept of the school.

For the Community

1.    To strengthen support for their scholar and enhance its 
own commitment by jointly working with and availing of 
the services of the scholar.

2.   To augment the delivery of health services in the 
community.
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Recruitment

1. Agencies involved

● UPM School of Health Sciences
● Department of Health
● Department of Interior and Local Government
● Local Government Units (Provincial, Municipal & 

Barangay levels)
● Government and Non-government Organizations

2.   Qualifications of the Scholar

● High school graduate
● Must not have more than one year of college 

experience.
● If out of school youth, preferably for not more than 3 

years.
● Preferably 16-25 years old upon admission.
● Comes from depressed community in dire need of 

health workers; distant from health facilities.
● Parents and scholars are permanent residents of their 

endorsing communities.
● Must have resided in the sending community for at 

least one year prior to nomination.
● Nominated by the community through a Barangay 

Resolution signed by 75% of the household heads.
● Annual family gross income of PhP 80,000.00 or 

lower.
● Physically and mentally fit.
● Committed to stay and serve in underserved areas in 

her/his municipality, province or region.
● Qualified, accredited BHWs or their dependents 

maybe sponsored by the DOH under the TECEPS 
incentive or the One-Child scholarship benefit as 
provided for in R.A. #7883.

● Willing to sign a Return Service Agreement of two 
years of service for every year of training.

3.  The Recruitment Process

There are five levels in the recruitment and selection process, 
with its own composition and defined functions: 

3.1. SHS Recruitment & Admissions’ Committee (RAC)

Composition: College Secretary and 4 faculty representatives.
Functions: 

● Identifies target municipalities
● Communicates with target provinces/ municipalities 

through either the Governor or Mayors.

3.2. Provincial Recruitment Committee

Composition: Governor (Chair), IPHO, DILG Rep, NGO Rep., 
and DepEd Superintendent.
Functions: 

● Informs Mayor of identified municipalities about the 
available scholarships (as per recommendation of the 

Multiple Levels of Exit and the Mechanism for Lateral Entry

a.   A student may exit from any level of the curriculum and 
return to the community as a functional health worker. 
Thus a graduate could exit as a Community Health Worker 
(Midwife), a Nurse or Nurse Practitioner or a Medical 
practitioner.

b.   After a period of serving the community, a graduate can 
be readmitted to the next level of the curriculum subject 
to community need and endorsement, and the student’s 
performance in the previous level.

c.   Should there be a need for health worker with advance 
skills in their community, graduates who have been 
serving as health workers for quite some time already, may 
be readmitted to the next level of the curriculum, subject to 
re-endorsement of the community or their sending agency. 

Partnership with Linked Agencies and Communities in the 
Development of Health Human Resources.

a.    Involvement of DOH, DILG and LGU’s in the recruitment 
of scholars;

b.   Endorsement is required for the scholar’s admission and 
progress to higher levels;

c.  University, linked agencies and LGU’s share the 
responsibility of providing financial support for scholars.

d.   Shared supervision of the students during service leave 
between the school, linked agencies and local community 
leaders.

e.   The school’s part-time lecturers come mainly from the 
DOH. Service people as mentors are envisioned to broaden 
the student’s theoretical and academic perspectives with 
their realistic “first hand” experiences.

f.   The service facilities of the Department of Health and 
the Local Health Unit’s health centers serve as the main 
training facilities for the students’ field experiences.

Democratized Admission

1.    Policies on recruitment and admissions de-emphasize past 
academic performance and passing the UPCAT. Instead, 
admission is based on community need and the scholar’s 
willingness and commitment for community service. 

2.  The school has adopted the qualitative grading system 
of “Passed” (P) and “Needs Tutorials” to ensure the 
development of required competencies rather than 
competing for grades.

Return Service Requirement

1.   Sponsoring communities are committed to employ their 
scholars after graduation,

2.  Scholars are required a return service obligation of 2 
years of service for every year of study which ensures the 
availability of health workers especially in underserved 
areas.
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SHS RAC). The committee can likewise recommend 
other areas that meet the criteria for scholarship.

● Provide scholarship support through its scholarship 
program in the province if any.

3.3. Municipal Recruitment Committee (MRC)

Composition: Mayor (Chair), MHO, DILG Rep., DepEd Rep., 
and BHW Federation President.
Functions: 

● Selects Barangay/s in need of health workers.
● Informs target communities of the scholarship.
● Coordinates with the Sangunniang Bayan for the 

preparation of either a resolution or a municipal 
ordinance providing financial support for the scholars 
and the commitment to employ them after graduation.

● Evaluates documents of scholars nominated by the 
barangay/s.

● Endorses Barangay/Municipal nominee to SHS.
● If and when the scholarship support comes from 

the provincial Government (when available), secure 
endorsement too from the Provincial Governor with 
scholarship support commitment before forwarding 
the nominees documents to SHS.

3.4. Barangay Screening and Nominating Committee (BSNC)

Composition: Barangay Captain, DepEd Rep., three community 
members elected at large who are not directly related to the 
prospective nominee.
Functions: 

● Informs the community of the scholarship 
qualifications and documents to prepare.

● Accepts nomination for scholarship.
● Evaluates the qualification of all nominees based on 

set criteria stated in the RAC guidelines.
● Calls for a Barangay Assembly of Household Heads to 

present the nominees.
● Facilitate the completion of required documents for 

admission and submit the same to the MRC.

3.5. Barangay Assembly

Composition: Household Heads
Functions: 

● Selects from the applicants their nominee for the 
scholarship.

● Makes a Barangay Resolution signed by the members 
of the Barangay Council stating the support the 
Barangay can provide. This resolution must be 
supported by signatures of 75% of Household Heads.

Prospective scholars may also be nominated by Non-
government Organizations who shall provide funds for the 
scholarship. Children of BHW’s or outstanding BHW’s 
who meet all the qualifications may also apply through the 
Department of Health under RA 7883.

Admission Requirements

COMMUNITY HEALTH WORK

a. Endorsements from the Municipal Recruitment 
Committee;

b. Barangay Resolution signed by the Barangay Council and 
supported with signature of 75% household heads;

c. Community Profile on population, total households, list 
of household heads, causes of morbidity and mortality, 
Nutritional Status of children 0-6 years old, distance of 
community to RHU and nearest hospital, RHU health 
manpower compliment;

d. Certification that the nominee and parents are permanent 
residents of the barangay;

e. Certification that the nominee has physically resided in the 
barangay for at least one year prior to nomination;

f. High School Card (photocopy);
g. Transcript of Record and Honorable Dismissal for those 

with college experience;
h. Birth Certificate (NSO authenticated);
i. Medical Certificate, Chest X-ray, CBC and Urinalysis;
j. Recent  income tax return (ITR) and W2 of both parents or 

Certificate of Tax Exemption issued by BIR for those who 
do not file income tax;

k. Return Service Agreement between the scholar, 
community and the University signifying the scholar’s 
commitment to render return service for a period of 2 
years for every year of study after the completion of the 
course signed by the scholar, parents, Barangay Captain/ 
Municipal Mayor and the UPM Chancellor;

l. Municipal Resolution or Ordinance indicating the support 
to be provided by LGU and the commitment to employ the 
scholar after graduation;

m. 2 ID Pictures (Passport size).

BACHELOR OF SCIENCE IN NURSING 

a. Municipal Resolution approving and endorsing the 
nomination of the scholar to the BSN program;

b. Medical Certificate supported with Chest X-ray, CBC and 
Urinalysis;

c. Compliance with service leave requirements for the CHW 
level;

d. Return Service Agreement (stipulations similar to CHW 
RSA);

e. If previously employed: a) approved leave of absence 
or resignation, b) endorsement of LGU, and; c) latest 
performance evaluation.

DOCTOR OF MEDICINE

a. Endorsement from the Municipal Recruitment Committee 
(MRC) or Provincial Recruitment Committee (PRC)  
approving the nomination of the scholar;

b. Compliance with service leave requirements for the BSN 
level;

c. Medical certificate supported with Chest X-ray, CBC and 
Urinalysis;
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d. Health manpower complement of sponsoring province/
municipality;

e. If married, photocopy of marriage contract and consent of 
spouse;

f. If previously employed: a) approved leave of absence 
or resignation, b) endorsement of LGU, and c) latest 
performance evaluation;

g. Return Service Agreement;
h. Performance NMAT Examination (APMC Requirement).

Graduation Requirements

In addition to passing all academic courses, completion of the 
following requirements are necessary for graduation specific 
to various levels of the SHS curriculum: 

Certificate in Community Health Work

a. Handling twenty (20) normal deliveries;
b. Performance of five  (5) suturing of perennial lacerations 

and five (5) IVF insertion;
c. Assisting five (5) normal deliveries;
d. Completing five (5) cord dressings along with the initial 

care of newborns;
e. Satisfactory Performance during Service Leave

Bachelor of Science in Nursing

a. Three scrub nurse role and three circulating nurse role
b.  Professional license as midwife
c.  Satisfactory performance during the Service Leave

Doctor of Medicine

a. Certificate of Community Internship
b. Certificate of Hospital Internship
c. Completed Research

● Management of health services;
● Education and training of health manpower/ communities; 

and
● Professional development

Curricular Program Requirements 
(CHW and BSN Levels)

Units

General Education 45
Major 102
Foundation 21
Legislated 6
NSTP 6
Physical Education 8
TOTAL 182

COMMUNITY HEALTH WORK 
(7 Quarters)

1st Quarter
Community Health 1: Fund. of Health Care 4
Community Health 2: Community
     Hygiene and Sanitation

3

Socio 11: Introductory Sociology 3
Nutrition 1: Basic Nutrition 3
Comm 0.1: Remedial English (3)

----
TOTAL 13

2nd Quarter
Nat Sci II: Foundations of Natural Science 3
Community Health 11: Fundamentals of
     Public Health

3

Community Health 21: Community
     Organization & Development

3

Comm 1: Communication Skills 3
Psych 12: Fundamentals of Psychology 3
P.E. 1 (2)

----
TOTAL 15

3rd Quarter
Ana and Physio 1: Human Anatomy and Physiology 3
Nursing 6: Growth & Development I 4
Community Health 12: Health Services    Management 4
Math 1: Fundamental Concepts &
     Application of Mathematics

3

NSTP 1 (3)
----

TOTAL 14

4th Quarter
Ana and Physio 2: Human Anatomy and Physiology II 3
Nursing 7: Growth &Devt. II 3
Nursing 20: Fund. of Nursing I 4
Microbio 21: Principles of Microbiology 2
Comm II: Communication Skills II 3

----
TOTAL 15

COURSE OFFERINGS IN THE STEP-LADDER 
CURRICULUM OF UPM-SHS

(Revised Curriculum up to the BSN Level, 
Approved July 2005)

The Step-ladder curriculum of SHS integrates the training of a 
broad range of health manpower from Midwife, Nurse, Nurse 
practitioner and Doctor of Medicine who are committed to serve 
in depressed and underserved areas of the country, practices 
legal/ethics and moral responsibility & accountability, and 
demonstrate critical thinking and competent SKA in: 

● The provision of health care to individuals, families and 
communities in various health care settings at various 
levels of the health care system;

● Providing leadership in organizing activities for health 
development;

● Undertaking health and health related researches;
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5th Quarter
Parasitology 11: Public Health Parasitology 2
Community Health 31: Public Health Education 2
Community Health 41: Intro. to Biostatistics 3
Nursing 21 4
Comm. III: Speech Communication 3

----
TOTAL 14

6th Quarter
Nursing 98: Nursing Women with 
     Reproductive Problems

3

Nursing 99: Nursing Ill Children 3
Ethics 1: Ethics for Health Workers 3
Philo 1: Logic 3
Chem 11: General Chemistry 3
P.E. 2 (2)

----
TOTAL 15

7th Quarter
Hum 1: Literature, Society & Ind. 3
Ethics 2: Midwifery Jurisprudence 3
Kom 1: Kas. saKomunikasyon 3
Chem 21: Organic Chemistry 3
NSTP (3)

----
TOTAL 12

Service Leave                660 Hrs.

BACHELOR OF SCIENCE IN NURSING
(5 Quarters in Addition to CHW)

8th Quarter
Chem 31: Biochemistry and Human  Nutrition 3
Nursing 100: Growth & Development III 3
Nursing 101: Pharmacology for Nurses 3
Nursing 102: Nursing Intervention I 6
P.E. 3 (2)

----
TOTAL 15

9th Quarter
Nursing 104: Nursing Intervention II 6
Nursing 110: Nursing Perspectives
     And Jurisprudence

3

History 1: Philippine History 3
Math 20: Introduction to Statistics 2

----
TOTAL 14

10th Quarter
Nursing 106: Nursing Intervention III 4
Nursing 199: Intro. to Nursing Research 3
P.I. 100: The Life & Works of Jose Rizal 3
Community Health 22: Rural Development 3
P.E. 4 (2)

----
TOTAL 13

11th Quarter
Community Health 103: Applied Epidemiology 3
Nursing 112: Nursing Management 3
Nursing 114: Teaching in Nursing 2
Nursing 128: Nursing Care of the Elderly 3
Nursing 200: Undergraduate Thesis 3

----
TOTAL 14

12th Quarter
Nursing 120.1: Intensive Clinical Nursing  Practicum 5
Nursing 120.2: Intensive Community Nursing Practice 6
Science, Technology & Society 3

----
TOTAL 14

Service Leave                440 Hrs.

BACHELOR OF SCIENCE IN COMMUNITY HEALTH
(2 Quarters)*

13th Quarter
Therapeutics A 4
Basic Medicine 5
Basic Surgery 5

----
TOTAL 14

14th Quarter
College Physics: Principles of Physics 3
Biophysics: Application Physical Principles 
       to Bodily Functions

3

Chem 21: Biochemistry 3
Community Health 5

----
TOTAL 14

*Under Review

DOCTOR OF MEDICINE
(20 Quarters)

1st Quarter
Human Body 220 Hrs.
Human Biology 110 Hrs.

------------
TOTAL 330 Hrs.

2nd Quarter
Human Biology I 110 Hrs.
Human Biology II 66 Hrs.
Human Perspectives 44 Hrs.
Junior Clerkship 110 Hrs.

------------
TOTAL 330 Hrs.

3rd Quarter
Human Biology I 110 Hrs.
Human Biology II 66 Hrs.
Human Perspectives 44 Hrs.
Junior Clerkship 110 Hrs.

------------
TOTAL 330 Hrs.
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14th Quarter
Hospital Internship 440 Hrs.
Medical-Surgical Specialties 66 Hrs.

----------
TOTAL 506 Hrs.

15th Quarter
Hospital Internship 440 Hrs.
Medical-Surgical Specialties 66 Hrs.

----------
TOTAL 506 Hrs.

16th Quarter
Hospital Internship 440 Hrs.
Medical-Surgical Specialties 66 Hrs.

----------
TOTAL 506 Hrs.

17th Quarter
Community Internship 440 Hrs.

18th Quarter
Community Internship 440 Hrs.

19th Quarter
Community Internship 440 Hrs.

20th Quarter
Community Internship 440 Hrs.

COURSES OFFERED

Certificate in Community Health Work

Sociology 11: Introductory Sociology.
The nature, scope and basic concepts of sociology as an 
approach to the study of society, with particular application to 
the Philippine conditions.
Credit: 3 units (2.5 unitslec, 0.5unit lab)

Communication 0.1: Remedial English.
Remediation in basic communication skills in language and 
reading.
Credit: 3  units (lec), non-credit

Communication I: Communication Skills I.
Development of communication competence in English, with 
emphasis on reading, writing and listening skills.
Credit: 3 units (lec)

Communication II: Communication Skills II.
Development of more advanced language skills in logical 
thinking, critical reading, and effective writing.
Credit: 3 units (lec)
Prerequisite: Communication I

Communication III: Speech Communication.
Development of  communicative competence in listening and 
speaking in various communications situations.
Credit: 3 units (lec)
Prerequisite: Communication II

4th Quarter
Human Biology I 110 Hrs.
Human Perspectives 44 Hrs.
Junior Clerkship 110 Hrs.

------------
TOTAL 264 Hrs.

5th Quarter
Human Biology I 165 Hrs.
Human Perspectives 44 Hrs.
Junior Clerkship 110 Hrs.

------------
TOTAL 319 Hrs.

6th Quarter
Community Clerkship 440 Hrs.

7th Quarter
Community Clerkship 440 Hrs.

8th Quarter
Community Clerkship 440 Hrs.

9th Quarter
Human Behavior 66 Hrs.
Human Disease States 132 Hrs.
Human Perspectives 44 Hrs.
Hospital Clerkship 110 Hrs.

-----------
TOTAL 352 Hrs.

10th Quarter
Human Behavior 66 Hrs.
Human Disease States 132 Hrs...
Human Perspectives 44 Hrs.
Hospital Clerkship 110 Hrs.

-----------
TOTAL 352 Hrs.

11th Quarter
Human Disease States 132 Hrs.
Human Perspectives 44 Hrs.
Human Clerkship 110 Hrs.

----------
TOTAL 286 Hrs.

12th Quarter
Human Disease States 132 Hrs.
Human Perspectives 44 Hrs.
Hospital Clerkship 110 Hrs.

-----------
TOTAL 286 Hrs.

13th Quarter
Hospital Internship 440 Hrs.
Medical-Surgical Specialties 66 Hrs.

----------
TOTAL 506 Hrs.
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Komunikasyon 1: Kasanayan sa Komunikasyon.
Paglinang sa kakayahang magpahayag sa wikang Filipino, 
nanakatuon sa mabisa at mapanuring pagbasa, pagsulat at 
pakikinig.
Puntos: 3 yunit (lec)

Humanities I: Literature, Society & Individual.
A study in various literary genres as the imaginative expression 
of the individual writer’s experience and the society’s values 
and ideals.
Credit: 3 units (lec)
Prerequisite: Communication 2

Mathematics I: Fundamental Concepts and Application of 
Mathematics.
Application of basic mathematical operations in the calculation 
of drug doses for administration to and solutions for external 
use of patients.
Credit: 3 units(lec)

Natural Science II: Foundations of Natural Science.
Fundamental concepts, principles and theories of earth and life 
sciences.
Credit: 3 units (lec)

Psychology 12: Fundamentals of Psychology.
Basic concepts and principles of the study of human behavior 
with emphasis on the psychology of the Filipino.
Credit: 3 units (lec)

Philosophy 1: Logic. 
Techniques of formal deduction within the scope of sentential 
and predicate logic.
Credit: 3 units (lec)

Chemistry 11: General Chemistry.
Elements, their composition, structure and chemical reaction, 
properties and structure of solids, liquids and gases; nature and 
properties of colloids, acids and bases.
Credit: 3 units ( 2.5 units lec, 0.5 unit lab)

Chemistry 21: Organic Chemistry.
Properties and structure of carbon compounds and their 
derivatives, their relationship and reaction mechanisms.
Credit: 3 units (2.5 unitslec, 0.5unit lab)
Prerequisite: Chemistry 11

Physical Education 1: Fundamentals of Physical Education.
History of Physical Education; physical exercise and health; 
fundamental skills of movement and body mechanics; exercise 
for physical fitness.
Credit: 2 units, Non credit

Physical Education 2: Individual & Dual Sports and 
Recreational Activities.
Selected individual and dual sports.History of the game; 
fundamental knowledge and skills, coaching and officiating 
techniques.
Credit: 2 units, non-credit

Anatomy and Physiology 1: Human Anatomy and 
Physiology I.
Gross Anatomy and Physiology of the human body and their 
functional relationships.
Credit: 3 units (2.5units lec, 0.5 unit lab)

Anatomy and Physiology 2: Human Anatomy and 
Physiology II.
Detailed description of human Anatomy and Physiology and 
their functional relationships.
Credit: 3 units (2.5units  lec, 0.5unit  lab)

Ethics 1: Ethics for Health Workers.
Ethico-moral concepts, principles, issues, Code of Ethics for 
Midwives and Nurses and their application.
Credit: 3 units(lec)

Ethics 2: Midwifery Jurisprudence.
History of midwifery practice; Philippine Midwifery Law and 
related laws.
Credit: 3 units(lec)
Prerequisite: Ethics 1

Microbiology 21: Principles of Microbiology.
Basic microbiological concepts and principles, and its 
application to common tropical diseases.
Credit: 2 units (1.5 unitslec, 0.5unit lab)

Nutrition 1: Basic Nutrition.
The fundamental concepts of nutrition and its role in man’s 
health.A study of basic nutrients, nutritional requirements of 
vulnerable age groups, the malnutrition problems, assessment 
and nutrition intervention.
Credit: 3 units (2.5 unitslec, 0.5 unit field)

Parasitology 11: Public Health Parasitology.
Basic concepts and principles in parasitology, host-parasite 
relationships; prevention and control of common parasitic 
infections in the Philippines.
Credit: 2 units (1.5units lec, 0.5 unit lab)

Community Health 1: Fundamentals of Health Care.
Concepts of health, illness and disease causation.Health worker-
client relationship.Primary Health Care. Health promotion, 
first aid and emergency care for common health problems.
Credit: 4 units (3 unitslec, 0.5 unit lab, 0.5 unit field)

Community Health 2: Community Hygiene and Sanitation.
Basic principles, prevailing customs and beliefs and strategies 
for achieving a hygienic environment; case finding of common 
environmental related health problems.
Credit: 3 units (2 unitslec, 1 unit field)

Community Health 11: Fundamentals of Public Health.
Basic concepts, principles and procedures in public health, the 
community health nursing process; family health care.
Credit: 3 units (2 units lec, 1unit  field)
Prerequisites: Community Health 1, Community Health 2
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Bachelor of Science in Nursing

History 1: Philippine History.
The political, economic, social and cultural development of the 
Philippines.
Credit: 3 units (lec)

Philippine Institutions 100: The Life and Works of Jose 
Rizal.
The significance of the life and writings of Dr. Jose Rizal in the 
life of the Filipino people.
Credit: 3 units (lec)

Science, Technology and Society.
The analysis from the historical and futuristic perspectives of 
the nature and role of science and technology in society and of 
the socio-cultural and politico-economic factors affecting their 
development with emphasis on Philippine setting
Credit: 3 units (lec)
Prerequisite: Natural Science I, Math 1I

Physical Education 3: Philippine Folk Dance.
History of Philippine Folk Dance.Fundamental Dance Steps, 
hand and body movements.Interpretation of Philippine folk 
dances.Creative dancing.
Credit: 2 units, non-credit

Physical Education 4: Activities for Physical Fitness and 
Recreation.
Selected team sports.History of the game, fundamental 
knowledge and skills, coaching and officiating techniques.
Credit: 2 units, non-credit

Chemistry 31: Biochemistry and Human Nutrition.
Basic and current concepts of Biochemistry and the Biochemical 
basis of human nutrition.
Credit: 3 units
Prerequisites: Nutrition 1, Anatomy and Physiology 2, 
Chemistry 21

Mathematics 20: Introduction to Statistics.
Descriptive and inferential statistics, its relationship with 
research.
Credit: 2 units (lec)
Prerequisite: Mathematics 1

Community Health 22: Rural Development.
Basic concepts of rural development; management of people’s 
organizations, programs, projects, strategies, problems and 
trends.
Credit: 3 units (2 unitslec, 1unit field)

Community Health 103: Applied Epidemiology.
Basic principles, concepts and methods of epidemiology, their 
application to health care planning and implementation.
Credit: 3 units (2 unitslec, 0.5 unit lab, 0.5 unit field)
Prerequisite: Community Health 41

Community Health 12: Health Services Management.
The national health situation and health care delivery system. 
Management and supervision of DOH health programs and 
services.
Credit: 4 units (3 units lec, 1 unit  field)

Community Health 21: Community Organization and 
Development.
History, trends, principles and process of community 
organization and development.
Credit: 3 units (2 units  lec, 1 unit field)
Prerequisite: Sociology 11

Community Health 31: Public Health Education.
Principles and strategies of health education.Strategies in 
community mobilization for health through development 
education and training.
Credit: 2 units (1.5 unitslec, 0.5 unit field)

Community Health 41: Introduction to Biostatistics.
Introduction to basic principles and methods of biostatistics 
and its application to community health and health related data.
Credit: 3 units (2 unitslec, 1 unit field)
Prerequisite: Mathematics 1

Nursing 6: Growth and Development I.
Human reproductive Anatomy and Physiology.Basic concepts 
and principles in promoting normal pregnancy, parturition and 
puerperium; the newborn, Family Planning.
Credit: 4 units (3 unitslec, 1 unit clinical)
Prerequisite: Psychology 12
Co-requisite: Anatomy & Physiology 1

Nursing 7: Growth and Development II.
The promotion of normal growth and development of the 
individual from infancy to late childhood.
Credit: 3 (2.5 units lec, 0.5 unit clinical)
Prerequisites: Psychology 12, Anatomy and Physiology 1
Nursing 20: Fundamentals of Nursing I.
The nursing process, its application to health promotion and 
maintenance; related nursing procedures.
Credit: 4 units (2.5 unitslec, 1 unit clinical, 0.5 unit lab)
Prerequisites: Anatomy and Physiology 1, Community Health 1

Nursing 21: Fundamentals of Nursing II.
Application of the nursing process in health promotion and 
maintenance; drug administration, related nursing procedures.
Credit: 4 units (2.5 units clinical , 1 unit clinical, 0.5 unit  lab)

Nursing 98: Nursing Women with Reproductive Problems.
Nursing care of women clients with reproductive disturbances.
Credit: 3 units (2.5 unitslec, 0.5 unit clinical)

Nursing 99: Nursing Ill Children.
Nursing Care of infants and children with congenital and 
pathologic conditions.
Credit: 3 units (2.5 unitslec, 0.5 unit clinical)
Prerequisites: Nursing 6, Nursing 7, Nursing 21
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Nursing 100: Growth and Development III.
The normal growth and development of the individual from 
adolescence to maturity.
Credit: 3 units (2.5 units  lec, 0.5 unit field)
Prerequisite: Nursing 7

Nursing 101: Pharmacology for Nurses.
Therapeutic action, preparation and administration of drugs 
and their corresponding nursing responsibilities.
Credit: 3 units (lec)
Prerequisite: Anatomy & Physiology 2
Co-requisite: Chemistry 31

Nursing 102: Nursing Intervention 1.
Nursing care for adult clients with pathoPhysiological 
disturbances.
Credit: 6 units (4 unitslec, 2 units clinical)
Prerequisites: Nursing 20, Nursing 21, Anatomy and 
Physiology 2
Co-requisite: Nursing 101

Nursing 104: Nursing Intervention II.
Nursing care of the chronically ill and those with life 
threatening conditions.
Credit: 6 units (4 units, 2 clinical)
Prerequisites: Nursing 101, Nursing 102

Nursing 106: Nursing Intervention III.
Nursing care of clients with problems on psychological 
adjustment/adaptation, including the maintenance and 
promotion of mental health.
Credit: 4 units (3 unitslec, 0.5 unit clinical, 0.5 unit field)
Prerequisites: Nursing 100, Psychology 12

Nursing 110: Nursing Perspectives and Jurisprudence.
Historical foundations of nursing, nursing theories, 
jurisprudence, trends and issues in nursing, professional 
adjustment.
Credit: 3 units (lec)

Nursing 112: Nursing Management.
Concepts, principles and strategies in the management of 
nursing services.
Credit: 3 units (lec)

Nursing 114: Teaching in Nursing.
Application of principles and methods in course planning, 
teaching and evaluating learning experiences, development of 
training design and audio-visual aids.
Credit: 2 units (lec)

Nursing 120.1: Intensive Clinical Nursing Practicum.
Hospital based intensive experiences integrating concepts, 
principles and skills in management, leadership and teaching.
Credit: 5 units (clinical)
Prerequisites: N102, N104, N106, N112, N114

Nursing 120.2: Intensive Community Nursing Practicum.
Community based intensive experience integrating concepts, 
principles and skills in community health organization and 
development.
Credit: 6 units (field)
Prerequisites: N102, N104, N106, N112 and CH103

Nursing 126: Seminar in Nursing.
Current trends and issues in nursing and the health care 
delivery system.
Credit: 3 units (lec)

Nursing 128: Nursing Care of the Elderly.
Special needs and problems of the elderly with emphasis on 
home care.
Credit: 3 units (lec)
Nursing 199: Introduction to Nursing Research.
Principles, processes and methods basic to nursing and health 
research.
Credit: 3 units
Prerequisite: Math 20

Nursing 200: Undergraduate Thesis.
Application of research methods in the conduct of health 
research.
Credit: 3 units
Prerequisites: N199, Math 20

Bachelor of Science in Community Health

Basic Medicine.
Introduction to clinical medicine, techniques of physical 
examination, pathoPhysiology of important signs and 
symptoms of selected disorders, diagnosis, prevention and 
treatment of common diseases.
Credit: 5 units (128 hrs. lec and clinical)
Prerequisite: Anatomy and Physiology 1 and 2

Basic Surgery.
Introduction to Surgery, principles and techniques of simple 
Surgical procedures with emphasis on emergency measures.
Credit: 5 units (128 hrs. lec and clinical)
Prerequisite: Anatomy & Physiology 1& 2

Therapeutics.
Principles on treatment using pharmacologic agents, emphasis 
on drugs used in common ailments, including strategies of 
application, precautions, and dangers.
Credit: 4 units (92 hrs. lec and clinical)
Prerequisite: Nursing 101

Biochemistry (Chem 21).
Fundamentals of chemical processes as they occur in human 
body.Relationship of these processes in food intake.
Credit: 3 units (55 hrs.)
Prerequisites: Nutrition 1, Anatomy & Physiology 2, 
Chemistry 21
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The Human Biology I: An Integrated Study of the Human 
Body I.
Its Anatomy, Physiology, Biochemistry and histology as well 
as changes that occur in pathological states.
Credit: 605 hrs. (110 hrs. x 4 quarters + 165 hrs. on the 5th 
quarter)

Human Biology II: An Integrated Study of the Human 
Body II.
Continuation of Human Biology I.The application of 
microbiology, parasitology on pathology states.
Credit: 132 hrs. (66 hrs. x 2 quarters)

Human Disease States.
An in-depth study of the disease states of the different organ 
systems.
Credit: 528 hrs.( 132 hrs. x 4 quarters)

Human Perspectives in Medicine.
The human, socio-cultural, politico-economic and medico-
legal aspects in the practice of medicine, physician - patient 
- community relationships; trends and thrusts of developments, 
their application to health, clinical research.
Credit: 352 hrs. (44 hrs. x 8 quarters)

● 1st Quarter: Man in Society: his culture, his relationship 
with society.

● 2nd Quarter: Filipino Culture and Tradition: the socio-
cultural politico-economic milieu.

● 3rd Quarter: The Filipino Physician and his community: 
realities in the Filipino Community and its bearing on the 
practice of medicine, the physician’s role as facilitator and 
agent of change.

● 4th Quarter: Physician – Patient Relationship – the 
Philippine Context.

● 5th Quarter: Medicine and Law
● 6th Quarter: Medical Ethics
● 7th Quarter: The Philippine Future
● 8th Quarter: The Human Values in Science. Technology and 

Clinical Research: Advances in medical science technology 
and research moral implications.

Human Behavior: Psychopathologic Conditions and their 
Management.
Schools of thought regarding normal and abnormal behavior 
and their management.
Credit: 66 hrs. (1 quarter)

Human Behavior II: Community Mental Health. 
Community measures in the prevention and rehabilitation of 
behavioral aberrations.
Credit: 66 hrs. (1 quarter)

College Physics: Principles of Physics.
Principles of physics and its components, mechanics, heat and 
thermodynamics, electricity and optics.
Credit: 3 units (55 hrs. lec and lab)

Biophysics: Application Physical Principles to Bodily 
Functions.
Physical laws governing processes at cellular tissue, organ and 
system level.
Credit: 3 units (55 hrs. lec, lab & demonstration)
Co-requisite: College Physics

Community Health.
Current trends and advances in community health, community 
mental health, acupressure and strategies in community 
mobilization for health.
Credit: 5 units (128 hrs. lec, field work & demonstration)

Doctor of Medicine

Junior Clerkship: Fundamentals of Clinical Diagnosis.
Make a clinical case history, perform clinical examination, 
explain pathoPhysiology of clinical problems identified, 
arrive at an impression, come up with a patient participated 
management and discuss the epidemiological aspects of the 
disease.
Credit: 440 hrs. (110 hrs. x 4 quarters)

Hospital Clerkship.
Planning clinical management of specific disease states. Plan 
for an integrated management of identified disease states: 
health promotive, curative, rehabilitative and preventive 
management.
Credit: 440 hrs. (110 hrs. x 4 quarters)

Hospital Internship: Clinical Management
Actual application of planned clinical management of specific 
disease states in different clinical departments.
Credit: 1,760 hrs. (440 hrs. x 4 quarters)

Community Clerkship: Apprenticeship in the Rural Health 
Unit.
Planning, implementing, monitoring and evaluating municipal 
health programs.
Credit: 1,320 hrs. (440 hrs. x 3 quarters)

Community Internship: Applied Health Development 
Plans.
Initiates innovative approaches in community health 
development.
Credit: 1,760 hrs. (440 hrs. x 4 quarters)

The Human Body: Gross Anatomy.
Identification of Anatomical organs and their relationships 
through dissection of both male and female cadavers.
Credit: 220 hrs. (220 hrs., 1 quarter)
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 CHAPTER 5: 
Joint Academic Programs

JOINT ACADEMIC PROGRAMS

● Master of Arts in Health Policy Studies
● Master of Clinical Audiology
● Master of Science in Health Informatics
● Master of Science in Bioethics
● Diploma in Bioethics

Joint Program Offering of the 
COLLEGE OF ARTS AND SCIENCES 
& the COLLEGE OF PUBLIC HEALTH

As the premiere academic institution for the health sciences, 
the University of the Philippines Manila actively participates 
in the various discourses on health policy. This commitment 
to engage and be engaged in health policy development is 
exemplified, among other things, through the offering of the 
Master of Arts in Health Policy Studies (MAHPS). The MAHPS 
is a degree program which aims to produce graduates equipped 
with competencies and skills that will allow them to contribute 
to and/or assume leadership roles in health policy development, 
implementation, monitoring and evaluation, as well as 
advocacy. The program is envisioned to help address health 
policy issues and concerns within the context of a developing 
society where a big percentage of the population is poor. There 
are two approaches or tracks to fulfill the requirements of this 
degree program: the Health Social Science track and the Health 
Science track. The Health Social Science track seeks to study 
the health policy process within the socio-cultural context and 
thus, makes use of and integrates the various disciplines in the 
social sciences such as history, political science, economics, 
anthropology, sociology and psychology to approach health 
policy issues. On the other hand, the Health Science track 
utilizes a multi-discipline approach, particularly public health, 
in health policy development and advocacy.

MASTER OF ARTS IN HEALTH POLICY STUDIES

Objectives

The program will develop student competencies in the 
health policy process which involves policy formulation, 
implementation, monitoring and evaluations as well as 
advocacy. At the end of the course, the student shall: 

a. Understand the nature and dynamics of health policy 
development.

b. Be able to discuss the interplay of the various factors 
(economic, political, social, legal and administrative) that 
affect the health situation. 

c. Demonstrate an interdisciplinary orientation in approaching 
and resolving health issues.

d. Demonstrate an understanding of the health policy 
development process that integrates the roles of health and 
social sciences.

e. Demonstrate a proactive orientation in identifying and 
analyzing priority public policy issues.

f. Formulate socially responsible and relevant health policy 
recommendations as a result of professional policy analysis 
and research.

g. Demonstrate a capacity to engage in policy advocacy and 
consensus building in developing policy.

Academic Information

The academic year consists of two (2) Regular Semesters of 
16 weeks each, excluding registration and final examination 
periods, followed by a Short Term.  With the recent shift in the 
academic calendar, the 1st semester now starts in August and 
ends in December, while the 2nd semester covers the period 
from January to May. The Short Term consists of 6 weeks from 
June to July.

English is generally used as the medium of instruction. A full 
time student’s normal load is 12-15 units per semester and 6 
units during summer; a part-time student enrolls in half of 
these. At present, the tuition fee is PhP 990.00 per unit and 
the miscellaneous fee is around PhP 1,050.00 per semester. 
A student with a load of 15 units per semester matriculates 
PhP 16,250.00, on the average. A foreign student pays an 
additional semestral fee of USD 500.00 (USD 100.00 for 
residency only) which goes to the Educational Development 
Fund. There is a processing fee of P300.00 (for Filipino 
applicants while interested foreigners are charged US $30.00. 
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CORE: 16
HPS 201: Fundamentals of Policy Studies 2
HPS 202: Research Methods in Policy Studies 2
HPS 203: Ecology of Policy Development 2
HPAd 201: Principles of Health Administration 2
PHA 208 Economics in Health 2
BIO 201: Fundamentals of Biostatistics 3
EPI 201: Principles of Epidemiology 3

ELECTIVES: 4
Electives may be chosen from the list of major 
courses within program track

THESIS: 
HPS 300: Thesis 6

TOTAL 40

COURSES OFFERED

HPS 221: Political Dynamics in the Health Policy Process. 
Analysis of power relations and interplay among governmental 
policy making bodies, political parties, interest groups, NGOs 
and other stakeholders and the processes of public opinion 
formation, consensus building as they relate to the health 
policy process.

HPS 222: Comparative Study of Health Policy Development 
in Asia Pacific. 
Comparison of representative models and case histories of 
health policy development of selected countries in the Asia-
Pacific Region.

HPS 223: Issues in International Health and Policy. 
Discussion of international and social issues related to health 
policy development.

HPS 231: Health Policy and Quality of Life. 
Analysis of issues relevant to the use of quality of life (QOL) 
data in formulating health policy, emphasis on QOL as the 
endpoint in the health policy process.

HPS 232: Fiscal Management in Health. 
Theories and practice of fiscal management in health policy 
development.

HPS 233: Health Policy Issues. 
Identification and analysis of current social issues (i.e., ethics, 
environment, globalization, devolution, traditional medicine, 
etc.) which affect health policy development.

HPS 234: Gender Issues and Health Policy Development. 
Identification and analysis of gender issues in health policy 
development.

HPS 235: Social Epidemiology.
Critical analysis of the social cultural factors and its effects on 
morbidity and mortality patterns.

The following may enroll for this particular program: 

1.  Health program managers who wish to understand the health 
policy process for more effective program formulation and 
implementation.

2.   Staff and personnel of government agencies concerned 
with health who are directly involved in the day activities 
of policies analysis and development.

3.  Staff of research and educational institutions both in the 
Philippines and in the Asia-Pacific region staff of non-
government organizations and people’s organizations.

5.  Members of local health boards and committees.
6.  Health and other professionals interested in developing 

expertise in health policy and development, and in health 
services and policy research.

Admission Requirements
Please refer to Chapter 6.

Graduation Requirements

1.   Residency of at least one full academic year prior to 
granting of degree.

2.  Completion of 40 units.
3.  GWA of 2.00 or better in major and all courses taken.
4.  Passing the comprehensive examination.

HEALTH SOCIAL SCIENCE TRACK

Curricular Program Requirements Units
Major 14
Core 16
Electives 4
Thesis 6
TOTAL 40

Courses Units
MAJOR: 14
HPS 221: Political Dynamic in the Health
      Policy Process

2

HPS 222: Comparative Study of Health Policy
      Development in Asia-Pacific 2
HPS 223: Issues in International Health Policy 2
HPS 231: Health Policy and Quality of Life 2
HPS 232: Fiscal Management in Health 2
HPS 233: Health Policy Issues 2
HPS 234: Gender Issues and Health
     Policy Development

2

HPS 235*: Social Epidemiology 2
HPS 236: Sociology of Health 2
HPS 237: Issues in Health Economics 3
HPS 241: Prin. &Process of  Health Policy
    Implementation & Evaluation

2

HPS 280: Field Practice 2
HPS 299: Special Studies & Research 3
Anthro 267: Medical Anthropology 4
Psych 202: Special Topics in 
     Psychology: Health Psychology
Psych 281: Special Topics in Social
     Psychology: Health and Behavior
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HPS 236: Sociology of Health. 
Application of the principles of sociology on health issues.

HPS 237: Issues in Health Economics. 
Application of the principles of economics on health issues.

HPS 241: Principles and Process of Health Policy 
Implementation and Evaluation. 
Application of social science principles in health policy 
evaluation.

HEALTH SCIENCE TRACK

Curricular Program Requirements Units
Major 12
Core 18
Electives 4
Thesis 6
TOTAL 40

MAJOR
PH 207: Health Policy and Epidemiology 2
HPAD 205: Health Policy Analysis and Legislation 2
HPAD 209: Health Services Research Methods 2
HPAD 211: Benefit Cost Analysis and
     Valuations in Health

2

HPS 251: Advanced Health Policy Analysis 2
HPS 252: Advanced Health Economics 2

CORE
HPS 201: Fundamentals of Policy Studies 2
HPS 202: Research Methods in Policy Studies 2
HPS 203: Ecology of Policy Development 2
HPS 280: Field Practice 2
HPAD 201: Principles of Health Administration 2
HPAD 208: Economics in Health 2
Biostat 201: Fundamentals of Biostatistics I 3
Epi 201: Principles of Epidemiology 3

ELECTIVES (4 units)
HA 201: Principles of Hospital 
     Organization and Management

2

HPAD 203: Public Health Methods 2
HPAD 206: International Health and Development 2
HPAD 207: Human Resource Management 2
HPAD 210: Health Care Organization & Theory 2
HPS 235: Social Epidemiology 2
HPS 253: Health Information Management 2
HPS 297: Seminars in Health Policy Studies 2
HPS 299: Special Studies 4

THESIS
HPS 300: Master’s Thesis 6

COURSES OFFERED

PH 207: Health Policy and Epidemiology.
Applications of epidemiologic methods and findings to health 
services research and evaluations, risk assessment and health 
policy; and analysis of epidemiologic data for formulating 
health policies.
Credit: 2 units (32 hrs. lec)

HPAD 205: Health Policy Analysis and Legislation.
Basic principles of health policy studies and legislation, and 
methods of health policy analysis.
Credit: 2 units (32 hrs. lec)

HPAD 209: Health Services Research Methods.
Philosophy, concepts, methods and application of health 
services research.
Credit: 2 units – (16 hrs. lec, 32 hrs. lab/workshop)
Pre-requisite/s: HPAd 201 and Biostat 201

HPAD 211: Benefit Cost Analysis and Valuations in Health.
Principles and methods in the determination of benefits and 
costs programs, health policy analysis and development.
Credit: 2 units (32 hrs. lec)
Pre-requisite/s: HPAd 208

HPS 251: Advanced Health Policy Analysis.
Applications of the principle in policy analysis in micro-
economic policy analysis, political analysis and organizational 
policy analysis.
Credit: 2 units (32 hrs. lec)

HPS 252: Advanced Health Economics.
Applications of the principles of economics as they relate to 
health policy that will deal especially with valuations of health 
covering burden of disease analysis & cost benefit analysis. 
Credit: 2 units (32 hrs. lec)

HPS 201: Fundamentals of Policy Studies.
Principles/methods of policy studies and applications to health 
and societal development including ethical issues.
Credit: 2 units (32 hrs. lec)

HPS 202: Research Methods in Policy Studies.
Quantitative and qualitative methods of research in health and 
social development.
Credit: 2 units (32 hrs. lec)

HPS 203: Ecology of Policy Development.
Socio-politico-economic context of policy development.
Credit: 2 units (32 hrs. lec)

HPS 280: Field Practice.
Health Policy Practice.
Credit: 2 units

HPAD 201: Principles of Health Administration.
Theoretical framework in planning and managing the health 
system.
Credit: 2 units (32 hrs. lec)
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Joint Program Offering of the COLLEGE OF 
ALLIED MEDICAL PROFESSIONS 

& the COLLEGE OF MEDICINE

The Master of Clinical Audiology (MClinAud) is a two-year 
entry level graduate program that integrates basic theoretical 
knowledge and its clinical applications in the prevention and 
management of hearing impairments. The program covers the 
areas of audiologic evaluation, audiologic habilitation, hearing 
conservation, and the development of audiology service delivery 
programs. It is jointly offered by the College of Medicine and 
the College of Allied Medical Professions, with particular 
involvement of the Department of Otorhinolaryngology and 
the Department of Speech Pathology. 

Objectives

At the end of the program, the graduate should demonstrate 
mastery of the necessary knowledge, skills and attitudes to: 

1. Competently evaluate hearing;
2. Effectively engage in the habilitation and rehabilitation of 

hearing;
3. Propagate audiology in the country as a service and as a 

profession.

Curricular Program Requirements Units
Major* 30
Qualified Elective** 2
Cognate 4
TOTAL 36

*  Designated as Core Courses by the UP BOR when the 
program was approved 27 May 1999; reclassified as 
Major Courses based on Memorandum No. 03-70 from the 
OVPAA 16 Sept 2003.

**  Designated as Elective Courses by the UP BOR when 
the program was approved 27 May 1999; reclassified as 
Qualified Electives based on Memorandum No. 03-70 from 
the OVPAA 16 Sept. 2003.

Admission Requirements

Applicants to the Master of Clinical Audiology program should 
have previously earned a Bachelor of Science degree.

Graduation Requirements

In addition to the general requirements for graduation from 
all UP Manila graduate programs, students of the MClinAud 
program must: 

1. Complete a total of 300 client contact hours. These hours 
may be obtained in CAUD 211, CAUD 212, CAUD 280, 
CAUD 234 and SP 232. Additional clinical exposure may 
be arranged as needed.

2. Pass a comprehensive examination.

MASTER OF CLINICAL AUDIOLOGY
HPAD 208: Economics in Health.
Study of general principles of economics and their application 
to health development.
Credit: 2 units - 48 hrs. (16 hrs. lec, 32 hrs. workshop)
Prerequisite/s: HPAd 202

Biostat 201: Fundamentals of Biostatistics I.
Collection, presentation and elementary analysis of data.
Credit: 3 units - 72 hrs. (24 hrs. lec, 48 hrs. lab)

Epi 201: Principles of Epidemiology.
Ecology of human diseases and epidemiologic methods.
Credit: 3 units - 72 hrs. (24 hrs. lec, 48 hrs. lab)
Prerequisites: Biostat 201 or consent of instructor

HA 201: Principles of Hospital Organization and 
Management.
General principles of hospital organization and management.
Credit: 2 units (32 hrs. lec)

HPAD 203: Public Health Methods.
Various public health procedures premised on sound principles. 
Credit: 2 units (32 hrs. lec) 
Prerequisite/s: HPAd 201

HPAD 206: International Health And Development.
Major problems of international health & quarantine and the 
role of International Health Agencies.
Credit: 2 units (32 hrs. lec)

HPAD 207: Human Resource Management.
Human resource management policy, practice, functions and 
problems in health care organizations.
Credit: 2 units (32 hrs. lec)

HPAD 210: Health Care Organization and Theory.
Principles and concepts of health systems organization and 
management.
Credit: 2 units (32 hrs. lec)
Prerequisite/s: HPAd 201 and HPAd 202.

HPS 235: Social Epidemiology.
Critical analysis of the social cultural factors and its effects on 
morbidity and mortality patterns.
Credit: 2 units.

HPS 253: Health Information Management.
Principles and methods of management of health information.
Credit: 2 units (16 hrs. lec, 16 hrs. lab)

HPS 297: Seminars in Health Policy Studies.
Discussion of issues which affect health policy.
Credit: 2 units (32 hrs.)

HPS 299: Special Studies.
Research on health policy concern.
Credit: 4 units.
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CAUD 212: Assessment Strategies II.
Theoretical concepts of objective hearing assessment strategies 
such as auditory evoked potentials and otoacoustic emissions. 
An overview of vestibular assessment techniques, central 
auditory dysfunction and site of lesion testing. Includes 
supervised clinical application.
Credit: 4 units (1.5 units lec, 2.5 units lab)
Prerequisite: CAUD 201

CAUD 230: Hearing Amplification.
Principles of hearing aid fitting and their application. Includes 
different hearing aid technologies, types and models, selection 
of appropriate hearing aids, ear mould making, fitting 
procedures and issues, as well as post-fitting evaluation and 
trouble-shooting.
Credit: 2 units (1.5 units lec, 0.5 unit lab)
Prerequisite: CAUD 211

CAUD 234: Aural Rehabilitation in Adults.
Theoretical foundations and approaches in aural rehabilitation 
of adults with hearing impairment.
Credit: 1 unit (0.5 unit lec, 0.5 unit lab)
Prerequisites: SP 232, CAUD 230

CAUD 236: Hearing Conversation.
Issues related to noise and hearing conservation.
Credit: 1 unit (lec)
Prerequisites: CAUD 201, CAUD 211

CAUD 251: Program Development in Audiology.
Development and evaluation of audiologic programs.
Credit: 2 units (1.5 units lec, 0.5unit lab)

CAUD 280: Clinical Practicum.
Application and integration of all clinical courses.
Credit: 4 units (lab)
Prerequisites: CAUD 211, CAUD 212

CAUD 296: Special Project.
Application of theoretical knowledge and skills in the student’s 
area of interest in teaching, research or program development.
Credit: 4 units (lab)
Prerequisites: RS 203 or RS 204 or CAUD 299 or CAUD 251 
and at least 50% of major courses

CAUD 299: Introduction to Research in Audiology.
Review of research designs and methods as applied in 
audiology.
Credit: 2 units (1.5 units lec, 0.5 unit lab)

RS 203: Education for Rehabilitation Science 
(Classroom Teaching).
A study of learning theories and principles, instructional 
activities and methods of student evaluation relevant to the 
health professions in the classroom setting. Opportunity to 
observe, prepare for and practice classroom teaching.
Credit: 2 units (1 lec, 1 lab)

MAJOR 
Course Title Units
CAUD 201: Theoretical Bases of Audiology 2
CAUD 203: Auditory and Language Pathology 2
CAUD 205: History Taking and Professional  
      Behavior in Clinical Audiology

1

CAUD 211: Assessment Strategies I 4
CAUD 212: Assessment Strategies II 4
CAUD 230: Hearing Amplification 2
CAUD 234: Aural Rehabilitation in Adults 1
CAUD 236: Hearing Conservation 1
CAUD 251: Program Development in Audiology 2
CAUD 280: Clinical Practicum 4
CAUD 296: Special Project 4
SP 232: Aural Rehabilitation in Children 3

ELECTIVES
Course Title Units
RS 203: Education for Rehabilitation 
      Science (classroom teaching)

2

RS 204: Education for Rehabilitation 
      Science (clinical teaching)

2

CAUD 299: Introduction to Research in Audiology 2

COURSES OFFERED

CAUD 201: Theoretical Bases of Audiology.
Study of the theoretical concepts of audiology including 
anatomy of the ear, physiology of hearing, acoustics, 
psychoacoustics and perception of sound. Includes acoustic 
and perceptual phonetics.
Credit: 2 units (lec)

CAUD 203: Auditory and Language Pathology.
Multi- and inter-disciplinary approaches to the management 
of the hearing impaired. Includes exposure to related medical-
surgical and speech-language pathologies.
Credit: 2 units (1.5 units lec, 0.5 unit lab)
Prerequisites: CAUD 211, CAUD 212

CAUD 205: History Taking and Professional Behavior in 
Clinical Audiology.
Cognitive, psychomotor and affective components of a basic 
audiological assessment, with a focus on psychomotor skills. 
These include verbal and non-verbal communication skills 
necessary for history taking and explaining results to the 
patient, proper conduct in a clinical setting and ethical issues.
Credit: 1 unit (0.25 unit lec, 0.75 unit lab)

CAUD 211: Assessment Strategies I.
Basic audiometry techniques, providing both cognitive and 
psychomotor components in pure tone audiometry (PTA), 
speech reception/ discrimination tests (ST), acoustic impedance 
testing, and pediatric audiometry. Includes supervised hands-
on clinical application.
Credit: 4 units (1 unit lec, 3 units lab)
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RS 204: Education for Rehabilitation Science 
(Clinical Teaching).
A study of various instructional activities and methods 
of student evaluation appropriate to the clinical setting of 
therapists. Opportunity to observe, prepare for and practice 
clinical teaching.
Credit: 2 units (1 lec, 1 lab)

SP 232: Aural Rehabilitation in Children.
Theoretical foundation, historical background and different 
approaches to aural rehabilitation in children. Includes special 
management strategies in the areas of speech and language 
development for hearing impaired children. Special emphasis 
on development and remedial instructions for pre-school and 
school-aged child.
Credit: 3 units (1 unit lec, 2 units lab)

Health Informatics covers the organization and management 
of information in the areas of patient care, research and 
administration. It focuses on the structuring of health data and 
knowledge to support data analysis and decision-making in 
medicine and health care with the use of information systems. 
It covers a wide spectrum of applications, from computer-based 
patient records in general practices and hospitals to electronic 
communication between health care providers, from signal 
analysis and image processing to decisions support systems. 
Effective delivery of healthcare requires correct decision-
making based on proper management of health information.

This is a joint offering of the College of Medicine- Medical 
Informatics Unit (for Medical Informatics Track) and the 
College of Arts and Sciences (for the Bioinformatics Track). 

Objectives

The proposed training program is designed to provide 
prospective leaders in Health Informatics with competencies 
in Health Informatics such that at the end of the program, the 
students will be able to: 

1.  apply informatics concepts, skills and principles for the 
efficient solution of health informatics problems;

2.  provide perspective in health informatics that can be used 
in the critical study of all levels of health information 
systems;

3.  plan, undertake, evaluate and monitor health informatics 
research projects; and

4.  provide technical services to health professionals and 
agencies for both public and private sectors concerned with 
management of information which could be the bases for 
health policy for formulation, thereby providing leadership 
and excellence in health informatics.

MASTER OF SCIENCE 
IN HEALTH INFORMATICS

Admission Requirements

To be admitted to the program, applicants must fulfill general 
admission requirements of the UP Manila Graduate Office.

For Bioinformatics Track: have at least a baccalaureate 
degree in the sciences with: 

a. basic training in Biochemistry or molecular biology. 
Otherwise, prospective students may opt to take the 
undergraduate equivalent (Chem 32 or Chem 40 / 
Biochem 14);

b. a passing mark in a validating examination in Computer 
Programming and Data Structures. Prospective students 
however, may opt to take its undergraduate equivalent 
(CS 11, CS 123) in the BS Computer Science Program of 
UP Manila;

For Medical Informatics Track: in addition to the above 
requirements, applicants must be a health practitioner (MD, 
RN, DDM, med tech etc.); have good scholastic ability; have 
the capability for self-directed learning as determined by 
an interview.

Additional requirements for foreign applicants: 

1. affidavit of support or certificate of financial capability;
2. TOEFL score of at least 500 (if English is not the medium 

of instruction in the country of origin);
3. photocopy of the passport (original to be presented for 

verification);
4. student visa to be issued by the Philippine government.

Graduation Requirements

For the degree of MS Health Informatics (both tracks) students 
should: 

1.  be in residence for at least one full academic year 
immediately prior to the awarding of the degree;

2.  have completed a minimum of 33 units of formal courses 
(11 units of core courses, 13 units of major and 3 elective 
courses (6 – 9 units);

 3. have a weighted average of 2.00 or better in the core and 
major/required courses and an overall weighted average of 
2.0 or better, provided there is no grade of 5.00 in any of 
the courses;

4.  have successfully defended a Master’s thesis and submitted 
the required number of bound copies.

Medical Informatics & Bioinformatics
Curricular Program Requirements Units
Major 13
Core 11
Electives/Cognates 3
Thesis 6
TOTAL 33
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MAJOR
Course Title Units
BNF 201: Fundamentals of Bioinformatics 2
BNF 216: Data Modeling and Design
     for Bioinformatics

2

BNF 231: Architecture, Dynamics &
     Structure of Nucleic Acids and Proteins

3

BNF 240: Representations and Algorithms
     in Bioinformatics

3

BNF 241: Stochastic Models in Bioinformatics 3

ELECTIVES/COGNATES
Course Title  Units
BNF 242: Decision Theory in Bioinformatics 2
HI 250: Business Aspects of Health  Informatics 2
BNF 260: Bioinformatics in Clinical Practice 2
BNF 232: Macromolecular Modeling 
     and Chemoinformatics

2

BNF 233: Analytical Methods in Bioinformatics 2
BNF 234: Computational Systems Biology 2
BNF 295: Special Topics in Bioinformatics 3
MI 227: Clinical and Laboratory Information Systems 3
MI 238: Internet Technologies in  Medical Practice 2
MI 295: Special Topics in Medical Informatics 3

 
BNF 300: Master’s Thesis            6 units

COURSES OFFERED

HI 201: Health Informatics.
Spectrum of Health informatics domains in the Philippine 
healthcare situation. 
Credit: 3 units
Prerequisite: none

HI 210: System Analysis and Design.
Interactions between the components of a health information 
system: hardware, data, network, and people.    
Credit: 3 units
Prerequisite: HI 201

HI 250: Business Aspects of Health Informatics.
Business models, management and marketing of health 
information systems.
Credit: 2 units
Prerequisite: consent of faculty

HI 271: Ethical, Legal and Social Issues in Health Informatics.
Ethical, Legal and Social Issues in Health Informatics. 
Credit: 1 unit
Prerequisite: none

HI 298: Seminar in Health Informatics.
Credit: 1 unit
Prerequisite: HI 201

MAJOR 
Course Title Units
HI 201: Health Informatics 3
HI 210: Systems Analysis & Design 3
HI 271: Ethical, Legal and Social 
      Issues in Health Informatics

1

HI 298: Sem. in Health Informatics 1
HI 299: Research Methods in Health Informatics 3

TRACK 1: MEDICAL INFORMATICS

Medical Informatics Unit 
Medical informatics deals with organization and management 
of information in support of patient care, education, research and 
administration. It covers a wide area of the health informatics 
discipline from the fetus to the geriatric patient. It involves the 
study of information systems in clinics, laboratories, health 
centers, hospitals and other health facilities involved in the 
management of patient data.

MAJOR
Course Title Units
MI 207: Organization & Management 
      in Health Informatics

2

MI 216: Data Modeling and Design for Health 2
MI 224: Coding, Classification, and 
      Terminology in Medicine

2

MI 227: Clinical and Laboratory Information Systems 3
MI 238: Applications of Internet Technologies 
       in Health Care

2

MI 239: Primary Health Care Informatics 2

ELECTIVES/COGNATES
Course Title Units
MI 219: Data Warehousing in Health Care 2
HI 250: Business Aspects of Health Informatics 2
MI 295: Special Topics in Medical Informatics 3
BNF 260: Bioinformatics in Clinical Practice 2
BNF 295: Special Topics in Bioinformatics 3

MI 300: Master’s Thesis                      6 units
 
TRACK 2: BIOINFORMATICS 

College of Arts and Science, UP Manila 
Bioinformatics, generally speaking, is the creation and 
development of advanced information and computational 
technologies for problems in molecular biology. It deals with 
methods for storing, retrieving and analyzing biomedical 
data, such as nucleic acid (DNA/RNA) and protein sequences, 
structures, functions, pathways genetic interactions, population 
modeling and numerical simulations. There is significant 
industrial interest in bioinformatics currently because of 
the information being produced by the genome sequencing 
projects and the need to harness this for medical diagnostic 
and therapeutic uses.
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HI 299: Research Methods in Health.
Concepts, principles of research in health information 
management.
Credit: 2 units
Prerequisite: HI 201

MI 207: Organization and Management in Health 
Informatics.
Management and leadership in health information systems.
Credit: 2 units
Prerequisite: HI 210

MI 216: Data Modeling and Design for Health.
Practical course in transforming clinical concepts into actual 
data models and into databases.
Credit: 2 units
Prerequisite: none

MI 219: Data Warehousing in Health Care.
Specialized modeling techniques for the development and 
management of large healthcare databases.   
Credit: 2 units
Prerequisite: consent of faculty

MI 224: Coding, Classification, and Terminology in 
Medicine.
Systematic organization of health concepts with focus on 
standards and their actual implementation.     
Credit: 2 units
Prerequisite: HI 210

MI 227: Clinical and Laboratory Information Systems.
Design and development of clinical and laboratory information 
systems appropriate in the local setting.
Credit: 3 units
Prerequisites: HI 210, MI 224 or consent of faculty

MI 238: Applications of Internet Technologies in Health 
Care.
Application of existing and emerging web-based technologies 
in health care.
Credit: 2 units
Prerequisite: HI 210
 
MI 239: Primary Health Care Informatics.
Appropriate technologies and methods in a community-based 
health information systems.     
Credit: 2 units
Prerequisite: consent of faculty

MI 295: Special Topics in Medical Informatics.
Credit: 3 units
Prerequisite: consent of faculty

MI 300: Master’s Thesis.
Credit: 6 units

BNF 201: Fundamentals of Bioinformatics.
Credit: 2 units

BNF 216: Data Modeling and Design for Bioinformatics.
Concepts, design and management, of Bioinformatics 
databases.      
Credit: 2 units
Prerequisite: none

BNF 231: Architecture, Dynamics and Structure of Nucleic 
Acids and Proteins.
Nucleic acids and protein structure, their Physio-chemical 
properties.
Introduction to bioengineering and other related science 
and technologies as applied in Orthopedics. Included are 
introduction to basis biomechanics, biomaterials, gait analysis, 
prosthesis and Orthotics.     
Credit: 3 units 
Prerequisite: BNF 201

BNF 232: Macromolecular Modeling and Chemoinformatics.
Credit: 2 units

BNF 233: Analytical Methods in Bioinformatics.
Credit: 2 units

BNF 234: Computational Systems Biology.
Credit: 2 units

BNF 240: Representations and Algorithms in 
Bioinformatics.
Credit: 3 units

BNF 241: Stochastic Models in Bioinformatics.
Credit: 3 units

BNF 242: Decision Theory in Bioinformatics.
Credit: 2 units

BNF 260: Bioinformatics in Clinical Practice.
Credit: 2 units

BNF 295: Special Topics in Bioinformatics.
Credit: 3 units

BNF 300: Master’s Thesis.
Credit: 6 units
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Course Title Units
Bioethics 212: Law and Bioethics 3
Bioethics 221: Social, Political and Policy Contexts 
      of Bioethics in Asia and the Pacific

3

Bioethics 224: Bioethics and
      International Health

3

Bioethics 280: Bioethics Practicum 3
Bioethics 202: Ethical Theories in Bioethics 3
Bioethics 222: Culture & Bioethics 3
Bioethics 223: Gender & Bioethics 3
Bioethics 298: Special Topics in Bioethics 3

Note: courses already offered in the Diploma in Bioethics 
program.

ELECTIVE COURSES
Note: Courses offered in the Clinical Epidemiology (CE) 
program, Master of Arts in Sociology program and Master of 
Arts in Anthropology program.

 Course Title Units
CE 214: Research Organization Management 2
Socio 215: Medical Sociology 3
Anthro 267: Medical Anthropology 3
Anthro 297: Seminar in Research 
      Design and Methods

3

ELECTIVE COURSE ON RESEARCH METHODOLOGY 
Note: Courses offered in the Clinical Epidemiology (CE) 
program, Master of Arts in Sociology program, Master of Arts 
in Psychology program and Master in Population Studies.

Course Title Units
CE 211: Fundamentals of Clinical Epidemiology 2
CE 212: Basic Clinical Research Methodology 2
Socio 281: Quantitative Techniques 
      in Social Research

3

Socio 282: Qualitative Techniques 
      in Social Research

3

Psych 207: Basic Course in Psychological Statistics 3
Psych 208: Intro. to Psychological 
      Research Methods 3
Demo 210: Theory and Methods of Demography 3
Demo 299: Research Methods in Demography 3

THESIS
Course Title Units
Bioethics 300.1: Master’s Thesis 3 
Bioethics 300.2: Master’s Thesis 3 

Joint Program of  the UP MANILA COLLEGE 
OF MEDICINE  and the UP DILIMAN COLLEGE 

OF SOCIAL SCIENCES & PHILOSOPHY.

Social Medicine Unit, CSSP UP Diliman

The Master of Science in Bioethics is a two-year program, 
administered jointly by the Department of Philosophy, 
CSSP, UP Diliman and the College of Medicine, UP Manila. 
It is geared towards developing competence in research and 
instruction in the ethical and technical aspects of health 
care, medicine, the biological sciences, and biotechnology. 
As distinguished from the Diploma Program, it is oriented 
towards research and is intended to provide students with 
the capability to make original contributions to the field of 
bioethics. The program is a response to the growing demand 
from institutions here and abroad for professionals with the 
following competences: (1) clear identification of “bioethical 
issues” as distinct from “technical issues”; (2) analytic, critical 
and scholarly reflection on personal, professional and social 
values; (3) bioethics consultation and academic instruction in 
biomedical institutions; and (4) ethics-informed policy-making.

With this program, the University of the Philippines can 
develop a bioethics-training hub for professionals in Asia and 
assert regional leadership in this field.
 
Courses

All these courses are offered in either UP Diliman or UP Manila.

MAJOR 
Course Title Units
Bioethics 201: Foundation and 
      Approaches to Bioethics

3

Bioethics 211: Social Justice, 
      Human Rights and Ethics

3

Bioethics 231: Moral Reasoning &
      Analytical Techniques

3

Bioethics 291: Research and Ethics 3
Bioethics 292: Research Ethics Review 3

Note: Bioethics courses already offered in the Diploma in 
Bioethics program

MASTER OF SCIENCE IN BIOETHICS
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COURSES OFFERED

Bioethics 201: Foundation and Approaches to Bioethics.
Approaches to moral problems in health care and biomedical 
research.
Credit: 3 units

Bioethics 202: Ethical Theories in Bioethics.
Philosophical theories and ethical concepts in relation to 
biomedical issues.
Credit: 3 units

Bioethics 211: Social Justice, Rights and Ethics.
Theories of justice related to bioethical issues and guidelines.
Credit: 3 units

Bioethics 212: Law and Bioethics. 
Credit: 3 units

Bioethics 221: Social, Political and Policy.
Contexts of Bioethics in Asia and the Pacific.  
Credit: 3 units 

Bioethics 222: Culture and Bioethics.
An anthropological and sociohistorical survey of ethical 
concepts in various cultures.         
Credit: 3 units

Bioethics 223: Gender and Bioethics.
Application of gender theories, including feminist approaches, 
to bioethics.
Credit: 3 units

Bioethics 224: Bioethics and International Health.
Bioethical issues in the development and implementation of 
international health programs, priorities, and policies.        
Credit: 3 units

Bioethics 231: Moral Reasoning and Analytic Techniques.
Moral reasoning and analytical methods applied in clinical 
research situations.
Credit: 3 units

Bioethics 280: Bioethics Practicum.
Applied experience in ethics consultation, research ethics 
review, or health policy development and administration.        
Credit: 3 units

Bioethics 291: Research and Ethics.
A survey of qualitative methods used in biomedical and 
social science research with special emphasis on the ethical 
implications of methodologies involved.  
Credit: 3 units

Bioethics 292: Research Ethics Review.
Biomedical and social science research ethics review and 
ethical analysis of guidelines and covenants.         
Credit: 3 units
 

Bioethics 298: Special Topics in Bioethics.
Credit: 3 units
Prerequisites: Bioethics 201, 211 and 231
  
Bioethics 300.1: Master’s Thesis.
Credit: 3 units
Prerequisites: Completion of Bioethics 201, 211 & 231  

Bioethics 300.2: Master’s Thesis.
Credit: 3 units
Prerequisites: At least 75% of coursework has been completed 
and satisfactory completion of Bioethics 300.1.

Anthro  267: Medical Anthropology.
Credit: 3 units
Prerequisite: None
 
Anthro 297: Seminar in Research Design Methods.
Credit: 3 units
Prerequisite: None

CE 211: Fundamentals of Clinical Epidemiology.
Introduction to scientifically appropriate ways of identifying 
and solving problems in human biology, clinical medicine and 
health care.
Credit: 2 units (48 hrs.) (16 hrs. of lec, 32 hrs. of lab)

CE 212: Basic Clinical Research Methodology.
General strategies of health research including design.  
Credit: 2 units (48 hrs.) (16 hrs. lec, 32 hrs. lab)
Prerequisite: CE 211

CE 214: Research Organization and Management.
Concepts and principles of organization and management 
applied to research programs and projects.
Credit: 2 units (48 hrs.) (16 hrs. lec, 32 hrs.  lab) 

Demography 210: Theory and Methods of Demography.
Credit: 3 units
Prerequisite: None

Demography 299: Research Methods in Demography.
Credit: 3 units
Prerequisite: None

Psych 207: Basic Course in Psychological Statistics.
Credit: 3 units

Psych 208: Introduction to Psychological Research 
Methods.
Credit: 3 units

Socio 281: Quantitative Techniques in Social Research.
Credit: 3 units
Prerequisite: None

Socio 282: Qualitative Techniques in Social Research.
Credit: 3 units
Prerequisite: None
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Enrolment

Enrollment in the program will be in UP Manila. On the 
first semester, classes will be in UP Diliman; on the second 
semester, in UP Manila.

Curricular Program Requirements Units
Major 9
Core 9
Electives/Cognates 6
TOTAL 24

Major Courses (12 units) and elective courses/cognates 
(4 units): 

Depending on the areas of specialization or tracking, of the 
student, 12 units of major courses (at least 10 units in 300 
series) and 4 units of cognate/elective courses in the 300 
series of the course maybe chosen from those listed under 
Molecular Biology, Physiology, Pharmacology of the College 
of Medicine, and the Departments of Medical Microbiology, 
and Parasitology of the College of Public Health.

MAJOR (Choose any 3 from the courses below) 
Course Title Units
Bioethics 212: Law and Bioethics 3
Bioethics 221: Social, Political, and Policy Contexts     
      of Bioethics in Asia and the Pacific 3
Bioethics 224: Bioethics and International Health 3
Bioethics 280: Bioethics Practicum 3
Bioethics 291: Research and Ethics 3
Bioethics 292: Research Ethics Review 3

CORE
Course Title Units
Bioethics 201: Foundation and Approaches
      to Bioethics

3

Bioethics 211: Social Justice, Rights and Ethics 3
Bioethics 231: Moral Reasoning and 
     Analytic Techniques

3

ELECTIVES/COGNATES 
(Choose any 2 from the courses below) 

Course Title Units
Bioethics 202: Ethical Theories in Bioethics 3
Bioethics 222: Culture and Bioethics 3
Bioethics 223: Gender and Bioethics 3

DIPLOMA IN BIOETHICS

Joint Program of  the UP MANILA COLLEGE 
OF MEDICINE  and the UP DILIMAN COLLEGE 

OF SOCIAL SCIENCES & PHILOSOPHY.

The Diploma in Bioethics offers professionals the opportunity 
to grapple, in a systematic and comprehensive manner, the 
ethical issues arising from medicine and biomedical research. 
The multi-disciplinary field of bioethics covers a wide-range 
of moral issues arising from cloning, stem cell research, organ 
donation and transplantation, death and dying, patient-doctor 
relationship, privacy and confidentiality, informed consent, 
euthanasia and suicide, research integrity, abortion, health 
resource allocation, HIV/AIDS, human experimentation, 
standards of care, multi-center research and clinical trials.

This is a joint offering of the College of Medicine through 
the Social Medicine Unit and UP Diliman College of Social 
Sciences and Philosophy. 
 
Objectives

The program aims to develop a community of biomedical 
and social scientists, health professionals and other health 
care providers, policy makers, philosophers as well as other 
interested students with sufficient skills and relevant knowledge 
of ethical considerations, concepts and methods in health 
education, health care, health policy and research involving 
human participants. It provides opportunities for students to 
acquire adequate foundational knowledge in ethical principles, 
guidelines and theories; develop and enhance capabilities and 
competencies for critical analysis and integration and develop 
skills in bioethics research, review, consultation, teaching, 
advocacy and networking.

Specifically, the Diploma Program aims to prepare 
professionals to: 

1.  provide bioethics consultation to biomedical institution;
2.  enrich instruction and research in philosophy, the social 

sciences and other academic fields; and
3.  become competent and independent members of ethics 

committees that review research involving human subject.
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 CHAPTER 6: 
National Graduate Office 
for the Health Sciences

MISSION AND OBJECTIVES

The University of the Philippines Manila has been offering 
graduate programs since 1930. These programs have been 
directly under the administration and governance of the 
different colleges offering them. In 1985, a nationwide survey 
of graduate degree programs offered by the different colleges 
and universities in the health sciences showed that existing 
graduate offerings in the health and health-related professions 
of non-UP Manila institutions were very limited. When UP 
Manila was recognized in 1987, an Office of Graduate and 
Continuing Education (OGCE) was created to coordinate 
graduate and continuing education programs of UP Manila, 
then chaired by Dr. Ophelia M. Mendoza.

When Dr. Perla D. Santos Ocampo assumed the chancellorship 
in September 1993, the need to upgrade the OGCE into 
Graduate School was expressed in consonance with the 
current thrust of the University to lead in graduate education 
and research. The proposal for the establishment of a Graduate 
School in UP Manila was approved by the Board of Regents 
in June 22, 1995. On July 27, 1995, Dr. Veronica F. Chan a 
professor of Microbiology and Virology, was appointed 
acting dean of the Graduate School. She drafted the rules and 
regulations governing the Graduate School in consultation 
with the deans of the different degree-granting units. The rules 
were subsequently approved by the University Council of UP 
Manila. A year after this creation, Dr. Isidro C. Sia, professor 
of Pharmacology, was appointed Dean of the Graduate School. 
Appointed as Graduate School Secretary was Prof Ma. Estela 
M. Layug, until she was designated as the UPM Registrar where 
Dr Lilia M. Reyes took over her post and later on became the 
officer-in-charge of the Graduate School on December 18, 1997. 
In September 1998, Vice-Chancellor for Academic Affairs Dr. 
Lourdes E Abadingo served as an officer-in-charge, until Dr 
Emilie G. Flores, a professor of Nutrition, was appointed dean 
in November 1998.

The Graduate School in coordination with the eight degree-
granting units has enriched existing graduate programs and 
developed new programs attuned to meet the health manpower 
needs of the country and that of the Southeast Asian countries. 
Chancellor Santos Ocampo strongly felt the timely need 
and relevance of a national status of the Graduate School to 
accelerate the development of a globally competitive graduate 
education system for UP Manila. The change in status would 
better uphold the UP vision of becoming the apex and base 
of the Philippines education system. Briefing documents were 

developed by Dr. Flores after a series of consultations with 
key persons from different colleges of the various autonomous 
units of the UP System, Commission on Higher Education, 
and some private institutions. With the continued support from 
Chancellor Santos Ocampo and President Javier, the Graduate 
School was transmogrified into the National Graduate School 
for the Health Sciences (NGSHS). The Board of Regents in its 
1130th meeting approved the national status of the Graduate 
School on April 15, 1999.

The NGSHS, as it provides the highest quality of advanced 
instructions and training, shall strive to: 

1.  Enrich existing degree programs while enhancing the 
development of benchmark programs and implementation 
of innovative, globally competitive multidisciplinary 
graduate programs;

2.   Optimize convergence of graduate faculty and resources 
between and among the different degree granting units, for 
globally competitive graduate aspirations and excellence;

3.   Generate resources and manage grants, aids, donations or 
any kind of fellowships and support for the welfare of the 
UPM faculty and the public who seek equity in scholarly 
opportunities;

4.   Create local, regional and international linkages and 
networks of complimentary centers of excellence in health 
sciences for resource sharing and to avail of the latest 
development in education, research and health service 
delivery;

5.  Establish post-doctoral and post-masters fellowship for 
updates in teaching, research, extension and production of 
technology; and

6.  Provide efficient and effective planning and management 
of graduate programs through periodic assessment and 
evaluation.

At present, there are 68 graduate programs being administered 
by UP Manila, through the efforts of its graduate faculty from 
eight degree-granting units. The graduate programs include 8 
doctoral tracks, 47 masters, 9 diploma, 3 certificate courses 
and 1 basic course. The final year of both Chancellor Santos 
Ocampo and President Javier gave birth to the development of 
various non-vertically articulated graduate programs. There 
are 21 new graduate program tracks, developed from November 
1998 to May 1999 by the different degree-granting units in 
coordination with the NGSHS for AY 1999-2000 offerings. 
Four of these new programs are non-vertically articulated, 
multidisciplinary programs.
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and 3 to 5 for PhD. He also facilitated the improved ways 
for better monitoring, tracking, processing, and releasing of 
financial assistance such that scholars need not go to DOST 
to claim their individual stipends but can accomplish such 
in UP Manila Cashiers Office.  To replace the 1997 Code of 
Graduate Studies in UP Manila, Dr. Hallare and the Graduate 
Management Team (GMT) initiated and completed the 
revision of the said code in October 2014.

Riding high on the crest of academic excellence, the UP Manila 
NGOHS shall continue to pursue growth points responsive to 
the demands for excellence and leadership in the health science 
professions with the ardent synergistic strengths of humanities, 
arts, and social sciences. It envisions to create a ripple effect at 
the threshold of the century as it expands globally competitive 
role in teaching, research, extension and production of 
technology that can improve the quality of life.

OFFICE OF CONTINUING EDUCATION
The Office of Continuing Education (OCE) was created as the 
Office of Extension and Continuing Education in 1993 during 
the term of Former Chancellor Perla Santos Ocampo. In 2000, 
the office was placed under the supervision of the Office of 
the Ugnayan ng Pahinungod, thus, the unit became known 
as the Office of the Ugnayan ng Pahinungod and Continuing 
Education. In July 2006, Chancellor Ramon Arcadio 
transferred the supervision of the OCE from the Ugnayan 
ng Pahinungod to the NGOHS, on an experimental basis to 
further improve efficiency of work at UP Manila.

The OCE is responsible for: 

1. Recommending and enforcing policies, standards, and 
basic procedures for continuing education program;

2. Coordinating, monitoring, and reviewing the continuing 
education activities of UP Manila;

3. Generating data and other information needed for planning 
purposes and policy/rules formation; and

4. Assisting the college/units in marketing their non-degree 
postgraduate activities.

GENERAL GUIDELINES FOR CONDUCTING NON-
DEGREE CONTINUING EDUCATION ACTIVITIES

RATIONALE

The Guidelines for Conducting Non-Degree Continuing 
Education Activities is formulated mainly for the following 
specific aims;

● Identify and tap/utilize experts of the University in 
strengthening UPM’s extension and continuing education 
services; 

● Improve marketing potentials of the postgraduate courses;
● Resource-generation purposes.

The Board of Regents in its 1171st meeting approved the 
conversion of the national status of the Graduate School 
to National Graduate Office for the Health Sciences 
(NGOHS) on May 30, 2003. Under Director Cora A. 
Añonuevo, development of an interactive website with 
downloadable forms was finished and is already accessible 
at ngohs.upm.edu.ph. Under her three (3) year term several 
programs were also opened, such as Diploma in Bioethics and 
Diploma in Preventive Ophthalmology. Marketing strategies 
became more assertive by giving out promotional posters and 
newspaper advertisements. Dr. Isidro C. Sia, a pharmacology 
professor, took over as Director in 2005-2011. Additional 
Masters  program were introduced: MS Health Informatics, 
MS Bioethics, MS Physical Therapy, MS Genetic Counseling, 
MS Medical Anthropology and MS Medical Anthropology. 
Under Dr. Lourdes Marie Tejero, NGOHS director (2011- 
2013), the Graduate Management Team (GMT) was constituted 
by Chancellor Manuel Agulto.  The GMT is composed of the 
Graduate Program Chairs from all the UPM degree granting 
units, with the NGOHS Director as the chair.  

The GMT members have the following functions: [AO No. 
CMBA 2013-105]

1. Support the development of new graduate programs and 
enhancement of existing graduate programs.

2. Ensure that graduate programs undergo regular evaluation 
by appropriate persons or units.

3. Support graduate program implementation as applicable.
4. Coordinate with pertinent offices to address the concerns 

of the graduate programs and students.
5. Act as liaison to NGOHS.
6. Prepare the annual program of expenditure (in the form 

of Graduate Tuition Fund Utilization Plan) in consultation 
with the different departments.

7. Promote University and NGOHS standards pertaining to 
graduate programs.

The GMT worked to continuously improve the graduate 
programs, increase student enrollment and graduation rate, 
among others.  They drafted the UPM manual of Format and 
Style for Theses and Dissertations; moved for the publication 
of graduate papers; initiated the blanket curricular proposal for 
thesis and dissertation; proposed increase in rates of graduate 
assistantship programs, among others.  The number of admitted 
graduate students increased by 150% from 2010 to 2013.  

At the beginning of January 2014, Dr. Arnold V. Hallare, 
a professor of biology and a university scientist from the 
College of Arts and Sciences (CAS) took over the post up to 
the present.  As NGOHS Director, Dr. Hallare also serves 
as the Project Leader for the implementation of the DOST-
Accelerated Science and Technology Human Resource 
Development Program (DOST-ASTHRDP) in UP Manila. He 
justified before the National Science Consortium the increase 
in the number of scholarship slots from 5 to 15 slots for MS 
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DEFINITION OF TERMS

For the purpose of these guidelines, a definition of terms is 
hereby adopted as the operational definition of non-degree 
continuing education activities and scope.

Non-Degree Continuing Education Activities are referred to 
as, but not limited to, non-degree courses/programs/activities at 
the post graduate level offered by any department/unit/college 
of UP Manila which use, directly or indirectly, the name UP 
Manila, its facilities, and faculty. 

Non-Degree Continuing Education Activities can be any or a 
combination of the following: 

a. refresher courses
b. workshop
c. technical lecture
d. seminars
e. other training courses and program development

Certificate of Attendance /Completion may be
given after the activity/course. However, it is accentuated 
in this guidelines that all graduate degree courses including 
certificate and diploma courses shall remain under the National 
Graduate Office for the Health Sciences (NGOHS).

PROPOSAL PHASE

All constituent units of UP Manila offering non-degree 
continuing education activities shall submit a proposal two 
months before the activity to the Office of the Chancellor (OC) 
through the UP Manila Office of Continuing Education c/o 
NGOHS. The proposal must include the following data for 
review and documentation purposes (download UPM-OCE#1 
at http: //oce.upm.edu.ph): 

Initial Requirements: 

a. Course description (the objective and rationale), topic 
outline

b. Department/committee/faculty-in-charge
c. Number of target participants
d. Registration fee per participant
e. Timetable of activities

For the non-degree continuing education activities of the 
UPCM-PGH, proposals to be submitted must be duly endorsed 
by the Training Coordinator (TCC) and shall be monitored by 
the Postgraduate Institute of Medicine (PGIM).

The proposal will then be forwarded by the OCE to the Vice 
Chancellor for Academic Affairs (OVCAA) for classification 
and proper endorsement and then to the OC for appropriate 
action (approval/recommendation) of the Chancellor. The 
latter would then return the proposal (with the appropriate 
classification/endorsement/comments) back to the unit. 

Classification of Non-Degree Continuing Education 
Activities Based on Proposal

● Class A - activities which are considered income 
generating. Expected source of income will mainly come 
from registration fee or the equivalent fee charged to the 
participants of the activity or program.

● Class B - activities which are non-income generating. It 
includes activities or courses that do not charge registration 
fees.

IMPLEMENTATION PHASE

●  Non-degree continuing education activities categorized 
as Class A must properly be guided by the PAYMENT 
PROCEDURES stipulated in these guidelines.

● Non-degree continuing education activities categorized 
as Class B can proceed with the implementation of the 
activities as scheduled, subject to the University rules and 
regulations, as may be required during actual activity/
program. 

Payment Procedures

a.   All payments incurred from conducting non-degree 
education courses shall be made through the UP Manila 
Cash Office. 

Subject to existing University rules and regulations, proponent 
units can facilitate the collection of payment/registration 
provided that they will be using official receipts duly issued by 
the UP Manila Cash Office.

b.  A two percent (2%) administrative overhead fee shall be 
deducted from the gross income from registration of non-
degree continuing education courses with a ceiling of PhP 
20,000.00 for gross proceeds of PhP 1,000,000.00and 
above. The UPMOCE should be provided with a copy of 
the receipt for proper monitoring.

All collections from administrative overhead charge shall 
be pooled at the Office of the Chancellor’s Level and will be 
deposited at the UP Manila Revolving Fund.

c.   The remaining ninety eight percent (98%) of the collection 
(gross income) shall be credited to the Unit’s Trust Fund 
Account. If the unit has no existing trust fund account yet, 
it may request for a new account code to accommodate the 
collected money from conducting non-degree continuing 
education courses.

Request for Cash Advance

a.  During the submission of the proposal, the proponent unit 
should submit the budget for the activity to include the 
dates of release of funds. 

(With the assumption that the proposal is approved, the 
proponent unit can start requesting for cash advance a month 
before the start of the activity.)

UP MANILA Catalogue of Information266



GENERAL POLICIES

a.  In meritorious cases, subject to the existing university 
rules and regulations, the UPM Chancellor may waive the 
administrative charges upon the request of the unit.

b.  The unit should submit to the Office of the Chancellor an 
accomplished report within a month after the last day of 
conducting the non-degree continuing education activity. 
The Unit should provide the UPMOCE (c/o NGOHS) with 
a copy of the report. (Download UPM-OCE#2 at http//: 
oce.upm.edu.ph)

c.  Approved activities/programs/courses being done 
regularly, need not be reviewed yearly. The unit shall 
inform the Office of the Chancellor and the UPMOCE 
every time the approved annual activity will be conducted.

d.  The unit should submit the list of regular non-degree 
continuing education activities scheduled for one calendar 
year at the start of the Academic Year. 

GENERAL  ACADEMIC STANDARDS  AND 
INFORMATION FOR GRADUATE PROGRAMS

General Policies Governing Master's Programs

Admission Requirements

Academic qualifications shall be the primary basis for 
admission of students into the master's program. An applicant 
to a master's program must be a holder of a bachelor's degree or 
its equivalent with a good academic record from a recognized 
institution.

1.  Good scholastic record from any recognized institution of 
higher learning.

2.  At least 1 year work experience in the related field.
3.  Duly accomplished Application Form (available at the 

Graduate Office or through www.ngohs.upm.edu.ph) 
together with the following documents: 

a. Original copy of the official transcript of academic 
records;

b. Certified true copy of diploma (preferably highest 
degree attained) with seal of the university and the 
signature of the registrar in ink;

c. Two (2) recommendations from former professors, 
supervisors of colleagues (forms included in the 
application packet) must be submitted in a sealed 
envelop or may be e-mailed (ngohs@post.upm.edu.ph)/
mailed directly by them to the NGOHS;

 d. Official receipt of the application fee paid at the 
cashier's office of UP Manila; 

e. Four (4) passport size photos;
f.  Essay on an 8 ½” x 11” sheet of paper describing 

motivation for pursuing graduate study and view of 
self-directed learning as a method of instruction and 
description of research interest.

4. For foreign applicants, additional requirements include: 

a.  Original Transcript of Records. If written in another 
language, must be translated in English and be 

b.   For the birthing of weeks/s-long or non-degree continuing 
education activities, a maximum of twenty-five percent 
(25%) of the requested cash advance can be granted to the 
proponent unit for the payment of expenditures. The unit 
can also include the payment for the honoraria of one shot 
lectures/speaker in the request.

For the birthing of month/s-long or long term non-degree 
continuing education activities, request for payment of 
honoraria for the lectures/speakers is recommended to be 
separate from the cash advance.

c.  The proponent unit can be granted the whole amount of 
their requested cash advance for the regular non-degree 
continuing education activities, provided that the requested 
amount does not exceed the remaining deposit balance in 
the trust fund account of the proponent/requesting unit. 

Honoraria for faculty Members/ Lecturers

The unit may assign the rate of honoraria for faculty members/
lecturers provided that it will conform to the existing policy 
and regulation of the University. In giving honoraria, the unit 
must be guided by the following: 

a.  Non-UP employees are subject to ten percent (10%) 
withholding tax. If the non-UP employee lecturer/faculty 
member is a retiree, he/she is exempted from the 10% tax 
provided that the Unit can furnish the Accounting Office 
with a copy of his/her Senior Citizen’s Card.

b.  UP Faxulty/employees/ in-house lecturers are subject to 
withholding tax rating of 20-35% depending on their annual 
gross income. Approximate tax credits will be given to the 
lecturers/faculty members.

Uses of Funds

Pursuant to the Minutes of the 1147th Meeting of the Board 
of Regents held last 21 December 2001, the administrative 
overhead charges collected from conducting postgraduate 
courses shall be used for the following purposes: 

a.  to help shoulder maintenance; and other operating expenses 
of the University;

b.   to provide assistance to academic programs, such as the 
acquisition of equipment, supplies and materials in support 
of such programs;

c.  to help upgrade teaching and other library resources;
d.  to improve the marketing strategies/potentials for the 

postgraduate courses in the University;
e.  to disseminate information regarding experts/expertise of 

the proponent; and
f.  to market experts/training modules through publication, 

inclusion  in web sites, and other UP System-based media.
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authenticated by the Philippine consulate/ embassy 
from the country of origin;

b.  Certified true copy of diploma with the seal of the 
university and the signature of the registrar in ink. 
If written in another language, must be translated 
in English and be authenticated by the Philippine 
consulate/ embassy from the country of origin;

c.  Student Visa issued by the Philippine Government;
d. Student Permit issued by the International Students 

Program of the Office of Students affairs, U.P. Manila;
e.  TOEFL result (or its equivalent) with a minimum score 

of at least 500 (written test) or 173 (computerized test) 
is required to all foreign applicants from countries 
whereEnglish is not the medium of instruction;

f. Affidavit of support or certificate of financial 
capability;

g.  Photocopy of passport (original to be presented for 
verification).

5.  The NGOHS shall do the initial screening of the academic 
credentials and completeness of the required documents. 
The Graduate Admissions Committee of the academic unit 
shall evaluate the academic credentials of the applicants 
and recommend their admission to the respective graduate 
program. The unit head shall endorse the decision to the 
NGOHS Director through proper channels. The NGOHS 
Director shall consequently issue an official Letter of 
Acceptance.

English Proficiency

Proof of English proficiency is required for admission to 
graduate studies of students whose native language is not 
English, except those who have graduated from institutions 
where the medium of instruction is English.

A score of at least 500 or computerized score of  173 in the Test 
of English as Foreign Language (Educational Testing Service, 
Princeton, New Jersey 08540, USA), or in exceptional cases, 
an equivalent certification from duly authorized unit of the 
University should be presented.

Program of Study

A Program of Study shall be drawn up by the program adviser 
or committee in consultation with the student during the first 
semester/trimester/quarter of being enrolled to the program. 
Program plans are drawn throughout the projected completion 
of the course. A copy of this program of study shall be submitted 
to the NGOHS through channels, where a copy is retained by 
the student, the adviser and the college secretary of the degree-
granting unit.

Course Work

1.  For programs that require neither a comprehensive 
examination nor a  thesis, a minimum of thirty six (36) 
academic units shall be required.

2.  For programs that require a comprehensive examination 
and no thesis, a minimum of thirty (30) academic units 
shall be required.

3.  For programs that require a comprehensive examination 
and a thesis, a minimum of twenty four (24) academic 
units shall be required.

4.  For programs that require a thesis and no comprehensive 
examination, a minimum of twenty four (24) academic 
units shall be required.

Advanced or transfer credits

a.  No units in undergraduate courses may be credited to 
graduate work.

b.  A master’s student may apply for advanced or transfer 
credits for work done in another institution if: 

1.  The subject was taken within the immediate past five 
(5) years;

2.  The subject is equivalent to that required by the degree 
program, as attested to by the department/University 
Registrar of UP Manila;

3.  The student passes the validating examination, as 
required by the department/ academic unit concerned.

c.   A student may be granted no more than nine (9) units of 
advanced or transfer credits for course work towards the 
master’s degree.

d.  Application for advanced or transfer of credits should be 
filed with and approved by the department/academic unit 
committee concerned during the first semester of residence. 
The approved advanced/transfer credits shall be endorsed 
to the Graduate School Dean by the departments/academic 
unit committee through channels.

e.  For a second master’s degree, advanced credits shall be 
granted if the subjects were taken within the immediate past 
five (5) years and subject to the approval of the department/
academic unit as follows: 

1.  If the student is a UP master’s degree holder, the 
common course requirements shall be credited provided 
the student must earn, in addition, at least eighteen (18) 
graduate units of course credits for the second master’s 
degree.

2.  To a master’s degree holder from another institution of 
higher learning, the student shall be allowed advanced 
credit of course work for a minimum of nine (9) units 
only from the master’s degree.

Minimum Grade Requirements

To be in good standing, a student must maintain a minimum 
weighted average of 2.0; evaluation of the student’s academic 
standing shall be done at the end of each academic year or upon 
completion of 50% of the course requirements.

Guidelines on Grading Students

A grade of 3.0 or better is a passing grade; graduate students 
earns credit for a course when they obtain a grade of 3.0 or better 
even for a graduate course, hence, graduate students should be 
given a grade they deserve even if it is between 2.0 or 3.0.
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Director upon the recommendation of the Dean of the 
academic unit/department chair/ program committee;

f.    A consensus based on the standards set by the committee 
is required to pass the comprehensive examination;

g.  A master's student who fails the comprehensive 
examination is allowed to take re-examination within a 
one-year period. Failure to pass the re-examination shall 
bar the student from earning the master's degree;

h.   The chair of the comprehensive examination committee 
shall submit a written report of the results to the NGOHS, 
through proper channels, within one week from the date of 
the examination;

i. Passing all the components of the comprehensive 
examination is a prerequisite to advancement to proposal 
presentation of thesis.

Thesis

A thesis committee for each student including one reader, 
should be constituted early, preferably when the outline for 
the research is approved, so that continuous guidance and 
criticism can be given in the course of the research and during 
the writing of the thesis. The function of the reader (formerly 
the critic) is to help improve the thesis. The thesis must be a 
worthwhile contribution to knowledge.

Oral examination on the thesis shall be conducted by a 
committee of three to five members appointed by the head 
of unit and shall last from one to three hrs.. The report on 
the examination shall be submitted by the chairman of the 
examination committee to the head of the academic unit not 
later than two days after the examination.

A copy of the report on the result of the oral examination on the 
thesis and/or the comprehensive examination shall be filed with 
the Graduate School within one week after the examination.

Six (6) bound copies of the approved thesis shall be submitted, 
to be distributed as follows: the original copy for the University 
Library and one copy each for the Graduate School, the 
academic unit, the major department, the student, and the 
National Library.

Disqualification

1.  A student shall be disqualified from the master's degree 
program in any of the following cases.

a.  A grade of 5.0 in any academic course;
b. Failure to maintain the minimum general weighted 

average of 2.0;
c. Failure at a second try in the written comprehensive 

examination;
d.  Failure at a second try in the oral examination on the 

thesis;
e.  Failure to register in any semester without official 

leave of absence;
f.  Failure to seek readmission after leave of absence.

2.  A disqualified student cannot be admitted into other 
graduate programs offered by the same unit.

A master’s student should obtain a weighted average of 2.0 
or better each year to maintain his graduate standing in the 
University. 

The weighted average shall be based on all the courses taken by 
all the students in their approved program of study. However, 
not more than nine (9) units of additional electives previously 
approved by the Program Adviser and the Department 
Chairman and/or the Program Committee may be included in 
the computation.

Residence Requirement

The student shall have been in residence for at least one (1) year 
immediately prior to the award of degree.

Maximum Residence Rule (Time Limit for Completion)

a.     All requirements for the master's degree shall be completed 
in not more than five (5) years, including Leave of Absence 
(LOA) and Absence Without Leave (AWOL), from the 
start of the graduate work, i.e., from the time of admission 
to the program. Meritorious cases, however, may be given 
extensions not exceeding one (1) year at a time but in no 
case totalling more than five (5) calendar years including 
leaves, provided, the student is required to take three (3) 
additional units of graduate courses for every two (2) years 
or fraction thereof extension.

b.    Alternatively, a student following a program that requires 
a comprehensive examination and a thesis and who already 
passed the comprehensive examination but has exceeded 
the five-year time limit, may be given an extension of one 
year only to complete all requirements after passing the 
comprehensive examination a second time;

c.  For the purpose of applying the above rules, counting of the 
period of residence shall start from the time the student is 
admitted into and enrolled in the graduate program.

Foreign Language Requirements

A foreign language other than English and the language of the 
student may be required at the option of the major department.

Comprehensive Examination

a.    Upon completion of all courses prescribed in the curriculum 
and on recommendation of the program adviser, a master's 
student may apply for the comprehensive examination;

b.  To qualify for the comprehensive examination, a master's 
student must have obtained a general weighted average 
(GWA) of at least 2.0 or better;

c.  Application for comprehensive examination shall be 
submitted to the NGOHS Director at least one (1) month 
prior to the scheduled date. The application shall be 
recommended by the program adviser and endorsed by 
the department chair/program committee/ dean of the 
academic unit;

d.  The comprehensive examination shall test the student's 
mastery of both major and cognate fields;

e.    A comprehensive examination composed of the chair and 
three to five members  shall be constituted by the NGOHS 
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Requirements for Graduation

1.  No master's student shall be recommended for graduation 
unless he/she satisfied all academic and other requirements 
prescribed in the curriculum, including six (6) bound 
copies of the thesis. Deadline for submitting them are as 
follows: 

a.  For the first semester graduates, first day of registration 
of the succeeding second semester;

b.  For the second semester graduates, the day before the 
College Council meets to decide the graduation of 
students;

c.  For summer graduates, first day of regular registration 
for the succeeding first semester.

2.  No master's student shall be recommended for graduation 
unless a research article derived from the thesis in 
publishable format has been forwarded for possible 
publication in a reputable, peer-reviewed journal. [CMBA 
Memo October 12, 2012]

3.  All candidates for graduation must have their deficiencies 
made up and their records cleared not later than five weeks 
before the end of their last semester;

4.  No one shall be graduated from the University unless he 
has completed at least one (1) year of residence immediately 
prior to graduation. Master's Students are in residence if 
they are: 

a.  registered for course work
b.  enrolled in the thesis course

5.  A student who fails to pay the required graduation fee 
within the specified period set by the University Registrar 
shall not be conferred any title or degree.

GENERAL POLICIES GOVERNING 
DOCTORAL PROGRAMS

Admission Requirements

1.   Applicants for admission to the doctoral program must be 
holders of master’s degree with good academic record from 
any recognized institution. Exceptional cases are holders of 
bachelor’s degree with outstanding scholastic record who 
may apply for a straight doctoral degree.

2. Duly accomplished Application Form (available at the 
Graduate Office or through ngohs.upm.edu.ph) together with 
the following documents: 

a. Original copy of the official transcript of academic 
records;

b. Certified true copy of diploma (preferably highest 
degree attained) with seal of the university and the 
signature of the registrar in ink;

c. Two (2) recommendations from former professors, 
supervisors of colleagues (forms included in the 

application packet) must be submitted in a sealed 
envelop or may be e-mailed (ngohs@post.upm.edu.ph)/ 
mailed directly by them to the NGOHS; 

d. Official receipt of the application fee paid at the 
cashier's office of UP Manila;

e. Four (4) passport size photos
f. Essay on an 8 ½” x 11” sheet of paper describing 

motivation for pursuing graduate study and view of 
self-directed learning as a method of instruction and 
description of research interest.

3.  For foreign applicants, additional requirements include: 

a. Original Transcript of Records. If written in another 
language , must be translated in English and be 
authenticated by the Philippine consulate/ embassy 
from the country of origin;

b. Certified true copy of diploma with the seal of the 
university and the signature of the registrar in ink. 
If written in another language, must be translated 
in English and be authenticated by the Philippine 
consulate/ embassy from the country of origin;

c. Student Visa issued by the Philippine Government;
d. Student Permit issued by the International Students 

Program of the Office of Students affairs, U.P. Manila;
e. TOEFL result (or its equivalent) with a minimum score 

of at least 500 (written test) or 173 (computerized test) 
is required to all foreign applicants from countries 
whereEnglish is not the medium of instruction.

f. Affidavit of support or certificate of financial 
capability

g. Photocopy of passport (original to be presented for 
verification)

4.   The NGOHS shall do the initial screening of the academic 
credentials and completeness of the required documents. 
The Graduate Admissions Committee of the academic unit 
shall evaluate the academic credentials of the applicants 
and recommend their admission to the respective graduate 
program. The unit head shall endorse the decision to the 
Director of NGOHS through channels. The NGOHS 
Director shall consequently issue an official letter of 
acceptance.

English Proficiency

Proof of English proficiency is required for admission to 
graduate studies of students whose native language is not 
English, except those who have graduated from institutions 
where the medium of instruction is English.

A score of at least 500 or computerized score of  173 in the Test 
of English as Foreign Language (Educational Testing Service, 
Princeton, New Jersey 08540, USA), or in exceptional cases, 
an equivalent certification from duly authorized unit of the 
University should be presented.
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c.  A qualifying examination may be given to straight PhD 
students, i.e. those with exceptionally good scholastic 
standing after completion of the core courses.

Advanced or Transfer Credits

1.  Units in undergraduate courses will not be credited to 
graduate work.

2.  A doctoral student may apply for advanced or transfer 
credits for work done in another institution if: 

a. the subject is taken within the immediate past five (5) 
years;

b. the subject is equivalent to that required by the degree 
program as attested to by the department/ University 
Registrar of U.P. Manila;

c. the subject passes the validating examination, as 
required by the department/ academic unit    concerned.

3.    A student may be granted no more than nine (9) units of 
advanced or transfer credits for course work towards the 
doctoral degree;

4.  Application for advanced or transfer credits should be 
filed with and approved by the department/academic 
unit committee concerned during the first semester of 
residence. The approved advanced or transfer credits shall 
be endorsed to the NGOHS Director by the department/
academic unit committee through proper channels. The 
courses to be credited must be in the official transcript of 
records submitted during the application period;

5.   For a second doctoral degree, advanced or transfer credits 
shall be granted if the subjects were taken within the 
immediate past five (5) years and subject to the approval 
of the department/academic unit as follows: 

a.   If the student is a UP doctoral degree holder, the 
common course requirements shall be credited provided 
the student must earn, in addition, at least eighteen (18) 
graduate units of course credits for the second doctoral 
degree;

b.  To a doctoral degree holder from another institution of 
higher learning, the student shall be allowed advanced 
credit of course work for a maximum of nine (9) units 
only from the first doctoral degree.

Minimum Grade Requirements

1.  To be in good standing, a doctoral student must maintain 
a general weighted average (GWA) of 1.75. Evaluation 
of full-time doctoral students’ academic standing shall 
be done at the end of each academic year. For part-time 
students, evaluation shall be done upon completion of 50% 
of the course requirements.

2.  Computation of the general weighted average for purposes 
of evaluation shall include all courses taken.

Program Study

For the PhD/ScD degree, a program committee of three (3) 
senior professors, at least two (2) of whom have PhD/ScD 
degree, shall be appointed to plan out the program of study 
of the student. In case of an interdisciplinary program, the 
program committee shall consist of at least five (5) senior 
professors, no fewer than four (4) of whom shall be PhD/ScD 
holders.

For the doctoral degree in professional areas, a program 
committee of five (5) professors, at least three (3) of whom have 
appropriate doctoral degree shall be appointed to plan out the 
program of study for the student. In case of an interdisciplinary 
program, the program committee shall consist of no fewer than 
five (5) professors, at least four (4) of whom shall be holders of 
an appropriate doctoral degree.

Plan of Course Work

a.  A plan of course work shall be drawn up by the program 
adviser or committee in consultation with the student 
during the first semester/trimester/quarter or being enrolled 
to the program. Program plans are drawn throughout the 
projected completion of the course to prevent exceeding 
the time limit for completion. A copy of this program of 
study shall be submitted to the NGOHS through channels. 
A copy of the plan of course work shall also be retained 
by the student, the adviser, and the college secretary of the 
DGU;

b.  Subsequent revisions in the plan of course work must 
be authorized by the program adviser/ committee and 
communicated as soon as possible to the NGOHS through 
channels;

c. The Advisory committee may recommend modification 
i.e., additional units and/or changes in courses in the 
student's plan of course work to upgrade the student's 
preparation. The chair of the department will endorse 
this modification to the NGOHS, through channels, for 
approval. The NGOHS in turn, will furnish the Registrar 
and the academic unit college secretary each a copy of the 
approved plan of course work.

Course Work Requirements

a.   A minimum of twenty-four (24) units of course work 
beyond the master's degree is required with courses at 300 
level series. At least twelve (12) units of courses shall be 
in the major field and six (6) units in each of the cognate 
fields. If the student has one cognate field, units for the 
major and cognate fields shall be eighteen (18) and six (6) 
units respectively;

b.  Courses above the 200 level may be credited if: 

1. courses above the 300 level in the major field are not 
available in any unit of the university system or;

2. the courses are needed for either elective or cognate 
courses.
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Guidelines on Grading Students

A graduate student should be given the grade he/she deserves 
even if it is between 2.0 and 3.0. A grade from 2.0 to 3.0 could 
still be acceptable for a graduate student to earn credit for a 
course. However, a grade of 3.0 could significantly affect the 
GWA and standing of a student. Moreover, a student may get a 
grade of 4.0 or 5.0 as he/she deserves but such grade disqualifies 
a student from the graduate program.

Maximum Residence Rule (Time Limit for Completion)

All requirements for doctoral degree shall be completed in not 
more than seven (7) calendar years, including leaves for those 
who start the program with only a baccalaureate degree.

Meritorious cases, however, may be given extensions not 
exceeding one (1) year at a time but in no case totalling more 
than five (5) calendar years including leaves, provided the 
student is required to take three (3) additional units of graduate 
courses for every two years or fraction thereof extension.

A student who has already passed the comprehensive 
examination but has exceeded the seven-year time limit may 
be given an extension of one year to complete all requirements, 
after passing the comprehensive examination a second time.

Comprehensive Examination

a.  Upon completion of all courses prescribed in the curriculum 
and on recommendation of the program adviser, a doctoral 
student may apply for the comprehensive examination;

b.  To qualify for the comprehensive examination, a doctoral 
student must have obtained a general weighted average 
(GWA) of at least 1.75;

c.  Application for comprehensive examination shall be 
submitted to the NGOHS at least one (1) month prior to 
the scheduled date. The application shall be recommended 
by the program adviser and noted by the department chair/
program committee/dean of the academic unit.

d.  The comprehensive examination shall test the student's 
mastery of both major and cognate fields;

e.  A comprehensive examination committee composed of 
the chair and five (5) members who are doctoral degree 
holders shall be constituted by the NGOHS Director upon 
the recommendation of the dean of the academic unit/
department chair/program committee;

f.   A consensus based on the standard set by the committee is 
required to pass the comprehensive examination;

g.  A doctoral student who fails the comprehensive 
examination is allowed to take a re-examination within a 
one-year period. Failure to pass the re-examination shall 
bar the student from entering the doctoral degree;

h.  The chair of the comprehensive examination committee 
shall submit a written report of the results to the NGOHS 
Director, through proper channels, within one (1) week 
from the date of the examination.

Dissertation

1.   A dissertation committee shall be constituted by the dean 
of the academic unit/ department chair/ program committee 
in consultation with the doctoral student.

2.  The dissertation committee shall be composed of a chair, 
an adviser, a reader/critic and three or more members and 
are limited to Graduate faculty who are at least associate 
professors and are themselves doctoral degree holders, 
except in meritorious cases.

3.  The chair of the dissertation committee shall notify the 
Dean of the Graduate School, through channels, of the date, 
time and venue of the defense of a doctoral student.

4. The dissertation committee shall be in charge of the 
proposal and defense of the dissertation. A written report 
of the proceedings shall be submitted by the chair of the 
dissertation committee to the dean of the Graduate School.

5. The dissertation must be a worthwhile contribution to 
knowledge.

6.  A student who fails the oral defense of the dissertation the 
first time may try a second time not later than one month 
after the first. Failure during the second oral defense shall 
permanently disqualify the student from obtaining the 
doctoral degree.

7.  Six (6) bound copies of the approved dissertation duly 
signed shall be submitted to the Graduate School, to be 
distributed as follows: 

1. National Library
2. UP Manila Library
3. Graduate School
4. Academic Unit Library
5. Department
6. Student

8.  Deadline for submission of the six (6) bound copies of the 
dissertation to the Graduate School is as follows: 

1. For first semester graduates- first day of regular 
registration of the succeeding semester;

2. For second semester graduates- one week before 
the College Council meets to decide graduation of 
students;

3. For summer graduates- first day of regular registration 
of the succeeding first semester.

Requirements for Graduation

1.  No doctoral student shall be recommended for graduation 
unless he/she has satisfied all requirements prescribed in the 
curriculum including the submission of the six (6) bound 
copies of the dissertation to the NGOHS and a research 
article accepted for publication in a reputable, peer-reviewed 
or ISI journal; [CMBA Memo October 12, 2012]

2.  Each doctoral student shall have rendered a semester of 
teaching practicum or graduate assistantship as required by 
one’s graduate program;

3. All candidates for graduation must have their deficiencies 
made up and their records cleared not later than five (5) 
weeks before the end of their last semester;
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Honorific Scholarships

University Scholarships
Any graduate students who obtains at the end of semester a 
weighted average of 1.25 or better is given this honorific 
scholarship. University Scholars are listed in the President's 
List of Scholars.

College Scholarships
Any graduate student who, not being classed as University 
Scholar, obtains at the end of semester a weighted average 
of 1.50 or better is given this honorific scholarship. College 
Scholars are listed in the Dean's List of Scholars [Art. 382. 
University Code, as approved at the 810th BOR meeting on 
June 22, 1971].

Additional Requirements for Honorific Scholarships
In addition to the general weighted average prescribed, a 
student must have taken not less than 8 units during the previous 
semester and must have no grade below 3 in any subjects. [Art. 
383, University Code, as approved at the 810th BOR meeting on 
June 22, 1971]. 

Honorific Scholarship do not entitle the holders to any tuition 
fee waiver, either partial or full [UP General Catalogue, 1990-
91, Page 13].

4. No one shall be graduated from the University unless he/she 
completed at least one (1) year of residence immediately 
prior to graduation. Doctoral students are considered in 
residence if they are: 

● registered for course work;
● enrolled in the dissertation course.

5.  A doctoral student who fails to pay the required graduation 
fee within the specified period set by the University 
registrar shall not be conferred any title or degree.

Disqualification

A student shall be disqualified from the doctoral program in 
any of the following cases;

a. A grade of 5.0 in any academic course;
b. Failure to obtain a general  weighted average of at 

least 1.75 in all courses taken;
c. Failure  at a second try in the written comprehensive 

examination;
d. Failure at a second try in the oral examination on the 

dissertation;
e. Failure to register in any semester without official 

leave of absence;
f. Failure to seek readmission after leave of absence.

A disqualified student cannot be admitted into other graduate 
program offered by the same unit.

Classification of Students

Regular graduate students follow organized programs of the 
study and comply with the requirements that lead to a master's 
or doctoral degree. They may be part-time or full-time.

Non-Degree student is a degree holder who is not currently 
enrolled in any other institution of higher learning. He/She may 
be allowed to take courses for credit in the University on the 
graduate levels provided that he/she satisfies the appropriate 
requirements for admission. He/she is not allowed to enroll for 
more than one semester except by special permission of the 
Dean of the College concerned and the University Registrar.

Since they do not follow any organized program of study, he/
she is not a prospective candidate for graduation for any degree 
in the University.
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 CHAPTER 7: 
Philippine General Hospital

HISTORY
1907  The Philippine Commission passed Act No. 1688 

which appropriated the sum of PhP 780,000.00 
for the construction of the PGH.

1908  The cornerstone of the hospital was laid on 
February 28.

    The bids for the construction of the buildings 
were opened on July 27 and the contract was 
awarded to the lowest bidder, H. Thurber of the 
Manila Construction Company.

1909  The structural works for the central administration 
building, a surgical pavilion with two operating 
rooms, a building for dispensary and out-clinic, 
five ward pavilions of sixty beds each, a nurses’ 
home, a kitchen, an ambulance stable and morgue 
were completed on November 30.

1910  The Philippine General Hospital opened its door 
to the public on September 1 and was eventually 
linked to the College of Medicine, then the 
Philippine Medical School.

1914  Dr. William Musgrave, then Dean of the College 
of Medicine was designated as division chief of 
PGH since PGH became a division of Bureau of 
Health.

1916 -  PGH was placed under the first Filipino 
administration of Dr. Felipe Calderon. He was 
also the dean of the UP College of Medicine. 
The decade was characterized by infrastructure 
construction. 

1937  The X-ray and Electrotherapeutic Unit 
(Department of Radiology) gradually emerged 
into a full-pledged department.

1938  On 7 September 1938, Commonwealth Act 398 
created the Cancer Institute, which was then 
called “Institute of X-ray and Radium Therapy” 
and later included under the Department of 
Radiology.

1936

1939  Pres. Quezon transferred PGH from the 
Department of Public Instruction to the Office 
of the President of the Philippines. Also, the 
Philippine President entrusted to the dean of 
UPCM the general administration as well as the 
technical supervision and control of the hospital. 
Thus, Dr. Antonio Sison, the dean of UPCM was 
appointed the director of the hospital.

1947  By virtue of Executive Order No. 94, Philippine 
President Roxas transferred PGH to the University 
of the Philippines.

1954  President Magsaysay separated PGH from the 
UPCM administratively. Thus, the new PGH 
Director was appointed separate from the UPCM 
dean. This time, Dr. Florencio Quintos, head of 
the Department of Pediatrics, became the new 
director.

1967  Health Sciences Center was established in the 
University by Republic Act No. 3163 on June 17.

1977  Health Sciences Center was recognized as an 
autonomous campus of the UP System on October 
28. It brought together or administratively 
integrated all the health science units including 
PGH under one structure. 

1979  The PGH Infection Control Committee (PGH 
ICC) was established under the administration 
of Director Gabriel Carreon through the 
recommendation of the Infectious Disease 
Section (IDS) of the Department of Medicine.

1981  First Lady Imelda R. Marcos commissioned 
Arch. J. Ramos to undertake the master planning 
of the PGH renovation project.

1982  BOR decision to undertake the PGH project; 
authorized UP President Angara to negotiate with 
SSS for the Php 450 million loan.

1985  Formally started the PGH Expansion and 
Renovation Project. Also, funds were released for 
the initial cost of 7-storey Central Block. 
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1995  The PGH Bayanihan Multi-Purpose Cooperative 
was established in March.

1996  The First Emergency Medical Technicians 
Basic course for the ambulance crew of the 
PGH Emergency Medical Services System was 
conducted.

1997  Inauguration of the Child Protection Unit on 
January 22.

    PGH Spine Center was constructed.

    The PGH Archives and Library was set-up.

1998  The Cardiac Catheterization Laboratory was 
operationalized.

    Approval by the BOR of the PGH Pay Parking 
Scheme.

    Inauguration of the PGH Women’s Desk on 
November 30. 

1999  Creation of the Department of Neurosciences.

    Launching of the established networking program 
called “Ugnayan para sa Kalusugan”, an inter-
agency referral system.

 
2000  Inauguration of the Ear Unit of the Department of 

Otorhinolaryngology and Surgical Research Unit 
and Reading Room of the Department of Surgery, 
the first of its kind in the Philippines. 

    The visit of Queen Sofia of Spain reaffirmed 
the commitment of the Spanish government’s 
assistance to PGH on a US$15 million soft 
loan to purchase modern equipment for the 
Department of Emergency Medical Services. 
Likewise, the signing of the Memorandum of 
Understanding between the Spanish government 
and UP concerning the development of the Jose 
P. Rizal Eye Center, a comprehensive facility 
for the diagnosis and treatment of eye diseases 
took place.  

2001  Opening of the Neuroscience ICU, the Skin Bank, 
PGH-Pfizer Virtual Library and the Alfredo T. 
Ramirez Burn Unit.

    Development of the Hospice and Palliative Care 
Program.

    Completion of Phase I of the Computerization 
Program.

    Launching of the PATEC (Patient Assessment 
Teaching and Education Center).

1986  PGH continued to receive support from the 
national government through the release of funds 
for project completion and also for the needed 
medical equipment.

1988  The PNB-PGH Branch was erected inside the 
hospital compound.

1989  New OPD opened in April 17.

1990  The hospital’s 8-storey Central Block building 
was fully completed.

1991  The UP Board of Regents awarded a citation to the 
PGH staff for their exemplary efforts in servicing 
the health care needs of the disadvantaged sectors 
of society.

    The Poison Control and Information Network 
(PCISN) was created through the grant from 
the International Development Research Center 
(IDRC) which was entered into by the Office 
of the Chancellor of UP Manila and the said 
Canadian agency.

1992  Salamin ng Bayan award was conferred on the 
hospital’s Outpatient Department.

1993  The PGH was recognized as the Outstanding 
Government Institution in Health by the Phil. 
Chamber of Health on October 22.

    The “Baby Friendly Hospital Award” was given 
by the World Health Organization.

    Separation of the Cancer Institute as an 
independent unit from the Department of 
Radiology.

1994  PGH was cited as one of the 33 Centers of 
Excellence by Senator Blas Ople.

    Jose Concepcion School for Chronically-Ill 
Children was inaugurated in February. This is 
sponsored by the RFM Group of Companies and 
the CHILD Foundation.

    PGH Outpatient Department was given a 
“Salamin ng Bayan” award. It was adjudged 
as one of the outstanding government offices 
based on compliance with specific provisions 
of RA 6713 otherwise known as the “Code 
of Conduct and Ethical Standards for Public 
Officials and Employees”.

    The Open Heart Program of the Division of 
Thoracic and Cardiovascular Surgery was 
revived after a long hiatus. 
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    Launching of the “Wart Awareness Campaign 
Program”.

    The Ear Institute was approved by the Board of 
Regents of the UP System in November 2001, and 
brought forth the realization of a dream of an Ear 
Center initiated in 1990. 

2002   Operation of the new Breast Care Center at the 
Cancer Institute.

    Completion and inauguration of Medical ICU in 
June.

 
    Formal inauguration of Centralized Endoscopy 

Unit (CENDU) was held on September 2002.

    Approval of the ORL Surgical Oncology 
Fellowship Program.

    Development. of a 2-year Training Program on 
Pain.

 
    Creation of the following units at DOPS:
    • Anti-Rabies Unit (ARU)
    • General Arthritis Clinic 
    • Pediatric Diabetes Clinic 

2003   Renovation of DEM
 
    Inauguration of the PGH Blue Sky Comprehensive 

Epilepsy & Sleep Disorder Unit of the Dept. of 
Neurosciences.

    Establishment of the Diosdado Macapagal Stroke 
Center. 

    
    Opening of the Adolescent Clinic and Geriatric 

Comprehensive Care Unit at DOPS.

    The Dept. of Surgery launched the Foundation for 
the Advancement of Surgical Education (FASE) 
and the Integrated Surgical Information System  
(ISIS).

    The UP-PGH MSD Communication and 
Information Networking Center (CONNECT) 
was inaugurated.

    In October, under the administration of Director 
Juan Ma. Pablo Nañagas, MD through PGH 
Memorandum No. 2003-112, the PGH Infection 
Control Committee (ICC) was elevated to 
Hospital Infection Control Unit (HICU) under 
the Office of the Director through the office of 
the Deputy Director for Health Operations.

    The PGH-Poison Control and Information 
Unit (PGH-PCIU) was created on 23 July by 
Director Juan Ma. Pablo Nañagas through PGH 
Memorandum No. 2003-73.

2004   Operationalization of the new ER Complex and 
the Sentro Oftalmologico Jose Rizal National Eye 
Referral Center 

    Reinforced patient education programs such as 
Bantay Barangayan at the Dept. of Medicine – a 
weekly ward class where ward policies and health 
topics are discussed; Disease-a-Month Project 
of the Dept. of Surgery highlighted by poster 
exhibits.

2005   On January 27, the UP Board of Regents, in its 
1192nd meeting approved the merging of the 
National Poison Control and Information Service 
(NPCIS) and the PGH-Poison Control and 
Information Unit (PGH-PCIU), and the unit was 
named National Poison Management and Control 
Center (NPMCC).

2006   Inauguration of new facilities:

    People’s Lounge – a project of Bayan Muna 
Party List representative Satur C. Ocampo as 
contracted by the DPWH.

    Dr. Florencio Quintos Pediatric Subspecialty 
Diagnostic Unit 

    Launching of the PGH Centennial Celebration 
    • Organized the Sons and Daughters of PGH, 

Inc., a support group for the celebration
    • Lined-up monthly outreach programs 

involving the PGH Association of Medical 
Alumni (PGH-AMA)

    Launching of the “100 for 100” Health Care 
Campaign. At least 4 million card-carrying 
OFWs/OFs will be asked to voluntarily donate 
US$100 or its equivalent in euros, dinar, yen, etc. 
to help renovate and modernize PGH.

2007   The Reader’s Digest Asia cited PGH as a Gold 
Trusted brand in May. 

    On August 17, 2007, PGH Celebrated 100 
(CENTENNIAL YEAR) years of excellence and 
leadership in quality health care for the Filipino.

    On Sept. 19, PGH was conferred the prestigious 
Presidential or Lingkod Bayan Award by the Civil 
Service Commission on the occasion of the 107th 
Anniversary of the Civil Service Commission.

    Establishment of the Quality Management System 
certifiable to ISO 9001:2008 in partnership with 
Rosehall Management Consultants, Inc..

    Launching of the PGH Master Patient Index 
(eMPI) which is a computer-based centralized 
index or catalog of all patients seen or treated by 
the hospital.

UP MANILA Catalogue of Information276



    Gaining financial stability through:: 
    • Close monitoring of electric and water 

consumption resulting to PhP1.7M in savings 
after having paid in full the electric bills 
for 2009

    • Decentralization of budget whereby all 
chairs/heads of departments/units are 
responsible in the preparation of their Annual 
Procurement Plan (APP)

    • Strict implementation of PDAF policies to 
reduce, if not eliminate,the processing of 
fake/spurious beneficiaries/ guarantee letters

    • Continuous lobbying for additional budget 
for PGH equipment from legislators.

    Achieving excellence in administration through: 
    • Proper maintenance of equipment and 

development of buildings such as:
     • Renovation of Operating Room 
     • Acquisition of CT Scan and cobalt source 

through Special Endowment Fund (SEF)

    • Conduct of surveys for increased employee 
benefits such as :

     • HMO for increased medical benefits
     • Housing benefits in areas like Cavite and 

Laguna including mass transportation
     • Livelihood Program 

    • Improved systems management through:
     • Creation of an internal Quality 

Assessment Response Team (QUART) 
to audit Laboratories, Radiology and Pay 
Patient Services to improve the quality 
of services rendered in the said areas

     • Assistance from alumni to contribute 
to the training programs at PGH and to 
improve the processes in some of its units 

 
    Establishment and inauguration of the Ortoll 

Primary Reproductive Health Care Center 
(OPRHCC) to cater to the training requirements 
of students from the College of Medicine, College 
of Nursing and the School for the Health Sciences 
with its ladderized educational program.

2012   Pro-active Programs Achievement Award for 
(1) Quality and Productivity Category and (2) 
Family Welfare and Community Relations 
Programs Category given by the Department 
of Trade and Industry – Center for Industrial 
Competitiveness on July 20 at its annual Search 
for Model Companies. This award was given to 
companies that contribute to the national effort in 
the promotion of industrial peace and harmony, 
improved productivity, and competitiveness.

    Presentation of the First Comprehensive Training 
Manual for Residents and Fellows.

    Launching of the 1st PGH-PCSO–Department of 
Health Pediatric Liver Transplant.

2008  The Main Pharmacy rolled out its Point of Sales 
(POS) System to coincide with its end-month 
inventory.

    Inauguration of the Dr. Romeo B. Espiritu 
Auditorium located at the 5th floor of the SOJR.

    Launching of the Pagsasanay Garantisadong 
Hanapbuhay (PGH), a program designed to train 
dependents of PGH employees on livelihood 
programs.

 
2009   The formal acceptance from Anglo-Japanese-

American (AJA) Registrars, Inc. the much 
coveted ISO 9001:2008 certificate for having 
complied with internationally-accepted quality 
management system standards.

    The approval of the 25-year lease contract with 
Daniel Mercado Medical Center to operate the 
UP Manila-Philippine General Hospital (UPM-
PGH) Faculty Medical Arts Building (FMAB) 
that would generate additional resources to 
supplement PGH’s budget allocation for hospital 
operations from the national government .

    Operationalization of the UP-PGH A(H1N1) 
Center to respond to the rapidly evolving 
developments of the Influenza A(H1N1) 
pandemic.

2010   The grant of the Philippine Health Insurance 
Corporation (PHIC) of the Certificate of 
Accreditation as Center of Excellence. The 
accreditation was given on June 8, it shall be 
valid from May 1, 2010 to April 30, 2013.

    Operationalization of the TB DOTS Clinic. 

    Establishment of the Cataract Clinic.

2011  Generating more income through: 
    • Continuous updating and revision of hospital 

rates for the purpose of rationalization and to 
become more competitive in the market

    • Prioritizing payment of hospital bills before 
payment of professional fees 

    • Campaigning for increased membership of 
patients (including charity) to PhilHealth
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    PGH was granted the ISO 9001:2008 Re-
Certification by AJA Registrar’s Inc. in 
May, valid until 2015 but subject to annual 
surveillance audits.

    In June, the PGH complied with Republic Act 
No. 9485 or commonly known as the Anti-Red 
Tape Act (ARTA) of 2007- an act to improve 
efficiency in the delivery of government service 
to the public by reducing bureaucratic red tape 
and preventing graft and corruption. A total of 44 
frontline services were identified in different key 
areas of the hospital.

    PGH adopted and participated in the Performance-
based Incentive System for Government 
Employees; this is in compliance with Executive 
Order No. 80 issued by the President on July 
20. PGH submitted accomplishment reports for 
CY 2012 based on the Major Final Outputs and 
Performance indicators set by the University of 
the Philippines.

2013   PGH was granted the Certificate of Eligibility 
to Participate in the National Health Insurance 
Program by the Philippine Health Insurance 
Corporation (PhilHealth) for upholding the 
standards of quality health care. 

    In January, PGH book of accounts have been 
separated from UP Manila. Interest income 
for said account will be used to buy required 
equipment and other hospital needs.

    In partnership with ISLA Lipana and Co., PGH 
started the Rationalization and Simplification of 
Business Process Project on 24 July.

    Through efficient Fiscal Management, funds 
were disbursed for PGH. Initiated infrastructure 
projects and hospital facilities improvement 
such as:

    • Renovation works at the Pay Ward (RCB2, 
6th floor), DNET Office, MRI Room, CT 
Scan Room and Pay Rehabilitation Clinic.

    • Establishment of the UP-PGH Business 
Center (Billing Office).

2014   Various infrastructure projects and initiatives for 
hospital facilities improvement are ongoing.

VISION
The PGH, globally competitive and committed to the health 
of the Filipino people, through networking and teamwork of 
competent, compassionate and ethical health professionals, 
shall be the center of excellence and leadership in health care 
training and research that impacts on health policies.

MISSION
1. To render quality health care through effective teamwork.
2. To train health care professionals to become competent,   

humane and ethical health care providers, educators and 
leaders.

3. To undertake biomedical and health system researches 
which serve as basis for relevant health policies.

4. To develop a referral network and evolve as the center for 
complex health care problems.

5. To be the role model for health care delivery. 

PROGRAM OFFERINGS

Clinical Training Programs

1. Medical Clerkship Program

Medical students from the UP Manila College of Medicine 
specifically those belonging to Learning Unit VI (LU VI) rotate 
in the various clinical departments of the hospital for a period 
ranging from a minimum of four weeks to a maximum of eight 
weeks. The rotations provide the students the opportunity to 
acquire basic and clinical experience in the different fields, 
and to be actively involved in the care and management of 
admitted ward patients and those in the outpatient clinics under 
the direct supervision of residents, fellows and consultants. It 
is during this time that the students begin to acquire the skills 
and proper attitudes necessary for patient care.

2. Internship Program

The program is open to UP College of Medicine students 
who are in their last year at medical school, LU VII and Post 
Graduate Interns (PGIs) from other medical schools. These 
Medical Interns undergo rigorous clinical rotations in various 
departments and their respective specialty sections for one 
year. Didactics, ward rounds and preceptorships, emergency 
room duties, outpatient clinics, operating theatre rotations, 
departmental and interdepartmental conferences are included 
in the clinical rotations.

Students may be admitted to tracks A, B or C of the Internship 
Program described as follows:
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is highly competitive since very few institutions offer similar 
training programs. More so, fellowship programs provide 
opportunities to learn and do research as well as acquire 
teaching and administrative skills.

5. Two-Track Residency/Fellowship Program

The program is so called because residency/fellowship trainees 
are offered two options for specialty training, the regular track 
and the academic track. The regular track (which is essentially 
the same as residency/fellowship programs currently being 
offered at PGH) is offered to those whose career goals are 
directed more towards clinical practice.

The academic track, on the other hand, is offered to those 
whose long-term career goals are directed towards an academic 
career, whether with UP or other academic institutions. This is 
offered to a select group of residents and fellows who have been 
identified as potential future faculty members of the university. 
The training activities of these residents/fellows are modified 
to allow them to combine their clinical activities while, at the 
same time, enrolling and fulfilling the academic requirements 
of graduate programs currently being offered by the different 
colleges of UP Manila.

The product of the two-track training program will not only 
be a specialist practitioner but also a masters degree holder 
with appropriate skills in research, teaching and public 
administration.

6. Observership Program

This is a supplemental training program open at any time to 
physicians, as well as to medical, nursing and paramedical 
students who just want to improve their knowledge or skills.

A physician joins a department/service/section as an observer. 
He is not allowed to directly manage patients. He pays the 
required fee as approved by the Board of Regents except if 
he is a government physician or an employee of a non-profit 
organization.

The Observership Program allows trainees from other 
institutions- both locally and internationally – to immerse 
into the training and service activities of the Hospital under 
a Memorandum of Agreement (MOA) approved by the 
Hospital Director.

Several medical residents and fellows from various government 
and private hospitals undergo observership training in PGH, 
such as those coming from Manila Doctors Hospital, Manila 
Sanitarium, Ilocos Regional Hospital (La Union Provincial 
Hospital), Medical Center Manila, Medical City General 
Hospital, Cardinal Santos Medical Center, etc. The observership 
program is also availed of by foreign medical students and 
graduates like those from the US, Europe and Asia.

Track A: Regular Internship

This includes rotation in the different clinical departments of 
the hospital, including Anesthesiology, Emergency Medicine 
(DEM), Family and Community Medicine (DFCM), Medicine, 
Neurosciences, Obstetrics and Gynecology, Ophthalmology and 
Visual Sciences, Otorhinolaryngology, Orthopedics, Pediatrics, 
Psychiatry, Rehabilitation Medicine and Surgery.

Track B: Core Internship + Electives Internship Program

b.1  Only students from the UP Manila College of Medicine 
shall apply for Track B Internship Program.

b.2  Only students who belong to the top 30% of the class with 
no grade lower than 2.75 in any subject will be eligible 
to apply. 

b.3  Aside from the 8 week rotation in each of the 5 major 
departments (DFCM, Medicine, Obstetrics and 
Gynecology, Pediatrics and Surgery), the accepted intern 
will have to choose elective subjects of 12 weeks to 
complete the required 52-week internship. LU VI electives 
may be chosen provided that this has not been enrolled in 
during clerkship.

Track C: Straight Internship

c.1  Only students from UP Manila College of Medicine shall 
apply for Track C Internship Programs.

c.2  Only students who belong to the top 20% of the class with 
no grade lower than 2.25 in any subject will be eligible 
to apply. 

c.3  All Track C medical interns are required to complete 
8 weeks rotation in the DFCM.

Students who will not be accepted in Tracks B or C will 
automatically be included in the Track A Internship Program.

3. Residency Program

The program provides specialized training in the various 
specialties. This is open to all physicians who passed the 
medical board examinations given by the Professional 
Regulation Commission. Admission to the 3-6 year residency 
programs is highly competitive because of the limited slots 
and the superior quality of the training offered. While the 
residency programs are geared primarily towards specialty 
training, they also provide opportunities for the participants 
to learn to do research and to acquire teaching and even 
administrative skills.

4. Fellowship Program

The program provides highly specialized training in specific 
fields of medical practice. These programs are open to 
graduates of an accredited and duly recognized residency 
training programs and take one to three years to complete. Like 
the residency programs, admission to the fellowship programs 
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TRAINING PROGRAMS
TRAINING PROGRAMS OF CLINICAL DEPARTMENTS

Department of Anesthesiology
Fellowship in Obstetric Anesthesia
Fellowship in Cardiothoracic Anesthesia
Fellowship in Pediatric Anesthesia
Fellowship in Pain Management
Fellowship in Neuroanesthesia
Residency Training in Anesthesiology
Observership in Pain Management
Observership in Pediatric Anesthesia
Observership in Cardiathoracic Anesthesia
Observership in Obstetrical Anesthesia 
Observership in Neuroanesthesia

Department of Emergency Medicine
Residency Training in Emergency Medicine
Basic Life Support
Advanced Cardiac Life Support
Observership in Emergency Medicine

Department of Family and Community Medicine
Fellowship in Supportive, Palliative, and Hospice Care Medicine
Residency Training in Family and Community Medicine
Master of Science in Clinical Family Medicine
Two-Track Residency/ Master of Science in Clinical 

Family Medicine
Observership Program

Department of Laboratories
Residency Training in Combined Anatomic Pathology and 

Clinical Pathology

Department of Medicine
Fellowship in Allergy and Immunology
Fellowship in Cardiology
Fellowship in Dermatology
Fellowship in Endocrinology, Diabetes and Metabolism
Fellowship in Gastroenterology
Fellowship in Hematology
Fellowship in Infectious Disease
Fellowship in Medical Oncology
Fellowship in Nephrology
Fellowship in Pulmonary Medicine
Fellowship in Rheumatology
Residency Training in Internal Medicine 
Master of Science in Clinical Medicine (Medical Oncology)
Master of Clinical Medicine (Medical Oncology)

Department of Neurosciences
Fellowship in Clinical Epilepsy and Electroencephalography
Fellowship in Electrodiagnostic Medicine
Residency Training in Neurosurgery
Residency Training in Adult Neurology
Fellowship Training in Pediatric Neurology

Department of Obstetrics & Gynecology
Fellowship in Ultrasound
Fellowship in Family Planning (2-track)
Fellowship in Gynecologic Oncology
Fellowship in Infectious Disease
Fellowship in Maternal & Fetal Medicine
Fellowship in Reproductive Endocrinology and Infertility
Fellowship in Trophoblastic Diseases
Fellowship in Urogynecology and Pelvic Reconstructive Surgery
Residency Training in Obstetrics & Gynecology
Masters in Obstetrics and Gynecology

Department of Ophthalmology & Visual Sciences
Fellowship in Medical and Surgical Vitreo-Retina
Fellowship in Orbit and Oculoplastics
Fellowship in Pediatric Ophthalmology and Strabismus
Fellowship in External Disease and Cornea
Fellowship in Glaucoma
Residency Training in Ophthalmology

Department of Orthopedics
Fellowship in Advanced Methods of Ilizarov
Fellowship in Hand and Microvascular Surgery
Fellowship in Musculoskeletal Tumor Surgery
Residency Training in Orthopedics
Observership Program
Master in Orthopedics

Department of Otorhinolaryngology
Fellowship in Head and Neck Oncologic Surgery
Residency Training in Otorhinolaryngology
Observership in Audiologic Procedures
Masters Degree Program

Department of Pediatrics
Fellowship in Ambulatory Pediatrics
Fellowship in Cardiology
Fellowship in Neurology
Fellowship in Pulmonology
Fellowship in Allergy-Immunology
Fellowship in Developmental Pediatrics
Fellowship in Endocrinology
Fellowship in Gastroenterology & Nutrition
Fellowship in Hematology-Oncology
Fellowship in Infectious Disease & Tropical Pediatrics
Fellowship in Neonatology
Fellowship in Nephrology
Fellowship in Rheumatology
Residency Training in Pediatrics
Affiliate Residency Program in all subspecialties
Master of Science in Clinical Medicine (Child Health)

Department of Psychiatry and Behavioral Medicine
Fellowship in Child and Adolescent Psychiatry
Residency Training in Psychiatry
Observerships for Occupational Therapy Students
Observerships for Child and Adolescent Psychiatry
Observerships for Psychology
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On-the-Job Training Program in Selected Clinical Nursing 
Specialty Areas for Non-PGH Nurses

The On-the-Job Training Program is a structured learning 
experience in selected clinical settings which provides 
opportunities for actual observation of nursing activities as well 
as actual performance of nursing duties and responsibilities 
utilizing the nursing process as a framework of care. The 
participant shall be under the direct and close supervision of a 
designated nurse preceptor in each area of rotation.

This program is completed in 6 months for a total of 960 hours 
of clinical immersion through supervised hands-on clinical 
experience at 8 hours per week day duty.

Enterostomal Therapy Nursing: A Seminar-Workshop

This is a comprehensive program consisting of didactic and 
clinical components designed to provide the nurse with 
competencies necessary in the care of enterostomal patients 
(with ostomies, draining wounds, incontinence, fistula, and 
actual or potential alteration of tissue integrity).

This program consists of 3 days of didactics/lectures, 
demonstrations and clinical components in designated clinical 
area to include return-demonstration and closely supervised 
hands-on experience in caring for patients with stomas, 
draining wounds, incontinence, fistulae, and pressure ulcers.

Clinical Toxicology for Nurses: A Trainer’s Course

This is a structured learning activity designed to provide the 
nurse with the knowledge, skills and attitudes necessary in the 
performance of roles and functions of a Clinical Toxicology 
nurse. This shall consist of three (3) phases: Phase I provides 
lectures discussions in basic principles of Toxicology including 
management of specific poisoning cases; Phase II involves 
exposure to poison information training; and Phase III deals 
with the evaluation of the essential competencies in performing 
nursing measures/intervention relevant to the management of 
poisoning cases during actual patient care.

This program consists of 40 hours: 16 hours of lecture-
discussion, 8 hours consists of workshops and interactive 
sessions, 8 hours exposure to poison information training and 
8 hours actual management of poisoned patients.

Advancement Program in Clinical Nursing

This is a structured learning program consisting of 3 phases 
designed to strengthen the theoretical and clinical competencies 
of a new graduate nurse and provides patient care experiences 
in varied clinical settings. Further, this shall provide patient 
care experiences in various clinical settings such as emergency, 
oncology, critical care, surgery intensive care, post-anesthesia, 
burn, enterostomal therapy nursing, etc.

This 6-month program shall develop competencies in 3 levels 
namely, novice, advanced beginner and competent progressing 
from simple to complex nursing situations.

Department of Radiology
Fellowship in CT/MRI
Fellowship in Interventional Radiology
Fellowship in Ultrasound
Residency Training in Radiation Oncology
Residency Training in Diagnostic Radiology

Department of Rehabilitation Medicine 
Fellowship in Prosthetics and Orthotics
Residency Training in Rehabilitation Medicine

Department of Surgery
Fellowship in Thoracic and Cardiovascular Surgery
Fellowship in Pediatric Surgery
Fellowship in Colorectal Surgery
Fellowship in Hepatobiliary and Pancreatic Surgery
Fellowship in Head and Neck Surgery
Fellowship in Surgical Oncology
Fellowship in Trauma Surgery
Residency Training in Urology
Residency Training in Plastic and Reconstructive Surgery
Residency Training in General Surgery

Toxicology
Fellowship in Toxicology

NURSING TRAINING PROGRAMS

The Nurses’ Roles and Responsibilities in Intravenous 
Therapy: A Seminar Workshop

This program focuses on the roles and responsibilities of the 
nurse in intravenous (IV) therapy and is conducted every other 
month. The participant is expected to complete the other course 
requirements within 1 month after the didactic part.

Intravenous Therapy Nursing Update

An educational program focusing on current trends, issues and 
concerns related to IV therapy nursing practice with emphasis 
on the significant role of the nurse. This is a 4-hour lecture-
discussion intended for PGH/Non-PGH nurses whose IV 
therapy license is due for renewal and for those who want to 
earn continuing medical education units.

Diabetes Nurse Educators-Making a Difference in the 
Workplace: A Seminar Workshop

The program focuses on the Comprehensive management of 
clients with diabetes mellitus. It consists of structured learning 
activities to provide the nurse with clinical competencies 
essential in the performance of his/her roles and functions as 
diabetes health care provider and/or diabetes nurse educator. 

This workshop consists of 16 hours of lecture and discussion, 
and 8 hours of workshop and interactive sessions, and is 
intended for PGH/non-PGH nurses.
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NURSING EDUCATION AND TRAINING

Post Graduate Course on Critical Care Nursing

A structured learning program focusing on the concepts, 
trends and best practices toward the caring of clients in 
critical care setting to enhance the nurses’ theoretical and 
clinical competencies. The collaborative nursing strategies in 
the recognition, intervention, promotion and rehabilitation of 
patients will be given emphasis.

Career Mobility Program for PGH Nursing Personnel

A structured learning experience specifically designed for 
PGH Nursing Personnel who have completed a Baccalaureate 
Program and have successfully passed the Nurse Board 
Examination. It shall focus on the development and refinement 
of professional competencies by providing opportunities for 
actual observation and performance of direct patient care to 
patients in a selected clinical area.

Post Graduate Course on Perioperative Nursing

A structured learning activity designed to provide essential 
knowledge on concepts and principles in perioperative nursing; 
the roles/responsibilities of a perioperative nurse; the ethico-
legal aspects and the standards in infection control relevant 
in surgical nursing. Also, the activity is designed to discuss 
emerging trends and best practices in perioperative nursing.

Clinical Enhancement Program on Hemodialysis

A structured learning activity composed of two (2) phases 
designed to provide clinical competencies for ICU nurses in 
the performance of hemodialysis procedure and provision of 
efficient care to clients with renal failure. Phase I shall focus on 
review of the basics of Hemodialysis including the discussion 
on renal failure and corresponding nursing care management. 
Phase II shall be a clinical immersion in the hemodialysis unit.

Patient Safety: An Imperative for the Charge Nurses

A structured learning activity designed to enhance the 
knowledge, skills and attitudes or nurse managers on 
patient safety.

LISTING OF NURSING TRAINING PROGRAMS

I. BASIC NURSING PROGRAMS

1. General Orientation Program
2. Health Assessment Course
3. Responding to Code
4. Basic Life Support
5. Pharmacotherapeutics
6. Back to Basics Program
7. Competency-Based Standard
8. Customer Service Excellence
9. Stress Management
10. Team Building

11. Computer Literacy
12. Pain Assessment and Management
13. Progressive Clinical Nursing Program

II. DECENTRALIZED PROGRAMS

1. Cardiac Rehab
2. Rehabilitation Nursing
3. Stroke Nursing
4. Psychosocial Care Nursing

III. SPECIALTY PROGRAMS

1. Newborn
2. Diabetes Mellitus
3. Stoma
4. Toxicology
5. IV Therapy
6. ICC
7. Cardiovascular Nursing
8. Advancement Program in Clinical Nursing
9. Critical Incidence Stress Debriefing 
10. Disaster Nursing
11. Burn Nursing
12. Perioperative Care Nursing
13. Alternative Medicine
14. Leadership Management Course
15. Trauma Nursing
16. Ophthalmology Nursing

IV. POSTGRADUATE COURSES

1. Critical Care Nursing
2. Pulmonary Care Nursing
3. Oncology Nursing 
4. Organ Transplant 
5. Urodynamic Nursing

PARAMEDICAL TRAINING PROGRAMS

Clinical Training Program for Occupational Therapy Interns
Clinical Training Program for Licensed Occupational Therapists
Observership Program for Occupational Therapy
Basic Physical Therapy Clinical Training Program (BPTCTP)
Advanced Physical Therapy Clinical Training Program 

(APTCTP)
Clinical Psychology Training Program
Postgraduate Volunteer Training Program

DIETARY DEPARTMENT

Postgraduate Dietetic Residency Program

This is an intensive and practical training program which aims 
to upgrade and reinforce the technical knowledge and skills of 
nutritionist-dietitians, thereby improving their competencies to 
render services that meet professional standards.

The 6-month program (March to August of every year) consists 
of Administrative Dietetics (11 weeks), Clinical Dietetics 
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•  systematize retention and disposal of records
•  adopt logical systems of converting documents and 

computerizing records management procedures in their 
own concerned agencies

•  be more adept on the new trends in the legal aspects of 
medical records

MEDICAL SOCIAL SERVICES DIVISION

Field Instruction Program for Social Work Students

1. An agency of institution-based placement where students 
are expected to develop beginning proficiency in Social 
Work through working with individuals and groups.

2. Eighteen (18) consecutive weeks; 4 months and 2 weeks for 
at least 40 hours/week ; 8:00am-12:00nn, 1:00-4:00pm

3. Offered only during the first semester of each school year, 
with 6-12 slots per placement.

PHARMACY DEPARTMENT

Clinical Pharmacy Internship Program (3 months)

This training program is designed for students of Pharmacy 
who wish to acquire knowledge, skills and attitudes integral 
in the practice of Clinical Pharmacy. The program will train 
the students on how to collect and interpret data in order to 
design a pharmaceutical care plan for individual patients. This 
program is designed as an internship program for students 
enrolled in 5th year Bachelor of Science (BS) Pharmacy 
program specializing in Clinical Pharmacy.

The 3-month program involves limited didactics and extensive 
rotation in the different clinical specialties.

Clinical Pharmacy Training Programs (6 months)

The program is designed for qualified practitioners or 
postgraduates with a degree in Pharmacy or Industrial 
Pharmacy who wish to acquire knowledge, skills and attitudes 
integral in the practice of Clinical Pharmacy . The program 
will train the pharmacist on how to collect and interpret data 
in order to design a pharmaceutical care plan for individual 
patients. The 6-month or 960-hour training program involves 
didactics and rotation in the different clinical specialties.

Hospital Pharmacy Internship Program

This program is divided into the Major Internship and 
Minor Internship program. As per CHED Memorandum 
Order No. 3 s. 2006, a comprehensive program consisting of 
200 hours (Minor Internship) and 360 hours (Major Internship) 
must be given to Pharmacy Students in order to familiarize 
them with Hospital Pharmacy practice and in partial fulfilment 
of the requirements for graduation and Pharmacy Licensure 
Examination, respectively.

The Hospital Pharmacy internship program is a practical 
training ground for Pharmacy students with the necessary 
practical training the basic aspects of Hospital Pharmacy geared 
towards the actual dynamics of providing pharmaceutical care.

(9 weeks), and Research (4 weeks). Every year, the department 
admits a maximum of thirty trainees based on the applicant’s 
academic grades, personality and qualifying examination.

Undergraduate Practicum in Hospital Dietetics

This program aims to provide senior nutrition students with 
the opportunity to become familiar with the therapeutic and 
administrative aspects of dietetics. Practical experiences in 
hospital setting are gained through affiliation with accredited 
hospitals. The affiliation enables the students to relate 
theoretical knowledge in diet therapy, institution, and personnel 
management to actual conditions. It has a total training hours 
of 24 days or 192 hours distributed as follows: Administrative 
Dietetics (8 days) and Clinical Nutrition (16 days). Prerequisite 
subjects are required for admission.

In-Service Training for Dietary Personnel

This activity is part of the continuous developmental program 
of the Dietary Department for its staff and personnel which 
aims to improve job knowledge, skills, human relations and 
adaptability of the participants. The program with 15-20 
participants per year includes mostly lectures, film showing, 
demonstrations, role-playing and field trips. Its duration is 8-12 
hours per year (1/2-2 hours per session).

Dietary Staff Development Program

To keep abreast with the current trends/issues in nutrition, 
dietetics and food service and be proficient in the practice of 
the profession, nutritionist-dietitians are encouraged to attend 
seminars, conferences and conventions; enroll in postgraduate 
studies; and conduct/participate in case presentations and 
journal clubs.

MEDICAL RECORDS DIVISION 

Seminar-Workshop on Medical Records Keeping and 
Management

The Seminar-Workshop on Medical Records Keeping and 
Management is a short-term course offered by the Medical 
Records Division of PGH. It is geared for records officers, 
staff assistants, general service officers and those involved in 
medical records keeping and management aspects.

It includes a general orientation lecture on hospital organization 
and the Division as well as interdepartmental relation in the 
application of professional duties and ethics to physicians, 
nurses, employees and patients; workshop activities which 
co-relate their actual duties and performance in their 
respective hospitals.

The Seminar-Workshop aims to develop in trainees the skills 
necessary to maintain an effective records management 
improvement program in the agency that will:

•  regulate recording, classifying and indexing of active 
records

•  improve methods of managing files

283 CHAPTER 7: Philippine General Hospital



Patient Medication Counselling Training Program

Medication Counselling is an approach that focuses on 
enhancing the problem solving skills of the patient for the 
purpose of improving or maintaining quality of health and 
quality of life. It also emphasizes the role of the patient as 
an expert of his/her own medication. In PGH, Medication 
Counselling was firmly established in 2008 as an output of 
Clinical Pharmacy fellowship held in 2002. Areas of PGH 
which are provided with this service are the OPD and Right 
Central Block (RCB) 5th Pay Ward.

Medical Counselling has been proven to have benefits on patient 
compliance and on prevention of possible medication errors. 
Furthermore, it is also required for Philhealth accreditation. 
Thus, the Patient Medication Counselling training program 
was established. Moreover, being a national university hospital 
and premier referral center, the Pharmacy Department opens 
its door to licensed pharmacists outside the institution who 
optfor further training on Medication Counselling. Patient 
Medication Counselling training program is the only one of its 
kind being offered by a hospital. This training program aims 
to spread medication counselling throughout the country and 
recognition of the pharmacy profession.

The Patient Medication Counselling training program at PGH 
is a non-degree training program for pharmacists to acquire 
knowledge, skills and attitudes expected from a Patient 
Medications counsellor in the hospital or in a community setting.

This program will train the pharmacist on how to counsel 
patients regarding their medications based on the data from the 
patient and from the patient medical chart prescription.

Total Parenteral Nutrition Aseptic Dispensing Course (1 month)

This program is designed for qualified practitioners or 
postgraduates with a degree in Pharmacy or Industrial 
Pharmacy who wish to acquire knowledge and skills in 
preparing Total Parenteral Nutrition (TPN). This will train the 
pharmacist on how to prepare aseptically parenteral nutrition 
and other IV admixtures.

OTHER TRAINING PROGRAMS

Department of Laboratories

Post-graduate Externship Program for Medical Technologists

This program is intended to provide six months of supervised 
practical laboratory training supplemented by lectures and 
seminars for graduate medical technologists who have passed 
the examination given by the Board of Medical Technology, 
Professional Regulation Commission. Applicants for this 
program are screened in accordance with the “Guidelines for 
Trainees in the PGH” to ensure appropriate selection. The 
most important benefit to the trainee is the wealth of material 
in the service laboratory of PGH which, when integrated with 
lectures and seminars, will greatly enhance one’s knowledge 
and experience in laboratory work.

The special program is a refresher course for medical 
technologists from other hospitals and laboratories and for 
underboard medical technologists.

Central EKG Station

EKG Observership Training Program

The program is designed to offer orientation and familiarization 
on the basic role expectations at the Heart/EKG Station. 
Intended participants include members of related health care 
disciplines. Background experience on basic electrocardiogram 
concepts, or its equivalent, is preferred.

Hospital Dentistry Department

Dental Externship Program 

The Department of Dentistry provides a full-time extensive 
7-monthexternship training program to licensed dentists 
who have passed the qualifying examination given by 
the Department.

The externs are given a series of lectures, a seminar on BLS 
and workshops on suturing, wiring and venipuncture on the 
first month of the program. General clinics which include 
extraction of teeth, alveoplasty and alveolectomy will comprise 
the second to fourth month of training. The remaining 
3 months which are the fifth to seventh months deal with the 
management of impacted teeth, biopsy of tumors, and other 
surgical procedures. A 24-hour duty at the DEM is also part of 
the exposure and training in the hospital.

Dental Internship Program 

The Dental Internship Training Program is a 1-year program 
in which the trainee undergoes a 3-month period rotation at 
4 different departments namely Pathology, Anesthesiology, 
Surgery (Section of Plastic and Reconstructive Surgery 
and Section of Head and Neck Surgery), and Dentistry. 
A prerequisite in order to qualify for admission to the 
Dental externship training program with a favorable and 
satisfactory performance.

Radiology Department

The competency-based program is a 51/2 – 6 months internship 
that combines clinical experience with didactic information 
and is intended for students who are serious about pursuing a 
career in Radiologic Sciences.

Rehabilitation Medicine Department

Clinical Training Program for Occupational Therapy Interns
Clinical Training Program for Licensed Occupational Therapists
Observership Program for Occupational Therapy
Basic Physical Therapy Clinical Training Program(BPTCTP)
Advanced Physical Therapy Clinical Training Program 

(APTCTP)
Clinical Psychology Training Program
Postgraduate Volunteer Training Program
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 CHAPTER 8: 
National Institutes of Health

HISTORY
The National Institutes of Health (NIH) is the home of research 
and extension units of the University of the Philippines Manila 
(UPM), the country’s leading institution for health research 
and development and the Health Sciences Center of the UP 
System. From its creation on January 26, 1996 by the UP 
Board of Regents, the breadth and scope of health research 
that the UPM-NIH was envisioned to undertake was evident: 
“basic, applied, policy, product and operation types, and 
the application and utilization of its research findings and 
conclusions” (University Charter, 1972). This thrust remains 
consistent with the country’s vision of “Health for All.”

With the signing into law of the “Health Research and 
Development Act of 1998” on February 13, 1998, the NIH was 
established as a national health research center by the Philippine 
Government. This Act made the NIH the “coordinating and 
integrating body of existing researches in UP Manila." At that 
time, the NIH only had a handful of Institutes. The NIH has 
since grown to include 10 Institutes and 3 Centers, and at least 
24 study groups, along with vital supporting units. This Act 
also provided for public access to research findings, facilities, 
and other resources of the different institutes. It gave partner 
agencies of NIH access to its facilities and support services 
(Republic Act 8503, 1998). Currently, through its various 
research institutes, programs, study groups, and through 
its network of researchers specializing in health and socio-
biomedical concerns, the NIH continues to develop outputs 
that serve as vital guideposts in shaping national programs 
and policies.

VISION
To be the country’s recognized authority in health research and 
development and the key source of critical health information 
for national development in the Philippines and Southeast Asia.

MISSION
To be a major resource center for health research and capacity-
building using the framework “Partnership for Better Health”.

OBJECTIVES
To achieve the vision-mission of the institution, the National 
Institutes of Health: 

a. promotes science and technology research and development 
in health;

b. promotes the development of study groups and research 
programs;

c. establishes mechanisms for the dissemination and 
utilization of research outputs;

d. complements graduate programs and faculty research 
human resource training in the university;

e. ensures that the results of health research and development 
activities are utilized to improve the health of people

The mission of being a major resource center for health research 
and capacity building is pursued using the framework of 
“Partnership for Better Health”, and more specifically through 
the following: 

1. Influence policy makers in the enactment of health laws, 
policies and guidelines which improve delivery of quality 
health program; 

2. Provide health organizations relevant health research and 
development and improve their health service delivery; 

3. Contribute to the enhancement of medical knowledge and 
improve the practices of health care professionals; 

4. Develop the capabilities of health researchers and health 
research institutions; 

5. Promote the health awareness and improve the health-
seeking behavior of the Filipino people; 

6. Spearhead the research on essential national health issues 
and concerns; 

7. Lead in the formulation of national health research agenda; 
and 

8. Become a recognized authority in health research and 
development.
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The vision of IHPDS is to be the leading partner in academe-
based policy and development research in national and 
international health. 
 
Its mission is to serve as the authority in applied health systems 
research, health economic research, and health policy analysis 
and advocacy; a platform for broad-based, multidisciplinary 
approaches in improving health policy and development issues; 
and, a source of new learnings, and actionable, robust, and 
validated solutions for the benefit and use of policy makers and 
stakeholders. 
 
The activities of IHPDS include: the conduct of multi-
disiciplinary researches toward the development of innovative 
and cutting-edge approaches towards inclusive health and 
development; conduct of trainings for scientifically sound 
health and development policies and laws; and maintenance 
of a platform for advocacy and policy partnerships among 
members of academe, researchers, public and private policy 
makers, Local Government Unit (LGU) health workers, 
and other stakeholders. One such platform is the Global 
Partnerships for Health Innovation (GPHI) program that seeks 
to highlight Filipino talents and ingenuity in PPPH, and the 
creation of a Venture Capital fund management program 
to invest in Filipino ideas, products, and talents. IHPDS 
welcomes practitioners, students (high school, undergraduate, 
graduate), and senior scientists. 
 
The IHPDS is an active member of the Health Human 
Resource Network (HRHNet), the Philippine Coalition for the 
Prevention of Noncommunicable Diseases (PCPNCD), and 
is a strong supporter of the Metro Manila Health Research 
and Development Consortium (MMHRDC). The IHPDS 
currently has active research collaborations with the following 
institutions: Monash University (Kuala Lumpur campus), 
Whittier College (USA), United Nations European Center of 
Excellence (UNECE) Specialist Center for PPP in Health, the 
United National University (Malaysia campus), Ateneo de 
Manila Institute for Philippine Culture, and the University of 
the Asia and the Pacific.

Institute of Herbal Medicine

The creation of the Institute of Herbal Medicine (IHM) 
was approved by the Board of Regents on March 29, 2007. 
The Institute is the recognized leading authority on herbal 
medicine research and development in the Philippines. The 
IHM conducts researches to develop safe, efficacious, and 
low-cost quality medicinal plant products derived from 
herbs for priority health problems. The members of the 
IHM are from different disciplines which include the fields 
of medicine, pharmacy, agriculture, botany, veterinary 
medicine and chemistry. The IHM include: (1) Researches on 
Propagation and Cultural Management of Medicinal Plants; 
(2) Preformulation and Formulation Studies ; (3) Mutagenicity 
and Clastogenicity Studies; (4) Pre-clinical Toxicologic 
Studies; (5) Pharmacologic, including the mechanism 
of action and establishment of Quality Control Bioassay 
Standard Procedures; (6) Phase 1, 2 and 3 Clinical Trials; and 
(7) Isolation and characterization of bioactive compounds. 

INSTITUTES AND CENTERS

Institutes

Institute of Child Health and Human Development

The Institute of Child Health and Human Development 
(ICCHD) aims to promote, develop, and implement relevant 
research programs and activities that will improve the health 
and enhance the development of the child. Researchers of the 
ICCHD are also active members of various research committees, 
review boards, and coalitions at the university and national 
levels, contributing to such endeavors as immunization for 
cholera and pneumococcus, partnerships and initiatives with 
pediatric societies against tuberculosis and diarrheal disease, 
prevention of intraventricular hemorrhage in preterm infants.

The goal of ICHHD is to be the nationally recognized medical 
research center in child health and development. They shall be 
the leading organization, most sought after national research 
resources and partner in the regional and international arena, 
managing a research agenda committed to the improvement of 
the child’s health and optimal development.

Institute of Clinical Epidemiology

The Institute of Clinical Epidemiology (ICE) aims to generate 
relevant health research addressing the priority health care 
needs of the Filipino people. It provides technical assistance in 
the evaluation of health care needs and programs in the country, 
identification of effective and efficient health interventions, 
rational allocation of resources and successful implementation 
with monitoring of programs. The Institute also trains health 
providers on the application of quantitative and qualitative 
assessment principles drawn from clinical epidemiology, 
health economics, biostatistics, and health social sciences.

The Institute also conducts courses, workshops, and 
collaborations with institutions both within and outside 
UP Manila. Topics include research methodology, health 
management, economic evaluation, pharmacoeconomics, 
development of systematic reviews and clinical practice 
guidelines and scientific paper writing and presentation.

The mission of ICE is to promote expertise and nurture 
leadership in the design and conduct of essential researches 
in health care, formulation of policies emanating from these 
researches, utilizing the principles of clinical epidemiology and 
its related disciplines towards quality health care and equity in 
health policies for the Filipino people.

Institute of Health Policy and Development Studies

The creation of the Institute of Health Policy and Development 
Studies (IHPDS) was approved by the Board of Regents of the 
University of the Philippines during its 1131st Meeting held on 
May 27, 1999. Since that time IHPDS has espoused a multi-
disciplinary, evidence-based, and multi-organizational approach 
to health policy research, formulation and development.
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The Institute provides training for researchers from both 
within and outside the University in the different aspects of 
herbal medicine drug development. The traditional knowledge 
and health practices of Philippine ethnolinguistic groups are 
also documented. Such researches are important because 
several factors such as lifestyle change and displacement from 
ancestral lands, has led to discontinuance or decreased use of 
these practices. The IHM research personnel develop technical 
transfer documents of the patented plants. These documents are 
utilized by the pharmaceutical industry to register these herbal 
medicines with the Philippine Food and Drug Administration, 
and manufacture, market and distribute these herbal medicines.

The National Integrated Program on Medicinal Plants, the 
forerunner and presently a major component of the IHM, has 
developed and patented 5 herbal medicines: lagundi tablet and 
syrup for non-bacterial cough and asthma; sambong tablet 
for diuresis and urinary tract stones; akapulco lotion for tinea 
versicolor skin infections; tsaang gubat for intestinal and biliary 
colic; and, yerba buena for muscular and post-operative pain.

Institute of Human Genetics

The Institute of Human Genetics (IHG) is the country’s largest 
provider of comprehensive genetic services, testing and 
research. It has been instrumental in improving the quality of 
lives of children and adults with genetic disorders and saving 
the lives of Filipino people with various congenital metabolic 
disorders. Currently, it houses five laboratories: Newborn 
Screening, Cytogenetics, Biochemical Genetics, Molecular 
Genetics and Microarray Core Facility. Through the years, 
the IHG remains committed to provide services that allow 
definitive diagnosis and early detection of potentially treatable 
genetic conditions; promote health by understanding the 
genetic basis of common diseases in the Filipino population 
through basic and clinical research; propagate awareness about 
common genetic conditions through educational programs 
among physicians and the general public; and provide technical 
information for policy recommendation to help advance the 
national health agenda.

Aside from its ongoing genome-based researches, the IHG 
organizes scientific workshops. Assemblies and summits 
are held to intensify involvement of the stakeholders in the 
advocacies of the Institute. Conduct of health education 
and capacity development activities are done to promote 
preconception health, folic acid supplementation, birth defects, 
rare diseases, and newborn screening. Also, patient-centered 
activities are initiated by the Institute including meetings with 
patient support groups, G6PD Deficiency Parents Seminars, 
and Special Clinics.

Institute of Pharmaceutical Sciences

The Institute of Pharmaceutical Sciences’ vision is to serve as 
the academe’s response to the rising cost of drugs and to attain 
self-sufficiency in meeting the essential drug requirements of 
the country. On the 29th of October 1998, the creation of the 
Institute was finally approved as a component institute of the 
National Institutes of Health. It continually strives to become 

a recognized and relevant institution in the pharmaceutical 
sciences by providing facilities, pertinent expertise and 
comprehensive services, including human resource 
development to help ensure the provision of safe, effective 
and quality drugs and pharmaceutical preparations for the 
nation with due regard to public health impact and safety. The 
Institute continues to address the research and technical needs 
of various sectors and stakeholders in the study, provision and 
utilization of safe, cost-effective and efficacious indigenous 
and synthetic medications.

Institute on Aging

The Institute on Aging (IA) was created in December 2012 by 
the Board of Regents.

In less than 20 years, most of the world’s aging population will 
belong to the developing world, with 60% belonging in Asia. 
The consequences of population aging will add challenges to 
the Philippines’ health and socio-economic environment. The 
increase in human life expectancy is a result of successes in 
health technology (ex. vaccines, diagnostic tests and drugs), 
public and environmental health (ex. sanitation and reduction 
of maternal and child mortality), political stability, food 
production and medical and rehabilitative care. Policymakers 
will need to address competing needs while ensuring cost-
effectiveness, timeliness and equity in access to services. 
Research, technological development and innovation are 
essential in obtaining the societal goals of Active Aging. 

The IA has helped shape policies on aging thru its researches 
on health education, workforce, health services, vaccination, 
dementia and quality of life. Through its various continuing 
education efforts, it has trained numerous health professionals 
in the country and the Asia-Pacific region.

National Institute of Molecular Biology and Biotechnology

The Institute of Molecular Biology and Biotechnology (IMBB) 
has delved into designing rapid diagnostic tests combining 
the expertise of the research staff with the latest facilities 
and equipment available in the country. These include 
diagnostics for dengue, influenza, HIV, malaria, emerging 
multi-drug resistant organisms, MDR/XDR-tuberculosis and 
enteric infections using standard and advanced molecular and 
immunological methods ultimately aiming to provide every 
Filipino with his rightful privilege of advanced healthcare for 
less cost.

The IMBB is directed towards fostering partnerships with 
experts in Immunology, Microbiology, Molecular Biology 
and Infectious Diseases within the University and concerned 
institutions here and abroad by seeking collaborations with 
people whose talents can be tapped for the pursuit of new 
methods and strategies for the betterment of human health.

The Institute’s main goal is to translate basic science into 
applied science that can be readily utilized to give solutions 
to the most pressing health problems by bridging the research 
scientists with partner industries. 
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through the optimal use of information and communications 
technology (ICTs)”. Globally, the use of (information and 
communication technology) ICTs in health, or eHealth, is an 
emerging and fast evolving field of science.  In the last decade, 
the NTHC embarked on pioneering eHealth applications 
intended for resource poor communities in the Philippines. 
These are in research areas of telemedicine (eMedicine, or 
medical / health care at a distance using ICTs), eSurveillance 
(use of ICTs to track individual, community or population 
health), eManagement or eRecords (the use of electronic 
health records to aid in clinical management and health care of 
communities),   eSurveillance (use of ICTs to track individual, 
community or population health), mHealth (use of mobile 
technologies in health) and eLearning (health education at a 
distance using ICTs). These eHealth applications are at varying 
stages of maturity, expanding its scope and reach within the 
Philippines – indicative of efforts to scale and sustain what is 
proven to work. NTHC, since inception and bolstered by its 
body of experience, has led in eHealth policy discourse among 
a growing community of health ICT or eHealth practitioners in 
the country as well as the global community. 

The UP Manila Chancellor is a member of the National eHealth 
Governance Steering Committee, co-chaired by the Secretary 
of Health and the Secretary of the Department of Science and 
Technology.  It provides leadership and sets the over-all national 
directions of eHealth growth and development as an enabling 
tool towards universal access to and equitable access to quality 
health care.  The Director of the NTHC sits as a member of the 
National eHealth Governance Technical Working Group. 

Newborn Hearing Screening Reference Center

The Newborn Hearing Screening Reference Center (NHSRC) 
as defined in Republic Act 9709  was created in February 
2012 by the Board of Regents to provide technical assistance 
to the Department of Health and develop standards for 
certification for newborn hearing screening centers. It is to 
define hearing screening protocols and maintain external 
laboratory proficiency programs, for which it is to assist in 
training activities for all aspects of its programs. The Center is 
in charge of overseeing the national testing database and cases 
registries, as well as the development of all related promotional 
and educational materials. It is active in the capacity building 
initiatives, training the trainors for accreditation of newborn 
hearing screening centers, working with  professional 
organizations and NGOs in ensuring that the universal newborn 
hearing screening as mandated in RA 9709 is realized for the 
benefit of all Filipno newborns.

As a Reference Center it also reports to the Department of 
Health any non-compliance committed by newborn hearing 
screening centers or health facilities. 

Newborn Screening Reference Center

Republic Act 9288 or the Newborn Screening Act of 2004 
mandated the National Institutes of Health (NIH) to serve as 
the technical partner of the Department of Health (DOH) in 
ensuring the quality of service and sustainability of the National 

NIMBB is committed to advance programs responsive 
to the health needs of the country; projects focused 
and multidisciplinary-multi-institutional in nature; and 
complementing personnel development program as keys to 
the success. Today, the IMBB is reinvigorating its efforts in 
advancing its endeavors dedicated to the improvement of 
human health through its programs: (1) Molecular Diagnosis 
of Infectious Diseases: The Biotek-M Projects; (2) Human 
Microbiome and Chronic Diseases; (3) Infectious Diseases 
and Climate Change; (4) Molecular Antimicrobial Resistance; 
(5) Microbial Biobanking Program; and (6) Molecular 
Epidemiology and Molecular Transmission Dynamics. 

Philippine Eye Research Institute

The Philippine Eye Research Institute (PERI) was established 
on June 19, 1965 by Republic Act 4593. Envisioned to be a 
premier institution in the country, PERI is dedicated to the 
conservation, promotion, and restoration of eye health in the 
Philippines. The institute has support facilities for eye research 
and conducts population-based studies to define the state of 
eye health in the country. It provides technical assistance to the 
Department of Health in the formulation and recommendation 
of national policies that prevent eye diseases and reduce 
blindness. PERI also gives direction, inspiration and training 
for the development of future ophthalmic research in the 
country through its expertise in basic, clinical, epidemiological 
and translational researches.

Philippine National Ear Institute

The Philippine National Ear Institute (PNEI) is one of the 
institutes of the National Institutes of Health involved with 
research, training and delivery of extension services related to 
hearing and balance. Similar to the inception of other institutes, 
the PNEI started out as an Ear Study Group that was involved 
in doing epidemiologic studies on hearing loss. On November 
29, 2001, the Ear Institute was established through a UP Board 
of Regents Resolution. Three years later, on February 19, 2004, 
the PNEI was created through Republic Act No 9245. The 
PNEI’s vision is “No Filipino shall be deprived of a functioning 
sense of hearing and balance” and to accomplish this, the 
PNEI continues to produce significant research outputs and 
develop programs geared towards this vision. The PNEI takes 
pride in the development of the universal newborn hearing 
screening program in collaboration with the Department 
of Health, and with the Department of Education a Primary 
Ear Examination and Ear Care Program, and the promotion 
of quality audiological practice in the country through the 
Master of Clinical Audiology Program, in collaboration with 
the Department of Otorhinolaryngology of the UP College of 
Medicine and the UP College of Allied Medical Professions.

Centers

National Telehealth Center

The National Telehealth Center (NTHC) of the University of the 
Philippines – Manila was established in 1998 by the UP Board 
of Regents, with the mandate to “improve health of Filipinos 
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Comprehensive Newborn Screening System (NCNBSS). 
NIH performs this function through the Newborn Screening 
Reference Center (NSRC). The establishment of NSRC, under 
the approval of the Board of Regents in its 1188th meeting on 
October 28, 2004, marked a major initiative in addressing the 
needs of NCNBSS. 

In its almost 10 years of operations, NSRC has provided 
technical assistance to the DOH in reaching the ultimate goal 
of screening Filipino newborns for common life-threatening 
heritable disorders.  It has collaborated with the DOH in the 
setting-up of the necessary NBS system infrastructures - from 
the selection and accreditation of Newborn Screening Centers 
(NSCs), recruitment of health facilities to become participating 
Newborn Screening (NBS) facilities, selection of G6PD 
confirmatory centers, confirmatory reference laboratories 
for hemoglobinopathies and for metabolic disorders; to the 
establishment of NBS Continuity Clinics that would handle the 
long-term follow-up  management of confirmed patients. 

It has been instrumental in ensuring that the key implementers 
of the program in the different levels are equipped through 
capability building initiatives in all aspects of the program. 
NSRC holds regular training for management teams of 
the NSCs and Continuity Clinics and offers scholarships 
for fellowship training in Pediatric Endocrinology and 
Clinical Genetics for better management and easier access to 
specialist care.

NSRC has been responsible in ensuring good laboratory 
practice standards for NSCs through formulation of laboratory 
and follow-up protocols, the establishment of external 
laboratory proficiency testing and certification programs, 
provision of technical expertise, and the conduct of external 
audits and other quality assurance activities. Likewise, NSRC 
has assumed leadership role in examining the totality of the 
NBS system thus, facilitating the review and evaluation of 
issues and challenges facing the newborn screening system 
and ultimately obtaining/coming up with recommendations 
with regard to strengthening the program.

NSRC holds the critical task of overseeing the national database 
of patients tested and the registry for each condition tested 
which shall be utilized to develop a plan for long-term outcome 
evaluation. It continuously facilitates the undertaking of 
researches relevant to the improvement of the NBS system and 
research outputs leading to new knowledge that may become 
basis for policy changes on newborn screening implementation.  
An offshoot of this was the recent expansion of screening from 
six (6) to more than twenty (20) disorders. 

NSRC being the principal repository of technical information 
relating to newborn screening standards and practices as well 
as the office mandated to oversee the content of educational 
materials; has served as resource center for health professionals, 
the public health community, consumers and government 
officials. It supports an international collaboration (Cebu 
Declaration 2008 and Manila Declaration 2010) signed by 11 
countries to facilitate the development of newborn screening 
systems in the Asia Pacific Region.

RESEARCH MANAGEMENT AND DEVELOPMENT 
OFFICE

Research Management Sub-Committee

The Research Management (RM) sub-committee, formerly 
known as the Research Administration (RA) sub-committee, 
is responsible for providing policy advice in setting the health 
research agenda of the NIH. It is tasked to promote and monitor 
the conduct of researches and the utilization of research funds 
from UP Manila. Moreover, with the dissolution of the Structure 
Organization, Monitoring and Evaluation (SOME) sub-committee, 
the RM sub-committee is now responsible for the evaluation, 
processing, and monitoring of the study groups of the NIH.

Technical Review Board

The Technical Review Board (TRB) evaluates applications for 
funding under the UP Manila Research Grants Program and 
reviews technical reports of UP Manila-funded researches. 
Likewise, it also recommends the amount of grants given 
to research proposals, which have been given technical 
endorsements. Additionally, it provides advice with regards 
to technical direction, project proposals and reports to gauge 
progress and achieve the established goals and objectives of the 
TRB and NIH as a whole.

Training Center for Health Research Ethics and Good 
Clinical Practice

This Training Center for Health Research Ethics and Good 
Clinical Practice  offers a series of training-workshops intended 
to contribute to institutional, national and regional capacity 
building by providing a forum for the discussion of practicable 
solutions for these emerging challenges. The training 
workshops bring together transdisciplinary expertise from 
various areas of health research, in three days of lectures, case 
studies and case presentations, providing a unique opportunity 
to learn from each other's expertise, challenges, conflicts and 
dilemmas. In keeping with an authentic participatory learning 
experience, these workshops advocate an open atmosphere for 
questions and critical comments. 

Metro Manila Health Research and Development Consortium

The Metro Manila Health Research and Development 
Consortium (MMHRDC), one of the 17 health research 
consortia in the country, continues to be the most active 
network. It vigorously pursues the Philippine National Health 
Research System’s (PNHRS) mission to create and sustain an 
enabling environment for health research towards evidence-
informed health, and health-related policies and actions. 
Supported by the its four pillars: UPM NIH, DOH NCR, DOST 
NCR, and CHED NCR, as of 2014, MMHRDC has 27 member 
institutions. MMHRDC serves as the conduit of PCHRD 
research grants to at least 10 young reserachers, every year. 
Starting 2015, MMHRDC will conduct the following multi-
year, multi-center, collaborative studies: Street Foods of Metro 
Manila, Baseline Prevalence of Noncommunicable Diseases in 
NCR, and ARMM Ethnobiological Studies.
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identifies risk factors of intentional and unintentional injuries, 
and studies, raises policy questions and proposes interventions 
to reduce the incidence of injuries especially in the Philippines.

UP-Musculoskeletal Tumor Unit Study Group

This study group established a musculoskeletal tumor clinic 
where all tumor and tumor-like cases, whether bony or soft 
tissue, of the spine and extremities, referred to the UP-PGH 
Department of Orthopedics, are treated. It also allows for better 
research opportunities in the field of orthopedic oncology.

Nursing Development Study Group

This study group contributes to the establishment of Evidence-
Based Nursing Practice in Asia and the Pacific. Specifically, 
it undertakes researches on problems in nursing practice, 
education and management; disseminates research findings; 
and creates opportunities for and encourages utilization of 
research findings.

Neglected Tropical Diseases (NTD) Study Group

The NTDs Study Group aims to promote, conduct and facilitate 
researches on NTDs in the Philippines, coordinate with local 
and national stakeholders in NTD control and prevention, 
develop strong partnerships with local and international 
stakeholders as well as to develop a modern NTD support 
center for the accurate diagnosis and proper treatment of NTD 
cases; as well as capacity building for local health facilities. 

Rational Drug Use Study Group

The Rational Drug Use Study Group promotes the rational use 
of medicines in the Philippines. It conducts intervention studies 
on the use of medicines and produces information education 
and education materials on this topic. This study group also 
prepares policy briefs towards the rational use of medicines.

Universal Health Care (UHC) Study Group

The UHC Study Group promotes, conducts, and facilitates 
researches on the implementation of UHC for Filipinos and 
the corresponding reforms needed in the six building blocks 
of health system: Health Governance, Health Information, 
Health Regulation, Health Services, Health Human Resources 
and Health Financing.

Vaccines Study Group

The Vaccines Study Group gives training to personnel involved 
in and provides services related to vaccination programs. It 
also provides venue for research regarding the new emerging 
vaccines, its efficacy, surveillance, compliance and adverse 
reactions.

Sources: 
NIH Highlights 2011-2012
NIH Study Groups’ Profile and Scorecards 2011-2012

FDA Review Panel 

The NIH-FDA Review Panel was created on September 12, 
2012 in response to the FDA Circular 2012-007, issued on 
June 7, 2012 pertaining to the “Recognition of Ethical Review 
Board/Committee for Purposes of the Conduct of Clinical 
Trials of Investigational Medicinal Products in the Philippines 
and for Other Purposes.” It reviews clinical trial applications 
submitted to FDA Philippines for implementation. 

STUDY GROUPS

Advanced Study and Research in Orthopedics (ASTRO)

The ASTRO Study Group is dedicated to the advancement and 
propagation of orthopedic research and to the translation of 
these researches into quality health care for the Filipino people. 
This group is a conglomeration of professionals dedicated to 
the prevention, the treatment and the education of patients with 
various orthopedic conditions. The group seeks to promote 
quality health care to the Filipino patients with various orthopedic 
problems through quality and substantial relevant research.

UP-PGH Colorectal Polyp and Cancer Study Group

This study group determines the incidence, quality of multi-
modality care, treatment outcomes and quality of life indices 
of patients with colorectal cancer and polyps through the 
development of a hospital-wide database.

Enteric Disease Study Group

The Study Group on Enteric Diseases is a multi-disciplinary 
and multi-institutional research group made up of basic and 
clinical scientists that exerts its effort on the studies of gastro/
hepatic/intestinal diseases primarily on the diagnostics, 
immuno-nutrition and other immunotherapy as adjunctive 
therapy to such diseases.

Health Emergencies and Disasters (HEAD) Study Group

The HEAD Study Group aims to bring together a cross-
disciplinary team of experts to study ways to alleviate the 
burden of disasters and health emergencies on the government 
and the people of the Philippines.  The HEAD study group 
has active collaboration with the Department of Health, 
Philippine College of Emergency Medicine, and the Pacific 
Disaster Center.  As of 2014, the HEAD study group has a 
roster of 15 active members from the academe, EMT groups, 
government, and international members.  Its current researches 
on Road Traffic Collisions in the Philippines, and the Yolanda 
supertyphoon have won accolades and recognition at the 2013 
EMS Asia Conference in Singapore, the 2014 Asia Pacific 
Conference for Disaster Medicine in Japan, and the 2014 EMS 
Asia Conference in India.

Injury Prevention and Control Study Group

This study group gathers, organizes and interprets 
epidemiologic data on  injuries and management thereof.  It 
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 CHAPTER 9: 
Rules and Regulations on 
Student Conduct

RULES AND REGULATIONS ON 
STUDENT CONDUCT AND DISCIPLINE 
(As approved by the Board of Regents at its 876th meeting 
on September 2, 1976 superseding all provision rules on the 
subject, and as amended at the 93rd BOR meeting on 31 January, 
1980 and 1017th BOR meeting on 8 December, 1988 and further 
amended at the 104th BOR meeting on 25 June, 1992)

Section 1. Basis of Discipline – Student shall, at all times, 
observe the laws of the land and the rules and regulations of 
the University.

No disciplinary proceedings shall be instituted except for 
conduct prohibited by law or by the rules and regulations 
promulgated by duly constituted authority of the University.

Section 2. Specific Misconduct – A student shall be subject to 
disciplinary action for any of the following acts: 

a. Any form of cheating in examination or any act of 
dishonesty in relation to his studies;

b. Carrying within the University premises any firearm, 
knife with a blade longer than two and a half inches, or 
any other dangerous or deadly weapon; provided, that 
this shall not apply to one who shall possess the same in 
connection with his/her studies and who has a permit from 
the Dean or Director of his college or school;

c. Drinking alcoholic beverages within academic and 
administrative building, dormitories and the immediate 
premises thereof, except in places

d. Unauthorized or illegal possession or use of prohibited 
drugs or chemicals, or other banned substances enumerated 
in the Dangerous Drug Act of 1972 (as amended), such 
as L.S.D., marijuana, heroin, shabu or opiates and 
hallucinogenic drugs in any form within the University 
premises;

e. Gambling within the University premises;
f. Gross and deliberate discourtesy to any University official, 

faculty member or person in authority;
g. Creating within the University premises disorder, tumult, 

breach of peace or serious disturbance;
h. Making any false statement of any material fact, or 

practicing or attempting to practice any deception or fraud 
in connection with his/her admission or registration in, or 
graduation from the University;

i. Practicing or attempting to practice any deception or fraud 
in connection with his/her application in any University 
funded or sponsored scholarship or grant;

j. Damaging or defacing University property;
k. Disgraceful or immoral conduct within the university 

premises;
l. Unlawful taking of university property; and
m. Any other form of misconduct.

Section 3. Rules and Regulations Promulgated by Deans 
or Directors of Units – Deans or Directors of various units 
may, after due consultation with the faculty Student Relations 
Committee, promulgate rules on conduct and discipline of 
peculiar application to their respective units, subject to the 
written approval of the President or Chancellor and to the rules 
on circulation and date of effectivity, as herein provided.

Section 4. Student Disciplinary Tribunal – There shall be a 
Student Disciplinary Tribunal composed of a chairman, who 
shall be a member of the Integrated Bar of the Philippines, and 
two members to be appointed for a period of one year among 
the faculty and other staff of the University. In any disciplinary 
case before the tribunal, a respondent may request that two 
students be appointed to sit with the tribunal.

The Chairman and non-student members shall render full-time 
service in the tribunal. They shall receive monthly honoraria in 
the amount of P500.00 and P400.00, respectively.

The tribunal shall be under the supervision of the Director/
Dean of Student Affairs, who shall designate, whenever 
requested, the student members to sit with the tribunal.

Autonomous units shall set up their own student disciplinary 
tribunals in accordance with these rules.

Section 5. Jurisdiction – All cases involving discipline of 
students under these rules shall be subject to the jurisdiction 
of the student disciplinary tribunal, except the following cases, 
which shall fall under the jurisdiction of the appropriate college 
or unit: 

a. Violation of college or unit rules and regulations by the 
students of the college; or

b. Misconduct committed by the students of the college or 
unit within its classrooms or premises or in the course of 
an official activity.
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case, with its report and recommendation. The recommendation 
signed by a majority of the members of the Committee shall 
state the findings of fact and the specific regulations on which 
it is based.

Section 16. Action By The Dean – The Dean shall ten days 
from the receipt of the Committee report, transmit the report, 
together with his/her decision or the recommendation, to the 
President of the University or the Chancellor of an autonomous 
unit as the case maybe.

Section 17. Decision of the Tribunal – The tribunal shall decide 
each case within 15 calendar days from final submission. The 
decision shall be in writing and will be signed by a majority of 
its members. It shall include a brief statement of the findings of 
fact and the specific regulations on which the decision is based.

Section 18. Finality of Decision – Any decision of the tribunal 
or of a Dean, other than expulsion, permanent disqualification 
from enrollment or suspension for more than 30 calendar days, 
shall become final and executory after 15 days from receipt 
of the decision by the respondent unless within 5 days receipt 
thereof, a motion for reconsideration of the same is filed, in 
which case the decision is final 15 days from the receipt of the 
action on the motion for reconsideration.

Section 19. Appeal to the President or Chancellor – In all 
cases in which final decision is not conferred on a Dean or the 
tribunal, the respondent may file an appeal with the President 
or the Chancellor within 10 days from the receipt of the appeal.

Section 20. Action by the President or Chancellor – Action 
of the President or Chancellor on recommendation coming 
from the Dean on appeal from the decision coming from the 
dean or the tribunal shall be rendered within 10 days exclusive 
of Sundays and official holidays after receipt of the appeal.

The Executive Committee shall automatically review and 
decide all student disciplinary cases in which the penalty of 
suspension for one year or more, expulsion, and withdrawal of 
registration privileges is imposed.

The authority given to the Executive Committee under this rule 
is understood to include the power to affirm, reverse, decrease 
or increase the penalties imposed in the case under review.

The decision of the Executive Committee shall be final and 
executory 15 days from the receipt of the decision by the 
respondent unless, in the meantime, an appeal is made to, and 
given due course by the Board of Regents.

Section 21. Action by the Board of Regents – The Board 
may review, on appeal, decisions of the President or of the 
Chancellor when the penalty imposed is expulsion, suspension 
for more than one academic year, or any other penalty of 
equivalent severity.

Section 22. Rights of Respondents – Each respondent shall 
enjoy the following rights: 

Provided, that regional units of the University shall have original 
jurisdiction over all cases involving students of such units.

Section 6. College Investigation – investigation of cases 
falling under the jurisdiction of a college shall be conducted by 
a committee of three members appointed by the dean, one of 
whom shall be a student of the college.

Section 7. Filing of Charges – a disciplinary proceeding 
shall be instituted motu propio by the appropriate authority 
or upon the filing of a written charge specifying the acts or 
omissions constituting the misconduct and subscribed to by the 
complainant or upon submission of an official report with the 
student disciplinary tribunal of the Office of the Dean, as the 
case may be, an entry book kept for the purpose, specifying the 
person or persons charged, the complainant or complainants, 
his/her witnesses if any, the date of filing and the substance of 
the charge.

Section 8.Preliminary Inquiry – Upon receipt of the complaint 
or report, the tribunal of the Dean of the college, as the case may 
be, shall determine whether such complaint or report is found 
sufficient to warrant formal investigation. In all cases where 
the complainant or report is found sufficient, formal charge or 
charges shall be drawn up and served upon each respondent. 
In every case, the parents or guardians of the students charged 
shall be furnished with a copy of the same report.

Section 9. Answer – Each respondent shall be required to 
answer in writing within three days from receipt of the charges 
or charges. Formal investigation shall be held on notice as 
provided below.

Section 10. Hearing – Hearings shall begin no later than 
one week after receipt of the respondent's answer or after the 
expiration of the period within which the respondent should 
answer.

Section 11. Duration of Hearing – No hearing on any case 
shall last beyond two calendar months.

Section 12. Notice of Hearing – All parties concerned shall 
be notified of the date set for hearing at least two days before 
such hearing. Notice to counsel of record or duly authorized 
representative of a party shall be sufficient notice for the 
purpose of this section.

Section 13. Failure to Appear at Hearing – should either 
complainant or respondent fail to appear for the initial hearing 
after due notice and without sufficient cause, this fact shall 
proceed ex parte without prejudices to the party's appearance 
in subsequent hearings.

Section 14. Postponement – Application for postponement 
may be granted for good cause for such periods as the ends of 
justice and the right of the parties to a speedy hearing require.

Section 15 – Committee Report – The college investigating 
committee shall forward to the Dean concerned within 15 days 
after termination of the hearing the complete records of the 
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a. Not to be subjected to any disciplinary penalty except 
upon due process of law;

b. To be convicted only on the basis of substantial evidence, 
the burden of proof being with the person bringing the 
charge;

c. To be convicted only on evidence introduced at the 
proceedings or of which the respondent has been properly 
appraised;

d. Pending final decision on any charge, to enjoy all rights 
and privileges as a student, subject to the power of the 
Dean or the tribunal to order the preventive suspension of 
the respondent for not more than 15 days where suspension 
is necessary to maintain the security of the College or 
University.

e. To defend himself/herself personally, or by counsel, or 
by representative of his/her own choice. If the respondent 
should desire but is unable to secure the service of counsel, 
he/she should manifest that fact two days before the date 
of hearing, and request the tribunal or the investigation 
committee to designate counsel for him/her from among 
the members of the University constituency.

Section 23. Effect of Decision – Decision shall take effect as 
provided in these rules. However final decision of suspension 
or dismissal within 30 days prior to any final examination, 
shall take effect during the subsequent semester, except when 
the respondent is graduating, in which case, the penalty shall 
immediately take effect.

Section 24. Records – All proceedings before any tribunal 
or Committee shall be set down in writing by a competent 
stenographer. Original records pertaining to student discipline 
shall be under the custody of the Dean of Student Affairs. 
Such records are hereby declared confidential and no person 
shall have access to the same for inspection or copying unless 
he is involved therein, or unless he/she has a legal right that 
cannot be protected or vindicated without access to, or copying 
such records. Any University official or employee who shall 
violate the confidential nature of such records shall be subject 
to disciplinary action.

Section 25. Sanction

a.  Any student found guilty of the misconduct defined in 
Section 2(a) shall be penalized with suspension for not less 
than one year.

1.  All cases involving cheating or dishonesty shall be 
investigated by a College/unit but shall automatically 
be subject to review by the Chancellor;

2.  Students found guilty of cheating/dishonesty shall be 
barred from graduating with honors, even if their 
weighted average is within the requirement for 
graduation with honors;

b.  Any student found guilty of the misconduct defined in 
section 2(b) shall be penalized as follows: 

1. For the first offense, suspension of not less than 15 
calendar days but not more than 30 days;

2. For the second offense, suspension for a period of not 
less than 30 days but not more than one semester;

3. For the third offense, the penalty shall be expulsion; 
provided, that should the deadly weapon be a firearm, 
the penalty for the first offense shall be suspension for 
not less than 30 calendar days, but not more than one 
semester, for the second offense, the penalty shall be 
expulsion.

c.  Any student found guilty of the student misconduct defined 
in section 2(c) shall be penalized with suspension for not 
less than seven calendar days, but not more than 30 calendar 
days; Provided, that should the student be found guilty for 
the fourth time, the penalty shall be expulsion;

d.  Any student found guilty of the misconduct defined in 
section 2(d) shall be penalized for not less than 15 calendar 
days, but not more than 45 calendar days; Provided that 
should the student be found guilty for the third time, the 
penalty shall be expulsion;

e.  Any student found guilty of the misconduct defined in 
section 2(e) shall be penalized with suspension for not less 
than 7 calendar days but not more than 30 calendar days; 
Provided, that should the student be found guilty for the 
fourth time, the penalty shall be expulsion;

f.  Any student found guilty of the misconduct defined in 
section 2(f) shall be penalized for not less than 30 calendar 
days but not more than one semester; Provided, that the 
penalty for the second offense shall be expulsion; and 
Provided further that, should a student assault, strike or 
inflict physical violence upon any University official, 
faculty member or person in authority, the penalty shall be 
expulsion;

g.  Any student found guilty of the misconduct defined in 
section 2(g) shall be penalized with suspension for not less 
than 15 calendar days, but not more than 45 days; Provided, 
that should the student be found guilty for the third time, 
the penalty shall be expulsion;

h. Any student found guilty of the misconduct defined in 
section 2(h) shall be penalized as follows: 

1. For the first offense, by suspension for a period of not 
less than one semester but not more than one year;

2.   For the second offense, the penalty shall be expulsion;

i.  Any student found guilty of the misconduct defined in 
section 2(i) shall be penalized as follows: 

1.  For the first offense, suspension for a period of not less 
than one semester but not more than one year;

2.  For the second offense the penalty shall be expulsion;

j.  Any student found guilty of willfully withholding or 
misrepresenting information in his/her application to 
the Socialized Tuition (ST) System shall be subject to 
the following guidelines on penalties for ST System 
violations: 

1.  If information withheld involves common appliances 
e.g. owned by the majority of the population, the 
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p.  Any disciplinary action taken against a student shall be 
reported to his/her parents or guardians;

q.  Refusal to submit to the jurisdiction of the University by 
any student not enrolled at a time a charge against him/her 
is filed shall prejudiced his/her future enrollment in any 
unit of the University.

Section 26. Summary Actions – Notwithstanding the 
provisions of the foregoing sections, a Dean may proceed 
summarily against a student of a college in the following cases: 

a.  Violations of the rules and regulations issued by the Dean 
of the unit in accordance with section 3 of these rules;

b.  Misconduct committed in the presence of a faculty member 
or any official of the University within the classrooms or 
the premises of the college, or in the course of an official 
function sponsored by the college. The respondent shall be 
summoned to appear before the Dean of the Unit, informed 
of the charge against him/her, and afforded the opportunity 
to present his/her side.

Decisions taken under this Section shall be in writing, stating 
the grounds for which the disciplinary penalty is imposed. 
Such decisions shall be final and executory upon the issuance 
of the order. The penalty imposed shall not exceed suspension 
for 15 days, exclusive of Sundays and official holidays.

c. The Dean of Student Affairs may likewise proceed 
summarily against students in cases of: 

1.  Misconduct committed as provided in paragraph (b) 
of this section, when committed within the university 
premises not falling within the jurisdiction of any 
college, school or unit or in the course of an official 
function sponsored by the University or a unit other 
than a college, school, or academic unit;

2.   Misconduct as defined in section 2(g) above whether 
or not the acts are committed within the premises of, 
and by persons belonging to, one or several colleges, 
schools or units.

Section 27. Definitions – The following terms shall have the 
meaning set forth below for purposes of these regulations: 

a.  “Autonomous units” refer to such universities or units of 
the University of the Philippines system by which have 
been declared autonomous by law or by the Board of 
Regents;

b.  “Regional units” refer to units outside of Diliman and 
Manila which are not autonomous;

c.  “Students” (include) shall refer to any person (enrolled 
in any academic unit of the University) (1) admitted and 
registered, in a degree or non-degree program or cross-
registered in any course of the University on a regular or 
part-time basis, including those who are officially on leave 
of absence and (2) those who have not yet been separated 
from the university formally through either transfer, 
graduation, honorable or dishonorable dismissal or 
expulsion or expiration of the period allowed for maximum 

recommended penalty is one semester suspension, 
reimbursement of ST System benefits received, plus 
permanent disqualification from ST System and other 
scholarships;

2.  If the information withheld involves appliances which 
may be used to indicate capacity to pay, the recommended 
penalty is one year suspension, reimbursement of ST 
System benefits received and disqualification from ST 
System and other scholarships;

 3.  If the information withheld is substantial as car, income, 
employment, real properties, the recommended 
penalty is expulsion plus reimbursement of all ST 
System benefits;

4.  If the student is found guilty to have submitted falsified 
documents, the recommended penalty is expulsion 
plus reimbursement of all ST System benefits;

5.  If the student pleads guilty, he/she should be made 
to reimburse all ST system benefits received either 
before the decision is made or reimbursement be made 
a precondition for enrollment;

6.  Furthermore, if the information withheld is grave such 
as 3c and 3d above, the recommended penalty is two 
years disqualification from the ST System and other 
scholarships.

k.  Any student found guilty of the misconduct defined in 
section 2(j) shall be penalized with suspension for not less 
than 15 calendar days, but not more than 45 days; Provided, 
that should the student be found guilty for the third time, 
the penalty shall be expulsion. In addition, the student may 
also be required to pay for the repair or replacement of the 
damaged property;

l.  Any student found guilty of the misconduct defined in 
section 2(k) shall be penalized with suspension for not less 
than 7 calendar days, but not more than 30 days; Provided, 
that should the student be found guilty for the third time, 
the penalty shall be expulsion;

m.  Any student found guilty of the misconduct defined in 
section 2(l) shall be penalized with suspension for not less 
than 15 days; Provided that should the student be found 
guilty for the third time, the penalty shall be expulsion. In 
addition, the student may also be required to pay for the 
repair or replacement of the stolen property;

n.  The disciplinary action that may be imposed for violations 
of the misconduct in section 2(m) may take the form of 
expulsion, suspension from the University, withholding 
of graduation and other privileges, withdrawal of 
registration privileges, permanent disqualification 
from any class, reprimand, exclusion from any class, 
warning, or expression of apology. The gravity of the 
offense committed and the circumstances attending to its 
commission shall determine the nature of the disciplinary 
action or penalty to be imposed;

o.  The Dean or Director of the unit may impose the penalty of 
suspension for a period not exceeding one calendar year. If 
he/she deems suspension for a longer period or expulsion 
warranted, he/she shall so recommend to the Chancellor, 
who shall refer the case to the Executive Committee for 
final decision;
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residence, at the time of the commission of the offense, 
[regardless of whether or not he is enrolled in any unit of 
the university at the time of the filing of charges or during 
the pendency of disciplinary proceedings against him];

d.  “Laws of the land” shall refer to general enactments in 
force in the Philippines;

f. “Official report” shall include any report duly submitted 
in writing to any proper authority in the University by a 
faculty member, any member of the University security 
force, any officer of a college or unit or any officer of the 
University administration.

Section 28. These rules shall supersede all previous rules 
on student discipline and shall take effect upon approval. 
Amendments to these rules shall be circularized within 
ten days after approval and shall take effect 15 days after 
circularization, unless a specific date has been set, which date 
shall in no case be within five days after its approval.

(: The above definition of “student” is expected to plug a 
loophole in the Rules which, per the existing definition of 
“student”, removes from the jurisdiction of the Tribunal or 
Committee, a person who commits an infraction of the Rules 
in between semesters or during a semester when he/she is not 
enrolled; said person not being a “student”, at the time of the 
commission of the offense.)

REVISED RULES AND REGULATIONS 
GOVERNING FRATERNITIES, 
SORORITIES AND OTHER 
STUDENT ORGANIZATIONS
(Approved at the 1091st BOR Meeting, October 24, 1995)
Whereas, the University aims to create an environment that 
promotes constructive meaningful interaction among students, 
fraternities, sororities and other student organizations;

Whereas, in order to nurture that environment. There is a 
need for the University to promulgate and strictly implement 
policies, guidelines, rules and procedures which are responsive 
to the dynamics of interaction among fraternities, sororities 
and other student organizations;

Whereas, existing rules and regulations on the conduct of 
fraternities, sororities, and other student organizations have 
proven inadequate for purposes of discipline and proper conduct 
among fraternities, sororities, and other student organizations;

Whereas, the University condemns any and all interactions 
among fraternities, sororities and other student organizations 
which result in violence, thereby exposing the studentry and the 
university to harm, physical danger and damage to property;

Whereas, the University impresses upon the members of 
fraternities, sororities and other student organizations that it 
condemns the continued existence of the culture of violence and 
finds the presence of erring students on campus reprehensible;

Whereas, there is a need to adopt clear-cut guidelines or 
the imposition of penalties, in addition to the definition of 
possible actionable misconduct by the members of fraternities, 
sororities, and other student organizations in order that 
University authorities may be more effective in dealing with 
fraternities, sororities, and other student organization-related 
misconduct, and impress upon the members of fraternities, 
sororities, and other student organizations that the University 
is all out against hooliganism and violence on campus and that 
it would not tolerate the continued presence of these erring 
students on campus.

NOW, THEREFORE, by virtue of the powers vested in the 
U.P. Board of Regents, the following Rules and Regulations 
Governing Fraternities, Sororities and other Student 
organizations are hereby promulgated: 

Rule I
ACTIONABLE MISCONDUCT AND PENALTIES

These rules shall apply to all fraternities, sororities and other 
student organizations, regardless of whether or not they are 
officially recognized by the University, and without prejudice 
to the provisions of Republic Act No. 8094, otherwise known as 
the “Anti-Hazing Law”.

Section 1. Members and officers of fraternities, sororities, 
and other student organizations shall be subject to disciplinary 
actions for the following acts and shall be penalized as follows: 

a.  Any such member or officer who commits, or engages in, 
any of the acts specified below shall be expelled from the 
University whether or not the acts are committed within or 
outside the university premises: 

1. Participating in any rumble, engaging in fisticuffs 
with, or physically attacking a member of other 
facilities, sororities, and other student organizations; 
or

2. Physically attacking any other student or official, 
faculty member, or employee of the university, or any 
other person in connection with any matter relating to 
fraternities, sororities, and student organizations.

A rumble is a violent confrontation between two or more 
students belonging to different fraternities, sororities, and 
other student organizations;

b. Any such member or officer who engages in any physical 
form of physical initiation or hazing, resulting in or 
causing physical injury, as well as the neophyte who 
allows himself/herself to be subjected to hazing, shall be 
expelled, unless the student concerned agree to become a 
witness for the University;

c.  Any such member or officer who commits acts of 
provocation which resulted in heated confrontation 
between fraternities, sororities and other student 
organizations shall be suspended for the year; Provided, 
however, that in case the provocation results in a rumble, 
fisticuffs or physical attack, the erring student shall be 
expelled from the university;
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who recruits a college freshmen or first year student taking 
a first undergraduate degree shall be suspended for at least 
one year and the student recruited as well as all officers of 
the fraternities and sororities concerned shall likewise be 
suspended for a similar period;

The recruitment of two or more college freshmen or first year 
students, in any manner, shall be taken as evidence of the 
fraternities' or sororities' policy of recruitment in violation of 
the foregoing provision; in which case, all the officers of the 
fraternities and or sororities concerned shall be suspended for 
at least one year.

AS used in these rules, the term college freshmen shall refer 
to student in the first year of their first undergraduate course 
as well as a college student who has earned not more than 30 
units of academic credits in any baccalaureate program, or any 
non-degree program of the university; provided that a grade of 
incomplete in any subject or course shall not be construed as a 
unit earned in said subject or course.

i.  Any such member or officer who commits any other form 
of fraternity, sorority or any other student organization-
related misconduct whether within or outside the university 
premises, which affects the good order and welfare of 
the University or which has a direct immediate effect on 
the discipline, general welfare or the good name of the 
University shall be suspended for not less than six months 
but not more than one year. In case of a second offense 
committed under paragraphs C, D, G, H, AND I above, the 
erring student shall be expelled from the University.

Section 2. In case any misconduct defined in the preceding 
Section is committed by two or more members or officers 
of fraternities, sororities, or student organizations, and a 
conspiracy is established, all officers of such fraternities, 
sororities or student organization participating in that 
conspiracy shall be expelled from the University.

a.  A conspiracy shall be deemed to exist if concerted action 
and unity or purpose is established;

b.  Where the acts prohibited under this rule are committed 
by a member, officer, or agent of the fraternities, sororities 
or student organizations who is not a student of, or even 
if a student is not currently enrolled in the University, 
all officers of said fraternities, sororities or student 
organizations shall be suspended for at least one year; 
Provided that if said acts are committed by bodyguards, 
domestics, or employees of a member or officer of the 
fraternities, sororities or student organizations such 
member or officer shall be expelled from the University.

Section 3. Penalties of suspension shall take effect immediately 
upon the finality of the decision. A student under suspension 
shall not be allowed to enroll, attend classes, take examinations, 
use University facilities, or graduate during the effectively of 
the suspension; provided that use of University facilities shall 
be understood to include using library facilities, residing 
in residence halls or dormitories owned by the university, 
undertaking field work any academic requirement, entering 

There is sufficient provocation when a person or party excites, 
incites or induces another to act execute an act; when one 
irritates or annoys one with improper or unjust acts, or words 
or deeds that are vexing.

There is heated confrontation when, as a result of the 
immediately preceding act of sufficient provocation, words 
are exchanged in a hostile, challenging, insulting, irritating or 
annoying manner or conduct between the parties.

d.  Any such member or officer who exhibits gross or 
deliberate discourtesy to any University official, faculty 
member, employee, disciplining authorities or their agents, 
in connection with fraternity, sorority and other student 
organization-related incident, shall be suspended for at 
least one year;

e.  Any such member or officer found carrying or possessing 
within the University premises any firearm, molotov bomb, 
pillbox or other explosives, knife with a blade longer than 
two and a half inches, metal pipe, or any other dangerous or 
deadly weapon, and banned substances enumerated under 
the Dangerous Drugs Act (RA No. 6425, as amended) shall 
be expelled from the university; Provided, however, that 
stones, baseball bats, nightstick, rattan stick or similar 
wooden instruments, paper cutters, teargas, scalpels, 
icepicks, and other similar objects capable of causing 
physical injuries shall be deemed dangerous and deadly 
weapon if the erring person possesses them in preparation 
for immediately before, during or after an attack, 
confrontation or rumble; provided further that possession 
of such objects by two or more members or officers shall 
be deemed to be in preparation for an attack, confrontation 
or rumble;

f.  Any such member or officer who willfully fails to 
comply with summons issued by the Vice-Chancellor for 
Student Affairs, or equivalent official in the autonomous 
university, the Student Disciplinary Tribunal, Deans or 
their representatives for the purposes of investigation and 
other proceedings conducted in connection with fraternity, 
sorority, and other student organization-related misconduct 
shall be automatically suspended by the Chancellor until 
the person concerned complies therewith; Provided, that 
such suspension shall not exceed 60 calendar days;

g. Any such member or officer who causes damage to 
University property, or property of private persons located 
within University premises, on the occasion of a rumble, 
hazing, tumultuous affray or any similar disturbance shall 
be suspended for at least one year; provided, that, if any 
death or serious or less serious physical injury is caused to 
another person by reason of, or on the occasion of the said 
destruction of property, the erring student shall be expelled 
from the University; Provided, further, that if University 
property is damaged, he/she shall be required to repair 
the damage done at his/her expense or to reimburse the 
University for costs incurred in repairing such damage, 
and no clearance shall be issued until such damage is fully 
compensated by the respondent;

h.  Any such member or officer of fraternities or sororities 
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any academic building, etc., provided, further, that a student 
under suspension shall not be allowed to enroll until his/her 
suspension shall have been fully served, except where the 
period expires on the last days for late registration.

The period of suspension shall be counted as part of the 
academic residency requirement of the student; if for any reason 
the student was able to take an examination or submit any 
academic requirement during the effectivity of the suspension, 
such examination or submission shall be considered invalid.

Notice of suspension shall be immediately furnished to the 
parents and/or guardians of the student and all the colleges and 
units concerned.

All concerned faculty members shall be notified of the 
suspension by their respective deans, institute/center directors, 
and department chairpersons, as the case may be.

Notwithstanding the foregoing, nothing in these rules shall 
preclude the disciplining authorities from imposing sanctions, 
including but not limited to withdrawal of recognition of the 
fraternities, sororites and other student organizations, under 
existing University and college rules and regulations.

Rule II
JURISDICTION

Section 1. The Student Disciplinary Tribunal shall be composed 
of a Chairperson, who shall be a member of the Integrted Bar 
of the Philippines, two other members, all of whom shall be 
appointed the Chancellor for a period of one year chosen from 
among the academic and administrative personnel of the 
respective autonomous universities, as well as the two other 
members, students and parent jurors provided for under RULE 
IV, Section 4/

Section 2. The Student Disciplinary Tribunal (SDT) shall have 
jurisdiction to try all cases involving fraternity, sorority, and 
other student organization-related incidents without prejudice 
to the summary powers of the disciplining authorities as 
provided in these and other existing rules.

The presence of at least a majority of the members shall 
constitute a quorum for the Tribunal to conduct formal 
investigations of all cases within its jurisdiction.

The member so appointed shall be entitled to such honorarium, 
allowance or benefit as shall be fixed by the President.

Rule III
FORMAL CHARGES

Section 1. No member or officer of fraternity, sorority or 
student organizations shall be formally charged before the SDT 
unless a preliminary investigation has been conducted by any 
member of the SDT , which must be finished not later than five 
(5) days from the filing of the complaint; provided, that where 
the misconduct is committed within the premises of a college, 

it shall be the responsibility of the Dean concerned to ensure 
that an appropriate compliant is expeditiously filed with the 
SDT within the same period of five working days. In any other 
case, such responsibility shall lie with the Director of Student 
Affairs or the equivalent official in the autonomous university.

Section 2. A fraternity, sorority, or student organization 
member or officer caught in flagrante by the disciplining 
authorities or any faculty member in the course of fraternity, 
sorority, or other student organization-related misconduct 
shall be formally charged by the SDT without the need for a 
preliminary inquiry.

Section 3. The formal charge shall be served on the student/
respondent(s) through the Dean of the College, a copy of 
which shall be furnished to the parents and/or guardians of the 
student-respondent(s).

Rule IV
PROSECUTION OF CASES

Section 1. Lawyers from the Legal Office of the autonomous 
university shall represent the university in all proceedings 
before the SDT. Private prosecutors appearing before the 
SDT shall be under the direct control and supervision of the 
University Prosecutor.

Section 2. In case no lawyer from the Legal office is available to 
act as counsel for the University, the Director of Student Affairs 
or equivalent officer of the Autonomous University shall deputize 
any lawyer in the University to act as counsel. The lawyer so 
deputized shall then report directly to the Chief Legal officer of 
the Autonomous University for instructions on the case.

The lawyers so deputized shall be entitled to honorarium to be 
fixed by the President.

Section 3. No lawyer-employee of the University shall be 
allowed to defend cases before the SDT, unless the respondents 
are within the third-degree of affinity or consanguinity.

Section 4. For each case investigated pursuant to these revised 
rules, the SDT shall include one student juror and one parent 
juror whose names shall be drawn by the Dean of Students or 
Director of Student Affairs from a list of possible parent and 
student jurors.

The list of student jurors shall be submitted by the Chairman 
of the University Student Council in the respective autonomous 
universities to the Director of Student Affairs or the equivalent 
official in the autonomous university within 30 days from the 
start of every academic year; Provided that, the list of students 
shall be valid until a new one is submitted to the Director of 
Student Affairs or equivalent official by the next duly elected 
Student Council Chairman; and provided further, that no parent 
of student related by affinity or consanguinity to a student or 
a respondent(s), or a classmate in the current or immediate 
semester, or a co-member in fraternity, sorority, or student 
organization, shall be allowed to serve as SDT member.
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Rule V
DECISION AND APPEAL

Section 1. The SDT shall render decisions within 15 days from 
the time cases are submitted for resolution.

Section 2. Decision of the SDT imposing the penalty of 
suspension for a period not exceeding one year shall be final 
and executory, even pending any appeal, while decisions 
imposing a higher penalty shall not be immediately executory. 
In both cases, the respondent may file an appeal to the 
President through the Chancellor of the autonomous university 
concerned within ten days from receipt by the respondent or 
counsel of the SDT decision.

Section 3. The Chancellor shall, within five days from receipt 
of the appeal, endorse said appeal which shall include his/her 
recommendations, to the President, whose decision shall be 
final and immediately executory upon receipt of the decision 
by the respondent, except in cases of expulsion.

Section 4. Decision imposing the penalty of the expulsion may 
be appealed to the Board of Regents within ten days from the 
receipt of the decision by the respondent, which appeal shall 
be decided upon during the next regular meeting of the Board 
following the President's decision.

Section 5. In imposing the proper penalty, the SDT shall take 
into consideration the following justifying, exempting or 
aggravating circumstances.

A. Circumstances that may be considered justifying: 

1.  Self-defense – When the respondent has shown by clear 
and convincing evidence that there was a previous and 
immediate unlawful attack or aggressive act against 
the respondent involved, and that act placed the 
respondent in danger and for which he/she was forced 
to commit the act(s) charged and that in doing so, the 
respondent employed such reasonable means to resist 
the unprovoked attack, and there was no sufficient 
provocation on the part of the respondent.

2.  Defense of Relatives or Strangers – If the respondent 
committed the act(s) charged in defense of a spouse, 
ascendant, descendant or brother or sister and 
against the aggressor immediately before, during 
or immediately after the act of aggression being 
inflicted on the respondent. Such defense may extend 
to strangers or third parties within any area subject 
to University jurisdiction, who are being subjected 
to acts of aggression; Provided that the conditions 
required for act(s) of self-defense are present.

B. Circumstances that may be considered exempting: 

1.  The act(s) for which the respondent is charged 
occurred during or was precipitated by a moment of 
temporary insanity or mental lapse as duly certified 
by a competent and qualified psychiatrist.

The list of parent jurors shall be submitted to the Director 
of Student Affairs or equivalent official in the autonomous 
university to the Chancellor within the first 15 days of the 
school year.

The Chairperson of the Student Council concerned shall make 
sure that the students included in the said list shall undertake 
to serve as student representatives in the Tribunal upon 
designation. The Director of Student Affairs or equivalent 
official ensures the attendance of the parent juror. Both jurors 
shall sign an undertaking regarding their willingness to serve 
for this purpose.

The student and parent jurors so appointed shall be counted 
for purpose of determining a quorum. They shall have voting 
rights in the final deliberation and resolution of the case only if 
they have been actually present in the majority of the hearings 
where witnesses have been presented and have actively 
participated in the formal investigation of the case.

Section 5. The SDT shall commence the hearing of the case 
within 5 days after all the parties have been duly furnished 
copies of the formal charge, and the hearing shall continue 
from day to day until the case is submitted for resolution which 
shall not be later than 45 days after the commencement of 
the hearings.

Section 6. The SDT shall not be bound by the technical rules of 
evidence and may conduct summary proceedings through the 
submission of sworn affidavits, subject to cross-examination or 
clarificatory questions. The failure of a party or his/her counsel 
to attend the hearings on the scheduled date shall be deemed 
a waiver of his/her right to present such evidence. The failure 
of a party to present evidence on the scheduled date shall be 
deemed a waiver of his/her right to present such evidence. The 
failure of a party or his/her counsel to attend the hearings on 
the scheduled dates shall not be a ground for postponing said 
hearings.

Section 7. The filing of the following pleadings and motions 
is prohibited: 

▪ Motion of extension of time to file an answer;
▪ Motion to dismiss or to quash, except on the ground of lack 

of jurisdiction;
▪ Appeal to higher University authorities on questions of 

jurisdictions;
▪ Appeal to higher University authorities from interlocutory 

orders;
▪ Motion for bill of particulars;
▪ Motion for new trial;
▪ Motion for reconsideration of SDT ruling and/or resolutions;
▪ Motion to reopen the case;
▪ Demurrer to evidence;
▪ Motion for postponement;
▪ Reply;
▪ Intervention; and 
▪ Other dilatory motions.
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2.  In the case of accident, where it is established that a) 
respondent was performing a lawful act with due care; 
b) injury is caused by mere accident; and c) there must 
be no fault or intent of causing the injury.

C. Circumstances that may be considered aggravating: 

1.   When the respondent has been previously charged and 
found guilty of violating any provision of the revised 
rules.

2.   When the respondent is found to have employed such 
means, i.e., goons, firearms, and dangerous devices 
to aid him in committing the acts which he/she is 
charged.

3.   When it is sufficiently established during the formal 
investigation that the act was committed with evident 
premeditation.

4.  When the heated confrontation occurs during a 
drinking (liquor) session within University premises 
and places where its jurisdiction is exercised.

Section 6. Whenever there are justifying, exempting or 
aggravating circumstances present and proven during formal 
investigation, the SDT shall be guided as follows: 

A.  The presence of any exempting circumstance will 
extinguish the liability of the respondent;

B.  The presence of any justifying circumstance will serve to 
decrease the penalty to that of mere reprimand for a first 
offense, and to the next higher penalty for succeeding 
offenses;

C.  Aggravating circumstances shall serve to increase the 
penalty imposed to that next higher in degree.

RULE VI
SUMMARY ACTION

Section 1. In case a fraternity, sorority or student organization 
is involved in a rumble with, or attack against another 
fraternity, sorority or student organization, all officers of the 
fraternity, sorority or student organization may be preventively 
suspended by the Director of Student Affairs or the equivalent 
official in the autonomous university for a period not exceeding 
30 calendar days, without prejudice to any other liability under 
these rules.

Section 2. In case of violent initiation or hazing resulting 
in physical injuries, all officers of the fraternity, sorority or 
student organization may be preventively suspended by the 
Director of Student Affairs or the equivalent officer in the 
autonomous university for a period not exceeding 30 days, 
without prejudice to any liability under these rules.

Section 3. The order of preventive suspension issued by the 
Director of Student Affairs or the equivalent officer in the 
autonomous university shall be immediately executory, and may 
be lifted only upon orders of the Chancellor or the President.

Section 4. Whenever a rumble or an attack occurs, the heads 
and the other officers of the involved fraternities, sororities, and 

other student organizations are required to appear without the 
necessity of summons before the Director of Student Affairs or 
the equivalent official in the autonomous university within 24 
hrs. from the start of the rumble or attack; Provided, that either 
or both of the top two ranking officers who fail to appear may 
be preventively suspended by the Director of Student Affairs 
or the equivalent official in the autonomous university, for not 
more than 30 calendar days, without prejudice to any other 
liability under these rules.

Section 5. Each fraternity, sorority or other student 
organization shall, within 15 days from the start of every 
academic year, submit to the office of the Director of Student 
Affairs or the equivalent office in the autonomous university 
a list duly approved, subscribed and sworn to by top three 
ranking officers thereof, containing the names, addresses, and 
telephone numbers, including recent pictures of all the officers 
and members thereof, regardless of whether or not they are 
on good standing; Provided that any change therein must be 
reported within one week to the said office. Failure to comply 
with the foregoing provision despite notice from the Director 
of Student Affairs or the equivalent official in the autonomous 
university, including submission of false information shall 
render the fraternities, sororities, or other student organizations 
concerned liable under rule I, Section 1, (I) of these rules.

Rule VII
SUNDRY PROVISIONS

Section 1. All other provisions of the SDT rules approved by 
the Board of Regents at its 876th meeting on September 2, 1976, 
as amended which are not consistent with these rules shall 
continue to apply the prosecution of administrative disciplinary 
cases against erring members and officers of fraternities, 
sororities, and other student organizations.

Section 2. The existing summary powers of the Director of 
Student Affairs and the heads of Regional Units of UP Diliman 
and other disciplining authorities shall continue to apply, in so 
far as they are consistent with these rules.

Section 3. Notwithstanding the summary powers provided 
under existing SDT Rules, the Director of Student Affairs or the 
equivalent official in the autonomous university, or the Dean 
concerned may preventively suspend any student for a period 
not exceeding 30 calendar days in the following circumstances: 

a.  When the student is caught in the act of committing any 
misconduct of prohibited act as defined in these rules in the 
presence of the Director of Student Affairs or the equivalent 
official in the autonomous university, or the Dean;

b. When the student is about to commit the misconduct or 
prohibited act as defined in these rules in the presence of 
the Director of Student Affairs or the equivalent official in 
the autonomous university, or the Dean;

c.  When the student has just committed the misconduct or 
prohibited act as defined in these rules;

d. When the erring student committed the act in the premises 
of the college where he/she belongs, the summary powers 
herein provided shall be exercised by the Dean of the 
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7. The recruitment of freshmen by fraternities and 
sororities is strongly prohibited. Violations of this shall 
subject to the individual member or the entire fraternity 
to disciplinary sanctions;

8. Student organizations shall not schedule activities during 
the last week of classes for every semester;

9. Falsification and withholding of pertinent information in the 
application for accreditation of student organizations shall 
subject the officers and members to disciplinary sanctions.

PROCEDURES FOR ACCREDITATION OF STUDENT 
ORGANIZATIONS

1. Submit application form (Form A) together with: 

For old organizations

● Organizational profile (Form C)
● Consent of Adviser (Form B)
● List of Officers and members with complete members with 

pictures (1x1) with complete addresses, student numbers, 
college/units (Forms D & E)

● Report of activities of the previous year signed by the 
secretary and duly noted by the head of the organization 
and adviser (Form F)

● Treasurer's report of finances (Form G)
● Tentative plans for the next school year
● Amended Constitution and By-Laws

For new organizations

● Organization profile (Form B)
● Consent of Adviser (Form C)
● List of officers (at least 15) and members with 1x1 pictures 

with complete addresses, student numbers, college/units 
(Forms D & E)

● Tentative plans for the next school year
● Constitution and By-Laws

2. Interview by university (for university based-organizations) 
and college (for college-based organizations) Accreditation 
committees.

3. Approval of the application for accreditation is based on the 
following criteria: 

I. GROWTH IN MEMBERSHIP:   [10%]

II. MAINTENANCE OF TAMBAYANS: 
 Clean       [5%]
 Orderly     [5%]

III.ATTENDANCE IN MEETINGS CALLED BY OSS/OSR/
OSA:       [10%]

Attended 100% meetings    [10%]
Attended 90% meetings    [9%]
Attended 80% meetings    [8%]
Attended 70% meetings    [7%]
Attended 60% meetings     [6%]

College; provided that where the misconduct or prohibited 
act is committed in any other place within the University 
premises, the Director of Student Affairs will exercise 
such powers.

Section 4. The Chancellor of the autonomous university is hereby 
empowered to create its own Student Disciplinary Tribunals 
which operate pursuant to these rules and existing SDT Rules.

Section 5. The Office of the Registrar of the autonomous 
university shall make a permanent entry in the transcript of 
records of all members and officers of the fraternities, sororities 
and other student organizations regarding their having been 
suspended/expelled by reason of having been subjected to 
administrative disciplinary proceedings under these rules.

Section 6. All existing disciplinary cases against members and 
officer of fraternities, sororities, and other student organizations 
pending before the SDT as of the date of approval of these Rules 
shall be investigated or prosecuted, as the case may be, pursuant 
to or under such rules that are favorable to the respondent.

Rule VIII
EFFECTIVITY

Section 1. These Rules and regulations shall take effect 
upon the approval of the Board of Regents and 30 days after 
theses are circularized by the Chancellors of the autonomous 
universities of the system.

GUIDELINES ON ACCREDITATION OF 
STUDENT ORGANIZATIONS
Rules and Regulations Governing Student Organizations

1. Only accredited organizations can schedule activities using 
UPM facilities;

2.  Every activity using UPM facilities must have an activity 
permit endorsed by the Director of Student Affairs/OSS/
OSR. Permit to use any UPM facility must be secured three 
days prior to the activity;

3.  The Director of Student Affairs (for university-based 
organizations) must be informed of the presence of a guest 
speaker in a symposium, lecture, conference scheduled by 
a student organization;

4.  The consent of the faculty adviser is required in the 
organization's activities, particularly activities scheduled 
outside of UPM premises;

5. A letter of information must be submitted to the Director 
of Student Affairs/OSS/OSR if an activity is cancelled 
or postponed;

6. The Director of Student Affairs/OSS/OSR must be informed 
of changes in the set of officers of the organization or of 
the amendments in the constitution and By-Laws of an 
organization immediately after these changes are enforced;
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IV. ACCOMPLISHED ACTIVITIES:  [70%]

A. Completed Activity    [35pts]

1. Nature of activity     [15pts]
2. Proposal     [15pts]
3. Documentation
(report, financial, pictorial)   [15pts]

B. Significant contribution of activities  [50pts]

1. Student welfare
University
College/local

2. National or any group outside    [50pts]
the University   
100% target group    [50pts]
 80% target group    [35pts]
 70% target group    [30pts]
 60% target group    [25pts]

C. Participation of members  [15pts] 
100% participation    [15pts]
80%         [14pts]
75%         [13pts]
70%        [12pts]
65%         [11pts]
60% or less    [10pts]

3.  The accreditation committee shall be composed of: 

   For university-based – OSA director
   For college-based – OSS/OSR
   1 faculty representative/AO
   1 faculty representative 
   2 USC representatives
   Administrative Officer
   2 LCC representatives

4.  Accreditation shall be based on the following computation: 

61-100 pts Full accreditation for a year
51-60 pts Probation status-Organization shall 

be advised to perform better
41-50 pts Non-accreditation of the Organization

GUIDELINES ON TAMBAYANS
These general guidelines apply to all tambayan in UP Manila:

1.  Definitions

1.1  A tambayan is a space within the University which 
members of a student organization regularly occupy in 
order to conduct organization activities.

1.2  A student organization is a group of at least 15 students 
who have common goals and interests, embark on joint 

activities in pursuit of these goals, and meet regularly 
to form close bonds.

1.3  There are two types of student organizations according 
to membership: College-based and University-
based. A College-based organization has a majority 
of its members (50%+1) enrolled in one college. A 
university-based organization has a majority of its 
members (50%+1) enrolled in different colleges.

1.4  A recognized student organization is one which has 
been given permission to conduct its activities within 
the UP premises, to make use of university facilities, 
and to have/keep a tambayan.

2.  Assignment of Tambayan

2.1 The University, through the Dean of students, shall 
designate areas within the University as tambayan 
based on these general guidelines and on University 
rules and regulations.

2.2 In addition, the University, the College of Deans, 
shall designate areas, rooms, or structures within 
college premises as tambayan based on these general 
guidelines and on university rules and regulations.

2.3 Should the University reclaim an area previously 
designated as tambayan for academic use, such as 
classrooms, it shall provide an alternative area for the 
relocation of the tambayan.

2.4 The identified tambayan inside the College of Arts 
and Sciences (CAS) quadrangle shall be assigned to 
university-based organizations shall be assigned to the 
periphery of CAS.

2.5  A recognized student organization is entitled to only 
one tambayan within the campus.

3. Application of Tambayan

3.1 University-based and College-based student 
organizations, which have been recognized for at least 
one year, may apply for a tambayan.

3.2 The application shall be processed by a committee 
composed: 

a. A representative from the University Student 
Council;

b. A representative of the League College Council; 
and

c. Student Activities Coordinator.

3.3  A tambayan shall be awarded to an organization based 
on the following criteria: 

a. Number of years since its official recognition as 
an organization;

b. Growth: i.e., performance and number of members 
compared to that of last year;

c. Contribution to the University;
d. Awards received;
e. Service to the community and the nation; and
f. Merit points.
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5.7  Radios and other sound equipment may be turned on 
in tambayan, provided that they are kept at a normal 
volume. Electrical appliances such as radio, disc 
player, TV and computer are not allowed, except with 
approval of the university/college officials, and upon 
payment of all current charges.

6. Penalty

6.1 Any student organization which violates any of these 
regulations on the use of tambayan for the first time 
shall be issued a warning which may be in written or 
verbal form;

6.2 For the second offense, the length of occupancy of the 
tambayan shall be reduced to one semester;

6.3 For the third offense, all privileges for a tambayan 
will be withdrawn for a period covering a year 
effective the date of commission of the offense;

6.4 Sections 2 and 3 of the “Rules on Student Conduct 
and Discipline” of the University of the Philippines 
as approved by the Board of Regents upon 
recommendation of the UP Manila University 
Student Council shall likewise be enforced.

7. Implementation

7.1  These general guidelines apply to all tambayan 
except the offices of the Manila Collegian and the 
University Student Council;

7.2  These general guidelines shall be imposed by the 
OSA Director through the Student Activities Program 
(SAP) Coordinator and the College Deans through 
the Office of Student Affairs.

8. Effectivity

8.1 These general guidelines shall take effect upon 
approval of the UP Manila Chancellor based on 
the recommendation of a majority of recognized 
university-based and college-based organizations.

RULES AND REGULATIONS 
GOVERNING ACTIVITIES OF STUDENT 
ORGANIZATIONS
1.  Only accredited organizations can schedule activities 

using UPM facilities;
2.  Every activity using UPM facilities must have an 

activity permit endorsed by the adviser and approved 
by the Director of Student Affairs (for University-based 
organizations) OSS/OSR (for College-based organizations) 
and the Vice-Chancellor for Administration (if activity is 
scheduled beyond office hours or Saturday or Sunday). 
Permit to use any UPM facility must be secured three days 
prior to the activity;

3.4  Points shall be given for each criterion, to be 
determined by the committee;

3.5 Student organizations shall be ranked according to 
number of points, and the high ranking organization 
shall be given priority in the awarding of tambayan;

3.6 Similar procedures for awarding tambayan shall 
be adopted by college-based and university-based 
organizations, which have tambayan within the 
college premises;

3.7 Organizations that applied but were not given 
tambayan because there were no vacant slots shall be 
given first priority during the next application period 
or when a vacancy occurs;

3.8 A student organization may be allowed to fund the 
construction of its own tambayan provided that the 
tambayan is in the designated area and conforms to 
the university-approved design. The organization will 
be allowed to stay in the tambayan for four years after 
its construction, after which the organization would 
relinquish the tambayan and applies for a tambayan 
just like the other organizations.

4.  Duration of stay in Tambayan

4.1  Organizations shall be allowed to occupy the tambayan 
for two years;

4.2  If a student organization is not recognized, the 
tambayan is automatically returned to the university a 
day after the deadline for recognition. The Tambayan 
may then be given to another student organization;

4.3  If occupancy of a tambayan is not renewed, the student 
organization shall vacate the tambayan not later than 
30 days from the deadline of the recognition;

4.4  If university officials suspend a student organization 
for a period of one semester or more, it automatically 
loses its tambayan during the suspension period. The 
organization may apply again for a tambayan after 
serving the suspension period;

4.5  The Director of Student Affairs or the College Dean has 
the prerogative of transferring a student organization 
concerned, if such a move shall result in better and/or 
more peaceful relationships among organizations.

5.   Regulation with Tambayan

5.1 Respect the peace and quiet of nearby tambayan;
5.2 Keep tambayan always clean;
5.3  Tambayan shall not be transferred to any other place or 

position, nor should any part be moved or removed;
5.4  Tambayan should not be shared by two or more 

student organizations except with a written directive/
approval of the Director of Student Affairs and/or the 
College Dean;

5.5  The permission of Director of Student Affairs/
College Dean is needed before any improvements in 
the tambayan, such as painting, putting a cabinet, etc. 
are made;

5.6  Regular inspection of tambayan shall be conducted by 
university and/or college officials or their designated 
representatives;
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3.  The Dean of Students/SAP coordinator (for university-
based organizations) or the College Dean/OSS/OSR (for 
college-based organizations) must be informed of the 
presence of a guest speaker in a symposium, lecture, 
conference scheduled by a student organization;

4.  The consent of the faculty adviser is required in the 
organization's activities, particularly activities scheduled 
outside of UPM premises;

5.  A letter of information must be submitted to the Director 
for Student Affairs/OSS/OSR if an activity is cancelled 
or postponed;

6.  The Director for Student Affairs/OSS/OSR must be 
informed of changes in the set of officers of an organization 
or of amendments in the constitution and By-Laws of an 
organization immediately after these changes are enforced;

7.  The recruitment of first year students by fraternities and 
sororities is strongly prohibited. Violations of this rule 
shall subject the individual member or the entire fraternity 
to disciplinary sanctions;

8.  Student organizations shall not schedule activities during 
the last week of classes for every semester;

9.  Falsification and withholding of pertinent information in 
the application for accreditation of student organizations 
shall mean cancellation of application and shall subject the 
officers and members to disciplinary sanctions.

GENERAL GUIDELINES FOR POSTING
1.  All materials for posting must state the identity of the 

sponsoring organization;
2.  All materials to be posted must have the approval of OSA 

and/or the OSS/OSR of the College;
3.  No posting is allowed on pillars, walls, trees, or on any part 

of the building. Materials must be posted on bulletin boards;
4.  The maximum number of materials allowed for each 

activity is ten coupon bonds or cartolinas;
5.  Only adhesive tape shall be used for posting;
6.  Notice of invitations for seminars, workshops, concerts, 

plays, and the like may be posted two weeks before the 
activity but must be removed a day after the scheduled 
activity. Position papers and wall news shall be given a 
two-week posting period;

7.  Removal of the posters shall be the responsibility of the 
sponsoring organization and shall be done one day after 
the scheduled activity;

8.  Non-compliance of guidelines shall mean demerits for the 
organization. Demerits shall be considered in the granting 
of accreditation and tambayan.

UP MANILA RATIFIED ELECTION CODE
This code was deliberated by the General Assembly of the UP 
Manila student councils last June, and consequently ratified by 
the University Student Council General Assembly on July 13, 
2000 at the Conference Room, Student Center, UP Manila. The 
synchronization of all college student councils and University 
Student Council elections was decided upon by a referendum 
held during the USC election for the AY 2000-2001, where the 
student body decided to move all elections to February of the 
second semester of the academic year.

ARTICLE I
GENERAL PROVISIONS

Section 1. This code shall be known as the “UNIVERSITY OF 
THE PHILIPPINES MANILA ELECTION CODE”.

Section 2.This code shall govern the University Student 
Council, College Student Councils, and Freshmen Assembly 
Elections in UP Manila (including the School of Health 
Sciences in Palo, Leyte).

Section 3. The objectives of the Code are: 

 a.  To ensure that orderly and properly coordinated elections 
are conducted;

 b.  To ensure that matters pertaining to the elections are 
clarified;

 c.  To prescribe the conduct of elections from the moment the 
certificates of candidacy are filed to  the induction of 
newly elected officers;

 d.  To define the qualifications of electors and candidates for 
the elective positions;

 e.  To define the creation, compositions, and functions of the 
UP Manila Electoral Boards.

Section 4. For the purpose of this Code, unless the context 
indicates otherwise: 

a.  “Code” refers to the UP Manila Election Code;
b.  “University of the Philippines Manila” refers to all 

colleges, degree-granting units under the autonomous unit 
of UP Manila;

 c.  “University Student Council (USC)” means the duly 
constituted body over all colleges and distinguished from 
the college student councils;

d.  “College Student Council (CSC)” means the duly 
constituted central student organization of a unit that 
offers at least a bachelor's degree program. It includes: 

 College of Allied Medical Professions
 College of Arts and Sciences
 College of Dentistry
 College of Medicine
 College of Nursing
 College of Pharmacy
 College of Public Health
 School of Health Sciences, Palo, Leyte

303 CHAPTER 9: Rules and Regulations on Student Conduct and Discipline



the next highest number of votes in the last general 
elections of the student council shall take his/her place.

d.  If a permanent vacancy occurs in the office of the 
College Representative, the CSC shall expeditiously 
select a replacement.

 4.2  College Student Council

A vacancy in the office of the CSC's shall be filled in accordance 
with their respective constitution.

4.3  Freshmen Assembly

 A vacancy in the office of the Freshmen Assembly shall be 
filled in accordance with its constitution.

4.4  Temporary vacancy shall not exceed thirty (30) working 
days.

ARTICLE III
QUALIFICATIONS OF CANDIDATES

Section 1. Every candidate for the membership in the USC and 
CSC's must before the general elections: 

 a.  be a Filipino citizen;
 b.  have at least one (1) semester residence in UP Manila;
 c.  be a bona fide student of UP Manila;
 d.  not have been found guilty in any disciplinary case or any 

act involving moral turpitude in the University.

Section 2. Every candidate for membership to the Freshmen 
Assembly must before the election: a) be a Filipino citizen; b) 
be a freshman as defined in the general provisions of this Code; 
c) not have been found guilty in any disciplinary case or any act 
involving moral turpitude in the University.

Section 3. Every council member shall hold office for one (1) 
academic year or until his/her successor has been duly elected, 
certified and assumed office, provided that Councilors who 
fill vacant seats shall hold office for the remainder of the 
expired term.

Section 4. The induction of council members shall take place 
one (1) week after their proclamation by the UEB, CEB and 
FEB respectively the oath to be administered by the UP Manila 
Chancellor or his/her duly authorized representative.

Section 5. No council member shall hold office as editor-in-
chief of a university publication or head any student organization 
(fraternities and sororities included) in the university without 
forfeiting his/her seat in the council.

ARTICLE IV
ELECTORAL BODY

A qualified elector must be a duly registered student of any 
college or school in UP Manila.

e.  “Freshmen Assembly (FA)” means the duly constituted 
central students' assembly of all first year students of the 
University of the Philippines;

f.  “University Electoral Board (UEB)” means the electoral 
board that shall oversee and implement the UPM Election 
Code for the USC election;

g.  “College Electoral Board (CEB)” means the electoral 
board that shall oversee and implement the UPM Election 
Code for the CSC Election;

h.  “Freshmen Electoral Board” means the electoral board 
that shall oversee and implement the UPM Election Code 
for the FA election;

i.  “Council Members” mean any officer of the USC, CSCs, 
and FA;

j.  “Freshmen” means a first-time student of UPM enrolled 
in any of its undergraduate program including the Pre-
dentistry and INTARMED programs, without any 
previous degree;

k.   UPM Electoral Boards” refer to the UEB, CEB, and FEB;
l.  “Election Calendar” refers to the period of time from the 

dissemination of information to the induction of newly 
elected officers.

ARTICLE II
ELECTIVE POSITIONS

Section 1. The USC, CSC, and FA positions shall be composed 
as stipulated in their respective constitutions.

Section 2. The elected members of the council shall be filled in 
accordance to the rules of the UEB, CEB and FEB respectively 
and provisions of the UP Manila Election Code.

Section 3. The members of the USC, CSC's and FA shall be 
elected every academic year in accordance with the rules 
promulgated by the UEB, CEB and FEB respectively and 
provisions of the UPM Election Code.

Section 4. Vacancy

 4.1 University Student Council

a.  Vacancy in the office of the Chairperson shall be 
filled by the Vice-Chairperson. Permanent vacancy 
in the office of the Vice-chairperson shall be filled 
through an election among the University Councilors;

b.  Should both the Chairperson and the Vice-Chairperson 
of the Council be incapacitated, the remaining 
members of the Council shall elect among University 
Councilors an acting Vice-Chairpersons, both of whom 
shall relinquish their positions upon the return of the 
permanent officers. A special election shall be conducted 
if the permanent vacancy in both offices occurs during 
the first three (3) months of the term; otherwise, the 
acting Chairperson and acting Vice-Chairperson 
shall serve the rest of the unexpired term. In no case 
shall the council be dissolved or rendered inoperative;

c.  If the permanent vacancy occurs in the office of a 
University Councilor, the candidate who obtained 
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ARTICLE V
UP MANILA ELECTORAL BOARDS

Section 1. University Electoral Board

 a.  The UEB shall be composed of the OSA Director as 
chairperson, one faculty as ex-officio member, seven 
student representatives;

 b.  One student representative shall be appointed by the 
incumbent USC from each college in consultation with the 
incumbent CSC to compose the student representatives;

 c.  The officers of the USC shall appoint one faculty as 
ex-officio member;

 d.  The OSA Director shall serve as the UEB's chairperson 
without voting power.

Section 2. College Electoral Board

 a.  The CEB shall be composed of the Student Relations 
Officer (SRO) as chairperson, one faculty as ex-officio 
member; and two students per year level;

 b.  The outgoing CSC shall appoint one ex-officio member;
 c.  The Students' Relation Officer shall serve as the CEB's 

without voting power;
 d.  The outgoing CSC officers shall appoint two student 

representatives per year level after prior consultations with 
the level concerned.

Section 3. Freshmen Electoral Board

 a.  The FEB shall be composed of the OSA Director as 
chairperson, one faculty as ex-officio member, one 
freshmen representative each from the seven colleges;

 b.  The faculty member is also the same faculty member of 
the UEB.

Section 4. The members of the UP Manila Electoral Boards 
shall not be involved in any partisan political activity during 
the election period, except to cast their votes as in the case of 
the student representatives.

Section 5. All questions regarding the composition of the UP 
Manila Electoral Boards shall be elevated to the following USC.

Section 6. The UP Manila Electoral Boards shall have the 
following functions: 

 a.  To formulate rules and regulations consistent with the 
provisions of the UP Manila Election Code and the USC 
Constitution;

 b.  To implement and enforce the provisions of the said Code, 
and the rules and regulations it may adopt, pursuant to the 
above provisions;

 c.  To supervise the conduct of elections for the USC, CSC's, 
and FA;

 d.  To disseminate information on the provisions of the UP 
Manila Election Code and the rules and regulations the 
Board may adopt;

 e.  To post/distribute the UP Manila Election Code and 
Election Calendar;

 f.  To hear and decide cases of violations of the UP Manila 
Election Code and Election Calendar;

 g.  To entertain and settle questions that may arise regarding 
the Code and the rules and regulations it has adopted;

 h.  To accept and act on protests that may be brought to its 
attention during and after the election period;

 i.  To enforce the penal clause of this Code.

ARTICLE VI
ELECTION CALENDAR

Section 1.

 a.  The UEB and CEB's hall determine the date of elections, 
provided that the date of elections shall be held in 
February or not later than the first week of March of the 
second semester of each academic year. The elections and 
campaign period shall last for not more than five (5) weeks 
unless extended by the UP Manila Electoral Board;

 b.  The FEB shall determine the day of the election provided 
that the day of the election shall not be  held earlier than 
the second week of February and not later than the first 
week of March. The elections calendar shall not last for 
more than three (3) weeks, unless extended by the FEB.

Section 2. Schedule of activities for the first week of the 
election calendar shall include the dissemination of election 
information and guidelines.

Section 3. The schedule of activities for the second week of the 
election calendar shall include the following: 

 a.  Filing of certificates of candidacy;
 b.  Submission of bio-data of candidates;
 c.  Submission of certificate of enrolment and good moral 

character; and 
 d.  Submission of individual platform, as well as the platform 

of the political party unless the candidate is running 
independently.

Section 4. Schedule of activities for the third week of the 
election calendar shall include the deliberations by the UEB 
and CEB's on protests against the candidates.

Section 5. The Schedule of Activities for the fourth and fifth 
week of the election calendar shall include the following: 

 a.  Start of the campaign period;
 b.  Holding of the University convocation to present USC 

Manila candidates;
 c.  Holding of College convocations to present the official 

candidates of each college;
 d.  Election proper; and
 e.  Canvassing of votes casts.

Section 6. Post-election protests shall be filed before the UP 
Manila Electoral Boards three (3) working days after the 
release of official results, and shall be settled within the week 
immediately following the election proper.

305 CHAPTER 9: Rules and Regulations on Student Conduct and Discipline



Section 3. In addition, political parties and independent 
candidates are entitled to one poll watcher each in every 
polling place. The poll watcher shall present to the CEB/FEB 
a written appointment as watcher from the candidates or party 
whose interests he/she represents.

Section 4. The voting procedure shall be as follows: 

 a.  The voter shall present his duly countersigned I.D./
temporary I.D. or Form 5 to the election assistant or in the 
default thereof, a certificate of enrolment from the College 
Secretary that he/she is a bona fide student of the College;

 b.  He/She signs his/her name in the official voter's list 
prepared by the CEB/FEB and receives the official ballot; 
and

 c.  He/She votes in an election booth, folds and drops the 
ballot in the ballot box.

Section 5. Campaigning within ten (10) meters of the polling 
place shall be strictly prohibited.

ARTICLE X
CANVASSING OF VOTES

Section 1. Immediately after the close of voting and before the 
counting of ballots, the members of the UEB/CEB/FEB shall 
note down the actual number of votes as shown in the official 
voter's list. He/She shall then open the ballot boxes, taking note 
of any discrepancy between the number of students who voted, 
a UEB/CEB/FEB member shall remove at random without 
unfolding them or seeing their contents such number of ballots 
as corresponds to excess, so that the number of voters and the 
number of ballots are equal. If the number of ballots is less than 
the number of voters, there shall be no deduction to the ballots 
in the ballot boxes.

Section 2. Any question regarding the vote or ballot from 
any member of the UEB/CEB/FEB, or from any of the duly 
authorized poll watchers, or any bona fide UP Manila student 
shall be immediately decided by the UEB/CEB/FEB.

Section 3. A ballot is considered invalid if: 

 a.  It is not an official ballot; and
 b.  It is tampered or defaced.

Section 4. A vote is considered invalid if: 

 a.  The family name is misspelled;
 b.  Only the family name of the candidate is written on the 

ballot; and 
 c.  More than one family name is written on the ballot for a 

given position.

Section 5. After the votes have been counted, by the UEB/FEB/
CEB, the results of the USC Manila, CSCs, and FA elections 
shall be embodied in the report certified by all members of the 
UEB, CSCs, and FEB containing the following: 

ARTICLE VII
CANDIDACY

Section 1. A qualified candidate for the USC, CSC's and FA 
positions shall file his/her certificate of candidacy to the UP 
Manila Electoral Board concerned within the second week of 
the election period.

Section 2. Together with the certificates of candidacy, the 
candidates shall submit to the electoral board the following: 

 a.  Bio-data;
 b.  Certificate of enrolment and good moral character; and 
 c.  Individual platform, as well as the platform of the political 

party unless the candidate is running independently.

Section 3. Protests against the candidates for the USC, CSC's, 
and FA shall be filed before the election board concerned and 
must be resolved before the official campaign period.

Section 4. Failure on the part of any candidate to the USC, 
CSC's, and FA positions to comply with any of the requirements 
specified in this article shall be sufficient grounds for 
disqualification from running.

ARTICLE VIII
CAMPAIGN

Section 1. Campaigns shall be allowed during the prescribed 
period set by the UEB, CEB's, and FA and done in such a manner 
that on-going classes, conferences, and other University and 
College functions will not be drastically affected, disturbed, 
hampered, or disrupted.

Section 2. The UEB and CEB shall organize at least one 
University and College convocation respectively (in UEB's 
case, at least one (1) convocation in each college or unit within 
the 4th and 5th weeks of the election period).

Section 3. Room to room campaign shall be undertaken only 
with the consent of the instructor concerned and limited to a 
maximum of ten minutes.

Section 4. Threats to bodily harm, intimidation, coercion, and 
acts of the like are prohibited and considered as administrative 
cases under the jurisdiction of the Student Disciplinary 
Tribunal.

ARTICLE IX
ELECTIONS

Section 1. All polling places shall be opened from 8: 00 AM to 
6: 00 PM with no lunch break. All those within the premises of 
the polling places will be allowed to vote.

Section 2. There shall be as many precincts in every college 
as necessary. The CEB of every college shall determine the 
number of election precincts. For the FA election, the FEB 
shall determine the number of precincts.

UP MANILA Catalogue of Information306



 a.  Names of the candidates;
 b.  Number of votes received by each; and
 c.  Any question that was raised together with the final decision 

reached by the UEB, CEBs, and FEB.

Section 6. The final results of the USC, CSCs, and FA elections 
shall be embodied in the report certified by all the members of 
the UEB, CEBs, and FEB.

ARTICLE XI
PROCLAMATION OF THE WINNING OF CANDIDATES

Section 1. The University of the Philippines Electoral Boards 
shall proclaim the candidates for the University Student 
Council, College Student Councils, and Freshmen Assembly 
upon complete tabulation of the election results. A copy of the 
duly elected USC, CSCs, and FA officers shall be forwarded to 
the UP Manila Chancellor. Copies of the same shall be posted 
in all conspicuous places in all colleges, schools, and institutes.

Section 2. The CEB/FEB shall proclaim the winning candidates 
for the College Council election/Freshmen Assembly election.

ARTICLE XII
ELECTION PROTESTS

Section 1. Post-election protests shall be filed before the UP 
Manila Electoral Boards within three working days after the 
election day.

Section 2. The UP Manila Electoral Boards shall hear and 
decide: 

 a.  cases of violations of the UP Manila Election Code, and the 
rules and regulations adopted; and

 b.  post-election protests regarding the USC Manila, College 
Student Councils and Freshmen Assembly.

Section 3. Cases shall be tried according to the rules and 
procedures of the UP Manila Electoral Boards, provided that 
all cases be filed before the said body and shall be decided 
upon within seven days after the date of filing.

ARTICLE XIII
PENAL CLAUSES

Any violation of the UP Manila Election Code and the rules 
and regulations adopted consistent herewith, shall result in the 
rejection or forfeiture of the seat in case the violation is after 
his/her proclamation. Any group of students found guilty of the 
same offense shall be subject to suspension, the length of which 
depends on the degree of the offense. The latter shall be elevated 
to the jurisdiction of the Student Disciplinary Tribunal.

ARTICLE XIV
AMENDMENTS

These rules may be amended by a 2/3 vote of all the members 
of the USC Manila.

UNIVERSITY STUDENT COUNCIL 
CONSTITUTION

ARTICLE I
GENERAL PROVISIONS

Section 1. This constitution shall be known and hereby 
referred to as the “Constitution of the University Student 
Council Manila”.

Section 2. The constitution shall govern the University Student 
Council and the various college student councils of UP Manila.

a. Section 3. For purposes of this Constitution unless the 
context indicates otherwise: “University” signifies the 
University of the Philippines Manila;

b. “University of the Philippines Manila” refers to all 
colleges, degree-granting units under the autonomous 
unit that offers at least a bachelor’s degree program;

c. “University Student Council” (USC) means the duly 
constituted body over all colleges and distinguished from 
the college student councils;

d.  The “Council” refers to the University Student Council;
e. “Chairman, Vice-Chairman, University Councilors 

and College Representatives” refer respectively to the 
officers and members of the University Student Council 
so designated;

f. “Council Members” refer to all members of the University 
Student Council general assembly as defined by this 
Constitution;

g. “University Councilor” refers to any of the seven 
university councilors as distinguished from the college 
representatives;

h. “College Representatives” refer to the representatives of 
the constituents of the UP Manila colleges to the USC;

i. “Permanent Vacancy” exists when the office of a 
council officer or member has been vacated by reason of 
health, resignation, impeachment or expulsion from the 
university;

j. “Temporary Vacancy” exists when the office of a council 
officer or member has been vacated by reason that leaves 
the possibility of his/her resuming his duties before the 
expiration of his/her term.

ARTICLE II
DECLARATION OF PRINCIPLES AND OBJECTIVES

Section 1. The University Student Council believes: 

a. that education is a constitutional right and therefore equal 
opportunities and access to education should be afforded 
to everyone;

b. that education is a potent tool in enhancing nationalist 
consciousness and propagating the people’s interest;

c. that education should enhance creative and critical 
thinking and the ability to make informed judgment, free 
of dogma and myths;
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b. organize and assemble for purposes not contrary to law 
regulations;

c. present their views to appropriate bodies before any policy 
or decision affecting their rights, interests and welfare are 
adopted in dialogues, consultations and assemblies or by 
presentations or by presentation of submissions.

ARTICLE IV
COMPOSITION OF THE UNIVERSITY STUDENT 

COUNCIL

Section 1. The University Student Council shall be composed 
of a Chairman, Vice-Chairman, seven University Councilors 
all elected at large and one college representative for each of 
the degree granting units of UP Manila.

Section 2. The members of the Council shall be elected every 
academic year in accordance with the rules promulgated by 
the University Electoral Board and provisions of the University 
Election Code.

Section 3. Vacancy

a. Any permanent vacancy in the office of the Chair shall 
be filled by the Vice-Chair, that if the permanent vacancy 
occurs in the office of the Vice-Chairman for any cause 
or by reason of his assumption to the office as Chairman, 
the council shall elect among the University Councilors a 
new Vice-Chairman;

b. Should both the Chair and the Vice-Chair of the Council be 
temporarily incapacitated, the remaining members of the 
Council shall elect from among the University Councilors 
an acting Chairman and an acting Vice-Chairman both 
of whom shall relinquish their positions upon return of 
the permanent officers. In no case shall the council be 
dissolved or rendered inoperative;

c. If the vacancy occurs in the office of a university 
councilor, the candidate who obtained the next highest 
number of votes in the last general election of the student 
council shall take his/her place;

d. A vacancy in the office of the college representative shall 
be filled in so far as practicable, in the manner provided 
above for the university councilor. Should this not be 
possible then the college council shall expeditiously select 
his/her replacement in consultation with the USC until the 
students have elected their student representative;

e. When the vacancy is not permanent, the council may 
choose a replacement who shall discharge the duties of 
the council member until he returns;

Section 4. Every candidate for membership in the USC must 
before the general election.

a. Have at least one semester residence in UP Manila;
b. Be a bona fide student of UP Manila;
c. Carry the normal load prescribed by his/her college; and
d. Not have been found guilty of any disciplinary case or any 

act involving moral turpitude in the University.

d. that the University is an institution supported by the 
wealth of the Filipino people and that therefore, while it 
carries out its obligations to pursue and find abiding and 
universal principles, it must equally relate its activities to 
the needs and aspirations of the Filipino people. And as 
such, UP Manila, being the health science center of the UP 
System, should serve to deliver services to future Filipino 
health workers responsive to the needs and aspirations of 
the Filipino communities;

e. that the Student Council in order to be genuine, must be 
responsive to the true needs of the studentry and the people, 
and to this end should be representative, autonomous and 
democratic;

f. that the struggle of the studentry is part and parcel of the 
mainstream struggles of the Filipino people and must 
therefore unite with them in the pursuit of a just, free and 
democratic society.

Section 2. The University Student Council shall at all times 
strive to: 

a. unify the ranks of the studentry and ensure the broadest 
coordination of the University and College Student 
Councils in UP Manila;

b. defend and promote the rights and general welfare of the 
UP Manila studentry and the Filipino people;

c. serve as an active forum for student ideas and sentiments;
d. uphold and ensure genuine democratic participation 

and representation in all policy-making bodies in the 
University that affect the studentry;

e. uphold truly representative, autonomous and democratic 
student councils;

f. uphold the ideals of the University that are geared towards 
ensuring a well-rounded intellectual, social, cultural and 
physical development of every student;

g. seek and engender educational changes for the full 
development of the human potential; respond to social 
realities and promote academic freedom;

h. promote a nationalist and pro-people consciousness 
among the UP studentry;

i. establish unity with other sectors of the University and the 
citizenry in the struggle for national freedom and democracy.

ARTICLE III
BILL OF RIGHTS OF STUDENTS

Section 1. Every student shall have the right to: 

a. enjoy freedom of expression;
b. exercise freedom of religious worship and spiritual 

practice;
c. speedy processing of transcript of records and clearances 

and confidentiality of his/her academic records.

Section 2. Students shall individually or collectively be 
entitled to: 

a. have their grievances heard and speedily processed;
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Section 5. Every council member shall hold office for one 
academic year or until his/her successor has been duly elected 
certified and assumed office, provided that councilors who fill 
vacant seats shall hold office for the remainder of the unexpired 
term;

Section 6. The induction of the council members shall take 
place within a week after their proclamation by the University 
Electoral Board, the oath to be administered by the UP Manila 
Chancellor or his/her duly authorized representative.

Section 7. No council members shall hold office as editor-
in-chief of a university publication or head of any student 
organization in the University without forfeiting his/her seat 
in the council.

ARTICLE VI
STRUCTURE OF THE UNIVERSITY STUDENT 

COUNCIL

Section 1. The University Student Council shall have a general 
assembly and an executive committee.

Section 2. The General Assembly

a. The General Assembly shall be the highest policy making 
body of the council and shall be composed of duly elected 
members of the University Student Council;

b. It shall convene at least twice a month in case of extreme 
necessity, however, the Chair upon the request of at least 
one-fourth of the entire membership may convene the 
general assembly in special session.

c. It shall have the following powers and responsibilities: 

1.  Formulate, revise and approve policies and programs 
of action of the University Student Council;

2.  Elect from among themselves officers of the unfilled 
positions of the University Student Council unless 
otherwise stipulated in this Constitution; and

3. Review the decision and policies of the executive 
committee;

4. Review, amend or revise this Constitution.

Section 3. The Executive Committee

a. The Executive Committee shall be composed of the 
Chairman, Vice-Chairman, Secretary, Treasurer, 
Business Manager, Public Information Officer and all 
heads of committees of the council;

b. The Executive Committee shall: 

1.  Coordinate and operationalize the program of 
action set by the general assemble and the Executive 
Committee; and

2.  Formulate policies; adopt resolutions and decisions for 
the University Student Council in between sessions of 
the general assembly.

Section 4. The Officers

a. The Chairman and Vice-Chairman shall be the officers 
elected at large of the University Student Council;

b. The secretary, treasurer, business manager and public 
information officer shall be the officers elected from 
among the University Councilors.

ARTICLE VII
QUORUM

Unless otherwise provided in this Constitution, a simple 
majority of the voting members shall constitute a quorum for 
the transaction of business by the general members present and 
voting at a meeting at which there is a quorum shall be valid as 
an act of the entire body.

 ARTICLE VIII
POWERS AND DUTIES OF THE OFFICERS

Section 1. The chairman shall be the chief executive officer of 
the Council. It shall be his duty to: 

a.  Sign all resolutions, communications and papers of the 
Council;

b. Preside over all meetings of the Council provided that in 
case he/she desires to take part in the debate or discussion 
he/she may name the Vice-Chairman or in the absence of 
the latter any member of the council to take his/her chair;

c. Appoint the executive committee heads at the beginning 
of the term or revamp the committee as necessary and 
present it to the general assembly for approval;

d. Create ad hoc committees and appoint the coordinator 
and members thereof, whenever the need arises;

e. Represent the Council in his official capacity as 
Chairman on occasions and events where the students 
need representation;

f. Head the executive committee; and
g. Perform such duties and functions of his office.

Section 2. The Vice-Chair shall: 

a. Assist the Chair in all matters where his/her assistance is 
required;

b. Take over the function of the Chair, whenever his/her 
office is vacant by reason of his/her death, resignation, 
removal, suspension, illness, absence or physical or 
mental incapacity or of his failure to qualify for office;

c. Convene the League of College Councils.

Section 3. It shall be the duty of the Secretary to: 

a. Keep a journal of the proceedings of the meetings of the 
Council,

b. Keep all papers and correspondence of the Council;
c. Certify all official acts of the Council; and
d. Perform such other duties as the council or Chairman may 

assign to him.
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ARTICLE X
SUSPENSION

Section 1. As an alternative to impeachment, Council members 
may be suspended when: 

a. They have been found guilty by the General Assembly of 
any of the above delinquencies in Article IX;

b. A two-third vote of the council members present in the 
General Assembly meeting approved the suspension upon 
hearing their defense; and

c. The members to be suspended were informed through a 
written notice of the proceedings not later than five (5) days 
before the meeting is called for that purpose.

Section 2. The General Assembly shall decide the period for 
which the council member shall be suspended provided it shall 
not exceed thirty (30) days.

Section 3. Suspended council members shall not be allowed to 
participate in deliberations, vote and exercise their duties and 
powers as council members.

Section 4. Suspended members shall have their names stricken 
from the roll of the University Student Council during each 
period of their suspension and therefore will not be included 
in any quorum.

Section 5. Suspended council members may be allowed to 
attend meetings and address the body provided a majority of 
the council members present are in agreement.

ARTICLE XI
FUNDS OF THE COUNCIL

Section 1. The General Fund of the Council shall consist of 
the Student Welfare Fund collected from every student by 
the duly authorized representative of the University Student 
Council every registration including summer period and shall 
be deposited in a bank with the chair or the vice-chair and/or 
treasurer as signatories.

a. The Student Welfare Fund will be appropriated as follows: 
40% for the University Student Council and 60% for the 
local student council fund;

b. The USC shall be responsible for the appropriations of 
local council funds upon the request of the local student 
council;

c. The amount to be collected shall be defined in the USC 
By-laws.

Section 2. The University Student Council shall formulate and 
adopt a budget, which shall embody a work plan, or program 
with estimated expenditures for the incoming year.

Section 3. No disbursement of funds of the council shall occur 
except in the pursuance of an appropriation authorized by the 
council.

Section 4. The Treasurer shall: 

a. Act as the custodian of and deposit in the bank the funds 
of the council;

b. Keep a record of the funds of the council;
c. Disburse the same in accordance with an appropriation of 

the council; and
d. Submit a financial report at the end of each semester to 

the Council which shall be published by the University 
publications.

Section 5. The Business Manager shall: 

a. Keep an inventory and take charge of all council properties;
b. Supervise all business and fund-raising activities of the 

council;
c. Take charge of the collection and accounting of the Student 

Welfare Fund every registration including the summer 
period; and

d. Perform such other duties as the council may assign to 
him.

Section 6. The Public Information Officer shall: 

a. Release news items regarding Council activities to the 
media;

b. Promote good relations with the press and public;
c. Answer inquiries about the Council and its activities; and
d. Perform such other duties as the Council may assign 

to him.

ARTICLE IX
IMPEACHMENT

Section 1. The General Assembly may remove or suspend any 
of its members on any of the following grounds: 

a. Willful violation of this Constitution;
b. Gross neglect of duty;
c. Any form of misconduct which undermines the integrity of 

the University Student Council.

Section 2. Upon the resolution of at least one-fourth of the 
members of the General Assembly, a motion of impeachment 
shall be undertaken against one or more of its members.

Section 3. Member or members for which charges for 
impeachment have been directed shall be furnished a copy 
of the allegations not later than ten days before the given 
opportunity to present his/her defense in writing before the 
meeting shall be allowed to address the General Assembly 
during the meeting.

Section 4. Council members shall be considered impeached 
upon a two-thirds vote of the General Assembly.
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Section 4. The balance of the council funds shall be returned 
as the funds for the next succeeding term.

Section 5. The USC shall publish a financial statement at the 
end of the term.

ARTICLE XII
AMENDMENTS

Section 1. Any amendment to, or revision of this Constitution 
may be proposed by the University Student Council after an 
affirmative vote of at least two-thirds of the General Assembly.

Section 2. The proposed amendment must be presented in 
writing at the previous meeting of the council or not later than 
ten days before holding of the meeting to decide upon it.

Section 3. Any amendment shall be valid only after it has been 
approved and ratified by the University Student Body in a 
referendum following its publication and proper dissemination.

THE MANILA COLLEGIAN 
CONSTITUTION
PREAMBLE

We, the editors and staff of the Manila Collegian, imploring 
the aid of Divine Providence, in order to form a publication 
that shall promote and uphold the standards and ethics of 
journalism, work towards a more vigorous and independent 
campus press and advocate the ideals of genuine service to 
the studentry and the Filipino people, do hereby ordain and 
promulgate this Constitution and By-laws.

DECLARATION OF PRINCIPLES

The students and the people have the right to know.

The students and the people have the right to freedom of thought 
and expression; to hold opinions free from any interference; 
and to seek, receive and impart information and ideas through 
any media.

The freedom of press is the veritable pillar that holds up the 
inviolable right of the students and the people to know. The 
campus press has the sacred duty to struggle for the truth side 
by side with the students and the people, and to pursue the 
mission of social transformation through responsible, active 
and advocate journalism.

We, the editors and staff of the MANILA COLLEGIAN, shall 
go on and unflinchingly fight for freedom of the press and the 
right of the students and the people to know against all forces 
that seek to undermine truth, freedom, justice and democracy.

This is the commitment of the MANILA COLLEGIAN.

ARTICLE I
NAME, SCOPE, MOTTO, SEAL AND DOMICILE

Section 1. The official student publication of the University 
of the Philippines Manila shall be known as the MANILA 
COLLEGIAN.

Section 2. The Manila Collegian shall serve primarily as a 
publication for and by the students and shall reflect the character 
of the University of the Philippines Manila, along with its 
constituent units, as a health-based academic institution.

Section 3. The Manila Collegian shall be published at least 
twice a month during the regular semester and once a month 
during summer.

Section 4. The official literary folio of the Manila Collegian 
shall be known as the Waywaya which shall be published at 
least once a year.

Section 5. The motto of the Manila Collegian shall be Magna 
est veritas et prevaelebit (“The truth is mighty and shall 
prevail”).

Section 6. The Manila Collegian shall adopt for its seal 
the oblation, a symbol of the University of the Philippines 
embodying the ideals of service and academic freedom.

Section 7. The Manila Collegian shall hold business and 
editorial offices at the Fourth Floor, Administration Building 
Annex, Padre Faura Street, Ermita, Manila, Philippines.

ARTICLE II
OBJECTIVES 

Section 1. The Manila Collegian shall pursue the following 
objectives: 

a. To uphold the ethics of journalism;
b. To work for the professionalization and independence of 

the Manila Collegian;
c. To defend and advance students’ and peoples’ rights and 

welfare;
d. To promote social consciousness among the students and 

the Filipino people in general;
e. To extend services and assistance upon request, to college 

and/or other campus publications; and 
f. To promote understanding and cooperation, and to work 

closely with organizations and individuals of similar 
objectives.

ARTICLE III
THE SELECTION BOARD

Section 1. The Editor-in-Chief shall be chosen by a Selection 
Board in the manner prescribed in these rules.

Section 2. The Selection Board shall be composed of two 
members from the faculty, one mass media practitioner and 
two former Editorial Board members of the Manila Collegian.
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opportunity to express his/her side on the matter. The Selection 
Board shall resolve the case within the week before the 
scheduled date of the editorial examination and its decision, 
pursuant to these rules, shall be final.

Section 2. The editorial examination shall be held two weeks 
after the first day of the summer classes. The Selection 
Board shall convene a month before the scheduled date of the 
editorial examination to deliberate on the rules and regulations 
governing the selection process.

Application to participate shall be filed with the Selection 
Board not later than two weeks before the scheduled date of 
the editorial examination. The list of qualified applicants shall 
be released to all colleges and institutes and shall likewise be 
publicized, as the Selection Board shall deem appropriate. The 
examination questions shall be formulated by the Selection 
Board a day before the scheduled examination and shall be 
kept confidential until the start of the examination.

Section 3. The Selection Board shall decide the manner 
of editorial examination, time and place. The editorial 
examination shall be given in the following fields: 

a. Editorial writing, which shall comprise 50%;
b. News writing, which shall comprise 20%;
c. Feature writing, which shall comprise 20%; and
d. Layout and copy editing, which shall comprise 10%.

Section 4. Immediately after the editorial examination, the 
Selection Board shall hold a closed-door session to evaluate the 
examination papers, and then process to compute the individual 
examinees’ aggregate scores pursuant to Article IV, Section 3 
of these Rules. The examinee with the highest aggregate score 
shall be nominated by the Selection Board for appointment as 
Editor-in-Chief.

In case of a tie for the first place, the Selection Board shall 
conduct an interview with the first place applicants and 
shall hold secret balloting. In case of another deadlock, the 
Chairperson of the Selection Board shall break the tie.

Section 5. The Chancellor shall appoint as Editor-in-Chief that 
applicant chosen by the Selection Board.

In the event that the duly appointed Editor-in-Chief shall fail 
or was unable to assume office, the Selection Board shall 
nominate, and the Chancellor appoints, the applicant with 
the next highest aggregate score in the examination to serve 
as the Editor-in-Chief. In case of inability, disqualification or 
impeachment of the duly appointed Editor-in-Chief to continue 
in office, the editors and staff shall elect from among the 
Editorial Board a new Editor-in-Chief. In turn, the rest of the 
Editorial Board shall nominate, and the Chancellor appoints, 
that editor chosen to serve as Editor-in-Chief for the unexpired 
portion of the term.

The incumbent Editorial Board, upon consultation with the 
staff, shall submit to the Director of Student Affairs the list 
of names of the faculty members, mass media practitioner/s 
and former Editorial Board members of the Manila Collegian, 
from which the composition of the Selection Board shall be 
exclusively chosen by the Director of Student Affairs.

Section 3. The Selection Board shall be appointed by the 
Chancellor, based on the recommendation of the incumbent 
Editorial Board and the Director of Student Affairs.
Section 4. The Selection Board shall choose among themselves 
a Chairperson to head the Selection Board.

Section 5. The Selection Board shall have the following 
functions: 

a. To choose the Editor-in-Chief in the manner prescribed in 
these Rules;

b. To investigate and decide all protests relating to the 
selection of the Editor-in-Chief;

c. To recommend to the Chancellor the appointment of an 
interim Editor-in-Chief as defined in these rules when the 
need arises; and

d. To investigate and decide all matters relating to the 
impeachment of the Editor-in-Chief.

Section 6. The Selection Board shall serve at the duration 
of the selection process and shall convene during special 
circumstances (i.e. impeachment of the Editor-in-Chief) as 
prescribed in these rules.

Section 7. Each member of the Selection Board shall be paid an 
honorarium at the end of the selection process, at rates fixed by 
the Editorial Board in accordance with the approved budget of 
the Manila Collegian.

ARTICLE IV
SELECTION OF THE EDITOR-IN-CHIEF

Section 1. To be able to participate in the editorial examination, 
the application must: 

a. Be a bona fide student enrolled for the current semester or 
term;

b. On academic grounds, is of good standing in the semester 
immediately prior to his/her application as certified by the 
Dean of his/her college;

c. Be of good moral character and has not had a case filed 
against him/her in the Student Disciplinary Tribunal as 
certified by the Dean of his/her college; and

d. Have at least one year residency in the Manila Collegian 
or is a former member of the Editorial Board of any 
university or college publication within the University of 
the Philippines. 

Questions of eligibility of the applicant shall be filed with 
the Selection Board a week before the date of the editorial 
examination. The applicant concerned shall be given the 
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ARTICLE V
THE EDITORIAL BOARD

Section 1. Members of the Editorial Board shall be duly 
appointed by the Editor-in-Chief.

Section 2. Members of the Editorial Board, other than the 
Editor-in-Chief, must: 

a. Be a bona fide student enrolled in any college within 
the University of the Philippines Manila in the semester 
immediately prior to and during his/her appointment;

b. Have at least one semester residency in the Manila 
Collegian or in any university or college publication within 
the University of the Philippines.

Section 3. The Editorial Board shall be composed of the 
Editor-in-Chief, the Associate Editor/s (internal and external), 
the Managing Editor/s, the News Editor/s, the Features Editor/s 
and the Culture Editor/s.

Section 4. The Editorial Board shall discharge the following 
duties and functions: 

a. Set the editorial policies for the editorial term;
b. Approve the budget for each semester/term;
c. Deliberate on the promotion, demotion and honoraria per 

issue of the staff subject to the ceiling set in the approved 
budget of the Manila Collegian;

d. Make the consensus stand on issues, upon consultation 
with the staff, which shall be reflected in the editorial of 
each issue for the Manila Collegian; and

e. Assume other duties and functions as provided for in the 
approved Organizational and Administrative Manual of 
the Manila Collegian.

Section 5. The term of office of the Editorial Board shall 
coincide with the academic year, including summer. However, 
in the event that the next Editorial Board has yet to assume 
office, the incumbent Editorial Board shall serve in a hold 
over capacity as provided for in Article XIV, Section 1 of these 
Rules.

ARTICLE VI
THE STAFF

Section 1. The staff must be bona fide students enrolled in any 
college within the University of the Philippines Manila and its 
constituent units, selected through a set of competitive exams 
formulated and evaluated by the Editorial Board.

Section 2. Notwithstanding the foregoing rules and 
qualifications of the editors and staff, both the editors and 
staff need not be enrolled for the summer term, provided 
that all the other qualifications governing eligibility shall be 
compiled with.

ARTICLE VII
RIGHTS AND PRIVILEGES OF THE EDITORS AND 

STAFF

Section 1. The editors and staff shall have the following rights 
and privileges: 

a. To have due process when disciplinary actions are being 
imposed;

b. To participate in all the activities of the Manila Collegian 
and be informed of the reasons for policies, programs, 
projects and actions as may be adopted by the Manila 
Collegian;

c. To hone and develop his/her journalistic and literary 
skills;

d. To participate in discussions and debates and to have any 
dissenting opinions and the reasons thereof be recorded;

e. To have access to the facilities and equipment of the 
University in the course of his/her exercise of duties and 
responsibilities as member of the Manila Collegian;

f. To avail of the services and/or assistance as may be 
rendered by the Manila Collegian; and

g. To enjoy such other rights and privileges that the Manila 
Collegian may grant, provided, however, that such rights 
and privileges shall not in any way contravene with any 
provision of the Manila Collegian’s Constitution and By-
laws.

Section 2. The editors and staff shall be paid honoraria at rates 
fixed by the Editorial Board in accordance with the approved 
budget of the MANILA COLLEGIAN for the semester or 
summer.

ARTICLE VIII
DUTIES AND RESPONSIBILITIES OF THE EDITORS 

AND STAFF

Section 1. Every editor and staff shall discharge the following 
duties and responsibilities: 

a. To uphold the Constitution and By-laws of the Manila 
Collegian;

b. To abide by the policies, decisions and regulations which 
shall be promulgated by the Manila Collegian;

c. To participate in all programs, projects and actions 
adopted by the Manila Collegian;

d. To adhere to the principles and pursue the objectives of 
the Manila Collegian; and

e. To assume such other functions and duties provided for 
in the Organizational and Administrative Manual of the 
Manila Collegian.
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Section 3. Petitions for the impeachment of a member of 
the Editorial Board, other than the Editor-in-Chief, shall be 
submitted to the Editor-in-Chief, who shall in turn, convene 
the other members of the Editorial Board to investigate and 
decide on the matter.

Any petition for the impeachment of the Editor-in-Chief shall 
be filed with the Director/Dean of Student Affairs. Upon 
filing of the petition for the impeachment of the Editor-in-
Chief, the Director/Dean of Student Affairs shall convene the 
Selection Board, which shall investigate and decide on the 
matter pursuant to Article III, Section 5D of these Rules. In 
case of absence of any member of the Selection Board in the 
process of investigation and deliberation of the petition for 
impeachment, the Director/Director of Student Affairs shall 
find a replacement. The Editor-in-Chief concerned shall be 
given the opportunity to express his/her side on the matter. 
The Selection Board shall recommend to the Chancellor of the 
appropriate action to be taken which shall appear only once.

ARTICLE XI
MANAGEMENT OF THE MANILA COLLEGIAN

Section 1. As a student publication, the Manila Collegian shall 
be financially supported by the students of the University of the 
Philippines Manila at such amounts to be fixed by the Editorial 
Board and the Director/Dean of Student Affairs.

Any amount received by way of grant or donation shall form 
part of the Manila Collegian Fund.

Section 2. The financial and business management of the 
Manila Collegian shall be vested in the Managing Editor 
in accordance with the Organizational and Administrative 
Manual of the Manila Collegian.
Section 3. The Manila Collegian funds shall be collected 
during the enrollment period for every semester/summer and 
shall be released not later than thirty (30) days after the last 
day of enrolment by the Accounting Office and Cash Division 
of the University of the Philippines Manila.

Section 4. To ensure proper expenditure and judicious handling 
of the Manila Collegian funds, the following shall be observed: 

a. The Editorial Board, upon consultation with the staff, shall 
prepare a budget proposal for the semester/summer to be 
forwarded to the Director/Dean of Student Affairs who 
shall in turn submit the budget proposal to the Chancellor;

b. The Editor-in-Chief and the Managing Editor shall 
be signatories of the checking account of the Manila 
Collegian fund to be approved by the Editorial Board;

c. There shall be no deficit spending in the financial 
management of the Manila Collegian disbursement of 
student publication fund which shall be made according 
to auditing and accounting rules and regulations;

d. Printing of student publication of a private printer shall 
be conducted by the Editorial Board and staff through 
canvass or public bidding;

e. An audited summary of financial statement shall be 
published in the Manila Collegian at the end of the 
academic year.

ARTICLE IX
DISCIPLINARY ACTIONS

Section 1. The staff shall be subjected to the disciplinary authority 
of the Editorial Board regarding the conduct and performance in 
the discharge of their duties and responsibilities as provided for 
under Article VIII, Section 1 hereof. The Editorial Board shall 
have the power and authority to impose, after due process, such 
penalties as reprimand, withholding of honoraria, demotion, 
suspension from the office or termination of appointment, 
depending on the gravity of the offense committed.

Section 2. The disciplinary penalties under Section 1, second 
paragraph, supra, shall be imposed for: 

a. Culpable violation of the Manila Collegian’s Constitution 
and By-laws;

b. Gross negligence of duty;
c. Violation of the Code of Ethics of Journalism;
d. Electioneering in the form of: 

1.  Actively campaigning, by using the name of the Manila 
Collegian, for a candidate or political party in public;

2.  Publishing of articles directly endorsing any candidates 
or political party; and/or

3.  Other election-related acts inimical to the integrity of 
the Manila Collegian; and/or

  
e. Other acts inimical to the objectives of the Manila 

Collegian.

Section 3. If the violation of any of the foregoing is committed 
by any member of the Editorial Board, other than the Editor-
in-Chief, the rest of the Editorial Board shall decide on the 
penalty/ies to be imposed.

Section 4. If the violation is committed by the Editor-in-Chief, 
the rest of the Editorial Board shall recommend to the Dean of 
Student Affairs the penalty/ies to be imposed.

Section 5. Any misconduct or violation of these By-laws by 
any of the editors and/or staff shall be the sole and individual 
responsibility of the concerned student/s and the same shall 
not cause curtailment or interruption of the publication of the 
Manila Collegian.

ARTICLE X
IMPEACHMENT

Section 1. Petition for impeachment of any members of the 
Editorial Board may be initiated by any editor or staff but 
shall only prosper upon agreement of at least two-thirds of the 
editors and staff.

Section 2. Impeachment of any of the members of the Editorial 
Board shall be based on the following grounds: 

a. Culpable violation of the Manila Collegian’s Constitution 
and By-laws;

b. Gross negligence of duty and responsibilities; and/or
c. Other acts inimical to the objectives of the Manila Collegian.
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ARTICLE XII
COLLEGE PUBLICATIONS

Section 1. The Manila Collegian shall extend services or 
assistance, upon request, to any college publication in pursuant 
to Article II, Section 1E of these Rules.

Section 2. In the absence of rules governing the selection 
of the Editorial Board and staff of the college publication/s, 
the provisions of Articles’ IV, V, VI of these Rules may be 
applicable.

Section 3. The Manila Collegian shall not be held liable, nor 
its operation be curtailed for any misconduct committed by the 
members of any college publication.

ARTICLE XIII
TENURE

Section 1. An editor or a staff member shall maintain his/her 
status as student in order to retain his/her membership in the 
Manila Collegian.

Section 2. If an editor or a staff member goes on leave of absence 
for more than four issues, he/she shall be forced to resign, after 
which the Editorial Board shall conduct a screening process to 
look for a replacement.

Section 3. A former editor or staff may be re-admitted into 
the Manila Collegian depending upon the discretion of the 
Editorial Board after consultation with the staff.

ARTICLE XIV
TRANSITORY

Section 1. The incumbent Editorial Board shall serve in a hold 
over capacity until the next Editorial Board has assumed office.

Section 2. No member of the Manila Collegian shall hold any 
position of similar nature in any college publication.

Section 3. Any member of the Manila Collegian who desires 
to run for an elective post in a College or University Student 
Council shall tender his/her resignation at least one week prior 
to the filing of his/her candidacy.

ARTICLE XV
AMENDMENTS AND EFFECTIVITY CLAUSE

Section 1. This Constitution and By-laws may be amended, in 
whole or in part, by a petition of at least two-thirds of editors 
and staff. However, this Constitution and By-laws shall not be 
amended more than two times in ten years.

Section 2. This Constitution and By-laws shall take effect upon 
the approval of the Chancellor as per recommendation of the 
Dean of Students and endorsed by the Editorial Board.

IMPLEMENTING RULES AND 
REGULATIONS OF THE ANTI-SEXUAL 
HARASSMENT ACT OF 1995 
(as ratified by BOR on 30 July, 1998)

Pursuant to its powers vested by law, the Board of Regents of 
the University of the Philippines System hereby promulgates 
the following rules and regulations to carry out Republic Act 
No. 7877, otherwise known as the Anti-Sexual Harassment Act 
of 1995, within the premises and said jurisdiction of the said 
University.

Section 1. Affirmation of Policy – In affirmation of the 
Declaration of Policy set forth in Section 2 of Republic Act 
No. 7877, the University of the Philippines System shall 
establish and maintain an intellectual and moral environment 
in which the dignity and worth of all members of the academic 
community are guaranteed full respect.

The University affirms its commitment to provide a secure and 
conducive learning environment for students, faculty members 
and employees free from sexual harassment and all forms of 
sexual intimidation and exploitation.

Section 2. Definitions – As used in these Rules and Regulations: 

a. “Student” – means a person duly enrolled for a degree 
course or in a short-term training or review program in 
any academic unit or training center of the University;

b. “Employee” – means any person who holds an official 
appointment of designation in any academic unit or 
office of the University and includes casual or contractual 
employees as well as graduate or student assistant; and

c. “Faculty member” – means any member of the teaching 
staff of the University, regardless of academic rank or 
category and includes librarian, researcher or research 
associate, coach, trainor or training specialist and 
extension worker as well as graduate student with teaching 
responsibilities.

Section 3. Sexual Harassment Defined.

a. Sexual Harassment is committed by any officer, faculty 
member, employee, coach, trainor or any person who, 
having authority, influence or moral ascendancy over 
another in any aspect of academic or administrative work 
in any campus, unit, office or classroom of the University 
demands, requests or otherwise requires any sexual favor 
from the other, without regard as to whether such demand, 
request or requirement is accepted by the latter.

b. In a work-related environment, either academic or 
administrative, sexual harassment is deemed to exist 
when: 

1. The sexual favor is made as a condition in the hiring or 
employment or re-employment of the individual who 
is the object of sexual harassment, or in granting such 
individual favorable compensation or promotion or any 
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The University shall take measures to prevent sexual 
harassment and eliminate conditions which give rise to 
sexual intimidation and exploitation within the purview 
of these Rules and Regulations;

d. Accordingly, sexual harassment is hereby declared 
a ground for administrative disciplinary action and 
may constitute grave misconduct, simple misconduct, 
disgraceful or immoral conduct or conduct prejudicial to 
the best interest of the service, as each case may warrant;

e. All reported incidents or cases of sexual harassment shall 
be investigated and appropriate disciplinary, criminal 
or any other legal action will be taken by the University 
authorities, with the consent of the victim and taking into 
account the integrity and other preponderant interests of 
the University;

f. University officials, faculty members, employees and 
students entrusted with duties or functions connected 
with the implementation or enforcement of these Rules 
and Regulations are required to observe confidentiality 
and respect individual privacy to the greatest extent 
possible in dealing with reports and complaints of sexual 
harassment;

g. The University will provide all possible support services 
to students, faculty members or employees who are 
victims of sexual harassment;

h. Retaliation against parties directly or indirectly involved in 
any incident case or report concerning sexual harassment 
will not be tolerated. Any act of retaliation in itself shall 
be a ground for disciplinary action.

Section 6. Procedures

a. Each campus of the University or where appropriate each 
constituent institution shall provide facilities for both 
informal and formal procedures for resolving cases or 
dealing with incidents of sexual harassment;

b. Informal procedures refer to University action through 
appropriate officials or committees which does not 
involve formal investigation or filing of formal charges. 
It may consist of counselling, providing information, or 
other means of support. However, incidents of sexual 
harassment dealt with in this manner will be documented 
to determine whether patterns of sexual harassment are 
present;

The Chancellor shall establish facilities for informal 
procedures. Until the Sexual Harassment Office is created as 
provided in Section 7 hereof, the Center for Women’s Studies 
or the Women’s Desk of the Chancellor’s Office shall provide 
informal facilities;

c. If the case or situation requires resort to formal charge of 
sexual harassment, the procedure set out in Annex “A”, 
together with the definition of penalties therein shall be 
compiled with.

other terms, conditions or privileges; or the refusal to 
grant the sexual favor results in limiting, segregating 
or classifying a faculty member or employee which 
would discriminate, deprive him/her or diminish 
employment opportunities or otherwise adversely 
affect such faculty member or employee;

2.  The above acts would impair the rights or privileges 
of the faculty member or employee under the Civil 
Service Law, rules or regulations; and

3.  The above acts would result in an intimidating, hostile 
or offensive employment for faculty member or 
employee.

c. In the academic, teaching or study environment, sexual 
harassment is committed: 

1.  Against a student, trainee or one who is under the care, 
custody, supervision or advisorship of the offender;

2.  Against one whose education, training, apprenticeship 
or tutorship is entrusted to the offender;

3.  When the sexual favor is deemed to be a condition to 
the giving of a passing grade, the granting of honors and 
scholarships, or the payment of a stipend, allowance or 
other benefits, privileges or considerations; or

4.  When sexual advances result in an intimidating, hostile 
or offensive environment for the student, trainee or 
apprentice.

Section 4. Inducement or Cooperation to Commit Sexual 
Harassment- Any person connected with the University as an 
officer, faculty member, employee or a student, who directs 
or induces to commit any act of sexual harassment as herein 
defined, or who cooperates in the commission thereof by 
another without which, it would not have been committed, 
shall be held accountable under these Rules and Regulations.

Section 5. Policy Standards and Guidelines Concerning 
Sexual Harassment- In furtherance of the Declaration of 
Policy affirmed in Section 1 hereof, the following standards 
and guidelines shall be observed within the University of the 
Philippines System: 

a. These Rules and Regulations cover all officials, faculty 
members, employees and students within the jurisdiction 
of the University of the Philippines System. Included in 
this coverage are applicants for academic or administrative 
positions and for admission as students in any unit or 
campus of the University of the Philippines System, after 
the application has been received by such unit or campus;

b. Sexual Harassment under these Rules and Regulations 
is not limited to cases involving abuse of authority or 
power but includes as well those in peer relations, or those 
involving harassment of faculty members or employees by 
students. It contemplates cases of harassment involving 
persons of the same or opposite sex;

c. Sexual Harassment is a reprehensible conduct which 
subverts the mission of the University and undermines 
the careers of students and faculty members as well as 
those of the research and administrative personnel. 
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Section 7. Responsible Officials

a. Under the general supervision of the President of the 
University, Chancellors shall be directly responsible 
for the effective implementation of the policy on 
sexual harassment as provided in the present Rules and 
Regulations.

Section 8. Sexual Harassment Office

a. An Anti-Sexual Harassment Office is hereby created in 
each autonomous campus of the University under the 
Office of the Chancellor. It shall be composed as follows: 

1.  As chairperson on a rotating basis, the Vice-Chancellor 
for Academic Affairs, the Vice-Chancellor for 
Administration and the Director of Student Affairs; 
provided however, that the Vice-Chancellor for Academic 
Affairs shall, under the direction of the Chancellor, be 
the chairperson in charge of organizing the Office and 
shall preside over its initial business meeting;

2.  One representative each from the faculty, employee 
and student sectors, who shall be appointed by the 
Chancellor upon consultation with the respective 
sectors, for a term of two years each;

3.  The Director of the Women’s Studies Center or chair of 
the Women’s Desk of the Chancellor’s Office; and

4.  The Coordinator of the Office who shall be a non-
voting member.

b. The Office shall: 

1.  Undertake information and educational activities to 
the end that the University policy, rules, regulations 
and procedures on sexual harassment are disseminated 
and become part of the academic culture;

2.  Creatively design or formulate informal procedures of 
such nature as to elicit trust and confidence in part of 
interested parties in resolving problems arising from 
cases or incidents of sexual harassment, including 
counselling and grievance management;

3.  Provide security and support measures to aggrieved 
parties or victims in sexual harassment cases; and

4.  In every appropriate case, constitute a Hearing 
Committee as required in formal procedure set out in 
Annex “A” hereof.

c. The Coordinator shall be appointed by the Chancellor to 
serve on full-time basis for a term of three years, which 
may be renewed. He/She shall be the executive officer 
of the Office and shall be responsible for the efficient 
implementation of the decisions of the Office and of the 
Chancellor involving sexual harassment cases.

d. The Office shall every year constitute a pool of such 
number of students, faculty members and employees 
as may be necessary, from which shall be drawn the 
members of a Hearing Committee in every case where 
formal procedure is preferred or is deemed necessary. 
The members of the pool shall acquaint themselves with 
the University policy, rules, regulations and procedures 
concerning sexual harassment.

e. Within sixty days from the effectiveness of these Rules 
and Regulations, the Chancellor shall complete the 
organization of the Office and shall by appropriate public 
notice inform the academic community of the date it 
becomes thereby optional

Section 9. Annual Report – The Chancellor shall submit an 
annual report to the President of the University, which shall 
contain an evaluation of the sexual harassment problem 
vis-à-vis the implementation of the University policy, 
Rules and Regulations contained herein, together with his 
recommendations.

Section 10. Effectivity – These Rules and Regulations shall 
take effect seven days from publication in the Philippines 
Collegian.

REPUBLIC ACT 7877
An Act Declaring Sexual Harassment 
Unlawful in the Employment, Education or 
Training Environment, and for Other Purposes

(This Act which is a consolation of House Bill No. 9425 and 
Senate Bill No. 1632 was finally passed by the House of 
Representatives and the Senate on February 8, 1995)

Section 1. Title – This Act shall be known as the “Anti-Sexual 
Harassment Act of 1995”.

Section 2. Declaration of Policy – The State shall value the 
dignity of every individual, enhance the development of its 
human resources, guarantee full respect for human rights 
and uphold the dignity of workers, employees, applicants for 
employment, students or those undergoing training, instruction 
of education. Towards this end, all forms of sexual harassment 
in the employment, education or training environment are 
hereby declared unlawful.

Section 3. Work Education or Training-related Sexual 
Harassment Defined – Work Education or training-related 
sexual harassment is committed by an employer, employee, 
manager, supervisor, agent or employer, teacher, instructor, 
professor, coach, trainor, or any person who, having authority, 
influence or moral ascendancy over another in a work or 
training or education environment, demands, requests or 
otherwise requires any sexual favor from the other, regardless 
of whether the demand, request or requirement for submission 
is accepted by the objects of the said Act.
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b. Create a committee on decorum and investigation of cases on 
sexual harassment. The committee shall conduct meetings, 
as the case may be, with officers and employees, teachers, 
instructors, professors, coaches, trainors and students or 
trainees to increase understanding and prevent incidents of 
sexual harassment. It shall also conduct the investigation of 
alleged cases constituting sexual harassment.

In the case of a work-related environment, the committee 
shall be composed of at least one (1) representative each from 
the management, the union, if any, the employees from the 
supervisory rank and from the rank and file employees.

In the case of the educational or training institution, the 
committee shall be composed of at least one (1) representative 
from the administration, the trainors, teachers, instructors, 
professors or coaches and students or trainees, as the case 
may be.

The employer or head of office of educational or training 
institution shall disseminate or post a copy of this Act for the 
information of all concerned.

Section 5. Liability of the Employer, Head of Office, Educational 
or Training Institution – The employer or head of office, 
education or training institution shall be solidarity liable for 
damages arising from the acts of sexual harassment committed 
in the employment, education or training environment if the 
employer or head of office, educational or training institution is 
informed of such acts by the offended party and no immediate 
action is taken thereon.

Section 6. Independent Action for Damages – Nothing in this 
Act shall preclude the victim of work, education or training–
related sexual harassment from instituting a separate and 
independent action for damages and other affirmative relief.

Section 7. Penalties – Any person who violates the provisions 
of this Act shall upon conviction be penalized by imprisonment 
of not less than one (1) month nor more than six (6) months, 
or a fine of not less than PhP 10,000.00 or more than PhP 
20,000.00, or both such fine and imprisonment at the discretion 
of the court.

Any action arising from the violation of the provisions of this 
Act shall prescribe in three (3) years.

Section 8.Separability Clause – If any portion or provision 
of this Act is declared void or unconstitutional, the remaining 
portions or provisions hereof shall not be affected by such 
declaration.

Section 9. Repealing Clause – All laws, decrees, orders, rules 
and regulations, other issuances, or parts thereof inconsistent 
with the provisions of this Act are hereby repealed or modified 
accordingly.

Section 10. Effectivity Clause – This act shall take effect 
fifteen (15) days after its complete publication in at least two 
(2) national papers of general circulation.

a. In a work-related or employment environment, sexual 
harassment is committed when: 

1.  The sexual favor is made as a condition in the hiring 
or in the employment, re-employment or continued 
employment of said individual or in granting said 
individual favorable compensation, terms, conditions, 
promotions or privileges, or the refusal to grant 
the sexual favor results in limiting segregating or 
classifying the employee which in any way would 
discriminate, deprive or diminish employment 
opportunities or otherwise adversely affect said 
employee;

2.  The above acts would impair the employee’s rights or 
privileges under existing labor laws; or

3.  The above acts would result in an intimidation, hostile, 
or offensive environment for the employees.

b. In an education or training environment, sexual 
harassment is committed: 

1.  Against one who is under the care, custody or 
supervision of the offender;

2.  Against one whose education, training, apprenticeship 
or tutorship is entrusted to the offender;

3.  When the sexual favor is made a condition to the 
giving of a passing grade or the granting of honors and 
scholarships, or the payment of a stipend, allowance 
or other benefits, privileges or considerations; or

4.  When the sexual advances result in an intimidating, 
hostile or offensive environment for the student, 
trainee or apprentice.

Any person who directs or induces another to commit any act 
of sexual harassment as herein defines, or who cooperates in 
the commission thereof by another without which it would not 
have been committed shall also be held liable under this Act.

Section 4.Duty of the Employer or Head of Office in a Work-
related, education or Training Environment – It shall be the 
duty of the employer or the head of the work related, educational 
or training environment or institution, to prevent or deter the 
commission of acts of sexual harassment. Towards this end, the 
employer or head of office shall: 

a. Promulgate appropriate rules and regulations in consultation 
with and jointly approved by the employees or students or 
trainees, through their duly designated representatives, 
prescribing the procedure for the investigation of sexual 
harassment cases and the administrative sanctions thereof.

Administrative sanctions shall not be a bar to prosecution in 
the proper courts for unlawful acts of sexual harassment.

The said rules and regulations issued pursuant to this sub-
section (a) shall include, among others, guidelines on proper 
decorum in the workplace and educational or training 
institutions;
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REPUBLIC ACT NO. 7079
An Act Providing for the Development 
and Promotion of Campus Journalism 
and for Other Purposes

Be it enacted by the Senate and House of Representatives of the 
Philippines in Congress assembled: 

SECTION 1. Title – This Act shall be known and referred to as 
the “Campus Journalism Act of 1991”.

SECTION 2. Declaration of Policy – It is the declared policy of 
the State to uphold and protect the freedom of the press even at 
the campus level and promote the development and growth of 
campus journalism as a means of strengthening ethical values, 
encouraging critical and creative thinking, and developing 
moral character and personal discipline of the Filipino youth. 
In furtherance of this policy, the State shall undertake various 
programs and projects aimed at improving the journalistic 
skills of students concerned and promoting responsible and 
free journalism.

SECTION 3. Definition of Terms

a) School– An institution for learning in the elementary, 
secondary or tertiary level comprised of the studentry, 
administration, faculty and non-faculty.

b) Student Publication – The issue of any printed material 
that is independently published by, and which meets the 
needs and interests of the studentry.

c) Student Journalist – Any bona fide student enrolled for 
the current semester or term who has passed or met the 
qualification and standards of the editorial board. He must 
likewise maintain a satisfactory academic standing.

d) Editorial Board – In the tertiary level, the editorial board 
shall be composed of student journalists who have qualified 
in placement examinations. In the case of elementary and 
high school levels, the editorial board shall be composed of 
a duly appointed faculty adviser, the editor who qualified 
and a representative of the Parents-Teachers Association, 
who will determine the editorial policies to be implemented 
by the editor and staff members of the student publication 
concerned.

At the tertiary level, the editorial board may include a 
publication adviser at the option of its members; and

e) Editorial Policies – A set of guidelines by which a 
student publication is operated and managed, taking into 
account pertinent laws as well as school administrator’s 
policies. Said guidelines shall determine the frequency of 
publication, the manner of selecting articles and features 
and other similar matters.

SECTION 4. Student Publication – A student publication is 
published by the student body through an editorial board and 
publication staff composed of students selected by fair and 
competitive examinations.

Once the publication is established, its editorial board 
shall freely determine its editorial policies and manage the 
publication’s funds.

SECTION 5. Funding of the Student Publication – Funding of 
the student publication may include the savings of the respective 
school’s appropriations, student subscriptions, donations and 
other sources of funds.

In no instance shall the Department of Education, Culture and 
Sports or the school administration concerned withhold the 
release of funds sourced from the savings of the appropriations 
of the respective schools and other sources intended for 
student publication. Subscription fees collected by the school 
administration shall be released automatically to the student 
publication concerned.

SECTION 6. Publication Adviser – The Publication Adviser 
shall be selected by the school administration from a list of 
recommendees submitted by the publication staff. The function 
of the adviser shall be limited to one of technical guidance.

SECTION 7. Security of Tenure – A member of the publication 
staff must maintain his or her status as student in order to 
retain membership in the publication staff. A student shall not 
be expelled or suspended solely on the basis of article he or she 
has written, or on the basis of his or her duties in the student 
publication.

SECTION 8. Press Conference and Training Seminars – The 
DepEd shall sponsor periodic competitions, press conferences 
and training seminars in which student editors/writers and 
teacher-advisers of student publications in the elementary, 
secondary or tertiary levels shall be held at the institutional, 
divisional, regional levels, culminating with the holding of 
the annual elementary, secondary or tertiary School Press 
Conferences in places of historical and/or cultural interest in 
the country.

SECTION 9. Rules and Regulations – The DepEd, in 
coordination with the officers of the national, elementary, 
secondary or tertiary organizations or official advisers of 
student publications, together with student journalists, shall 
promulgate the rules and regulations necessary for the effective 
implementation of this Act.

SECTION 10. Tax Exemption – Pursuant to paragraph 
4, Section 4, Article XIV of the Constitution, all grants, 
endowments, donations or contributions used actually, directly 
and exclusively for the promotion of campus journalism as 
provided for in this Act shall be exempt from the donor’s or 
gift tax.
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Section 3. The head of the school or organization or their 
representatives must assign at least two representatives of the 
school or organization, as the case may be, to be present during 
the initiation. It is the duty of such representative to see to it 
that no physical harm of any kind shall be inflicted upon a 
recruit or applicant.

Section 4. If the person subjected to hazing or other forms 
of initiation rites suffer any physical injury or dies as a result 
thereof, the officers and members of the fraternity, sorority, or 
other organization who actually participated in the infliction 
of physical harm shall be liable as principals. The person or 
persons who participated in the hazing shall suffer: 

a. The penalty of reclusion perpetua if death, rape, sodomy, 
or mutilation results therefrom;

b. The penalty reclusion temporal in its maximum period if 
in consequence of hazing the victim shall become insane, 
imbecile, impotent or blind;

c. The penalty of reclusion temporal in its maximum period 
if in consequence of the hazing, the victim shall have lost 
the use of speech or the power to hear or to smell, or shall 
have lost an eye, a hand, a foot, an arm or a leg or shall 
have lost the use of any such member shall have become 
incapacitated for the performance of activity or work in 
which he was habitually engaged;

d. The penalty of reclusion temporal in its maximum period 
if in consequence of hazing the victim shall become 
deformed or shall have lost any other part of his/her body 
or shall have lost the use thereof, or shall have been ill or 
incapacitated for the performance of activity or work in 
which he/she was habitually engaged for a period of more 
than 90 days;

e. The penalty of prison mayor in its medium period if in 
consequence of hazing the victim shall have been ill or 
incapacitated for the performance of the activity or work in 
which he was habitually engaged for more than 30 days;

f. The penalty of prison mayor in its medium period shall 
have been ill or incapacitated for the performance of the 
activity in which he was habitually engaged for ten days 
or more, or that the injury sustained shall require medical 
attendance for the same period;

g. The penalty of prison mayor in its minimum period if in 
consequence of hazing, the victim shall have been ill or 
incapacitated for the performance of the activity or work in 
which he was habitually engaged from one to nine days, or 
that injury sustained shall require medical attendance for 
the same period;

h. The penalty of prison correctional in its maximum period 
if in consequence of hazing the victim sustained physical 
injuries which do not prevent him from engaging in his/her 
habitual activities nor require medical attendance.

The responsible official of the school or the police, military 
or citizen’s army training organization may impose the 
appropriate administrative sanctions on the person or persons 
charged under this provision even before their conviction.

SECTION 11. Appropriations – For the initial year of 
implementation, the sum of PhP 5,000,000.00 is hereby 
authorized to be charged against the savings from the current 
appropriations of the DepEd. Thereafter, such amount as may be 
necessary shall be included in the General Appropriations Act.

SECTION 12. Effectivity – This Act shall take effect after 
fifteen (15) days following the completion of its publication in 
the Official Gazette or in at least two (2) newspapers of general 
circulation.

Approved July 5, 1991

REPUBLIC ACT NO.8049
Third Regular Session – 
25 July 1994, Metro Manila

(An Act Regulating Hazing and Other Forms of Initiation Rites 
in Fraternities, Sororities and Organizations and Providing 
Penalties Thereof)

Be it enacted by the Senate and House of Representatives of the 
Philippines in Congress assembled: 

Section 1. Hazing as used in the Act is an initiation rite or 
practice as a prerequisite for admission into membership in 
a fraternity, sorority or organization by placing the recruit, 
sorority or organization by placing the recruit neophyte or 
applicant in some embarrassing or humiliating situations 
such as forcing him to do menial, silly, foolish and similar 
tasks or activities or otherwise subjecting him to physical or 
psychological suffering or injury.

The term organization shall include any club or the Armed 
Forces of the Philippines, Philippine National Police, Philippine 
Military Academy or officer and cadet corps of the Citizen’s 
Army Training or Citizen’s Army Training. The physical, 
mental, and psychological testing and training procedure and 
practices to determine and enhance the physical, mental and 
psychological fitness of prospective regular members of the 
Armed Forces of the Philippines and the Philippine National 
Police as approved by the Secretary of National Defense 
and the National Police Commission duly recommended by 
the Chief of Staff. Armed Forces of the Philippines and the 
Director General of the Philippine National Police shall not be 
considered as hazing for the purposes of this Act.

Section 2. No hazing or initiation rites in any form or manner 
by a fraternity, sorority or organization shall be allowed 
without prior written notice to the school authorities or head of 
organization seven days before the conduct of such initiation. 
The written notice shall indicate the period of the initiation 
activities which shall not exceed three days, shall include the 
names of those to be subjected to such activities, and shall 
further contain an undertaking that no physical violence be 
employed by anybody during such initiation rites.
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The maximum penalty herein provided shall be imposed in any 
of the following instances: 

1. When the recruit is accompanied by force, violence, threat, 
intimidation, or deceit on the person of the recruit who 
refuses to join;

2. When the recruit, neophyte, or applicant initially consents 
to join but upon learning that hazing will be committed on 
this person, is prevented from quitting;

3. When the recruit, neophyte, or applicant having undergone 
hazing is prevented from reporting the unlawful act to 
his parents or guardians, to the proper school authorities 
or the police authorities, through force, violence, threat or 
intimidation;

4. The owner of the place where hazing is conducted shall be 
liable as an accomplice when he/she has actual knowledge 
of the hazing conducted therein but failed to take any action 
to prevent the same from occurring. If the hazing is held in 
the home of one member, one of the parents shall be held 
liable as principals when they have actual knowledge of 
the hazing conducted therein but failed to prevent the same 
from occurring.

The school authorities, including faculty members who consent 
to the hazing or who have actual knowledge thereof but failed 
to make any action to prevent the same from occurring shall be 
punished as accomplices for the acts of hazing committed by 
the perpetrators.

The officers, former officers, or alumni of the organization, 
group, fraternity or sorority who actually planned the hazing 
although not present when the acts constituting the hazing were 
committed shall be liable as principals. Officers or members of 
an organization, group, fraternity or sorority who knowingly 
cooperated in carrying out the hazing by inducing the victim 
to be present threat shall be liable as principal.

The presence of any person during the hazing is prima facie 
evidence of participation therein as a principal unless he 
prevented the commission of the acts punishable herein.

Any person charged under this provision shall not be entitled to 
mitigating circumstance that there was no intention to commit 
so grave a wrong.

This Section shall apply to the president, manager, director, or 
other responsible officer of a corporation engaged in hazing as 
requirement for employment in the manner provided therein.

Section 5. If any provision or part of this Act is declared invalid 
or unconstitutional, the other parts of provisions thereof shall 
remain valid and effective.

Section 6. All laws, orders, rules, or regulations which are 
inconsistent with or contrary to the provisions of this Act are 
hereby amended or repealed accordingly.

Section 7. This Act shall take effect 15 days after its publication 
in at least two national newspapers of general circulation.
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 CHAPTER 10: 
Financial Assistance and Scholarships

Socialized Tuition (ST) System

What is ST?   
    
In the University of the Philippines (UP), all students receive 
financial support from the National Government since the 
full tuition is much lower than the cost of education in the 
University. Given that students in UP come from all walks of 
life, there are those who may not be able to afford paying the 
full tuition. So UP created the Socialized Tuition (ST) System 
which provides tuition discount at rates that are based on the 
assessment of the paying capacity of the household to which a 
student belongs. This assessment looks at the income as well as 
the socio-economic characteristics of the household.

The current ST was approved by the UP Board of Regents on 
13 December 2013.

Tuition Discounts   
    
UP students who wish to apply for tuition discounts under the 
ST must supply the information about the income and socio-
economic characteristics of their household. The application is 
done online. Using the information submitted by the students, 
the University may grant tuition discounts and, in certain 
cases, monthly stipends, according to the table below

Tuition 
Discount Level

Tuition 
Discount
  
 

Tuition in Php
   

Partial Discount 
– 33% 

33%
  

Php1,000/unit
   

Partial Discount 
- 60%  

60%
  

Php600/unit
   

Partial Discount 
- 80%  

80%
 

Php300/unit
   

Full Discount 
  

100%  
 

Free tuition, Miscellaneous 
and Laboratory fees   

Full Discount + 
Stipend
   

100%
  
 

Free tuition, Miscellaneous 
and Laboratory fees w/
Monthly Stipend

Tuition discounts and other financial assistance from ST shall 
be for one academic year, renewable annually.

Incoming Freshmen (student number beginning 2014 and 
incoming MD and JD students) who will be granted Full 
Discount + Stipend will receive Php3,500 monthly allowance 
for two semesters. Said monthly allowance may be in the form 
of cash, dormitory privilege, and/or meal coupon.

Upperclassmen (students admitted to the university before 
2014) at the same level shall receive Php2,400 monthly 
allowance for two semesters.

Who can apply?

To qualify for tuition discounts from ST, the student must: 

1. Be a Filipino;
2. Be a bona fide undergraduate student. Except for 

students of Law and  Medicine, the applicant must 
not have a bachelor's degree. For new students, the 
applicant must have an admission slip;

3. Never have been adjudged guilty of any offense that 
carries a penalty of  more than 30 days suspension; 
and  

4. Be in need of financial assistance as determined by 
the University.

Application Process
 
1. Visit http: //sts.up.edu.ph/  (http: //sts.up.edu.ph/)  and log 

in using your ST Account: 

o New students: Student No. (20xx-xxxxx) + 5 digit PIN
o Upperclassmen: UP Manila account (jpdelacruz@

up.edu.ph)

2. Indicate your intent to apply and your consent to the terms 
and conditions of ST.

3. Complete your Student Profile with information about 
yourself and your parents/guardian and siblings.

4. Answer the Household Characteristics questionnaire.
5. Accomplish the Household Income form.
6. Review all entries before proceeding to submission. You 

cannot view or change your answers after you submit your 
application.

7. Proceed to submission. You and your parents/guardian 
need to indicate consent to the terms and conditions of 
the application.

8. Confirm submission of your ST application.

UP MANILA Catalogue of Information322



Student Assistantship

Student Assistantships are available to students who are 
willing to work for a maximum of 120 hrs. a month. A student 
assistant gets P30.00 per hour compensation.

1.  The student assistantship program is open to all bona 
fide students of the University enrolled in undergraduate 
programs.

2.  To ensure that participation in the program does not 
adversely affect the academic performance of student 
assistants, the following limitations are set: 

2.1. First year students are not allowed to participate in 
their first semester of enrolment.

2.2  Bonafide students who obtained passing grades in at 
least 50 percent of the total number of academic units 
registered in the preceding semester are qualified to 
apply for student assistantship.

2.3  Work hrs. of student assistants shall be limited as 
follows: 

Academic Load per semester Work Hrs./ Month
Less than or equal to 18 units 120
Less than or equal to 21 units but 
greater than 18 units

75

Greater than 21 units 50

1.  Appointments of student assistants is on semestral basis 
(first semester, second semester and summer).

2.  In hiring student assistants, the financial need of the 
applicants shall be given priority. However, in research 
and other academic projects, the office/unit may require 
additional qualifications.

3.  Student assistants should not be used in personal/private 
projects of faculty and staff.

4.  The Daily Time Records (DTRs) of student assistants shall 
be attested to by both the department/division chairs and 
the head of office/unit.

5.  The Office of Student Affairs shall be in-charge of the 
program. Its responsibilities include but are not limited to: 

5.1  processing of appointment papers;
5.2  preparation of payrolls;
5.3  monitoring and control of deployment/assignment of 

student assistants;
5.4 coordination with colleges/units on the service of 

student assistants.

6.  Resignation of a student assistant may be done through the 
submission of a letter addressed to the head of the office/
unit where the student is assigned; copy furnished the 
Office of Student Affairs.

ST applicants are not required to submit any documents (e.g. 
income tax return, employment contract, etc.) to complete the 
application process.

Results will be released according to the posted schedule. 
You may view the results by logging into http: //sts.up.edu.
ph/ (http: //sts.up.edu.ph/) using your account. Check out the 
Announcements tab for any updates during the application 
period.

Appeals Process

ST applicants may be in special situations where they may need 
additional financial assistance. They may file an APPEAL to 
inform the ST Office about these circumstance and to request 
these to be considered in the grant of tuition discounts.

To file an appeal, follow these steps: 

1. View announcements on appeal process at 
http: //sts.up.edu.ph/  

2. Log in using your ST Account.
3. Indicate your consent with the terms and conditions of ST.
4. Fill out the ST Appeal questionnaire.
5. Indicate your complete permanent address. Vicinity map, 

and landmarks near your home.
6. Save your appeal and review your entries.
7. Review all entries before you finally submit your appeal. 

You cannot view  or change your answers after you 
submnit your appeal.

8. Confirm submission of your appeal.

Results will be released according to the schedule set by the 
ST Office and the ODSA/OSA/OVCSA/OSSS in your campus. 
Students can view results by logging into http: //sts.up.edu.ph/ 
using their student number and PIN.

Terms and Conditions before applying for tuition discount

The University reserves the right to determine whether the 
student deserves financial assistance, and the amount and form 
of assistance. The ST Office, in coordination with the Offices 
of Student Affairs (OSAs) and the Office of Scholarships and 
Student Services (OSSS), will organize a fact finding team to 
check information submitted by the applicants. ST privileges 
may be withdrawn when a student withholds or gives false 
information, without prejudice to other penalties that may be 
imposed by the University.

All information supplied in the application will be kept secure 
and confidential. All information may be used by the University 
for research, with the assurance that personal details of the 
applicant will be kept secure.
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Guidelines for Student Loan Application 

A first year or sophomore student can borrow a maximum limit 
of 70% of the total tuition and other fees (miscellaneous and 
laboratory) per semester: a junior or senior, 80%; a graduate 
student, 85%. The student must have ready cash payment for 
the balance of the total tuition fees. Loans should be paid fully 
(including 6% interest p.a.) at one time or in three instalments 
before the final examinations.

1.  Any UP Manila bona fide student of good academic and 
moral standing with no outstanding account with the 
Student Loan Board may apply for the loan.

2.  Form #1 should be properly and completely accomplished. 
All required documents (student photo I.D. card and 
Invoice) should be presented when application is submitted.

3.  The guarantor (parents/guardians, or permanent faculty/
employee of the UP Manila receiving a salary of at least 
P10,260 per annum).

4.  The witness of the co-debtor if permanent faculty or 
employee of UP Manila should be the College Secretary 
or the Dean or the Head of Unit where the co-debtor 
is assigned.

5.  When his/her application is approved, he/she must present 
the approved form (duly signed by the Director of Student 
Affairs or his/her authorized representative) to the 
cashier’s office when he/she pays his/her tuition.

6.  Student who has unpaid loan by the end of a given semester, 
wishes to register for the following semester, he/she shall 
submit an appeal letter, duly attested to by his/her parent, 
guardian, or professor, addressed to the concerned Dean, 
explaining the nature of his/her financial incapacity. If the 
appeal is found meritorius, the dean shall endorse it to the 
Chancellor for decision before the end of the registration 
period. A favorable decision shall enable the student to 
register and apply for another loan.

7. Under Executive Order No. PAEP 13-14 dated 31 May 
2013, loans under the Student Loan Board may, with the 
approval of the Chancellor be granted in amounts beyond 
the cap currently observed in the concerned campus and 
up to 100% of total assessed fees.

Comprehensive Assistance and Resource 
Program (CARe)

The Comprehensive Assistance and Resource Program 
(CARe) aims to promote immediate financial assistance to 
UP Manila students available to Student Assistants (SA) and 
STS bracket FDS grantees. It will come in the form of cash 
advances, interest-free with a maximum loanable amount of 
PhP1,000.00 payable within the semester.

Guidelines for CARe Application 

1.  The financial assistance is open to STS grantees with 
bracket FDS and to all Student Assistants.

2.  The financial assistance comes in the form of cash advance 
from STS stipends and SA salary that grantees received 
during the semester.

3.  The maximum amount that a grantee may advance is one 
thousand pesos (PhP 1,000.00). The amount may be payable 
in lump sum or in monthly staggered payments within the 
semester.

4.  The previous cash advance must be paid first before a 
recipient can apply for another cash advance.

5.  The recipient shall sign a promissory note and authorization 
form indicating terms of payment and authorizing OSA 
to deduct the cash advance from his/her STS stipend or 
monthly salary in the cases of SAs.

An interest of 1% per month to cover operations cost shall be 
added to the cash advance amount. The interest payment shall 
be to the account of the UPM Development Foundation, Inc.

UP Manila Foundation 
Student Enrollment Program

The UPM Foundation Student Enrollment Program is a 
privately-funded student loan program supervised by the UPM 
Development Foundation in coordination with the OSA. It is 
open to all students with at least second year standing and is 
intended to assist students with the payment of their tuition and 
other fees.

Guidelines for UPM Student Enrollment Program

1.  The applicant must be a regular student of U.P. Manila, 
with at least second year standing with a GWA of 3.00 and 
no INC mark in the semester prior to loan application.

2.  He/she must have a total annual family income of not more 
than PhP 360,000.00 in the preceding year.

3.  He/she must be in need for funds to be able to continue 
studies or at least maintain past scholastic performance.

The applicant must not be a grantee of other student loan 
programs in UPM except the Student Loan Board, and he/she 
must be of good moral behavior.
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Application Procedures

1.  Secure and submit application form at the OSA with the 
following: 

a. Notarized promissory not signed by a parent or 
guardian and endorsed by any one of the following: 
Faculty Adviser/Program Adviser/Department 
Chairperson, occupying a regular item at UPM;

b. Certification from the College of the applicant’s loan 
status, i.e. whether the applicant is a recipient or not of 
any loan program in the College;

c. Invoice;
d. 1x1 photo;
e. (For Book Loans only) Submission of registered 

Invoice.

2.  Present the approved application form to the Accounting 
Office for verification.

•  (FOR TUITION LOANS) Return approved 
application form to OSA for the release of the SELF 
FORM NO. 1-A and submit this form to the Cash 
Division.

•  (FOR BOOK LOANS) Return approved application 
form to OSA for the completion of accounting 
requirements. The student will be notified once the 
check for the approved loan is ready for release at the 
Cash Division.

•  (FOR COMBINATION OF TUITION AND 
BOOK LOANS) Return approved application form 
to OSA for the release of the SELF FORM NO. 1-A 
for the Tuition Loan and submit this form to the Cash 
Division.

For the Book Loan, the student will be notified once the check 
is ready for release at the Cash Division.

1.  The Cash Division will provide OSA with a list of all 
vouchers paid to students under the SELF, including total 
amount granted and date of release of loan to determine the 
corresponding interest to be collected from the student.

2.  All payments for the SELF will be coursed through the 
responsible OSA staff who will prepare the statement of 
account of each SELF grantee.

3.  The loan should be fully paid before the end of the semester 
the loan was given. Non-payment of the loan will bar the 
student from registering the succeeding semester with the 
non-issuance of the registration forms.

4.  The total loanable amount should not be more than PhP 
25,000.00 per semester to be paid directly to U.P. Manila. 
The amount must be used only to pay the costs of, first, 
tuition fees, and, next, other matriculation fees as officially 
assessed by and due ultimately to U.P. Manila.

5.  The assistance shall be through a loan that is non-interest 
bearing but subject to an upfront 5% p.a. deduction.

6.  The loan should be fully paid before the end of the semester 
the loan was given. Non-payment of the loan will bar the 
student from registering the succeeding semester with the 
non-issuance of the registration forms.

Application Procedures

1.  Get and fill out an application form from the UPM Office 
of Student Affairs (OSA).

2.  Seek endorsement from the following: 
a.  Applicant’s parents and/or guardians;
b.  Applicant’s fellow student in the same course; and
c.  Any one of the following with a regular item in the 

Department where the degree program/course of 
the applicant is offered --- Faculty Adviser/Program 
Adviser/Department Chairperson.

3.  Submit the completed application form to OSA, together 
with a photocopy of the applicant’s Invoice.

4.  Claim individual check (payable to UPM) from UPMDFI.
5.  Proceed to Cashier’s Office for payment.
6.  Give OSA a photocopy of your validated Invoice.

Students’ Emergency Loan Fund (SELF)

The Students’ Emergency Loan Fund (SELF) is a UPM loan 
program managed by the OSA. It is open to all bona fide UPM 
students, especially those who are STS grantees. It is intended 
to assist students pay for their tuition and other fees, as well as, 
their book needs.

The SELF is a CASH LOAN. The maximum amount of the loan 
is PhP 10,000.00 per student per semester, with a 6% interest 
per annum deducted immediately from the total amount loaned 
and payable in full or several instalments before the end of the 
semester. However, the maximum amount for Book Loans is 
PhP 5,000.00 per student per semester.

Guidelines for SELF Application

1.  A bona fide student of UPM, preferably STS grantees 
belonging to Brackets PD60% (P600 per academic unit) 
and PD80% (P300 per academic unit).

2.  Must NOT BE a grantee of the UPM Development 
Foundation Enrollment Program or a grantee of more than 
two (2) existing loan programs in the UPM, whether at 
the university or college level, and regardless of funding 
source (private or public).

3.  With no unpaid loan in UPM.
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 CHAPTER 11: 
Student Services

Description 
The Office of Student Affairs provides the following programs 
for the students: 

1. Scholarship and Financial Assistance Program
2. Student Activities Program
3. Auxiliary Services Program
4. Guidance & Counseling Program 
5. Student Disciplinary Tribunal 
6. International Students Program

The OSA staff is composed of qualified professionals with work 
experiences in various student services. Also, the staff both 
on regular and permanent status is civil service eligibles while 
others like the Guidance Services Specialists have specialized 
education and training in counseling and are Professional 
Regulation Commission (PRC) licensed guidance counselors.

Functions 
The Office of Student Affairs is responsible for the promotion 
of student welfare and interests. It was established to deliver 
services which will redound to the harmonious existence of a 
physical, social, and an emotional atmosphere conducive to the 
academic pursuits of students. Moreover, the office is in charge 
of coordinating the operations of various units rendering 
student services.  The office also serves as the liaison between 
the studentry and the administration.

The Guidance and Counseling Program of the Office of 
Student Affairs provides psychosocial and academic assistance 
to students to enhance their academic skills, set career goals, 
manage healthy relationships, cope with problems, deal 
with adjustment difficulties and other developmental issues 
they face in college. These are carried out through friendly, 
relaxed and confidential one-on-one counseling sessions and 
other guidance-related activities. The program is based on 
the philosophy that each individual is unique, important and 
capable of personal growth and development.

GUIDANCE AND COUNSELING PROGRAM

OFFICE OF STUDENT AFFAIRS
a. The Guidance and Counseling Program offers the following 

services: Counseling. Counseling is the assistance given 
to students to enable them to understand themselves, 
gain deeper awareness of their problems, make intelligent 
decisions, and help them grow to become self-sufficient 
and mature persons.

b. “Tawag Na!”. This is a telephone counseling hotline 
available for students who prefer to share problems and 
concerns over the phone. Trained counselors are always 
around ready to assist callers in distress.

c. Psychosocial Development Program. This package 
of activities designed for First Year Student facilitates 
academic and psycho-social adjustment to University life.

d. Orientation and Information. This consists of 
accumulation and dissemination of information about the 
different guidance activities, vocational opportunities, 
and educational information for better adjustment and 
personal growth.

e. Psychological Testing and Assessment. This refers to 
the yearly assessment of students based on tests of mental 
ability, aptitude, personality and interests.

f. Training/Seminar/Workshop. Mini-workshops on various 
topics are held regularly or as requested. These include but 
not limited to stress management, study skills training, 
values formation, self-search, career life planning, team 
building, self-esteem building, conflict management and 
peer facilitator’s training.

g. Career Information and Placement Service (CIPS). 
CIPS is an assistance given to graduates and graduating 
students in their preparation for the world of work. Pre-
employment seminars and on-campus recruitment by 
selected companies are held annually.

h. Association of Parents-Counselors of UPM, Inc.  This is  
an organization of parents of UPM students and guidance 
counselors which aims to foster collaborative counselor-
parent relationship to help achieve desired student 
outcomes.

i. Faculty Counselors and GCP Collaborators. Faculty 
members and administrative staff are tapped as partners 
in reaching out to help students through information 
education programs.

j. Research. Studies are carried out on topics such as student 
needs, student problems, academic achievement, academic 
delinquency, student stress and other relevant issues.

k. Referral System. Cases which require the services of 
specialists beyond the scope and expertise of the Guidance 
counselors are referred to the appropriate agencies/
institutions.
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● Physical and Medical examinations
● Chest x-ray
● Dental examination

The schedule for physical examination, together with the 
notice of admission is sent to incoming first year students. 
X-ray results must be presented during the physical exam. 
Students are advised to have their chest X-ray taken two (2) 
weeks before their schedule.

Immunization screening procedure is likewise included in the 
physical examination.

Dental examination is done at the College of Dentistry. The 
schedule for dental examinations coincides with that of the 
physical and medical examinations.

Should students fail to comply with the scheduled physical and 
dental examination, they automatically forfeit the privilege of 
having a free pre-enrollment physical examination. Students 
can either have their physical examination done by a private 
physician using the UPHS P.E. form, have this validated by a 
UP Health Service consultant on duty, or wait for a possible 
rescheduling of physical examination after the regular schedule 
of physical examinations.

Returning students/transferees and graduate students undergo: 

● Physical and Medical examination
● Chest x-ray

The request for annual physical exam for the above classification 
of students is issued by the Office of Student Relations of their 
respective colleges before the end of the second semester (for 
old students). The request slip is then presented to the Health 
Service, which, in turn provides the student with the x-ray 
request slip.

STUDENTS MEDICAL EXAM FLOW CHART

The Office of Student Affairs coordinates with the Health 
Service Unit under the Department of Family Medicine of 
the Philippine General Hospital (PGH) and the College of 
Dentistry (CD) to provide for the health needs of the students. 
A committee on Health Services formulates guidelines and 
makes recommendations in order to improve the health status 
of students.

The clinic is staffed by medical consultants, two nurses and 
three clerks from the Department of Family and Community 
Medicine of the PGH. The medical staffs diagnose and manage 
the students’ illnesses, perform physical examination, issue 
medical certificates, and refer cases to other specialist as needed.

All communications between the student and health service 
personnel are strictly confidential. Except for the student’s 
guardian/parent and the clinic staff, no other person will have 
access to these records without the permission of the student/
parent. Patients are not allowed to carry their charts out of the 
clinic without the permission of the consultant-in-charge.

As part of a more proactive, preventive stance in health 
maintenance of students who are exposed to infectious diseases 
in the course of their studies, an immunization program is in 
place. The program provides vaccines for measles, mumps 
and rubella (MMR), Hepatitis A and B, chicken pox and other 
communicable diseases.

SPECIALTY CLINICS
Allergy Ob-Gynecology
Cardiology Opthalmology
Dermatology Orthopedics
Endocrinology Otorhinolaryngology
Gastroentorology Psychiatry
Internal Medicine Surgery
Neurology Urology

THE PRIMARY HEALTH CARE SERVICES
● Emergency 

Services          -
24 hrs. daily c/o PGH
Emergency Room Complex

● Physical 
Examination   -

By appointment or as scheduled

● Medical 
Consultations  -

9: 00-11: 00am, 2: 00-4: 00pm
M-F at the PGH Employees Clinic

Other Available Services: 

● Admission to the in-patient unit as the case merits.
● Minor Surgical procedures like incision and drainage, 

cleaning and dressing of minor burns and wounds.
● Referrals of patients to specialty clinics for opinion, 

further work-up or each student classification.

HEALTH SERVICE GUIDELINES

All incoming first year students are required to undergo the 
following examinations prior to enrollment: 

UP-PGH HEALTH SERVICE

For Old Students: 

Student secures request slip 
for medical exam at the Office 

of Student Relations (OSR).


Presents request slip to the 
Health Service Nurse.


Nurse issues x-ray slips 

(x-ray must be done 2 weeks 
before the physical exam). 

Students gives x-ray results 
to the Health Service when 
done outside PGH. If x-ray 

is done at PGH, results 
will be forwarded to UP 
Manila Health Service.

For First Year 
Students: 

First Year student 
reports to the College 

of Dentistry for 
dental examination.


Student proceeds to the 
Health Service on his/

her schedule for medical 
and physical exam.


Student presents 

medical certificate, 
together with all 
the registration 

documents to OUR.
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The Office of the University Registrar (OUR) is a service 
unit of the University under the Office of the Vice Chancellor 
for Academic Affairs. It is in charge of student admissions, 
registration, assessment of fees, scholastic records, graduation, 
and other related services. Aside from being the repository 
of student records, it is also the keeper of University records 
and documents such as the proceedings of University Council 
meetings, excerpts of meetings of the Board of Regents, and 
other official communications.   

Among the services routinely administered by the OUR are:

1. notification of UPCAT qualifiers;
2. issuance of admission slips to first year students;
3. registration of first year students in coordination with eUP 

SAIS team;
4. evaluation of student records in relation to admission and 

graduation;
5. processing of IDs for students, faculty, and staff;
6. issuance of transcript of records, diplomas, certificates 

of completion of requirements and units, certificates of 
graduation, deferment of enrollment, honorable dismissal, 
certification/verification/authentication of student records, 
and student clearance;

7. screening of applications for shifting and transfer; 
8. assessment of fees for foreign students and students with 

special privileges;
9. preparation for scholars convocations and commencement 

exercises; and 
10. preparation for and documentation of University Council 

meetings.

In December 2009 meeting, the Board of Regents approved 
the implementation of the Return Service Agreement as an 
admission requirement for UP Manila and the Office of Alumni 
Relations was tasked to be the implementing and monitoring 
office for the program.

Objectives

1. To promote a strong, well organized association of local 
and overseas alumni who are concerned and committed to 
assist in the development of UP Manila.

2. To have an active participation of alumni in different 
aspects of academic administration.

3. To maintain and update alumni directory.
4. To maintain database of agencies in the RSA program.
5. To monitor and track the graduates going into RSA.
6. To issue certificate of completion of RSA.

Description

The Learning Resource Center was established by 
the University of the Philippines Board of Regents on 
April 17, 1997 during its 1107th meeting. The center is tasked 
to supplement, complement and coordinate existing learning 
assistance programs wherein the goal of academic excellence 
will be realized in a more caring and nurturing environment.

Functions 

1.  upgrade student capabilities to meet the demands of UP 
education particularly in Social Sciences, Natural Sciences, 
Mathematics and Arts and Communication;

2.   provide alternative avenues for personal growth;
3.  provide assistance in student's psychosocial development 

through specific activities and programs;
4.  coordinate with other offices/units and organizations within 

the university regarding student progress and welfare;
5.  determine the effectiveness of learning assistance program.

Services

1.  Tutorials for mathematics, communication, chemistry and 
biology (schedules vary every semester);

2.   LRC Library (Monday-Friday 8-12; 1-5);
3.  Audio-Visual Facilities – cable TV connection for 

international program exposure (for implementation);
4.  Computer literacy/internet access (for implementation);
5.   Community Bulletin Board (for exposure of LRC activities 

and services which students can avail of);
6.   Sponsorship of workshops/ training/ seminars/ lectures/ 

symposia;
7.  Psychosocial Counseling Services (career counseling etc.);
8.   Student Tracking System (an online database on students 

provided with learning assistance starting from admission 
up to graduation).

OFFICE OF THE UNIVERSITY REGISTRAR

OFFICE OF ALUMNI RELATIONS

LEARNING RESOURCE CENTER

The Office of Alumni Affairs was established as one of the 
Academic Service Offices under the Office of the Chancellor 
during the 1988 reorganization of UP Manila. In 2003, the Board 
of Regents approved the organizational chart of UP Manila 
administration, with the officeunder the Vice Chancellor for 
Planning and Development. It was renamed Office of Alumni 
Relations in 2006 following the Board of Regent’s approval of a 
proposal to standardize nomenclature of UP Alumni Relations 
Offices systemwide.

The Office of Alumni Relations serves as the link of UP 
Manila to its alumni. It is headed by a Director with College 
Alumni Affairs Officers representing College of Allied 
Medical Professions, College of Arts and Sciences, College of 
Dentistry, College of Medicine, College of Nursing, College of 
Pharmacy, College of Public Health, National Teacher Training 
Center for the Health Professions and School of Health 
Sciences. The President of the UPMAA serves as ex-officio 
member of the office.
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Description 

The University Library provides access to information 
to support the teaching, research, learning and extension 
services of the University of the Philippines Manila through 
the development and preservation of the collection, delivery 
of services, application of information technology and staff 
development. The University Library is composed of a Main 
Library and nine unit libraries namely: College of Allied 
Medical Professions, College of Arts & Sciences, College 
of Dentistry, Dr. Florentino B. Herrera, Jr. Medical Library, 
College of Nursing, College of Pharmacy, College of Public 
Health, National Teachers Training Center for the Health 
Professions and School of Health Sciences (Palo, Leyte). 

The Main Library houses the Circulation & Reference Services 
located at the first floor, the Technical and Administrative 
Services, 2nd floor, Computer Services, reading room and stack 
area at the third floor, and the University Archives & Records 
Depository at the 4th floor. The unit libraries are located within 
the premises of their respective colleges. 

Library services are automated using an integrated web-based 
library management system. The system is used to track in real 
time items owned by college libraries and patrons that have 
borrowed them. The Online Public Access Catalog (OPAC) 
provides a robust search engine and supports advanced search 
options. Wireless internet access is available at all times the 
libraries are open.

The University Library has an extensive collection of print 
and electronic journals, books and archival materials. Access 
to the libraries and its resources are restricted to members 
of the University of the Philippines constituents. A valid 
U.P. identification card is required to borrow materials. 
Non-members may use the library resources subject to rules 
and regulations governing their use.

Information about the University Library, its services, 
other useful research tools and links can be found at 
http: //library.upm.edu.ph

Functions

The University Library: 

1.  Supports the teaching, research and service mission of the 
University of the Philippines Manila;

2.  Provides high-quality library services: lends books and 
provides reference, research and bibliographic services, 
maintains and preserves books, documents and archival 
materials, and undertakes user education programs;

Description

The UP Manila Interactive Learning Center provides resources 
and services for faculty to enhance their teaching-learning 
processes using information technology. It exists to support 
the faculty with accessible resources and services to innovate 
their teaching-learning strategies using media and technology, 
to bring together the best minds of UP faculty with the best 
available information technology, to contribute to developing 
students who are more active in the learning process provided 
with a student-centered learning environment, to nurture 
a network among UPM units overcoming time, place and 
situational barriers, and to provide a venue to facilitate 
communication and collaboration among UPM faculty.

Functions

1.  Provides assistance for faculty members in producing 
multimedia materials;

2.  Monitors and evaluates for and outcomes of instructional 
multimedia projects;

3.  Ensures the accessibility of materials to students and 
faculty;

4.  Organizes training sessions on instructional technologies;
5.  Maintains and upgrades equipment and facilities;
6.  Enforces policies that ensure the quality of the materials.

THE UNIVERSITY LIBRARY

INTERACTIVE LEARNING CENTER

3.  Uses modern technologies for the efficient and flexible 
delivery of services and resources to users regardless of 
location;

4.  Selects, acquires, organizes, preserves and provides access 
to library materials and resources; and

5.  Supports the professional development and training 
opportunities for its staff.
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 CHAPTER 12: 
Support Offices

Description 

The Center for Gender & Women Studies (CGWS), 
officially established in 1999, works for the development and 
institutionalization of a gender-sensitive and gender-responsive 
framework in the following areas: in the curricula, teaching 
and training programs; health services of all health sector units, 
specifically clinical and public health training programs for 
health professionals; and, in health policy, research paradigms, 
and information systems (under a systematic and strategic plan 
of action for engendering the health sector thru health science 
education, research, training).

Although CGWS shares goals and functions with its partner 
units (PGH Women's Desk, the Office of Anti-Sexual 
Harassment, and the Child Protection Unit) in the campus, 
its primary mandate remains the mainstreaming of gender in 
the curriculum. At present, the CGWS and its partner units 
continue to collaborate and coordinate towards the realization 
of their goals and objectives regarding gender in the campus.

Vision

1.  Institutionalization of a gender-sensitive perspective and 
framework in the curriculum and in teaching and training 
programs of students, teachers, and researchers at UP 
Manila.

2.  Development and institutionalization of gender-responsive 
health services in all health sector units specifically clinical 
and public health training programs for health professionals.

3.  Development of gender responsive health policy, research 
paradigms and information systems under a systematic and 
strategic plan of action for engendering the health sector 
through health science education, research and training.

Mission

1.  To develop a common framework for a gender-sensitive 
curriculum at UP Manila through training, education, 
research, service programs and networking.

2.  To encourage the participation of women and other 
gender in their health and development and to formulate 
and integrate policies that will correct gender inequity 
in teaching, training and policy-making activities of UP 
Manila.

CENTER FOR GENDER AND WOMEN STUDIES
3.  To develop the technical basis for policy and action on 

gender and women's health by improving the collection 
of sex disaggregated data by health sector, developing 
capabilities to analyze health data from a gender perspective 
and formulating action plans to respond to gaps in health 
services for women.

4.  To develop knowledge and test interventions to address 
specific emerging health needs of women, men, and other 
genders, and to promote the use of gender-sensitive tools, 
protocols and health service delivery models for other 
health science education systems outside of UP Manila;

5.  To advocate and disseminate information on health 
situation of women, men and other genders from a gender 
perspective.

Functions 

Center for Gender and Women Studies (CGWS) Functions

Toward engendering UP Manila as a key stakeholder within 
the health sector, the CGWS works to: 

1.  Make available programs and courses on gender, their 
health and development and gender perspectives for the 
health sector;

2.  Contribute modules that will mainstream gender studies 
in the existing curricula of UP Manila specifically those 
related to the health sciences;

3.  Conduct activities to promote awareness and understanding 
of gender issues in the health sciences and social sciences;

4.  Collaborate with other health science centers of learning 
toward the development of a common plan of action for 
engendering the health sector.

Activities

1. Curriculum development

a.  Development of teaching and training modules on gender 
issues and health science education.

b.  Development of new courses on gender issues and health.
c.  Development of undergraduate and graduate degree 

programs in women's health and development and other 
gender perspectives.
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History

The Ugnayan ng Pahinungod had its beginnings when then, 
UP President Emil Q. Javier, committed the University to the 
service of the nation. The move was a response to the publicized 
findings of a KAVS (Knowledge, Attitudes and Value Study), 
a University-sponsored research showing UP students placing 
social commitment and morality very low in the hierarchy of 
values. Through institutionalizing volunteerism, Pres. Javier 
wished to contradict the KAVS finding and expose the UP soul.

Initially, Pres. Javier formed a Volunteer Service Committee 
which comprises selected faculty members, staff, students and 
academic administrators of the University. From November 
1993 until February 1994, Dr. Mario de Villa of the UP College 
of Medicine Department of Surgery became the first director 
in Manila. With its launch in February 28, 1994, UP Manila’s 
Dean of College of Arts and Sciences Prof. Fatima Castillo 
took over the leadership of the program. Also during this time, 
a Memorandum of Agreement with the Department of Health 
took place. At present, Dr. Eric Talens heads the office.

The University of the Philippines considered as the “cradle 
of nationalism” and the Health Sciences Center has shown 
its love to the country through giving community services in 
the country. This characteristic has been recognized in the 
members of the University through various academic and 
largely volunteer activities that proceeded the founding of 
Ugnayan ng Pahinungod Manila.

The Ugnayan ng Pahinungod Manila as the official volunteer 
organization of the University aims to institutionalize 
volunteerism in the University. At UP Manila, the office of 
Pahinungod is the first stop in the University for anyone who 
wants to get involved and “make a difference”. The Ugnayan ng 
Pahinungod Manila advocates the following thrusts to promote 
the living spirit of volunteerism: 

1. Service

a.  Encourage and support medical missions, both upon request 
of partners as well as those that are Pahinungod initiated, 
this remains the most active, visible and strongest program;

b.  Encourage and support more empowerment programs for 
health workers in the rural communities with regard to 
the Health Sciences strengths (tertiary care, life support-
basic and advanced, etc.); This is often given back-to-back 
with the health missions for practical and resource-saving 
purposes;

c.  Bring the expertise of the University to the underserved 
communities and sectors to address their concerns;

d.  Assist the Philippine General Hospital and UP Manila in 
providing essential and frequently inadequate manpower 
gained by harnessing appropriately trained volunteers;

e.  Nurture and develop volunteers for leadership in community 
service towards activities relevant to the country.

2. Research and Publications

a.   Disaggregation of health data according to age and gender.
b.  Analysis of health data utilizing gender sensitive indicators 

and tools.
c.  Developing new knowledge and testing interventions to 

address emerging health needs of women, men and other 
genders through clinical and public health research.

d.  Publishing findings and recommendations and 
disseminating information that contribute to policy reforms 
to address gender inequity in health.

3. Training

a.  Institutionalize training and orientation programs for 
faculty, administrative staff and employees of UP Manila 
and Philippine General Hospital.

b.  To mainstream gender-sensitive health care programs in 
the training of health professionals in the service units of 
UP Manila.

c.  To mainstream gender-responsive frameworks for health in 
the curriculum of all UP Manila Students.

4. Extension Services and Networking

a.  To initiate activities to promote a gender perspective in 
health science education training and services among other 
institutions and organizations.

b.  To participate in the development of standards, tools, 
protocols and methods that will operationalize gender-
sensitive programs and services.

c.  To contribute to the development of a gender sensitive 
research agenda for the health sector.

d.  To share information, knowledge and skills in gender-
sensitive health care services with other health care 
providers.

e. To provide direct services that address emerging health 
needs of women, men and other genders, where these 
services are inaccessible or unavailable.

UGNAYAN NG PAHINUNGOD
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2. Academic Programs

a.  Identify and develop potential volunteer managers and 
leaders from the UP faculty for possible graduate training 
in volunteer resource management and volunteerism;

b.  Utilize by student volunteerism to “bring their books to 
life” by volunteer work in tutoring elementary or high 
school students.

3. Research

a.  Promote and conduct research in the field of volunteerism, 
its impact in the community and society, as well as in the 
volunteer;

b.  Encourage studies as to how “volunteerism” and volunteer 
manpower can be harnessed and coordinated in the 
University setting to benefit the underserved communities 
and marginalized sectors in the Philippine society.

4. Development of New Programs

a.  Continually evaluate, develop and improve volunteers 
programs based on its impact to the community and the 
volunteers to assure its relevance to ongoing changes;

b.  Initiate and sustain new programs based on perceived need 
and requests through various communities which had been 
analyzed and studied in related programs;

c.  Develop and sustain programs to extend service network of 
UP Manila as the Health Sciences Center of UP.

Vision

UP in the service of the underserved communities of the nation 
through volunteerism.

Mission

Prepare and nurture a corps of volunteers committed to 
provide leadership in the undertaking and implementation 
of community-oriented programs complementary to the 
Teaching, Research and Extension functions of the University.

Pahinungod Logo
 
The logo captures the initials of the University of the 
Philippines that is U.P. The colors blue, white, and the mixture 
of yellow and red orange are inspired by the Philippine Flag 
giving acknowledgment to the university's commitment to the 
service of the nation. The blue represents the seed of growth 
sprouting from within that describes the multi-dimension of 
lives being touched by thousands of volunteers. The red-orange 
to yellow is prominently placed on the left to emphasize the 
glowing spirit of selfless service to the underserved sectors. It 
is like the sun that nurtures the seed. The curvilinear, circular 
form that opens upright represents the common interest that 
binds the volunteers altogether in making a difference.

Objectives

Pahinungod as a program was created in line with UP Manila's 
objectives. As part of UP Manila's agenda of being a socially 
responsible academic community, among others, Pahinungod 
has its service programs to directly address the immediate 
and not-so-immediate needs of the deprived communities and 
marginalized sectors of the society.

Function

The Ugnayan ng Pahinungod Oblation Corps is a program 
of the University that institutionalizes volunteerism among 
UP constituents through the rendering of free services to 
communities in greatest need. It enjoins faculty, students, 
alumni, and employees of UP to share their skills and talents 
with our less privileged countrymen. It seeks to put flesh and 
blood to the term Iskolar ng Bayan.

Volunteer Programs 

Educational Assistance Programs

This program seeks to improve the quality of public educational 
system in terms of skill enhancement and manpower 
augmentation. Under this are four subprograms: 

1.  Affirmative Action Program (AAP) – aims to further 
democratize access to the University by seeking to attract 
and encourage the brightest high school students from 
underrepresented provinces to apply and enroll in UP. It 
is a two-week review class conducted by UPM faculty and 
students particularly in English, Science and Mathematics.

The AAP was developed in 1994 following a study regarding 
UP admissions that revealed an increase in the number of 
“no shows” among UP College Admission Test (UPCAT) 
qualifiers, decrease in UPCAT applicants from the provinces, 
and increasing dominance of high school students from Metro 
Manila in the UP student population.

2.  Tutorial Services Program – aims to render educational 
assistance to needy elementary public school students in 
order to help them cope with the specific demands of their 
academic studies. In addition, it hopes to instill in the tutees 
the drive to succeed and the discipline to study through 
the provision of various activities that would develop their 
potentials.

3.  Gurong Pahinungod – launched in partnership with the 
Department of Education (DepEd). It deploys volunteer UP 
alumni (usually fresh graduates) to impart new methods 
of effective teaching; help public school students to pass 
UPCAT for even distribution of slots to all parts of the 
country; and help the community with educational and 
social welfare projects. It has been observed that a lot of 
public school teachers are teaching subjects that they did 
not specialize in. Also, the student-teacher ratio in public 
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everyday. Although the overburdened ER physicians and 
staff members are able to attend to these patients’ medical 
needs, the psychosocial and emotional needs of the patients 
cannot be attended.

The program aims to expose UP Manila volunteers to 
different hospital experiences, as well as augment existing 
hospital manpower to improve patient care. The program is 
in collaboration between PGH Department of Emergency 
Medicine and Ugnayan ng Pahinungod Manila.

Hospice Care Program – Supportive Hospice and Palliative 
Medicine 

This program provides supportive and Palliative Services 
to individuals and families who are afflicted with a Life 
Threatening Conditions. It is jointly managed by the Ugnayan 
ng Pahinungod Manila and the SHPM Program. The former 
being the official volunteer service program of the University 
and the latter is under the Department of Family and Community 
Medicine who provides comprehensive hospice and palliative 
care services at the University of the Philippines-Philippine 
General Hospital (UP-PGH).

In general, Ugnayan ng Pahinungod SHPM Volunteers provide 
volunteer service through the SHPM Out-Patient Clinic, SHPM 
Home Care Service, Wards at the Cancer Institute (CI) and in 
various SHPM related activities.

Community Social Welfare Programs 

This program conducts activities that intend to enlighten 
the volunteers with the realities of life aiming to promote 
the interest and welfare of some marginalized sectors of the 
society. Under this are five subprograms: 

1.  Summer Immersion Service Program (SISP) – seeks 
to expose the volunteers to the hard realities of life faced 
by underserved communities. It is designed to broaden 
and enrich the pahinungod’s perspectives, increase social 
awareness and self-understanding, and strengthen their 
sense of duty and love for their countrymen.

2.  Program for the Street Children– provides activities that 
will promote the interest and well-being of street children 
in coordination with various institutions with similar 
thrusts. It focuses on activities that would develop the self-
confidence and artistic capabilities of the children and give 
free rein to their creative expressions.

3.  Livelihood Program – seeks to help community residents 
(especially those in rural areas) by training them in 
marketable job skills that will better equip them to become 
self-sufficient. It also looks into various ways in order to 
provide self-sustaining, income-generating activities for 
target recipients to enable them to augment their income by 
engaging in economically productive endeavors.

schools is very high. These are problems that cause poor 
learning process because the students are not closely 
monitored and teachers have limited knowledge on the 
subjects they are teaching. It is for these reasons that the 
Teachers’ Development Program was created.

Volunteers are deployed to underserved areas for a year with 
a monthly stipend of Ph. 6,000.00-PhP 6,500.00 and medical 
insurance. They are also monitored by Pahinungod staff 
member and UP faculty. For the non-BS Education graduate, 
their tuition fee will be subsidized if they enroll in Continuing 
Professional Education (CPE).

4.  Teachers’ Development Program – sends faculty 
volunteers of the University to underserved areas to share 
academic knowledge and teaching skills in Math, Biology, 
Chemistry, Physics, English, and History. It also allows the 
University to open its resources to the underrepresented 
areas, hoping to help them train the future leaders of the 
country.

Community Health Programs

This program aims to provide direct assistance and sharing of 
knowledge to help in alleviating the existing health concerns of 
communities that lack medical facilities and expertise. There 
are four active services under this program: 

1.  Health Missions– through the efforts of the volunteers, 
sponsors and coordinators, bring the clinical services and 
expertise (medical consultations, dental treatments, Surgical 
procedures or any combination of these services) of PGH 
medical professionals to areas outside Metro Manila.

Simultaneous with health missions, the office conducts 
health education to the patients and trains health workers 
of the barangays they visited. Other than that, Ugnayan ng 
Pahinungod also conducts health training outside the missions.

2.  Health Trainings – are conducted to equip local health 
workers and health educators with basic life-saving skills 
and knowledge on first-aid treatment. In areas that lack 
doctors and health professionals, it is crucial to train health 
workers because the safety and health of the local residents 
is in their hands.

3.  Health Education – is conducted to orient the parents and 
children who are present on health missions on how to 
attend to those who have common ailments like coughs, 
colds, fever, dog bites, loose bowel movement (LBM) 
and others. This is being offered to the community-based 
participants who are waiting to be served by the doctors 
for consultations. It also includes briefing on personal and 
dental hygiene conducted by paramedical professionals.

4.  Emergency Room Volunteers Program – was created in 
response to the challenge to help Emergency Room patients. 
With only a 100-bed capacity, the PGH Department of 
Emergency Medicine nonetheless accommodates about 
250-300 indigent patients from all parts of the country 
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4.  Disaster Preparedness & Risk Reduction Management 
Program – prepares and trains volunteers in all aspects of 
disaster response, preparedness, prevention, mitigation and 
rehabilitation. It also coordinates with other organizations, 
both government and non-government agencies involved in 
disaster management.

5.  Environmental Health Education Program – adheres 
to the interdependence and interconnectedness of health 
development of the community and the environment. It 
assumes a holistic approach which puts less emphasis on 
curing diseases. Ecohealth is the approach being adopted to 
develop a comprehensive framework in addressing impact 
of environment changes on the quality of life.

Advocacy Program

The Advocacy Program promotes and campaigns for 
volunteerism in the University and to other concerned 
agencies. To achieve this, the office performs documentation 
of volunteer work, dissemination of information through 
publications, room-to-room campaigns, and networking with 
other organizations, offices and individuals.

One of the publications of Ugnayan ng Pahinungod is the 
quarterly newsletter entitled Ang Pahinungod. Aside from 
featuring events, it also writes about the volunteers.

Another publication that is regularly launched is the Annual 
Report, which features the accomplishments of the office for 
the year. It also contains the partner and sponsor individuals, 
offices, and organizations that supported Pahinungod in 
various means.

Other than the publications, information about Pahinungod 
and its programs are disseminated through posters and flyers, 
audio-visual presentations and the website.

Deskripsyon

Ang Sentro ng Wikang Filipino-UP Manila ay opisina sa 
ilalim ng tanggapan ng Bise Tsanselor para sa Gawaing 
Akademiko na nagtataguyod ng mga proyekto at programa 
ukol sa pagpapayabong at pagpapaunlad ng wikang Filipino at 
sa patakarang pangwika ng Unibersidad ng Pilipinas.

Mga Tungkulin ng Opisina

Isulong ang paggamit ng wikang Filipino sa pag-aaral, 
pananaliksik at opisyal na komunikasyon sa UP Manila ayon 
sa Patakarang Pangwika ng UP.
Itaguyod ang mga gawaing pangwika ng mga iskolar sa 
Filipino sa mga kolehiyo at opisina ng UP Manila tungo sa 
mga multidisiplinaryong proyekto na nagsusulong ng wikang 
Filipino sa iba't ibang disiplina at espesyalisasyon lalo na sa 
sektor pangkalusugan.

Description

The Office of Anti- Sexual Harassment was instituted on the 
year 1998 in accordance with the Republic Act 7877 or the Anti-
Sexual Harassment Act of 1995. The Office of Anti-Sexual 
Harassment (OASH) is directly under the supervision of the 
Office of the Chancellor with a Coordinator who serves as the 
office's Executive Officer and whose appointment is determined 
by the Chancellor. S/he is a non-voting member of the OASH 
Committee (hearing committee of sexual harassment cases) and 
directly supervises the office's programs, activities and services. 

Vision

The University of the Philippines Manila as one of the notable 
campuses of the leading State University of the Philippines 
“maintains an intellectual and moral environment in which the 
dignity and worth of all members of the academic community 
are guaranteed full respect.” (UP Implementing Rules and 
Regulations of the Anti-Sexual Harassment Act of 1995). 

Mission

“Provide a secure and conducive learning and working 
environment for students, faculty members and employees free 
from sexual harassment and all forms of sexual intimidation 
and exploitation.” - UP Implementing Rules and Regulations of 
the Anti-Sexual Harassment Act of 1995.

Functions

The Office of Anti- Sexual Harassment was designed to take 
measures to: 

1.  prevent sexual harassment and eliminate conditions which 
give rise to sexual intimidation and exploitation; 

2. undertake information and educational activities on 
University Anti-Sexual Harassment policy, rules, 
regulations and procedure;

3. investigate and undertake legal actions of all reported 
incidents or cases of sexual harassment;

4. provide all possible support services to students, faculty 
members or employees who are victims of sexual 
harassment;

5. creatively design or formulate informal procedures, including 
counseling and grievance management.

Activities

1.  Prepare and teach modules on recognition and pursuit of 
sexual harassment commit.

2.  Form anti-sexual harassment committee.
3.  Receive complaints on sexual harassment and refer to anti-

sexual harassment committee for deliberation and action.
4.  To oversee implementation of action recommended of anti-

sexual harassment committee on case.

SENTRO NG WIKANG FILIPINO

OFFICE OF ANTI-SEXUAL HARASSMENT
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The excellence and relevance of UP Manila’s programs depend 
greatly on the degree to which its targeted publics support its 
vision-mission, goals, and aspirations.

This can be achieved when constituents are informed adequately 
on every undertaking being engaged by the university. Being 
aware of the nature, goals and objectives of every program, 
project of event being undertaken leads to an enlightened and 
empowered participation by the component units and their 
constituents.

The Role of IPPAO

As the information arm of the university, IPPAO serves as a 
storehouse and transmitter of information on anything that 
affects its day-to-day operations. It also initiates and facilitates 
the conduct of public discussions on vital issues that impact on 
its programs and organizes trainings and workshop to build the 
capability of concerned constituents.

IPPAO also provides promotional and technical assistance in 
the conduct of university events and programs and has its own 
publication program under which the scholarly and creative 
outputs of its faculty members and other constituents are 
reviewed, and once approved, published and marketed.

In its desire to contribute to the achievement of a stronger 
community spirit, the IPPAO embarks on several activities 
that enhance the constituents’ knowledge and understanding of 
university programs, and thus, generate their active support for 
and participation in these event. 

Vision

A well- informed and enlightened internal and external publics 
on the roles, functions and contributions of UP Manila to 
national development specifically in the filled of health and 
medicine.

INFORMATION, PUBLICATION 
AND PUBLIC AFFAIRS OFFICE

Mission

To produce information materials and undertake promotional 
activities that can enhance UP Manila’s positive image among 
its constituents and among its outside publics.

Objectives (based on the 1988 Reorganization Handbook)

1. To disseminate through publications or press releases, 
information and other matters pertaining to UP Manila

2. To keep track, collect, collate and keep in preservable 
forms chronicles of UP Manila history, activity, and 
important events

3. To provide financial support for technical and non-
technical publications

4. To conduct studies on national policies affecting the 
University

5. To undertake public information activities, liaison with 
sector and groups outside UP Manila, including media 
and government

Activities

1. Preparation of information materials, such as brochures, 
annual reports, magazine, newsletter, journals, and others

2. Preparation of audio-visual presentations
3. Conceptualization, design and layout/formatting of the 

contents of information materials
4. Provision of technical assistance in the conduct of events 

at the university and college levels and during committee 
meetings

5. Marketing and sale of books and monographs
6. Preparation of press releases on significant and pressing 

issues and topics, particularly on health and on the 
programs, projects, and activities of the university and 
colleges/units

335 CHAPTER 12: Support Offices



APPENDIX A: 
UP Manila Officials, Faculty and 
Academic Services Personnel

PRESIDENT ALFREDO PASCUAL
President

PROF. GISELA PADILLA-CONCEPCION, Ph.D.
Vice-President for Academic Affairs

PROF. MARAGTAS S.V. AMANTE, Ph.D.
Vice-President for Administration

PROF. JOSELITO G. FLORENDO
Vice-President for Planning and Finance

PROF. ELVIRA A. ZAMORA, DBA
Vice-President for Development

PROF. J. PROSPERO E. DE VERA, DPA
Vice-President for Public Affairs

ATTY. HECTOR DANNY D. UY, LLB, MNSA
Vice-President for Legal Affairs

PROF. LILIAN A. DE LAS LLAGAS, Ph.D., LLB
Secretary of the University and the Board of Regents
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HON. PATRICIA B. LICUANAN
Chairperson

Chair, Commission on Higher Education

PRESIDENT ALFREDO E. PASCUAL
Co-Chairperson

President, University of the Philippines

REGENT PIA S. CAYETANO
Chair, Senate Committee on Higher Education

REGENT ROMAN ROMULO
Chair, House Committee on Higher and Technical Education

REGENT PONCIANO E. RIVERA, JR.
President, UP Alumni Association

REGENT LOURDES E. ABADINGO
Faculty Regent

REGENT NEILL JOHN G. MACUHA
Student Regent

REGENT ANNA RAZEL L. RAMIREZ
Staff Regent

REGENT REYNATO S. PUNO
REGENT GIZELA M. GONZALES-MONTINOLA
REGENT MAGDALENO E. ALBARRACIN, JR.

PROF. LILIAN A. DE LAS LLAGAS
Secretary of the University and the Board of Regents

BOARD OF REGENTS
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MANUEL B. AGULTO, MD
Chancellor

MARIE JOSEPHINE M. DE LUNA, PhD
Vice-Chancellor for Academic Affairs

JOSE FLORENCIO F. LAPEÑA JR., MA, MD
Vice-Chancellor for Administration

CHARLOTTE M. CHIONG, MD, PhD
Vice-Chancellor for Planning and Development

GENEROSO T. ABES, MD
Vice-Chancellor for Research 
and Executive Director, NIH

JOSE C. GONZALES, MD
Special Assistant to the Chancellor 

for Public Service and Director, UP-PGH

JUBERT P. BENEDICTO, MD
Special Assistant to the Chancellor

ROSEL DOVAL-SANTOS, MD
Special Assistant to the Chancellor

IRMA R. MAKALINAO, MD
Special Assistant to the Chancellor 
for External Linkages and Partners
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TERESITA C. MENDOZA, MEd, OTRP, FOTAP
Dean

JOCELYN CHRISTINA B. MARZAN, PhD, CCC-SLP, CSP-PASP
College Secretary

CYNTHIA V. ISAAC, MEd, OTRP
Chair, Department of Occupational Therapy

EDWARD JAMES R. GORGON, MPhysio, PTRP
Chair, Department of Physical Therapy

JENNIFER U. SORIANO, MHPEd, BSSP
Chair, Department of Speech Pathology

MA. LUCIA M. MAGALLONA, MPH, PTRP
Student Relations Officer

PEÑAFRANCIA E. CHING,OTRP, OTR
Head, Community Based Program

AILA NICA J. BANDONG,PTRP
Head, Clinic for Therapy Services

POLICARPIA M. MAGPILI, MPH, PTRP
Head, Graduate Programs

KRISTOFFERSON G. MENDOZA, PTRP
Alumni	Relations	Officer

YOLANDA V. CAPAQUE
Administrative	Officer

COLLEGE OF ALLIED MEDICAL PROFESSIONS

DEGREE GRANTING UNITS
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CLINICAL INSTRUCTORS

AMILLOS, Patricia B. (Speech Pathology)
DELA TORRE, Alyanna Mae T.
DULAY, Anne Aubrey V. (Speech Pathology)
MANGUNE, Paolo D. (Speech Pathology)
POSADAS, John Henderson C. 
RAQUEL, Jeremy C. ( Speech Pathology)
SADICON, Marilag B. 
SAHAGUN, Maria Patricia N. 
VILLAFRANCA, Eloisa D. (Speech Pathology)

SENIOR LECTURERS

CATANGAY, Jaymilyn V. (Speech Pathology)
CUADRO, Carla Krishan A. (Speech Pathology)
GARCIA, Ferdiliza Dandah S. (Speech Pathology)
RECTO-LEGASPI, Anna Josefina J. (Occupational Therapy)
TANTOCO, Ma. Leah J. (Speech Pathology)

LECTURERS

ALMEDA, Ma. Patricia D.R. 
BAILE, Cristine M. (Occupational Therapy)
CRUZ, Laarni P. (Physical Therapy)
DELLOSA, Angeline C. (Physical Therapy)
LEANO, Bryle Rose C. (Occupational Therapy)
LIM, Donna Flor M. (Occupational Therapy)
LOPEZ, Kristine Ann G. (Occupational Therapy)
MIJARES, Krystel B. (Physical Therapy)
PEREZ, Katerina T. (Occupational Therapy)
PEROCHO, Jairus Jericho M. (Occupational Therapy)
RAYMUNDO, Danielle Joanne C. (Speech Pathology)

VISITING PROFESSORS 

BONDOC, Salvador, (Occupational Therapy)
CAPIO, Catherine M., (Physical Therapy)
LAZARO, Rolando T. (Physical Therapy)

FACULTY MEMBERS

PROFESSORS

CABATAN, Ma. Concepcion C., MHPEd, (Occupational 
Therapy)

ISAAC, Cynthia V., Med, (Occupational Therapy)
MAGALLONA, Ma. Lucia M., MPH, (Physical Therapy)
MAGPILI, Policarpia M., MPH, (Physical Therapy)
MENDOZA, Teresita C., MEd, (Occupational Therapy)

ASSOCIATE PROFESSORS

AGUILA, Maria Eliza Ruiz, MPhysio (Physical Therapy)
GORGON, Edward James R., MPhysio (Physical Therapy)
LIGOT, Fernando Alejandro C., MHPEd (Speech Pathology)
MARZAN, Jocelyn Christina B., PhD (Speech Pathology)
ROTOR, Esmerita R., MAEd (Physical Therapy)

ASSISTANT PROFESSORS

BANDONG, Aila Nica J., BSPT, (Physical Therapy)
CHING, Peñafrancia E., MCD, (Occupational Therapy)
PALAD, Yves Y., MSPH, (Physical Therapy)
RANJO, Baldhomero II L., MPT, (Physical Therapy)
SORIANO, Jennifer U., MHPEd, (Speech Pathology)

INSTRUCTORS

ALBERT, Hannah Maria D., BSSP (Speech Pathology)
ALBERTO, Karissa P. BSPT, (Physical Therapy)
AMONCEDA, Krizza Pamela D.C., BSOT, (Occupational 

Therapy)
ASUNCION, Lemuel A., BSOT ( Occupational Therapy)
BARZAGA, Arnold Dominic A., BSSP (Speech Pathology)
BAYONA, Howell Henrian G., BSSP (Speech Pathology)
BENTULAN, Rozelle Francesca K., BSSP (Speech 

Pathology)
BLAS, Alexa Jane Tan, BSOT (Occupational Therapy)
BONDOC, Ivan Paul M., BSSP (Speech Pathology)
CAUBE, Faith Deanne Mari B., BSOT (Occupational 

Therapy)
CAYCO, Christopher S., BSPT (Physical Therapy)
CHEOC, Dominic U., BSOT (Occupational Therapy)
CHUA, Ellyn Cassey K., BSSP (Speech Pathology)
DE LA PEÑA, Mary Grace L., BSPT (Physical Therapy)
DIZON, Dan Ronsley P. BSOT (Physical Therapy)
ESTUITA, Adjannie Ishtar F., BSOT (Physical Therapy)
GENOGUIN, Ralph Kevin M., BSOT (Physical Therapy)
LARON, Dana Erika L, BSPT (Physical Therapy)
LUNAR, Frances Rom M., BSOT ( Physical Therapy)
MENDOZA, Kristofferson G., BSOT (Physical Therapy)
PEREZ, Charlemaine Deane A., BSOT (Physical Therapy)
QUIÑONES, Diana Dane O., BSOT, (Occupational Therapy)
RODEROS, Kristel Faye M., BSOT ( Occupational Therapy)
TIU, Christl Jan S., BSOT (Physical Therapy)
VALDEZ, Michael C., BSSP (Speech Pathology)
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ALEX C. GONZAGA, PhD, DrEng
Dean

ROSARIO R. RUBITE, PhD
Associate Dean for Academic Affairs 

and Special Assistant for External Assessment

LUCIANO V. ILAO, MS
Associate Dean for Planning and Development

ALICE ADEVA, MA 
College Secretary

DONNA AELRED C. BAUTISTA, PhD
Chair, Department of Arts and Communication

NYMIA P. SIMBULAN., DrPH
Chair, Department of Behavioral Sciences

MIRIAM P. DE VERA, PhD
Chair, Department of Biology

CONRADO R. APARATO, MPE
Chair, Department of Physical Education

MARCELINA B. LIRAZAN, PhD
Chair, Department of Physical Sciences and Mathematics

CELESTINA P. BONCAN, PhD
Chair, Department of Social Sciences

CARLOTA P. SURAT, MBA
Administrative	Officer
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ASSISTANT PROFESSORS

ABAYA, Doroteo Jr. C., MA (Social Sciences)
ADEVA, Alice B., MA (Arts & Communication)
ADVINCULA, Julian V. Jr., MA (Social Sciences)
APARATO, Conrado R., MS (Physical Education)
ARAGON, Danilo M., MA (Social Sciences)
ARCILLA, Chester C., MA (Social Sciences)
BACLIG, Alvin C., MS (Physical Sciences & Mathematics)
BENJAMIN, Kimberly B., MS (Biology)
BERJA, Clarinda L., MA (Social Sciences)
BIEN, Juliet R., MA (Arts & Communication)
BONILLA, Celia M., MA (Arts & Communication)
CAFÉ, Dindo P., MA (Behavioral Sciences)
CATALIG, Migel Antonio, MS (Physical Sciences & 

Mathematics)
CARINGAL, Sharon A., MM (Public Management)
CHUA, Richard Bryann L., MS (Physical Sciences & 

Mathematics)
CRUZ, Sandig Dahlia C., MA (Physical Education)
DALET, Jay T., MS, (Biology) 
DAPAT, Else, PhD (Biology)
DECASA, Lyndon B., MS (Physical Sciences & Mathematics)
DEL ROSARIO, Joanne Marie M., MS (Physical Sciences & 

Mathematics)
DEL ROSARIO, Ma. Nora B., MS (Physical Sciences & 

Mathematics)
DIOQUINO, Aurea D., MA (Physical Education)
DOMINGO, Herbert B., MS (Physical Sciences & Mathematics)
ENDRIGA, Marla A., MS (Biology)
ESGUERRA, Arnulfo A., M.A. (Social Sciences)
EVANGELISTA, Fredeslinda, PhD (Biology)
FLORES, Annalyn B., MS (Physical Education)
GO, Samuel M., MSPH (Biology)
JOHNSON, Sarah C., MS (Physical Sciences & Mathematics)
JOSE, Mary Dorothy D.L., MA (Social Sciences)
JOSON,Odessa N., MA (Arts & Communication)
LAPUZ, Ralph Sedricke C., MS (Biology)
MARIANO, Kachela A., MA (Behavioral Sciences)
MARTINEZ, Andrea, MA (Behavioral Sciences)
MESINA, Allan Joseph F., MA (Social Sciences)
MICIANO, Mishima Z., MA (Arts & Communication)
MOJICA, Mia Carmela S., M.S (Physical Sciences & 

Mathematics)
MONSADA, Marie Diane, MA (Behavioral Sciences)
MORALES, Miren MA (Arts and Communication)
NG, Janice V., MS (Biology)
OBICO, Jasper John A., MS (Biology)
OCAMPO, Melody, MS (Biology)
OGATIS, Jose I V., MA (Arts & Communication)
ONG, Jerome A., MA (Social Sciences)
OTADOY, Lenita R., MS (Physical Education)
POBLADOR, Maria Sofia Criselda A., MS (Physical Sciences 

& Mathematics)
PONSARAN, John N., MA (Social Sciences)
PULUMBARIT, Carolina S., MA (Arts & Communication)
RAMOTA, Carl Marc L., MA (Social Sciences)
ROBIDILLO, Christopher Jay, MS (Physical Sciences & 

Mathematics)
RONDARIS, Myra L., MA (Arts & Communication)

FACULTY MEMBERS

PROFESSORS

ABADINGO, Lourdes E., DPA (Social Sciences)
BILLONES, Junie B., PhD (Physical Sciences & Mathematics)
BONCAN, Celestina P., PhD (Social Sciences)
CO, Elisa L., PhD, (Biology)
DE LUNA, Marie Josephine M., PhD (Physical Sciences & 

Mathematics)
DE VERA, Miriam P., PhD (Biology)
DEL MUNDO, Jocelyn C., PhD (Behavioral Sciences)
ESTACIO, Leonardo Jr. R., PhD (Behavioral Sciences)
GONZAGA, Alex C., PhD (Physical Sciences & Mathematics)
HALLARE, Arnold V., Dr rer nat (Biology)
IMPERIAL, Reynaldo H., PhD (Social Sciences)
LIRAZAN, Marcelina B., PhD (Physical Sciences & 

Mathematics)
MAGBOO, Vincent Peter C., MD (Physical Sciences & 

Mathematics)
MANGUBAT, Benjamin R., MA (Social Sciences)
MARQUEZ, Edanjarlo J., PhD (Physical Sciences & 

Mathematics)
NICOLAS, Marilou G., PhD (Physical Sciences & 

Mathematics)
ODAL-DEVORA, Grace P., PhD (Arts & Communication)
RAMIRO, Laurie S., PhD (Behavioral Sciences)
RUBITE, Rosario R., PhD (Biology)
SIMBULAN, Nymia P., DrPH (Behavioral Sciences)
SIMBULAN, Roland G., MPA (Social Sciences)
TUMLOS, Roy B., PhD (Physical Sciences & Mathematics)
VILLARANTE, Nelson R., PhD (Physical Sciences & 

Mathematics)

ASSOCIATE PROFESSORS

ACHANZAR-LABOR, Honey Libertine R., PhD (Arts & 
Communication)

AGAPITO, Josephine D., DrPH (Biology)
AGBAYANI, Diana R., PhD (Arts & Communication)
BALOLONG, Marilen P., MS (Biology)
BAUTISTA, Donna Aelred C., PhD (Arts & Communication)
BETAN, Ariel S., MA (Social Sciences)
CARRILLO, Ma. Constancia O., PhD (Physical Sciences & 

Mathematics)
DE GUZMAN, Ma. Teresa G., PhD (Behavioral Sciences)
HERNANDEZ, Laufred I., MA (Behavioral Sciences)
ILAO, Luciana V., MS (Physical Sciences & Mathematics)
KARGANILLA, Bernard Leo M., MA (Social Sciences)
LACDAN, Natividad F., MS (Biology)
MAGBOO, Ma. Sheila A.,  MS (Physical Sciences & 

Mathematics)
NUESTRO, Vivencio J., MS (Physical Education)
ORGANO, Voltaire G., PhD (Physical Sciences & Mathematics)
QUIMING, Noel S., DrEng’g (Physical Sciences & 

Mathematics)
RAGRAGIO, Elena M., MA (Biology)
SIA SU, Glenn L., PhD (Biology)
SIOCO, Ma. Paula G., PhD (Social Sciences)
VILLAR, Rafael A., MA (Arts & Communication)
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SALAZAR, Gina S., MA (Arts & Communication)
SANTIAGO, Anna Theresa A., MPH (Biology)
SUICO, Joshua J., M.S (Physical Sciences & Mathematics)
SOLANO, Geoffrey A., MS (Physical Sciences & Mathematics)
SY SU, Chadwick C., MA (Arts & Communication)
VALLEJOS, Reginald S., MA (Social Sciences)
VELUZ, Ma. Angustia S., MPA (Social Sciences)
VITANCOL, Roberto S., M.S (Physical Sciences & 

Mathematics)

INSTRUCTORS

ACLAN, Anna Isabel R. BA (Arts & Communications)
ANDUYON, Randolph Vall, BS (Physical Sciences & 

Mathematics)
ANGELES, Arlou Kristina J., BS (Physical Sciences & 

Mathematics)
ANTONIO, Regatta Marie, Juris Doctor (Arts & Communications)
BAGNOL, John Riz V., BS (Physical Sciences & Mathematics) *
BALTASAR, Jacqueline F., BS (Physical Education)
BASCO, Therese Anne G., BS (Physical Sciences & 

Mathematics)
BAYLON, Joffrey Anthony S., BA (Arts & Communications)
CORDOVA, Dmitri Leo M., B.S (Physical Sciences & 

Mathematics)
DAYAO, Janine Erica P., BS (Biology) 
DIZON, Neil Kristofer V., BS (Physical Sciences & Mathematics)
FERNANDEZ, Randy Joseph, BS (Physical Sciences & 

Mathematics)
GABO, Astrid Korina S., BS (Physical Sciences & Mathematics)
GASMEN, Perlita E., BS (Physical Sciences & Mathematics) 
IGNACIO, Marvin John C. BS (Physical Sciences & 

Mathematics)
ITURRALDE, Ray John D.BS (Physical Education)
LEGASPI, Ruth Shane E., BA (Social Sciences)
LIQUIGAN, Boots, BA (Arts & Communication)
MATULAC, John Mark, BS (Biology)
MONTERDE, Little Hermie, BS (Physical Sciences & 

Mathematics)
NUÑEZ, Julius Andrew P., BS (Physical Sciences & Mathematics)
QUIJANO, Ma. Paz Esperanza B., BA (Arts & Communication)
REALIN, John Guiller O. (Physical Education)
REDILLAS, Ryan E., BA (Arts & Communication)
ROQUE, Rosemarie O., BA (Arts & Communication)
SACRAMENTO, Jireh Joy D., BS (Physical Sciences & 

Mathematics)
SIBUG, Sarah May, BS (Physical Sciences & Mathematics)
SUYOM, Lani M., M.S (Biology)
TORRES, John Ephraim E., BS (Physical Sciences & 

Mathematics)
VICENCIO, Jeremy G., BS (Biology)

LECTURERS

AGSALON, Jude Justino A., BS (Physical Sciences & 
Mathematics)

ALCANTARA, Mark Jun, B.S (Biology)
BAES, Gregorio B., BS (Physical Sciences & Mathematics)
BAGUILAT, Karol Sarah P., (Social Sciences)
BARRIENTOS, Ernani, MA (Arts & Communication)

BOLUNIA, Ma. Jane Louise A., PhD (Behavioral Sciences)
BORDALLO, Ma. Cristina A., MPH (Biology)
CARBALLO, Eleanor R., PhD (Behavioral Sciences)
CARDENAS, Elizabeth M., BBA (Social Sciences)
CARPIO, Avegail D., MSHI (Physical Sciences & Mathematics)
CHANCO, Marielynne E., BS (Physical Sciences & 

Mathematics)
CLAVEL, Leothiny S., PhD (Social Sciences)
DUMANON, Christopher George D., BS (Physical Sciences 

& Mathematics)
DELA CRUZ, Christian Paul, M.S (Biology)
DUPAYA, Rachelle Anne A., MA (Behavioral Sciences)
FRANCISCO, Carmen B.MA (Arts & Communication)
GARCIA, Ma. Criselda, BA (Arts & Communication)
HENSON, Ronald M., PhD (Arts & Communication)
HURTADO, Ghia Chrystellyne O., (Arts & Communication)
JIMENEZ, Joanna Marielle, B.S (Physical Sciences & 

Mathematics)
JOPSON, Teresa Lorena A., MA (Social Sciences)
LLARENAS, Ronald Florendo M., BS (Physical Sciences & 

Mathematics)
LOZADA, Mary Joyce V., BS (Arts & Communication)
MANCERA, Jeffrey, BS (Biology)
MANILA, Antonio C., PhD (Biology)
MENDOZA, John Althom A., B.S (Physical Sciences & 

Mathematics)
PAGTALUNAN, Charette Grace C., MA (Arts & Communication)
PERNIA, Mary Ann Josette E., MA (Arts & Communication)
SEVILLA, Silverio Jr. G., BA (Social Sciences)
SOMBILLO, Denny Lane, MS (Physical Sciences & 

Mathematics)
SORIANO-DIONISIO, Rowena L., (Social Sciences)
SUMALAPAO, Derick Erl P., MS, MD (Physical Sciences & 

Mathematics)
SY, Tyrone Reden L., BA (Behavioral Sciences)
TAMAYO, Everlyn Gayle T., BS (Physical Sciences & 

Mathematics)
TOLENTINO, Michael, (Physical Education)
TUAZON, Romulo M., BS (Social Sciences)
VINZONS, Ignatius H., MA (Social Sciences)
WACNANG, Zorayda Mia, M.LLB Law-Juris Doctor (Social 

Sciences)
ZAPATA, Consuelo V., MA (Arts & Communication)

GRADUATE PROGRAM LECTURER

CUA, Sharlene May C., MBA (MM-Business Management)
GONZALES, Ernesto R. PhD (MM-Public Management, 

Business Management)
HARILLA, Alvin R. MM (MM-Business Management)
PADERAGA, Antonio Roque W., MBA (MM-Business 

Management)
TORRES, Manuel H. MBA (MM-Business Management)
TRINIDAD, Luis Q. MBA (MM-Business Management, 

Public Management)

ADJUNCT PROFESSOR

AMURAO, Maxwell, PhD, MBA (Physical Sciences & 
Mathematics)
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VICENTE O. MEDINA III, DDM, PhD
Dean

ANGELINA A. ATIENZA, DDM, MOH
Assistant to the Dean for Academic Affairs, Planning and Development

MARIA TERESITA C. LARA, DMD, MHPEd
College Secretary

TRISTAN NATHANIEL C. RAMOS, DMD, MPH
Chairperson, Department of Clinical Dentistry

MAY CAROL MACAPIA SIA, DDM, MOH
Chairperson, Department Of Basic Dental Health Sciences

ELIZABETH G. DE CASTRO, DMD, MPH
Chairperson, Department of Community Dentistry

LOTUS D. LLAVORE, DDM, MSD
Faculty in Charge, Postgraduate Program (Orthodontics)

COLLEGE OF DENTISTRY
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CARTECIANO, Gabrielle E., (Clinical Dental Health Sciences)
DOMINGO, Karla B., (Clinical Dental Health Sciences)
ESTRADA, Ma. Cristina L., (Clinical Dental Health Sciences)
GAERLAN-DELLOSA, Ma. Aurora G., (Clinical Dental 

Health Sciences)
GO, Katrina R., (Clinical Dental Health Sciences)
HERNANDEZ, Errol P., (Clinical Dental Health Sciences)
LACHICA, Marie Rossine Carmela T., (Clinical Dental 

Health Sciences)
MAGHIRANG, Rudgie Marie D.L.C., (Clinical Dental 

Health Sciences)
MILLO, Grazielle A., (Clinical Dental Health Sciences)
NEPOMUCENO, Czarina Al H., (Clinical Dental Health 

Sciences)
PUNZALAN, Aaron M., (Clinical Dental Health Sciences)
RARALIO, Gay A., (Clinical Dental Health Sciences)
REYES, Manuel Julio D., (Clinical Dental Health Sciences)
RIVERA, Don Lorenzo Arnold H., (Clinical Dental Health 

Sciences)
SUNICO, Luis Gerardo G., (Clinical Dental Health Sciences)
TANGCO, Agerico D., (Clinical Dental Health Sciences)
TAPIA, Josephina Nance L., (Community Dentistry)
TENGSON, Cherilyn B., (Clinical Dental Health Sciences)
VERGEL DE DIOS, Nannette V., (Clinical Dental Health 

Sciences)
YUMUL, Giselle S., (Community Dentistry)

PROFESSORIAL LECTURERS

CADIENTE, Katryn C., (Community Dentistry)
MARANON, Marie Joanne Susana R., (Graduate Program)
REGUDO-ALMORO, Maria Margarita C.,
RIVERA, Jose Manuel D.L.R., (Graduate Program)
SIBAYAN-JUGO, Emabel B., (Clinical Dental Health Sciences)
TUANO, Cecile Ammeli P., (Graduate Program)
VIRATA, Vivian C., (Clinical Dental Health Sciences)

SENIOR LECTURERS 

AGUILA-VALDEZ, Ma. Cheryl Consuelo D.G., (Clinical 
Dental Health Sciences)

ALFARO, Arlene Cecilia A., (Clinical Dental Health Sciences)
DE GUZMAN, Frances Margarette T., (Clinical Dental 

Health Sciences)
ERMITA, Christian Anthony M., (Clinical Dental Health 

Sciences)
ESCULTURA, Ethel L., (Clinical Dental Health Sciences)
GENER, Rosa Maria Wilhelmina D.L., (Community Dentistry)
MERENCILLO-AVENIDA, Kristine M.
PAGDANGANAN, Viviane M.
REYES, Martin Antonio V.
ROSANES, Rose Anne Q., (Community Dentistry)
SANCHEZ, Krishan T., (Clinical Dental Health Sciences)
YU, Maria Irene D.G.

VISITING PROFESSORS 

BAUM, Bruce J.
YOUNG, James, (Graduate Program)
YOW, Warren S.

FACULTY MEMBERS

PROFESSORS

DE CASTRO, Elizabeth G., DDM (Community Dentistry)
MEDINA, Vicente III, DMD, Ph.D (Basic Dental Sciences)
SEGARRA, Michelle S., DDM,MOH (Basic Dental Sciences)

ASSOCIATE PROFESSORS

LARA, Ma. Teresita C., DDM (Clinical Dental Health Sciences)
LLAVORE, Lotus D., DDM (Graduate Program in Orthodontics)
MAGTANONG, Danilo L., DDM (Clinical Dental Health Sciences)
MEDINA, Concepcion B., DDM (Clinical Dental Health Sciences)
MURJANI, Bhabita V., DDM (Clinical Dental Health Sciences)
RAMOS, Tristan Nathaniel C. DDM (Clinical Dental Health 

Sciences)
SERRAON, Antolin P. DDM (Clinical Dental Health Sciences)
TUMANG, Heherson D.M., DDM (Clinical Dental Health Sciences)

ASSISTANT PROFESSORS

AGUILUZ, Maria Arlissa D., (Clinical Dental Health Sciences)
ATIENZA, Angelina A., (Clinical Dental Health Sciences)
ATIENZA, Charleton N., (Clinical Dental Health Sciences)
ESCOTO, Elmer Jesus T., (Clinical Dental Health Sciences)
GARCIA, Ma Celina U., (Clinical Dental Health Sciences)
KARGANILLA-FRANGE, Melanie Ruth M., (Clinical Dental 

Health Sciences)
LAURETA, Cristina M., (Clinical Dental Health Sciences)
MACAPIA-SIA, May Carol G., (Clinical Dental Health Sciences)
MALENAB, Virgilio L., Jr, (Clinical Dental Health Sciences
MENDOZA, Michael Antonio F., (Clinical Dental Health Sciences)
PACETE-ESTRERA, Kristine Rachelle R., (Clinical Dental 

Health Sciences)
REBUENO-SANTOS, Jessica K., (Clinical Dental Health Sciences)
SEGARRA, Armin G., (Basic Dental Sciences)
TAN-ZAFRA, Josievitz U., (Clinical Dental Health Sciences))
VILLARICO, Maritess O., (Clinical Dental Health Sciences)
YATCO-SOTELO, Susana L., (Clinical Dental Health Sciences)
YNIGUEZ, Monica Salud M., (Basic Dental Sciences)

CLINICAL ASSOCIATE PROFESSORS 

ABDULLA, Amina Kristina A. (Clinical Dental Health Sciences)
FERNANDEZ, Femalyn L., (Clinical Dental Health Sciences)
MENDOZA, Christine Joyce C., (Clinical Dental Health Sciences)
SILVA, Juan Rafael Antonio Gerardo S., (Clinical Dental 

Health Sciences)

CLINICAL ASSISTANT PROFESSORS

ACAB, Maria Carmellete P., (Clinical Dental Health Sciences)
AGUSTIN-VALENZUELA, Dinah B., (Clinical Dental Health 

Sciences)
ARRIOLA-BALLESTEROS, Ma Cecille C., (Clinical Dental 

Health Sciences)
BAGAMANO, Cristina C., (Basic Dental Sciences)
BUIZON, Joseph Raoul B., (Clinical Dental Health Sciences)
CAMPOS-BUSTOS, Isabel G., (Clinical Dental Health Sciences)

345Appendices



COLLEGE OFFICIALS

AGNES DOMINGUEZ MEJIA, MD
Dean

MARIA SALOME N. VIOS, MD
College Secretary

CORALIE THERESE D. DIMACALI, MD
Associate Dean, Academic Development

ARMANDO C. CRISOSTOMO, MD, MHPEd
Associate Dean, Planning & Research

MADELEINE W. SUMPAICO, MD
Associate Dean, Faculty & Students

DR. LEONOR C. FERNANDEZ, MD
Director

Postgraduate Institute of Medicine

RAFAEL C. BUNDOC, MD
Assistant to the Dean

Alumni Affairs

FRANCISCO P. TRANQUILINO, MD
Special Assistant to the Dean & College Secretary

LEILANI A. NICODEMUS, MD, MSCFM
Assistant Associate Dean, Academic Development

RICARDO D.T. QUINTOS, MD, MSc, PhD
Assistant Associate Dean, Planning & Research

LYNN CRISANTA R. PANGANIBAN, MD
Assistant Associate Dean, Faculty & Students

TERESA LUISA I. GLORIA-CRUZ, MD, MHPEd
Assistant Director, Postgraduate Institute of Medicine

RODY G. SY, MD
MELFRED L. HERNANDEZ, MD

Resource	Generation	Office

ANTHONY GERONIMO H. CORDERO, MD
ABDEL JEFFRI A. ABDULLA, MD

Return Service Obligation

LUCIA L. JUGUAN
Administrative	Officer
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ABELARDO, Nelson S., (Medicine)
DANS, Antonio Miguel L., (Medicine)
DELA VEGA, Shelly Ann F., (Medicine)
DOMINGUEZ, Cynthia E., (Medicine)
FREZ, Ma. Lorna F., (Medicine)
ISIP-TAN, Iris Thiele C., (Medicine)
LANSANG, Mary Ann D., (Medicine)
LIM-ABRAHAN, Mary Anne V.A., (Medicine)
MEJIA, Agnes D., (Medicine)
MONTOYA, Jaime C., (Medicine)
NGELANGEL, Corazon A., (Medicine)
PACHECO, Elizabeth P., (Medicine)
PASTORFIDE, Georgina C., (Medicine)
PENSERGA, Ester G., (Medicine)
ROA, Francisca D.L.C., (Medicine)
SALONGA, Ricardo M., (Medicine)
SY, Rody G., (Medicine)
ZANO, Felix M., (Medicine)

CABRAL-LIM, Leonor I., (Neurosciences)
CHUA, Carlos L., (Neurosciences)
DIOQUINO, Carissa Paz C., (Neurosciences)
LOPEZ, Willy G., (Neurosciences)
PASCO, Paul Mathew D., (Neurosciences)
RAMIRO, Philip A., (Neurosciences)

DE GUIA, Blanca C., (Obstetrics and Gynecology)
DE JESUS, Virginia R., (Obstetrics and Gynecology)
DOMINGO, Efren J., (Obstetrics and Gynecology)
FESTIN, Mario R., (Obstetrics and Gynecology)
HABANA, Maria Antonia E., (Obstetrics and Gynecology)
LADINES-LLAVE, Cecilia A., (Obstetrics and Gynecology)
LUNA, Jericho Thaddeus P., (Obstetrics and Gynecology)
MANALASTAS, Ricardo M. Jr., (Obstetrics and Gynecology)
MANALO, Eileen M., (Obstetrics and Gynecology)
MARTINEZ, Gilda G., (Obstetrics and Gynecology)
OBLEPIAS, Enrico Gil C., (Obstetrics and Gynecology)
SAN JUAN, Filomena S., (Obstetrics and Gynecology)
SIA SU, Maria Lilibeth L., (Obstetrics and Gynecology)
UICHANCO, Ernesto S., (Obstetrics and Gynecology)

CASTILLO, Teresita R., (Ophthalmology and Visual Sciences)
PAGKATIPUNAN, Paulo Ma N., (Ophthalmology and Visual 

Sciences)
VALBUENA, Marissa N., (Ophthalmology and Visual Sciences)

GARDUCE, Venancio P. Jr., (Orthopedics)
LEAGOGO, Liberato Antonio C. Jr., (Orthopedics)
WANG, Edward Hsiao-Meng, (Orthopedics)

LAPENA, Jose Florencio F. Jr., (Otorhinolaryngology)
PONTEJOS, Alfredo Quintin Y. Jr., (Otorhinolaryngology) 

ABELARDO, Agustina D., (Pathology)
AVILA, Jose Maria C., (Pathology)
CARNATE, Jose M. Jr., (Pathology)
DEL ROSARIO-FORTUN, Raquel B., (Pathology)
TAN-LIU, Nelia S., (Pathology)
VERGEL DE DIOS, Ariel M., (Pathology)

FACULTY MEMBERS

PROFESSOR EMERITI

ABARQUEZ, Ramon Fabella  Jr., (Medicine)
ALMONTE, Josefina Real, (Medicine)
AMANTE, Clemente Morando, (Medicine)
ARCADIO, Ramon Lorenzo, (Medicine)
BAGABALDO, Zenaida G., (Medicine)
BANAAG, Cornelio De Guzman Jr, (Medicine)
CORTES-MARAMBA, Nelia P., (Medicine)
DALMACIO-CRUZ, Adelaida E., (Medicine)
DOMINGO, Carmelita Fagela,  (Medicine)
DOMINGO, Ernesto Ochoa., (Medicine)
GONZAGA, Florante Perez, (Medicine)
IGNACIO, Lourdes Ladrido, (Medicine)
LAUDICO, Adriano Victor, (Medicine)
LITONJUA, Augusto D., (Medicine)
MABILANGAN, Luis M., (Medicine)
MONTALBAN, Antonio Maun, (Medicine)
PEREZ, Martesio Cabahug, (Medicine)
SALCEDA, Salvador R., (Medicine)
VALDEZ, Ernesto Venegas  SR., (Medicine)
VELMONTE, Melecia A.,  (Medicine)

PROFESSORS 

BUNDOC, Rafael C., (Anatomy)
HERNANDO, Harivelle Charmaine T., (Anatomy)
SAMANIEGO, Arlene A., (Anatomy)

BANSON-HERBOSA, Grace Anne A., (Anesthesiology)
CRUZ, Ma. Concepcion L., (Anesthesiology)
FELLIZAR, Loreto A., (Anesthesiology)
LAZATIN, Pablo F. III, (Anesthesiology)

CAOILI, Salvador Eugenio D.C., (Biochemistry and 
Molecular Biology)

DALMACIO, Leslie Michelle M., (Biochemistry and 
Molecular Biology)

ESTACIO, Rhodora C., (Biochemistry and Molecular Biology)
HERALDE, Francisco M. III, (Biochemistry and Molecular 

Biology)
NICODEMUS, Nemencio A. Jr, (Biochemistry and Molecular 

Biology)
YU, Gracia Fe B., (Biochemistry and Molecular Biology)

ALEJANDRIA, Marissa M., (Clinical Epidemiology)
CORDERO, Cynthia P., (Clinical Epidemiology)
MANTARING, Jacinto Blas V.III, (Clinical Epidemiology)

ISIDRO-LAPENA, Josefina S., (Family and Community 
Medicine)

JUBAN, Noel R., (Family and Community Medicine)
LEOPANDO, Zorayda E., (Family and Community Medicine)
REGALADO-PATERNO, Elizabeth C., (Family and 

Community Medicine)
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BERNARDO, Serafin L.V., (Anesthesiology)
CATALAN, Grace G., (Anesthesiology)
CATANGUI-CANO, Penafrancia D.R., (Anesthesiology)
CRUZ, Patricia Lorna O., (Anesthesiology)
DE LA PAZ, Cornelio A., (Anesthesiology)
GALVEZ-FLORES, Fides I., (Anesthesiology)
KOH-CABALUNA, Ma Lourdes Josefina A., (Anesthesiology)
SIMON, Edgard M., (Anesthesiology)

ALENTAJAN-ALETA, Lara Theresa C., (Biochemistry and 
Molecular Biology)

CATABIJAN, Carlo D.G., (Biochemistry and Molecular 
Biology)

HILARIO, Allan L., (Biochemistry and Molecular Biology)
MEDINA, Paul Mark B., (Biochemistry and Molecular Biology)
TANCHUCO, Joven Jeremias Q., (Biochemistry and 

Molecular Biology)

AMARILLO, Maria Lourdes E., (Clinical Epidemiology)
CASTILLO-CARANDANG, Nina Consorcia T., (Clinical 

Epidemiology)
PANELO, Carlo Irwin A., (Clinical Epidemiology)

HERBOSA, Teodoro J., (Emergency Medicine)

ALIP, Alex J Bienvenido D., Jr, (Family and Community 
Medicine)

APOSTOL-NICODEMUS, Leilanie S., (Family and 
Community Medicine)

CHIKIAMCO-DIZON, Josephine A., (Family and Community 
Medicine)

CORDERO, Anthony Geronimo H., (Family and Community 
Medicine)

DELA PAZ, Edelina P., (Family and Community Medicine)
FERNANDEZ-MARCELO, Portia Grace H., (Family and 

Community Medicine)
FRANCISCO, Annie A., (Family and Community Medicine)
LIMPOCO, Anna Guia O., (Family and Community Medicine)

MARCELO, Alvin Valeriano D.B., (Medical Informatics Unit)
DAEZ, Ma. Lourdes O., (Medicine)
DIMACALI, Coralie Therese D., (Medicine)
FERNANDEZ, Lenora C., (Medicine)
FERNANDO, Gracieux Y., (Medicine)
GUECO, Irmingarda P., (Medicine)
JORGE, Manuel Peter Paul C., II, (Medicine)
LIM, Eduardo C., (Medicine)
MANAPAT-REYES, Bernadette Heizel D., (Medicine)
NOLASCO, Eulenia R., (Medicine)
OBALDO, Jerry M., (Medicine)
SALIDO, Evelyn O., (Medicine)
TANGCO, Rogelio V., (Medicine)
TRANQUILINO, Francisco P., (Medicine)

CHUA, Annabell E., (Neurosciences)
COLLANTES, Ma. Epifania V., (Neurosciences)
GUTIERREZ, Josephine C., (Neurosciences)
LEGASPI, Eric Dennis C., (Neurosciences)
LEGASPI, Gerardo D., (Neurosciences)
ROXAS, Artemio A., Jr, (Neurosciences)

ABAD, Lorna R., (Pediatrics)
AGRASADA, Maria Gracia D.V., (Pediatrics)
DANS, Leonila D.L.F., (Pediatrics)
GABRIEL-MARTINEZ, Elizabeth P., (Pediatrics)
GREGORIO, Germana V., (Pediatrics)
LUKBAN, Marissa B., (Pediatrics)
PADILLA, Carmencita D., (Pediatrics)
ROGACION, Jossie M., (Pediatrics)
SABLAN, Benjamin P. Jr., (Pediatrics)
SIO-AGUILAR, Juliet O., (Pediatrics)
SUMPAICO, Madeleine W., (Pediatrics)
TUAZON, Alexander O., (Pediatrics)

CAGAYAN, Maria Stephanie Fay S., (Pharmacology and 
Toxicology)

JIMENO, Cecilia A., (Pharmacology and Toxicology)
MAKALINAO, Irma R., (Pharmacology and Toxicology)
MARAMBA, Cecilia Nelia C., (Pharmacology and Toxicology)
PANGANIBAN, Lynn Crisanta D.R., (Pharmacology and 

Toxicology)
SIA, Isidro C., (Pharmacology and Toxicology)
SIO, Susie O., (Pharmacology and Toxicology)

BONZON, Dolores D., (Physiology)
EVANGELISTA, Teresita Joy P., (Physiology)
MONTEMAYOR, Elizabeth S., (Physiology)
ROA, Camilo C. Jr., (Physiology)
VIOS, Maria Salome N., (Physiology)

LOPEZ, June Caridad P., (Psychiatry and Behavioral Medicine)

ADEVOSO-CANAL, Johanna Patricia D.L., (Radiology)

BUNDOC, Josephine R., (Rehabilitation Medicine)
IGNACIO, Sharon D., (Rehabilitation Medicine)
MOJICA, Jose Alvin P., (Rehabilitation Medicine)

CABALLES, Alvin B., (Surgery)
CABALUNA, Nelson D., (Surgery)
CRISOSTOMO, Armando C., (Surgery)
DANGUILAN, Jose Luis J., (Surgery)
DE LA PENA, Arturo S., (Surgery)
DE VERA, Ramon L., (Surgery)
GATCHALIAN, Eduardo R., (Surgery)
TALENS, Eric S.M., (Surgery)

DALMACION, Godofreda Ruiz V., (National Institutes of Health)

ASSOCIATE PROFESSORS

ABDULLA, Abdel Jeffri A., (Anatomy)
ALVAREZ, Lawrence A., (Anatomy)
CARRILLO, Ryner Jose D. C., (Anatomy)
GENUINO, Rowena F., (Anatomy)
LUNA, Imelda A., (Anatomy)
MANTARING, Blesile Suzette S., (Anatomy)
PASCUAL, Jose Leonard R., (Anatomy)
REYES, Leslie M., (Anatomy)
TEODOSIO, Gracia B., (Anatomy)
VILLACORTA, Pio Renato F., (Anatomy)
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REYES, Jose Paciano Baltazar T., (Pharmacology and 
Toxicology)

SISON, Maria Concepcion C., (Pharmacology and 
Toxicology)

TIONGCO, Richard Henry P., II, (Pharmacology and 
Toxicology)

YABES, Ailyn M., (Pharmacology and Toxicology)

ANACLETO, Francisco E., Jr, (Physiology)
GENUINO, Maria Lourdes G., (Physiology)
IBANEZ, Leticia T., (Physiology)
MANABAT, Cynthia Halili R., (Physiology)
QUINTOS, Ricardo Jose D.L.T., II, (Physiology)
SEDURANTE, Myrna B., (Physiology)
TEE, Michael L., (Physiology)

CALMA-BALDERRAMA, Norieta M., (Psychiatry and 
Behavioral Medicine)

DE GUZMAN, Ma. Lourdes Rosanna E., (Psychiatry and 
Behavioral Medicine)

DELA FUENTE, Evangeline B., (Psychiatry and Behavioral 
Medicine)

DELLA, Constantine D., (Psychiatry and Behavioral 
Medicine)

HALILI-JAO, Angela Aida W., (Psychiatry and Behavioral 
Medicine)

JIMENEZ, Alma L., (Psychiatry and Behavioral Medicine)
LEE, Paul V., (Psychiatry and Behavioral Medicine)
TRONCO, Anselmo T., (Psychiatry and Behavioral Medicine)
VISTA, Salvador Benjamin D., (Psychiatry and Behavioral 

Medicine)

BENEDICTO, Maria Teresa Julieta U., (Radiology)
CALAGUAS, Miriam Joy C., (Radiology)
CUPINO, Nonette A., (Radiology)
HIZON, Vicente Francisco R., (Radiology)

ANG, Cynthia D., (Rehabilitation Medicine)

ARCILLA, Crisostomo E., Jr, (Surgery)
AZARCON, Jeane J., (Surgery)
BAUTISTA, Eduardo R., (Surgery)
BERBERABE, Apolinario Ericson B., (Surgery)
CATALAN, Gisel T., (Surgery)
CATANGUI, Antonio D.R., (Surgery)
CRUZ, Jose Joven V., (Surgery)
DATOR, Jose Dante P., (Surgery)
DE LA PAZ, Daniel A., Jr, (Surgery)
DOFITAS, Rodney B., (Surgery)
ESQUIVEL, Jaime F., (Surgery)
FAYLONA, Jose Macario V., (Surgery)
GANA, Telesforo E., Jr, (Surgery)
GENUINO, Glenn Angelo S., (Surgery)
GERMAR, Gerardo G., (Surgery)
KHO, Mark Richard C., (Surgery)
MANAPAT, Adrian E., (Surgery)
PEREZ, Anthony R., (Surgery)
SERRANO, Dennis P., (Surgery)

AGUILAR, Angela S., (Obstetrics and Gynecology)
BANAL-SILAO, Maria Jesusa B., (Obstetrics and Gynecology)
CRUZ, Ma. Bernadette O., (Obstetrics and Gynecology)
JOSE, Stella Marie L., (Obstetrics and Gynecology)
MADAMBA-BURGOS, Ana Marie R., (Obstetrics and 

Gynecology)
NOVERO, Virgilio M., Jr, (Obstetrics and Gynecology)
SILAO, Joyceline Noemi I., (Obstetrics and Gynecology)
SORIANO-ESTRELLA, Agnes L., (Obstetrics and Gynecology)
TORAL, Jean Anne B., (Obstetrics and Gynecology)

AGUILAR, Romulo N., (Ophthalmology and Visual Sciences)
ARROYO, Milagros H., (Ophthalmology and Visual Sciences)
CHAN, Ildefonso M., (Ophthalmology and Visual Sciences)
CRUZ, Raul D., (Ophthalmology and Visual Sciences)
DOMINGO, Rolando Enrique D., (Ophthalmology and Visual 

Sciences)
KHO, Richard C., (Ophthalmology and Visual Sciences)

ANG, Reynaldo E., (Orthopedics)
BAUTISTA, Jose Maria D., (Orthopedics)
BERNARDO, Peter B., (Orthopedics)
CATBAGAN, Adrian B., (Orthopedics)
IGNACIO, Jose Manuel F., (Orthopedics)
JAVIER, Juanito S., (Orthopedics)
NICOMEDEZ, Frederick Patrick I., (Orthopedics)
PACHECO, Wilfredo B., (Orthopedics)

CARO, Ruzanne M., (Otorhinolaryngology)
CHAN, Abner L., (Otorhinolaryngology)
CRUZ, Teresa Luisa G., (Otorhinolaryngology)
FLOR, Jaime F., (Otorhinolaryngology)
HERNANDEZ, Josefino G., (Otorhinolaryngology)
TUAZON, Rene D.L.S., (Otorhinolaryngology)
VILLAFUERTE, Cesar V., Jr, (Otorhinolaryngology)

DIMACALI, Andrew D., (Pathology)
DIWA, Michele H., (Pathology)
LASAP-GO, Edna May M., (Pathology)
LIM, Maria Cecilia F., (Pathology)

BAUTISTA, Resti Ma M., (Pediatrics)
CASTOR, Mary Anne R., (Pediatrics)
CUA, Sioksoan C., (Pediatrics)
GARCIA, Edilberto  B., Jr, (Pediatrics)
GATCHALIAN, Salvacion R., (Pediatrics)
GONZALES, Ma. Liza Antoinette M., (Pediatrics)
MALANYAON, Olympia Q., (Pediatrics)
ONG-LIM, Anna Lisa T., (Pediatrics)
PAGCATIPUNAN, Marimel R., (Pediatrics)
RECTO, Marysia Stella T., (Pediatrics)
REYES, Alexis Socorro D.L., (Pediatrics)
TAN, Marilyn A., (Pediatrics)

DANDO, Nerissa M., (Pharmacology and Toxicology)
ESTOLE-CASANOVA, Leonila A., (Pharmacology and 

Toxicology)
HO, Herbert, (Pharmacology and Toxicology)
OLIVA, Raymond V., (Pharmacology and Toxicology)
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CLINICAL ASSOCIATE PROFESSORS

SENG, Kenny S., (Anatomy)

AMIN-ONG, Almira J., (Anesthesiology)
BANDOLA, Frederick C., (Anesthesiology)
EPINO, Kathrina Isabel M., (Anesthesiology)
ESPEJO, Karel Ann A., (Anesthesiology)
ESPINA-BERTOSO, Sheila B., (Anesthesiology)
GOMEZ, Robert M., (Anesthesiology)
HERNANDO, Imelda L., (Anesthesiology)
HILVANO, Anna Margarita F., (Anesthesiology)
JAO-MACAISA, Perlita S., (Anesthesiology)
JOSE, Geraldine Raphaela B., (Anesthesiology)
MANGUBAT, Antonio Alan S., (Anesthesiology)
OCUBILLO, Jo-An Trilde F., (Anesthesiology)
ODI, Alexandra Nina D.C., (Anesthesiology)
ODI, Tygran Romeo D.L.C., (Anesthesiology)
PACHECO, Ma. Fe P., (Anesthesiology)
PEREZ, Mary Ellen C., (Anesthesiology)
POBLETE, Angelo V., (Anesthesiology)
REYES, Catherine Renee B., (Anesthesiology)
SY SU, Karl Matthew C., (Anesthesiology)
TAYAO, Lauretta E., (Anesthesiology)
TORRES, Neil Stephen Angelo A., (Anesthesiology)
VALERA, Benjamin Daniel S., (Anesthesiology)
VILLA, Dominic D., (Anesthesiology)
VILLA, Evangeline K., (Anesthesiology)

RONQUILLO, Yasmyne C., (Biochemistry and Molecular 
Biology)

DIMAGIBA, Richard Vincent N., (Emergency Medicine)
GAERLAN, Faith Joan M., (Emergency Medicine)
GUNDRAN, Carlos Primero D., (Emergency Medicine)
JIMENEZ, Ma. Lourdes Concepcion D., (Emergency Medicine)
LLANETA, April B., (Emergency Medicine)
SAMSON, Arvin P., (Emergency Medicine)
TABUNAR, Scarlett Mia S., (Emergency Medicine)

ANG, Andrew E., (Family and Community Medicine)
BABSA-AY, Jonathan D., (Family and Community Medicine)
BACLIG, Paulita V., (Family and Community Medicine)
BAUSA, Agnes B., (Family and Community Medicine)
BIBOSO, Ellen May G., (Family and Community Medicine)
CAMAGAY, Doris Mariebel D.C., (Family and Community 

Medicine)
CASTILLO, Erle S., (Family and Community Medicine)
DIONISIO, Allan R., (Family and Community Medicine)
ESPALLARDO, Noel L., (Family and Community Medicine)
GARCIA, Karin E., (Family and Community Medicine)
LAVINA, Shiela Marie S., (Family and Community Medicine)
MEDINA, Manuel F. Jr, (Family and Community Medicine)
MEJIA-SAMONTE, Marishiel D., (Family and Community 

Medicine)

ASSISTANT PROFESSORS 

CORALES, Laarni Grace M., (Biochemistry and Molecular 
Biology)

NISPEROS, Gene A., (Biochemistry and Molecular Biology)

MEDINA, Paolo Victor N., (Family and Community Medicine)

CARO, Leo Daniel D., (Orthopedics)

BULSECO-DAMIAN, Karen S., (Pathology)
RAMIREZ-ARGAMOSA, Dahlia Teresa C., (Pathology)

DASIG, Darwin A., (Physiology)

SABABAN-SAGPAO, Christine Susean V., (Radiology)

CLINICAL PROFESSORS 

MENDOZA, Myrna T., 

DOLOROSO, Alfonso A., (Anesthesiology)
GENUINO, Virgilio T., (Anesthesiology)
SILAO, Manuel V., (Anesthesiology)

LEANO, Ma Milagros B., (Biochemistry and Molecular Biology)
REYES, Marita Villarica T., (Biochemistry and Molecular 

Biology)

AGBAYANI, Michael-Joseph F., (Medicine)
BALGOS, Abundio A., (Medicine)
CRUZ, Federico B., (Medicine)
LANTION-ANG, Frances Lina C., (Medicine)
UY, Celia Catherine C., (Medicine)

NANAGAS, Juan Ma. Pablo R., (Ophthalmology and Visual 
Sciences)

TANBONLIONG, Severino L., (Orthopedics)

ORTIZ, Edgardo E., (Pediatrics)

VALENCIA, Cynthia I., (Pharmacology and Toxicology)

LEYNES, Maria Cynthia R., (Psychiatry and Behavioral 
Medicine)

LEGASPI, Joselito Del R., (Radiology)

MANCAO, Betty D., (Rehabilitation Medicine)

GONZALES, Jose C., (Surgery)
JOSON, Reynaldo O., (Surgery)

UP MANILA Catalogue of Information350



LAZO-DIZON, Johanna Pauline H., (Medicine)
LIAO, Cynthia U., (Medicine)
LIM, Jodor A., (Medicine)
LLANES, Elmer Jasper B., (Medicine)
LOPEZ, Mariano B., (Medicine)
LORENZO, Jose Paulo P., (Medicine)
LOYOLA, Aldrin B., (Medicine)
MACATULA, Theres C., (Medicine)
MAGHUYOP, Norman L., (Medicine)
MAGNO, Jose Donato A., (Medicine)
MARALIT, Ruter M., (Medicine)
MARANON, Donato R., (Medicine)
MIRASOL, Ma Angelina L., (Medicine)
NICOLAS, Marie Eleanore O., (Medicine)
OCAMPO-CERVANTES, Cherie C., (Medicine)
OGBAC, Ruben V., (Medicine)
ONG, Janus P., (Medicine)
OTADOY-AGUSTINA, Jenifer D.R., (Medicine)
PALILEO, Lia Aileen M., (Medicine)
PAUCO, Arnel E., (Medicine)
PUNZALAN, Felix Eduardo R., (Medicine)
QUILENDRINO, Maria Isabel O., (Medicine)
REAL, Irisyl O., (Medicine)
REGANIT, Paul Ferdinand M., (Medicine)
REYES, Eugenio B., (Medicine)
SACDALAN, Dennis L., (Medicine)
SALVANA, Angela D., (Medicine)
SANDOVAL-TAN, Jennifer B., (Medicine)
SANTIAGUEL, Joel M., (Medicine)
SANTOS, Lourdes Ella G., (Medicine)
SANTOS, Maria Clariza M., (Medicine)
SIASOCO, Ma. Bella R., (Medicine)
SILOS, Manuel Hector U., (Medicine)
SILVA, Claudine Y., (Medicine)
SISON, Cherrie Ma. C., (Medicine)
SISON, Ma. Cecilia M., (Medicine)
STREBEL, Heinrik Martin Jude S., (Medicine)
SY, Peter P., (Medicine)
TAN, Rey Jaime M., (Medicine)
WANG, Aileen D., (Medicine)

ANLACAN, Veeda Michelle M., (Neurosciences)
ASTEJADA, Mina N., (Neurosciences)
BATARA, Julette-Marie F., (Neurosciences)
CARLOS, Renato M., (Neurosciences)
ESPIRITU, Ma. Geraldine S., (Neurosciences)
JAMORA, Roland Dominic G., (Neurosciences)
KHU, Kathlee Joy O.L., (Neurosciences)
PEREZ-GOSIENGFIAO, Katerina Tanya B., (Neurosciences)
ROBENIOL, Godfrey T., (Neurosciences)
SAN JOSE, Maria Cristina Z., (Neurosciences)
SIH, Ibet Marie Y., (Neurosciences)

AGUINALDO, Joanne Karen S., (Obstetrics and Gynecology)
ALDAY-ATIENZA, Rinna Ritchie H., (Obstetrics and 

Gynecology)
AMOSCO, MELISSA D.L., (Obstetrics and Gynecology)
BENAVIDES, Doris R., (Obstetrics and Gynecology)
BRAVO, Sybil Lizanne R., (Obstetrics and Gynecology)
CACAS, Irene G., (Obstetrics and Gynecology)

MENDOZA, Nenacia Ranali Nirana P., (Family and 
Community Medicine)

PASCUAL, Aileen B., (Family and Community Medicine)
ROSARIO, Rachel Marie B., (Family and Community Medicine)
RUIZ, Roberto L., (Family and Community Medicine)
STA. ANA, Jardine S., (Family and Community Medicine)
TAN-GATUE, Philip Nino P., (Family and Community 

Medicine)
TORDESILLAS, Edward C., (Family and Community 

Medicine)
UMALI, Martha Jane Pauline, (Family and Community 

Medicine)

ABAD, Cybele Lara R., (Medicine)
ABAT, Marc Evans M., (Medicine)
ABOLA, Maria Teresa B., (Medicine)
ABONG, Jovilia M., (Medicine)
ACAMPADO, Laura R., (Medicine)
ACELAJADO, Maria Czarina M., (Medicine)
AGCAOILI-DE JESUS, Maria Socorro L., (Medicine)
ALBAY, Albert B., Jr, (Medicine)
ALONSO, Raymond S., (Medicine)
AMANTE, Eric Jason B., (Medicine)
ANG, Anne Margaret J., (Medicine)
ANONUEVO, John D. C., (Medicine)
BANEZ, Virgilio P., (Medicine)
BAUTISTA-VELEZ, Gwyneth Giselle, (Medicine)
BAYLON, Honorata G., (Medicine)
BENEDICTO, Jubert P., (Medicine)
BERBA, Regina P., (Medicine)
BUENSALIDO, Joseph Adrian L., (Medicine)
CABRAL, Brian Michael I., (Medicine)
CABRAL-PRODIGALIDAD, Patricia Anne I., (Medicine)
CAMPOS, Enrique E., (Medicine)
CASIS HAO, Roxanne J., (Medicine)
CASTILLO, German J.  Jr, (Medicine)
CHAVEZ, Joselito R., (Medicine)
CIRIACO-TAN, Cynthia P., (Medicine)
CO, Homer U., (Medicine)
COMIA, Antonio C., (Medicine)
CONCEPCION, Beatrice P., (Medicine)
CONCEPCION, Jorge M., (Medicine)
CORNELIO, Gerardo D., (Medicine)
CUBILLAN, Eileen Liesl A., (Medicine)
DAVID-ONA, Deborah Ignacia A., (Medicine)
DE LUSONG, Mark Anthony A., (Medicine)
DEE, Wilfred D.G., (Medicine)
DEL ROSARIO, Wilfredo A., (Medicine)
DIVINAGRACIA, Ruth Marie R., (Medicine)
DOFITAS, Belen L., (Medicine)
DUAVIT, Maria Isabel D.L., (Medicine)
DUMAGAY, Teresita E., (Medicine)
ESCASA, Ivy Mae, (Medicine)
GERVACIO-DOMINGO, Giselle G., (Medicine)
GLORIA, Cesar Joseph C., (Medicine)
GLORIA, Frederick Philip B., (Medicine)
GOMEZ, Lynn A., (Medicine)
IGNACIO, Jorge G., (Medicine)
JARA, Raul D., (Medicine)
JASUL, Gabriel V., Jr, (Medicine)
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FLORCRUZ, Nilo Vincent  D.G. II, (Ophthalmology and 
Visual Sciences)

GERMAR, Gregory Francis Anthony, (Ophthalmology and 
Visual Sciences)

GOMEZ, Maria Florentina F., (Ophthalmology and Visual 
Sciences)

JOAQUIN-QUINO, Raquel M., (Ophthalmology and Visual 
Sciences)

KLEINER, Franklin P., (Ophthalmology and Visual Sciences)
LAGUNZAD, John Kenneth D., (Ophthalmology and Visual 

Sciences)
LAT-LUNA, Ma. Margarita D.L., (Ophthalmology and Visual 

Sciences)
LIM BON SIONG, Ruben, (Ophthalmology and Visual 

Sciences)
LISING, Raul S., (Ophthalmology and Visual Sciences)
MERCADO, Gary John Vergel  D.D., (Ophthalmology and 

Visual Sciences)
MONZON-PAJARILLO, Andrea Kristina F., (Ophthalmology 

and Visual Sciences)
NEPOMUCENO, Richard Raymund L., (Ophthalmology and 

Visual Sciences)
PADILLA, Ma. Dominga B., (Ophthalmology and Visual 

Sciences)
PAJARILLO, Junn R., (Ophthalmology and Visual Sciences)
PEREZ, Cesar  A., Jr, (Ophthalmology and Visual Sciences)
PE-YAN, Mary Rose L., (Ophthalmology and Visual Sciences)
RANCHE, Felice Katrina T., (Ophthalmology and Visual 

Sciences)
REYES, Johann Michael G., (Ophthalmology and Visual 

Sciences)
REYES, Karen B., (Ophthalmology and Visual Sciences)
SANTIAGO, Darby E., (Ophthalmology and Visual Sciences)
SANTOS, Edmin Michael G., (Ophthalmology and Visual 

Sciences)
TAN, Alexander D., (Ophthalmology and Visual Sciences)
TAN, Alnette L., (Ophthalmology and Visual Sciences)
TECSON, Jose V.  Jr, (Ophthalmology and Visual Sciences)
UY, Harvey S., (Ophthalmology and Visual Sciences)
YAP-VELOSO, Maria Imelda R., (Ophthalmology and Visual 

Sciences)
YU, Anna Lisa T., (Ophthalmology and Visual Sciences)

AZORES, Gregorio Marcelo S., (Orthopedics)
BALCE, Gracia Cielo E., (Orthopedics)
BATHAN, Lyndon L., (Orthopedics)
DIZON, Dave Anthony G., (Orthopedics)
GROZMAN, Samuel Arsenio M., (Orthopedics)
JOCSON, Jose Anthony Q., (Orthopedics)
LAI, Joseph Garvy L., (Orthopedics)
MERIALES, Norberto A., (Orthopedics)
MONTALES, Tristram D., (Orthopedics)
ORILLAZA, Nathaniel S. Jr., (Orthopedics)
PANER, Nilo T., (Orthopedics)
QUINTOS, Albert Jerome D.L.C., (Orthopedics)
SUMPAICO, Carlo Emmanuel J., (Orthopedics)
TABU, Irewin A., (Orthopedics)
VALDEZ, Ambrosio Emilio S., (Orthopedics)

CALDERON-DOMINGO, Madonna Victoria S., (Obstetrics 
and Gynecology)

CANDIDO-ESGUERRA, Rosiebel F., (Obstetrics and 
Gynecology)

CASTILLO-TORRALBA, Maria Geraldine Assumption 
Gavina N., (Obstetrics and Gynecology)

CLEMENTE, Mary Judith Q., (Obstetrics and Gynecology)
COMIA, Leovigildo L.,  Jr, (Obstetrics and Gynecology)
CRISTI-LIMSON, Margaret Joyce A., (Obstetrics and 

Gynecology)
DAVID-BUSTAMANTE, Lara Marie G., (Obstetrics and 

Gynecology)
DY ECHO, Ana Victoria V., (Obstetrics and Gynecology)
FESTIN-DALAWANGBAYAN, Maria Anna Luisa L., 

(Obstetrics and Gynecology)
FUENTES-FALLARME, Analyn T., (Obstetrics and 

Gynecology)
JACINTO, Elizabeth K., (Obstetrics and Gynecology)
LIPANA, Ma. Katherine R., (Obstetrics and Gynecology)
LLAMAS-CLARK, Erlidia F., (Obstetrics and Gynecology)
MARINDUQUE, Bernabe R., (Obstetrics and Gynecology)
MEDINA, Catherine Irence M., (Obstetrics and Gynecology)
PELAEZ-CRISOLOGO, Ma. Cristina G., (Obstetrics and 

Gynecology)
PRODIGALIDAD-JABSON, Lisa-Teresa T., (Obstetrics and 

Gynecology)
QUIMIO-ESTEBAN, Lorina D., (Obstetrics and Gynecology)
REFORMA, Kareen Nora, (Obstetrics and Gynecology)
RODRIGUEZ-BANDOLA, Maria Angela S., (Obstetrics and 

Gynecology)
SANTIAGO, Joselito A., (Obstetrics and Gynecology)
SUA-LAO, Chiaoling S., (Obstetrics and Gynecology)
SUPLIDO, Sherri Ann L., (Obstetrics and Gynecology)
TANANGONAN, Gladys G., (Obstetrics and Gynecology)
TAN-ESPIRITU, Regina Lyn A., (Obstetrics and 

Gynecology)
TIEMPO-GUINTO, Valerie P.,  (Obstetrics and Gynecology)
VICTORIANO-GERMAR, Maria Julieta Corazon M., 

(Obstetrics and Gynecology)
VITRIOLO, Regina Rosario P., (Obstetrics and Gynecology)
ZALAMEDA-CASTRO, Carolyn R., (Obstetrics and 

Gynecology)

AGAHAN, Archimedes Lee D., (Ophthalmology and Visual 
Sciences)

AQUINO, Norman M., (Ophthalmology and Visual Sciences)
BACSAL-FLORES, Kristine Margaret E., (Ophthalmology 

and Visual Sciences)
CARINO, Noel S., (Ophthalmology and Visual Sciences)
COVAR, Rainer Victor A., (Ophthalmology and Visual 

Sciences)
CRUZ, Franz Marie O., (Ophthalmology and Visual Sciences)
DE JESUS, Fabian Arnel A., (Ophthalmology and Visual 

Sciences)
DE LEON, Aldous M., (Ophthalmology and Visual Sciences)
DELA CRUZ, Romeo C., (Ophthalmology and Visual 

Sciences)
DUALAN, Ivo John S., (Ophthalmology and Visual Sciences)
FELIPE, Anthony F., (Ophthalmology and Visual Sciences)
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SENEN, Kathlynne Anne A., (Pediatrics)
TAN, Merle P., (Pediatrics)
TANEGA-ALILING, Kristine H., (Pediatrics)
TORRES-TICZON, Vanessa-Maria F., (Pediatrics)
TY, Edison T., (Pediatrics)
UY, Herbert Michael G., (Pediatrics)
VALLE, Andrea Orel S., (Pediatrics)
VELASCO-ARO, Sally Jane G., (Pediatrics)
VILLADOLID, Rita Grace R., (Pediatrics)

DIAZ, Dina V., (Physiology)
SANDOVAL, Mark Anthony S., (Physiology)

ANLACAN, Joseph P., (Psychiatry and Behavioral Medicine)
BAUTISTA, Tomas D., (Psychiatry and Behavioral Medicine)
BUSUEGO, Mary Agnes L., (Psychiatry and Behavioral 

Medicine)
CASTRO, Carlo Paolo S., (Psychiatry and Behavioral Medicine)
CHUA, Lorelei E., (Psychiatry and Behavioral Medicine)
CRUZ, Eric George V., (Psychiatry and Behavioral Medicine)
GAPUZ, Evelyn G., (Psychiatry and Behavioral Medicine)
LY-USON, Josefina T., (Psychiatry and Behavioral Medicine)
NEPOMUCENO, Maria Elena D.M., (Psychiatry and 

Behavioral Medicine)
PASCUAL, Joselito C., (Psychiatry and Behavioral Medicine)
PASCUAL, Marissa B., (Psychiatry and Behavioral Medicine)
SIONZON, Michael P., (Psychiatry and Behavioral Medicine)
SISON, Antonio C., (Psychiatry and Behavioral Medicine)
TRINIDAD-FULGENCIO, Liecel M., (Psychiatry and 

Behavioral Medicine)

BELTRAN, Gerardo  L., (Radiology)
CAMACHO, Alvin Carlos (Radiology)
CATIBOG, Jolly Jason S., (Radiology)
CHAVEZ, Lorelei L., (Radiology)
CO, Henri Cartier S., (Radiology)
DE JESUS, Rogelio I., (Radiology)
ELEPANO, Imarzen  V., (Radiology)
FRAGANTE, Edilberto Joaquin V. Jr, (Radiology)
FRAGANTE, Rossana E., (Radiology)
GALSIM, Romelito Jose G., (Radiology)
GO, Berlin Melissa S., (Radiology)
HOCSON-BALDIVIA, Kathleen D.L.R., (Radiology)
LAZARO, Catherine Jessica M., (Radiology)
LOPEZ, Manuel Martin L., (Radiology)
NIEVERA, Antonio Marlo P., (Radiology)
PAUIG, Jarold P., (Radiology)
SACDALAN, Danilo R., (Radiology)
SUGUI, Ricci Pilar S., (Radiology)
TAMAYO, Luz L., (Radiology)
VALERIO, Leizl B., (Radiology)

ABIERA, Joyce Eulah, (Rehabilitation Medicine)
CONTRERAS, Joel Regino E., (Rehabilitation Medicine)
DE LEON, Kristopher D.P., (Rehabilitation Medicine)
DELA CRUZ, Jerico S., (Rehabilitation Medicine)
DIZON-MANGUBAT, Hiyasmine B., (Rehabilitation Medicine)
DY CHING BING-AGSAOAY, Dorothy O., (Rehabilitation 

Medicine)
GAZMEN, Ma. Hazel Rita Therese R., (Rehabilitation Medicine)

ARQUIZA, Christine Joy S., (Otorhinolaryngology)
CABUNGCAL, Arsenio Claro A., (Otorhinolaryngology)
CALAQUIAN, Christopher Malorre E., (Otorhinolaryngology)
CHIONG, Armando M. Jr, (Otorhinolaryngology)
FELLIZAR-LOPEZ, Kathleen Makrina R., 

(Otorhinolaryngology)
FULLANTE, Philip B., (Otorhinolaryngology)
HERNANDEZ, Melfred L., (Otorhinolaryngology)
LLANES, Erasmo Gonzalo D.V., (Otorhinolaryngology)
LOPA, Ramon Antonio B., (Otorhinolaryngology)
MATSUO, Jeannette Marie S., (Otorhinolaryngology)
PANGAN, Roberto M., (Otorhinolaryngology)
REYES, Ronaldo A., (Otorhinolaryngology)
RICALDE, Rosario R., (Otorhinolaryngology)
TIRONA-REMULLA, Agnes N., (Otorhinolaryngology)
YANG, Nathaniel W., (Otorhinolaryngology)

ANG, Mark Angelo C., (Pathology)
CABRERA, Elia P., (Pathology)
CAGAMPAN, Ma. Carmen L., (Pathology)
ENCINAS, Michelle Anne M., (Pathology)
FAUNDO, Arvin C., (Pathology)
GERALDINO, Nelson T., (Pathology)
LIM, Frederick G., (Pathology)
SO, Marie Michelle Y., (Pathology)
VELOSO, Januario Antonio D., (Pathology)

ABACAN, Mary Ann R., (Pediatrics)
ACOSTA, Cecilienne S., (Pediatrics)
ALCASABAS, Ana Patricia A., (Pediatrics)
ALCAUSIN, Maria Melanie Liberty B., (Pediatrics)
ALESNA-LLANTO, Maria Emma T., (Pediatrics)
ALINEA, Ma Cecilia D., (Pediatrics)
ANG, Victoria Dominique C., (Pediatrics)
ARAGON, Eric Emmanuel T., (Pediatrics)
ARCEO, Leah Patricia M., (Pediatrics)
BAUTISTA, Kevin L., (Pediatrics)
BOLANOS, Martha L., (Pediatrics)
CHENG, Dexter Eugene D., (Pediatrics)
CHIONG, Mary Anne D., (Pediatrics)
CU, Jonathan S., (Pediatrics)
DE OCAMPO, Fay S., (Pediatrics)
DEL ROSARIO, Jose Jonas D., (Pediatrics)
DELA SENA, Coe P., (Pediatrics)
DELOS REYES, Carmina A., (Pediatrics)
FAJARDO, Pamela D., (Pediatrics)
GALANG, Maria Cecilia C., (Pediatrics)
GOLETA-DY, Amy N., (Pediatrics)
GUERRERO-MANALO, Stella H., (Pediatrics)
KHO-DYCHIAO, Roslyn Marie C., (Pediatrics)
LESACA-MEDINA, Ma. Ysabel G., (Pediatrics)
LIBADIA, Aurora Gloria I., (Pediatrics)
LUBATON-SACRO, Cheryl Anne P., (Pediatrics)
MADRID, Bernadette J., (Pediatrics)
MORAL, Ma. Anna Lourdes A., (Pediatrics)
RAMBOANGA, Melissa Joyce P., (Pediatrics)
RIBAYA, Ma. Victoria C., (Pediatrics)
SAMONTE, Ma. Victoria A., (Pediatrics)
SANCHEZ-GAN, Benilda C., (Pediatrics)
SANTOS, Caridad M., (Pediatrics)
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SENIOR LECTURERS 

SANDEJAS, Benedict Nicholas, (Medicine) 

DELA ROSA, Tammy Lee, (Biochemistry and Molecular 
Biology)

FOJAS, Mia Chavez, (Biochemistry and Molecular Biology)

TUMANAN-MENDOZA, Bernadette Alde, (Clinical 
Epidemiology)

URBANO-CANUTO, Florinda Dela Rosa, (Family and 
Community Medicine)

CHICANO, Sonia Lim, (Pathology)

SISON, Eric Oliver Dizon, (Physiology) 

LECTURERS 

FAUSTORILLA, John Francis Lozada Jr, (Medical 
Informatics)

INCIONG, Godofredo Grafilo II, (Medical Informatics)

VISITING PROFESSORS

FAUSTINO, Edward Vincent S., (Medicine)
HARDON, Anita Petra, (Medicine)
MARAMBA, Inocencio Daniel C., (Medicine)
SIOW, Yew Ming Anthony., (Medicine)

RASUL, Abraham Tillah Jr., (Rehabilitation Medicine)

BUCKLEY, Brian Samuel Spratt, (Surgery)
VELCEK, Francisca  Tolete, (Surgery)
WHERRY, David Colwell, (Surgery)

VISITING ASSISTANT PROFESSOR 

SORIANO, Ian Santos, (Surgery)

ADJUNCT PROFESSOR

O'YOUNG, Bryan  Jao,  (Rehabilitation Medicine)

INCIONG, Gaerlan D., (Rehabilitation Medicine)
LIM-DUNGCA, Monalisa L., (Rehabilitation Medicine)
RAFANAN, Jose Bonifacio S., (Rehabilitation Medicine)
REY-MATIAS, Reynaldo R., (Rehabilitation Medicine)
TIANGCO, Anna Cecilia S.A., (Rehabilitation Medicine)
WAHAB-TEE, Mayla C., (Rehabilitation Medicine)

ABELLERA, Jose Modesto B., (Surgery)
ALDANA, Joel Patrick A., (Surgery)
ANG, Dante G., (Surgery)
ARCILLA, Eric Perpetuo E., (Surgery)
AYUSTE, Eduardo C. Jr, (Surgery)
BISQUERA, Orlino C. Jr, (Surgery)
CO, Catherine S., (Surgery)
CONCEJERO, Allan Dante M., (Surgery)
CONSUNJI, Rafael Isidro Gerardo D.J., (Surgery)
DAVID-PALOYO, Ferri P., (Surgery)
DIMAYUGA, Cesar Cipriano D.L., (Surgery)
ESPIRITU, Neresito  T., (Surgery)
GONZALES, Edgardo G., (Surgery)
HILVANO-CABUNGCAL, Ana Melissa F., (Surgery)
KAW, Leoncio L., (Surgery)
LIZARDO, Jesus A. II, (Surgery)
LUKBAN, Felixberto S., (Surgery)
MACALINDONG, Shiela S., (Surgery)
MACALINO, Joel U., (Surgery)
MAGSANOC, Nikko J., (Surgery)
MANALO, Francisco C., (Surgery)
MONROY, Hermogenes  D.J. III, (Surgery)
NABLE-AGUILERA, Maria Adela A., (Surgery)
NICOLAS, Richard S., (Surgery)
OCAMPO, Orlando O., (Surgery)
PALOYO, Siegfredo R., (Surgery)
PARRENO-SACDALAN, Marie Dione A., (Surgery)
QUEROL, Racel Ireneo Luis C., (Surgery)
RESURRECCION, Derek C., (Surgery)
RESURRECION, Leandro L. Jr, (Surgery)
RIVERA, Peter Paul D.P., (Surgery)
ROXAS, Manuel Francisco T., (Surgery)
SAGUIL, Esther A., (Surgery)
TANSIPEK, Bernard U., (Surgery)
UY, Gemma Leonora B., (Surgery)
VILLEGAS, Ma. Celine Isobel A., (Surgery)
VISAYA, Junico T., (Surgery)

DALISAY, Soledad Natalia M., (Social Medicine Unit)
NOCHE, Rosie R. 
SANTOS, Evangeline O. 

CLINICAL ASSISTANT PROFESSORS

BANEZ, Ryan Julius A., (Medical Informatics Unit)

MAGLONZO, Eva Irene Y., (Family and Community Medicine)
PUMANES, Ma. Consuelo B., (Family and Community 

Medicine)

LAURINO, Mercy M., (Pediatrics)

CHANG, Reynaldo P., (Social Medicine Unit)
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LOURDES MARIE S. TEJERO, PhD, RN
Dean

ERWIN WILLIAM A. LEYVA, MPH, RN
College Secretary

ARNOLD B. PERALTA, MAN, MHPEd, RN
Head, Teaching Program

JOSEFINA A. TUAZON, DRPH, RN
Head, Research and Creative Writing Program

MERLE F. MEJICO, MN, MA, RN
Head, Continuing Education and Community Extension Services Program

JO LEAH A. FLORES, MAN, RN
Chair, Faculty-Students Relations Committee

JOCELYN G. ACOP, MPA, RN
Alumni	Relations	Officer

MARYBEL P. CAASI, MATLS, MAEdLS 
College Librarian

FELY PERLA P. CERVANTES, BBM
Administrative	Officer

COLLEGE OF NURSING
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INSTRUCTORS 

ABAD, Peter James B., RN 
BATALLA, Mary Grace Anne P., RN
CARIASO, Josephine E., RN
CEBLANO, Christine A., RN
MABALE, Maria Angela A., RN

PROFESSORIAL LECTURERS

BALABAGNO, Araceli O., 
BONITO, Shiela R., 
BORROMEO, Annabelle R. 
LOCSIN, Rozzano Gregorio Ramon D., 

SENIOR LECTURERS 

EVIO, Bettina D., 
SALVOSA, Daity E., 
TAMSE, Ma. Rita V.,  
REYES, Maria Angeli T., 

VISITING PROFESSORS 

AYRES, Cynthia G., 
DAVIDSON, Patricia  
HAIN, Debra J. 
HENTZ, Patricia Becker 
PAJARILLO, Edmund JY. 
PEDRO, Leli W. 

FACULTY MEMBERS

PROFESSOR EMERITUS 

KUAN, Letty G., EdD, RN

PROFESSORS

ANONUEVO, Cora D., PhD, RN
TUAZON, Josefina A., PhD, RN

ASSOCIATE PROFESSORS

DONES, Luz Barbara P., MA, RN
MANAHAN, Lydia T., MA, RN
TEJERO, Lourdes Marie S., PhD, RN
VILLARTA, Bethel Buena P., DrPH, RN

ASSISTANT PROFESSORS 

ACOP, Jocelyn G. MA, RN
FLORES, Jo Leah A., MSN, MBA, RN
IELLAMO, Efrelyn A., RN
LEYVA, Erwin William A., MPH, RN
MADERAL, Vanessa M., MA-HPS, RN
MEJICO, Merle F., MN, MA, RN
NGAYA-AN, Floreliz V., MA, RN
PAGSIBIGAN, Jesusa S., MA, RN
PAGUIO, Jenniffer T., MA, RN
PERALTA, Arnold B., MHPEd, MA, RN
RAGOTERO, Ina G., MA, RN 
VALERA, Mary Joan Therese C., MPH, RN
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IMELDA G. PEÑA, RPh, DrPH
Dean

MONET M. LOQUIAS, RPh, PhD
College Secretary

FRANCIS R. CAPULE, RPh, MS
Chair, Department of Pharmacy

JOANNA V. TORALBA, RPh, MS
Chair, Department of Pharmaceutical Chemistry

BIENVENIDO S. BALOTRO, RPh, MS
Chair, Department of Industrial Pharmacy

LEVI LETLET H. LARCIA II, RPh, MS
Student	Relations	Officer

MONET M. LOQUIAS, RPh, PhD
RGEP Coordinator

MARK F. KUA, RPh
NSTP Coordinator

SHIELA MAY J. NACABU-AN, RPh, MHPEd
Alumni Affairs/RSA Coordinator

JEAN FLOR C. CASAUAY, RPh
Internship Coordinator

COLLEGE OF PHARMACY
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FACULTY MEMBERS

PROFESSOR EMERITUS

GUTIERREZ, Leticia Barbara, (Pharmacy)

PROFESSORS

LOQUIAS, Monet M. (Pharmacy)
PEÑA, Imelda G. (Pharmacy)
ROBLES, Yolanda R. (Pharmacy)
SOLIDUM,Judilynn N. (Pharmaceutical Chemistry) 

ASSOCIATE PROFESSORS

AROLLADO, Erna C., (Pharmaceutical Chemistry)
BAUTISTA-PALACPAC, Jocelyn S., (Industrial Pharmacy) 
SALENGA, Roderick L., (Pharmacy)

ASSISTANT PROFESSORS

BALOTRO, Bienvenido S., (Industrial Pharmacy)
BULATAO, Bryan Paul I., (Industrial Pharmacy)
CAPULE, Francis R., (Pharmacy)
CASAUAY, Jean Flor C., (Pharmacy)
CHING, Christine Aileen M., (Pharmacy)
GUTIERREZ, Margarita M., (Pharmacy)
JAYME-NACABU-AN, Shiela May R., (Pharmacy)
LARCIA, Levi Letlet H., (Pharmaceutical Chemistry)
OREJOLA, Joana J., (Pharmaceutical Chemistry)
RUAMERO, Edwin C., (Pharmacy) 
TORALBA, Joanna V., (Pharmaceutical Chemistry)

INSTRUCTORS

AYRAN, Charles Mandy Geronimo, (Pharmacy)
BASADA, Alexander Santiago, (Pharmaceutical Chemistry)
GOMEZ, Clinton Bensurto, (Industrial Pharmacy)
LADIGNON, Ethel Andrea Cruz, (Industrial Pharmacy)
LARA, Katrice Panis, (Pharmacy)
PADILLA, Vince Lambert Halili, (Pharmaceutical 

Chemistry)
QUIBIN, Razile Kay Armia, (Industrial Pharmacy)

PROFESSORIAL LECTURERS

BAGABALDO, Froilan A., ( Pharmacy)
BARANGAN, Ma. Rosario B., ( Pharmacy)
KOCH, Raquel J., ( Pharmaceutical Chemistry)

SENIOR LECTURERS

LEOPANDO, J Galo E., ( Industrial Pharmacy)
PERETE, Carlo L., ( Industrial Pharmacy)
VARGAS, Gilbert A., ( Industrial Pharmacy)

LECTURER

MATA, Sigfredo B.,  ( Pharmaceutical Chemistry)
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 ROMEO R. QUIZON, MSc ENG.
College Dean

MA. CARMEN C. TOLABING, DrPH
Assistant to the Dean for Academic Affairs

MA. ESMERALDA C. SILVA, PhD 
Assistant to the Dean for Planning and Development

MA. SOCORRO E. IGNACIO, DrPH
College Secretary

CARL ABELARDO T. ANTONIO, MD, MPH
CPH Research Coordinator

VIVIEN FE F. FADRILAN-CAMACHO, MD, MPH, FPAFP
Chair, Environmental and Occupational Health

MAYLIN C. PALATINO, MSPH
Chair, Epidemiology & Biostatistics

EMERITO JOSE A. FARAON, MD, MBA
Chair, Health Policy and Administration

ERNESTO R. GREGORIO, JR., MPH
Chair, Health Promotion and Education

ADELWISA R. ORTEGA, MD, MSc
Chair, Medical Microbiology

ERNANI R. BULLECER, MPH
Chair, Nutrition

ARLENE G. BERTUSO, PhD
Chair, Parasitology

REYNALDA C. LOPIDO, BSEEd
Administrative	Officer

MARIETTA M. BUELA, MLS
 College Librarian

COLLEGE OF PUBLIC HEALTH
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FACULTY MEMBERS

PROFESSOR EMERITI

CHAN, Veronica F., PhD (Medical Microbiology)
SOMERA, Lina C., MSc (Environmental and Occupational 

Health)

PROFESSORS

BELIZARIO, Vicente Y. Jr., MD, MTM & H (Parasitology)
BERTUSO, Arlene G., (Parasitology)
DE LAS LLAGAS, Lilian A., PhD, LLB (Parasitology)
GLORIANI, Nina G., MD, PhD (Medical Microbiology)
LAWAS, Noel D., MD, MPHM (Health Policy and 

Administration)
LEONARDO, Lydia R., DrPH (Parasitology)
LORENZO, Fely Marilyn E., DrPH (Health Policy and 

Administration)
RIVERA, Pilarita T., MD, PhD (Parasitology)
SANIEL, Ofelia P., PhD (Epidemiology and Biostatistics)
TOLABING, Ma. Carmen C., (Epidemiology and Biostatistics)

ASSOCIATE PROFESSORS

ASAAD, Abubakar S., PhD (Epidemiology and Biostatistics)
BULLECER, Ernani R., MPH  (Nutrition)
BUNGAY, Alice Alma C., DVM, MVS (Medical Microbiology)
CAMACHO, Vivien Fe F., MD (Environmental and 

Occupational Health)
CASTILLO, Eleanor C., (Health Promotion)
DEL CASTILLO, Ronald T., (Health Policy and Administration)
IGNACIO, Ma. Socorro E., DrPH (Health Promotion)
MOLINA, Victorio B., PhD (Environmental and Occupational 

Health)
QUIZON, Romeo R., MSc Eng (Environmental and 

Occupational Health)
TOBIAS, Eufemia M., DDM, MSc (TropMed) (Health Policy 

and Administration)
VICTORIANO, Ann Florence B., (Medical Microbiology)

ASSISTANT PROFESSORS

AGOSTO, Hygeia Grace C., (Epidemiology and Biostatistics)
ALTURA, Marohren T., MSc.  (Medical Microbiology)
ANTONIO, CARL ABELARDO, T. MD, MPH (Health Policy 

and Administration)
BENITEZ-TIMBANG, Aileen A., (Environmental and 

Occupational Health)
BERMUDEZ, Amiel Nazer C., (Epidemiology and Biostatistics)

BILLONES, Liza T., (Epidemiology and Biostatistics)
CASTILLO, Eleanor C., DrPH (Health Promotion and 

Education)
ESTRELLA, Edric, D. MPH (Epidemiology and Biostatistics)
FARAON, Emerito Jose A., MD, MBA (Health Policy and 

Administration)
GARCIA, Fernando B., Jr., MPA (Health Policy and 

Administration)
GREGORIO, Ernesto R., Jr., MPH (Health Promotion and 

Education)
GUEVARRA, Jonathan P., MAN (Health Promotion and 

Education)
HERNANDEZ, Paul Michael R., MD, MOH (Environmental 

and Occupational Health)
JAVIER, Richard S., MBA (Health Policy and Administration)
LOTA, Ma. Margarita M., MD, DPPS (Medical Microbiology)
MANALANG, Gayline F., JR, MOH (Environmental and 

Occupational Health)
PALATINO, Maylin C., MSPH (Epidemiology and Biostatistics)
PANLILIO, Maria Luisa C., (Nutrition)
PINLAC, PAUL ADRIAN V., MD, MPH (Epidemiology and 

Biostatistics)
RAMOS-MORTEL, Buenalyn Teresita R., MPH (Health 

Promotion and Education)
ROXAS, EVALYN, A., MD (Medical Microbiology)
SALAMAT, Maria Sonia S., MD, FPCP, DPSMID 

(Parasitology)
SAROL, Lilen C., PhD (Medical Microbiology)
SILVA, Maria Esmeralda C., (Health Policy and 

Administration)
YANGA-MABUNGA, Ma. Susan Y., DDM, MScD (Health 

Policy and Administration)

INSTRUCTORS

COCHON, Kim L., BS Comm. Nutrition (Epidemiology and 
Biostatistics)

LOMBOY, Marian Fe Theresa C., BS Public Health 
(Environmental and Occupational Health)

PROFESSORIAL LECTURER

TEMPONGKO, Ma. Sandra B., DrPH (Health Promotion and 
Education)

SENIOR LECTURER

PALARUAN, Caesar Eli F., MD, MPH (Nutrition)
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FACULTY

ERLYN A. SANA, PhD
Dean and Professor

NEMUEL S. FAJUTAGANA, MD, MHPEd
Professor

Chair, Learning Resource Unit

JESUS N. SAROL, JR., PhD
Professor

Chair,	Office	of	Research	and	Development

MELFLOR A. ATIENZA, MD, MHPEd
Professor 

Chair,	Office	of	Extension	and	Continuing	Education

MARIA ELIZABETH M. GRAGEDA, PTRP, MHPEd
Assistant Professor and College Secretary
Chair,	Office	of	Curriculum	and	Instruction

NOMAR M. ALVIAR, MD, MHPEd
Senior Lecturer

MARIA LOURDES DOROTHY S.
SALVACION, DMD, MHPEd

Senior Lecturer

CHAP SEAK CHHAY, MD, MHPEd
Visiting Professor

THOMAS FASSIER, MD, MPH
Adjunct Professor

NATIONAL TEACHER TRAINING CENTER FOR THE HEALTH PROFESSIONS
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SHS OFFICERS OF ADMINISTRATION

SALVADOR ISIDRO B. DESTURA, CHW, CHN, BSCH, BSN, MD, MPH
Dean

FILEDITO D. TANDINCO, MD, MSc, DPPS
College Secretary 

ROBELITA N. VARONA, BSN, MAN
Director, SHS Baler, Aurora Extension Campus

DIOSCORO P. DOMINGO, CHW, CHN, BSCH, MPH
Director, SHS-South Cotabato Extension Campus

ADELAIDA G. ROSALDO, CHW, CHN, BSCH, MD, MTM, DPAFP
Chair,  Medicine

CARMEN N. FIRMO, BSN, MHS, MAN, PhD
Chair, Nursing Department

ANGIE P. CAMPOSANO, CHW, BSN, MAN
Chair, CHW Department

LORETA C. SOLEDAD, MMPM, LLB
Administrative	Officer	V

SCHOOL OF HEALTH SCIENCES
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FACULTY MEMBERS

PROFESSORS

BORRINAGA, Rolando O., BSA, MMPM, PhD
TANDINCO, Filedito D.,MD, MS, DPPS

ASSOCIATE PROFESSORS

FIRMO, Carmen N., BSN, MHS, MAN, PhD
GAYTOS-ROSALDO, Adelaida G., CHW, CHN, BSCH, 

BSN, MD, MPH
MAGSAMBOL, Irma P., BSN, MA
SIEGA-SUR, Jusie Lydia J., BSN, MHPEd

ASSISTANT PROFESSORS

CAMPOSANO, Angie P., CHW, BSN, MAN 
CARPIO, Normandy K., CHW, BSN, MAN 
DESTURA, Salvador Isidro B., CHW, CHN, BSCH, MD, 

MTM, DPAFP
DOMINGO, Dioscoro P., CHW, CHN, BSCH, MPH
GANZO, Amabel A., BSN, MMPM, MAN            
GUMBA, Helen B., BSN, MPH, MAN  
LABARDA, Charlie E., BASS, MD, MDM        
LABARDA, Meredith del Pilar, BSMT, MD, MHSS
MACOLOR, Angelo Gin G., CHW, BSN, MAN
PASAGUI, Evangeline C., BSN, MPH
PUERTOLLANO, Julia Elisa, BSMT, MMPM
SALVATIERRA, Leah B., CHW, BSN, MD, MCHM
SARDAN, Teresita V., BSN, MPH
SUSTENTO, Sylvia A., BSEd, MAT, MS Microbiology
VARONA, Robelita N., BSN, MAN

INSTRUCTORS

ACERA, Kristine Joy R., CHW, BSN
DE LOS REYES, Daisy N., CHW, BSN
DOMINGO, Art V., CHW, BSN  
LINUGAO, Ruvi Ann T., CHW, BSN 
MAGADAN, Pedro M., CHW, BSN 
PERIA, Medelyn Q., CHW, BSN
SAMANIEGO, Michael Anthony D., CHW, BSN
OCTA-SAMANIEGO, Bernadette M. CHW, BSN
PAJARO, Consuelo D., AB, MS DevComm
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GENEROSO T. ABES, MD, MPH
Vice Chancellor for Research, UPM and Executive Director, NIH

EVA MARIA C. CUTIONGCO-DE LA PAZ, MD, FPPS
Deputy Executive Director

CATHERINE LYNN T. SILAO, MD, PhD
Director, Research Management and Translation

INSTITUTE DIRECTORS

AIDA M. SALONGA, MD
Institute of Child Health and Human Development

MARISSA M. ALEJANDRIA, MD, MSc
Institute of Clinical Epidemiology

SHELLEY ANN F. DELA VEGA, MD, MSc
Institute on Aging

HILTON LAM, MD, MHA, PhD
Institute of Health Policy and Development Studies

CECILIA C. MARAMBA-LAZARTE, MD, MScID
Institute of Herbal Medicine

EVA MARIA C. CUTIONGCO-DE LA PAZ, MD, FPPS
Institute of Human Genetics

LEO DP. CUBILLAN, MD, MPH
Philippine Eye Research Institute

ERNA C. AROLLADO, RPh, PhD
Institute of Pharmaceutical Sciences

RAUL V. DESTURA, MD
Institute of Molecular Biology and Biotechnology

GENEROSO T. ABES, MD, MPH
Philippine National Ear Institute

PORTIA GRACE FERNANDEZ-MARCELO, MD, MPH
National Telehealth Center

CHARLOTTE M. CHIONG, MD
Newborn Hearing Screening Reference Center

CARMENCITA D. PADILLA, MD, MAHPS
Newborn Screening Reference Center

NATIONAL INSTITUTES OF HEALTH

NON-DEGREE GRANTING UNITS
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RESEARCH FACULTY 

RESEARCH PROFESSORS

CHIONG, Charlotte M.
CUTIONGCO-DE LA PAZ, Eva Maria C.
LAPITAN, Marie Carmela M.
LU, Jinky Leilanie D.P.
NEVADO, Jose B.  Jr.
SILAO, Catherine Lynn T.

RESEARCH ASSOCIATE PROFESSORS

BAJA, Emmanuel S.
DESTURA, Raul V.
ESTRADA, Sylvia C.
ESTRELLA, Emmanuel P.
KU, Grace Marie V.
LAM, Hilton Y.
LOPEZ, Anna Ma. Lena L.
REYES-QUINTOS, Maria Rina T.

RESEARCH ASSISTANT PROFESSORS

ALCAUSIN, Maria Melanie Liberty B.
CENA, Rohani B.
GIRON, Maria Stella T.
MANINGAT, Maria Patricia Deanna D.
PURIFICACION, Jaime M.
SALUD-GNILO, Charissa Mia D.
SALVANA, Edsel Maurice T.
SEVILLEJA, Jesus Emmanuel Allas D.
SISON, Olivia T.
TEE, Cherica A.
VILLANUEVA-UY, Maria Esterlita T. 

ADJUNCT RESEARCH PROFESSORS

ABES, Franco LB 
ACUIN, Jose  
DEMETRIA, Carl Dwight R. 
HIBBERD, Martin L.
PATDU, Ivy D.
QUINTANA, Ernesta G.
RAYMUNDO, Maria Eliza M.
SY, Marie Irene R.
VERALLO-ROWELL, Vermen M.

AFFILIATE RESEARCH FACULTY

AMOR, Evangeline  C.
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EXECUTIVE OFFICERS

JOSE C. GONZALES, MD
Director

REYNALDO E. ANG, MD, FPOA, FPCS
Deputy Director for Administration

MA. MARGARITA LAT-LUNA, MD
Deputy Director for Fiscal Services

LOURDES B. CAPITO, MD
Deputy Director for Health Operations

MS. IMELDA A. MAÑGASER
Deputy Director for Nursing Services

PHILIPPINE GENERAL HOSPITAL

FELIXBERTO S. LUKBAN, MD
Coordinator for Public Affairs

CHRISTOPHER MALORRE 
E. CALAQUIAN, MD

Coordinator for PhilHealth and
Quality Management Representative (QMR)

JAIME F. ESQUIVEL, MD
Coordinator for Computerization

SCARLET MIA S. TABUÑAR, MD
Coordinator for Alumni Affair 

and Extension Services

HOMER U. CO, MD
Coordinator for Service

PAULO MA. N. PAGKATIPUNAN, MD
Coordinator for Research

BENJAMIN P. SABLAN, Jr. MD
Coordinator for Training Services

GREGORIO MARCELO S. AZORES, MD
Coordinator for Flagship Projects

MARIA TERESA JULIETA 
U. BENEDICTO, MD

Coordinator for Equipment

JOSE JOVEN V. CRUZ, MD
Coordinator for Resource Generation

ALLAN DANTE M. CONCEJERO, MD
Coordinator for PDAF

RACEL IRENEO LUIS C. QUEROL, MD
Coordinator for Rates

MARIE CARMELA M. LAPITAN, MD
Coordinator for Procurement
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JOHANNA PATRICIA A. CAŇAL, MD
Radiology

JOSE ALVIN P. MOJICA, MD
Rehabilitation Medicine

WILMA A. BALTAZAR, MD
Surgery

SPECIAL UNIT/SECTION HEADS

EUFROSINA A. MELENDRES, MD
Blood Bank Section

ALBERT B. ALBAY, JR., MD
Central Intensive Care Unit (CENICU)

MA. LOURDES O. DAEZ, MD
Centralized Endoscopy Unit (CENDU)

BERNADETTE J. MADRID, MD
Child Protection Unit

MA. BELLA R. SIASOCO, MD
Critical Care Unit Management Action Team 

(CCUMAT)

EUGENE B. REYES, MD
Central EKG Station

RAYMOND S. ALONSO, MD
Dialysis Unit

REGINA P. BERBA, MD
Hospital Infection Control Unit (HICU)

FELIXBERTO S. LUKBAN, MD
Operating Room Management Team (ORMAT)

JERRY M. OBALDO, MD
Radioisotope Laboratory

CARISSA PAZ C. DIOQUINO, MD
National Poison Management and Control Center 

(NPMCC/Toxicology)

ROSANNA E. DE GUZMAN, MD
Women’s Desk

CLINICAL DEPARTMENT CHAIRS

LORETO A. FELLIZAR, MD
Anesthesiology

JORGE G. IGNACIO, MD
Cancer Institute

JORGE M. CONCEPCION, MD
Emergency Medicine

JOSEFINA S. ISIDRO-LAPEÑA, MD
Family and Community Medicine

MA. CRISTINA L. ESTRADA, DMD
Hospital Dentistry

NELSON T. GERALDINO, MD
Laboratories

RODY G. SY, MD
Medicine

LEONOR I. CABRAL-LIM, MD
Neurosciences

BLANCA C. DE GUIA-FUERTE, MD
Obstetrics and Gynecology

RAUL D. CRUZ, MD
Ophthalmology & Visual Sciences

MARIO B. GERONILLA, MD
Orthopedics

ALFREDO QUINTIN Y. PONTEJOS, MD
Otorhinolaryngology

ESTER A. SAGUIL, MD
Outpatient Services

GERARDO D. LEGASPI, MD
Pay Patient Services

JULIET O. SIO-AGUILAR, MD
Pediatrics

ANSELMO T. TRONCO, MD
Psychiatry and Behavioral Medicine
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NURSING SERVICES

LOURDES ASPREO, OIC
 Division of Nursing Education and Training 

(DNET)

RITA V. TAMSE
 Division of Clinical Nursing Operations 

(DCNO)

EVANGELINE E. RAFAEL
 Division of Nursing Research and Development 

(DNRD)

PARAMEDICAL UNITS

TERESITA C. JULIO
 Dietary Department

BELINDA JUBILO SANTOS
Medical Social Service

GENSELA L. LACAMBACAL
 Medical Records Division

VIOLETA P. ALVAREZ
 Pharmacy Department

ADMINISTRATIVE OFFICES

ESTELA A. QUIRAPAS
Human Resource & Development Division

JONATHAN GALINGAN, MD
Information	Systems	Office

ELSA G. ESTEBAN
Institutional Research, Planning 

and Development Staff

SYLVIA R. CORNEJO
Internal Audit Special Services Staff

ATTY. GLENDA G. TOGONON, OIC
Legal	Office

NANETTE JC. MASANGKAY
Office	and	Custodial	Services

ENGR. GENESIS H. JIMENEZ
Office	of	Engineering	&	Technical	Services

ATTY. TERESITA L. CRUZ
Property and Supply Division

REGINA P. QUIŇOSA
Public Assistance & Auxiliary Services

MAJ. ELIAS D. LAGASCA, JR.
Security Services Division

FISCAL SERVICES

ELIZABETH M. CARDENAS
Accounting Services Division

EDNA P. SIAO
Budget Services Division

RAMON R. ESTEBAN, OIC
Cash Services Division

LOLITA G. ALVAREZ
Purchasing	Services	Office
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ACADEMIC SERVICES

BUENALYN TERESITA R. MORTEL, MPH
University Registrar

PAULO D. ALBALADEJO
Administrative	Officer	III

ALOHA D. BAUTISTA
Student Records Evaluator II

MA. JOSEFINA D. CLAUDIO
Administrative Assistant II

FLORA P. FLORES
Computer Programmer II

CONCEPCION D. GABION
Student Records Evaluator II

FELIX P. MACUL
Administrative Aide III

AURORA S. MANLOLO
Student Records Evaluator IV

GERTRUDES A. PANGAN
Student Records Evaluator II

JUANITA F. TABOR
Administrative Assistant II

CRISANTA V. TOLENTINO
Student Records Evaluator I

JOY ANN C. DUMAGAT
Job Order Personnel 

JOSEPH IAN N. OCAMPO
Job Order Personnel 

CHARISSE Z. TECSON
Job Order Personnel 

OFFICE OF THE UNIVERSITY REGISTRAR
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LEARNING RESOURCE CENTER

NOEL S. QUIMING, M.S., Dr. Eng'g
Director

KRISTINE DEBORAH D.C. Cruz
Administrative Officer II

AILEEN V. REGASPI
Administrative Aide VI

OFFICE OF ALUMNI RELATIONS

ARLENE A. SAMANIEGO, MD
Director 

ESTRELLA A. PABALALE 
Staff 

MARIE LIZ T. FELIX 
Staff 

COMMUNITY HEALTH AND 
DEVELOPMENT PROGRAM

ELIZABETH C. REGALADO-PATERNO, MD
Director

LOURICHA A. OPINA-TAN, MD
Senior Lecturer 3

OFFICE OF STUDENT AFFAIRS

HONEY LIBERTINE 
ACHANZAR-LABOR, PhD

Director

ELVIE A. ACEPCION
Supervising Administrative Assistant

JULIET L. ALAVA
Junior	Scholarship	Affairs	Officer

LEO J. CAPEDING, ED D, RGC
Guidance Services Specialist IV

RAUL N. CARANDANG
Junior	Scholarship	Affairs	Officer

ELGIE OCAMPO-MADLA, MED, RGC
Guidance Services Specialist III

LAWRENCE A. MARAAN
Scholarship	Affairs	Officer	I

WILFRED II FRANCIS F. MINA, RGC
Guidance Services Specialist II

HOMER C. REVILLEZA
Administrative Assistant

RHODORA C. SANTILLAN
Student Records Evaluator

REBECCA V. SILAO
Junior	Scholarship	Affairs	Officer

ARIEL M. TECSON, RGC
Guidance Services Specialist I

ELENA M. VENTURINA
Senior	Scholarship	Affairs	Officer
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THE UNIVERSITY LIBRARY

PEDRO B. BAS, JR. 
University Extension Associate I

NANCY M. GOMEZ
University Extension Associate I

LARA FATIMA L. LINTAO
University Extension Associate I

JANYN T. PAGTANANAN
Scientific	Documentation	Officer	II

EDMUNDO C. BON
Administrative Assistant VI

MA. THERESA N. SONSING 
Administrative Assistant II

MARICEL R. BREIS
Administrative Aide VI

BERNARD V. LAPUZ
Administrative Aide VI

JULIETA A. SANTOLOMA 
Administrative Aide VI

RICKY VIVERO 
Administrative Aide III

VER MORTEL 
Administrative Aide III

ERIC D. LEGASTO
Administrative Aide III

NOEL N. LEAÑO
Administrative Aide III

MARIEBEL C. IGNACIO 
Administrative Aide III

GINA G. CANCERAN 
University Librarian

MARIETTA M. BUELA 
College Librarian IV

MARYBEL CAASI
College Librarian III

MARIA NIMFA V. CASTRO
College Librarian III

RITA P. YUSI
College Librarian III

EMELORNA E. DELGADO
College Librarian II

CARLA G. DEMABILDO
College Librarian I

KARISSA E. ENERO
College Librarian I

DHOMILYN C. HERNANDEZ
College Librarian I

FELICIDAD MANGUBAT Q. 
College Librarian I

DAISY O. PABILLANO
Librarian I

SHEILA MAY T. RELADO 
Librarian I

RONA PATRICIA G. ROSALES 
Librarian I

ZAIRA JOIE A. SALCEDO 
Librarian I
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UGNAYAN NG PAHINUNGOD

ERIC SM TALENS, MD, MSc, FPCS, FACS
Director

MA. ANDREA A. SUPREMO, RN
Administrative	Officer	IV

DAVIS M. TAN
Project	Development	Officer	1

MA. LOURDES O. DE LA REA
University Extension Specialist 1

JOVEL V. DACUMOS, RN
University Research Associate 1

LUNALINDA R. LUZ
University Extension Specialist 1

MICHAEL N. SONSING
Administrative Aide II

JULIE C. LIBUTAN
Utility Worker

CENTER FOR GENDER AND WOMENS STUDIES

MARIA CYNTHIA R. LEYNES, MD
Director

MAE LIN JIWANI L. LACTAOEN
University Research Associate II

NATIONAL GRADUATE OFFICE 
FOR THE HEALTH SCIENCES

ARNOLD V. HALLARE, Dr. rer. nat. 
Director,	National	Graduate	Office	

for the Health Sciences

JERICHO THADDEUS P. LUNA, MD
Coordinator,	Office	of	Continuing	Education

WARREN D. BAUTISTA
Administrative	Officer	II

RIZALINO GESTOPA
Administrative	Officer	I

MARIJOIE V. CASTILLO
Administrative Assistant I

INTERACTIVE LEARNING CENTER

NOEL D. LAWAS, MD, MPHM
Director 

AL RAYMUND MERCA
Administrative Officer  
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SENTRO NG WIKANG FILIPINO

ODESSA N. JOSON, MA
Direktor

PATRICIA I. MARQUEZ
Kawaksing Mananaliksik I

OFFICE OF ANTI-SEXUAL HARASSMENT

Committee Members

CHARLOTTE M. CHIONG, MD, PhD
Chairperson

CARL MARC RAMOTA, MA
Faculty Representative

 FRANCESCA DALANGIN 
Student Representative

ATTY. ROSARIO R. LARRACAS 
(Legal	Office)

Employee Representative

MA. ROSANNA DE GUZMAN, MD
Ex-officio	Member	

Personnel

MARIA CYNTHIA R. LEYNES, MD
Coordinator

SHEILA MAE D. COMADIZO
Administrative Aide VI

INFORMATION, PUBLICATION 
AND PUBLIC AFFAIRS OFFICE

ANTHONY C. LEACHON, MD 
Director

CYNTHIA M. VILLAMOR 
Supervising	Administrative	Officer	

JANUARY R. KANINDOT 
Administrative	Officer	IV	

FEDELYN M. JEMENA 
University Research Associate II 

ANNNE LOREN CLAIRE A. SANTOS 
University Research Associate II 

CHARMAINE A. LINGDAS
University Research Associate II 

SIGRID G. CABILING 
Senior Administrative Assistant II 

JOSEPH A. BAUTISTA
Administrative Assistant I
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ADMINISTRATIVE SERVICES

LYDIA T. MANAHAN
Chief,	Human	Resource	and	Development	Office		

 TESSIE B. MERCA 
Chief,	Budget	Office	

 ERWIN A. DANDO, CPA
Chief,	Accounting	Office	

ATTY. JAMES DENNIS C. GUMPAL, MD 
Chief,	Legal	Office	

 LOURDES T. POSADA 
Chief,	Internal	Audit	Office	

 
VICKY D. GALVAN 

Chief,	Property	and	Supply	Office	

 ELSIE M. BOLAMBAO, CPA 
Chief, Cash Division 

INFORMATION MANAGEMENT SERVICES

ROMEO L. VILLARTA, JR., MD
Director

LORINA T. ALCID
Computer Programmer III, 

DIOSDADO B. CALMADA
Sr. Administrative Assistant II 

(Computer Operator IV)

DARWIN C. LAURENCIO
Network Help Desk and Technical Support Staff

SUSAN L. MACAHIYA
Executive Assistant II

DENNIS U. MARTIN
Data Machine Operator III

MELISSA AUDREY D.P. PAGADUAN
Computer Programmer II

JUN-JUN L. VENDER
Computer Maintenance Technician 

RICHARD C. SILVA
Computer Maintenance Technician

MICHAEL S. LINTAG
Special Detail from ISO

ROQUE B. VILLEGAS
Special Detail from ISO

IAN MHER F. VIENA 
JO Programmer 

GILBERT JAN T. AQUINO
JO SAIS Data Encoder 

MELVIN C. SAN JOSE
JO SAIS Data Encoder 
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APPENDIX B: 
Contact Details of 
UP Manila Colleges and Units

College of Allied Medical Professions
UP Manila, Padre Faura St., 
Ermita, Manila, Philippines 1000
Tel. Nos.: (632) 5245113 / 5265867
Telefax: (632) 5262271
Website: http://www.upm.edu.ph/camp

College of Arts and Sciences
Rizal Hall, UP Manila Compound, Padre Faura St., 
Ermita, Manila, Philippines 1000
Trunkline: (632) 5254980 / 5225208
Telefax: (632) 526 5862
Website: http://cas.upm.edu.ph

College of Dentistry
UP Manila, Pedro Gil corner Taft Avenue 
Manila, Philippines 1000
Tel. No.: (632) 3023983 (Main Trunkline)
College Secretary’s Office: (632) 3026360
Website: http://cd.upm.edu.ph

College of Medicine
UP Manila, 547 Pedro Gil St., 
Ermita, Manila, Philippines 1000
Tel. No.: (632) 5264170  
Fax: (632) 5260371
Website: http://www.upcm.ph

College of Nursing
Sotejo Hall, UP Manila Compound, Pedro Gil St., 
Ermita, Manila, Philippines 1000
Tel Nos.: (632)5231472 / 5231485
Telefax: (632) 5231485
Website: http://cn.upm.edu.ph

College of Pharmacy
UP Manila, Taft Avenue corner Pedro Gil St., 
Ermita, Manila, Philippines 1000
Tel. No.: (632) 5254434 
Telefax: (632) 5266118
Email: cp@post.upm.edu.ph
Twitter: @UPCPinfo
Website: http://www.cp.upm.edu.ph

College of Public Health
UP Manila, 625 Pedro Gil Street, 
Ermita, Manila, Philippines 1000
Tel. No.: (632) 5242703 
Fax: (632) 5211394
Website: http://cph.upm.edu.ph

National Teacher Training Center 
for the Health Professions
UP Manila, 3rd floor Joaquin Gonzales Building 
Padre Faura cor. Maria Orosa Sts., 
Ermita, Manila , Philippines 1000
Tel. No.: (02) 5210899 
Telefax: (02) 5264259
Email address: nttchp@gmail.com
Website: http://sites.google.com/site/nttchp/

Center for Gender and Women Studies
Tel. No.: c/o OASH - (02) 5548400 local 3845 
Mobile: (632) 9482283706
Email: cgws@post.upm.edu.ph
Website: www.upm.edu.ph/cgws

Interactive Learning Center
2nd Floor Joaquin Gonzales Compound 
Padre Faura cor. Ma. Orosa Sts., 
Ermita, Manila Philippines 1000
Tel. No.: (632) 5258285

Information Management Service Office
Information Technology Complex, 
3/F Dietary Bldg. PGH Compound, 
Taft Avenue, Manila, Philippines 1000
Telefax No.: (632) 5262265 
Email: ims@mail.upm.edu.ph 
Web: http://ims.upm.edu.ph

Learning Resource Center
2nd floor, Joaquin Gonzales building, Padre Faura St., 
Ermita, Manila, Philippines 1000
Telefax: 3365937 
Mobile: (63) 927-9152834
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National	Graduate	Office	for	the	Health	Sciences
UP Manila, Padre Faura Street, 
Ermita, Manila, Philippines 1000 
Tel. Nos.: 5231495 / 5231498 
Telefax: 5265870

National Institutes of Health 
623 Pedro Gil Street, 
Ermita, Manila, Philippines 1000
Tel. Nos.: (632) 526 4349 / (632) 528 4041 
Fax: (632) 525 0395
Website: www.nih.upm.edu.ph

Office of Student Affairs
 UP Manila, 3rd floor, Student Center Building 
Padre Faura cor Maria Orosa Street 
Ermita, Manila, Philippines 1000
Tel. No.: (632) 526 2274 
Telefax: (632) 523 1641
Website: www.osa.upm.edu.ph

Office of the University Registrar
UP Manila Padre Faura cor Ma. Orosa Sts., 
Ermita, Manila, Philippines 1000
Tel. No: (632) 5239608
Telefax: 5240534

Philippine General Hospital (PGH)
Director’s Office 
PGH Admin Bldg., G/F
DL: 5237123; 
Telefax (TF): 5242221; local #s 2001 / 2002

Sentro ng Wikang Filipino
UP Manila, 3/P Gusaling Joaquin Gonzales
Padre Faura St., Ermita, Manila, Philippines 1000
Telefax bilang: (632) 5262492
Email: upm_swf@yahoo.com /  
            swf@post.upm.edu.ph
Website: swf.upm.edu.ph

Ugnayan ng Pahinungod
Mezzanine Floor (above Health Service) 
PGH Central Block Bldg., Taft Ave., 
Ermita, Manila, Philippines 1000
Tel. No.: (632) 5266951 
Telefax: (632) 5266950
Email: upm.pahinungod@gmail.com

University Library
Mailing Address: UP Manila Pedro Gil St. 
Ermita, Manila, Philippines 1000
Tel. Nos: (632) 5264253 / 5265847  
Fax: (632) 5265847
Website: http://library.upm.edu.ph
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APPENDIX C: 
Map of the 
University of the Philippines Manila

BUILDING LEGENDS:

1 - Animal House (College of Medicine)
2 - Salcedo Hall (College of Medicine)
3 - PGIM and ITC Building (College of Medicine)
4 - Calderon Hall (College of Medicine)
5 - Alvior Hall (College of Medicine)
6 - Lara Hall (College of Public Health)
7 - College of Public Health Annex 1
8 - Paz Mendoza (College of Medicine)
9 - National Institutes of Health
10 - UPM Storage Building (Former Science Centrum)
11 - Sport Science Wellness Center (College of Arts and 

Sciences)
12 - Sotejo Hall (College of Medicine)
13 - New College of Dentistry
14 - Valenzuela Hall (College of Pharmacy)
15 - New CAMP Building

16 - College of Public Health Annex 2
17 - UP Manila Police Force
18 - University Library
19 - Quisumbing Hall
20 - Medical Library (Florentino Herrera Library)
21 - Basic Science Lecture Room
22 - De La Paz Hall (College of Medicine)
23 - Central Administration (8F-CB PGH Bldg.)
24 - PGH Complex
25 - Campus Planning, Development and Maintenance Office
26 - UP Manila Museum
27 - UP Manila Annex
28 - UP Manila Main Building
29 - College of Dentistry – Post Graduate School
30 - Rizal Hall (College of Arts and Sciences)
31 - Gusaling Andres Bonifacio (College of Arts and Sciences)
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